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Voting Record of the lowa Senate—2022

The agenda of the Senate is controlled by the Senate Majority Leader, and the
Senate President presides over the proceedings of the lowa Senate.

These are the Senators responsible for setting the agenda of the lowa Senate.

Senate Majority Leader

Sen. Jack Whitver (R)

President of the Senate

Sen. Jake Chapman (R)
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lowa Senate 2022 Recorded Votes on Labor Bills and Amendments

Bill Name & IFL Position

Bill Description

HF 2317 - INCOME TAX PLAN
IFL POSITION: OPPOSE

BILL PASSED SENATE 32-16
2 Absent or Not Voting

PASSED BY HOUSE AND SIGNED
BY THE GOVERNOR

The largest tax cut in lowa history will benefit the wealthiest lowans and the
biggest corporations far more than any worker in the state. The bill is
estimated to cut $2 billion dollars from the budget. This years’ budget was
just over $8 billion. lowa’s future could very well be in trouble when it comes
to funding education, health & human services, water quality and public
safety. The tax plan will be phased in over 5 years to a 3.9% flat tax. One
small piece of the tax cuts did eliminate the tax on retirement income but
many working class lowans won’t see much of a benefit as there are
multiple exemptions for retirement incomes currently, including Social
Security.

HF 2316 - SCHOOL FUNDING
IFL POSITION: OPPOSED

PASSED SENATE 31-17
2 Absent or Not Voting

PASSED HOUSE, AND SIGNED BY
GOVERNOR

SSA (Supplemental State Aid), the annual per pupil funding increase for pre
K-12 for public education, was set at 2.5%. The legislature and governor
have been consistently underfunding public education over the past
decade. Even in a normal year, a 2.5% increase is not enough but the
general increase in inflation was up 7% form last year.

HF 2198 - CHILDCARE WORKING
AGE AND CHILD CARE CENTER
RATIOS (APRIL 18TH,2022)

IFL POSITION: OPPOSED

BILL PASSED SENATE 31-18
1 Absent or Not Voting

PASSED HOUSE, AND SIGNED BY
GOVERNOR

Lowers the minimum age for unsupervised workers in child care centers
from 18 to 16 years of age. The bill also includes changing the minimum
staff to child ratio to allow more children being cared for per staff person at
a child care centers. Ratios changed to 1 child care worker to 7 children
who are 2 years old and this is increased from the 1:6 ratio previously used.
The ratio for 3 year olds was also changed so that 1 child care worker can
watch up to 10 children at 3 years of age which previously used a 1:8 ratio.

SF 2369 - GOVERNOR'’S
EDUCATION PLAN

IFL POSITION: OPPOSED

BILL PASSED SENATE 30-18
2 Absent or Not Voting

NOT TAKEN UP BY THE HOUSE

Creates a $55,000,000 private school voucher system.

AMENDMENT S-5085 TO SF 2131 -
EARNED UNEMPLOYMENT
BENEFIT CUTS

IFL POSITION: SUPPORT
AMENDMENT FAILED 18-32

Fully restores the maximum amount of benefit weeks back to the original
language and adds additional language to help workers who are reasonably
expected to return to their current job. Also, expands benefit protections for
those whose employer goes out of business or experiences an unseen
circumstance such as a cyber attack.
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lowa Senate 2022 Recorded Votes on Labor Bills and Amendments

Bill Name & IFL Position

Bill Description

#
6 |AMENDMENT S-5084 TO SF 2131 - | Removes work search requirements for those workers who are on a
EARNED UNEMPLOYMENT seasonal temporary layoff.
BENEFIT CUTS
IFL POSITION: SUPPORT
AMENDMENT FAILED 18-32
7 |AMENDMENT S-5083 TO SF 2131 - | Removes the one-week waiting period requirement.
EARNED UNEMPLOYMENT
BENEFIT CUTS
IFL POSITION: SUPPORT
AMENDMENT FAILED 18-32
8 |AMENDMENT S-5087 TO HF 2355 - | After the Senate went through the motions to pass SF 2131, the House
EARNED UNEMPLOYMENT passed HF 2355. The Senate then effectively replaced their bill with the
BENEFIT CUTS House version, HF 2355, and added the one week waiting period
IFL POSITION: OPPOSE requirement back into HF 2355 bill after the House removed the language.
AMENDMENT PASSED 32-18
9 |HF 2355 - EARNED Creates a one week waiting period before you can file for unemployment
UNEMPLOYMENT BENEFIT benefits
SggggAggsgeOC:rgssk waiting Cuts potential benefit weeks from 26 to 16 which has been estimated to
cost lowa workers nearly $75,000,000 in earned unemployment benefits
(March 23rd, 2022) over the next ten years. lowa is now one of the bottom 6 states for providing
16 weeks or less in potential benefit weeks.
IFL POSITION: OPPOSED
Lowers the total number of potential extension benefit weeks if your
BILL PASSED SENATE 30-20 employer goes out of business and forces workers to take a job that pays
less than your previous job after week two.
HOUSE REFUSED TO CONCUR Broadly defines employee misconduct and creates more opportunities for
employers to deny workers from collecting unemployment benefits.
10 | HF 2355 - EARNED Final passage of HF 2355 without the one week waiting period the Senate

