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AGENDA

Wednesday, August 26th, 2020

9:00 AM - START OF CONVENTION
. PLEDGE OF ALLEGIANCE
. INVOCATION

Mike McCarthy, Permanent Deacon
St. Ambrose Cathedral, Des Moines
President, lowa ARA

AFSCME 3450 Retiree

. MOMENT OF SILENCE FOR DECEASED SISTERS AND
BROTHERS
. GREETING

Kelli Harrison, UAW

. OFFICIAL OPENING OF CONVENTION &
CODE OF CONDUCT

Charles J. Wishman
President, lowa Federation of Labor, AFL-CIO

. RULES COMMITTEE REPORT

Peter Hird,
Secretary-Treasurer, lowa Federation of Labor, AFL-CIO

« ROLL CALL OF DELEGATES PRESENT

Credentials/Roll Call Chair
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Wednesday, August 26th, 2020 (continued)
CONSTITUTION COMMITTEE REPORT

Constitution Committee Chair

10:00 - NOMINATIONS FOR OFFICES
LOCAL UNION COMMUNITY CHARITIES

Rick Moyle, Executive Director, Hawkeye Area Labor Council
REPORT OF THE CREDENTIALS COMMITTEE
Allison Ritchie, AFSCME

BREAK
LEGAL REPORT

Jay Smith, Smith & McElwain

COMMON GOOD IOWA: BUILDING ON THE LEGACY OF THE
IOWA POLICY PROJECT

Mike Owen, Deputy Director

UNIVERSITY OF IOWA LABOR CENTER

Jennifer Sherer, Executive Director

NATIONAL AFL-CIO REPORT
Stephen Cousins, Midwest Region Director

LABOR 2020
Julianne Frosolone, IFL Political Director
US SENATE

Theresa Greenfield

** RECESS DAY ONE **
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AGENDA
Thursday, August 27th, 2020

9:00 AM - GREETING
Jesse Case, Teamsters Local 238
SECRETARY TREASURER’S REPORT
Peter Hird, IFL Secretary/Treasurer
IOWA HOUSE MINORITY LEADER
Representative Todd Prichard (D- Charles City)
HOUSE SENATE MINORITY LEADER
Senator Janet Petersen (D-Des Moines)
CONGRESS - CD-1

Congresswoman Abby Finkenauer

CONGRESS - CD-2

Fmr. Iowa Senator Rita Hart

CONGRESS - CD-3
Congresswoman Cindy Axne

CONGRESS - CD-4

Mr. J.D. Scholten
BREAK
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Thursday, August 27th, 2020 (continued)
11:00 - ELECTIONS/OATH OF OFFICE
Liz Shuler, Secretary Treasurer of the AFL-CIO
SECRETARY TREASURER OF THE AFL-CIO
Liz Shuler, Secretary Treasurer of the AFL-CIO
2020 US PRESIDENTIAL ELECTION

Vice President Joseph Biden (By Video)
Speaker - TBD

FINAL REPORT OF THE CREDENTIALS COMMITTEE
Allison Ritchie, AFSCME
STATE HOUSE ENDORSEMENTS

CLOSING REMARKS

- Iowa Federation of Labor President

ADJOURNMENT
(WHEN ALL BUSINESS IS COMPLETED)
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SAVE THESE DATES!

65th Iowa Federation of Labor Convention

August 25-27, 2021

IFL Hall of Fame Ceremony
August 26th, 2021
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Iowa Federation of Labor Legislative Conference

March 1-2, 2021

*Subject to change depending on the circumstances of local, state, and national health conditions.
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NATIONAL OFFICERS OF
THE AFL-CIO

President
Richard Trumka
UMWA

Secretary-Treasurer
Liz Shuler
IBEW

Executive Vice President
Tefere Gebre
UFCW
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AFL-CIO [
Way

Towa Community Service Labor Liaisons

Cedar Rapids Hawkeye Area Labor Council
Jay Larson (IAMAW)
jlarson@uweci.org

Office: 319-398-5372 Ext 816
Cell: 319-431-0184

United Way of East Central lowa
317 7th Avenue SE, Suite 401
Cedar Rapids, IA 52401
uweci.org

Des Moines South Central lowa Area
Federation of Labor
Holly Sagar (AFSCME)
holly@scifl.org

Office: 515-265-1862
Cell: 515-918-8972

United Way of Central lowa
|| SCIFL 2000 Walker Suite #1
|| unitedwaydm.org

Sioux City Western lowa Labor Federation
Bryan Marshall (AFT)
bmarshall@unitedwaysiouxland.com
Office: 712-255-3551

Cell: 712-989-9826

United Way of Siouxland
701 Steuben Street

Sioux City, IA51101-2044
unitedwayssiouxland.com

Quad Cities Quad Cities Federation of

United Way of the Quad Cities Labor

825 Middle Road, Suite 401 Cecilia O’Brien (UA)
Bettendorf, IA 52722 4600 46th Ave. Suite 4
unitedwayqc.org Rock Island, IL 61201
cobrien@unitedwayqc.org
Office: 561-344-0319
Cell: 309-756-7709




LUCC,

LOCAL UNION COMMUNITY CHARITIES
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Brad D. Greve
(USW)

GRALF President
Office: 563-355-1182
Cell : 563-343-7652
greatriveralf@gmail.com
USW Local 105 Hall
880 Devils Glen Road
Bettendorf, IA

Julia McMeekan
(UA)
GRALF Community
& Field Engagement Coordinator
Cell: 309-738-1446
juliamcmeekan@yahoo.com

USW Local 105 Hall

880 Devils Glen Road

Bettendorf, 1A

Clinton Labor Congress (Clinton)

226 22nd Place, Clinton, 1A

Dubuque Federation of Labor

1610 Garfield Avenue, Dubuque, 1A

Des Moines/Henry County Labor
Alliance (West Burlington)

Machinists Lodge 1010 Hall, 16452 US 34,
West Burlington, |A

Lee County Labor Council (Keokuk)

Lee County Labor Temple, 301 Blondeau
Street, Keokuk, IA

Quad City Federation of Labor (Quad
Cities)

UA 25 Hall, 4600 46th Avenue, Rock
Island, IL
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Rick Moyle

(IAMAW)
Hawkeye Area Labor Council
Executive Director
Office: 319-396-8461
Cell : 431-9096
rmoyle@hawkeyelabor.us
IBEW Local 405 Hall
1211 Wiley Blvd. SW
Cedar Rapids, IA

Kelly Steinke

HALC President
Office Phone: 319-396-8461
kellysteinke@ymail.com
IBEW Local 405 Hall
1211 Wiley Blvd. SW
Cedar Rapids, IA

(NALC)

Jerry Hageman
(CWA)
Hawkeye Area Labor
Council Field Organizer
Cell : 319-230-3757
slinkyl.jh@gmail.com
Black Hawk
Labor Temple
1695 Burton Ave

Black Hawk Assembly (Waterloo)

Labor Temple, 1695 Burton Avenue,

lowa City Fed Assembly (lowa City)

940 S. Gilbert Court, lowa City, IA

North lowa Nine Assembly (Mason City)

510 N Pennsylvania Ave, Mason City

lowa River Labor Coalition
(Marshalltown)

UAW Local 893, 411 lowa Ave W,
Marshalltown

Hawkeye Area Labor Council

1211 Wiley Blvd. SW, Cedar Rapids
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Mark Cooper
(GCC-IBT)
SCIFL President
Office: 515-265-1862
Cell : 975-5627
mark@scifl.org
Machinists Hall
2000 Walker Street
Des Moines, IA

Heidi Miller
(CWA)

Office Manager
SCIFL President
Office: 515-265-1862
heidiunion14@gmail.com
Machinists Hall
2000 Walker Street
Des Moines, 1A

South antral Federation of Labor 2000 Walker Street, Des Moines, IA
(Des Moines)

Southern lowa Labor Chapter

(Ottumwa) 609 Church Street, Ottumwa, 1A
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Scott Punteney
(BCTGM)
President

Cell: 402-657-1007
spunteney@wilfaflcio.org

UFCW Local 222 Hall
3038 Lakeport
Sioux City, 1A

UFCW Local 222, 3038 Lakeport, Sioux

Northwest (Sioux City) City, IA

Southwest (Council Bluffs) IAFF 15 Hall, 1827 S. 8th St., Council

North Central (Fort Dodge) UFCW 6 Hall, 1200 3rd Ave NW, Ft
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IFL DIRECTORY

DIRECTORY

2000 Walker Street, Suite A, Des Moines 1A 50317 - 515-262-9571

Charlie Wishman President 515-664-5197 charlie@iowaaflcio.org
cell
Pete Hird Secretary/ 563-212-1529 peter@iowaaflcio.org
Treasurer
Julianne Frosolone | Political 507-254-7070 Julianne@iowaaflcio.org
Director cell
Lance Coles Communications 515-669-8046 lance@iowaaflcio.org
Director cell
Ben Murry ALF Outreach 515-205-2595 ben@iowaaflcio.org
Director cell
Jamie Miller Bookkeeper 515-262-9571 jamie@iowaaflcio.org
IOWA ARA
Mike McCarthy President 515-360-2661 iowa.alliance@gmail.com
AFL-CIO COMMUNITY SERVICE LIAISONS
Hawkeye Labor Jay Larson 319-398H372 ext jlarson@uweci.org
16

Northwest IA Labor

Bryan Marshall

712-255-3551

bmarshall@unitedwaysiouxland.com

South Central IA

Holly Sagar

515-265-1862

holly@scifl.org

Quad Cities
ALF FIELD STAFF

Hawkeye Labor
Council

Cecile O’'Brien

Jerry Hageman

309-756-7709

319-230-3757

cobrien@unitedwayqc.org

slinkyl.jh@gmail.com

Great River

Julia McMeekan

309-738-1446

juliamcmeekan@yahoo.com

Western IA Labor
Fed

Scott Punteney

402-657-1007

spunteney@wilaflcio.org
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IOWA FEDERATION OF LABOR, AFL-CIO
Constitution and By-Laws

“Working Together For All lowans”

Approved by the National AFL-CIO
November 15, 2018
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PREAMBLE

This Federation was established as an expression of the hopes and aspirations of the working people of the State of lowa.

We seek the fulfillment of these hopes and aspirations through democratic processes within the framework of our constitutional
government and consistent with our institutions and traditions.

At the collective bargaining table, in the community, in the exercise of the rights and responsibilities of citizenship, we shall
responsibly serve the rights of all the American people.

We pledge ourselves to the more effective organization of working men and women; to the securing to them of full recognition and
enjoyment of the rights to which they are justly entitled; to the achievement of ever higher standards of living and working conditions;
to the attainment of security for all the people; to the enjoyment of the leisure which their skills make possible; and to the strengthen-
ing and extension of our way of life and the fundamental freedoms which are the basis of our democratic society.

We shall combat resolutely the forces which seek to undermine the democratic institutions of our State and Nation and enslave the
human soul. We shall strive always to win full respect for the dignity of the human individual whom our Unions serve.

Grateful for the fine traditions of our past and confident of meeting the challenges of the future, we proclaim this Constitution.

CONSTITUTION
ARTICLE |

Name and Headquarters

This Organization shall be known as the IOWA FEDERATION OF LABOR, AFL-CIO, with office and headquarters in Des Moines, lowa,
where the President and Secretary-Treasurer shall be located to carry on the work of the Organization.

ARTICLE Il
Objectives and Principles

The objectives and principles of this Federation are:

1. To aid workers in securing improved wages, hours and working conditions with due regard for the autonomy and integrity of
affiliated Unions.

2. To aid and assist affiliated Unions in extending the benefits of mutual assistance and collective bargaining to workers and to
promote the organization of the unorganized into Unions of their own choosing for their mutual aid, protection and advancement,
giving recognition to the principle that craft, industrial, service and public sector Unions are appropriate and necessary as methods of
Union organization. This State Federation will not participate in any organizing campaign where there is more than one International
Union which is affiliated with the National AFL-CIO seeking the same bargaining unit.

3. To encourage all workers, without regard to race, creed, color, sex, national origin, religion, age, disability or sexual orientation to
share in the full benefits of Union organization.

4. To undertake all reasonable efforts to ensure diversity of representation at every level.

5. To secure legislation which will safeguard and promote the principle of free collective bargaining, the rights of workers, farmers
and consumers and the security and welfare of all people.

6. To aid and encourage sale and use of Union-made goods and Union services through the use of the Union Label and other
symbols, to promote the Labor Press and to carry on a sound and responsible public relations program with all other segments of our
society and any other means of furthering the education of the Labor Movement.

7. To protect the Labor Movement, both from within and without, from any and all corrupt influences and from the undermining
efforts of authoritarianism, totalitarianism, terrorism and all other forces that suppress individual liberties and freedom of association
and oppose the basic principles of our democracy and of free and democratic unionism.

8. While preserving the independence of the Labor Movement from political control, to encourage workers to register and vote, to
exercise their full rights and responsibilities of citizenship and to perform their rightful part in the political life of their local, state and
national communities.
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ARTICLE IlI

Affiliation and Jurisdiction

Section 1. This Federation shall be affiliated with the National AFL-CIO in accordance with the terms of the charter granted by the
National AFL-CIO.

Section 2. The lowa Federation of Labor, AFL-CIO shall be composed exclusively of such of the following organizations within the
State of lowa as shall conform to this Constitution and the rules and regulations adopted pursuant thereto:

(a) Local Unions of National and International Unions and Organizing Committees affiliated with the AFL-CIO and Local Unions
chartered directly by the AFL-CIO.

(b) Area Labor Federations and chapters chartered by the AFL-CIO.

(c) Local and State Councils chartered by the Trade, Industrial and Public Employee Departments of the AFL-CIO.

(d) Joint Boards, District Councils and similar subordinate organizations which are duly chartered by an affiliate of the AFL-CIO.
(e) lowa Alliance for Retired Americans.

(f) State chapters of AFL-CIO constituency groups and/or local chapters of such groups if there is no state chapter and they have
been designated by the national constituency group.

Section 3. No organization or person that has seceded, has been suspended or has been expelled by the American Federation of
Labor, the Congress of Industrial Organizations or by any national or international organization connected with this Federation shall,
while under such penalty, be allowed representation or recognition in this State Federation of Labor. No organization officered,
controlled or dominated by persons whose policies or activities are consistently directed toward the achievement of the program or
purpose of authoritarian, totalitarian, terrorist or other forces that suppress individual liberties and freedom of association shall be
permitted as affiliates of this Federation of Labor.

ARTICLE IV

Officers and Executive Council

Section 1. The Officers of this Federation shall consist of the President, Secretary-Treasurer, (17) Seventeen Vice Presidents at Large,
one Vice President representing each Area Labor Federation, one Vice President representing the lowa Alliance for Retired Americans,
and one Next-Up Vice President representing young workers meeting AFL-CIO’s “Next Up” criteria. Additionally, in areas with one or
more viable AFL-CIO constituency groups, the combined constituency groups affiliated with the lowa Federation of Labor shall be
entitled to one voting seat on the Executive Council. These Officers shall constitute the Executive Council. No full-time officer of the
lowa Federation of Labor, AFL-CIO may hold any other full-time elective or appointive office.

Section 2. Anyone, after being elected to the Executive Council of this Federation, must become a legal resident of the State of lowa.
No more than one delegate from any one International Union shall serve as President, Secretary-Treasurer or any of the seventeen
Vice Presidents at Large.

Section 3. No more than two delegates from any one International Union shall serve on this Executive Council, which shall carry out
the business of the State Federation between Conventions.

Section 4. The Executive Council shall meet quarterly. Available technology, such as teleconferencing, skype, and other tools will be
used to allow the broadest participation by Executive Council members, provided, however, that votes cast on motions to raise per
capita tax or fees, and for the casting of votes to fill an Officer or Executive Council vacancy, may only be carried out in person.
Special Council Meetings may be called by the President, Secretary-Treasurer or by a request of the majority of the Executive Council
members.

Section 5. A quorum of the Executive Council shall be 50% + 1 of its members.

Section 6. Notification of all meetings of the Executive Council shall be in writing at least ten (10) days prior to such meeting
date.

Section 7. A special convention of this Federation may be called by a two-thirds (2/3) majority vote of the entire Executive
Council.

Section 8. In the event an elected Officer of this Organization is absent from two (2) consecutive meetings of the Executive
Council, without an acceptable excuse to said Council that office shall be declared vacant and filled by the Executive Council,
until an election can be held at the next regular scheduled convention of the lowa Federation of Labor, AFL-CIO.
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Section 9. The President shall appoint five members of the Executive Council to a standing Ethical Practices Committee. The lowa
Federation of Labor shall adopt and conform to the Ethical Practices Code of the AFL-CIO. Said Code shall be made part of this
Constitution. All officers and managerial employees of the state Federations shall comply with said Ethics Practices Code. All officers
and staff must pledge to abide by the anti-harassment and anti-discrimination policy and code of conduct by the lowa Federation of
Labor.

ARTICLE V

Duties of Officers & Executive Council

Section 1. The President shall be the Chief Executive Officer of this Federation, and shall preside at all meetings of this Federation,
preserve order and appoint all convention committees, with approval of the Executive Council, other than the Credentials/Roll Call,
Rules and Resolutions Committees, which shall be at his or her discretion.

THE PRESIDENT SHALL:

(a) Issue the call for the annual convention of the Federation at least sixty (60) days prior to the opening of the Convention.

(b) Be the legislative representative and the fraternal delegate to conventions of neighboring State Federations of Labor and delegate
to the American Federation of Labor and Congress of Industrial Organizations Conventions.

(c) In the event it is impossible to serve as fraternal delegate, the President may appoint a member of the Executive Council to
represent the Federation.

(d) Provide for membership and public education and the research necessary for the performance of the Federation’s proper
functions and shall have authority, with the approval of the Executive Council, to employ such educational and research assistance as
is deemed necessary and to pay for the same out of the funds of the Federation.

(e) As legislative representative be knowledgeable with all matters pertaining to labor legislation.

(f) Have authority, with approval of the Executive Council, to employ such legislative assistance as is deemed necessary during the
sessions of the lowa State Legislature and to pay same out of the funds of the Federation.

(8) Interpret the Constitution and direct and exercise general supervision of the work of the Federation between conventions, subject
to the approval of Executive Council. At the end of the official term turn over all books, papers and other property belonging to this
Federation to successor in office.

(h) The President’s compensation shall be determined by the lowa Federation of Labor, AFL-CIO Executive Council at the council
meeting prior to the annual convention. Other compensation shall be forty-two dollars per day ($42.00), or the I.R.S. allowable per
diem when traveling out of state, plus hotel room, with receipt attached while away from the home office, plus cents per mile in the
amount allowable by the I.R.S. when using own transportation, otherwise, actual expense of any other type of transportation. Any
other expense incurred by the President shall be submitted in an itemized form for approval by the Executive Council.

(i) The President shall be empowered with the approval of the Executive Council, to employ regular employees necessary to carry out
the work of the Federation and be empowered to employ such part-time or temporary employees as are necessary to carry out the
work of the office.

THE SECRETARY-TREASURER SHALL:
(a) Keep a record of the proceedings of this Federation and shall cause the same to be printed and distributed.

(b) Not later than the twentieth (20th) day of January and July of each year, forward to the Executive Council a statement of receipts
and expenditures for the preceding six (6) months together with the number of Unions admitted, withdrawn and suspended.

(c) Forward to the mail receiving officer of each affiliated Local Union, suitable blanks for the purpose of ascertaining the name and
address of the president and secretary thereof, and the number of members on which per capita tax is being paid monthly.

(d) Cause all money belonging to the Federation to be deposited in such banks as designated by the Executive Council and cause
records to be kept of each deposit made.

(e) Cause a complete set of books and records to be kept in the Federation office as prescribed by the Executive Council. Pay out no
money without a proper bill. All payments shall be made by check, countersigned by the President.

(f) Furnish canceled checks for each item of expense to the Auditors.

(g) Pay travel or other expense of officers or staff employees upon presentation of properly executed vouchers.

(h) Be the Acting Education and Research Director of the Federation.

(i) Be responsible to promote the political and legislative program under the direction of the President and the Executive Council.

(j) Spend full time, if possible, at the State House when the State Legislature is in session.
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(k) Keep an accurate record of the vote of each State Senator and Representative and members of Congress on bills and
amendments to bills of interest to labor. Such records shall be summarized and printed in proper form and distributed to the
affiliated organizations.

() Have printed in suitable form, the reports which are required of the Officers.

(m) At the end of the official term deliver to successor in office, all books, funds, and property belonging to the Federation.
(n) Perform such other duties as may be required by the President and Executive Council.

Section 3. The Federation vice presidents shall be elected positions. Executive Council compensation shall be per section 10 below.
The Executive Council members shall:

(a) Attend all meetings of the lowa Federation of Labor, AFL-CIO

(b) Approve audits as otherwise stated in this Constitution

(c) Approve budgets as otherwise stated in this Constitution

(d) Approve convention committee assignments, unless otherwise stated in this Constitution

(e) Approve distribution of per capita tax to lowa Federation of Labor funds

(f) Fill vacancies of officers as otherwise stated in this Constitution

(g) Serve as members of the News Board

(h) Approve convention city

(i) Review convention resolutions

(j) Approve exoneration of local unions as otherwise stated in this Constitution

(k) Approve staffing for educational and research assistance

(1) Discuss suspension and reinstatement matters as otherwise stated in this Constitution

Section 4. Duties of District VP

a) Convene a District meeting of affiliate and ALO/CLC leaders at least twice yearly to plan & implement political and legislative
activity, and for training.

b) Collect and report issues and priorities from District leaders to provide to the State Federation Executive Council, and report state
issues and priorities to District leaders after Executive Council meetings.

Section 5. Effective July 1, 2002, the lowa Federation of Labor, AFL-CIO will participate in the AFL-CIO Staff Retirement Plan for all full-
time employees.

Section 6. In the event of a vacancy in the Office of the President, by reason of death, resignation or recall, the Office will be filled by
the Secretary-Treasurer temporarily. The Secretary-Treasurer shall, within ten (10) days of the date of the vacancy, call a meeting of
the Executive Council, who will appoint a successor until an election can be held at the next regular scheduled annual convention of
the lowa Federation of Labor, AFL-CIO. Any subsequent vacancy on the Council may be filled by the Executive Council at the same
meeting.

Section 7. In the event of a vacancy in the Office of Secretary-Treasurer, Vice President at Large or Auditor, by reason of death,
resignation or recall, the vacancy shall be filled by the Executive Council until an election can be held at the next regular scheduled
annual convention of the lowa Federation of Labor, AFL-CIO.

(a) The President shall call a meeting within ten (10) days of the date of the vacancy to fill such vacancy. Any subsequent vacancy on
the Council may be filled by the Executive Council at the same meeting.

Section 8. In the event of a vacancy in the Office of ALF/District Vice President, the Executive Council shall have the power to fill the
vacancy for the period of the unexpired term. Such successor will be chosen from the district from which the vacancy occurred, with
recommendation from the district involved until an election can be held at the next regular scheduled annual convention of the lowa
Federation of Labor, AFL-CIO.

Section 9. The Auditors shall examine the books and accounts of the Federation in January, April, July, and October of each year and
shall certify as to the correctness of the accounts. They shall furnish the Executive Council of the Federation with a copy of their
report and statements which shall include all financial assets of the Federation. In the event of a change in the Office of the Secretary
-Treasurer, there shall be an immediate audit of all accounts.
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Section 10. As compensation for their services, all Council members, Committee members and Auditors - - with the exception of the
full-time Officers and those Council members, Committee members and Auditors who are compensated by their Local Union and/or
International Union - - shall receive twenty ($20.00) per day or their lost time, whichever is greater, and twenty-five ($25.00) per diem
plus hotel room, with receipt attached, and cents per mile in the amount allowable by the I.R.S. when using their own transportation,
otherwise, actual expense of the type of transportation used. Any other expense incurred by these members shall be submitted in an
itemized form to be approved by the Executive Council. This shall be construed to mean that there will be no dual payment to any
Council member, Committee member or Auditor.

Section 11. The Executive Council of this Federation is authorized to buy or lease automobiles for its full-time officers and to establish
procedure for proper maintenance and use of these automobiles.

ARTICLE VI
Charges and Appeals

Section 1. The Executive Council shall have power to suspend or remove from office any officer found guilty of conduct unbecoming,
malfeasance, or maladministration of his or her office or who may be found guilty of violating any of the provisions of this Constitution.
The Executive Council shall exercise such power of discipline, suspension, or removal from office only after:

(a) Filing written charges with the accused, and
(b) Granting the accused adequate hearings before the Executive Council after due and proper notice.
(c) A two-thirds (2/3) vote of the Council shall be required to suspend or remove from office.

(d) Any officer so suspended or removed may appeal the action of the Council to the next regular convention of the State Organization,
but shall remain suspended or removed until action is taken by the convention reversing the decision of the Executive Council.

(e) The charging party shall have the right to appeal the decision of the Executive Council in the event discipline is not administered.

(f) The parties shall have the right to appeal of the Executive Council’s decision to the lowa Federation of Labor, AFL-CIO annual
Convention, provided that, if said convention is more than ninety (90) days after the decision in question, the parties may exercise
their right of appeal under sub-section (g) below, instead of appealing to the convention.

(g) Parties shall have the right to make a final appeal to the National President of the AFL-CIO, subject to the Constitution and other
rules of the AFL-CIO.

Section 2. The Executive Council shall have the further authority to refuse to seat or to remove from office, by two-thirds (2/3) vote,
any member of the Executive Council who is found by the Council to consistently pursue policies and activities directed toward the
achievement of the programs or the purposes of authoritarian, totalitarian, terrorist or other movements that suppress individual liber-
ties and freedom of association. The Executive Council must act only after written charges, notice and hearing.

ARTICLE VII
ALF/District Division

Section 1. For the purpose of the geographic Executive Council representation, the State of lowa shall be divided into Districts coincid-
ing with the four Area Labor Federation boundaries. The representation shall be subject to adjustment by the Executive Council at any
time boundaries of Area Labor Federations change or are altered.

ARTICLE VIII

Finances

Section 1. The revenues of this Federation shall be derived through monthly per capita tax payments from affiliated organizations and
from other authorized sources. Per capita tax payments must be received at least thirty (30) days prior to the convening of a
convention in order to be credited for calculating voting strength at that convention.

(a) Effective January 1, 2019 per capita tax of Local Unions shall be one dollar and ninety-one cents ($1.94) per member per month
on the total working membership. Each succeeding January 1st, the per capita tax of Local Unions shall be increased by the amount
of increase as measured by the Consumer Price Index (Urban) as published by the U.S. Department of Labor and shall be based on
the twelve month period beginning July 1st of each year and ending June 30t of the following year. The per capita tax shall be
rounded to the next highest penny. The resulting increase in per capita tax shall be divided among the various funds by the Executive
Council. The computed amount and the amount divided among the various funds by the Executive Council shall automatically be
added to the stated per capita tax in Article VIII, Finances, Section 1 and Section 2 of the Constitution. Said per capita tax to be
forwarded not later than the fifteenth (15t) day of the month on the membership of the previous month.
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(b) A Local Union paying per capita tax on less than its full dues-paying membership employed in the State of lowa as required by the
Rules of the AFL-CIO shall be subject to suspension by the Executive Council. Before taking such action, the Local Union shall be
given written notice that such action is being considered and the Local Union shall be accorded an opportunity to be heard by the
Executive Council of the lowa Federation of Labor, AFL-CIO.

(c) Per capita tax payments shall be forwarded to the Federation by the affiliated organizations. However, State or District
organizations may remit the tax for their respective Local Unions, in which case they shall supply the names of the Local Unions to-
gether with the number of members being reported on from each Local Union.

(d) State Organizations, Local Central Bodies, Local Trade Councils, lowa Alliance for Retired Americans and AFL-CIO constituency
groups shall pay a yearly membership fee of twenty-five dollars ($25.00) payable in advance during the month of July.

Section 2. Twelve cents (.12) per member per month of all per capita tax payments shall be used for registration, education and get-
out-the-vote.

(a) Fourteen cents (.14) per member per month of all per capita tax payments shall be placed in a Newspaper Fund to be
administered by the Newspaper Corporation Trustees who are the Executive Council members of this Federation plus two additional
members.

(b) Two cents (.02) per member per month of all per capita tax payments shall be used for lowa Labor History Oral Project. This will
remain in effect until project is completed.

(c) Sixteen cents (.16) per member per month will be placed in the lowa Committee on Political Education, AFL-CIO Fund.

(d) All other revenues derived from sources provided for in this article or from all other sources, except Chapter funding provided for in
Article XVI, shall be placed in a General Fund. The Executive Officers shall, at the first meeting of each calendar year, submit to the
Executive Council for approval a proposed budget for the ensuing year. After adoption of such budget, it may be amended only by
action of the Executive Council.

(e) If, at any time, the amount in the General Fund exceeds a sum necessary for the proper operation of the Federation, such excess
shall be invested in United States Government Bonds, Certificates of Deposit, Money Market Account or a savings account in the bank
(s) that the Federation does business with. Such bonds and CDs shall be placed in a safety deposit box rented for that purpose in the
bank in which the Federation’s funds are on deposit. Interest from these financial instruments shall become a part of the General
Fund.

Section 3. The State Federation must obtain a bond in an amount equal to no less than 10% of its revenue in the prior fiscal year.

Section 4. The President, upon confirmation of the Executive Council, shall appoint two members of the Executive Council, who are
not Trustees, to serve as signatories to the State Federation’s checking account, in addition to the President and the Secretary-
Treasurer. These two signatories shall serve only as needed, in the absence or infirmity of one of the two Principal Officers.

ARTICLE IX

Suspensions

Section 1. When an affiliated organization is in arrears in the payment of per capita tax or membership fees for a period of three (3)
months, it shall be suspended. However, such organization in arrears shall have thirty (30) days notice before suspension becomes
effective.

Section 2. A Local Union or other organization which has been suspended, or which has withdrawn from membership, may be
reinstated by payment of all amounts due at the time of suspension or withdrawal and the current per capita tax or annual fee. This
amount shall not exceed three (3) months per capita tax plus the current month. With the approval of the Executive Council, the
President may allow a Local Union to re-affiliate by paying the current month only. However the average membership of a reinstated
local union for purposes of roll call voting shall be computed from the date of reinstatement as if it were a newly affiliated local union.
A union that has been suspended for nonpayment of per capita tax may pay only the amounts in arrears but cannot pay for additional
months to increase voting strength.

ARTICLE X

Strikes and Benefits

Section 1. Where Local Unions are unable to pay per capita tax due to strike, lockout, lay-off, or for any other reason, such local
unions shall be exonerated from per capita tax payments to the State Federation for a reasonable period of time, upon approval of the
Executive Council and subject to approval by the respective International Union, AFL-CIO. Exonerated members shall be regarded, for
purposes of this Constitution, as paid up members for the period of exoneration. The voting strength of a Local Union on roll call votes
for months that it has been exonerated, shall be the average number of members on which per capita tax has been paid to this
Federation over the one (1) year immediately preceding the exoneration.
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Section 2. The lowa Federation of Labor shall not take part in any collective bargaining activities or in any dispute, including strikes,
except upon the request or consent of the aggrieved union or organizing committee or in the case of a local union directly affiliated to
the AFL-CIO, except upon the request or consent of the AFL-CIO President.

Section 3. The lowa Federation of Labor shall have no power or authority to initiate a boycott. The lowa Federation of Labor can
endorse and provide support for a boycott campaign of an affiliate. The lowa Federation of Labor can place an employer on an
“unfair” or “do not patronize” list, if the proper conditions apply as outlined in the regulations below, and that all such action be taken
only on written request of the aggrieved union or in response to an action of the AFL-CIO.

When such action is requested by an aggrieved union, the lowa Federation of Labor shall be governed by the following regulations:

a) The Secretary-Treasurer of the AFL-CIO, or her/his designated agent shall be notified in writing of all boycott requests,
whether local, regional or national in scope.

b) Disputes affecting contractual interest of other unions - if the requested action is directed against an employer which
has a contract or working agreement with any union or unions affiliated with the AFL-CIO, other than the aggrieved un-
ion, then the written consent of such other union or unions shall be required. If such consent is not given, no further
action shall be taken by the lowa Federation of Labor except as authorized by the President or by the Executive Council
of the AFL-CIO.

c) Local Disputes - If the requested action is directed against an employer for a dispute arising within the area of
jurisdiction of the lowa Federation of Labor which does not involve the contractual interest of other AFL-CIO unions, the
lowa Federation of Labor may take the requested action if, in its judgment, such action is warranted and shall provide
written notice to Secretary-Treasurer of the AFL-CIO when a boycott is terminated.

d) Disputes in areas of other area labor council or central councils - If the requested action is directed against an
employer for a dispute arising wholly outside the jurisdiction of the lowa Federation of Labor, no action shall be taken
unless the AFL-CIO and the area labor council, central labor council or state central council in whose area the dispute
arose has first acted favorably on the request of the aggrieved union in keeping with applicable rules.

e) National and regional disputes - if the requested action is directed against an employer for a dispute which is national
or regional in scope, no action shall be taken by the lowa Federation of Labor unless the affiliated national or interna-
tional union involved has first secured approval of the AFL-CIO.

ARTICLE XI

Communications

Section 1. The President, in cooperation with the Executive Officers, with due regard to finances available, shall carry out through any
medium available a program which shall assist and promote the objects and principles to which Organized Labor is dedicated.

Section 2. In an effort of communication the Executive Council shall produce a political report on the lowa Legislature and the lowa
Federation of Labor’s efforts and opinions of current legislation. The Report will be published in the lowa AFL-CIO News.

ARTICLE Xl

Conventions

Section 1. The regular conventions of this Federation shall be held annually. The convention shall be held during the months of July,
August, September or October. In the even-numbered years (national and state election years), a one (1) day Committee on Political
Education (C.0.P.E.) convention shall be held prior to the lowa Primary Election day. The Executive Council shall select the city in
which the convention will be held. Delegates wishing the convention to be held in their city shall furnish proof in writing that such
facilities needed are available to take care of all delegates and the convention. The Executive Council may change the city in case of
emergency. All conventions must be held in Union establishments if available.

Section 2. Representation. No person shall be eligible to serve as a delegate to conventions of this Federation unless he or she is a
member of a Local Union affiliated with this Federation. Further, no delegate shall be seated except upon presentation of proper
credential from an affiliated organization in good standing, which credential shall be examined and attested to by the Credentials
Committee as to the eligibility of the delegate and the standing of the organization sending the delegate.

(@) The basis of representation and the allowed voting strength in the convention of this Federation shall be:

From State Organizations - - one delegate with one vote.

From Area Labor Federations - - one delegate with one vote.

From Local Trade or Industrial Councils - - one delegate with one vote.
From lowa Alliance for Retired Americans - - one delegate with one vote.
From AFL-CIO constituency groups - - one delegate with one vote.

From Chapters - one delegate with one vote.
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(b) Each Local Union shall be entitled to the number of delegates according to the following scale:

Members Delegates
1-149 1
150 - 249 2
250 - 349 3
350 - 449 4
450 - 549 5
550 - 649 6
650 - 749 7

(c) One (1) additional delegate for each one hundred (100) members thereafter.

(d) The voting strength of a Local Union on roll call votes shall be the average number of members on which per capita tax has been
paid to this Federation over the one (1) year immediately preceding the issue of the Convention Call. The average membership of the
Local Union, which has affiliated within the past year, shall be computed from the month of affiliation and shall be determined by
dividing the total per capita tax for all months affiliated by twelve (12).

(e) The votes of a Local Union shall be divided among all of its registered delegates and each delegate present shall be entitled to cast
only the assigned number of votes except that, to facilitate the calling of the roll, one delegate may be designated to cast all of the
votes of the delegates representing his or her Local Union provided that, if any delegate from that Local Union shall challenge the
correctness of the votes so cast, the individual delegates of that Local Union shall be polled. If any Local Union fails to designate the
number of votes assigned to each of its delegates from said Local Union, the Secretary-Treasurer of the lowa Federation shall divide
the total number of votes of said Local Union as equally as possible among the registered delegates of that Local Union.

(f) Delegates shall only represent the local union in which the delegate is a member in good standing, unless the delegate was select-
ed to represent local bodies chartered by the trade and industrial departments of the AFL-CIO, or state or local chapters of the AFL-CIO
constituency groups within the geographical limits of the council that are chartered by a national AFL-CIO constituency group.

(8) No delegate shall be permitted to cast the proxy of another delegate and no delegate shall be allowed to represent more than one
organization.

(h) Except on roll call votes, each delegate shall be entitled to one vote.

(i) A delegate from a Local Union may carry the vote of any city, county or state organization if the delegate is a member of a Local
Union affiliated with such body.

(j) Should any registered delegate be required to leave the convention under emergency conditions, he or she may - - upon notification
to the Credentials Committee - - be empowered to assign his or her votes to the remaining delegates of his or her Local Union. Such
action shall be reported to the convention by the Credentials Committee.

(k) The time will be set for the closing of registration at 5 p.m. on the first day of the convention, except in case of emergency - - then
the registration may be made at the discretion of the delegates assembled.

() Fraternal delegates shall be honorary members of all conventions of this Federation provided that they are members in good
standing of bona fide Labor Organizations.

(m) All Local Unions affiliated with this Federation are urged to also affiliate with the Local Central Body and their respective Trades
Council where such exist, provided that said Local Trades Councils are directly chartered by the National Trades Council in their
respective departments of the American Federation of Labor and Congress of Industrial Organizations.

Section 3. Resolutions.

Resolutions may be submitted to the convention by the Executive Council and shall bear the signature of the President and Secretary
of the Federation. Resolutions may be submitted by an affiliated body of the State Federation of Labor providing that such resolutions
- - properly signed by the President and another principal officer of the affiliated organization - - are received by the State Federation of
Labor twenty-one (21) days prior to the convening of the convention; all resolutions as received shall be placed in the hands of the
Executive Council.

(a) All Resolutions submitted by the deadline and not in conflict with the National AFL-CIO Constitution and Rules will be stamped with
the name of the standing committee to which they are tentatively assigned. All committee changes will be reported to the convention.
The appropriate committees will consider the Resolutions before them and report to the convention with their recommendation.
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(b) Any person or persons wishing to submit a resolution after the convening of the convention must have the consent of two-thirds
(2/3) of the delegates assembled. State Organizations or Councils may submit resolutions during the first day of the lowa Federation
of Labor, AFL-CIO Convention before the hour of Noon.

Section 4. Standing Rules

(a) Thirty percent (30%) of delegates present may demand a roll call vote on any question before the convention. Election of Officers
shall be by roll call when there is more than one candidate for each vacancy.

(b) Robert’s Rules of Order, in its latest edition, shall be considered as authority on all questions of order not covered by the rules
submitted to and accepted by the convention by the Rules Committee.

(c) Visitors may be excluded from the hall by a majority vote of the delegates present.
(d) The Executive Board of the lowa Federation of Labor shall approve the hours of the convention.
(e) Each delegate when asking for the floor must give his or her name, city, Local Union number and National or International Union.

(f) On motion, the regular order of business may be suspended by a two-thirds (2/3) vote of the members at any time to dispose of
any urgent business.

Section 5. Credentials. Delegates’ credentials to the convention of this Federation, should be forwarded to the Federation not later
than twenty-one (21) days prior to the time of the convention.

(a) Each duly accredited delegate to the annual convention shall be assessed a registration fee, the money to be placed in the general
fund to help defray the cost of the convention. Registration fee must accompany credentials when completed and returned to the
Federation. Each January, the Executive Council will establish the registration fee for the following annual convention, taking
expenses of the convention into consideration.

(b) CREDENTIALS NOT RECEIVED WITHIN THE PRESCRIBED TIME WILL BE ACCEPTED ONLY BY A MAJORITY VOTE OF THE DELEGATES
SEATED.

All credentials shall be properly signed by the President and Secretary or authorized Officers of the organization they are to represent.
Duplicate credentials shall be placed in the hands of the delegates for presentation at the convention. The credentials of delegates at
large from State Organizations and Local Central Bodies must contain the name of the Local Union and the number of the same of

which the delegate is a member.

(d) A Credentials Committee of five (5) shall be appointed by the President from among the delegates elected. Said committee,
together with the Secretary-Treasurer, shall meet on the day previous to the convention in the convention city. They shall examine the
credentials and submit their report at the opening of the first session.

Section 6. Committees. There will be two types of committees: Convention Committees and Standing Committees.

The President shall appoint the Chairperson and delegates for each Convention Committee, with approval of the Executive Council,
unless otherwise stated in this Constitution, the following convention committees:

1. Committee on Appeals and Grievances
2. Committee on Credentials/Roll Call

3. Committee on Constitution

4. Committee on Resolutions

5. Committee on Rules

6. Sergeant at Arms

Convention Committees will meet strictly to conduct the business of the convention. Convention Committees will only meet if they
have business to conduct regarding the convention. These committees will be made up from delegates and the IFL President will

appoint the Chair of each committee.
In addition to the Convention Committees, the Federation Standing Committees shall include:

. Building Trades Committee

. Community Services Committee

. Ethical Practices Committee

Federal Unions

. Human Rights

. Industrial/Private Sector Unions Committee
. Organizing Committee

. Public Employees Committee

. Veterans Committee

©ONOUTAWNE
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Standing Committees will meet throughout the year prior to convention. They will not meet during convention unless committee deter-
mines a need. These committees will provide a written report that will be presented at convention and printed in the convention book.
The Chairs of these committees will be appointed by the IFL President. Standing Committee members do not have to be delegates to
the convention and should include rank and file members. To be appointed to a Standing Committee you must present a letter of
recommendation from your President/Business manager. Additional Standing Committees can be added if there is a need and the
group is willing to meet throughout the year. New committees must be approved by the President and Executive Council.

(a) All committees shall have a Chairperson and Secretary.

(b) It shall be mandatory for all convention committees, with the exception of the Credentials Committee and the Rules Committee, to
meet the first day of convention and take action on any matters referred to them for their report to the convention. It shall be the duty
of the Chairperson of each Committee to call his or her meeting at a place designated by that Chairperson.

(c) Any Committeepersons called in early to work on a committee will be compensated the same as a member of the Executive
Council for service prior to starting the convention.

Section 7. Parliamentarian. Immediately after the convening of any regular or special convention of the lowa Federation of Labor,
AFL-CIO, the Chairperson of the convention shall appoint a Parliamentarian to assist in the parliamentary procedures necessitated by
the actions and circumstances of such convention.

ARTICLE Xl

Nominations and Elections

Section 1. The President shall appoint an Election Committee composed of ten (10) delegates prior to the election subject to the
approval of the convention. No candidate for any office shall be eligible to serve on the Election Committee.

Section 2. Candidates for the Office of President, Secretary-Treasurer, Ten Vice Presidents at Large, three Auditors, and Next-Up Vice
President shall be placed in nomination on the first day of the convention at 11 a.m.

Section 3. Nominations for the Office of President, Secretary-Treasurer, Ten Vice Presidents at Large, three Auditors, and Next-Up Vice
President shall be made from the floor of the convention and nomination speeches shall be limited to five (5) minutes. After the
nominations are closed, the Election Committee shall take charge of the election. The election of Officers shall be held on the
Convention floor at 9:30 a.m. on the third day of the convention. Where there is only one candidate for any office, he or she shall be
elected by acclamation.

(a) If more than two delegates are nominated for any office and none of the nominees receives a majority of the votes cast for said
office, then all but the two receiving the highest number of votes shall be eliminated and a run-off election shall be held under the

direction of the Election Committee in the same manner as the original election.

(b) Immediately after the roll call votes have been counted in either the final or run-off election, the Chairperson of the Election Com-
mittee shall announce the results. In the event of a tie vote for any office, the Election Committee shall immediately recount the votes
in dispute and the Chairperson shall again announce the results. Wherever the results show a tie, the Election Committee shall
immediately prepare a new roll call, involving the names of the candidates involved in the tie, together with the office they are seeking
in election and proceed with the run-off election and announce the results at the earliest possible moment. In the event of a second
tie, the outcome shall be determined by the toss of the coin to resolve a tie if the rerun results in a second tie.

(c) After the election, the Chairperson of the Election Committee shall request of the convention whether or not there is any delegate
who did not receive his/her proper number of votes in said election. At that time delegates will have an opportunity to raise any
objections they may have. If none are raised, the Chairperson shall close such business, and no further discussion will be held on the
matter.

(d) Delegates from State Organizations, Councils, lowa Alliance for Retired Americans, Area Labor Federations and chapters thereof,
and AFL-CIO constituency groups shall cast such votes only for the Offices of President, Secretary-Treasurer, ten (10) Vice Presidents
at Large, three (3) Auditors, and Next-Up Vice President.

(e) The delegates of the Four Districts shall meet following the announcement of the final election results, or sooner if possible, for the
purpose of selecting the representative of their respective group. No District meeting shall be called with less than two hours notice.
Such notice shall be given to the delegates from the convention floor. They shall elect their representative by credentials in each
district.

(f) The Secretary-Treasurer shall notify each local union when their credentials are mailed for the convention call, how many votes they
may cast in each district, based on the computerized mailing list at least sixty (60) days, but not more than ninety (90) days prior to
convention. A Local Union shall be able to cast one vote for each member that resides in the district for whom per capita tax is paid to
the lowa Federation of Labor, AFL-CIO. For those members who reside outside of the State of lowa, a Local Union may cast one vote
for each member for whom per capita tax is paid to the lowa Federation of Labor, AFL-CIO, in the district which is directly across the
state line (i.e. those who reside in Rock Island, lllinois would vote in the same district as Davenport, lowa).
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(g) If more than two delegates are nominated for any office and none of the nominees receives a majority of the votes cast for said
office, then all but the two receiving the highest number of votes shall be eliminated and a run-off election shall be held under the
direction of the Election Committee in the same manner as the original election. The candidate receiving the highest number of votes
shall be declared elected. At the convening of the convention on the last day, each District shall submit to the convention the name of
the representative of their group for approval or rejection. If any District fails to submit to the convention the name of their
representative, then such vacancy shall be filled as provided in Article V, Section 6.

(h) Nominated candidates for District Vice President shall be:
(@) In good standing in their Local Union.
(b) A resident of or work within the District from which they are nominated.

(i) If an Area Labor Organization chartered by the National AFL-CIO in the state of lowa does not provide a policy or process in its
constitution for choosing the organization’s representative to the IFL Executive Board, the Principal Executive Officer of the Area
Organization will serve in this capacity. If he/she is unable to serve, or declines to serve, the Area Organization delegate body will elect
its representative in accordance with the organization’s constitutional election procedures. All the Area Organizations’
representatives shall be submitted as nominees to the IFL Convention and their nominations will be acted upon in the same manner
as other nominees to the board.

() The delegates who are also officers or board members of the lowa Alliance for Retired Americans shall meet following the
announcement of the final election results, for the purpose of selecting their representative, who shall be a member of a union
affiliated with the lowa Federation of Labor, AFL-CIO, and shall also be one of the highest eligible officers of the lowa Alliance for
Retired Americans such as a President, Vice-President, Secretary, Treasurer or executive board member. At the conclusion of this
meeting, they shall submit to the convention the name of the representative of their group for approval or rejection.

(k) In order to comply with this Constitution in the selection of not more than one member from any International Union to the office of
President, Secretary-Treasurer, and ten Vice Presidents at Large and no more than two members of an International Union to the
Executive Council, the following order of sequence in determining who shall be a member of said Council shall govern:

(I) President, Secretary-Treasurer, Vice Presidents at Large, the Area Labor Federation/District Vice Presidents, the Vice President
representing the lowa Alliance for Retired Americans, and the Next-Up Vice President. The sequence for which the District Vice
Presidents will be reported and elected, shall be determined by the drawing of numbers of their respective districts.

(m) When two members of the Council from any International Union have been elected or selected, no further names of members of
that International Union shall be accepted to be members of the Executive Council.

(n) The election of Officers to the lowa Federation of Labor, AFL-CIO shall be held at the annual convention every four years beginning
in 1973.

(o) The official term of all the elected Officers shall begin at the close of the Convention at which they are elected and shall continue
for four (4) years or until their successor or successors are duly elected and qualified. Full-time Officers of the Federation shall
receive their full pay and benefits until the end of the month in which they are defeated or retire.

(p) The Executive Council will serve as the first level of protest of an election. The Election Committee Chair shall have custody of the
ballots and other election records until any appeal period is exhausted or until the National directs to the contrary.

(q) The Officers and Auditors shall be delegates to the lowa Federation of Labor, AFL-CIO conventions, and they shall be compensated
for attending such convention, as provided elsewhere in this Constitution and By-Laws. All Officers and Auditors of the lowa
Federation of Labor, AFL-CIO shall carry one vote by virtue of their office, with full rights.

(r) Individuals designated as President Emeritus shall be convention delegates and each shall carry one vote.

ARTICLE XIV
Oath of Office

Section 1. |, (giving name), do solemnly pledge my word and honor before these witnesses that | will, to the best of my ability, perform
the duties of the Office to which | have been elected. | pledge to abide by the ethical practices code of the AFL-CIO and the anti-
harassment and anti-discrimination policy and code of conduct of the lowa Federation of Labor. At the close of my official term, | will
turn over all books, papers and all other property of the Federation to my successor.

ARTICLE XVI
Chapters

Section 1. Chapters may be constituted by the Executive Council of the lowa Federation of Labor, or by an Area Labor Organization or
Central Labor Council, if one of these bodies determines an organization presence is needed in a specific geographic area within its
jurisdiction.
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Section 2. Chapters shall have the right to one delegate and one vote at the State Federation convention.

Section 3. Chapters may be authorized by their parent body to enact bylaws consistent with their parent body’s constitution and
policies; elect a chapter president and secretary-treasurer; hold meetings of representatives of local unions within the chapter’s
geographic jurisdiction and make recommendations to the Chapter’s parent body (State Federation, Area Labor Organization, or
Central Labor Council), to the extent that the parent body makes provision for such actions.

Section 4. Chapters may not assess a per capita or membership fee. The lowa Federation of Labor may solicit earmarked
contributions for the purpose of assisting Chapters of the State Federation. The State Federation will deposit such contributions in
the general fund, but will maintain and report on a separate budget line item for the dedicated income and expenses for the Chapters.

Section 5. In accordance with the endorsement procedure, for the lowa Federation of Labor, the chapter may endorse candidates
running for local public office (city, county, and school board offices) and local issues within the chapter’s geographic jurisdiction and
may screen, interview, and recommend to its parent body, candidates for state and federal office but such recommendation is not
binding on the parent body.

Addendum A: Ethical Practices Code for AFL-CIO Officers and Representatives

1) Every AFL-CIO officer and managerial employee, whether elected or appointed, has a high fiduciary duty and sacred trust to serve

the best interests of the members honestly and faithfully.

2) No AFL-CIO officer or managerial employee should own or have a personal financial interest which conflicts with the full perfor-

mance of his or her fiduciary duties. In particular:

A) No AFL-CIO officer or managerial employee shall have any substantial financial interest in any firm which bargains
collectively with the AFL-CIO or with any directly affiliated local union of the AFL-CIO ("DALU").

B) No AFL-CIO officer or managerial employee shall own or have a substantial financial interest in any firm which does

business or seeks to do business with the AFL-CIO or any DALU.

C) For purposes of these rules, a "substantial interest" is one which either contributes significantly to the individual's
financial well-being or which enables the individual to affect or influence the course of corporate decision making. A

substantial interest does not include stock in a purchase plan, profit-sharing plan or ESOP.

D) An AFL-CIO officer or managerial employee shall not be deemed in violation of these prohibitions with respect to any

investments, which are held in a mutual fund or a blind trust.

3) No AFL-CIO officer or managerial employee shall accept any non-de minimis personal payment of any kind from an employer which
bargains collectively with the AFL-CIO or any DALU, or from a business or professional enterprise which does business or seeks to do

business with the AFL-CIO or any DALU, other than regular pay and benefits for work performed.

4) No AFL-CIO officer or managerial employee shall receive compensation of any kind from a fund established for the provision of re-
tirement, health or welfare benefits for serving as an employee representative or labor-designated trustee on such employee benefit
fund or plan, except for reasonable reimbursement of expenses provided uniformly to such representatives or trustees. A benefit
"fund" or "plan" for purposes of this provision means a fund or plan sponsored by the AFL-CIO or a DALU, or in which the AFL-CIO or a
DALU participates. It is not a violation of this provision for an officer or managerial employee who is not a full-time employee of the AFL

-CIO to be a lawfully paid employee of a retirement, health or welfare fund.
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5) No AFL-CIO officer or managerial employee who serves in a fiduciary position with respect to, or who otherwise
exercises responsibilities or influence in the administration of, a retirement, health or welfare benefit fund or plan shall
have any substantial financial interest in any investment manager, insurance carrier, broker, consultant or other firm
doing or seeking to do business with the fund or plan. A benefit "fund" or "plan” for purposes of this provision means a
fund or plan sponsored by the AFL-CIO or a DALU, or in which the AFL-CIO or a DALU participates.

6) No AFL-CIO officer or managerial employee shall convert any property belonging to the AFL-CIO to the individual's
personal advantage.

7) Every AFL-CIO officer and managerial employee shall carry out his/her AFL-CIO office or appointment in a manner
that gives full recognition, in connection with affairs of the AFL-CIO, to the right of union members to assemble freely,
attend AFL-CIO meetings, express views, arguments and opinions, nominate candidates for AFL-CIO office, run for
AFL-CIO office and vote in AFL-CIO elections, except to the extent such rights are limited by provisions in the
constitution and laws of the AFL-CIO and/or relevant AFL-CIO entity. No AFL-CIO officer or managerial employee shall
penalize, discipline or otherwise interfere with or retaliate against any union member for exercising such a right in
connection with affairs of the AFL-CIO.

8) No person who is convicted of any felony involving the infliction of grievous bodily injury, any crime of dishonesty or
any crime involving abuse or misuse of such person's position or employment in a labor organization or an employee
benefit fund shall serve as an AFL-CIO officer or managerial employee.

9) This Code shall be enforced by the following process:

A) The President of the AFL-CIO shall appoint a standing Ethical Practices Committee (EPC) consisting of
four members of the AFL-CIO Executive Council, serving on a rotating basis, and an elected AFL-CIO
Executive Officer.

B) Charges of violations of this Code may be filed only by a member of a union affiliated with the AFL-CIO
and must be accompanied by substantiating documentation. Such charges shall be referred to the EPC for
review and recommended disposition. A charge alleging the existence of a substantial financial interest by a
nonemployee officer of the AFL-CIO in violation of Section 2(a) or 2(b) of this Code shall be dismissed
administratively where it is established that the individual in question recused himself or herself from any and
all decision making with respect to the firm or firms involved.

C) The EPC shall have the authority to investigate and, where the EPC finds reasonable cause to believe that
a violation of the Code has occurred, to bring the matter to an appropriate hearing before an impartial hearing
panel drawn from within the AFL-CIO, if the matter is not otherwise resolved.

D) All charges and investigations shall be kept confidential unless and until the EPC finds reasonable cause
to bring the matter to a hearing. The EPC shall adopt reasonable measures to ensure that confidentiality is
maintained, including enforceable sanctions for breach of confidentiality.

E) Fundamental due process shall be afforded to the individual charged in connection with any such hearing.

F) Following completion of the hearing, the hearing panel shall issue a written decision containing its findings
and recommendations to the AFL-CIO President and Executive Council.

G) Where a violation is found, the recommendations shall include an appropriate disposition and/or
recommended penalty up to and including removal from service as an AFL-CIO officer (in accordance with
procedures of the AFL-CIO Constitution) and/or employee.
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H) The Executive Council shall have the final decision in the matter and shall permit the individual charged a

reasonable opportunity, upon request, to present his or her position to the Council prior to rendering a final

decision.

I) There shall be no retaliation against any AFL-CIO officer, representative or employee for filing a charge alleging a

violation of this Code.

No AFL-CIO off The substance and procedures of this Code shall be binding upon each AFL-CIO State Federation and Central

Labor Council with respect to its own officers and managerial employees, subject to the following:

A) Wherever reference herein is made to the AFL-CIO, the corresponding reference shall be to the particular State

Federation or Central Labor Council only.
B) References herein to a directly affiliated local union of the AFL-CIO (DALU) shall not apply.

C) Each State Federation or Central Labor Council is responsible for enforcing the substance of this Code through
its own Ethical Practices Committee and through procedures consistent with those set forth in paragraph 9 above,
subject to review by the AFL-CIO pursuant to Article XlIl, Section 3 of the AFL-CIO Constitution.

D) This Code is not intended to address the dealings and conduct of State Federation or Central Labor Council
officers and employees in their other capacities as officers, representatives, employees or members of separate

labor organizations, whether or not affiliated with the State Federation or Central Labor Council.

ADDENDUM B: “Approved by the AFL-CIO Executive Council - March 14, 2017

Anti-Discrimination and Anti-Harassment Policy and Complaint Procedure for AFL-CIO State, Area, and
Local Central Bodies

Policy Statement

The lowa Federation of Labor, AFL-CIO is committed to providing all its employees with a workplace free from discrimination and har-
assment. The lowa Federation of Labor, AFL-CIO does not discriminate against or allow harassment of any employee because of the
employee’s race, ethnicity, religion, color, sex, age, national origin, sexual orientation, disability, gender identity or expression, ances-
try, pregnancy, or any other basis prohibited by law, or based on the employee’s protected activity under the antidiscrimination stat-
utes (that is, opposition to prohibited discrimination or participation in the statutory complaint process).

The lowa Federation of Labor, AFL-CIO reaffirms that it will not tolerate discrimination or harassment in any form.
This prohibition covers any discrimination or harassment in the workplace, regardless of whether the discrimination
or harassment is committed by a supervisor, officer, co-worker or non-employee, such as a vendor, consultant, em-
ployee or officer of an affiliate, or invitee to an lowa Federation of Labor, AFL-CIO -sponsored activity, event, or

meeting.

Definitions
Discrimination

It is discrimination for an employer to base any decision regarding the terms or conditions of employment on an employee’s race,
ethnicity, religion, color, sex, age, national origin, sexual orientation, disability, gender identity or expression, ancestry, pregnancy, or
any other characteristic protected by law.

Harassment

Harassment consists of unwelcome verbal, visual, or physical conduct that is based on another person’s race, ethnicity, religion, color,
sex, age, national origin, sexual orientation, disability, gender identity or expression, ancestry, pregnancy, or any other characteristic
protected by law. It may include, but is not limited to, actions such as use of epithets, slurs, negative stereotyping, jokes, or
threatening, intimidating or hostile acts that relate to sex, race, ethnicity, age, disability, or other protected categories. Harassment
may also include written or graphic material that denigrates or shows hostility toward an individual or group based on protected char-
acteristics, whether that material is sent by email, placed on walls, bulletin boards, computer screens or other devices, or elsewhere
on the premises or circulated in the workplace.
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Unwelcome conduct can constitute harassment if:

It has the purpose or effect of unreasonably interfering with an individual’s work performance;
Creates an intimidating, hostile, or offensive working environment; or
Submission to the conduct is made either explicitly or implicitly a term or condition of an individual’s employment.

Sexual Harassment

Sexual harassment can involve unwelcome sexual advances, requests for sexual favors, and other verbal, visual, or physical conduct
of a sexual nature. It can involve conduct by a person of either gender toward a person of the same or opposite gender.

The following is only a partial list of sexually harassing conduct:
Explicit sexual propositions
Offering employment benefits in exchange for sexual favors
Making threats or retaliating after a negative response to sexual advances

Sexual innuendo or sexually suggestive or sexually degrading comments about a person’s body, sex life, sexual prowess,
or sexual deficiencies

Sexually oriented jokes, derogatory comments, epithets, slurs, or catcalls
Obscene language, letters, notes, or invitations (including by email)
Physical contact such as touching or impeding movements

Conduct such as leering or making sexual gestures

Displaying or distributing pornography or other sexually suggestive objects, pictures, cartoons, or posters (including by
email or viewed or shared on a work computer or other device)

Sexual content in text messages

Unwelcome sexual conduct can constitute harassment if:

It has the purpose or effect of unreasonably interfering with an individual’s work performance;
Creates an intimidating, hostile, or offensive working environment;
Submission to the conduct is made either explicitly or implicitly a term or condition of an individual’s employment; or

Submission to or rejection of the conduct by an individual is used as the basis for tangible employment actions taken
toward her or him.

Complaint and Investigation Procedure

As a means of ensuring a workplace that is free from discrimination and harassment, the lowa Federation of Labor, AFL-CIO has
established a formal procedure for the handling of discrimination or harassment complaints. This procedure is intended to
supplement - not to replace or supersede - the other procedures available to employees under any applicable collective
bargaining agreement, Title VIl of the Civil Rights Act of 1964, the Age Discrimination in Employment Act, the Americans with
Disabilities Act, the Genetic Information Nondiscrimination Act, or any other applicable federal, state, or municipal fair
employment practices law, or otherwise.

General Principles

The lowa Federation of Labor, AFL-CIO strongly encourages you to come forward with a complaint at the earliest
possible point. You should not wait to report harassment until it becomes severe and pervasive. The Federation is
committed to stopping discrimination and harassment even if the conduct has not risen to the level of a violation of law.

If you feel comfortable doing so, you should respond to the discriminatory or harassing conduct in a way that
demonstrates that the conduct is unwelcome. However, you are not required to complain directly to the offending
individual.
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Efforts will be made to investigate and resolve complaints promptly, thoroughly and impartially, and in as confidential a manner as is
possible consistent with proper investigation of the complaint.

If a person is accused of discrimination or harassment, he or she shall not play any role in administering or making decisions under
this procedure.

If an individual is determined to have engaged in discrimination or harassment, appropriate corrective action will be taken promptly,
and appropriate sanctions will be imposed, up to and including termination.

There will be no retaliation or other adverse action taken against an individual who makes a complaint, reports an incident of
apparent discrimination or harassment, or who provides information in the course of the investigation of such a complaint or report.
Any such retaliation can also be the subject of a complaint under this procedure. If retaliation in fact occurred, prompt and
appropriate corrective action will be taken and appropriate sanctions imposed, up to and including termination.

Procedure

The procedure for dealing with complaints of discrimination or harassment is as follows:

If you believe that you have been the target of discrimination or harassment, the lowa Federation of Labor, AFL-CIO encourages
you to report the alleged incident(s) as soon after the incident occurs as possible to [designee], or any supervisor or manager. If
the person accused of discrimination or harassment is [designee], you may submit your complaint to another officer, manager, or
supervisor of the lowa Federation of Labor, AFL-CIO to handle the complaint.

You are not required under this procedure to complain directly to the offending individual.

It is the responsibility of any manager or supervisor who receives a complaint to inform [designee] of the allegations so that a
prompt investigation may be conducted.

Complainant shall provide [designee] with a description of the alleged discrimination or harassment in as much detail as
possible, including description of what occurred and the dates, times, and places of the incident(s). Complainant also should
provide the names of individuals who he or she believes have information relevant to the investigation. [Designee] may request
that this information be provided in writing.

Where appropriate and possible, [designee] may attempt to resolve the matter informally.

If informal efforts are not appropriate or successful, [designee] will conduct an investigation to determine whether or not
discrimination or harassment has occurred.

During the course of the investigation, [designee] will inform the individual alleged to have engaged in discrimination or
harassment of the complaint, and will give her or him the opportunity to respond to the allegations and to submit the names of
individuals who she or he believes have information relevant to the investigation.

The investigation may include meeting with the complainant, the accused, and other individuals who may have relevant
information. Relevant documents may also be reviewed. The investigation will be conducted promptly, thoroughly and impartial-
ly, and in as confidential a manner as is possible consistent with proper investigation of the complaint.

If necessary, the lowa Federation of Labor, AFL-CIO will take steps to ensure that discrimination or harassment does not occur
during the period of investigation.

At the conclusion of the investigation, [designee] shall make a determination of whether discrimination or harassment occurred.

If the investigation establishes that discrimination or harassment has occurred, the lowa Federation of Labor, AFL-CIO will take prompt
and appropriate action. This may include corrective action designed to end and to remedy the discrimination or harassment and to
prevent it from reoccurring. Action may include imposition of discipline on the discriminator/harasser, ranging from reprimand to
discharge if that person is an employee. If the discriminator/harasser is an employee or officer of an affiliate, the lowa Federation of
Labor, AFL-CIO may inform the affiliate, including the affiliate’s international, of the investigation and findings and request further
disciplinary actions be taken by those entities. If the discriminator/harasser is a delegate to the lowa Federation of Labor, AFL-CIO or
otherwise would be subject to disciplinary procedures under the lowa Federation of Labor, AFL-CIO Constitution or Bylaws or the Rules
Governing AFL-CIO State Central Bodies/AFL-CIO Area Labor Councils and Central Labor Councils, those disciplinary procedures may
be invoked. If the discriminator/harasser is an employee of a vendor, consultant, or any other employing entity, the lowa Federation
of Labor, AFL-CIO may inform that employing entity of the investigation and findings and request further disciplinary actions be taken
by that entity. lowa Federation of Labor, AFL-CIO will take all possible steps to ensure that the complainant is no longer subject to the
discrimination or harassment.
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The lowa Federation of Labor, AFL-CIO will inform both the complainant and the accused of the outcome of the investigation and in
general terms of any measures taken to correct the discrimination or harassment.

If the investigation establishes that discrimination or harassment has occurred, [designee] will ensure that the discrimination or
harassment has not resumed and that neither the complainant not any other individual has been subjected to any retaliation for
having complained of the discrimination or harassment, reported an incident of apparent discrimination or harassment, or provided
information during the investigation.

This policy and procedure applies to all employees.

If you have any questions about this policy and procedure or if you want additional information concerning complaints of
discrimination or harassment, the lowa Federation of Labor, AFL-CIO encourages you to contact [designee].

If you believe you are the target of discrimination or harassment, you also may have a right to file a charge under Title VII of the Civil
Rights Act of 1964, the Age Discrimination in Employment Act, the Americans with Disabilities Act, the Genetic Information Nondis-
crimination Act, or other applicable federal, state, or municipal fair employment practices law. There are deadlines for filing charges
of discrimination or harassment with the EEOC or state or municipal fair employment practices agencies. Those deadlines generally
run from the last date of discrimination or harassment, not from the date the complaint to the lowa Federation of Labor, AFL-CIO is
resolved. Contact the EEOC or other applicable state or municipal fair employment practices agency if you want more information
about filing deadlines.

If you have any questions or issues with the response to your complaint, you may contact the National AFL-CIO Governance Director or
staff. Nothing in this Policy, however, shall create an employment relationship between the AFL-CIO and employees of the lowa
Federation of Labor, AFL-CIO.
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lowa Federation of Labor, AFL-CIO Organizational Report

There are 537 affiliated locals representing 35 international
unions that make up the lowa Federation of Labor.

New Affiliates: SMART Legislative Board
BLET Legislative Board
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2020 Officers and Executive Board Members

lowa Federation of Labor Officers
Charlie Wishman, President
Pete Hird, Secretary/Treasurer

ALF Representatives
Mark Cooper, SCIAFL
Brad Greve, GRALF
Jeff Shudak, WILF
Kelly Steinke, HALC

Next Up Representative
Vacant

ARA Representative
Midge Slater

At-Large Representatives
Stacey Anderson
Jesse Case
Mark Fallis
J.D. Fitch
Richard Frauenholz
Bill Gerhard
Roger Grobstich
Bill Hanes
Kelli Harrison
John Herrig
Danny Homan
Kimberly Karol
Jeremy Maske
Doug Neys
Jerry Nowadsky
Dan Prymek
Bonnie Winther
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Charlie Wishman, President
lowa Federation of Labor, AFL-CIO
AFT Local 716

Charlie Wishman became Secretary-Treasurer of the lowa Federation of Labor, AFL-
CIO, in January of 2012. Charlie is a member of AFT Local 716. He has also been a
member of the International Association of Machinists and Aerospace Workers
(IAMAW) as well as the American Federation of State County and Municipal Employ-
ees (AFSCME). He has worked as community liaison for the Food Bank of lowa and
first became a union member working as an organizer for lowa Citizen Action Net-
work in 2006. In 2009 he became a Communications Specialist for AFSCME lowa
Council 61. In the fall of 2011 he came to work for the lowa Federation of Labor as
Communications Director. Charlie also served as President of the lowa Workers’
Compensation Advisory Council and also serves on the lowa Workforce Development
Board, the Labor Advisory Committee of the University of lowa Labor Center, United
Way of Central lowa, as well as other boards and working groups to advance the
cause of Labor. Charlie graduated from the University of Northern lowa in 2002. His
family lives in Des Moines and he and his wife Kate have two children who attend
Des Moines Public Schools, Isaac and lvy.

OFFICER’S REPORT

Brothers and Sisters:

This has been a year like no other. I think that we knew 2020 would be difficult for so
many reasons, but no one expected the set of challenges that the labor unions would face
would be so daunting. Unemployment like most of us have never seen in our lifetimes, a
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a pandemic and a response that has been totally botched by our state and federal leaders,
and a anti-worker trifecta holding on to its last bit of power yet ramming through things
that most lowans don’t want or need, are just a few of the horrific things we’ve seen, and
the year is not done. We’ve even seen an hurricane blow through out state, leaving our
friends and neighbors, and many of us, without power, internet, or phones.