UNEMPLOYMENT BENEFIT CUTS
(April 26th, 2022)

IFL POSITION: OPPOSED

BILL PASSED SENATE 30-14

PASSED HOUSE, AND SIGNED BY
GOVERNOR

passed earlier in the year.

Cuts potential benefit weeks from 26 to 16 which has been estimated to
cost lowa workers nearly $75,000,000 in earned unemployment benefits
over the next ten years. lowa is now one of the bottom 6 states for providing
16 weeks or less in potential benefit weeks.

Lowers the number of potential extension benefit weeks if your employer
goes out of business and forces workers to take a job that pays less than
your previous job after week two.

Broadly defines employee misconduct and creates more opportunities for
employers to deny workers from collecting unemployment benefits.

4




*Due to the ongoing COVID-19 virus in 2022 we will not be counting absences against any legislator’s voting record

lowa Senate 2022 Recorded Votes

lowa Federation of Labor, AFL-CIO

n Voted Right (IFL Position) “ Absent or Not Voting
m Voted Wrong Percent of Right Votes

D/RIDistf 1 |2 |3 |4|5|6|7|8|9|10/R|W 2022% |Lifetime%
Bisignano Tony D|17|W|R|R|R|R|R|R|R|R|R|9|1 90 92
Bolkcom Joe D|43|R|R|R|R|R|R|R|R|R|R|10| O 100 97
Boulton Nate D|(16| R|R|R|R|R|R|R|R|R|R|10|O 100 100
Brown Waylon R|I2Z6f WIWIWIWIW|IW|W|[W[(W|W]|O0 |10 0 2
Carlin Jim RIS/ WIWIWIWIW/W|IW|W|W|W|O0 |10 0 6
Celsi Claire D|21|R|R|R|A|R|R|R|R|R|A|8]|O 100 100
Chapman Jake RIIO|W|IW|WIWIW/W|W|W|W|A|O0|?9 0 4
Costello Mark R|I2|W|W|W|W|W|W|W|W|W|W|O0 |10 0 7
Cournoyer Chris RIAO9|WIWIWIWIW/W|IW|W|W|W|O0 |10 0 2
Dawson Dan R8I WIW|IW|IWI W W|(W(W|W|W]| 0|10 0 3
Dickey Adrian RIMAI|WIWIWIWIW/W|IW|W|W|W|O0 |10 0 0
Dotzler Bill D|31|R|R|R|R|R|R|R|R|R|R|10|O 100 97
Driscoll Dawn RIS/ WIWIWIWIW/W|IW|W|W|W|O0 |10 0 0
Edler Jeff RI|366| W|IW|W|W|W|W|W|W|W|W|O0]|10 0 2
Garrett Julian RIIB/IWIWIWIWIW/W|IW|W|W|W|O0 |10 0 5
Giddens Eric D|30|]R|A|R|R|R|R|R|R|R|R|9]|O 100 100
Goodwin Tim R| M4 W|W| AW/ W/ W/ W W/ W|W|O0]|9 0 0

(92}
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lowa Federation of Labor, AFL-CIO

Voted Right (IFL Position)

Voted Wrong

*Due to the ongoing COVID-19 virus in 2022 we will not be counting absences against any legislator’s voting record

Absent or Not Voting
Percent of Right Votes

D/R|Dist| 1 | 2 | 3|4 |5 718|910 R |W 2022% |Lifetime%
Green Jesse R|24|W|W|W|W|W Wi W|W|W]|O0 |10 0 0
Guth Dennis R|14|W|W|W|W|W Wi W|W|W]|O0 |10 0 4
Hogg Rob D|I33| R|R|R|R|R R|R|R|[A]|]9]|O 100 100
Jochum Pam D50 R|R|R|R|R R|R|R|R]|10| O 100 94
Johnson Craig R|I32|W[(W|W|W|W Wi W[ W|W]| 0|10 0 3
Kinney Kevin D|I39|W|R|R|R|R RI{R|R|R|9]|1 90 96
Klimesh Mike R|28| W |W|W|W|W Wi W|W|W]|O0 |10 0 0
Koelker Carrie R|I29|W|W|W|W|W Wi W|W|W| 0|10 0 2
Kraayenbrink [Tim RIS5S5|W|W|W|W|[W W| W |W|W|O0 |10 0 4
Lofgren Mark R|146 | W | W |W|W|W Wi W|W|W]| 0|10 0 3
Lykam Jim D|45|R|R|R|R|R R|R|R|R|[10|O 100 96
Mathis Liz D|34|R|R|R|R|R R|IR|R|A|9]|O 100 99
Nunn Zach R|I5|W|A|W|W|W W|I W|R|W|1]8 11 3
Petersen Janet D18 R|R|R|R|R R|R|R|RJ|10| O 100 97
Quirmbach Herman D|23|R|R|R|R|R R|IR|[R|[A|[9]|O 100 100
Ragan Amanda D|[27| R|R|R|R|R R|R|R|RJ|10| O 100 98
Reichman Jeff R|42 | W |W[|W|W|W WIW|IR|IW|1]9 10 10