Building power for workers takes form in many different ways. It is not just through a
political party, or a belief in a messiah candidate for any office. However, we must do
our work, to the best of our ability in these times, in the political arena. Politically, we
need to ensure that the anti-worker trifecta at the statehouse is broken. There is a very
real chance of that happening this year, but we are hamstrung by the pandemic and our
traditional ways of doing labor to labor communications. Most years this means going
door to door, talking to union members. From what we know right now, it is unreasona-
ble and unethical to send volunteers or release staff to possibly be infected by a deadly
disease. This means a greater emphasis on safe ways to communicate with members,
such as a higher degree of digital and mail programs, as well as phone banking.

This President is so far removed from reality, even if you agreed with some of his policy
goals you cannot ignore the flat out lying to the American public that goes on, each
week, and every day. But even beyond that, we have seen a strategy that played out in
2016 but is now on steroids in 2020. This is a strategy that is simple, and other candi-
dates for President have tried before. Some have been successful in doing this, some
have not. The strategy is simple, yet corrosive and rots the republic from the inside.
That strategy is a simple bet.

The bet is this — let’s divide the American people — get them to hate each other so much
that we are divided into tribes and bet that your tribe is larger than the other one. Even if
we see change at the Presidential level, it will take a long time for the next President to
repair it. So much needs to be fixed from the damage done frIt is not impossible, but
brothers and sisters we need to be a part of the solution. We need to be the ones reaching
out and helping to repair this divide, no matter how hard that is.om the past four years, it
will take a unified and herculean effort to repair the damage.

That is why we believe in the power of collective actions, unity, and the brotherhood and
sisterhood of labor. That is why we believe in our nation, the most loving, flawed, won-
derful work in progress and experiment in human relations this world has ever seen.

We will lead. All of us.
We will get through this time, and we will be stronger than ever.

In Solidarity,
Charles Wishman
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Pete Hird, Secretary-Treasurer
lowa Federation of Labor, AFL-CIO
IBEW Local 704

Pete Hird became a member of the International Brotherhood of Electrical Workers Local
704 in 2005. After completing his apprenticeship to become a Journeyman Wireman he
served his local on the Executive Board, as local Registrar, Health/Welfare and Pension
Trustee, Apprenticeship Committee Trustee and Dubuque Federation of Labor

Trustee. He also served as Vice-Chair for the Community Action Agency, Operation New
View and on the local FEMA board in Dubuque. In 2014, he started his role as union or-
ganizer and worked with workers on multiple organizing drives including organizing two
Dubuque hotels in 2019. On April 30th, 2020, Pete was elected by the lowa Federation of
Labor Executive Council to fill the position of Secretary-Treasurer.

OFFICER’S REPORT

Derecho, COVID-19, Trump, Reynolds and justified civil unrest are just a few in the list of
headlines that 2020 will be known for. For my family, moving to Des Moines to serve in the
role of Secretary-Treasurer will be on our list as well. Moving from a place like rural Jack-
son County, that sits on the Mississippi River, to a large city is a change but my family and
| are adjusting well. | look forward to working with all of our members and partners from all
around lowa as we build a better lowa for future generations.

This was my first year lobbying at the Capitol for the IFL. | have participated in the Legisla-
tive Conference Lobbying Days many times and | can say that experience came in handy.
Although this year’s session started with handshakes and ended with emails, we were still
able to maintain effective communication with legislators and our labor partners.
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The General Session started out like many other years but suspended in March be-
cause of the dangers of COVID-19. When the legislature resumed in June many of the
bills being discussed before the suspension were brought back up again but many im-
mediate needs related to the pandemic were not addressed. The realities of COVID-19
exposed a lot of weaknesses in our economic system. We saw the need to provide gig
workers and independent contractors emergency unemployment. Our state OSHA pro-
gram, overseen by Governor Reynolds, lacked enforceable standards to protect work-
ers from the dangers of COVID-19 exposure. We saw that all workers are truly essential
to having a strong economy and deserve to be paid a living wage. For all of these rea-
sons one might think that legislators would use this opportunity to correct some of these
problems. That was not the case and in some ways the Republican controlled legisla-
ture doubled down on the very problems that the pandemic exposed. The Republican
trifecta couldn’t let one year go by without some poor legislation for the working class.
The COVID-19 business liability immunity bill, an independent contractor bill aimed at
truckers and voter suppression language were major disappointments. For some legis-
lators there is a true lack of empathy for working class families.

Fortunately, there were some goals achieved due to the efforts of the labor lobby affili-
ates and partners. A really bad licensing bill was made better and anti-union bidding
language was stopped. Our affiliates and partners who have lobbyists at the Capitol are
an incredible team for working people in lowa. | look forward to working with them all at
the Capitol next year but the work never really stops after the session is over. We are all
in constant contact with election updates and potential policy going forward. Just like in
our workplaces and our communities, we are stronger when we work together.

Currently, the Governor has put her foot down and is in a standoff with local school
boards. The state effectively scrapped the plans of school districts who had solutions for
a hybrid of virtual/in-person education. The administration’s plan allows for a hybrid ed-
ucation model but sets the community outbreak threshold so high that meeting those
standards would put the community, students, and educational staff in real danger. Lo-
cal school boards will now need to be the leaders for our communities. Some have al-
ready taken a stand to defy the Governor’s orders and they will need the support of eve-
ryone as they do the right thing to protect the public.

| am incredibly honored to serve as Secretary-Treasurer for the lowa Federation of La-
bor. The opportunity to voice the concerns and empower working people is a way of life
for me whether | was on a jobsite or at lowa’s Capitol Building. | look forward to advanc-
ing the current labor movement and working with everyone in the future.
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UNITED STEELWORKERS

UNITY AND STRENGTH FOR WORKERS

Stacey Andersen, Vice President at Large
International Staff Representative
USW Local 459M

Stacey Andersen has been a full-time International Representative for the GMP since
2012, with the merger of the GMP with the United Steel Workers in January 2018,
and maintains her role as an International Staff Representative for the USW.
Andersen represents workers in lowa, Minnesota, Wisconsin, Missouri and Kansas.
She started in the trade in 1997, serving as Chair of the Business Committee,
Recording Secretary for one term, and then President of GMP Local 459 in Cedar

Falls, IA until becoming a full-time International Representative. Stacey has 2
children—Josh and Matty.




40

64th Annual lowa AFL-CIO Convention

Jesse Case, Vice President at Large
Secretary-Treasurer, Teamsters Local 238

Jesse Case is the Secretary-Treasurer and Principal Officer of Teamsters Local 238
in lowa - lowa's largest local union. Jesse has over 30 years of experience leading
organizing campaigns in more than 20 states in both the public and private sec-
tors. Jesse has served as a National Campaign Coordinator with the International
Brotherhood of Teamsters, lowa Political Director for Teamsters Local 238, and held
executive board positions of Trustee and Recording Secretary with Local 238 prior to
becoming Principal Officer. Case is also the founder of the Teamsters Community
Action Network (TeamCAN) and holds a position on the executive board of the lowa
Federation of Labor.




41

64th Annual lowa AFL-CIO Convention

Mark Cooper, South Central lowa Area Federation of Labor
President, SCIFL
GCC-IBT Local 727-S

Mark Cooper has been a union member since the beginning of 1978 as a
maintenance electrician. He has had the privilege of being in the following Unions:
United Rubber Workers Local 164, United Steel Workers Local 164, Graphic
Communications Union Local 727-S, and is now a member of the Graphic Communi-
cations Conference of the International Brotherhood of Teamsters Local 772-S. His
current elected position is President of the South Central lowa Federation of Labor,
AFL-CIO. Mark currently serves on numerous community boards including Des
Moines Corporation of Economic Development Board, lowa Labor History Society
Board, lowa Citizens Action Network Board, University of lowa Labor Center Advisory
Board, Union Labor Park Board, and the Prairie Meadows Board.

OFFICER’S REPORT

This is a report of the South Central Iowa Federation of Labor, AFL-CIO for the year
ending in 2019. We ended the year with 70 affiliate locals. We maintain jurisdiction in
23 counties in Central and South Central lowa. We are currently talking with the UAW,
Teamsters and Progress lowa about affiliation.

One of the accomplishments we were able to help with and see completed was to encour-
age the Polk County Supervisors to draft and approve a resolution to, “ban the box” on
employment applications. The box referenced in the approved ordinance is regarding a
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a question on most job applications. That question is typically referenced as, “Have you
ever been convicted of a crime”. It has been shown that if a person answers yes to that
question that their applications is usually, rejected without the applicant having a chance
to explain the circumstances of their status in person.

We continue to stay involved in our community and the agency’s that help with outreach
to workers who might be having issues that prevent them from being successful mem-
bers of society. We were also involved in city and school board elections in 2019 and
were successful in several races that we participated.

Going forward in 2020, we plan on helping the lowa Federation regarding their political
plan to get statewide candidates and labor friendly candidates elected. We will also be
working to get labor friendly candidates elected in the counties within our jurisdiction.
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Mark Fallis, Vice President at Large
lowa State Association of Letter Carriers State Legislative Liaison

NALC Branch 352

Mark Fallis is a 40 year member of the National Association of Letter Carriers
(NALC) and has been serving as the IFL's Vice President At Large since 2010.
Prior to that, he had served as IFL Auditor for two terms. Fallis currently serves
as State Legislative Liaison for the lowa State Association of Letter Carriers
(ISALC). He is Past State President of ISALC. Prior to that he served as for 5
terms as Vice President. He also served as 3rd Congressional Liaison for
ISALC for many years. He was a long-term Union Steward and Trustee for
Branch #352. In 2015 he was inducted into the lowa Federation of Labor, AFL
-CIO Labor Hall of Fame. Also in 2015 he was inducted to the lowa State
Association of Letter Carriers Hall of Fame. He served 4 years in the United
States Air Force as a Security Policeman and is a Vietham Era Veteran. Mark
is married and has two daughters and two grandsons and one granddaughter.

OFFICER’S REPORT

First of all it’s my honor to serve as your Vice President at Large
for the Iowa Federation of Labor AFL-CIO.

These are definitely trying times we are living in. Politically in the
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State of lowa we have abundance of lack of leadership from Gov-
ernor Kovid Kimmy! The GOP attack on women in the middle of
the night to the voter suppression just goes to shows what they are
really all about. GOP Governors across the country are putting
profits over people. We’ve seen numerous states that reopened
way to soon have huge spike in the virus. We have a sitting presi-
dent who is the laughing stock of the world with his ignorance and
I’m being polite.

The current administration is hell bent of destroying Unions. As a
Postal Service retiree he’s doing everything he can to destroy the
USPS. His end goal is to bust the Unions so his buddies can pick
off the cream and leave to rest of the county to suffer.

Labor 2020 is going to be a challenge, without door knocking
which is an effective tool for Labor. Local Unions are going to
have to step up their member to member programs. Get out the
Vote 1s going to be crucial. Hopefully we can at minimum to liter-
ature drops and door hangers with voting locations. But I do want
to encourage everyone who wishes to Vote by Mail, the NALC
here in ITowa has been pushing to get this passed for years, the
county auditors are on board they see the value. With the record
voter turnout in the June primary it more than shows the people
are in favor as well. Unfortunately Kovid Kimmy and her hench-
man 1n the GOP Senate and House want to make 1t hard to vote,
hmm wonder why.

Mark D. Fallis Vice President at Large lowa Federation of Labor
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AFSCME

Richard Frauenholz, Vice President at Large
AFSCME Council 61 District 6 Vice President
President, AFSCME Local 12

My first encounter with unions was a short one. | worked for Randalls’ SuperValu in lowa
City, lowa as a baker at the ripe age of 19. | helped to get the union started as a member of
nine months. Shortly after | was promoted to manager of the bakery thus being forced out
from the union. Then after six months | was fired! | was not involved in a union till | started
working at the University of lowa Hospital in 2000, joining shortly after my employment be-
gan. |1 did not get involved with the union activity till 2010 and then was elected to Local 12
E Board. Six years ago | was elected to be Executive Vice President and became more in-
volved in all aspects of the union. | am married to wife Barbara, and we will celebrate 40
years in October. We have three daughters and seven grandkids.




46

64th Annual lowa AFL-CIO Convention

Bill Gerhard, Vice President at Large

LiUNA-IOWA LECET Business Development Coordinator
President, lowa State Building and Construction Trades Council
LiUNA Local 43

Bill Gerhard has been a member in the Laborers’ Union (LIUNA) since 1970. He was
elected Business Manager of the lowa City Local 1238 in 1976. He was elected
Business Manager of the lowa Nebraska South Dakota. Laborers District Council in
1988, a position he held until 2001 when the North Central lllinois District Council
and the lowa Nebraska South Dakota District Council was combined to form the
Great Plains Laborers’ District Council. Bill Gerhard became Secretary/ Treasurer of
the new Council. In 2010 Bill was elected the President of the lowa State Building
and Construction Trades Council - a position that he currently holds. In addition Bill
is the Business Development Coordinator for lowa LECET and Chairman for the lowa
Laborers Health and Welfare Fund.

OFFICER’S REPORT:

Over the past year the lowa State Building and Construction Trades Council (ISBCTC)
has been involved in a variety of activities.

* The ISBCTC has been promoting our Registered Apprenticeship Programs by: a
partnership with Iowa College Access Network (ICAN) to educate high school counse-
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counselors, students, and parents about the options to college through our Regis-
tered Apprenticeship Programs where you earn while you learn. ICAN deals with every
high school in the state.

* With the help of the University of lowa Labor Center we have established our Multi
Craft Core Curriculum (MC3) which creates a pre-apprenticeship program that helps re-
cruit in our underserved communities. We reach out to people of color, women , veteran
and others that might be interested in a career in the Skilled Trades and provide them
with the training they will need to successfully apply to one of our Registered Appren-
tice Program. The ISBCTC is committed to diversifying our Trades and our worksites.

* We annually present a workshop on Registered Apprenticeship at the lowa School
Counselors Association Convention.

* The ISBCTC is part of the planning committee for the Annual Hawkeye On Safety
Conference where there are more than 500 attendees and over 40 vendors to promote
safety on the jobsite.

* We are heavily involved in Legislative and Political issues here in [owa. We host a
Friday morning conference call with Building Trades Political Leaders and Lobbyists to
discuss upcoming legislation and current political issues and candidates. With the help
of the ISBCTC lobbyist, Mike Gronstal and the other 7-8 individual Building Trades
Lobbyists, we have made a difference at the lowa Statehouse. Our goal now is to take
back the Iowa House and elect other local, state and federal candidates that share our
views and values.

Bill Gerhard
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J.D. Fitch, Vice President at Large
IUPAT District Council 81 Business Manager/Secretary Treasurer
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Brad Greve, Great River Area Labor Federation
President, GRALF
President, USW Local 105

Brad D . Greve is a 41 year member of the United Steelworkers (USW) Local 105,
Brad became a union steward within a year of joining Local 105 and shortly later be-
came a union safety representative. In 1997, Brad was elected the Hot Line Depart-
ment committee person and in 2003 was elected to Vice President of Local 105.
Brad was re-elected as President of USW Local 105 in April of 2018 and continues
to serve in that roll.

In April 2019 Brad was re-elected to the position of President of the Great River Area
Labor Federation. Brad is also a delegate to the Quad City Fed chapter and a mem-
ber of their board.

OFFICER’S REPORT

The Great River Area Labor Federation, consists of 5 chapters, which include Dubuque
Federation of Labor, Clinton Labor Congress, Quad City Federation of Labor, Des
Moines Henry County Labor Alliance and Lee County Labor Council. A lot of hard
work and collaboration went into making this change and we continue to work to make
sure this transition is successful. One of the keys to our success is our field organizer,
Julia McMeekan. Since coming on board in the fall of 2016 she has worked hard
throughout the elections and now is focused on making sure we all stay connected and
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develop our political programs for the 2020 election.

USW Local 105 represents over 1800 production workers maintenance shops and gen-
eral mechanics at “Arconic Inc.”. “Arconic Inc.” formerly “ALCOA Inc.” produces
aluminum plate, sheet and coil products that that are used in aerospace, automotive,
transportation and building applications. In April of 2020 our company split for the sec-
ond time in 4 years. We are now officially Arconic Corp. Business was strong until the
Coronavirus struck and disrupted our economy. On July 19" we are laying off 154 em-
ployees indefinitely and another 35 internally. With no leadership at the federal level
we depend on state and local government to address the pandemic, but due to following
the Trump administration actions and not following the science we continue to see an
increase in cases in lowa.

As we head toward the November election in our COVID 19 world, we will need to
find new ways to motivate and educate workers and their families on who will represent
their interests. Since we will not be face to face with voters as in the past, we will need
to maximize the use of vote by mail. We had great turn out in vote by mail in the prima-
ries and we need that to happen in the general election.

We need leadership in our state government and in the federal government. We have
not seen the needed leadership in the pandemic or the civil unrest. Working families and
our communities continue to suffer due to a government that continues to put corporate
America ahead of the needs of American citizens. We all must vote in the November 3™
election and elect candidates that have working families interests in their actions.

Brad Greve, President
QGreat River Area Labor Federation
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Roger Grobstich, Vice President at Large
International Vice President, RWDSU

Roger Grobstich currently is an International Vice President of the Retail,
Wholesale and Department Store Union (RWDSU-UFCW) and President
of the Central States Council of the RWDSU. He started his Union career
in July 1977 working at the Quaker Oats plant in Cedar Rapids, lowa,
holding various key leadership positions in his almost 23 years at
Quaker an as an Officer of Local 110, such as Secretary-Treasurer, Vice
President, Chief Plant Steward and Recorder before accepting his
position with the RWDSU in January of 2000. Roger ran in House District
35 against former Speaker of the House Kraig Paulsen in 2004 and
narrowly was defeated in that race. He currently serves on the Advisory
Council(s) of the University of lowa Labor Center and the UFCW
International Union, as well as the Chairperson of the Linn County Civil
Service Commission for Deputy Sheriffs. He was elected as a Vice
President at Large for the lowa Federation of Labor Executive Board in
2018.
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Bill Hanes, Vice President at Large
IBEW Local 405 Business Manager/Financial Secretary

Bill Hanes has been a member of International Brotherhood of Electrical Workers
since 1977 and is the Business Manager and Financial Secretary of Local 405. He
serves as a Trustee on the Local 405 Pension Fund and the Health & Welfare Fund
and is currently President of the lowa State Electrical Workers Council and the IBEW,
past President of the lowa State Conference. He served as a panel member of the
IBEW Council on Industrial Relations and in 2016 served on the IBEW Resolutions
Committee for the 39t IBEW Convention. He is a past Chair of the lowa State
Electrical Apprenticeship Committee and the Cedar Rapids/lowa City Electrical
Apprenticeship Committee and served multiple terms on the Local 405 Executive
Board.

OFFICER’S REPORT

As we continue to struggle with high unemployment and the pandemic in lowa, it should
be clear to everyone that the Republicans in this state just don’t care about its workers.
From laws exempting companies from liability due to the coronavirus to denying unem-
ployment to those who choose the life and safety of their loved ones over an unsafe
jobsite, the party in power has a very clear agenda. Workers in lowa are expendable. We
have seen time after time that the Governor changes her “metrics” to deflate and hide the
numbers of coronavirus victims and refuses to let local governments make rules that
would truly help to protect their citizens. The Department of Education has put children
at risk throughout the state with the guidelines they developed. The party in charge has
failed at every turn.
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We know that this election is going to be like no other in our history. Social distancing
will force our contacts to be by mail, telephone, social platforms or virtual meetings. We
need to make every effort to adapt to the new environment and turn our members out to
vote and to vote for Democrats up and down the ticket.

This will be my last State Federation Convention. I am retiring in September and I want
to thank all of you who served as my mentors and who have served the working people
in Iowa with dedication and honor for many decades.
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Kelli Harrison, Vice President at Large
UAW Political Coordinator
UAW Local 893

Kelli was hired at Mitsubishi Motors of North America plant in Normal, lllinois
July 1989. She became a member of UAW Local 2488. Kelli was Financial
Secretary for two terms when her plant closed June 2016. While at Mitsubishi
she also served as a line coordinator, trustee, constitution delegate and
participated on the Women'’s, Veterans, Citizen and legislation, Union Label
committees.

In 2014, Kelli was selected to be a (LUDL) Labor Union Discussion Leader
and received training at the Walter and May Reuther Training Center in Black
Lake, Michigan. This training allows her to educate UAW members across the
country.

Kelli was appointed by Director Ronald Mcinroy in April 2016 as UAW Region
4 Legislative Coordinator for lowa, Wisconsin, Minnesota, Nebraska, North
Dakota, South Dakota, Wyoming and Montana. Kelli was elected Vice-
President At Large of the lowa Federation of Labor and the Wisconsin AFL-CIO.
She is also a Democrat SCC member as well as, 2nd Vice Chair Linn County
Democrats. Kelli is married to Ben. They have two adult children Shana Crews
and her husband Michael, son Benjamin. She resides in Marion lowa.
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John Herrig, Vice President at Large
President, lowa State Council of Machinists
IAMAW Local 1426

John Herrig, a 24-year member of the IAMAW served as the lowa Federation of
Labor’s 5th District Vice President since 2005 and is currently 4th District Vice
President.

Herrig became IAMAW District 6 Business Representative/Organizer in
December 2004. He was elected as Directing Business Representative and
President of the lowa State Council of Machinists. Prior to going on the
Machinist staff, he worked for more than 11 years as a CNC lathe operator at
Prince Hydraulics Division in Sioux City, lowa.

During his tenure on the shop floor he served on the Negotiation Committee,
Shop Safety Committee and was Shop Committee Chairman. John served as
Educator and Secretary-Treasurer of Siouxland Lodge 1426, as well as chair
of several Local Lodge committees. He graduated from the University of
Dubuque with a Bachelor of Science Degree in Safety Education in May of
1979.

OFFICER’S REPORT

At last report | commented, “It was a rough year.” It would be an understatement to
say that | am nostalgic for that “rough year” as we are now faced with the largest cri-
ses [plural] of my lifetime (and perhaps of all times). An uncontrolled coronavirus
pandemic runs rampant mostly due to nonexistent leadership. There is widespread
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social discontent fueled by a racist squatter in the White House and stoked by a scared, do-
nothing Senate majority. Bounties have been put on our military personnel by the Rus-
sians, while the commander-in-thief does nothing. Make no mistake, this is an emergency

of epic proportions.

Interest in organized labor continues to pick up as we have had some successes in organiz-
ing new shops! Although we have had a few good contracts to celebrate, negotiations con-
tinue to be a hard as we are now faced with negotiating within the parameters of the “new
normal” which many times prevents us from face-to-face negotiations. On top of that, we
are ever faced with companies using the excuse of “working through the Covid-19 Pandem-

ic” to circumvent our negotiated contracts.
Politically speaking, we take our lead from our members and our task is clear.

e Our members are resolute. We will re-elect Abby Finkenauer in CD-001 and Cindy Axne
in CD-003 and keep CD-002 blue by electing Rita Hart!

e Our members are pissed. We need to take back the Senate and that starts with getting
Teresa Greenfield in and Joni Ernst out!

e Our members are embarrassed. That means electing J.D. Scholten in CD-004 and re-
storing dignity in northwest lowa.

e Our members will act.

Congratulations Charlie on your promotion to IFL President and Pete Hird as the Federa-
tion’s new Financial Secretary. | am also thankful that Charlie and Pete have such an able
staff to assist them in their daily tasks to defend and protect working families—you all do a
great job. And finally, THANK YOU KEN SAGAR so much for all your hard work and sound

leadership for these many years at the Fed—you will be missed.

| want to thank the delegates, for allowing me to represent you on the IFL Executive Board:
It truly is an honor which | am proud of. Keep up the good work and have a successful con-

vention.

In closing, we have lost some good labor people, dear friends, and family—I publicly salute

them all and give all honor to their memory.
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AFSCME.

Danny Homan, Vice President at Large
President, AFSCME Council 61
AFSMCE Local 3289

Danny Homan started his public employee career as a Residential Advisor with the
lowa Department of Corrections in 1984. He joined AFSCME as a Political Organizer
in 1987, then became a Union Representative from 1988 until 2005. In 2005, Dan-
ny was elected as President of AFSCME lowa Council 61. He is currently serving his
seventh term. He proudly served his country from 1971-1973 in the United States
Army. Danny is married to his wife, Colleen, and has three sons and one daughter.
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Kim Karol, Vice President at Large
President, lowa Postal Workers Union
APWU Local 451

The last year has been one of the most challenging I have experience in a long time.
There were many new challenges and I was fortunate to be introduced to great people
along the way. One of the many things that [ became involved in was the “Vote at
Home” campaign spearheaded by the National Association of Letter Carriers. This initi-
ative sought to educate state auditors and other election officials on the benefits that the
Postal Service offered for conducting elections. We sought to show them how they
could leverage the established Postal delivery network to save money in conducting elec-
tions while maximizing the potential turn out of the electorate. 1 came on board late last
summer and we successfully gave a presentation to the IFL Legislative conference at the
beginning of the year. No one could have predicted how relevant this would become,
but thankfully the ground work had been laid and when COVID struck the state there
was a successful path forward for conducting the Primary elections at minimal risk to the
electorate. I see this as one of many steps that need to be taken to increase voter turnout.

COVID has forever changed the world we live in. Not only in how we communicate or
connect with one another, but it forever changed how we relate to one another. The pan-
demic has stripped away any polite window dressing many would like to use to avoid
addressing serious social issues. When millions of people lost their jobs, issues like low
income wages, lack of health care or paid sick leave could no longer be ignored. Sud-
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Suddenly millions of people were in the same circumstances at exactly the same time.
Then the unfortunate killing of George Floyd brought forward the continued systemic
racism that underpins many institutional policies in this country. For the first time in dec-
ades, individuals from many backgrounds found they were united by common conditions
and that became the catalyst that catapulted them into action. I have participated in sev-
eral roundtable discussions with candidates in an effort to translate many of these con-
cerns into tangible policies that will lift workers from all backgrounds. Getting candi-
dates that support positive worker policies elected in the fall continues to be high on my
agenda.

Learning how to communicate with members and leaders in this COVID age has been an
ongoing challenge. I had used ZOOM technology a bit in the past, but this technology
has now become an intrinsic part of my daily activities. Initially it was a means to share
safety information but as the Pandemic persists I have found it useful for connecting with
leaders and organizations to build stronger coalitions and educate participants on a varie-
ty of issues. In addition I continue to explore social media platforms such as Facebook,
Twitter, and Instagram as educational vehicles. I will be the first to confess that [ am not
the most adept on these platforms however I recognize their value and strive to use them
effectively in the future.

Finally I will close by discussing the multilayered campaign that the lowa Postal Work-
ers Union has initiated to support small towns and communities by insuring they contin-
ue to have the U.S. Postal Service in their communities. This prolonged battle has be-
come heightened in the wake of the impact of COVID on the Postal Service, and the ap-
pointment of a Postmaster General whose background in saving money by contracting
services and replacing workers with technology does not instill confidence for continued
Universal Services. Helping my neighbors and other lowa communities to understand
the complex financial issues facing the Postal Service has become a primary focus. It
has required organizing car caravans, targeted mailings, circulating petitions, soliciting
phone calls to Representatives and Senators. We are pulling out all the stops to making
sure that every citizen has access to an affordable means of sending and receiving letters
and parcels; a cornerstone in many rural lowa communities. The stability that the Postal
Service represents in these communities is at risk. The progress that has been made in
the “Vote at Home” campaign is at risk. Historically when a small town Post Office is
closed small town businesses do not survive, housing values drop, and inevitably the
town becomes merely a name on a map, no longer a place to live and raise families. Sav-
ing the public Postal Service is about more than preserving mail delivery, it is about pre-
serving a way of life. It is about providing and preserving choices for all Americans re-
gardless of social status, economic position, or ethnicity. It has been an interesting year
and I look forward to meeting any new challenges for the coming year.

Respectfully submitted,
Kimberly Karol
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Jeremy Maske, Vice President at Large
President, AFGE Local 836

Jeremy Maske has been the President of AFGE Local 836 for the past 8 years and
represents the Field Office Workers in the 36 Social Security Administration field
offices throughout lowa and Nebraska. Jeremy has also served as the 4t National
Vice President from 2010 to 2015 and as the 1st National Vice President from 2015
to 2018. In 2015 Jeremy was elected to serve on the Interstate 35 Community
School District Board of Directors.
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Doug Neys, Vice President at Large
President, lowa Professional Firefighters
IAFF Local 625

Doug began his career in 2001 when he was hired as a firefighter in Ames, IA.
Within a few years was elected to a position on the Ames Professional Fire
Fighters Local 625 executive board. He first served as the Secretary, then
Vice President, and was elected to President of Ames Local 625 in 2007.

In 2011, Doug was elected to serve as a Trustee on the lowa Professional Fire
Fighters executive board. In 2014, Doug was appointed to the position of Vice
President and then appointed President in 2015. Doug currently serves as
Lieutenant on the Ames Fire Department and President of the lowa
Professional Fire Fighters.

Doug is truly honored to serve on the lowa Federation of Labor. Very early in
his career he discovered the value of our unions and have been working to

preserve and strengthen the standing of our labor organizations both at the

local level, and across the State of lowa.
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Jerry Nowadsky, Vice President at Large
IAMAW District 6 Representative
IAMAW Local 831

Jerry Nowadzky started working at Harnishfeger in 1974-1981. He served as Stew-
ard and Sergeant at Arms for four years in the UAW. He was laid off at Harnishfeger
and the company subsequently closed the business. Jerry then worked at Goss
Graphics 1987-1999, where he served as Union Steward and Committee person.
After Goss closed in 1999, Jerry began working at Square D and later worked as an
Apprentice Organizer for two years. In 2011, Jerry was elected as a full time District
6 Union Representative for the International Machinist Union.

Jerry has served on the Executive Board of the lowa State Council of Machinists
since 1992 and has also served as Recording Secretary. He is currently serving as
Vice President. In 2013, Jerry was elected Vice President At Large of the lowa
Federation of Labor.

OFFICER’S REPORT

Thanks to Ken for all the years of service and happy retirement.

Thanks to Charlie and Pete and the staff at the federation for the out-
standing work that they do.
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This past year has been a very different one, and a year of total down-
ward spiral with the president we have and his not being able to lead
with his heart and compassion.

We must vote this man out of office.

So please let’'s make sure we get people out to vote, and vote for labor
friendly candidates.

| want to thank the delegates for the privilege to serve on the executive
council of this labor body, | am indeed honored.

Let’s all keep safe and keep up the good fight and fight for what is best
for our members and our family and our family’s future.

Let’s have a great convention.
In Brotherhood,

Jerry Nowadzky
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Dan Prymek, Vice President at Large
LiUNA-lowa LECET Director
LiUNA Local 177

Dan Prymek is a 31 generation Union member who has been active with the
Laborers’ International Union of North America (LiIUNA) and Local 177, for 36 years.
During that time he has served as Assistant Business Manager, President, Executive
Board member, Training Director, and was a past Executive Board member for the
South Central Federation of Labor and past Executive Board member for the Great
Plains Laborers District Council. Dan’s duties also extend to Secretary/Treasurer of
the lowa State Heavy Highway Subcommittee, board member on the Work
Preservation Fund, and a Trustee for the lowa Laborers Education and Training
Fund. He currently serves as the Director of lowa LECET.
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Jeff Shudak, Western lowa Labor Federation
Vice President, WILF
UA Local 16

Jeff Shudak is a proud, third generation, union member . He
was initiated to Plumbers Local 16 in Omaha, Nebraska in
2007. Jeff earned his Plumbing Masters License in 2018. Jeff
is currently Plumbing Superintendent for a large mechanical
contractor which has jurisdiction in 15 counties in lowa.

Jeff is very active in the Area Labor Federation. He currently is
the Vice President of the Southwest lowa Chapter (SWILF) and
a member of the Western lowa Labor Federation Executive
Board. Brother Shudak serves as the lowa State Political Direc-
tor for Plumber LU #16. Jeff resides with his beautiful wife,
Melissa (UE Member) in Council Bluffs.

Officer’s Report

The mission of the Western lowa Labor Federation is to bring together area unions as
one force to improve the lives of workers, their families, and our community. To bring
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economic justice to the workplace and social justice to the nation. We accomplish this
mission by working to build worker power through political education and action, union
organizing, community service programs, participation in the United Way’s annual cam-
paign, and educational programs for the entire community.

The Western lowa Labor Federation consists of three chapters, North Central, North-
west, and Southwest. We have continued to hold our monthly meetings via ZOOM and
not in person.

While the coronavirus pandemic has definitely impacted our strategic plans for 2020 we
have adapted well and are rolling out our Labor 2 Labor plan for all of our affiliates that
includes voter registration drives, mailers, and phone banking. In May, we partnered
with local homeless shelters on donation drives in Council Bluffs and Sioux City that far
exceeded our goals and gained us great media coverage. We continue to work with allied
groups to push labor's agenda forward. We have partnered with many groups on issues of
worker’s safety, racial injustices, and voting rights that affect all of our members.

Jeff Shudak
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477 lowa

Alliance
forRetired
Americans®

Midge Slater, lowa Alliance for Retired Americans
President, lowa ARA
CWA Local 7102

From high school to college to grad school/seminary to church education to Urban
Religious Coalition and American Friends Service Committee to Northwestern Bell
and the union movement (at last!) to local officer to CWA staff and finally to working
as the first Executive Director of the lowa Alliance for Retired Americans (as a
working retiree) and now President- it has been quite a journey. Thanks to her
tolerant and understanding husband, Bil Eden, those activities continue to take
quite a bit of time from an otherwise peaceful retirement. Years later she still miss-
es “back east” but she is a Pennsylvanian by birth, an lowan by choice, and an EAST
SIDER by the Grace of God, where she lives with her husband and 4 shelter animals,
2 dogs and 2 cats.
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Kelly Steinke, Hawkeye Area Labor Council
President, HALC
NALC Branch 373

Kelly was hired officially by the USPS in 1993 and joined the union shortly
after his hire. He has held numerous union positions in NALC Branch 373.
Currently Kelly is the Recording Secretary for Branch 373. As a representative
for his Local, he became involved with the Hawkeye Area Labor Council. After
learning and listening as a delegate, he eventually ran for, and was elected
President of the Council. He lives in Cedar Rapids with his wife, Marne (an
ISEA member), his daughter, Sarah, and his son, Owen.
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Bonnie Winther, Vice President at Large
CWA Representative
CWA Local 7170

Bonnie Winther has been a member of the Communications Workers of America
(CWA) for 40 years. She began her career as a Public Sector employee at Area
Education Agency 7 (AEA 7) in 1975. In 1977 she joined with the CWA to
successfully organize the AEA 7. She served as a Steward, Secretary-Treasurer and
was President of the Local for 26 years. Prior to being hired as an International Staff
Representative for the CWA in 2008, Bonnie organized several public sector units
and private sector print shops.

Bonnie has one son, two daughters and six grandchildren.
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Jon Arnold, Auditor
APWU Local 44

Jon Arnold has been a member of the APWU since 1985. He has served in the Des
Moines lowa Area Local 44 as a steward since the early 1990s and has been a
member of the Executive Board for nearly that entire amount of time. He is currently
the Treasurer for Local 44 and the lowa Postal Workers Union.

Rusty McCuen, Auditor
IBEW Local 55

Rusty McCuen is the Assistant Business Manager and Organizer at IBEW Local 55. He
lives in Altoona with his wife Carrie and 5 children who all attend St. Joseph™s
Catholic School in Des Moines. He enjoys coaching his children in a variety of sports.
Rusty has served on the Credentials Committee for the lowa Fed for the past several
years and was recently elected to serve as an Auditor for the Fed. In April of 2018, he
was elected Chairman of the IBEW Line Clearance Coordinating Council.
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Mark Rocha, Auditor
CWA 7102

Mark has been a member of CWA Local 7102 for over 39 years. Currently Mark is the
Secretary-Treasurer and the Political Coordinator for the Local and also is on By-Laws
and Equity Committees. Mark has served as Past President, Vice President, and
Secretary-Treasurer. Mark is also Treasurer for the League of United Latin American
Citizens (LULAC) Council 307. He is a member of Southside Cares, a hon-profit
organization formed in 2007 by a group of south side, Des Moines, IA residents to
help those families afflicted with cancer and other chronic medical issues. Mark is
employed by Century Link and has worked for the telephone company for 39 years.
He has a daughter Megan who lives in Vail, Colorado, and two step-sons, Tyler and
Trey. He also is the proud grandfather to four grandchildren.
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Lance Coles, Communications Director
APWU Local 44

Lance Coles was hired as the Communications Director for the lowa Federation of Labor on March 2, 2012. He is
on the IFL News Board, Executive Board Member of the South Central lowa Federation of Labor, President of the
lowa Labor Press Association, Board member of the Postal Press Association, Editor for the lowa Postal Workers
Union Newspaper and on the Board of Directors for the First Class Credit Union. Lance is the Past President of
the Des Moines lowa Area Local APWU where he served 12 years.

Julianne Frosolone, Political Director
IBEW Local 347

Julianne is a proud member of IBEW Local 347. She grew up in a union family, and has worked in lowa politics and
closely with labor her entire professional life. Over the course of her career, she has taken on many political roles for
both gubernatorial and congressional campaigns in lowa. Julianne has worked for different campaigns in a statewide
capacity twice, as well as in lowa’s 3rd, 4th, and 1st congressional districts. Julianne worked most recently as the
Deputy Campaign Manager for Congresswoman Abby Finkenauer’s successful congressional campaign in lowa’s 1st
District. She is a member of the Polk County Democrats Central Committee.
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Jamie Miller, Bookkeeper
CWA Local 7102

Jamie Miller was hired in 2002 as the bookkeeper for the lowa Federation of Labor, AFL-CIO. She is a member

of CWA Local 7102 in Des Moines. Prior to becoming IFL bookkeeper, she was employed by District Council 81,
IUPAT Local Union 246 for 3 years and was a member of OPEIU. Jamie and her husband Travis live in Ankeny.
They have two sons, Braley and Camden.

UNITED STEELWORKERS

™

UNITY AND STRENGTH FOR WORKERS

Ben Murry, WIN Director
USW Local 310

Ben Murry was hired by the lowa Federation of Labor in 2009 as a Political Organizer. In July of 2014
he was named Organizing Director and oversaw the IFL’s organizing program. Ben also manages the
state federation’s Working lowa Neighbors (WIN) program and serves as the Data Coordinator and
Field Director during election cycles. Ben is a proud 21-year member of the United Steelworkers Local
310L. He previously served as a Steward, Newsletter Editor and COPE Committee Member at Local
310L. Ben also spent 3 years as a lobbyist for the United Steelworkers 11t District.




BOARD MINUTES AND AUDITS OF THE
IOWA FEDERATION OF LABOR

AUGUST 2019-AUGUST 2020

74



IOWA FEDERATION OF LABOR, AFL-CIO
EXECUTIVE COUNCIL MEETING
Virtual Meeting, IOWA

April 30, 2020 - 1:00 PM
Call to Order
The Meeting was called to order on April 30, at 1:02 PM
Roll Call
Sagar, Wishman, Andersen, Cooper, Fallis, Gerhard, Greve, Grobstich, Hanes,
Hamison, Hermrig, Homan, Neys, Prymek, Shudak, Slater, and Winther were present.
Case, Fitch, and Maske were absent.

Frauenholz, Karol, Nowadzky, and Steinke were excused.

Guests were Holly Sagar, John and Helen Sagar, Julianne Frosolone, and Lance
Coles.

Approval of Aprl 17 Minutes

Maotion was made by Prymek and seconded by Cooper to approve the minutes of
the April 17" Meeting. Motion was approved.

Approval of ongoing expenses

Motion was made by Homan and seconded by Prymek to approve payment of
ongoing administrative expenses including taxes, salary, wages, benefits, lost time,
and approved expenses as well as office expenses including equipment, rent,
utilities, legal fees, education programs, legislative efforts, printing, mail, and
insurance as presented. Motion was approved.

Retirement of President Sagar

Sagar expressed his deep gratitude for the support and help of unions throughout

his term as President, and expressed that it was his honor to serve working people
in this role.

Officer Appointment — President



10.

Motion was made by Hemg and seconded by Shudak to appoint Charlie Wishman,
the cumrent IFL Secretary/Treasurer as President of the lowa Federation of Labaor,
AFL-CIO.

A roll call vote was requested by Cooper. Andersen, Cooper, Fallis, Gerhard,
Greve, Grobstich, Hanes, Harrison, Herrig, Homan, Neys, Prymek, Shudak, Slater,
and Winther voted “Aye.”

There were no “nays” or abstentions.

Motion was approved.

Officer Appointment — Secretary-Treasurer

Hanes nominated Peter Hird of IBEW 704 to serve as Secretary-Treasurer and was
seconded by Prymek.

Wishman talked about how great of an addition to the IFL that Hird has been, and
how great he has been doing.

Hanes as well stated his strong recommendation of Hird, saying that he’s been an
asset to the IBEW and he will be an asset to the lowa Federation of Labor as well.

Cooper requested a roll call vote.

Andersen, Cooper, Fallis, Gerhard, Greve, Grobstich, Hanes, Hamison, Herrig,
Homan, Neys, Prymek, Shudak, Slater, and Winther all voted “yes.”

There were no “nays” or abstentions.

Old Business

There was no old business.

New Business

Slater brought up the lack of PPE for workers in all kinds of work, and that
employees should not be forced provide them for themselves. The recent virus

outbreaks in vanous places leading to deaths underscore the sernous nature of the
problem.

Good and Welfare



There was no good and welfare.

11, Adjoum

A motion to adjourn was made by Cooper and seconded by Winther. The meeting was
adjoumned at 1:28.



AGENDA
IOWA FEDERATION OF LABOR, AFL-CIO
EXECUTIVE COUNCIL MEETING
Virtual Meeting, IOWA
April 17, 2020 — 6:00 PM

Call to Order
President Sagar called the meeting to order at 6:00 PM on April 17™, 2020.

Roll Call

Sagar, Wishman, Andersen, Case, Cooper, Frauenholz, Fitch, Gerhard, Greve,
Hanes, Hamison, Hemig, Homan, Karol, Neys, Mowadzky, Prymek, Shudak, Slater,
Steinke and Winther were present.

Grobstich was excused. Maske was absent.
Coles, Hird, Moyle, J. Frosolone, Hageman, and Puteney were guests.

Approval of March 3™ Minutes

Motion was made by Case and seconded by Prymek to approve the minutes of the
previous meeting. Motion was approved.

Approval of ongoing expenses

Motion was made by Prymek and seconded by Cooper to approve payment of
ongoing administrative expenses, including taxes, salary, wages, benefits, lost time,
and approved expenses as well as office expenses including equipment, rent,
utilities, legal fees, education programs, legislative efforts, printing, mail and
insurance as presented. Motion was approved.

Review and Approval of COPE Agenda

Wishman explained that due to the COVID-19 Pandemic, the COPE Convention
would be held online this year. Wishman explained that this year's process is
streamlined, so as to not take up too much time and be much simplified online for
the delegates.

Motion was made by Karol and seconded by Slater. Motion was approved.
Review and Approval of COPE Rules
Wishman explained that for simplicity the IFL Executive Board would serve as the

COPE Rules Committee. Wishman explained how the rules for the convention would
work, and how it would function on the online platform being used.



10.

Motion was made by Case and seconded by Winther. Motion was approved.
Recommendations for Endorsements from ALFs

Motion was made by Prymek and seconded by Slater to recommend all candidates
that completed a questionnaire and the candidate academy and did not have
primaries for endorsement by the COPE Convention. Motion was approved.

a) WILF
Guest Scott Puteney, President of the Westem lowa Labor Federation,
recommended that in the HD 11 primary, there be no recommendation for

endorsement. Motion was approved.

h) SCIFL
Mark Cooper, President of the South Central lowa Federation of Labor,
recommended that in SD 22, there be no recommendation for endorsement to

the COPE Convention. Motion was approved.

c) HALC
Guest Rick Moyle, executive director of the Hawkeye Area Labor Council,
recommended in HD 72, Christina Blackcloud, in HD 65, Liz Bennet, in HD 85 no

endorsement, in HD 54 no endorsement, and in SD 38, Alvin Aragon.

Gerhard made a motion and was seconded by Prymek to recommend
endorsement of Vicki Lensing in HD 85. After discussion, motion was approved.

Motion was made by Cooper and seconded by Frauenholz to recommend in HD
72, Chrstina Blackcloud, in HD 65, Liz Bennet, in HD 85 Vicki Lensing, in HD 54
no endorsement, and in SD 38, Alvin Aragon. Motion was approved.

d) GRALF
Greve asked for more time to get recommendations for the GRALF.

Recommendations for Congressional Endorsements

Motion was made by Prymek and seconded by Homan to recommend for
endorsement Finkenauer in CD 1, Hart in CD 2, Axne in CD 3, and Scholten in CD
4. Motion was approved.

Recommendation for US Senate Endorsement

Homan made a motion and was seconded by Prymek to recommend Greenfield for
LS Senate. Motion was approved.

Review and approval of COPE Resolutions



11.

12.

13.

14.

Motion was made by Homan and seconded by Prymek to approve recommendation
to the COPE Convention resolutions 1-4. Motion was approved.

Old Business

Sagar noted that not everyone has come through on pledges for the lowa Starting
Line project, and that we are still short. Sagar indicated he’d be in contact with
people to finish that commitment.

Mew Business

Gerhard said that under the curment pandemic, longtime labor ally and jourmnalist Art
Cullen had fallen on hard times, and encouraged unions to advertise with him in the
Storm Lake Times.

Case noted that he'd be putting in an order of KN95 masks and other PPE. He
indicated that it may be a few weeks but he'd be willing to help others procure PPE if
needed.

Greve said that there was so far one fatality at the Davenport works, a member
named Bruce Plum, who died of COVID-19. This would possibly be the first of many
workers to succumb to the virus or complications from it

Greve also recommended endorsement of Tom Courtney in 5D 44, and Chuck
Isenhart in HD 100. Motion was made by Greve, and seconded by Slater. Motion
was approved.

Good and Welfare

Wishman announced that the next board meeting would be at 1:00 on April 301,
from the responses he'd gotten from a survey he had emailed out.

Adjoumn

Motion was made by Cooper and seconded by Homan to adjoun. Motion was
camied.

Meeting was adjouned at 6:46 PM.



IOWA FEDERATION OF LABOR, AFL-CIO
EXECUTIVE COUNCIL MEETING
Altoona, IOWA
March 3, 2020

Call to Order

The meeting was called to order at 2:15 pm.
Roll Call

Members present were Ken Sagar, Charlie Wishman, Stacey Andersen, Jesse Case, Mark
Cooper, Jeremiah Fitch, Rich Frauenholz, Bill Gerhard, Brad Greve, Bill Hanes, Kelli
Harmmison, John Hemig, Kim Karol, Jerry Nowadzky, Dan Prymek, Jeff Shudak, Kelly Steinke,
and Bonnie Winther.

Mark Fallis, Roger Grobstich, Danny Homan, Jeremy Maske, and Midge Slater were all
excused.

Doug Neys was absent.
Approval of Minutes

Motion was made by Prymek and seconded by Frauenholz to approve the minutes. Motion
was approved.

Approval of Budget

Motion was made by Prymek and seconded by Herrig to approve both the COPE and
General Fund budgets. Motion was approved.

Approval of ongoing expenses for operation of IFL (AFL-CIO requirement)

Motion was made by Prymek and seconded by Fitch to approce payment of ongoing
administrative expenses including taxes, salary, wages, benefits, lost time, and approved
expenses as well as office expenses including equipment, rent, utilities, legal fees, education
programs, legislative efforts, printing, mail, and insurance as presented. Motion was
approved.

ALF Report(s)

Shudak said that Brother Scott Puteney gave WILF's report this moming at the legislative
conference.

Greve reported for the GRALF that there would be a leadership change at the Cuad City
Federation of Labor soon due to a retirement.



10.

1.

Steinke reported that in addition to the report given earlier in the day for HALC, they would be
having their first IFL Candidate Academy early in the day.

Old Business
There was no old business.
Mew Business

Sagar explained that IWD was reducing the number of regions from 15 down to 2-3 regions.
WD had submitted a plan that had six regions in it to the federal govermment and it was
rejected. Sagar explained that merging regions would have to happen, and that surely
workforce offices could be closed as a result. The other side of the issue is that unless WD
complied they would lose federal funding which also would close offices.

Case suggested that the IFL suggest a third way, such as adopting a position that if there
should be merging of regions the offices should be fully funded. Sagar agreed and would
take that message back to the director and the rest of the IWD board.

Upcoming Events

a) USA Dinner — March 14, 5:00 PM — Prairie Meadows

b) Ken Sagar Retirement Celebration — May 16, 2020 — Prairie Meadows
c) IFL Convention, August 26-28, 2020, @ Praire Meadows, Altoona, 1A
d) IFL Hall of Fame, August 27™, @ Prairie Meadows, Alfoona, 1A

Good and Welfare

Gerhard announced the lowa State Building and Construction Trades Council would be
having a it's convention on the 17 and 18™ of March, with a reception on the evening of the
18" at Prairie Meadows.

Wishman said the audits would be completed for the next board meeting because the one
scheduled for the previous week had to be rescheduled because of scheduling conflicts that
arose with the auditors.

Adjourn

The meeting was adjoumed at 2:34 PM.



AGENDA
IFL News Board
March 3, 2020

1. Call to Order
The meeting was called to order by President Sagar at 2:35.
2. Roll Call

Members present were Ken Sagar, Charlie Wishman, Stacey Andersen, Jesse Case, Mark
Cooper, Jeremiah Fitch, Rich Frauenholz, Bill Gerhard, Brad Greve, Bill Hanes, Kelli
Hamison, John Hemig, Kim Karol, Jermy Nowadzky, Dan Prymek, Jeff Shudak, Kelly Steinke,
and Bonnie Winther.

Sheryl Strohecker, Mark Fallis, Roger Grobstich, Danny Homan, Jeremy Maske, and Midge
Slater were all excused.

3. Approval of Minutes

Motion was made by Prymek and seconded by Greve to approve the minutes. Motion was
approved.

4. IFL Communications Report — Coles

The IFL plans to release three newspapers this year, one in May, one in September, and on
in October. They usually are sent to about 64,000 people. Coles reported that Union Hall is
the program supplied by the AFL-CIO that is used for our webpage. The IFL continues to use
the lowa Daily Labor News, and about 24,000 people view it. The Facebook page has 5100
likes, and at it's peak there was 500,000 views a day on it

Coles asked for help with permissions for mailing lists. He understands its out of the control
of most locals, but the wait time or even non-approval is problematic for the IFL to send
things out in a timely manner.

Coles has received no information on a plan from the Midwest Labor Press Association for
affiliation so it is unlikely that there will be a move to affiliate at this time.



Motion was made by Fitch and seconded by Prymek to accept the communications report.
Motion was approved.

. Approval of News Budget

Motion was made by Fitch and seconded by Prymek to accept the News Fund budget.
Motion was approved.

. Old Business

There was no old business.

. New Business

There was no new business

. Good and Welfare

There was no good and welfare.
. Adjoum
Motion was made to adjourn by Prymek and seconded by Cooper. Motion was approved.

The meeting was adjoumned at 2:55 PM.



IOWA FEDERATION OF LABOR, AFL-CIO
EXECUTIVE COUNCIL MEETING
Des Moines, IOWA — October 18, 2019

Call to Order
President Sagar called the meeting to order at 1:00 PM.
Roll Call

Members present were Sagar, Wishman, Cooper, Fallis, Frauenholz, Gerhard, Greve,
Harrison, Homan, Karol, Maske, Nowadzky, Prymek, Winther

Excused were Andersen, Case, Grobstich, Hanes, Herrig, Shudak, and Steinke.
Meys, and Slater were absent.

Guests were Lance Coles and Julianne Frosolone.

Approval of Minutes from August Meeting

Motion was made by Frauenholz and seconded by Homan to approve the minutes of the
August meeting. Motion was approved.

Approval of ongoing expenses for operation of IFL {AFL-CIO requirement)

Motion was made by Prymek and seconded by Greve to approve payment of ongoing
administrative expenses including taxes, salary, wages, benefits, losts time, and approved
expenses as well as office expenses including equipment, rent, utilities, legal fees,
educations programs, legislative efforts, printing, mail, and insurance as presented. Motion
was approved.

Candidate Academies

Wishman explained the plan for candidate academies, which resulted from Resolution #5
passed at the IFL Convention. Wishman explained the plan was o present to all candidates
seeking endorsement from the IFL that they attend a candidate academy that would include
the affiliate leaders of the IFL explaining their issues and concems that they would like for
legislators to know and understand about. This would be done via video interviews broken
into segments to facilitate discussion and questions on each topic. These would be held
during March of the following year, in all of the chapter locations around the state as well as
at the IFL offices every Friday that month.

Homan questioned whether incumbents would show up to the academies, and therefore not
be endorsed.



Fallis stated he thought this is a good idea for candidates at the local level, but not for lowa
Senate and lowa House.

Greve stated he believed this was a good idea and was another way of communicating our
issues to politicians.

Cooper stated that he felt that this should only be required for new legislators, but not for
incumbents. In addition, he felt that apprenticeships should be a topic the building trades
would want to talk about.

Prymek thought that perhaps this discussion is giving legislators too much credit for
understanding our issues, and that since many legislators receive a lot of money and support
from labor they should be interested in leaming what issues are important to labor.

Karol thought that having an underlying theme to the class would be helpful in knowing what
they would want to say.

Sagar reminded the board that this is the third board meeting that candidate academies were
discussed, and that the resolution was passed by the convention.

Greve ended the discussion by saying that the resolution was passed as it was and that the
IFL has to carry this out so0 we need to go ahead with it and start the process of planning
these academies.

lowa Caucuses and Satellite Locations

Frosolone handed out a guide to the “new” satellite caucus process. While this process is not
new, it is meant to take the place of the virtual caucus that the IDP set up and no longer is
able to carry out due to security concems. She noted that this is good for presenving the
caucuses in lowa, but cautioned board members about petitioning for locations just because
the IDP is asking for them. This is useful in boosting participation for workers who may be
working second shift, however this may suppress the delegate count for labor members as
the satellite caucuses only can produce altermmate delegates.

Cooper cautioned anyone to set them up on employer premises, especially in factories, for a
number of reasons including the employer knowing who a caucus goer is supporting to not
believing that employers would allow caucus sites be open to the public. He cautioned that
holding them at a worksite could lead to comuption or company interference and not to
promote that.

Sagar said that ideally a union hall near a worksite, and not an actual worksite, is a much
better location to hold a satellite caucus at.

Homan said that AFSCME had worked before with several employer sites in the past and it
was successful.



Frosolone reminded everyone that this was merely the process of petitioning for a site, it had
to be open to the public, and that if anyone needs help in doing so she would be happy to
help facilitate it.

Labor Center Updates

Wishman said that he had been in contact with the University of lowa Labor Center for any
updates that they wished to provide to the board. Wishman announced that there was new
staff on board at the labor center, Guillermo Morales who had previously been with the
Califomia School Employees Association. Wishman reminded the board that the Reynolds
Administration had still not released the money for the [abor center funding that had been
secured during the legislative session. Wishman talked about the pre-apprenticeship
program that the labor center was running and how it has been successful so far. Wishman
said that on November 5 Director Durham of the Economic Development Authority would be
visiting the class and the labor center might be looking for attendance of labor leaders when
the class is held. He also reminded everyone that the labor center does do trainings for
national and intemational unions, so if anyone is interested to contact them as well.

ALF Updates

Greve reported that the GRALF is still going strong and would be finalizing endorsements this
coming Monday.

Cooper also reported that the SCIFL is working on local elections.

IFL Board Vacancies
a) VP-at Large held by Brother Gilmore

Wishman stated that he had been in contact with Jeremiah Fitch, who had taken Brother
Gilmore's position at Painters District Council 81. While he was unable to be at the
meeting, he provided communication that he would be honored and willing to serve.

Fitch was nominated by Prymek and seconded by Homan to fill out the remainder of the
year's term for Vice President at-large. Maotion was approved.

b) Next Up

Harrison said that she had been in contact with Elisabeth O'Connell of UAW 838, who is
an up and coming member in the UAW, had just attended the women's conference, and
was looking for more ways to be involved. She's just now getting involved in politics and
seeing the connections between the union and being involved in politics.

Motion was made by Homan and seconded by Prymek to add Elisabeth O'Connell to the
IFL board to fill the Next-Up at Large vacancy. Motion was approved.



10.

1.

12.

13.

14.

15.

Board Orientation Book

Wishman informed the board that they all have copies of the board orientation book. It would
be made electronically to those not present.

Old Business

There was no old business.

New Business

There was no new business.

Upcoming Events

a) Start of Legislative Session — January 130 2020

b) lowa Caucuses — February 3, 2020

c) IFL Legislative Conference - March 3™-4™ 2020

d) COPE Convention — April 18, 2020, USW 310, Des Moines 1A
e) 64™ Annual lowa Federation of Labor Convention — August 26-281
f) IFL Hall of Fame Dinner — August 270 2020

Good and Welfare

There was no good and welfare.

Adjourn

Motion was made by Homan and seconded by Prymek to adjourn the meeting. Motion was
approved. The meeting was adjouned at 1:55 pm.



AGENDA
IFL News Board
October 18th, 2019
1. Call to Order
President Sagar called the news board meeting to order at 1:55 PM.
2. Roll Call
Members present were Sagar, Wishman, Cooper, Fallis, Frauenholz, Gerhard, Greve,
Hamison, Homan, Karol, Maske, Nowadzky, Prymek, Winther, and Coles
Excused were Andersen, Case, Grobstich, Hanes, Herrig, Shudak, Strohecker, and Steinke.
Meys and Slater were absent.
Guests were Julianne Frosolone.
3. Approval of Minutes

Prymek made a motion to approve the minutes of the previous meeting and was seconded by
Homan. Motion was approved.

4. Approval of Audit
There was no audit to approve at this time.

5. IFL Communications Report
Coles said that there wasn't much to add to his report since the convention and previous
board meeting report, but he did want to talk about “Union Active,”™ a union produced website
platform that also included apps.

Motion was made by Prymek and seconded by Karol to purchase “Union Active® at the
“platinum level.”

There was discussion that included APWU using this platform, and finding that it works well
for them and specifically for app-based uses. Others said that they use text programs and
they work as good or better.

Motion was approved.

Coles will explore Union Active and see if it is right for the Federation.

6. New Business

There was no new business.



7. Good and Welfare

Coles reminded unions about the Midwest Labor Press Association, and asked them to join
and added that the IFL was still working with them on an affiliation agreement.

8. Adjourn

Maotion to adjourn was made by Cooper and seconded by Homan. Meeting was adjoumned at
219 PM.



IOWA FEDERATION OF LABOR, AFL-CIO
EXECUTIVE COUNCIL MEETING
Altoona, IOWA
August 20, 2019
Call to Order
Sagar called the meeting to order at 2:31 PM.

Roll Call

Sagar, Wishman, Andersen, Case, Cooper, Custer, Fallis, Frauenholz, Gerhard, Gilmore,
Greve, Grobstich, Hanes, Harrison, Homan, Karol, Neys, Nowadzky, Prymek, Shudak, Slater,
and Winther were all present.

Herrig, Maske, and Steinke were excused.

Guests were Lance Coles and Sheryl Strohecker.

Approval of Minutes

Motion was made by Prymek and seconded by Fallis to approve the minutes of the previous
meeting. Motion was approved.

Approval of Audits

Motion was made by Frauenholz and seconded by Prymek to approve the minutes of the
General Fund and COPE fund audits presented to the board. Motion was approved.

Per-Capita Change

Wishman explained the change in per-capita was tied to the CPI-U and would increase by
three cents to $1.94 at the start of the new year.

Gilmore made a motion that was seconded by Cooper to deposit the per-capita not
designated for other purposes into the general fund. Motion was approved.

Approval of Convention Agenda and Overview
Wishman went through some of the highlights of the of the upcoming convention. The first

day would be Presidential candidate speeches, as well as hearing from three Congressional
members of lowa's delegation on Thursday and Friday.

A motion was made by Prymek and seconded by Cooper to accept the Convention Agenda.
Motion was approved.



IOWA FEDERATION OF LABOR, AFL-CIO
EXECUTIVE COUNCIL MEETING
Altoona, IOWA
August 20, 2019
Call to Order
Sagar called the meeting to order at 2:31 PM.

Roll Call

Sagar, Wishman, Andersen, Case, Cooper, Custer, Fallis, Frauenholz, Gerhard, Gilmore,
Greve, Grobstich, Hanes, Harrison, Homan, Karol, Neys, Nowadzky, Prymek, Shudak, Slater,
and Winther were all present.

Herrig, Maske, and Steinke were excused.

Guests were Lance Coles and Sheryl Strohecker.

Approval of Minutes

Motion was made by Prymek and seconded by Fallis to approve the minutes of the previous
meeting. Motion was approved.

Approval of Audits

Motion was made by Frauenholz and seconded by Prymek to approve the minutes of the
General Fund and COPE fund audits presented to the board. Motion was approved.

Per-Capita Change

Wishman explained the change in per-capita was tied to the CPI-U and would increase by
three cents to $1.94 at the start of the new year.

Gilmore made a motion that was seconded by Cooper to deposit the per-capita not
designated for other purposes into the general fund. Motion was approved.

Approval of Convention Agenda and Overview
Wishman went through some of the highlights of the of the upcoming convention. The first

day would be Presidential candidate speeches, as well as hearing from three Congressional
members of lowa's delegation on Thursday and Friday.

A motion was made by Prymek and seconded by Cooper to accept the Convention Agenda.
Motion was approved.



10.

11.

12.

13.

Approval of Committee Assignments

Wishman reviewed the Credentials, Rules, Resolutions, and escort committees for Richard
Trumka, Rep. Axne, Rep. Finkenauer, and Rep. Loebsack.

Motion was made by Frauenholz and seconded by Cooper to accept the committee
assignments. Motion was approved.

Approval of Resolutions

Wishman walked through the eight (8) resolutions that were submitted for the 2019
convention.

Motion was made by Cooper and seconded by Karol to approve the resolutions to be
considered by the 63™ Annual Convention. Motion was approved.

Approval of ongoing expenses

Motion was made by Prymek and seconded by Greve to approve payment of ongoing
administrative expenses including, taxes, salary, wages, benefits, lost time, and approved
expenses as well as office expenses including equipment, rent, utilities, legal fees, education
programs, legislative efforts, printing, mail, and insurance as presented. Motion was
approved.

Yearly approval to discard outdated or ineffective equipment

Motion was made by Custer and seconded by Fallis to allow the IFL to discard outdated and
ineffective equipment. Motion was approved.

Setting of IFL President's Salary

Sagar and YWishman were asked to leave the room with the board discussed the IFL
President’s salary.

Motion was made by Gilmore and seconded by Cooper to approve a 1.6% raise for officers
and staff. Prymek offered a friendly amendment that was seconded by Gerhard to make the
raises 2%. Motion to amend was approved. The amended motion was approved to give the
officers and staff a raise of 2% for the upcoming year.

Upcoming Events

a) Start of Legislative Session — January 137 2020

) lowa Caucuses — February 3, 2020

b) IFL Legislative Conference - March 3™-4™ 2020

d) COPE Convention — April 18, 2020, USW 310, Des Moines 1A

e) 64™ Annual lowa Federation of Labor Convention — August 26-281
) IFL Hall of Fame Dinner — August 270 2020

Mew Business



14.

15.

Slater reported on the ARA. Slater reported on the ARA joining a coalition on phama's
action. ARA will be challenging Senator Emst on Pharma, which is a big problem on NAFTA
2.0. Grassley has been better on pharmaceutical issues that he has been in the past, and
ARA will be still holding him accountable. On September 20™ the ARA will hold its annual
convention at UAW 450 in Des Moines.

Greve talked about how USW and the national AFL-CIO are engaged in a day of action
around the USMCA, or "NAFTA 2.0." Cooper noted that former Governor Tom Vilsack, who
now runs the lowa Soybean Growers, has an opposing view on the issue and supporis the
current iteration of "MAFTA 2.0." Hamson reported that the UAW has been writing a lot of
letters around USMCA, opposing it.

Good and Welfare

Gilmore talked about IUPAT's actions opposing I-RAP, and how that text messages were far
more effective than email. Gilmore reported that at their national convention they made
80,000 calls and texts through the LAN.

There was discussion about how to make the LAN and the lists used by the IFL and affiliates
better. Sagar asked that everyone talk to their unions and to the national AFL-CIO to make
sure they are working on a better way to update lists.

F'r*,rm-_eli shared that the Operators Local 234 training facility was destroyed in a tomado that
moming.

Adjoumn

Motion was made by Frauenholz and seconded by Cooper to recess at 3237 PM on August
201

After a quick picture following the 63™ IFL Convention, the meeting was adjourmned at 11:47
AM on August 23d@ 2019,



AGENDA
IFL News Board
August 20, 2019

. Call to Order

. Roll Call

Sagar, Wishman, Andersen, Case, Cooper, Coles, Custer, Fallis, Frauenholz, Gerhard,
Gilmore, Greve, Grobstich, Hanes, Hamson, Homan, Karol, Neys, Prymek, Shudak, Slater,
Strohecker, and Winther were all present.

Herrig, Maske, Nowadzky, Steinke were excused.
There were no guests.
. Approval of Minutes

Motion was made by Prymek and seconded by Cooper to approve the minutes of the last
meeting. Motion was approved.

. Approval of Audit

Motion was made by Prymek and seconded by Cooper to approve the audits that were
presented. Motion was approved.

. IFL Communications Report

Coles reported that the newspaper goes out to 64,000 members and households. He also
reported that he was looking for ideas for cartoons. In addition, the lowa Daily Labor News is
getting a lot of hits, the Facebook page has close to 5000 likes. Coles said that the Flickr
page had to be upgraded because there had to be 15k. Coles plans to do lots more videos
and podcasts as well.

. Midwest Labor Press Association

Strohecker talked about the Midwest Labor Press and its value to lowa editors, social media
editors, and more. Strohecker also talked about the awards that Lance Coles won by the
MLPA. She said the MLPA has been in existence since for about 12 years at this point. In
addition, Coles talked about the four awards the lowa Federation of Labor won from the
MLPA.

Sagar said he had talked to the MLPA about the IFL affiliating with them so that all affiliates
would both think about joining and to give needed resources to the MLPA to grow the
organization.



7. New Business
There was no new business.
8. Good and Welfare

There was no good and welfare.

9. Adjoum

Motion was made by Frauenholz and seconded by Fallis to adjoum the meeting at 4:04 PM.
Motion was approved.