(@)}
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Voted Right (IFL Position)

lowa Federation of Labor, AFL-CIO

Absent or Not Voting

Voted Wrong

*Due to the ongoing COVID-19 virus in 2021 we will not be counting absences against any legislator’s voting record

Percent of Right Votes

D/RIDistf 1 |2 |3 |4|5|6|7|8|9|10/R|W 2022% |Lifetime%
Rowley David RI1T|WIWIWIWIWW|IW|W|W|A|O0|?9 0 0
Rozenboom |Ken R|40|W|W|W|W|W|W|W|W|W|W|O0 |10 0 4
Schultz Jason RI9IWIWIWIWIW/W|IW|W|W|W|O0 |10 0 3
Shipley Tom RI|1II|W|W|W|W|W|W|W|W|W|W|O0 |10 0 6
Sinclair Amy RIM4/WIW|(WIWIW/W|IW|W|W|W|O0 |10 0 5
Smith Jackie D|{7|R|R|R|R|[R|R|R|R|R|R|10|O 100 100
Smith Roby R|47|W|W|W|W|W|W|W|W|W|W|O0]|I10 0 8
Sweeney Annette RI2Z5\W|IW(W|R|IW|IW|W|W(W|W|1]|?H 10 4
Taylor Jeff RI2|WIWIWIWIW/W|IW|W|W|W|O0 |10 0 0
Taylor Todd D(35| R|R|R|R|[R|R|R|R|R|R|10|O 100 99
Trone Garriott |Sarah D|(22| R|R|R|R|R|R|R|R|R|R|10|O 100 100
Wahls Zach D|37| R|R|R|R|R|R|R|R|R|R|10| O 100 100
Whitver Jack R|I|I9|W|W|W|W|W|W|W|W|W|W|O0]|I10 0 5
Williams Craig R|6 | WIW|W|IW|W|W|W|W|W|W|O0]|I10 0 0
Zaun Brad RI20 A WI(WIWIW/W|IW|W|W|W|O0|9 0 8
Zumbach Dan R|48| A | WIW| WIWIW|W|IW|W|[W]|O0|?9 0 5
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Voting Record of the lowa House - 2022

The agenda of the House is controlled by the Speaker of the lowa House and the
House Majority Leader.

These are the Representatives responsible for the agenda of the lowa House.

Speaker of the House
Rep. Pat Grassley (R)

House Majority Leader
Rep. Matt W. Windschitl (R)
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lowa House 2022 Recorded Votes on Labor Bills and Amendments

Bill Name & IFL Position

Bill Description

HF 2317 - INCOME TAX PLAN
(FEBRUARY 24TH, 2022)

IFL POSITION: OPPOSE

BILL PASSED HOUSE 61-34
5 Absent or Not Voting

PASSED BY SENATE AND
SIGNED BY THE GOVERNOR

The largest tax cut in lowa history will benefit the wealthiest lowans and the
biggest corporations far more than any worker in the state. The bill is
estimated to cut $2 billion dollars from the budget. This years’ budget was
just over $8 billion. lowa’s future could very well be in trouble when it comes
to funding education, health & human services, water quality and public
safety. The tax plan will be phased in over 5 years to a 3.9% flat tax. One
small piece of the tax cuts did eliminate the tax on retirement income but
many working class lowans won’t see much of a benefit as there are
multiple exemptions for retirement incomes currently, including Social
Security.

HF 2316 - SCHOOL FUNDING
IFL POSITION: OPPOSED

BILL PASSED HOUSE 57-39
4 Absent or Not Voting

PASSED SENATE, AND SIGNED
BY GOVERNOR

SSA (Supplemental State Aid), the annual per pupil funding increase for
preK-12 for public education, was set at 2.5%. Public school funding
increases continue to fall below basic inflationary costs. Since 2012, SSA
has averaged only 1.9% per annual increase.