6:08 PM lowa Federation Of Labor, AFL-CIO

Profit & Loss GF
October through December 2019

05/13/20
Accrual Basis

Oct - Dec 19
Ordinary Income/Expense
Income
General Fund Income
2020 Dues 25.00
Starting Line 3,000.00
2019 Dues 25.00
Withholdings from Payroll 4,579.34
General Fund Per Capita 223,273.02
History Per Cap 3,037.74
Voter Per Cap 24,859.56
Convention ADS 13,100.00
Convention Registration 120.00
Donation 10.00
Hall of Fame 1,600.00
Health Reimbursement 14,593.40
Refund 129.27
Sponsership 5,300.00
General Fund Income - Other 1,000.00
Total General Fund Income 294,652.33
Total Income 294,652.33
Expense
Adjustment 44.03
Unemployment Tax 13.96
Bank Charges 140.08
Subscription 108.00
Sponsorship
Interfaith 250.00
Total Sponsorship 250.00
COPE Disbursements
Donations 2,500.00
Total COPE Disbursements 2,500.00
General Fund Misc. Disb
Misc. 195.33
Health & Wellness
Vision 170.40
Health & Wellness - Other 1,809.05
Total Health & Wellness 1,979.45
Donations 9,000.00
Affiliation Dues 0.00
Leg. Conference Bus Charter 1,590.00
Total General Fund Misc. Disb 12,764.78
Convention
Deposit 1,000.00
Convention Hall 34,659.35
Convention - Other 12.84
Total Convention 35,672.19
Legislative Conference 1,000.00
Phones
Cell 456.66
IFL Office 2,697.18
Total Phones 3,153.84
IFL Vehicle
Plates 51.00
Gas 151.33
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6:08 PM

05/13/20
Accrual Basis

lowa Federation Of Labor, AFL-CIO

Profit & Loss GF
October through December 2019

Total IFL Vehicle

Insurance
Employee Insurance

Total Insurance

Office
Google
Postage
Supplies
Equipment

Rent
Total Office

Carter Printing
Convention Printing
Voter Printing

Total Carter Printing

Pension Fund
Retirement

Total Pension Fund

Eboard Expense
Wages
Mileage
Eboard Expense - Other

Total Eboard Expense

Political Director Expense
Hotel
Mileage
Per Diem

Total Political Director Expense

President Expenses
Vehicle Maintance
Office Supplies
Hotel
Per Diem

Total President Expenses

Payroll Expenses
Payroll Taxes
Payroll Expenses - Other

Total Payroll Expenses

Payroll Withholdings
COPE
401K
lowa Policy Project
Dues
United Way

Total Payroll Withholdings

WIN
WIN Cell Phone
WIN Mileage
WIN Per Diem

Total WIN

Oct - Dec 19

202.33

18,320.76

18,320.76

356.16
25.60
633.00
5,908.78

10,973.40

17,896.94

41.73
10.70

52.43

22,364.70

22,364.70

279.60
349.16
276.86

905.62

136.40
1,115.34
114.00

1,365.74

527.57
196.08
446.78
114.00

1,284.43

7,427.44
96,735.27

104,162.71

708.00
2,340.00
210.00
841.34
480.00

4,579.34

150.00
2,054.94
715.00

2,919.94
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6:08 PM lowa Federation Of Labor, AFL-CIO

05/13/20 Profit & Loss GF
Accrual Basis October through December 2019
Oct - Dec 19
Total Expense 229,701.82
Net Ordinary Income 64,950.51
Net Income 64,950.51

Page 3



lowa Federation Of Labor, AFL-CIO

Profit & Loss News
October through December 2019

4:03 PM

05/13/20
Accrual Basis

Oct - Dec 19
Ordinary Income/Expense
Income
News Per Capita 21,264.03
Total Income 21,264.03
Expense
Bank Charges 8.84
News Disbursements
lowa Daily News 108.00
Stacy Publishing 11,057.66
Total News Disbursements 11,165.66
Total Expense 11,174.50
Net Ordinary Income 10,089.53
Net Income 10,089.53

Page 1



4:01 PM

05/13/20
Accrual Basis

lowa Federation Of Labor, AFL-CIO

Profit & Loss Cope
October through December 2019

Ordinary Income/Expense
Income
COPE Income
COPE Per Cap

Total COPE Income
Total Income

Expense
COPE Conv Expenses
COPE Representatives

Total COPE Conv Expenses

Bank Charges
COPE Disbursements
lowa Democratic Party

Total COPE Disbursements
Total Expense
Net Ordinary Income

Net Income

Oct - Dec 19

20,118.66

20,118.66

20,118.66

1,000.00

1,000.00
21.96

2,500.00

2,500.00

3,621.96

16,596.70

16,596.70

Page 1



We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received

and expended from October 1
AFL-CIO, General Fund.

D Dnid ril

19 through December 31, 2019 for the IOWA FEDERATION OF LABOR,

5/14/2020

Audftor ¢ u"

Date

5/14/2020

2 prec 7
9

P

Date

5/14/2020

Augjtér =5

4
/

Date

We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received
and expended from October 1, 2019 through December 31, 2019 for the IOWA COMMITTEE ON POLITICAL EDUCATION

5/14/2020
Kdditor 7 Date
P
/?W v/ 94% 5/14/2020
Auditor / Date
A
/7,
,/é% ) N 5/14/2020
! Date

We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received
and expended from October 1, 2019 through December 31, 2019 for the IOWA FEDERATION OF LABOR,

AFL-CIO, NEWS FUND.

5/14/2020

Auditor ¢

Zj/([—%vé

Date

5/14/2020

uZ/// /

Date

5/14/2020

Auditor &
/

Date



7:37 PM

05/13/20
Accrual Basis

lowa Federation Of Labor, AFL-CIO

January through March 2020

Profit & Loss GF

Ordinary Income/Expense

Income
General Fund Income
2020 Dues

Jan - Mar 20

Withholdings from Payroll

Cope Reg

General Fund Per Capita

History Per Cap
Voter Per Cap

Convention Donation

Donation

Legislative Registration

150.00
5,203.76
720.00
189,719.60
2,547.12
20,355.73
5,000.00
4,900.00
15,900.00

Total General Fund Income

Total Income

Expense

Bank Charges
Sponsorship

News Disbursements
Delivery

244,496.21

244,496.21

148.70
1,050.00

240.00

Total News Disbursements

General Fund Misc. Disb
Meeting food
Retirement Party
Midwest Dues
Misc.

Health & Wellness
Vision

Health & Wellness - Other

240.00

309.27
500.00
500.00
2,653.00

113.60
754.50

Total Health & Wellness

Donations
Notary Fee
Legal

Total General Fund Misc.

Convention
Convention Expense

Total Convention

Phones
Cell
IFL Office

Total Phones

Insurance
Employee Insurance
Insurance - Other

Total Insurance

Office
Printing
Supplies
Equipment

Rent
Total Office

Carter Printing
COPE Printing

868.10

5,100.00
30.00
1,365.00

Disb

11,325.37

10.70

10.70

977.68
1,975.99

2,953.67

21,765.96
1,304.95

23,070.91

860.28
1,798.54
8,595.85

10,973.40

22,228.07

2,003.30
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lowa Federation Of Labor, AFL-CIO

Profit & Loss GF
January through March 2020

7:37 PM

05/13/20
Accrual Basis

Jan - Mar 20
Legislative Printing 1,258.05
Office Printing 112.35
Total Carter Printing 3,373.70
Pension Fund
Retirement 29,454.77
Total Pension Fund 29,454.77
Eboard Expense
Mileage 149.50
Total Eboard Expense 149.50
Payroll Expenses
Payroll Taxes 9,633.45
Payroll Expenses - Other 124,617.79
Total Payroll Expenses 134,151.24
Payroll Withholdings
COPE 826.00
401K 2,730.00
lowa Policy Project 245.00
Dues 749.55
United Way 560.00
Total Payroll Withholdings 5,110.55
WIN
WIN Cell Phone 100.00
WIN Mileage 920.58
WIN Per Diem 330.00
Total WIN 1,350.58
Total Expense 234,617.76
Net Ordinary Income 9,878.45
Net Income 9,878.45

Page 2



7:37 PM lowa Federation Of Labor, AFL-CIO

Profit & Loss News
January through March 2020

05/13/20
Accrual Basis

Ordinary Income/Expense’
Income
News Per Capita

Total Income

Expense
Bank Charges
News Disbursements
IA Leg News Full-Year Bulletin
Dues
Delivery

Total News Disbursements
Total Expense
Net Ordinary Income

Net Income

Jan - Mar 20

17,829.47

17,829.47

25.09

560.00
250.00
11.54

821.54

846.63

16,982.84

16,982.84
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7:36 PM lowa Federation Of Labor, AFL-CIO

05/13/20 Profit & Loss Cope
Accrual Basis January through March 2020
Jan - Mar 20
Ordinary Income/Expense
Income
COPE Income
COPE Per Cap 15,303.11
Total COPE Income 15,303.11
Total Income 15,303.11
Expense
Bank Charges 17.21
COPE Disbursements
Donations 500.00
Total COPE Disbursements 500.00
Total Expense 517.21
Net Ordinary Income 14,785.90
Net Income 14,785.90

Page 1



We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received
and expended from January 1, 2020 through March 31, 2020 for the IOWA FEDERATION OF LABOR,

AFL-CIO, General%lf%

5/14/2020
Auditor Date
/g j/ ‘4 /4 5/14/2020
Auditor Date
o/ 5/14/2020
Auditor & Date

//

We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received

and expended from January 1, 2020 through March 31, 2020 for the IOWA COMMITTEE ON POLITICAL EDUCATION

e A

5/14/2020

W%/

Auditor

Date

5/14/2020

Date

5/14/2020

Date

We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received
and expended from January 1, 2020 through March 31, 2020 for the IOWA FEDERATION OF LABOR,

AFL-CIO, NEWS FUND.
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8:14 PM

05/13/20
Accrual Basis

lowa Federation Of Labor, AFL-CIO

Profit & Loss GF

April 2020

(Mong e e Secredory /EL-‘;N e

P

o

Ordinary Income/Expense

Income
General Fund Income
2020 Dues
Withholdings from Payroll
Cope Reg
General Fund Per Capita
History Per Cap
Voter Per Cap

Total General Fund Income

Total Income

Expense

General Fund closed account

Bank Charges

COPE Disbursements
Printing

Total COPE Disbursements

General Fund Misc. Disb
Health & Wellness
Vision
Health & Wellness - Other
Total Health & Wellness

Donations
Affiliation Dues

Total General Fund Misc. Disb

Legislative Conference
Phones

Cell

IFL Office

Total Phones

IFL Vehicle
Car Maintance

Total IFL Vehicle

Insurance
Employee Insurance

Total Insurance

Office
Google
Supplies
Equipment

Rent
Total Office

President Expenses
Hotel

Total President Expenses

Payroll Expenses
Payroll Taxes
Payroll Expenses - Other

Total Payroll Expenses
Payroll Withholdings

Apr 20

25.00
1,529.54
930.00
50,883.85
678.30
4,242.18

58,288.87

58,288.87

6,217.20
87.98

151.80

151.80

281.44
2,889.46

3,170.90

250.00
250.00

3,670.90
20,698.58

328.40
1,862.51

2,190.91

36.98

36.98

9,342.46

9,342.46

267.12
1,026.42
564.20

3,657.80

5,5615.54

153.34

1563.34

3,599.37
47,050.40

50,649.77

Page 1



lowa Federation Of Labor, AFL-CIO

8:14 PM
S— Profit & Loss GF
Accrual Basis April 2020
o Apr 20
COPE 156.00
401K 1,180.00
lowa Policy Project 30.00
Dues 60.00
United Way 103.54
Total Payroll Withholdings 1,5629.54
TAXES
FUTA 305.34
Total TAXES 305.34
Total Expense 100,550.34
Net Ordinary Income -42,261.47
-42,261.47

Net Income

Page 2



lowa Federation Of Labor, AFL-CIO

5:42 PM
05113120 Profit & Loss News
Accrual Basis April 2020
7 Apr 20

Ordinary Income/Expense

Income
News Per Capita 4,748.18

Total Income 4,748.18

Expense
Bank Charges 25.49
Total Expense 25.49
Net Ordinary Income 4,722.69
4,722.69

Net Income

Page 1



5:41 PM

05/13/20
Accrual Basis

lowa Federation Of Labor, AFL-CIO

Profit & Loss Cope
April 2020

=

)

Ordinary Income/Expense
Income
COPE Income
COPE Per Cap

Total COPE Income
Total Income

Expense
Bank Charges

Total Expense
Net Ordinary Income

Net Income

Apr 20

5,243.49

5,243.49

5,243.49

20.41

20.41

5,223.08

5,223.08

Page 1



We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received

and expended from April 1, 2020 throug

AFL-CIO, General Fund.

h April 30, 2020 for the IOWA FEDERATION OF LABOR,

/é—j;///ﬂ (€ —— 5/14/2020
Auditor / i Date
ﬁ? e \D/ 5/14/2020
Auditor e Date

/4 5/14/2020
A/udifor - Date

We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received
and expended from April 1, 2020 through April 31, 2020 for the IOWA COMMITTEE ON POLITICAL EDUCATION

LA mee

5/14/2020
Auditor / Date
£ A 9/ /! 5/14/2020
uditor / / Date
ol 723 5/14/2020
Audifor Date

We, your Auditing Committee, hereby certify that the above is a true and correct report of all moneys received
and expended from April 1, 2020 through April 30, 2020 for the IOWA FEDERATION OF LABOR,

AFL-CIO, NEWS FUND.

PA Ml

5/14/2020

P

Auditor /

Date

5/14/2020

Auditor

Date

5/14/2020

yitor

Date



63rd Annual

Towa Federation of Labor
Convention

August 21st-23rd, 2019



AFFILLATED LOCALS
DELEGATES NO. OF VOTES

INTERNATIONAL LOCAL [FIRST LAST
AFGE 1228 |Micola Lage
AFGE 1228 |Annstte Sage
AFGE 2119 |Edward Curley
AFSCME 12  |Richard Frauenholz
AFSCME 212 |chris DeHarty
AFSCME 1868 |Dan Benshoof
AFSCME 1868 |Todd Copley
AFSCME 2997 |Dawvid Fullarton
AFSCME 3011 |Allison Ritchie
AFSCME 3012 |Leroy Nida
AFSCME 3013 |Paula Martinez
AFSCME 3450 |Rhonda Fowler
AFSCME 3450 |Melissa spead
AFSCME 3450 |Ro=a Garduno
AFSCME 3450 |Scott Thompson
AFSCME 3746 [Morgan | Miller
APWLU 44  |Robin Arnioid
APWLU 44  |Mark Sarcone
APWU 44  |Kassandra |McDermott
APWL 44  |lon Arnald
APWL 451 |Robert Dew
APWLU 451  |[skylar Wessely
APWL 725 [PegEy O'Gara-stone
BCTGM 10 |Mark Randall
BCTGM 48 |loshua __ [wright
BSOIW 89 |loe Zahworik
IARANY JEE  |Gary Pickett
LARAAW IEE  |lohn Dianwson
IARAW 831 [Mark smith
LAMAW 1010 |camie __|ouncan
LAWY 1010 |Paul Savage
IARAW 145 |'Wayne Gifford
IARANY 1045 |[Gwen Tracer
LARLAW 1045 |cChelsea Bleusr
LARAAWN 1238 [chris Martensen
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AFFILLATED LOCALS
DELEGATES NO. OF VOTES

INTERMNATIONAL LODCAL [FIRST LAST
IARAW 1293 |Rick MACKimm
IARAW 1526 |Ben Rhodes
IARAW 1526 |Diane Framck
LAMAW 1728 |Douglas  |Brouwer
LARAAN 1728 |Craig Lienhard

LATSE 191 |Bruce Croy
IATSE 690 |Charles Scoft

IBB 83 |Tom Dye

IBEW 13 Erik Fanton
IBEW 22 |Barry Mayfield Ir.
IBEW 22 |lay Ignowski
IBEW 22 Tim Heanay
IBEW 55  |Kewin Johnzon
IBEW 55  [Shame Melson
IBEWY 35 Mika SEAWYBT
1BEWY 55 Rusty KiCcCuen
IBEW 204 |James Boustead
1BEWY 204 |Patrick Fresg
IBEW 204 |loseph Gorham
IBEW 208 |Mary __|sand
IBEW 204 |leremiah |Spooner
IBEW 204 |Karen VanDusseldorp
IBEW 204 |Randy Cirummer
IBEW 204 [Tyler Morgart
IBEW 231 [lason Bowman
IBEW 231 |Craig Levino
IBEW 2BE  |Chuck Kacher
1BEWY 7 D-uug wolf
IBEW H7  |Mait Marchese
IBEW 347 [Tim LeClaire
IBEW M7 |Pat wells
IBEW 37 |Randy Tucker
IBEW 405 | Jimmy Jensen
IBEWY 405  |Jefirey Cl:mlil'g
IBEW 405 |Rich Good
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AFFILLATED LOCALS
DELEGATES MO OF WVOTES

INTERMNATIONAL LOCAL |FIRST LAST
1BEW 405 |aill Hanes
1BEWVY 405  |Mike Olson
IBEW 405 |Tyler Long
IBEW 405 |Kewin Moire
1BEWY 453  |Dan Earp
IBEW 490 |Dave Clement
IBEW 490 |ceorge  [Fong
1BEW 4545 |lim carroll
1BEW 455  |Pat Murillo
IBEW 455  |lohn Dunlap
IBEW 74 |Tom Townsend
1BEWY T |Peler Hird
1BEWY 1362 |losh Ironside
1BEW 1362 |Tom Haugen
1BEW 1379 |Duane smith
IBEW 1634 |Stephanie |Bails
1BEW 1634 |David Robertson
IBEW 1634 |Kyle O'Connor

liowa Postal Workers Union

IUPAT 246 |lason Knight
IURPAT 676  |Justin Fioe
IUPAT 2003 |Randy schultz
IUPAT 2003  |Penny IJ:IESd-I:II‘I
IUPAT 2003 |Mark Hulbbard
LILINA 43 Dianmy Hemmingen
LILAMA 177  |Dylan Gramlich
LILIN & 177 |Tom Hayes
LILIN & 177 |SCoit Miles
LILIN & 177 |Mike WeCkman
MALC 352 |wic McCuen
MALC 352 |Keith Bronam
NALC 512 |Tom Kinn
OPEIL 277 |Michael Cooper
RWWDSU 110  |Shane Forbes
RWDSU 110 |marcus _|iangton
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AFFILLATED LOCALS
DELEGATES NO. OF VOTES

INTERMNATIONAL LODCAL [FIRST LAST
W DS 110 [Seth Micaniel
W DS 110 |Nino Paz
SMIWIA 263 |Randy SCOMyers
LA 25  |Dawe Keefer
LA 25  |Matt Lienen
LA 125 |Mike sadler Il
LA 125  |lon Lewis
LIANY 74 Fon Hall
LA 94  |Daniel White
LIAKY 281 |lacob smith
AW £93  |lim Chance
LAWY 1237 |Brian Plath
LAWY 1982 |Richard Duddeck
U5 o8 |(Tony shurman
LS 105 |Genaro Eomez
LIS 105 |Brad Ereye
LIS 105  |Les shaffer
USW 310 [Dan Eellay
LIS 310 |Stewe Vionk
LISW 310 [Kssnan Ball
usw 310 |mick Ryan
LISW 310 |Tony Link
LISW 444 | Loiri Walker
U5 444 |Cindy scheider
LIS 444 |Mike Bennett
** (ENTRAL BODIES Fname Lname
|sRaLE
|I:|-Li:uque Federation of Labar Peter Hird
|l::lint|:u'1 Labor Congress Dave Keefer
HALC kelly |steinke
Blackhawk Union Council larry Hageman
|HawkE1,re Labor Council Rick Mayla
|I|:|wa City Federation of Labor Gres Hearns
|Marsha|lt|:mn Chapter-l& River Labor lasse Ryan
s scott | Punteney
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AFFILIATED LOCALS
DELEGATES NO. OF WOTES

INTERMNATIONAL LODCAL [FIRST LAST

[Morth Central Federation of Labor Dale struecker
Morth West lowa Labor Council Bryan Marszhall
South Central la Fed of Labor Mark COoper
** BUNLDING TRADES
|tubuge Building Trades Tom Townsend
Waterlog Building Trades Ritchie Kurtenback
** AFFILIATED ORGAMNMIZATIONS
lGreat Plains Laborers Dist. Coundil Dan Prymiek
|I|:|wa Asspcation of Letter Carriers Eeith Brown
|I|:|wa IBEW Conference Patrick wiells
|I|:|wa LECET Mick Prymek
|I.|a-|:h'l1i5t5 District & Doug Housa
II.IS'IH Districk 11 Randy Boulton
** EXECUTIVE BOARD
|Fresident Ken Sagar
Secretary-Treasurer Charlie wWishrman
WP at Large Stacey Andersen
WP at Large lesse Case

Area Labor Federation WP rark Cooper
WP at Large Mark Fallis

WP at Large Richard Frauenholz
WP at Large Bill Gerhard
WP at Large Robert Gilmaore
Area Labor Federation WP Brad Greve

WP at Large Roger Grobstich
WP at Large gill Hanes

WP at Large Eelly Harrison
WP at Large Johin Herrig

WP at Large Danny Homan
WP at Large Kiim Kargl

VP at Large leramy Maske

WP at Large Doug Meys

WP at Large larry Nowadzky
VP at Large Danmy Prymek
|area Labor Federation VP [Jeff shudak

Page5of 6



AFFILIATED LOCALS
DELEGATES NO. OF VOTES

INTERMNATIONAL LOCAL [FIRST LAST

ARA VP at Large Midge Skater
Area Labor Federation WP Eelly Steinke
VP at Large Bonnie winther
VP Mext Up Drake Custer
Auditor Jion Arnidd
Auditor Mark Rocha
Auditor Rusty MoCuen

Pape 6 of 6



120

Delegates and guests of the August
2019,
o63rd Annual lowa Federation of

\ , ' s 1 ‘sl
lowa AFL-CIO Veteran Delegates Lead the
Pledge of Allegiance

ARA President Mike McCarthy
(AFSCME) giving the invocation to start
the convention.

Sergeant at Arms Committee Always Ready to
help out and keep order



121

IFL President Ken Sagar takes one Melissa Speed (AFSCME) ready
final walk to the podium to address to hearfrom Presidential
the opening of the convention. candidates.

Old Friends and brothers, Representative
Bruce Hunter and Mark Fallis (NALC) enjoy
a visit.

Mike Sadler Il of UA, hard at work not taking a rest to
service their membership.

(LEFT) Local 310 Members fired
up and ready to go as always.




122

Scott Punteney of the Western lowa Labor
Federation enjoys a cup of joe.

Sister Kelli Harrison (UAW) Reads
the Rules Committee Report.

AFL-CIO President Richard Trumka addresses the convention, when he was
unable to make his flight due to weather reasons.



123

o [~

s

Timekeeping for the Presidential candidate
speeches under the watchful eye of brothers from
the Hawkeye Area Labor Federation.

Secretary-Treasurer Wishman
begins to introduce the
Presidential Candidates.

Kassandra McDermott and Marc Sarcone of APWU
make notes about what they are hearing from
Presidential candidates.

Congressman John Delaney (D-MD) takes the
stage to make his case to the delegates of
the convention.



124

Senator Elizabeth Warren (D-MA) speaks to delegates about her populist
agenda.

T —

Ed Curley, Chair of the Sargant a Senator Cory Booker, (D-NJ) makes an
Arms committee, keeps everything impassioned plea to delegates to bring

on schedule (to the extent you can

ni America.
with Presidential candidates!) unity to erica



125

Mayor Bill DiBlasio, (D-NYC) addressed the
delegates after a technical glitch.

Dylan Gramlich (LIUNA)
assessing the situation and
having a good time.

Senator Bernie Sanders (I-VT) has a few choice
words for the 1% of this nation for the delegates
of the 63rd IFL Convention.

Carrie Duncan, (IAMAW) listens intently to
what Senator Sanders has to say.



Q‘\\Nlo N

&0

Vice President Joe Biden, the current presumptive nominee for the Democratic Party,
addresses the delegates of the convention.

IBEW Local 22 takes in the sights and sounds of
the convention.

| —
Julian Castro (D-TX) makes his case to the
delegates of the IFL Convention.




127

Like many delegates, Lorri Walker, (USW
444) looks on with a skeptical eye to-

Mayor Pete Buttigieg (D-IN) speaks about
bringing the nation together in difficult
times.

Governor of Montana, Steve Bullock,
makes the case that a western, red
state Governor can win in 2020.

Very rarely does Randy Boulton, USW, not have a
smile on his face.



IBEW Members Jeff Cooling and Tyler Norgart make the con-
vention happen from an A/V standpoint. Without them, the
convention wouldn’t run as smoothly as possible.

Rep. Tim Ryan (D-OH) talks about his midwest-
ern and working class roots and how they’d be
an asset to the Presidency.

Delegates from LiUNA taking in the presidential
speeches at the 63rd annual convention.

Justice, enjoying filming candidates’ speeches.
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Colorado Senator Michael Bennet was the only  Our neighbor to the north, Senator Amy

speaker to give his pitch to delegates still have  Klobuchar of Minnesota shares what would

time to spare. make her the best new leader of the free
world.

IBEW 405 leaders and members snapping pictures

of the candidates. shares what it takes to compete in a
state like Texas.

Former Congressman Beto O’'Rourke



Admiral Joe Sestak talks about leadership and why his
matters in this race.

e‘US.TI oy 0
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Comedian Ben Glieb lightens the mood with his funny
takes on the Presidential race, which he had just decid-
ed to enter.
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Two excellent attorneys (Nate Willems and Jay Smith) and
a very tall congressional candidate make conversation.

-

BN
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Representative Bruce Hunter and
Ben Murry, IFL Staff.

WA

Two groundbreaking lowa elected officials, Mazahir Salih
and Royceann Porter share a moment together.

B ‘J“‘
- Credentials Committee members Mark Rocha (CWA),

= _ Rusty McCuen (IBEW), Allison Ritchie (AFSCME),

Hall of Fame inductee Todd Anderson and

) Diane Franck (IAMAW) and Pete Hird (IBEW) at work.
President Sagar
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Jesse Case of IBT 238 makes the case for more inclusion
in the labor movement to start the day on Thursday.

Charlie Wishman gives the
Secretary/Treasurer’s report
Thursday Morning.

-

Sister Allison Ritchie (AFSCME) gives a
partial report of the credentials committee.

Will Attig, Executive
Director of the AFL-CIO
Veterans Council
speaks about the key
role that veterans have
in the labor movement.

|

Brother Lee Thielmann (UA) listens to
speakers on Thursday.
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Congresswoman Axne escorted to the stage
by members she represents in the third
Congressional District.



134

Mac Smith, as he’s done so
many times before, provides an
important legal update to the
delegates of the 63rd Annual

Convention. lowa’s Labor Commissioner, Rod Roberts (R)
introduces himself to the delegates of the IFL
Convention and provides and update on the
lowa Division of Labor.

2 \\ﬁ”n.
Rafael Moratoya (Left) and Mazahir Salih (Right) tell delegates about the great
work that the Center for Worker Justice of Eastern lowa is doing to help workers.




The story of Francis Perkins told
through the medium of a one
person play. Thank you Alex
Kane and John McHKerley.

Many thanks to the Resolutions Committee for all of
their hard work. Randy Schultz (IUPAT), Brad Greve
(USW), Charlie Wishman (IFL), Marc Sarcone (APWU),
and Annette Sage (AFGE).
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Bob Brown of the John L. Lewis museum reminding us of
lowa’s rich labor history, and to come see the museum
in Lucas, lowa.

Michael Cooper (OPEIU) of American
Income Life tells delegates of his la-

bor upbringing and why it matters to
buy union.

The Sargant at Arms Committee is the committee that really makes a convention run. A
Special thanks to Jeff Cooling (IBEW), Jim Jensen (IBEW), Paula Martinez (AFSCME), Ed
Curley (AFGE), Rhonda Fowler (AFSCME), Randy Tucker (IBEW) and Tyler Norgart (IBEW).
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Julianne Frosolone and Paul lverson talk to delegates
about the 2020 Caucuses, how they will work, and why
it’s important for members to get engaged.

CRATION

Fa s 3
Michael Pfarr of Working America talks about the important
work they do to support the labor movement.

United Way of Central lowa Executive Director Elisabeth
Buck talks about the strong partnership in Central lowa
that exists between unions and the United Way.
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A roundtable of organizers led by Robin Clark Bennett of the University of lowa Labor Center showed
that important work is going on all around in the state of lowa to give workers more freedom on the
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A standing ovation for
Congresswoman
Finkenauer as she
makes her way to the
podium with the escort
committee of 1st Dis-
trict union members.
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Congresswoman
Finkenauer and
Kelli Harrison
(UAW) enjoy a
laugh before she
addresses the
convention.

Congresswoman
Finkenauer makes her
case that she’s been
an effective leader for
workers in the first
congressional district,
to much applause.
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IFL Attorney Jay Smith gives a fiery legal report, specifically an update on
developments with the Public Employee Relations Board.

Longtime friend of the federation, Matt Sinovic leads off
the day talking about Progress lowa, and the wonderful
work they do supporting progressive causes and unions
as well.

Mark Cooper leads off the final day of
the Convention, welcoming everyone
to enjoy their final day of in-person
solidarity together.
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Mike McCarthy, President of the lowa ARA gives remarks about
seniors and the issues they face.

Still standing! After a tough battle, the University of lowa
Labor Center prevailed in it's year long battle to stay open

Mike Owen of the lowa Policy Project talks

. ) . ; budget, taxes, and what that means for dele-
Jennifer Sherer, longtime friend and ally to all working )
people explains how it happened. gates to the convention.
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Todd Prichard, House Minority Leader Janet Petersen, Senate Minority Leader
speaking to delegates about the roadmap lays out her vision for lowa, and what she’d
to control of the be doing if she were the majority leader in
lowa House of Representatives. the lowa Senate.

—
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THANK YOU DAVE LOEBSACK!
Your 14 years as a member of
Congress has only made life
better for lowans.

When you first ran in 2006, no
one gave you a chance. You
believed in yourself, and so did
we.

Enjoy your next phase of life, and
thank you for all you have done!
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President Ken Sagar, who has led this federation since 2008 gives his final impassioned plea to delegates
that they are the last best hope for democracy in these United States.
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RESOLUTION #1

2019 IOWA FEDERATION OF LABOR, AFL-CIO LABOR HALL
OF FAME INDUCTEES

RESOLUTION COMMITTEE

IOWA FEDERATION OF LABOR, AFL-CIO EXECUTIVE
COUNCIL

The lowa Federation of Labor, AFL-CIO adopted Resolution #12
at the 26™ Annual Convention in 1981 establishing the lowa Labor
Hall of Fame program and annually considers nominees for
induction; and

The labor movement in lowa has been blessed with many
talented, dedicated, and giving individuals who have guided their
locals, their central labor councils, and their communities through
many difficult and challenging circumstances while giving freely of
their time and talents; and

The lowa Labor Hall of Fame inductees for 2019 are:

* Todd Anderson, National AFL-CIO

* Ron Koppes, IAMAW
e Marcia Nichols, AFSCME;

NOW, THEREFORE BE IT RESOLVED:

That the lowa Federation of Labor, AFL-CIO, lowa Area Labor
Federations and Chapters, and affiliated local unions pause to
thank those who came before, those who give of themselves, and
those who help make the labor movement a vital part of the fabric
of America by honoring the 2019 lowa Federation of Labor Hall of
Fame inductees.

Ken Sagar, President
Charlie Wishman, Secretary-Treasurer
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RESOLUTION #2

OPPOSING THE INDUSTRY RECOGNIZED APPRENTICESHIP
PROGRAM EFFORT

RESOLUTION COMMITTEE

International Union of Painters and Allied Trades, District Council
81

For 100 years, unions have run the world’'s most successful job
training programs. We know what works to meet specific demands
of employers and an entire industry, while also providing workers
with pathways to the middle class; and

Unions invest $1.6 billion annually, funding jointly with our industry
partners without any tax dollars, training hundreds of thousands of
men and women at 1,600 registered training facilities located in
every state and almost every Congressional district; and

While the proposed Industry Recognized Apprenticeship Programs
(IRAPs) rule recognizes, any new parallel system of
apprenticeship must not undercut this significant investment and
the high standards  petrochemical, nuclear, refining,
pharmaceutical and power industries demand; and

The building trades support expanding apprenticeship to new and
emerging industries, and we were happy to take part in the
Presidential Taskforce on Apprenticeship and the National
Workforce Policy Advisory Board to share the lessons of our
long-term experience; and

The know that success in apprenticeship must be based on firm
employer financial commitment, thoroughly-tested standards and
verified outcomes; and

The new IRAP system will give private organizations such as
employers and trade associations, free reign to create new
watered down standards and certify subpar apprenticeship
programs; and

The proposed IRAP regulations abandon the important protections
of the registered model and give employers license to implement
whatever low-road standards they see fit ; and
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WHEREAS:

RESOLVED:
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RESOLUTION #2 (continued)

IRAPs in construction would jeopardize both the quality of
construction and the safety and security of the construction
workforce, weakening every community across the country where
these workers reside and are heeded; and

We must guard against industry’s inherent dangers and promote
first-rate work; workers must receive the highest education and
training. For over 80 years, Registered Apprenticeship Programs
have provided this to our members; NOW, THEREFORE BE IT

That the lowa Federation of Labor, AFL-CIO and its affiliate unions
support the protection of the Registered Apprenticeship Programs
and submit comments to the Department of Labor by August 26™;
and BE IT FINALLY

That the lowa Federation of Labor, AFL-CIO and its affiliate unions
urge lowa’s Congressional delegation to support the efforts of
labor to protect the time honored history of union registered
apprenticeship program .

Randall Schultz, President
Jeremiah Fitch, Business Manager, Secretary-Treasurer
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RESOLUTION #3

OPPOSITION TO THE UNITED STATES-MEXICO-CANADA-
AGREEMENT (USMCA)

RESOLUTION COMMITTEE
United Steel Workers Local 105

North American working families have suffered under bad trade
policy for a quarter century, the North America Free Trade Agree-
ment, which has driven the outsourcing of so many good jobs, has
been a catastrophic failure; and

The labor movement is committed to demanding trade deals that
benefit working families. Trade deals must raise the standard of
living and improve the lives of working people, benefit each coun-
tries interest without burdening other trade partners and the trade
deal must prioritize people and NOT corporations; and

The new NAFTA does little to stop the continued hemorrhaging of
U.S. jobs to Mexico across all sectors, including aerospace,
electronics and food processing. It also continues to impede
country of origin labelling that would let families know where

and how their food is produced; and

A new NAFTA must abolish rules that allow Big Pharma the ability
to monopolize drug pricing, the new deal must have real
enforcement mechanisms, it must roll back any right to work
provisions in the trade agreement; NOW, THEREFORE, BE IT

That the Sixty-Third Convention of the lowa Federation of Labor,
AFL-CIO goes on record in opposition to the USMCA, recognizing
that our solidarity is our strength and acknowledging that we make
America work; and, BE IT FINALLY

We will not support any trade agreement unless Congress assures
us there will be no vote on a new NAFTA until the text of the
agreement is fixed and Mexico has fully and effectively implement-
ed its labor law reforms so the agreement meets our terms.

Brad Greve, President
Pat Stock, Recording Secretary
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RESOLUTION #4

SUPPORT WORKPLACE VIOLENCE PREVENTION for
HEALTH CARE and SOCIAL SERVICE WORKERS ACT (H.R.
1309/S. 851)

RESOLUTION COMMITTEE
United Steel Workers Local 105

Workplace violence is a serious and growing problem for all work-
ers, incidents in the health care and social service far outpace any
other industry; and

One in six workplace deaths are from workplace violence making
workplace violence the third-leading cause of death on the job;
and

In the last decade, the rate of serious injuries increased by 69
percent. The foreseeable and preventable problem impacts
workers, patients, and their loved ones. It also compromises

our quality of care; and

Workplace violence prevention plans can make a difference. The
Occupational Safety and Health Administration must create an
enforceable standard so that all workplaces are covered by a plan;
NOW, THEREFORE BE IT

That the Sixty-Third Convention of the lowa Federation of Labor,
AFL-CIO goes on record in opposition to the USMCA, recognizing
that our solidarity is our strength and acknowledging that we make
America work; and, BE IT FINALLY

That the 63™ Convention of the lowa Federation of Labor, AFL-
CIO goes on record, in support of the Workplace Violence Preven-
tion for Health Care and Social Service Workers Act (H.R. 1309/
S.) and any future legislation to prevent Workplace Violence.

Brad Greve, President
Pat Stock, Recording Secretary
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RESOLUTION #5

IOWA FEDERATION OF LABOR, AFL-CIO ENDORSEMENT
PROCESS

RESOLUTIONS COMMITTEE
lowa Federation of Labor, AFL-CIO Executive Board

In 1989, the lowa Federation of Labor, AFL-CIO Convention
agreed that the political endorsement process is dependent upon
accurate and up to date information regarding candidates’ posi-
tions on labor issues; and

The 1989 convention adopted Resolution 28 requiring a question-
naire be sent to all candidates and filling out said questionnaire be
mandatory to be considered for a Federation endorsement. The
convention also reinforced the value of using voting records to
evaluate the support that incumbents give to labor; and

Many candidates, including incumbents, do not have firsthand
knowledge of issues important to working people due to their life
experiences and/or never having voted on our issues; and

Working family issues are not covered in the media in a balanced
manner properly portraying our interests; and

Labor resource investments in the campaigns are a significant part in
many races and the interests of working people need to be at the
forefront to achieve the hopes and aspirations of the working people
of the State of lowa; and

We seek the fulfilment of these hopes and aspirations through
democratic processes within the framework of our constitutional
government and consistent with our institutions and traditions; and

The Executive Council of the lowa Federation of Labor, AFL-CIO,
at the April 12, 2019 meeting voted to adopt a candidate academy
program; NOW, THEREFORE BE IT

All candidates for offices subject to endorsement by the lowa
Federation of Labor, AFL-CIO be required, as a condition of
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RESOLUTION #5 (continued)

endorsement, to attend candidate academies to be educated on
issues important to working families and complete the relevant
questionnaire; and BE IT FINALLY

RESOLVED: That a copy of this resolution be attached to every questionnaire
given to candidates.

Ken Sagar, President
Charlie Wishman, Secretary Treasurer
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RESOLUTION #6

NO POSTAL PRIVATIZATION
RESOLUTIONS COMMITTEE

lowa Postal Workers Union

The United States Postal Service, created in 1792, is a constitu-
tionally mandated service and remains a national treasure belong-
ing to the people of this country; and

The United States Postal Service is a self-sustaining, independent
establishment that does not receive taxpayer funding and relies
solely on revenue derived from the sale of postal services and
products; and

The United States Postal Service and its more than 500,000
employees are at the center of the $1.4 trillion mailing industry,
employing a total of 7.5 million Americans; and

The United States Postal Service serves the needs of 157 million
business and residential customers at least six days a week,
maintains an affordable and universal network, and connects the
country’s rural, suburban, and urban communities; and

The United States Postal Service is consistently the highest rated
agency of the Federal Government in non-partisan opinion polls as
well as the Nation’s second largest employer of military veterans,
and

Privatization of the United States Postal Service would result in
higher prices and reduced services for its customers, especially in
rural communities; and

Privatization of the United States Postal Service would jeopardize
the booming e-commerce sector and cripple a major part of the
Nation’s critical infrastructure; NOW THEREFORE BE IT

the lowa Federation of Labor, AFL-CIO will actively engage in the
fight to save the Postal Service by mounting a serious defense to
this threat and encourage its affiliates and community allies in
concrete actions against privatization, and, BE IT FINALLY
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RESOLUTION #6

RESOLVED: The lowa Federation of Labor, AFL-CIO, will go on record
unequivocally opposing the privatization of the Postal Service so it
remains an independent establishment of the federal government.

Kimberly Karol, President
Brian Hammar, Vice President
Lance Coles, Editor
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RESOLUTION #7

In Support of Federal Workers’ Collective Bargaining Rights
RESOLUTION COMMITTEE
AFGE Local 1228

The Trump Administration is attacking the collective bargaining
rights of federal workers through the imposition of contracts de-
signed to eliminate federal employees’ representation rights and
the presence of the union in the federal workplace; and

The collective bargaining rights of federal workers are under attack
and federal agencies are not meeting their legal obligation to bar-
gain in good faith; and

Federal agencies are not negotiating with federal employee unions
with a sincere resolve to reach agreement; and

Whereas multiple agencies are coordinating extreme anti-labor
and anti-worker proposals for labor contracts that are under
negotiation with federal employee unions representing federal
workers; and

Whereas recent contract proposals from federal agencies to
multiple federal employee unions across the

government have severely limited the representation rights of
federal workers in the workplace and would all but prevent the
exercise of federal workers’ right to represent one another through
their union; and

Whereas federal employees are not permitted to bargain for pay
and benefits, only working conditions; and

Whereas these contract proposals remove the union from of the
federal workplace—providing no space for the union to conduct
specific representational duties as required by federal law; and

The collective bargaining rights of federal workers at agencies like
the Department of Veterans Affairs, Social Security Administration,
Department of Education, Department of Homeland Security,
Office of Personnel Management, Housing and Urban

Development, and Health and Human Services, are preventing
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RESOLUTION #7

federal workers from working with management to help facilitate a
better, safer, more productive workplace that ensures employee
training, workplace health and safety, and protection from
whistleblower retaliation; and

The law requires federal agencies and federal employee unions to
bargain in good faith over a grievance and arbitration procedure,
and the conditions of employment; and

The Civil Service Reform Act of 1978 codified collective bargaining
rights for federal employees and deemed collective bargaining in
the federal government in the interest of the public; and

Federal workers care for our nation’s veterans; provide direct
support to the military; inspect our food and water; secure our
borders, airports and federal buildings; provide the elderly and
disabled with essential benefits and services; preserve our
national heritage and parks; and keep dangerous criminals off our
streets and guard our prisons; and

Federal employees are dedicated public servants who provide vital
services to the American public, their rights in the workplace
should be respected, and their right to have a voice in the work-
place through union representation should be protected; NOW,
THEREFORE BE IT

That the lowa Federation of Labor, AFL-CIO and its affiliated
unions and councils calls on Congress and the President to uphold
the collective bargaining rights of federal workers and to stop uni-
laterally imposing contracts that eliminate the presence of the un-
ion in the federal workplace, severely restrict the conditions under
which federal workers can bargain and undermine federal
employees’ right to union representation.

Annette Sage, President
Nicole Lage, Treasurer
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RESOLUTION #8
SUBJECT: SUPPORT THE MIDWEST LABOR PRESS ASSOCIATION
Referred To: RESOLUTION COMMITTEE
Submitted By: IOWA POSTAL WORKERS UNION
WHEREAS: Communications is essential for the progress of the Labor
Movement, and;
WHEREAS: The Midwest Labor Press (MLPA) is comprised of union members

from lllinois, Indiana, lowa, Kentucky, Michigan, Minnesota,
Missouri, Ohio, and Wisconsin, and;

WHEREAS: Education and information is important for working people
everywhere, and;
WHEREAS: The objective of the MLPA is to increase the effectiveness of the

Labor Press in the Midwest Region of the United States and
Canada, as a communication medium in support of the goals of
the Labor Movement; and;

WHEREAS: The MLPA needs the support of all unions and the AFL-CIO, NOW
THEREFORE BE IT:
RESOLVED: That the lowa Federation of Labor AFL-CIO and its affiliates

support the Midwest Labor Press Association and participate in
their annual education conference.

Kim Karol, President
Lance Coles, Editor
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REPORT OF THE
2019 RESOLUTIONS COMMITTEE

The Resolutions Committee meeting was called to order by Chairperson
Charlie Wishman, AFT, at noon on Thursday, August 22nd, 2019.

Members present were:

Charlie Wishman, AFT
Mark Sarcone, APWU
Annette Sage, AFGE
Brad Greve, USW
Randy Schultz, IUPAT

The committee discussed:

Resolution #1 - 2019 IOWA FEDERATION OF LABOR, AFL-CIO LABOR HALL OF FAME
INDUCTEES

This resolution would resolve that “the lowa Federation of Labor, AFL-CIO, lowa Area Labor Federations
and Chapters, and affiliated local unions pause to thank those who came before, those who give of
themselves, and those who help make the labor movement a vital part of the fabric of America by honor-
ing the 2018 lowa Federation of Labor Hall of Fame inductees,” who are Todd Anderson, Ron Koppes,
and Marcia Nichols.

The resolution was properly moved, seconded, and was approved. On behalf of the committee, | so
move.

Resolution #2 — OPPOSING THE INDUSTRY RECOGNIZED APPRENTICESHIP PROGRAM EF-
FORT

This resolution would resolve that “That the lowa Federation of Labor, AFL-CIO and its affiliate unions
urge lowa’s Congressional delegation to support the efforts of labor to protect the time honored history
of union registered apprenticeship programs.

The resolution was properly moved, seconded, and was approved. On behalf of the committee, | so
move.
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Resolution #3 — OPPOSITION TO THE UNITED STATES-MEXICO-CANADA-
AGREEMENT (USMCA)

This resolution would resolve that ” That the Sixty-Third Convention of the lowa Feder-
ation of Labor, AFL-CIO goes on record in opposition to the US-
MCA, recognizing that our solidarity is our strength and acknowl-
edging that we make America work; and, BE IT FINALLY

RESOLVED: We will not support any trade agreement unless Congress assures
us there will be no vote on a new NAFTA until the text of the
agreement is fixed and Mexico has fully and effectively implement-
ed its labor law reforms so the agreement meets our terms.

The resolution was properly moved, seconded, and was approved. On behalf of the
committee, | so move.

Resolution #4 - SUPPORT WORKPLACE VIOLENCE PREVENTION for HEALTH
CARE and SOCIAL SERVICE WORKERS ACT (H.R. 1309/S. 851)

This resolution would resolve that “That the Sixty-Third Convention of the lowa Federa-
tion of Labor, AFL-CIO goes on record in opposition to the US-
MCA, recognizing that our solidarity is our strength and acknowl-
edging that we make America work; and, BE IT FINALLY

RESOLVED: That the 63™ Convention of the lowa Federation of Labor, AFL-
CIO goes on record, in support of the Workplace Violence Preven-
tion for Health Care and Social Service Workers Act (H.R. 1309/
S.) and any future legislation to prevent Workplace Violence.

The resolution was properly moved, seconded, and was approved. On behalf of the
committee, | so move.

Resolution #5 - IOWA FEDERATION OF LABOR, AFL-CIO ENDORSEMENT
PROCESS

This resolution would resolve that “All candidates for offices subject to endorsement by
the lowa Federation of Labor, AFL-CIO be required, as a condition
of endorsement, to attend candidate academies to be educated on
issues important to working families and complete the relevant
questionnaire; and BE IT FINALLY

RESOLVED: That a copy of this resolution be attached to every questionnaire
given to candidates.”
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The resolution was properly moved, seconded, and there was discussion. The resolution
was approved.

Resolution #6 - NO POSTAL PRIVATIZATION

This resolution would resolve that “the lowa Federation of Labor, AFL-CIO will actively en-
gage in the fight to save the Postal Service by mounting a serious
defense to this threat and encourage its affiliates and community al-
lies in concrete actions against privatization, and, BE IT FINALLY

RESOLVED: The lowa Federation of Labor, AFL-CIO, will go on record
unequivocally opposing the privatization of the Postal Service so it
remains an independent establishment of the federal government.”

The resolution was properly moved, seconded, and was approved. On behalf of the com-
mittee, | so move.

Resolution #7 - In Support of Federal Workers’ Collective Bargaining Rights

This resolution would resolve that “That the lowa Federation of Labor, AFL-CIO and its af-
filiated unions and councils calls on Congress and the President to uphold the collective
bargaining rights of federal workers and to stop unilaterally imposing contracts that elimi-
nate the presence of the union in the federal workplace, severely restrict the conditions
under which federal workers can bargain and undermine federal employees’ right to union
representation.”

The resolution was properly moved, seconded, and was approved. On behalf of the com-
mittee, | so move.

Resolution #8 — SUPPORT THE MIDWEST LABOR PRESS ASSOCIATION

This resolution would “That the lowa Federation of Labor AFL-CIO and its affiliates support
the Midwest Labor Press Association and participate in their annual education confer-
ence.”

The resolution was properly moved, seconded, and was approved. On behalf of the com-
mittee, | so move.

There being no further business, the committee adjourned at 12:30 p.m.

The Resolutions Committee report was adopted by the 63rd Annual lowa Federation of Labor
Convention.
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PROCEEDINGS OF THE 63rd Annual
lowa Federation of Labor, AFL-CIO Convention

August 21, 22, 23
Altoona, lowa



162

Kimberly Karol, IFL Executive Council, President of the lowa Postal Workers, APWU local 451, wel-
comed the delegates to the 63rd Convention of the lowa Federation of Labor, AFL-CIO.

Karol called for the presentation of colors by the Des Moines Fire Department Color Guard, intro-
duced Jillian Wells, daughter of Pat Wells, IBEW local 347 to sing the National Anthem. She asked all
the veterans to come to front and lead us in the Pledge of Alliance.

Mike McCarthy, President of the lowa Alliance for Retired Americans, AFSCME retiree, and Perma-
nent Deacon of Saint Ambrose Cathedral in Des Moines to give the invocation. McCarthy urged the
delegates to follow biblical wisdom to take care of each other, to love each other and to take care of
the earth.

Karol said our theme this year focuses on the future. She noted it is often hard to focus on the future
when there are too many other things consuming our everyday. Average lowans struggle to meet
their basic needs, where often the month seems to outlast the money. Yet another corporate tactic
that distracts focus from the shared common struggles of workers.

Karol stated she had recently read an editorial in the Des Moines Register by a retired educator. Her
message was directed to high school seniors. It was a simple message. Her idea was that it was im-

portant to demonstrate how you cared and how you connected with your peers and your community.
| think that is a very strong message and | think we can learn from that. Being decent should not be

uncommon, caring should not be uncommon. It should be the norm.

Karol said, “Looking around this room, | see the potential of that message. Every one of you here is
here because you care. We believe in basic human dignity, that comes when people are treated equi-
tably. We understand the value of safe work environments, good health, and affordable healthcare.
We appreciate the importance of good education as vehicle of better understanding and innovation
to improve the common good. We have a good message. Our challenge is getting that message
heard. The future of America is the future of labor. That is our thing. Let us define that future by car-
ing more. Using available resources to challenge misinformation, share ideas, find common ground,
learn about our neighbors so we can build stronger communities where everyone belongs, and every-
one benefits.”

Karol noted that looking forward was important but the first thing we should do is show our memorial
video for all our lost brothers and sisters and directed the delegates to the screens.

Karol introduced IFL President Ken Sagar.

KEN SAGAR, PRESIDENT
IOWA AFL-CIO

Sagar thanked Kim Karol and welcomed the delegates to the 63rd Convention of the lowa Federa-
tion of Labor, AFL-CIO. He thanked the delegates for their affiliation, participation, and support.

Sagar noted he had a few announcements to make. He noted, “the AFL-CIO is profoundly serious
about their harassment policy, as such | am going to start out reading. Our society might do a little
better if we think about this on the regular basis.”

Sagar read, “The AFL-CIO is bound by the code of conduct adopted by the AFL-CIO Executive Council
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of March of 2017. The code prohibits harassment, discrimination, and other unacceptable behavior.
The AFL-CIO does not tolerate discrimination of harassment in any form. This prohibition covers any
discrimination or harassment in the workplace - and we are working here today folks - regardless of
whether the discrimination or not harassment is committed by a supervisor, office, co-worker, or a
non-employee. Consistent with the AFL-CIO anti-discrimination and anti-harassment policy and com-
plaint procedure the AFL-CIO encourages you to report any alleged incidents as soon as possible, to
Charlie Wishman or Julianne Frosolone. It is the responsibility of all who learn of a report to report
this information. There will be no retaliation or other adverse action taken against any individual who
makes a complaint. As | mention, our entire society might function a little better if everybody would
think about this on a regular basis, before tweeting or whatever.”

Sagar directed the delegates to their name tags, “if you've got a name badge, and you should, on the
back of it if you're on a committee would you take a look and see, we'll have some committee meet-
ings throughout the week here and we'd like you to show up to your committee meetings. There's al-
so some information on whether or not you're on an escort committee, and if you are on an escort
check the agenda to see when the person your escorting is due to speak so you can do that, that
would be very helpful. We have a very full schedule today and so we're going to be bringing lunch into
everybody about 12:30 we're going to scatter some breaks through because we got a bunch of im-
portant folks coming in to talk about labor issues to a labor convention we think it's in our best inter-
est to pay attention. | think our founding fathers wanted an informed and engaged electorate so as
such we're doing our part to make sure you have an opportunity to be exposed to the folks who are
going to be in the room. There will be no endorsement taking place at this convention, that is re-
served for the national AFL-CIO. And, they will make that determination as your national or interna-
tional unions will.”

Sagar noted that due to weather, President Trumka's flight was cancelled, and we are going to be
bringing him in via Zoom.

Sagar said, “With that, | get to talk about freedom. Which is, kind of important in this country in the
land of the free and the home of the brave. We are struggling. Working lowans, working American's
have gotten the short end of the stick. We have since the 1980s, with the election of a union presi-
dent to the presidency of the United States. The wholesale attack on working people began with an
attack on the organizations that represent working people.”

“Many years ago, our great-grandparents decided they would have enough of corporate control of
our economy after it tanked the US economy, they put us in the Great Depression. They said no
more, we're not allowing that and they put regulations in place with appropriate checks and balances
to make sure that corporations couldn't destroy our economy, couldn't destroy the lives of working
people and couldn’t destroy their entire life savings through their greedy actions pursuing profits.”

“In the fifty years that followed the Great Depression, unprecedented wealth was generated in this
country and it was shared fairly distributed across all the wage and income spectrum. The system
they put in place worked. But in the 1980 election, a lot of people forgot where they came from and
they voted for a man who promised them a lot of things and delivered virtually nothing. The Reagan
administration tapped into Social Security for the first time, they rolled back regulations on many of
the industries that were highly unionized and that was not a coincidence. 800,000 IBEW and CWA
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we've got to hate brown people, we've got to hate poor people and hate immigrants. Our country is
so polarized right now it scares me. It should you, too. You know people in your workplace, you know
people in your family, some of them you can't have a civil conversation with about politics. You know
that, right? | have got family members, I'm not going to name any names my wife is sitting in the
back of the room, who | can't put anything on their Facebook page. | cannot have a conversation with
them about what the crazy guy in the White House is doing because they think he walks on water.
38% of our folks voted for him.”

“It is not going to do us any good to attack them, but | think if we can say "Look, here's the issues you
told us you were interested in." They talked about jobs, healthcare, education, and retirement.”

“You know the story being pushed is “it's fake media,” people are not trusting the media like they
did. A democracy needs to have an extraordinarily strong media to stand up and call into question
behaviors by politicians and corporations and others that corrupt our democracy.”

“Retirement is an issue our members are concerned about and it going to be critical for us to protect
social security, we have to protect our public sector IPERS program, not just here in lowa but systems
across the country, we have to do something to help workers who don't have pensions, and we have
to make sure that all these things happen not just for us but for everybody who works for a living.”

“This is a frustrating time to live in, but it is also a unique time to live in. We can communicate like
we have never been able to do before. Lance Coles, our award-winning communications director,
punches way above his weight class. I'm not going to cover all the things he does; | want to save
some for other people to talk about. He makes a difference. Our communications efforts reach peo-
ple not just here in lowa but across the country, not just union members but the general public. We
need many more of you to sign up to send us your e-mail so we that we can push our message out
further.”

“We have got a great convention coming up for you, | hope that you take the time to listen truly listen
to what the candidates are talking about. | had a question this morning from one of the reporters
that is like, "Well aren't they all the same?" Uh, no, they are not. | think you can find an argument
from a lot of people about that. Our job here at the federation is to make sure that as many people
as possible are as exposed to as many candidates as possible. Your job is to help us spread the
word. You have got to help us make our members understand that their vote does matter, that their
vote does count, because if we don't, we get four more years of this guy in the white house. | am seri-
ously concerned about the future of democracy in this country. With that, | would call the convention
to order and | thank you for coming.”

Report of the Rules Committee

Kelli Harrison gave the report of the Rules Committee. She noted the hours of the convention due to
the Presidential Forum and noted that the rules are included in the IFL Constitution and By-Laws.
The Rules Committee was thanked by President Sagar for a job well done.

Sagar noted that the schedule was such that a lunch will be provided about 12:30, We will keep a
firm 10 minute speaking limit and Brother Rick Moyle is sitting in front with flash cards and Brother
Jeff Cooling is at the control board with a little switch that's going to enforce this ten-minute rule.
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Hopefully, everybody will be respectful of these candidates. They are taking a serious run at an im-
portant office and we like to be respectful as we can of them. Sagar noted that President Trumka
was supposed to be here at 10 o'clock to speak to you, the storms have caused three flights to be
cancelled for him and we will have him speak to you via Zoom. Mayor De Blasio also had the same
problem and he will also be speaking on Zoom.

Sagar informed the delegates that the convention book was intended to be a resource through the
course of the year. A number of issues, including unemployment insurance information; workers
comp and legal updates from our esteemed attorneys, Smith and Smith

He noted that the agenda for the convention and information for the coming events such as the Hall
of Fame was included in the book. Sagar indicated that Todd Anderson of the national AFLCIO, Ron
Koppes, IAMAW and United Way Labor Liaison from Dubuque, and Marcia Nichols, AFSCME Lobbyist
will be inducted into Hall of Fame.

Sagar recognized IFL staff, Lance Coles; Communications Director, Julianne Frosolone; Political Di-
rector and Jamie Miller who checked you in.

Sagar introduced the next speaker, who, in 1982 at the age of 33, ran on a reform ticket and was
elected the youngest president of the United Mine Workers of America. There, he undertook the ef-
fort to reform the UMW, practice democracy, and led one of the most successful strikes in the recent
American history against Pittston coal company, which tried to avoid paying for an industry wide
health and pension fund.

RICHARD TRUMKA
PRESIDENT, AFL-CIO

Richard Trumka was elected AFL-CIO Secretary-Treasurer in 1995 and held that post until 2009
when he was elected president. Trumka’s economic advocacy extended from the kitchen table and
spans the globe. It includes international labor support for workers struggling for justice, to end un-
fair trade practices and restore US manufacturing strength. As secretary treasurer he developed pro-
grams to invest the collectively bargained pension and benefit funds of the labor movement to en-
sure that they serve the long-term interests of workers.

Trumka’s commitment to improving life for working people began early he grew up in a small coal
mining town where nearly all the men in his family including his father and grandfather were coal
miners. Trumka followed them into the mines working while he attended Penn state and Villanova
University Law School. His solidarity and determination to improve life for all working families has
driven Trumka. During his life as a labor leader, comprehensive immigration reform, securing eco-
nomic and social justice for all working people, equal pay, respect at work, safe jobs, secure retire-
ment and the freedom for all workers to form and join unions and bargain collectively. He knows
what it will take to get there: solidarity and commitment. The truth is that Richard Trumka has carried
from the mines of the Southwest Pennsylvania his commitment to solidarity so we all have a chance
to work in dignity and live, well it's my great pleasure to introduce president of AFL CIO Rich Trumka.

President Trumka greeted the brothers and sisters and apologized for being unable to attend due to
weather cancelled flights. “You're doing an incredible job building a strong and powerful labor move-
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“You're doing an incredible job building a strong and powerful labor movement in lowa and there's
something special about your state | especially during primary season there are one hundred and
sixty six days left before the lowa caucuses and we've got a lot of work to do between now and then.
Today you'll be hearing from nearly every major candidate seeking the democratic nhomination and
that's fantastic because the path to the nomination and the White House runs through the labor
movement”

Trumka noted, “Our member to member political program has no rival because no one has our infra-
structure, resources and worker power. But we need to find a candidate. Let me start with the very
basic point. Being a Democrat is not a qualification for our endorsement. And being a Republican is
not a disqualifier. Simply put it does not matter if you're the D, N, R, or | next year name, if you sup-
port us and | mean really support us, we will support you. But you better come with more than plati-
tudes and a party label. These candidates will make their case today and, in the days to come. We
are setting the bar high, higher than it's ever been set. We're demanding from a president, the same
thing we demand of ourselves, hard work, integrity, and sacrifice.”

Put plainly my message today is, ‘If you want our endorsement, if you want our vote, if you want our
support, then show us that you're unambiguously pro-worker and pro-union. Tell us about your plan
to make it easier to form unions and harder to block organizing. Make sure the workers are more
than a section on your website or a line in your biography. Make growing labor, a top priority. We
need a president who understands that no one should go broke just because they get sick. No one
should die on the job because their employer is to cheap. Nor should they be fired because of who
they are. Everyone should have a fair shot, a fair shake and everyone should be able to form a union.
Twenty-twenty cannot be about personality. It must be about workers. And that means talking to us
and getting to know what it means visiting by our union halls and picket lines, learning about our
hopes and dreams, and understanding our concerns. It means being a pro-union leader, pro-union
when you are at the farm, and when you are at the chamber of commerce.”

“If you were refusing to accept business as usual, when in some parts of the country, it is harder to
form a union than it is the move a mountain. Not when forty percent of Americans do not have four
hundred dollars in the bank for emergency. And not when in the past thirty years the top one percent
as it gained twenty-one trillion dollars while the bottom fifty percent had lost nine hundred billion. If
you join us and walk in our shoes, then we will move heaven and earth to elect you and together we
can put this country back where it belongs that is the hands of the workers who make it go. This is
our time; we are the American labor movement and we will not we will not be denied. Thank you,
brothers and sisters, god bless you and have a great convention.”

Secretary-Treasurer Wishman noted that many committees conduct the work of this convention and
he wanted to thank the Sergeant-at-Arms committee and their chair Ed Curley for all their hard work
in making this convention run. He added that the other committee that does a lot of work is the Cre-
dentials committee and their chair Allison Ritchie.

Partial Report of the Credentials Committee

Chair, Allison Ritchie reported there were 140 delegates, representing 22,213 votes. She indicated
they will continue checking in delegates for tomorrow. She thanked the other members of the Cre-
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they will continue checking in delegates for tomorrow. She thanked the other members of the Cre-
dentials Committee: Peter Hird, IBEW; Mark Rocha, CWA; and Diane Franck, IAMAW. Motion made,
seconded, and passed to adopt partial report.

Wishman noted that we would begin the Presidential Forum. He introduced former Congressman
John Delaney of Maryland.

CONGRESSMAN JOHN DELANEY (D-MD)

Congressman Delaney thanked everyone for the opportunity to speak and appreciated what you all
do every day. When we talk about the role of organized labor, in the United States of America, people
often think labor is fighting for the interest of their members but what you do is fight for every worker
every day. | am grateful for what you do.

“I grew up in a blue-collar town in North Jersey. Everyone | knew growing up, worked with their hands.
They were plumbers, carpenters, masons, or they worked in factories. My dad was an electrician, a
member for 60 years with the International Brotherhood of Electrical Workers, Local 164 in Jersey
City, New Jersey. “

“The union took really good care of us growing up. When my dad worked, which was most of the
time, he got paid well. A good support for his family. When he did not work from time to time, includ-
ing in the seventies when there is a big recession, he got back to work by the way of a big public
works project building the Meadowlands in New Jersey.”

“My dad did give me a political lesson and he told me what | am about to tell you thousands of times.
He would sit there at the kitchen table and he said ‘Let me tell you how politics works. And he'd say if
you care about workers you vote for the Democrats.” That was his lesson | bet he told me that 1000
times. | think my dad had good insight. Because if the Democratic Party stays focused on that mes-
sage - putting the worker first - and making sure whenever we are talking about a piece of policy,
whether it be economic, environmental, educational, or healthcare policy, if we ask ourselves, ‘what
does this do for a hard-working American. Does it help them, or does it hurt? And if it's not going to
help them it probably shouldn’t be part of our platform.””

“When | went to college, the union gave me a scholarship, because he paid for half of my tuition
when | went to Columbia University, the experience of fundamentally changed my life to be the first
in my family to go to college. | went to the union hall in Jersey City, New Jersey every summer to
thank those members for giving me that scholarship.”

Delaney outlined his work history including starting two businesses from scratch. He indicated that
after ten years of business was to run for the United States Congress. He flipped a seat held by Re-
publicans for twenty years and had the privilege of representing Maryland in the Congress the United
States.

“Congressman Delaney stated that his life was one of those American dream stories, where the blue-
collar kid got a college education, had a successful career and then the privilege of serving my coun-
try. The problem with those stories is there just not happening today young people today will be the
first generation of Americans that will not do better than their parents, unless we start changing
things by putting workers first in every community in this country. Everyone needs the opportunity to
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work hard, play by the rules, support their family, and retire with dignity.”

Delaney said that was what his campaign is about; ensuring that the worker is put first. Economic
policy, we should be raising the minimum wage. But we should also support a $2 trillion infrastruc-
ture program to create good middle-class jobs, including: transportation, energy, water, and commu-
nications infrastructure. On healthcare, we must end the tragedy of the uninsured. “l think itis a
basic human right. It is also smart economic policy, but we also must remember those union health
care plans that you have paid for and made sacrifices to get. With environmental policy, we must
deal with climate change and put the worker at the center. There is a variety of things we can do to
effectively create a whole new industry around carbon capture and locate it in the heartland by build-
ing a carbon through way, basically a pipeline, laid next to existing natural gas right of way so we cap-
ture carbon from the atmosphere. Union members can build and operate this system and we can
transport CO2 to places where it can be used. This is a pro-growth environmental strategy to create
millions of jobs in this country.”

Delaney emphasized that all these policies were focused on putting the worker first. If we do that, we
create a country where we're creating good jobs, raising the standard of living and distributing those
jobs in every community in this country, making this country return to a land of opportunity not a land
of birthright.

“My campaign is the right answer for hard working Americans. | am grateful for this opportunity. | just
want to thank you for what you do, thank you for working so hard thank you for fighting for workers
and for giving me this opportunity to address you here today. | want to leave with one thing: | want to
be your president; | want to be your president to do the job. Doing the job means getting things done
that benefit hardworking Americans every day, so that everyday Americans can earn a living, support
their families, and retire with dignity. God Bless you all, thank you for having me.

Charlie thanked Congressman Delaney for his participation. He then introduced the next candidate
participating in the forum the Senator from Massachusetts Elizabeth Warren.

SENATOR ELIZABETH WARREN (D-MA)

Senator Warren greeted the delegation stating, “Good morning and so you know, | never thought that
| would get into politics. But | learned early on, you do not get what you don't fight for.

“In Washington, we have a system that works great for a thinner and thinner slice of the top of our
society. | am in this fight because | want a government that works better for everybody else, that's
why | am here. So, let me just say how grateful | am to have the opportunity to be here with all of you.
Rich Trumka has been a leader for this organization, a great friend and | am deeply grateful. | also
want to say a special thank you to Ken, Charlie and Julianne. “

“I have done 126 town halls. | have been to 26 states and Puerto Rico, I've spoken to over 80,000
people, tens of thousands more people online and many more via the media. And every single time |
have appeared at one of these town halls | have said this sentence, ‘unions built America's middle
class and unions will rebuild America's middle class.’ | do not just say it when | show up in this room
or in union halls, | say it every time because | believe it. | didn't just discover unions when | decided
to run for president of the United States, I've been putting my money where my mouth is for a long
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time on this. My campaign staff is unionized with the union they picked. I've helped other places un-
ionize including grad students in Boston, casino workers in Las Vegas, and airport workers in multi-
ple cities. | have walked picket lines and called CEOs to try to get them to settle disputes and recog-
nize unions that were seeking recognition. In other words, | just want to say at this point if you are
looking for a partner in the White House someone you can count on, | will be.”

On every major decision, unions will have a seat at the table, whether we are talking about
healthcare, trade, transportation or manufacturing policy, unions will have a seat at the table. Be-
cause | honestly believe this is how we're going to fix what's broken in our economy.

“We have a problem now for decades and the problem is the government in Washington is working
great it is working fabulously for giant oil companies but not working for people who are worried
about climate change. It is working great for giant drug companies, but not for people who are trying
to get a prescription filled. When you've got a government that works great for those who can hire
armies of lobbyists and lawyers and make huge campaign contributions and set up their own think
tanks and bought and paid for experts but it's not working for working people, that is corruption pure
and simple and we need to call it out for what it is. It is corruption that keeps this government work-
ing great for big pharma, big banks, big ag or big tech, but not for working people.”

“I've got three ideas about what we need to do, number one we must attack the corruption. We've
got to be willing to go after it, call it out for what it is, regardless of what party it is in and just say
we're in all the way to fight that we want a government that works for us. We need the biggest anti-
corruption bill since Watergate. A couple parts of my bill says we end the lobby as we know it. End
the revolving door between Wall Street and Washington and make every single person who runs for
federal office put their tax returns online.”

“Part two is we got to restructure the heart of this economy. We have got too many giant corporations
exercising more and more power; power in this economy is power in this government. You must get
power back into the hands of workers meaning make it easier to join a union and get unions more
power when they negotiate.”

“It is time for a wealth tax in America. A 2% tax on the top one tenth of one percent of the great for-
tunes in this country. Your first $50 million in accumulated wealth you keep it free and clear. Follow-
ing your 50 million, on the first dollar you got to pitch in $0.2 and stands for every dollar after that.
What could we do with $0.2 in America? We can provide universal childcare for every baby in this
country age O to 5. Think what that would mean for young families. Universal Pre-K. for every three-
year-old and four-year-old in this country. We could raise the wages of every childcare worker and
preschool teacher the professional levels they deserve. “

“We can provide tuition free technical training or 2-year college for everybody who wants to get more
education. We can put $15 billion into our colleges and universities and we can cancel Student loan
debt. And one more thing we can do with that money, we attack the opioid crisis head on it and de-
feat the enemy that is killing our brothers and sisters.”

“We can do all of that. We can attack the corruption. We can restructure our economy. And we can
help protect our democracy. We need a constitutional amendment to protect the right of every Ameri-
can citizen to vote. We need to make sure that every vote is cast is safe and not open to any Russian
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or North Korean hackers or anybody else. We need to get rid of political gerrymandering so that de-
mocracy really works. We need to roll back every racist voter suppression law in this country. We can
overturn Citizens United to make sure democracy is not for sale.”

Warren closed with, “This is what I'm fighting, for I'm fighting for an America that doesn't just work for
a thin slice of the top. | am fighting for an America that works for all of us. We have got to have an
America where we attacked corruption head on. An America where we know to restructure this econ-
omy, so all the profits are not going to the top. So, the hard-working people who get it done earn a
fair wage, An America where we protect its democracy. It is an honor to be here with you it is an hon-
or to be a partner in this fight. Thank you all, thank you for having me!”

Wishman thanked Senator Warren for participating. He recognized these delegates from Hawkeye
Area Labor Council, who were keeping time. Jerry Hageman, CWA; Hawkeye Labor Area Council Presi-
dent Kelly Steinke, NALC; Joey Zahorik, BSOIW; and Executive Director of Hawkeye, Rick Moyle, IAM.
Thank you! Wishman introduced the next candidate to speak, Senator from New Jersey, Cory Book-
er.