HF 2198 - CHILDCARE WORKING
AGE AND CHILD CARE CENTER
RATIOS (APRIL 26TH,2022)

IFL POSITION: OPPOSED

BILL PASSED HOUSE 52-42
6 Absent or Not Voting

PASSED SENATE, AND SIGNED
BY GOVERNOR

Lowers the minimum age for unsupervised workers in child care centers
from 18 to 16 years of age. The bill also includes changing the minimum
staff to child ratio to allow more children being cared for per staff person at
a child care centers. Ratios changed to 1 child care worker to 7 children
who are 2 years old and this is increased from the 1:6 ratio previously used.
The ratio for 3 year olds was also changed so that 1 child care worker can
watch up to 10 children at 3 years of age which previously used a 1:8 ratio.

SF 183 - DESIGN BUILD BIDDING
PRACTICES

IFL POSITION: OPPOSED

BILL PASSED HOUSE 53-44
3 Absent or Not Voting

PASSED SENATE (2021), AND
SIGNED BY GOVERNOR

lowa and North Dakota are the only two states where design-build for public
entities is limited to one agency or project. This bill bans the use of design-
build bidding at the lowa Board of Regents which is the only public entity
that can use the bidding practice. Design-build combines the designer and
the builder and has been proven to lower costs and speed up project
timelines. Design-build is the fastest growing and most popular method for
construction and is used widely in the private sector.

The bill also voids union contract language in regards to who the
construction manager can hire to preform the work on a public project.

AMENDMENT H-8076 TO SF 183 -
DESIGN BUILD BIDDING
PRACTICES

IFL POSITION: SUPPORT
AMENDMENT FAILED 49-49
2 Absent or Not Voting

Allows design-build contracts for public entities.
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lowa House 2022 Recorded Votes on Labor Bills and Amendments

Bill Name & IFL Position

Bill Description

AMENDMENT H-8227 TO H-8225,
an Amendment to HF 2355

MOTION TO SUSPEND RULES
FOR CONSIDERATION

EARNED UNEMPLOYMENT
BENEFIT CUTS

IFL POSITION: SUPPORT
AMENDMENT FAILED 36-58
6 Absent or Not Voting

Removes the unemployment cuts from H-8225 and adds language to the
Guide for Interpretation to respect all workers and that economic
development shall include workers being paid a living wage and a
welcoming place for all workers, including public sector workers.

AMENDMENT H-8229 TO H-8225,
an Amendment to HF 2355

MOTION TO SUSPEND RULES
FOR CONSIDERATION

EARNED UNEMPLOYMENT
BENEFIT CUTS

IFL POSITION: SUPPORT
AMENDMENT FAILED 35-59
6 Absent or Not Voting

Includes language from H-8227 and raises the minimum wage to $15/hr in
annual increments until 2026 and then indexes the minimum wage to
inflation.

AMENDMENT H-8231 TO H-8225,
an Amendment to HF 2355

MOTION TO SUSPEND RULES
FOR CONSIDERATION

EARNED UNEMPLOYMENT
BENEFIT CUTS

IFL POSITION: SUPPORT
AMENDMENT FAILED 36-59
5 Absent or Not Voting

Includes language from H-8227 and prohibits employers from requiring job
applicants to disclose their criminal history unless the state or federal law
prohibits employers from hiring applicants with certain criminal convictions.

AMENDMENT H-8232 TO H-8225,
an Amendment to HF 2355

MOTION TO SUSPEND RULES
FOR CONSIDERATION

EARNED UNEMPLOYMENT
BENEFIT CUTS

IFL POSITION: SUPPORT
AMENDMENT FAILED 36-59
5 Absent or Not Voting

Includes language from H-8227 and restores public sector union bargaining
rights.

10
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lowa House 2022 Recorded Votes on Labor Bills and Amendments

Bill Name & IFL Position

Bill Description

#

10 | AMENDMENT H-8233 TO H-8225, |Includes language from H-8227 and creates tax credits for affordable
an Amendment to HF 2355 homes and expands the First-Time Home Buyer Savings Accounts.
EARNED UNEMPLOYMENT
BENEFIT CUTS
IFL POSITION: SUPPORT
AMENDMENT FAILED 36-59
5 Absent or Not Voting

11 | AMENDMENT H-8234 TO H-8225, |Includes language from H-8227. Also, creates and expands several
an Amendment to HF 2355 programs to lower the cost of child care and create more child care

i fi ki lass families.
EARNED UNEMPLOYMENT openings for working class families
BENEFIT CUTS
IFL POSITION: SUPPORT
AMENDMENT FAILED 35-60
5 Absent or Not Voting

12 | AMENDMENT H-8235 TO H-8225, |Includes language from H-8227 and prohibits employers from requiring job
an Amendment to HF 2355 applicants to disclose their previous wage or salary history before an offer
EARNED UNEMPLOYMENT of employment
BENEFIT CUTS
IFL POSITION: SUPPORT
AMENDMENT FAILED 36-59
5 Absent or Not Voting