SENATOR CORY BOOKER (D-NJ)

Senator Booker greeted the delegates and thanked them for the opportunity to speak. He noted that
his grandmother was born and raised right here in this community. He said it was interesting that his
family originally came from Alabama and they moved to a town called Buxton, lowa. It was a single
mom, and this was a town they called American utopia. It was really the American dream before we
fully achieve it. It was where European immigrants and black migrants from the south joined. There
is a book about this place called American Utopia because they joined in labor. They would go down
the mine, black and white and carve out from the earth, their American dream. This is who we are.
We are a nation that comes from hard work, from the dignity of labor, from the idea that if you are
willing to work hard, join with your brothers and sisters, this could not just be a country that works for
your family but we could be the country that is the example for the world.”

“My granddad, who married that lowa woman, my grandma, was a U.A.\W. worker. He worked on the
assembly line. The family got out of poverty by his side because they found work and again, blacks
and whites working together during World War 2, building bombers. The bombers to help this country
defeat the Nazis. That is a proud tradition, that is who we are but now we are at a point America were
unions are smaller. And it is no shock that union membership has been going down. We have seen
wages in this country remained stagnant. Unions under attack here in lowa, they are trying to find
creative ways to get around Davis-Bacon, the so-called right to work laws which are false, not just for
unions but on the ideals that unions fight for every single day.”

“We cannot allow unions to continue to be on the defensive. If labor and the dignity of work is on the
defense of this country, that would weaken the bonds of this nation. | am in this race because | be-
lieve when we stand together, when we work together, we fight, we commit ourselves to the Ameri-
can cause to put more indivisible back into this one nation under god.”

“We Democrats must start defining ourselves by what we are for and who we’re for this election. It is
not a referendum on one guy in one office and we know who he is. This election is a referendum on
what we stand for. What we are willing to fight for. Do not let folks try to try to tell you our aspirations.”
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“We cannot allow our nation to fall into deeper and deeper into tribalism. This is the time, this is the
moment, we have got to come together, and | tell you we can. We win like we won by getting workers’
rights, civil rights, women's rights, by getting people off the sidewalk and getting folks to stand up
and fight for our values energizing people. Democracy demands sacrifice. Patriotism is love of coun-
try and you cannot love your country unless you love your fellow countrymen and women. This is how
we fight if we could reignite the patriotism of our country get people to understand that this is how
we beat demagogues and fear mongers before by coming together, by reviving the ideals of civic
grace, by having a more courageous empathy for fellow American. We heard 4 girls died in a bomb-
ing in Birmingham and black Americans and white Americans all reacted and said that is unaccepta-
ble. When women were throwing themselves out windows at the Triangle shirt waist factory, Ameri-
cans are coming together and said that is unacceptable. This is a moral moment just like that. We
have common call and common purpose help stop the common pain in this country.”

“The next leader of our party cannot be someone who is a safe bet. | am running in this election be-
cause | know we can do more than that. | see things that are simply wrong. | see my neighbors work-
ing full-time jobs and then going to my corner bodega or the shopping center where they have to use
food stamps because in this country we've stripped the dignity of labor and now one job is not
enough. | see the opioid addiction being treated with dozens of arrests instead of treatment. | have
shootings on my block. We send our kids back to school with the message that, in this country, the
strongest nation on the planet earth, but we cannot protect you in school now. | am running to ignite
who we are again. | will stand together, not letting people sit on the sidelines but understanding that
the American dream is not possible without unions, it is not possible without public education and
it's not possible without healthcare.”

Senator Booker said, “I end with this. If you were alive when Martin Luther King was shot, in my par-
ents’ generation, you will see words from scripture about religion. It is about the words that Joseph’s
brothers spoke before they grabbed Joseph in his coat of many colors and threw him into a pit. We
are in a pit right now. These words written where King was slain, the words call to the conscience of
our country and is what | leave you with right now. It says, “Behold here come with a dreamer. Let us
slay him. And see what becomes of the dream.”

“We must answer, in our generation, what will become of the dream our ancestors fought for and
died for. The dream that they woke up their neighbors and their friends and were willing to come to-
gether and stand together and work for. This is a referendum on the dream, and | believe that we
cannot let our dream become diminished or divided against itself we've got a stand up, united. Amer-
ica, | will dream this country anew. | will dream with defiance; | will dream with love and | will back it
up with work. If we dream like that and work like that in this election. We will rise, thank you every-
body.”

Wishman thanked Senator Booker for participating. He introduced our next speaker, the Senator
from Vermont, Senator Bernie Sanders.

SENATOR BERNIE SANDERS (I-VT)

Senator Sanders thanked the brothers and sisters, “Ken, and Charles for inviting me.” He noted he
did not have a lot of time so he wasn’t going to talk about his lifetime, 100 percent pro-union voting
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of times with workers, who are fighting for decent wages on the dignity on the job. He was not going
to talk about the fact that he helped work with the employees at Amazon and Disney so that they can
get a living wage of at least 15 bucks an hour.”

What he was going to talk about is the just introduced strongest pro-union platform in the history of
American politics. And it is available, he stated he did not have the time today to go into all the de-
tails, but it is at berniesanders.com and he would hope you read. The reason we introduced that
strong, pro-union platform is that for 45 years, there has been a war in this country waged by the cor-
porate elite, against the working class of America. It is not talked about in Congress, or in the media,
but is a result of that war against the working class by the corporate elite. What we have seen is the
decimation of working families across this country while the wealthiest people and larger corpora-
tions have done phenomenally well. Now if there is going to be class warfare in this country, it is time
that the working class of this country won that war.

“It is not acceptable to me that today we have three people owning more wealth than the bottom half
of America. It is not acceptable to me that the top one percent own more wealth than the bottom 92
percent. Not acceptable to me that half of our people are living paycheck to paycheck. What you and
I know is that the only way we rebuild the crumbling middle class, the only way we provide dignity
and security put tens of millions of workers is to rebuild the trade union movement in this country.”

“Let me tell you a little bit about how we all going to do that. My goal is to double the number of peo-
ple in trade unions over the first 4 years of my administration. We are going to do it by the implemen-
tation of the workplace democracy plan that | announced today. “

“Here is some of what is in that plan. As all of you know, millions of workers want to join in unions,
but are unable to do so because of employer opposition. Under my plan, when 50 percent of workers
plus one in your unit, sign a card, day one you have a union end of discussion. And if the if the em-
ployers refuse to negotiate the union contract in good faith, we will impose stronger penalties against
those employers. Workers will get a first contract under my plan. We will end the so-called right to
work laws in lowa and other states around this country. Under my plan we will make sure that all
public employees in lowa and in this country have the right to organize and bargain collectively. Not
only for decent wages but for decent benefits, safe working conditions and reliable schedules. In oth-
er words, we will essentially repeal the disastrous Chapter 20 law rewrite, that took away those rights
in lowa by the Republican governor and legislature.”

“Under our labor law, companies will no longer be able to ruthlessly exploit workers by misclassifying
them as independent contractors or deny them overtime by falsely calling them a supervisor. Under
our plan we will adequately fund the multi-employer pension programs. Workers in the Midwest and
throughout this country will get the pensions that they were promised. Under our program every un-
ion worker in America all will have the right to strike including those working for the federal govern-
ment and we will ban the replacement of striking workers once and for all.”

“There is a lot of stuff in my plan | don’t have time to cover today. We have large profitable corpora-
tions with the CEOs who are making 3 to 400 times more than their workers. They are shutting down
profitable plants here in America, moving on to Mexico and then moving on to China. They are mak-
ing it impossible for workers to join a union, even when they want to do so. They line up in Washing-



173

at the federal trough and say give us a federal contract. | got news for those corporations, if you don't
treat workers in this country; if you don't protect our environment; if you don't treat the people of this
country with the dignity and respect that they deserve; don't think you're going to be first in line for a
federal contract.”

“I am very proud to tell you, | have the legislation in the Senate that will raise the federal minimum
wage to 15 bucks an hour, it's something that’s long overdue. We have the legislation that will finally
guarantee health can every man woman and child as a human right under a Medicare for all, single
payer program. The function of a rational healthcare system is not to allow the insurance companies
and the drug companies to make $100 billion in profit last year. The function of a rational healthcare
system is to guarantee healthcare to every man woman and child as a right of being an American. “

“We have got a lot of work in front of us in this coming year. We must defeat the most dangerous
president in the history of our country. We must defeat a president who is trying to divide us based
on the color of our skin or where we were born. We must defeat a president who is a pathological li-
ar. We must come together. Black, white, Latino, native American, and Asian American, we must
come together and stand up with the working families of this country and create an economy and a
government that works for all of us, not just the one percent. Thank you all very much.”

Wishman thanked Senator Sanders. He introduced our next speaker, who also had his flight can-
celled but still wanted to join us through a video conferencing. Our next candidate speaking is the
mayor of New York City Mayor Bill de Blasio.

New York City Mayor Bill de Blasio (D-NY)

Mayor de Blasio thanked everybody and apologized he couldn't be there in person but had had a
cancelled flight. Before | get into why | am running for president and what we have to do in this coun-
try,  want to thank you for the fight you wage every day. Organized labor in lowa has been fighting a
difficult battle. You have done it in a way that shows so much passion, so much strength and | be-
lieve the tide is turning. You can see it in elections all over the state of lowa. Labor has been essen-
tial in these victories. | want to thank you because, what you are doing is making a huge difference
for lowa and for the whole country.

“I think the issue in this election is the lives of working people, and this is what we need to focus on
as Democrats. Too often, our party does not seem to be laser focused on the need to respond to
working people. My whole campaign message comes down 3 words: working people first. | believe in
my heart that defines that the message in the vision of the Democratic Party. Not only are we going
to be able to transform lives in lowa and all over this country, we're going to be able to win. That is
what was missing in 2016. People need to know if we were truly on the side of working people if we
were truly on the side of organized labor and this time it has to be crystal clear.”

“I am running because America's not working for working people. Across the entire country, it's rural
areas it's urban areas, it's people of all different philosophies and they know that the federal govern-
ment is not on the side of working people, they know it's captive to the wealthy and the 1%, the big
corporations and Wall St. That is very fertile ground to go out to with a message of real intense, bold
change. “
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“I can speak to that as someone who has made these big changes in the nation's largest city. Chang-
es that have affected everyday working people, putting money back in the pockets of working people.
We are fighting for the heart and soul of our party. Because | fear, so many voices in our party that
want us to be Republican-lite or be moderate, to the point that we do not actually stand up for work-
ing people. Sometimes Democrats are afraid to call for the big changes we need. Let me tell you
something: The Democratic party should be a party that is always ready to say "We are the party of
organized labor" period. That should define us. That we are the party that is ready to say "the wealthy
are not paying their fair share in taxes and they need to0" or we can't move this country forward. Any
time you talk about actually investing in working people, changing the lives of everyday people,
providing support for education or healthcare or the things that will make people's lives better, you
always hear voices out there saying we can't afford it, telling us there's not enough money. | always
say there is plenty of money in this world and there's plenty of money in this country, it's just in the
wrong hands. “

“We as Democrats, if we say that message strong, clear, people are going to hear it, they are going to
feel it, and they're going to believe it. I've said all over this country and | know that's what people be-
lieve, and they want to hear. | am able to talk about these issues from the perspective of someone
who has actually put these ideas into action. New York is not just the largest city in the country, it is
the most diverse place on earth. It is a tough place to get things done, but we've done big, bold
things. “

“l said we had put money back in the hands of working people. We have given families the kinds of
changes that they needed, free pre-k for every child as an example. It is made a huge difference in
people's lives, lifted a burden from them, and it's allowed them to give their child the start they need-
ed. We've gotten paid sick days for working people, so they don't have to choose between a day’s
pay and going to the doctor to get well. $15 minimum wage, we've done it. Every time we've done
thing for working people, there were the critics, the business leaders who said ‘we're going to lose
jobs and the sky is going to fall and the economy is going to be wrecked’ but brothers and sisters it's
always the another way around, when we put money back in the hands of working people, they
spend that money. And it makes all the difference in the world and it makes our economy stronger
and we have more jobs.”

“I can speak from real experience. We are doing things that are only being talked, that are only being
envisioned, but we are putting them into action in New York. We are guaranteeing healthcare for eve-
ryone who does not have insurance. I'm sick of waiting for universal healthcare we're going to do it
right now, we're giving everyone a healthcare card it doesn't have insurance so they can get a prima-
ry care doctor in public hospitals and clinics and get the help they need for themselves and their
family. We are doing something that should have happened a long time ago in this country. We are
passing legislation this year that guarantees working people, by law, two weeks paid vacation every
year. That is the kind of thing that would transform people's lives. “

“In lowa, all over this country, if we stand for those kinds of things as democrats, people are going to
be moved. It is going to make them finally have the hope that there can be real change. | tell you, I've
talked to lowans and so many I've talked to, are not just looking for a little bit of change, they want
people to have the services they need, they want investment in education that helps our educators
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make our schools better and better, people don't just want a little change, they want big change for
themselves and their families. That is who we have to be.”

“We need to talk about what we need to do to change the support for organized labor. We know that
the federal government has been running away from organized labor for decades and it is made your
jobs harder and harder. But the work you do is more and more important than ever, because working
people are stuck, and they know it and organized labor is the answer. Too often, this party does not
seem like we're actually willing to go to bat for organized labor no matter what. One of the first things
| would do as President of the United States, is trying to enact what | call the 21st century bill of
rights for working people. | want to tell you, it includes the protections for labor organizing, the prohi-
bitions that we need to stop companies form inhibiting labor organizing, from ensuring that their em-
ployees only get one side of the story and don't hear from organized labor. We should fight for feder-
al legislation that makes it impossible for states to have right to work laws. | have never heard a
more misleading phrase then "right to work" my bill of rights says we should ban that practice at the
state level, by federal law. We should ensure that people of this country cannot be fired without just
cause and due process. Whether they have union representation or not, we should ensure that folks
in the gig economy have a right to specific wages and benefits. These are the kinds of things that are
going to strengthen the hand of working people everywhere and therefore strengthen the labor
movement at the same time. “

“These are things that can be done, and the meaning of the labor movement is clearer today than |
think it has been in many years because working people know they're not getting a fair shake. They
know the government in Washington is not on their side and they know they must band together to
defend their interests. That means the work you do is not only more crucial than ever, but it's a
chance for us to pass the laws and do the things, starting from the White House, that allow organized
labor to fulfill its potential all over this country. That is what I'm going to fight for.”

“The last thing | want to say to you today is about how we beat Donald Trump. We must be the party
of working people again. We must be the party that says, ‘we're going to put working people first and
put money back in the hands of working people.” We lost in 2016 because a lot of people stayed
home, labor union members, stayed home because a lot of working people thought there wouldn't be
change either way, a lot of people stayed home were progressives, young people, because they didn't
hear a vision of bold change. We have a chance to get it right, to turn out our own people and build a
broader coalition. But we must be the party of working people. | will finish with this point about Don-
ald Trump, this is a guy with a glass jaw. This is a guy who promised working people the sun and the
moon and the stars and then gave away the store to the wealthy and corporations. People see it and
they know that that tax giveaway was not for them. People see it and they know he lied to working
people. We have a chance to go out the people of lowa and the people of America and say, "Donald
Trump lied to you." | know from my many years of watching him in New York, he is got a glass jaw,
he's a con man. When you call him out, when you confront him, when you fight him, he does not
know what to do with that. So | always say when | conclude my remarks, as a New Yorker, | want to
offer my formal apology to all of you, gathered there in lowa, | apologize that you got to know Donald
Trump, but this New Yorker volunteers to get rid of him for you. Thank you everybody.”
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Wishman apologized for the technical difficulties and indicated that there was work going on behind
the scenes to get the video and audio synced and we would replay Mayor de Blasio’s remarks with
the corrected audio. Wishman informed the delegates that the union staff at Prairie Meadows would
bring the lunches to their tables. Wishman introduced the next candidate to speak, Vice President
Joe Biden.

VICE PRESIDENT JOE BIDEN

Vice President Biden greeted the convention and indicated he knew that President Rich Trumka
could not be present but thanked Charlie very much for the opportunity

“I would not have won my first race were it not for labor. My state used to be a right to work state and
you've probably heard there's a few corporations in Delaware, but I've been proud to be pro-labor my
whole career. As that old saying goes you all brought me to the dance that is how | got elected in the
first place. | am incredibly proud. In Delaware to have a reputation of ‘labor votes for Biden’ was a
labor label we always used. | hope | can convince you all of that as well. The other part you already
know, Biden votes for labor.”

“I was raised to understand the fact that Wall Street didn't build this country, ordinary middle-class
Americans built it. | have been saying this for 35 years, and the only reason we have a middle class
is unions, not labor, unions, organized labor, unions and that's a fact. “

The middle class has been decimated by these policies. The bottoms falling out, and without the
middle class growing, we are all in trouble. Over half the American people think their children will not
be able to have the same standard of living they have.

“In fact, the union movement is the only counterweight out there to corporate greed. The only coun-
ter, the only ones keeping the barbarians from the gate. When is the last time you sat across the ta-
ble, negotiating with a corporation and they looked at you like they actually respected you? | am not
joking, when's the last time that happened?”

“There has been a war on labor's house for a long time now, well over two decades and that war has
not diminished at all. They are trying to run the whole table, the whole table on union and nonunion
workers, right here in lowa you've been on the front lines. You have had to deal with two great gover-
nors, Branstad and Reynolds and a right-wing legislature that has gone out of its way to decimate
you. To gut labor protections, the public sector unions, collective bargaining rights, but not just here
in lowa, but all across America It's all about greed, it's not just about trying to break unions, it's about
attempting to eliminate the ability of individuals to be able to organize. People do not even realize
and maybe you don't even realize. Over the last 15 years, about 40% of the major fortune 500 corpo-
rations, require that you sign an agreement that says you will not discuss your wages with any other
employee. It is about being able to continue to pay women less. It is about being able to not have you
compete for higher wages. “

“40 million people have had to sign non-compete agreements and many are hourly workers. So, if
you work for Jimmy Johns, you must sign an agreement that you will not go across town to get 10
cents more working for McDonalds. It is all about greed, it's all about pushing down wages and what
do we do with those profits? They all go to stockholders and to corporate entities. “
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“Ladies and Gentlemen, the same thing is happening with overtime. Four million people were classi-
fied as management last year. They were no more management, than | can fly. That cost four million
workers in America a $1.2 billion dollars last year, it is wrong. Here in lowa, it is cost 266,000 lowa
workers, nearly $600 million a year.”

“But things are changing. They are changing because ordinary Americans are realizing the only rea-
son, they have the rights they do is because of organized labor. They have been brainwashed by the
chamber of commerce and corporate America, who started this war on labor, by convincing them
that you were their problem. Now they have figured out the only reason they have a 40-hour week,
the only reason they have overtime, the only reason they have healthcare is because of American
labor.”

“I watched you on television in 17, when you went to the Capitol and said, ‘enough is enough.” You
have not given up and you shouldn’t because things are coming back. In April, | was in Massachu-
setts walking a picket line with the United Food and Commercial Workers and the Teamster. Stop
and Shop and their parent corporation made 2 billion dollars, and they were cutting healthcare bene-
fits. When | looked along that parking lot with hundreds and hundreds of people, there were there
labor people; there were ordinary people who did not belong to a union; all of them standing with you
because they realized they're in trouble to, without you. The fact is you have had some real success
here, too. General Mills in the Cedar Rapids plant, Hilton Garden in Dubuque are now staffed by
proud union members.”

“As your president, | promise you | will stand with you. Look at my record, | have always stood with
you and never been afraid to take on the opposition, the corporations and the big money. You know
when President Obama asked me to do the recovery act, one of the big things they came after was
wanting to do away with Davis Bacon. Davis Bacon was saved and we saved your bacon, because
what people don't understand is not only do you deserve what you get, you are the most qualified
workers in the world, you're the best workers in the world, you are trained, and you saved these guys
tens of billions of dollars over time because you know what you're doing.”

“We fought together against right to work laws, and we have kept up the drum beat of fair play, be-
cause the American people are owed a raise. A fifteen dollar minimum wage, and as Rich Trumka
would say, one job ought to be enough. | promise you, if I'm elected your president, if you see fit to
support me as you have throughout my whole career, | promise you collective bargaining right will be
sacred in my administration. The right to organize will be sacred, | was an original co-sponsor of what
would have made it easier to organize. | not only want the PRO Act, but the fact of the matter is we've
got to put real penalties in the way of these employers who try to intimidate you from being able to
organize, captive audience meeting, threats of retaliation, taking out ads, firing labor organizers like
Boeing did. Corporations pay and the individuals who do it, including the CEOs should pay out of their
pocket’s too. That is the only thing that's going to stop it. CEO pay is just outrageous.”

“In my administration, the National Labor Relations Board will be back to wearing striped shirts and
there will be unions. My dad use do to have an expression, he'd say, “Joey, a paycheck is about a lot
more than, a job is a lot more than a paycheck, it's about your dignity” it's about respect.” We got to
start treating American workers with respect."
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“Under my healthcare proposal, | propose is expanding the healthcare program under Obamacare
and providing a Medicare option. You will be able to keep your negotiated plan, that you worked like
hell for and gave up wages to get. In many cases those plans are better than the plans that are out
there now.”

“One last thing, there will be no trade agreement in my administration without organized labor sitting
at the table. God love you, | need you, look me over, | promise you you'll never have a better friend in
the White House, | guarantee it, thank you all very much.”

Wishman thanked Vice President Biden for his remarks. He indicated we were going to hear the
Mayor De Blasio presentation at the original audio compression rate. He thanked everyone for their
consideration and indicated that the Mayor had expressed his thanks for replaying the corrected
video.

FORMER HUD SECRETARY JULIAN CASTRO

Wishman thanked the four timekeepers from Hawkeye Labor Area Council again for keeping every-
one on track. We pleased to welcome our next speaker, Secretary Julian Castro.

Secretary Castro greeted the delegates and thanked everyone for the invitation to the event.

“I know I've had the opportunity to meet a many of the folks here at different events over the last
several months but sometimes | feel like | have to wear a name tag because | have a twin brother,
Joaquin and he's in politics too representing the twentieth congressional district of Texas.”

“Joaquin always likes to say that the way to tell us apart, is that | am 1 minute uglier than he is but
that is not true, I'm a minute older. | grew up on the west side of state with my mother and my grand-
mother. My grandmother came here in 1922 with her little sister when she was 7 years old because
they lost their parents and her closest relatives lived in Texas. She got yanked out of school when
she was in elementary school and she worked as a maid, a cook, and a babysitter for her entire ca-
reer.”

“She raised my mother is a single parent and my mom raised my brother and me as a single parent.
My brother and | are proud products of the public schools of Texas and we had the opportunity to col-
lege and law school. We went together of course because | cannot get rid of my brother. We became
the first in our family to be professionals as lawyers. “

“I went into public service, representing San Antonio on city council for 4 years and eventually as
mayor for 5 years, until | got a phone call on 4/16/2014 from President Obama offering me a job as
Secretary of Housing and Urban Development. | remember the date because it is not every day that
the president calls you and asks you if you want a job. | had just driven through the drive through at
Panda Express and got a call from a blocked number. So, if you ever get a blocked phone call, | hope
it'll be me on the other end of the line, calling you.”

“As Secretary, | managed a department with a $40 billion dollar budget, 8,000 employees in 54 field
offices across the country. | had an opportunity to see how working men and women across this
country are grappling with issues not only of housing but making sure that their child can get a good
education; that they can get decent affordable health care; that they have a safe decent place to
live; and save something for retirement.”



179

“It is with tremendous respect and humility that | come before you, the AFL CIO of lowa. | know you
are doing great work trying to expand the numbers of people were represented by unions. My vision
for the United States is for it to be the smartest, the healthiest, the fairest, and the most prosperous
nation on earth. “

“I have spent the last seven months of this campaign talking about how we can get there. Universal
child care, pre-kindergarten for three and four year-olds, paying teachers what they deserve, improv-
ing K-12 education, investing in trade programs in high schools and partnerships with labor and
community colleges and businesses, insuring that we make higher education universal by going tui-
tion free at public state universities community colleges and job training and certification programs. “

“I talked about changing our healthcare system to one based on Medicare. We can strengthen Medi-
care for the people who are on it and expand it to people who want it. We can also recognize that if
somebody has a strong plan that they want to hold on to, they can hold on to it while we make im-
portant changes and improvements in our healthcare system. We need to end the distinction be-
tween physical health care and mental health care and invest in mental health care the way that we
should. “

“I've spoken about the need to become a fairer nation by reforming our criminal justice system; in-
vesting in public defenders; in sentencing reform; in cash bail reform; and ensuring that our police
can better work with communities so you're treated the same by police officers on the street no mat-
ter who you are. “

“We need to pass the equality act and the equal rights amendment, so that no matter who you are
you cannot be discriminated against in this country. | have spoken about how to become a more
prosperous nation we must raise the minimum wage to at least $15 an hour. You know $15 an hour
has been the rallying cry for a while, but we need more than that. | believe that we should automati-
cally index the minimum wage going forward so that we do not need to go and fight every decade.
And it has been a decade since it was raised the last time. Congress always seems more willing to
give it so itself a pay raise than raise the minimum wage for workers across the country.”

“l also believe that we need to invest in the ability of labor unions to organize. | support the PRO act
on the private side so that will improve the ability to selectively organize private sector labor. On the
public sector side, | also support legislation to make it easier for unions to organize, as a former
mayor, | know how important it is for people to be represented in the public sector. | also believe that
we need to do things like appoint people to the National Labor Relations Board who believe in labor
unions, understand the value of labor, and will make decisions that are consistent with that.”

“If elected president | will appoint a secretary of labor who will champion the ability of labor unions to
organize and crack down on companies that illegally try and stop people from organizing. | will also
ensure the labor has a voice throughout the administration and work with labor organizations across
the states to do the right thing. | come from Texas, which is a right to work state, where many folks in
Texas and many other states understand that they need a strong partner in Washington DC to push a
vision for a more fair pro-worker approach in those states. | will do that if | am elected.”

“Finally, if we're going to be more prosperous, we also have to ensure that we do things like invest in
housing that's affordable. For instance, people have seen the rent keep going up and up and now we
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have a rental affordability crisis. We have more people that are sleeping on the streets at night. |
have put forward a housing plan that calls for significant investment in housing that's affordable to
the middle class, the working poor, and to the poor.”

“Throughout this campaign, | have not forgotten about the people who were poor. We talked a lot in
the last couple of decades about the middle class and the working class for good reason. But | reject
the notion that just because somebody is poor that something is wrong with them. | believe that we
need to champion an inclusive agenda for people who are struggling who are trying to make it.”

“We also must tackle the most existential threat to the future of this nation which is climate change.
If | am elected president, my first executive order will be to rejoin the Paris climate accord so that we
lead again on sustainability. Then follow that up with an investment to create great jobs in the clean
energy economy so that the United States and not China leads when it comes to great jobs in the
new energy economy. | would also work to get us down to NetZero, get commitments from our allies
and our adversaries around the world to work even harder to get to NetZero at latest by 2050. “

“I want to come here today and to thank you very much for having me, thank you for the work that
you all are doing your advocacy in this campaign. My vision has been to continue to get stronger and
stronger. | launched it 7 months ago and | said that | would go everywhere. We have done that. |
pledged to visit all 50 states right after | announced. “

“I went not to lowa or to Hampshire but to San Juan, Puerto Rico to tell the people of the island that
everyone counts. That is the kind of America and leadership that we need in the years to come from
the president. Not one who believes he represents only the 37 percent of people who vote for him,
we need a president who represents all Americans. Not a president who cannot be trusted to do the
right thing in office or lacks the integrity and decency to a president like the one who has demon-
strated that. We do not need a president who wants to take us backward and tries to make this
country. We need a president who is looking forward to making us better than we've ever been in the
future.”

Secretary Castro closed by saying, “Thank you so much for having me. Thank you all so much here
AFL- CIO. I look forward to visiting with you all along the way. “

Wishman thanked Secretary Castro. He introduced our next candidate for President Mayor of South
Bend Indiana, Pete Buttigieg.

MAYOR PETE BUTTIGIEG, SOUTH BEND INDIANA—D

Mayor Buttigieg opened by thanking the everyone. Thank you for tolerating the parade of 2 dozen or
so democratic candidates. He said, “We are here because there's no more time for repeating our-
selves, there's no more time to keep having the same arguments about what it's going to take for
workers to get ahead. | am thankful to the work of all of those who are gathered here to President
Sagar, Charlie thank you for the introduction. Thanks to President Trumka go for standing up for
workers.

“I believe that the reason we are here, the reason a guy like Donald Trump came within cheating dis-
tance of the presidency in the first place, is it we are now living with the consequences of failure to
do something to serve Americans by politicians over the last 40 years. Policies that have eviscerated



181

the working class and the middle class.“

“In the tradition of this country, you can be confident of getting ahead of those who came before you.
when my mother was born in 1945 it was a virtual certainty that you would finish out better than
your parents economically, but for my generation it's a court coin flip. “

“The reason we stand with organized labor is that if we do not do something different, the American
dream will be gone. This is a make or break moment for our country and belonging to a generation
that has grown up with this stagnation, with this failure do things differently, I'm convinced that if we
do not act in 2020, we're not going to have much to say for ourselves by 2030 when the entire truck-
ing industry could be wiped out.”

“When there could be 100,000,000 more guns on the streets and a woman's right to choose may
not even exist. We cannot afford to wait any longer and more importantly we will not advance politi-
cally with a message that amounts to saying back to normal. Where | come from in the industrial
Midwest, part of how we got here is that normal did not work. We got to build a new normal and
make sure that it is better than what came before, because there is no such thing as reset in the real
life. Four decades ago, we were promised a rising tide would lift all boats and we got the rising tide.
GDP went up. Stock markets up. But 90 percent of Americans did not see their boats lift up at all. It
was like they were roped down to the ocean floor. In my community in Indiana, it is like the entire re-
covery never happened.”

“Because we are living in the most unequal economy of modern times that's Americans to think
about this question, ‘what good does it do to see the Dow rising, when life expectancy is falling?’
That tells us that the economy is not working for most of us even when the numbers are going up.
And now we are on the cusp of the numbers perhaps start to go down because of the reckless poli-
cies of this president.”

“Our president likes to say that unemployment is low, now we are pleased to see job growth in the
country, really good job growth. It is almost as good as it was in the Obama years but is it worth all of
the chaos that we're living with in this administration? In the Obama years we saw unemployment go
from about 10% to about 5%. This president has got it from 5% to 4% and is like the rooster thinks
he made the sun come up. We can do better. We have got to do better. We will hear about all these
forces like globalization, technology, and automation. | think they want us to believe that what is hap-
pening to our wages, what's happening to the middle class is the result of some kind of cosmic force.
It is just happening in the world there's not much we can do about it.”

“The problems we have in our economy are the result of intentional decisions that were made in
Washington. The decline of the middle class and the decline of unionization in this country started
happening in exact same time. Anybody here think that's a coincidence. This is a policy. This is a
choice. When conservative lawmakers sought to systematically silence the voices of workers from
Washington to Wisconsin. That had consequences. Organized labor brought us the middle-class life-
style, the 40-hour work week, and basic labor protections like child safety standards, and the week-
end. These things did not just happen they happen because people stood up and demanded them
and now it's time to stand up and empower workers in new ways. | am proposing that we break the
spell that has people thinking that freedom in America comes when you just cut regulations on big
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companies. | believe freedom requires the freedom to organize for a good day's pay for a day's
work.”

“I do not believe you are free if you are prevented from organizing into a union for better working con-
ditions and good wages. I've been proud throughout my career, from the very beginning of the first
time | ran for office trying to become state treasurer, working out of the basement of the building
trades hall in South Bend to today, to stand for that freedom with organized labor. | put forward a
plan that empowers all workers, lifts wages, and gives employees the tools that they need to thrive.”

“If we are to have a rising tide that lifts all boats, we are going to have to take power back and give it
to workers. We must put as much energy into protecting workers as we do into protecting jobs. The
idea of a job is for the good that it can do for a worker not the other way around. We must expand
who can unionized, guaranteeing bargaining rights for all American workers, whether you're an Uber
driver drive, work at McDonald's franchise or mop the floors a Google. It is time in the 21st century
for us to acknowledge that a gig job is a job and a worker is a worker whether you call him a contrac-
tor or not.“

“My administration will give preference to employers who do right by their workers because | do not
want my taxpayer money supporting companies that don't. Implementing these reforms where we
make sure there are meaningful penalties for companies who interfere in union elections and double
the percentage of workers who are in unions in this country. When we do that, when twice as many
Americans that have the freedom to stand up for better wages and a better workplace, this will be a
different country. We will ensure the workers have the predictable hours wages and the support that
they deserve including access to paid sick leave and paid family leave no matter where you work. If
your employer does not provide at least 7 paid sick days and they'll be required to pay into a state
fund that workers can draw from. We will make sure workers get overtime, work on the new mini-
mum wage, and restore the regulations.”

“We will finish the work of the House of Representatives and raise the minimum wage to $15 by
2025. There is a bottom line, but we focus on the wrong bottom line. Washington measures econom-
ic well-being based on the gross domestic product and if you're in the White House | guess based on
how the Dow Jones average is doing, but if you start the clock the day | was born” most Americans
haven't seen their wages rise. So, when | am president, we're not going to measure America's econo-
my by the GDP we're going to measure it by income growth for the 90 percent.”

SENATOR AMY KLOBUCHAR (D-MN)

“The President of the United States wants you to think the biggest problem in your life is political cor-
rectness. He wants us talking about anything but the issues. He wants us arguing over whether to
buy Greenland and not why too many Americans are unable to buy groceries. We can do better; we
have got to do better. We've got to return to our roots of standing with organized labor to make sure
everybody gets ahead, to make sure that anybody who works full time in this country is not poor, and
to make sure that a job really is the path to a better life that is the promise of America.”

“While we are on the subject of the American Dream, Denmark statistically is the number one place
to live out the American dream of being born low income and finish at the top. | got nothing against
Denmark, but | want that to be in America, with organized labor and the Democratic Party, we can
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Thank you for what you do to stand for American workers. | promise that my White House will stand
with you every step of the way thanks you very much.”

Wishman thanked the delegates for their attention to the many speakers at this convention. He
hoped that it would be useful as the campaign progressed. He indicated that the reception would
follow and that the room needed to be cleared for set up.

Thursday Morning
JESSE CASE, IBT 238

Jesse Case, IFL Executive Council, Principal Officer of IBT Local 238, welcomed the delegates to the
2nd day of the 63rd Convention of the lowa Federation of Labor, AFL-CIO.