13 | AMENDMENT H-8225 BY Cuts potential benefit weeks from 26 to 16 which has been estimated to
BOUSSELOT cost lowa workers nearly $75,000,000 in earned unemployment benefits

over the next ten years. lowa is now one of the bottom 6 states for providing
EARNED UNEMPLOYMENT - ; :
BENEEIT CUTS 16 weeks or less in potential benefit weeks.
Lowers the number of potential extension benefit weeks if your employer
IFL POSITION - OPPOSE goes out of business and forces workers to take a job that pays less than
AMENDMENT PASSED 59-37 your previous job after week two.
4 Absent or Not Voting Broadly defines employee misconduct and creates more opportunities for
employers to deny workers from collecting unemployment benefits.
14 | HF 2355 - EARNED Final House passage of the HF 2355 earned unemployment benefit cuts

UNEMPLOYMENT BENEFIT CUTS
IFL POSITION: OPPOSED

BILL PASSED HOUSE 59-37
4 Absent or Not Voting

PASSED SENATE, AND SIGNED
BY GOVERNOR

which includes Amendment H-8225.

11
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lowa House 2022 Recorded Votes

Voted Right (IFL Position)
Voted Wrong

*Due to the ongoing COVID-19 virus we will not be counting absences against any legislator in 2022

Absent or Not Voting
Percent of Right Votes

Lifetime
D/R|Dist| 1|2 |3 |4|5|6|7|8|9|10{11(12|13|14|R |W | A [2022% %
Abdul-Samad |Ako D|35|R|R|R|{R|R|A|A|A|A|JA|[A|A|A|[A|5|0]|9]| 100 98
Anderson Marti D|36|R|R|R|R|R|[R|R|R|R|[R|R|R|[R|R|14|0 |0 | 100 99
Andrews Eddie R|39/W/W|W|[R|RIWW/W/W/W[W|W[(W[|W|2|12|0]| 14 15
Bacon Robert R|48 | WIWIWIWIW|AWWIWIWW|/W/W|W|O0|13|1 0 5
Baxter Terry R| 8| WWWWIWIWIWWW AWWIW|W|[O0|13|1 0 4
Bennett Liz D|[65|R|R|R|R|A|R|R|R|R|R|R|R|R|R|13|0|1]| 100 97
Bergan Michael | R |55 | WIW|W|WIWIW/ W W W/ W W/ W/ W|W|O0|14|0 0 6
Best Brian R|12|W/W|W|R|WIW/ W/ W/ W/ WW|W/W[W|1|13|/0 7 5
Bloomingdale|lane R|{SI|WIWIWWIWIWW|IWIWW(W[W/W|W|O0|14|O0 0 4
Boden Brooke | R |26 | WIW|(W|W|R W/ W/ W/ W/ W W/ W/W/W|1/13|0 7 9
Bohannan Christina| D |85 |A|R|R|R|R|R|R|W|R|R|R|R|R|R|12|1 |1 92 96
Bossman Jacob R|6 | WWWWWWWWWWW|W/W[W|O0|[14|0 0 7
Bousselot Mike RI37Z|WIWIWIWWWIW/WIWW|IWW|/W|W|0|[14|0 0 0
Bradley Steven R |58 | WIWI(W|W|RIWIWIWIWWWWW[W|1|13/0 7 11
Brink Holly R8O W/WIWW/WWW/WWWIWW|/W|W|0|[14|0 0 8
Brown-
Powers Timi D|[61|R|R|R|R|R|R|R|R|R|R|R|R|R|R|14]0]|0]| 100 99
Bush Dennis R|3|WIWIWW/WWW/WWW|W(W|W|W|0|[14|0 0 7
Cahill Sue D|[71|R|R|R|R|R|R|R|R|R|R|R|R|R|R|14]0| 0| 100 100
Cisneros Mark RI9IIWIWIWIWWWIW/WIWW|WW|W|W|0|[14|0 0 7
Cohoon Dennis D |8 |R|R|R|R|R|R|R|R|R|R|R|R|R|R|14|0| 0| 100 94
Deyoe Dave R|49W/W|W|R|RIWW|/WIW/W/W|W/W|W|2|12|0]| 14 7
Dolecheck |Cecil R|24/W|WIWIW/WIWIW|WIW/W|W(W|W|W|O0|14|0 0 7
Donahue Molly D|68|R|R|R|R|R|R|R|R|R|R|R|R|R|R|14|0 |0 | 100 98
Dunwell Jon RI29|W|W|R|W/IWIWIW|WIW|/W|WW|W|W|1]|13|0 7 7
Ehlert Tracy D|70|R|R|R|R|R|R|R|R|R|R|R|R|R|R|14|0 |0 ]| 100 100
Fisher Dean R|72|W|(W|[W|[R|R|WIW|W|W|W/W|/W|/W|W|2|12|0| 14 7
Forbes John D|40|R|R|R|R|R|R|R|R|R|R|R|R|R|R|14|0 |0 | 100 97
Fry Joel R |27 | WIW|W|W|W|W|W|W/W|W/W|W/W|W|O0|14|0 0 5

[EY
N
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lowa House 2022 Recorded Votes

Voted Right (IFL Position)

Voted Wrong

*Due to the ongoing COVID-19 virus we will not be counting absences against any legislator in 2022

Absent or Not Voting
Percent of Right Votes

Lifetime

D/R|Dist| 1 |2 |3 |4|5|6|7 9 [10[11[12[13[14| R |W | A |2022% %
Gaines Ruth D|32|R|A|A|R|[R|A|A A|A|A|A|A|A|3]|0]|11]| 100 94
Gerhold Thomas [ R |75 | W|W|W| W |W|W|W WIW(W|{W|W[W|0|14| 0 0 8
Gjerde Eric D|[67|R|R|R|R|R|R|R R|R|A|R|R|R|[13[0| 1| 100 96
Gobble Garrett | R |38 |W|W|R|W|W|W|W WIWWW W/ W|1|13|0 7 11
Graber Martin R|83|WIWIWIW|/W|W|W WIWW/W{W|R|1|13|0 7 11
Grassley Pat R |50 [W[W[W|W|W|W|W WIWW W W|W|0|14|0 0 6
Gustafson Stan RI25|IW|W|W|W|W|W|W WIWIWW[W(W|0|14| 0 0 6
Hall Chris D|[13|]R|R|JR|JR|R]|R]|R RIR[R|R|R|R|[14[0 |0 | 100 97
Hansen Steve D|14|W|R|R|R|R|RJ|R R{R|R|R|R|R|13|1]0 93 85
Hein Lee R |96 [W[W[W|W|W|W|W WIWW W/ W/W|0|14|0 0 5
Hite Dustin R|79 | W|W|R|W|W|W|W WIWW W/ W/W|1|13|0 7 10
Holt Steve R |18 [W[W|[W|W|W|W|W WIWW W/ W/W|0|14|0 0 5
Hunter Bruce D|34|R|R|R|R|R|RJ|R R{R|R|[R|R|R|14|/0| 0| 100 98
Ingles Chad R |64 [W[W[W|W[|W|W|W WIWW W/ W/W|0|14|0 0 4
Isenhart Charles | D [100|lR|R|R|R|R|R|R R|IR|R|R|R|R|[14]0 |0 | 100 99
Jacobsen Jon R|22[W[W|[A[W|W|W|W WIWIWWW{W|O0|13|1 0 7
Jacoby Dave D|74|R|R|R|R|R|R|R R|IR|R|R|R|A|[13|0| 1| 100 96
James Lindsay | D |99 | R|R|[R|[R|[R|[A[A AJA|JA|JA|JA]|A|5]|0]|9] 100 100
Jeneary Tom R|S5|WIWIW(W|W[W|W WIWIWIWW(W|O0 (14| 0 0 9
Jones Megan R|2 [WI(W|[R|W[|W|W|W WIWW W W|W|1|13|0 7 7
Judge Kenan D |44 R|R|R|R|R|A R|IR|R|R|R|R|12|1 |1 | 92 90
Kaufmann Bobby RI73[W[W[W[W|W|W|W AIWIWIWIW|W]0]13]1 0 5
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lowa Federation of Labor, AFL-CIO

lowa House 2022 Recorded Votes

*Due to the ongoing COVID-19 virus we will not be counting absences against any legislator in 2022

Lifetime

D/R[Dist| 1 |2 |3 |4|5|6|7 101111213 |14| R | W 2022% %
Kerr David R|8|WIWW(W|W[|W|W WIW|(WIW| W|O0 |14 0 4
Klein Jarad R|78| A|W|W(W|W|W|W WIW[(W|IW|W|O0 |13 0 4
Konfrst Jennifer | D [43|R|R|R|R|R|R|R R{R|R|R|R|[14]|0 100 98
Kressig Bob D[5|A|R|[R|R[R|R|R R{R|R|R|R|[13]0 100 93
Kurth Monica | D |89 |R|R|R|R|R|R|R R{R|R|R|R|[14]|0 100 99
Latham Shannon| R |54 |W|W|W|W|W|W|W W|W|W|W|W|O0 |14 0 7
Lohse Brian RI30O|WIW|W(W|W[|W|W WIWI(WIW{W|O0 |14 0 10
Lundgren Shannon| R |57 [W (W |W|W|W|W]|W W(W| W|W|W|O0 |14 0 5
Mascher Mary D|[8|R|R|R|R|R|R|R R{R|R|R|R|[14]|0 100 95
Maxwell David R|76 WIW|A[W|W[W|W WIW(W|IW|W|O0 |13 0 6
McClintock |Charlie RIS |W|R|R[W|R|W|W WIW|{W|R|[R|5]|9 36 27
McConkey Charlie D|[1IS|R|R|R|R|[R|R|R R{R|R|R|R|[14]0 100 98
Meyer Ann R19 | WIWW(W|IW[W|W WIWIWIW|{W|O0 |13 0 8
Meyer Brian D[33|R|R|[R|R|[R|R|R R{R|R|[R|R|[14]0 100 99
Mitchell Joe R |8 | W|IWIWIW[(W|W|W Wi W W|W|W|O0 |14 0 13
Mohr Gary R|949|WIAWW|W|AJA WIW|IAIW[W|O0 |9 0 5
Mommsen |Norlin R|I97 | WIW|{W|[R|R|W|W WIWIWIW|W|2|12 14 6
Moore Tom R|21[W|(W|[W|R|R|W|W WI{W|W|W|W|2 |12 14 7
Nielsen Amy D|[77|R|R|R|A|R|R|R R{R|R|R|R|[13]|0 100 99
Nordman Carter R |19 [W[W|W|W|W|W|W WIW|W|W|W|O0 |14 0 7
Oldson Jo D|[41|R|R|R|R|[R|R|R R{R|R|R|R|[14]0 100 96
Olson Rick D|31]R|R]JAJR]JR]R]R RIR|R|R|R|13]0 100 93




lowa Federation of Labor, AFL-CIO

lowa House 2022 Recorded Votes

Voted Right (IFL Position)

Voted Wrong

*Due to the ongoing COVID-19 virus we will not be counting absences against any legislator in 2022

Absent or Not Voting
Percent of Right Votes

Lifetime

D/R|Dist{f 1|23 |4|5|6|7|8|9]|10{11(12|13|14|R |W 2022% %
Osmundson |Anne R[I56|WWIWIWIWWWWIW W[ WW|W|W|O0| 14 0 8
Paustian Ross R|92 [ W|(W|[W[W|W|W|W|W|W|W|/W|W|W|W|O0 |14 0 5
Prichard Todd D|52|R|A|A|R|R|R|[R|R|[R|R|R|R|R|[R|12|0 100 97
Running-
Marquardt |Kirsten | D [69 | R|R|R|R|R|R|R|R|R|R|R|R|R|R|14|0 100 97
Salmon Sandy R|I63|WIW|RIW|RIWIW|WIWWW|IWIW|W|2]/ 12 14 6
Sexton Mike R|1I0( WIW|AWIWIW[W|W[W/W/W|W|W[|W|O0 |13 0 5
Shipley Jeff R|82|WIRIWWIWIWIWIWIWWW|IWW|W|I1]/ 13 7 20
Sieck David R|23[W[W[W[W[W|W[W[|W[W[W[|W|W[W[W|O0 |14 0 4
Siegrist Brent R|II6 | WIW/ WWIWIWIW|IRIWWW|IWIW|W|1]/ 13 7 23
Smith RasTafarii D |62 | R |A|R|R|R|R|R|[R|R|R|[R|R|R|R[13]|0 100 98
Sorensen Ray RI20[WIWIWIWIWIWIWIWIWW(W|IW|(W|W|O0 |14 0 8
Staed Art D |66 RIR|R|R|R|R|R|R|R|R|R|R|R|R|14]|0 100 97
Steckman Sharon D[53|A|R|R|R|{R|R|[R|R|R|R|R|R|R|[R|13|0 100 98
Stone Henry R|7 [WIWIW|R|RI[WIW[W|W|W|W|W|W[|W|2] 12 14 15
Sunde Kristin D[42|R|R|W|R|R|R|R|R|R|R|R|[R|JR|R|13|1 93 94
Thede Phyllis D|[93|A|R|R|A|A|R|R|R|R|R|R|R|R|R|11|O 100 96
Thompson Phil R|147 | WIWIWIW(WIWWWIWIWW(W|W|W|O0 |14 0 8
Thorup Jon R|28\ WIWIWW(W|W/ W/ W|IWIW(W(W[W|W|O0|14 0 12
Wessel-
Kroeschell Beth D|45|R|R|R|R|R|R|[R|R|[R|R|R|R|R|[R|14|0 100 99

Cheri-

Westrich elynn R|[8|WIW(WW|R|WIWW|IW/W[WW|W|W|1/ 13 7 11
Wheeler Sklyer R4 |WIWWWIWIWIWWWWW|IW(W|W|O0| 14 0 4
Wilburn Ross D|(46|(R|R|R|R|R|A|A|[A[A|A|A|A|A|A|5]|O0 100 97
Williams Dave D|60(R|R|R|{A|R|R|[R|R|[R|R|R|R|R|[R|13|0 100 96
Wills John R| 1| WIWIWW(W|(W W/ W|IWIWW(W[W|W|O0|14 0 5




lowa Federation of Labor, AFL-CIO
lowa House 2022 Recorded Votes

Voted Right (IFL Position)

Voted Wrong

“ Absent or Not Voting
Percent of Right Votes

*Due to the ongoing COVID-19 virus we will not be counting absences against any legislator in 2022

Lifetime

D/R[Dist| 1|2 |3|4|5|6|7|8|9|10|11|12|13|14|R |W 2022% %

Winckler Cindy D|9O|R|R|R|R|R|R|R|R|R|R|R|R|R|R|14]|0 100 98
Windschitl |Matt R |17 | W|W|W|W|W|W/W(W|W/W(W|W|W[(W|O0 |14 0 5
Wolfe Mary D[98|R|R|R|R|R|R|R|R|R|R|R|R|R|[R|14|0 100 99
Worthan Gary R |11 | WIW|W|W/W|W/W(W|W/W(W|W|W[W|O0 |14 0 6
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Record of the Governor - 2022

The Governor decides what laws passed by the legislature to sign or veto.

The Governor also has the ability to veto line-items out of budget bills without

vetoing the entire bill.

Governor Kim Reynolds (R)
2017-Current
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Bill Name & IFL Position

Bill Description

HF 2317 - INCOME TAX PLAN
IFL POSTION: OPPOSE
SIGNED BY GOVERNOR

The largest tax cut in lowa history will benefit the wealthiest lowans and the
biggest corporations far more than any worker in the state. The bill is
estimated to cut $2 billion dollars from the budget. This years’ budget was
just over $8 billion. lowa’s future could very well be in trouble when it comes
to funding education, health & human services, water quality and public
safety. The tax plan will be phased in over 5 years to a 3.9% flat tax. One
small piece of the tax cuts did eliminate the tax on retirement income but
many working class lowans won’'t see much of a benefit as there are
multiple exemptions for retirement incomes currently, including Social
Security.

HF 2316 - SCHOOL FUNDING
IFL POSITION: OPPOSED

SIGNED BY GOVERNOR

SSA (Supplemental State Aid), the annual per pupil funding increase for
preK-12 for public education, was set at 2.5%. Public school funding
increases continue to fall below basic inflationary costs. Since 2012, SSA
has averaged only 1.9% per annual increase.

HF 2198 - CHILDCARE WORKING
AGE AND CHILD CARE CENTER
RATIOS

IFL POSITION: OPPOSED
SIGNED BY GOVERNOR

Lowers the minimum age for unsupervised workers in child care centers
from 18 to 16 years of age. The bill also includes changing the minimum
staff to child ratio to allow more children being cared for per staff person at a
child care centers. Ratios changed to 1 child care worker to 7 children who
are 2 years old and this is increased from the 1:6 ratio previously used. The
ratio for 3 year olds was also changed so that 1 child care worker can watch
up to 10 children at 3 years of age which previously used a 1:8 ratio.

HF 2355 - EARNED
UNEMPLOYMENT BENEFIT CUTS

IFL POSITION: OPPOSED
SIGNED BY GOVERNOR

Cuts potential benefit weeks from 26 to 16 which has been estimated to
cost lowa workers nearly $75,000,000 in earned unemployment benefits
over the next ten years. lowa is now one of the bottom 6 states for providing
16 weeks or less in potential benefit weeks.

Lowers the number of potential extension benefit weeks if your employer
goes out of business and forces workers to take a job that pays less than
your previous job after week two.

Broadly defines employee misconduct and creates more opportunities for
employers to deny workers from collecting unemployment benefits.

SF 183 - DESIGN BUILD BIDDING
PRACTICES

IFL POSITION: OPPOSED

lowa and North Dakota are the only two states where design-build for public
entities is limited to one agency or project. This bill bans the use of design-
build bidding at the lowa Board of Regents which is the only public entity
that can use the bidding practice. Design-build combines the designer and

SIGNED BY GOVERNOR the builder and has been proven to lower costs and speed up project
timelines. Design-build is the fastest growing and most popular method for
construction and is used widely in the private sector.

The bill also voids union contract language in regards to who the
construction manager can hire to preform the work on a public project.
GOVERNOR D/R| 1 2|1 3|4]|5 R W 12022% Lifetime%
Reynolds Kim RIWI|W|W|W|[W 0 5 0 0
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