Case said, “I'm proud to see the Teamsters here, we were absent for a lot of years and I'm just glad
to be back and standing with our brothers and sisters, known a lot of you for years, fought with a lot
of you in more ways than one for years, and always proud to be part of the lowa Labor movement.
Look around this room and it's like being at a family reunion.”

“I'm really honored to be here this morning and be in this fight with you | also want to thank the staff
of the State Fed, you have done a remarkable job with this, managing the circus that we saw yester-
day. It was an interesting day with a lot of different candidates with a lot of different positions. |
would like to give a round of applause the staff of the State Fed for hosting this event. This event
brings our issues into focus and having this many candidates come through here yesterday on their
road to the White House is amazing.”

“When they stand in front of us and talk about pension reform, the right to organize, health care,
trade, and jobs, those are our issues. It is really a testament to the job we do and forcing the Demo-
cratic Party to talk about labor issues. We should be proud of the fact that there are that many peo-
ple here talking about that many of our issues. | think we should all pat ourselves on the back for
that as well. It really proves that we are the voice of all workers, not just for people who are repre-
sented by collective bargaining agreements, it's always been the labor movement's job to represent
and fight for all workers regardless of status. 100 years ago, before there were laws labor built its
foundation on the concept of fighting for all workers not just our members.”

“We continue that fight today and | also want to offer a word of caution. Let me preface it by saying
that you know the Teamsters are probably not going to endorse in this primary like many other un-
ions. Some of you might already have. We represent the Cory Booker campaign staff as well as the
staff of Kamala Harris campaign, we love all these candidates and we are lucky to have this many
good Democrats running. We are proud that we represent 170 young campaign workers and a dozen
states between Harrison and Booker these are people that we've been talking about bringing into our
labor movement for generations and mostly people in their twenties. They are activists by nature and
they're organizers by definition. They are primarily female workers and look at the demographics of
campaign workers, they should be part of our labor movement. They are the ones who were out there
championing the issues of their candidates and they should know what our issues are. And the best
way to know what our issues are to be part of our movement. We are excited to have campaign



184

We are excited to have campaign workers start organizing for the first time this election cycle and
they deserve rights like everybody else because we all know the campaign workers is grueling work.”

“I want to again offer a word of caution that, it is not the job of candidates or the media to define
what our positions are, and that has happened in some situations. It is our job to define what labor's
positions are and | want to use health care for all as an example. You know we have our friends on
the campaign trail, many of our friends running for office talking about, they will protect union negoti-
ated healthcare. And that is great, they should that's their job right, to protect what we negotiate. But
some of them are also using it as a back-door attack on their primary opponents, and mis-educating
the public and using us as pawns. Because what they are really saying is not only will we fight for you
when we protect your negotiated benefits but if you're for Medicare for all you're not a friend of labor
and that's simply not true. “

“There's some confusion over this issue and it's driving me crazy because | turn on the TV | see the
debate tonight see the media spinning this, the media driving a wedge between labor, progressives
and the Democratic Party over labor benefits and benefits for all. | want to remind everybody of the
2017 AFL convention, where they passed around the resolution and | want to read it and part. Says
"having health care we need no matter who we are and regardless of our circumstances in life is fun-
damental for well-being as individuals and as a nation. That is why the American labor movement
has fought for more than a century to make quality health care basic right in the United States. Our
long standing goal for achieving this is to move expeditiously toward a single payer system like Medi-
care for All to provide universal coverage using the social insurance model while retaining a role for
workers' health plans any such system must guarantee everyone can get the health care services
they need without exclusions or financial barriers to care." So, it is not a conflict. To be in favor of
health care for all or Medicare for all just because we negotiate good health care plans and if our
friends are on the trail projecting that message, it's our job to say "no, we appreciate you fighting to
protect our contracts, but our real position is that every worker deserves dignity on the job, every
worker deserves to be paid a living wage, and all workers deserve healthcare in this country without
exception, regardless of where they came from or whether they're covered by a union contract or
not."

“A week ago, some of the unions in this room were almost on strike in Southern lowa over health
care issue. That issue was resolved but certainly at the cost of putting more money on the check.
This is why we’re in favor of good health care benefits but also health care for all because we all
know that it's taking money off the check and putting it into a for profit system that's run by the insur-
ance industry.”

“We do a great job of fighting for our members, but it is also our job to fight for all the workers in
America. That is the job of the labor movement, | want to look around the room again, and | want
everyone to look around this room because not only do we see our family, the people we stood by
and fought with. But this also looks a lot like something else, it looks a lot like the Republican Party
and if you want to be honest, room is full of older white men. That's just the nature of the lowa labor
movement at this point in history but if we're going to look like the Republican Party and I'm one of
them, we cannot sound like the Republican Party we cannot use their talking points because that's
how the media drives a wedge between us and the rest of the labor movement or the rest of the



185

Democratic Party or the rest of progressives in America. Do not make our opponents jobs easier by
perpetuating this false myth that labor does not stand for health care for all because we do so.”

“Let us not be defined by what other people say, including our friends, let's be defined by what we
stand for. | just want to clarify that because | see almost every day somebody giving a speech about.
"When I'm president, I'll protect healthcare benefits that unions negotiated" Well you better. You
know that’s kind of a no brainer but that does not mean you can't be in favor of healthcare for all be-
cause you better do that too. American is so far behind the rest of the world on this issue that that is
a no brainer too, everybody deserves healthcare and every Democrat running for president should be
a clear on this position. | do not like it when our friends use it as a wedge between labor and progres-
sives. Let us make sure we hold them accountable and educate them to include the other part,
which is labor also stands for health care for all. So, | appreciate you letting me speak today and
again another round for the state fed staff Julianne, Ken, Charlie, Lance, they did do that just an un-
believable job.”

| am going to introduce Charlie like he introduced, Bernie Sanders, and now the Senator from Ver-
mont. So, now the Secretary-Treasurer of the lowa AFL-CIO, Charlie Wishman.

IFL SECRETARY TREASURER, CHARLIE WISHMAN

Wishman welcomed the brothers and sisters and thanked brother Jesse Case for those remarks.
Wishman noted that Case probably laid out a better health care position then he had heard from any
of the candidates for president in the last 2 debates, or in any media interviews since.

He talked about the song that was just played, that he had heard a couple of times, “when we were
putting together the play list for this Convention. | start to think about the lyrics and they really ring
true for what is going on today. ‘There must be way out here, said the joker to the thief. There's so
much confusion | can't get no relief.” Every single day under a trifecta of the Republican controlled
legislature and governor or it is the president’s tweeting. There is a lot of confusion out there.“

“Before | begin my remarks, | wanted to say thank you to our staff, not just for what you did yesterday
but for everything that you do every single day. Jamie is not in here right now, but she is she does
just a great job with every everything we do and for what she does for our financial matters. Lance
does a great job with our communications. Almost every day, our social media is topping the AFL-
ClIO’s list for the number of views, hits, and shares. Ben does a great job working with Area Labor
Federations. | cannot say enough about Julianne. She stepped into this role after Betty did a great
job for us for so many years. Julianne is from a union family, but she comes at this job from the politi-
cal world. She is done a great job because labor is always been a second home for her. Lastly, to Ken
Sagar, thank you for not just for being one of yours and my best friends and allies that you'll ever
have, for what he's done for this Federation just in the last year, but throughout the entire for the la-
bor movement for his entire career, thank you Ken.”

“Normally, | talk about what happened at the legislature each year. Normally | give a really depress-
ing report. But this year, | have got some good news. You made a difference and it was astounding,
not that you made a difference but we have just been so used to getting our teeth kicked in for the
last 3 years on so many different issues, that coming into this year, we knew what a lot of the attacks
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going to be. This year, we saw the biggest attack on unemployment insurance that has happened for
decades and decades in the state. With all your help, we fought off every single unemployment bill
that was put out there. Every single one. Because when there was a bill, we would put out flyers and
you guys would make calls, you would talk to your reps, and you put them on the defense.”

“During this year’s legislative conference, and | have noticed a pattern over the past few years, Re-
publicans like to schedule labor issues when they know that I'm going to be busy at the legislative
conference. They schedule sub-committees on different bills to try to take away our voice. | recall a
sub-committee, the first step in how bills get considered for the legislature, where we were in the lob-
by lounge. This bill was about applying for jobs and whether you were on qualified for the particular
job. They wanted the employer to report you to lowa Workforce Development if you applied for too
many jobs that you were “manifestly unqualify for” and you would be denied unemployment. We
could never figure out what "manifestly unqualified" meant.”

“I know how all these subcommittees go. It does not seem to matter if we pack the room with mem-
bers or if it's just the folks in the lobby. We can present great facts and figures, share all kinds of in-
formation, or make great arguments but | might as well be up there making farting noises, because
that is what they hear when we're making our arguments. | remember thinking, ‘there is going to be
another one.” But something different happened. There were, maybe 10-15 of you, and you guys got
that bill killed for the rest of the year because of all the blow-back they were getting and you pointed
out what a stupid idea that entire bill was. Thank you fighting back. Fighting back works, but it only
works if we all do it together. The truth is, that unless we stand behind in the state fed or your lobby-
ists that you have at the capitol and are making those calls, it really does not matter much. “

“And then the next day something even more problematic happened, they wanted to institute a one
week waiting period on unemployment, something that we do not have in the state. ‘We're one of the
few states that doesn't have a one week waiting period,” they say. | do not care but that is wrong. It
makes no sense to take money from people right when they are laid off, the very time that they need
it the most. The next day of the legislative conference, we had a ton of speakers coming in and |
was supposed to be speaking to you all at the same time as the sub-committee. We go down there,
and the UAW and Building Trades showed up with a huge presence. | wasn't able to be there, but |
heard that they got an earful from all the unions brothers and sisters and next thing you know, the
one week waiting period was stripped out of the bill. What you all do when you come to legislative
conference or when you go and lobby at the capitol or when you talk to your representatives and sen-
ators at the grocery store or in the community, it matters, because you are making a huge difference.
You made a huge difference in the lives of a lot of people who will never ever know your names and
they will never know what we did. We fought back and you won thank you again.”

“The attacks continued with them wanting to cut back the number of weeks that somebody be eligi-
ble for unemployment when the when a plant or a business closed, attacking not just workers but
their communities. They continued their unemployment attacks with a big long list of things that
would automatically disqualify you from unemployment. But again, nothing passed on unemployment
this year. So, congratulations on that.”

“The catch is, these are 2-year legislative sessions, so bills will be back next year, and we will be
counting on you to fight back against those again. There were some other good things that happened
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as well. The Labor Center received funding to keep open. | must hold up the work that Bill Gerhard of
the lowa State Building and Construction Trades did to help to secure Labor Center funding as well.
Thank you to Jennifer Sherer and the rest of the labor center for all your work. We are incredibly hap-
py you are still here. That is worth a round of applause thank you.”

“The governor got her way when it comes to reshaping how justices are nominated to the Supreme
Court and other courts as well. The final version didn't turn out to be as bad as the original version,
but it still is stacking the deck in their favor.”

“We also had a workers’ compensation change that seemed small but was a big deal. Work comp is
an abstract concept until you or somebody you care about gets hurt. This bill addressed something
called an idiopathic fall. Idiopathic means, ‘we don't know why the fall happened.’ It could be a medi-
cal reason, but it is an unexplained fall. This bill came from a Supreme Court decision that the busi-
ness groups did not like. This this ended up passing and is now law, a small 2 or 3 sentence bills can
do a lot of damage to somebody's life.”

We weren't 100 percent successful, but | think by and large, when it comes to legislative session this
year, we did, we did really good so thank you, because we could not have done it without all of you
making those calls and keeping the pressure on the representatives and senators who have constit-
uents in these plants.

“There are a lot of federal issues right now that are going on as well. Right now, we are amid the Au-
gust recess, where our congressional representatives are home in lowa. You will be seeing 3 of them
here over the course of the next few days. What probably is the most pressing issue we face as a
movement is NAFTA 2.0 or the U. S. Mexico Canada Agreement, it is really NAFTA 1.5. NAFTA has
been a disaster for about 30 years. I'll point out some of the problems that that we see with NAFTA
but | just want to preface it with this: when we talk to our friends about this, understand that they are
getting extreme pressure from the Chambers of Commerce around the state and the U. S. Chamber
of Commerce. They are getting extreme pressure from farmers in their district as well as groups like
the Farm Bureau. We've got a lot of folks fighting against us on this and what we've been told by all
of them is, ‘We hear from labor saw a little bit on this and we'll hear from you know labor leadership
like yourself but we're not hearing from rank and file folks about that they don't like this NAFTA 2.0.’
Trade agreements are complicated issues. But Representatives Finkenauer, Loebsack, and Axne un-
derstand our concerns and there has not been a vote taken on it.”

“These are immensely powerful groups, and these are rural districts, so we have lots and lots of
farmers saying we want this thing passed yesterday. But our issues with NAFTA 1.5. is this first issue
as one the | think that most of you have heard a lot about is it up a monopoly for pharmaceutical
companies. That's the last thing that we need to do is to ensure that pharmaceutical companies will
have a monopoly across 3 countries and they're going to be able to make sure that drugs don't come
out in generics versions that are affordable for people as soon as soon as they would. Our number
one problem with the USMCA we need to straighten out is the pharmaceutical issue. “

“The second big issue is there is very weak or no enforcement of anything in the deal. If there is no
enforcement, it isn’t worth the paper that it's written on. You know this is analogy, | often use: If you
were driving here to the convention and you see the posted speed limit you're going to you're going
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to follow that limit, but if you knew that there weren't any cops on the road. How fast would you
drive? There are no cops on the beat and there is no point in having an agreement. It is just unfet-
tered and unregulated free trade. We need better enforcement in this agreement.”

“There are other issues to this agreement too: environmental concerns and worker issues. There
have been slight increases in wages for Mexican workers, but we know that slight increases in wages
are not the answer. Mexican workers need to have better working conditions as well as the ability to
collectively bargain. That is what we believe in and it's the right thing to do for the international work-
ing class. | said it's the right thing to do but not only that, until we do that in these trade agreements,
we're going to continue us to see a race to the bottom and that is not going to benefit any worker in
any country. “

“I'am imploring you, please, when this is done or if you see a representative here today talk to or to-
morrow, talk to them about NAFTA 2.0 and tell them that it is not ready. These folks are our friends,
but sometimes our friends make bad decisions too. Part of being a good friend to somebody is say-
ing, "Hey you're messing up, here is the right way to do it." and | would rather say, ‘Hey you're mess-
ing up’ than have to say you really messed up in the past tense.”

“Other things on our federal radar include one of our big priorities here is to make sure that the Unit-
ed States postal services not privatized. This is a threat about dividing the country on urban and rural
lines, an issue that affects absolutely everybody. There are folks out there like FedEx and Amazon,
who would love to cannibalize the postal service and make it a for profit business. We should be
stopping the privatization of the postal service and we should be expanding it to include things like
postal banking. So, talk to your congressional representatives and make sure that they oppose pri-
vatizing the post office.”

“Another thing is the Employee Free Choice Act. We did not get that for a variety of reasons but
there's a new version, that is stronger and better called the PRO act. There is a lot of different things
in the PRO act that seem like good ideas. This would impose civil penalties for interference in organ-
izing and it streamlines the NLRB election process.”

Wishman noted that some of the candidates talked about these issues yesterday because they sup-
port them as well. But we all know that the NLRB is not our friend now. We should be able to have
quicker elections than we current do now and it also forces the employer to negotiate an agreement
in the first year. Because we know that we can organize folks but that only 50 percent of newly orga-
nized union members a contract within the first year. Bargaining in good faith, more protections you
to be able to strike, and something as simple as standing up for more rights on the job.

Wishman asked, “Why don't we just amend the current law that the private sector has with the ability
to negotiate over wages, hours and working conditions and amend that to make sure that the public
sector has that as well. This would restore in lowa and states that don't even have collective bargain-
ing for public employees like Virginia and Texas. Why can't we do that?

The reason why we cannot do that is because we have got a roadblock in the Senate. We got Mitch
McConnell and company in the way. | do not know who is going to be the nominee for us in 2020
when it comes to the U. S. Senate but part of flipping that chamber means getting Joni Ernst out of
there. Can somebody tell me one thing that she has done? | am not hearing a lot in terms of record.
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“She may be a nice person and | respect her military service but that does not make you a good US
Senator. “

“When these Democrats came here, they some of them didn't talk about health care yesterday. And
if you notice, talking about healthcare doesn’t matter because if we don't get the U. S. Senate flipped
around and get Mitch McConnell out of leader position, it doesn't matter what healthcare plans any-
body's proposing because they're not going to get through the US Senate.”

“A lot of people want you to believe that it is a dark red state, it is not. This is the state went for Gore
and then Bush and then for Obama twice and most recently for Trump. This is a purple state. It can
go either way and there is so many different factors that go into elections. You are a huge piece of
that puzzle. And when we ask you to the door knocking or phone calling any of that kind of stuff, step
up please.”

“It is important because, as the leaders of your unions, if your rank and file folks do not see you step-
ping up, why should they? We are going to ask all of you to help. In 2018 we tried specific labor lead-
er walks and things like that to demonstrate to rank and file that their leadership was doing the im-
portant work and they should be doing it too. I'm looking around the room and | see so many of you
that that worked, and we need to keep that up for the 2020 races | talked about.”

“It is nice to have 3 pro worker Congressional representatives from lowa instead of 3 anti-worker
congresspeople and Dave Loebsack caucusing alone in a phone booth. You all were a huge part of
making that happen, but we have to hold on to Representative Finkenauer and Representative
Axne’s seat, it's no shoe in as they are going to face tough opponents. Representative Axne won the
third congressional district by winning one county, Polk county. We must start winning in some of
these other places well. Representative Finkenauer got are tough opponent in state Representative
Ashley Hinson, who is well know from the Cedar Rapids area and will be well funded. In the Second
District, our probable nominee will be Rita Hart. Finally, in the 4th district folks that district, that is
Trump plus 4 districts, so it can go either way. We have our work is cut out for us in 2020. “

“I realized to all of you are worn out with the last 3 years, it has been hard. And it has been tough. |
have watched you all resist. Persist, and repeat, for 3 years. Thank you for everything you have
done.”

“Whether you are a baseball fan or not, everyone knows who Jackie Robinson is. How many people
who are not Cardinals fans know who Curt Flood is. Curt Flood was a great ball player in the sixties
who played center field and he helped lead the Cardinals to the World Series in 64, 65, 67 and then
68 they lost the series to the Tigers.”

“But none of that matters as much as what he did off the field. At the end of the 68 season the
Busch family, who owned the cardinals at the time, offered him a $5000 raise. He was batting, put-
ting up a credible stat, was an amazing fielder and they offer him a pittance of a raise. He got mad
and they say fine, we're going to trade you and decided it would be to Philadelphia. He did not want
to live in Philadelphia. Curt Flood says | spent 12 years of my life here in Saint Louis and | do not
want to leave.”

“He called Marvin Miller, the head of the players union at the time and asks, ‘I want to know if the
players union has my back on this?’ Marvin Miller said, ‘of course but you know you're never going to
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play again. You'll probably never ever get a contract again.” Flood said, ‘That's disappointing but is it
going to help somebody else?’ Miller said, ‘Oh yeah, not only is it going to help players right now, it'll
help all players to come.””

“Curt Flood filed a lawsuit and said, ‘I'm not your slave.” Now today, you can watch Sports Center and
see these gigantic contracts where players earn great salaries. But free agency did not exist back
then. You were on a team and were there for life because of goofy thing called the reserve clause.
You were on a team for life unless they traded you or they just decided they did not want you and re-
leased you.”

“Curt Flood did not want to be traded and said I'm not playing until the Cardinals let me do what |
want. He went to the players union and they filed a lawsuit against Major League Baseball. That law-
suit went to the US Supreme Court. Curt Flood loss that decision. 3 justices recused themselves be-
cause they owned Anheuser-Busch stock.”

“Ted Williams was the manager of the Washington Senators at the time and he talked them into
signing Flood. Curt came back and played for a really short period of time but did not work out and
he said the heck with it. His teammate Bob Gibson said that he got probably four or five death
threats a day from fans. All he wanted to do was be able to say, "Hey this is what I'm worth, can | sit
down with you and talk about it and bargain."

“Curt Flood ended up something of a tragic figure in that he lost his career going to the Supreme
Court. Only 2 people testified on his behalf: Jackie Robinson and Hank Greenberg. Two non-active
players because none of the active players would stand up and testify on his behalf. Things did not
go well for Curt Flood after that though but because of what he did, saying, ‘I've had enough of this
and I'm going to take a stand.””

“A few years later, a couple of other pitchers sat out and won binding arbitration for grievances for
Major League Baseball players. And it went a little bit further on in the eighties. People in Congress
they passed the Curt Flood Act and the next thing you know the reserve clause is gone.”

“The point of all this is not to give you a lecture on baseball history. It's about one person who said,
‘I've had enough. This may hurt me but I'm going to do this for not just for myself but for every player
that comes after me.” Flood didn't see the fruits of his labor and it wasn't until the eighties when Ma-
jor League Baseball players got real free agency, where they can go and not just be a piece of proper-
ty for a team or, let's be honest, a billion dollar corporation. His act of defiance didn't pay off right
away, but it has paid off years and years in advance.”

“The point is, you may not realize it when you file that grievance or you stand on that picket line or
you go to that protest, what you are doing is resisting this extreme agenda, as you have done in the
past few years. It may seem futile at times. It may feel like you have not made a difference, but you
have made a difference for people now and for people to come. We may not see results for some
time on some of these bad laws and decisions reversed but keep up the fight and keep resisting. Be-
cause in the end, what we do and what all of us do is because of money. Yes, it is great to win money
and benefits for your members, but it is about more than money. “

| will close with this quote from my fellow AFT member, somebody who's familiar to you, Albert Ein-
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Einstein. He said, “l am absolutely convinced that no wealth in the world can help humanity forward,
even in the hands of the most devoted worker in this cause. The example of great and pure person-
ages is the only thing that can lead us to find ideas and noble deeds. Money only appeals to selfish-
ness and always irresistibly tempts its owner to abuse it. Can anyone imagine Moses, Jesus or Gan-
dhi with the moneybags of Carnegie?”

“What he is saying is it's not about the money folks. You are not here because of the money, you're
here because you care, because you want to fight. | know that you are going to continue to do that so
keep it up. We have been doing it for a while and it's going to continue. It is going to continue to be
hard whether we're fighting at the local level to make sure that contracts aren't stripped for public
employees or whether we're talking to Congressional Representatives about why it's important to get
these trade agreements right. Keep fighting. We here at the State Fed, your ALF's and CLC's | know
you are all going to keep fighting let's all do it together thank you brothers and sisters.”

REPORT OF THE CREDENTIALS COMMITTEE

Wishman called on Credentials Committee Chair Allison Ritchie of AFSCME, for a partial report of the
credentials committee.

Chair, Allison Ritchie reported as of Thursday August 22, we have officially seated 152 delegates
representing a total of 24,150 votes. “We will give our final report tomorrow. Thank you very much.”

WILL ATTIG
UNION VERTERANS COUNCIL

Wishman thanked Ritchie for the partial report and introduced the next speaker, Will Attig, head of
the Union Veterans Council. “He's no stranger to this convention, please give him a warm welcome
and Wishman directed the delegates to the screens for the Union Veterans Council video.

Attig began with, “My name is William Attig, the Executive Director of the Union Veterans Council of
the AFL CIO. I'm a journeyman pipefitter from southern lllinois. | am a decorated combat infantryman
and from the looks of it yesterday, there's quite a few veterans in the ranks today. | want to say a
special thanks to Ken and Charlie for inviting me back.”

“There's something really special about coming to lowa, the first time because it gave me a memory
as the very first convention, | ever spoke at, but it was the best memory | have from lowa. It eliminat-
ed some of those memories | had a coming up here as a wrestler and get my rear end taken by the
lowa state champion, so | appreciate for you guys having me back on. Before | get started, | want to
ask a question. | want you to think about that while | play this next video. “What does being a union
mean to you and your family and why is it important and why we should be able to fight for it?””

“To me, having a union card in my pocket gives me dignity. That is a word that's going around a lot. |
am going to explain to you why it means so much to me. When | was a kid growing up in southern
lllinois, | came from a poor family. We were the kind of family that you got one pair shoes a year. You
had to go to programs to get clothes for school at the start of the school year. Today, that does not
make for a lot of dignity in your life. When you cannot afford to take your friends out on dates be-
cause you don't have the money to do that. Or you cannot play an extra sport because your mother,
who works 3 jobs cleaning houses can't pay for a new pair of basketball shoes. It does not set you up
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to be proud person in today. That is how | grew up and many other people grew up like me.”

“When | was 17 years old, | decided to join the United States Army. | did it because | believe there is
something more important for me in life than just being in southern lllinois. 6 months later | found
myself with many of the young men and women in a Humvee driving from Kuwait to Samara 6
months after the Iraq war started. We were just a bunch of kids not quite sure what we were getting
into.”

“We have got to remember the immense amount of pressure that we put on our young men and
women's shoulders that are fighting these wars that we are sending them to every single day. Think
about how we’ve been at war 17 years. | left when | was 17, and there are 17-year-old kids going
back to war right now. We have got to think about that as a society. But that pressure leads the lead-
ership, leads to being proud. By the time | was 21, | was a sergeant leading a fire team of soldiers 5
soldiers. | did not just lead them in combat every single day, | led them when they went back home
to manage their lives to make sure they didn’t get in trouble. A lot of pressure but maybe stand up a
little straighter when | knew | was taking care of them when | came home, people didn't treat me like
the poor kid from down the street. They treat me like with respect. They treated me with dignity. That
was powerful. By the time | was 23, | was leading the complete squad 14 soldiers 2 sergeants. | had
gone to multiple leadership schools. | fought for my country. | had a lot of dignity.”

“I didn't realize | was about to face the hardest fight of my life and it wasn't the street to Ramadi dur-
ing the search, it was when | came home to lllinois in 2009 after | left the service. | came home to a
financial crisis and an economy that was completely rigged against working class people like myself.
| struggled. Like hundreds of thousands of other veterans. | struggled and | struggled | remember the
worst day of my life | went for a job interview for a mid-level management position at a warehouse
telling 5 people how to lift soda pop on the back of trucks. | think. ‘I'm pretty qualified to do that. The
Army put about a $1,000,000 in leadership training in the me. | can do that.” As | went to the inter-
view, about halfway through that interview the HR Director asked me a question, "So where's your
college degree at?" | said, “Sir, you know I just got done telling you about the multiple deployments,
multiple leadership schools I've had and that | lead soldiers, | didn’t have time for night school.” To
him a policy was a policy and he sent me out the door. | drove home crying. Not so much because
the job but because everything about me had been stripped away. That is the story of hundreds of
thousands of veterans today. Right now, 1.3 million veterans earn less than $31,000 a year. That is
shameful and something we must fight to change.”

“In lowa, unions can do that. Attig asked, “Are you really a fight to change something like that change
1.3 million that need a raise.” (Resounding yes from the delegates.) There is an answer. On average,
your union veteran earns $12,000 more annually than a non-union veteran does. We can save
lives.”

“The number one reason for veteran suicides is financial instability in America coupled with the is-
sues we bring back. A union job can save lives in the veteran community and we need to make sure
politicians talk about this. My life changed when | found out | was going to be accepted to a ‘Helmets
to Hard Hats’ class. Just 2 weeks after that job interview, | became a union pipe fitter and my job my
life changed. | decided to dedicate my life to ensure that other veterans have the same opportunities
| had. | was lucky enough to makes some noise and people start to pay attention. | got to help veter-
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listen to union veterans, rank and file members and listen to the issues that face them. We made
things personal with these candidates because it works in the long run. When we are working on na-
tional issues, those candidates that we supported, I've got call them up.”

“I'm very proud that during the during election cycle we supported a gentleman named Brian Fitzpat-
rick, a Republican congressman from Pennsylvania and he knows how to fight. During the govern-
ment shutdown when all our veterans were locked out, he was one the most vocal advocates. He
talked about those who were affected. 3 weeks ago, when | sent a letter to Congress saying you have
an opportunity to give help and support to 1.3 million people with one vote. Four Republicans stood
with those 1.3 million veterans. Four. One was Brian Fitzpatrick. That is what we can do is a labor
movement. We can elect people that support us | want to think about that as we go through the cy-
cle.”

“As an organization, we can reach out and not just talk to union members but all veterans about the
issues our veterans face. We need to get every union veteran signed up so we can talk, we can edu-
cate them, and we can help. | want you to go back and find your union veterans and try to give them
a boost like | was given a boost by my local union president. When | first got into union. He said, ‘you
want to help that's all I'm going to give you, the permission to do it.” | was an apprentice, | did not get
to talk to my local meetings, that was way the pipe fitters were back then. But my business agent
saw me and gave me an opportunity and | started to help advocate for veterans. About 6 months af-
ter | became a pipe fitter, | went back to that Pepsi distribution center, | sat down that HR Director,
and | made him cry. Then | taught him how to read a DD214 and now they have become one of the
best veteran hiring organizations in the southern lllinois area. That is what you can give veterans, a
chance.”

“Lastly, | want to thank every single veteran in this room. | get thanked for my service a lot. But | want
to do something right now if you're not a veteran please stand up. You are here today because you
are fighting for people like me. You are fighting for a better America. | want to thank you. You do not
have to wear uniforms to be here. | hope every veteran in the room thanks these people are fighting
for America. Thank you so much lowa labor, keep fighting.”

CONGRESSWOMAN CINDY AXNE (CD-3)

“Sagar thanked Will Attig for his comments and unique closing. He said, “I think a lot of the things
that people in this room do are heroic, standing up to giant corporations and fighting for the rights of
workers in this country while unions are under attack. Clearly heroic efforts on your part. Speaking of
heroes, in the last election we had an entrenched old guard Republican representing the third con-
gressional district in lowa. He hadn't been in office for that long but he had been engaged in the po-
litical process as one of Senator Grassley's underlings and was lifted up from fifth place in the prima-
ries to the Republican nominee to run for Congress when he was initially elected. Congresswoman.
Cindy Axne stood up to fight the good fight for working people and it continues every day, whenever
we need anything we call, and she delivers. She delivers on labor issues and for the people of the
third district of lowa and to the people of lowa the working people across this country. | give you lo-
wa's Third District Congresswoman Cindy Axne.”

Congresswoman Axne greeted the crowd and said, “I think most of you know me by now and I'm so
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grateful for everything that you've done to help me get to this seat and make sure that we are pro-
tecting the most important things in this country, hardworking families across lowa and across this
country so thank you so much for that.”

“Axne shared her background as a fifth generation lowan from the south side of Des Moines. Both of
her parents were from farm families in southern lowa. She said she ran because of those hard-
working lowa values they instilled in me. Her parents taught her and her two sisters to stand up for
not just our family and friends but for everybody in our community because when everybody does
well, we all do well. | think that is something that the unions represent every single day when they're
out there at work fighting for the good fight to the people across this country.”

“Axne said her parents also said to make sure that we stood up against injustice, even when it
meant standing up to people who were more powerful. | have really tried to live a life where I'm
standing up for the things that are right for the majority of people in this country not just for those
who already have plenty and I'm taking that fighting spirit with me out to Washington. It has been a
heck of a seven and a half months.”

“First and foremost, it feels great to be sleeping in my own bed and not the one that | rent in a little
room out there. It feels great to be here among people who understand the values that are so im-
portant to this country. Because | can tell you that there are a lot of people out there, who | am work-
ing with that are morally bankrupt. They don't understand how important it is to support the middle
class and hardworking people around this country and are consistently finding ways to undermine
the system, so that it benefits corporations and wealthy at the expense of the majority of people in
this country who are just trying to make ends meet, provide a better life for their children to have a
good education, get involved with trades programs or a college or whatever they'd like to do, put
away a little money for retirement, and hopefully retire with dignity in the years after they complete
all their work.”

“There's too many people out there, whose focus is to continue to develop a system, multiple sys-
tems within this country, that really don't benefit people, but benefit the bottom line of the richest
corporations and the wealthiest shareholders that support them. | see this every day in the work that
| do and particularly on the financial services committee. | can tell you right now, if you all hadn't
worked so hard to help me, to help Abby, to help Dave get re-elected, and all the work unions across
the country to help other good Democrats to be there and flip the House, we would be in a world of
hurt.”

“I want you to be filled with hope, there is so much opportunity for us to create a better life not just
for the people here in my district but across lowa and the country. There are so many great people in
Washington who are fighting the good fight every single day. Those of us in the Democratic House
Majority, our number one priority is putting money back in working families pockets, giving them op-
portunity for better education, developing trades programs and apprenticeships programs across the
country, supporting our unions and making sure that we protect healthcare and lower the cost of
things like prescription drugs for every single person in this country, and so we are pressing forward
on those issues every single day and fighting back against the tyranny of the Republican party that's
consistently trying to make life more difficult for hard working people like you.”

“I'm really happy to be here today, because it encourages me to go back to Washington to continue
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fight the good fight and put those lowa values to work and make sure that | put these sharp elbows
to work every single day. | want to fill you in on a couple things we've been working hard to make
sure that labor is protected, we are working hard to make sure that you continue to have the right to
organize and receive good pay and that your pensions are protected, we're seeing a lot of things not
make it through the Senate, but we're going to keep up that good fight, we're going to set that table
so that when we do flip the Senate, and we get a new president, we're going to push the agendas
forward so that we can always make sure opportunities for our union members and the ability for you
to continue to bring in new members, grow, and protect those good labor jobs so | appreciate it and
we're fighting every single day.”

“Axne stated a few things they are working on: the FAIR Act, to ensure that workers are able to exer-
cise all of their rights in the workplace; the Equal Pay Act; and | joined on with my colleagues in the
House and signed on to the Rehabilitation of Multi-Employer Pension Act, as | want to make sure you
all can retire with dignity because you deserve it.”

“We are also making sure that we address our working needs and our skills program so we can con-
tinue to grow union jobs. We want to make sure that we increase those opportunities for young peo-
ple and anybody that wants to go back and re-skill themselves. Too many young people that don't
understand there's so many benefits to joining a union and working in labor, so we're trying to make
sure that people understand these are great paying jobs with great benefits.”

“l also signed on to legislation that expands career education for students of all ages. The School to
Career Pathways act which establishes competitive funding program for K-12 schools to work with
local businesses and create comprehensive locally tailored career programs, and then be able to
work with those job partners to develop internship, apprenticeship programs and get those real
world opportunities. We are also doing what's called START the Short Term Accelerated Reskilling
Tracks Career Pathways Acts, which funds community college partnerships with local industries and
allows students to receive federal Pell grants for short term certification programs. We are also mak-
ing college more accessible and affordable for folks as well education through stackable credit pro-
grams for high school students to stack those certification programs. We'll be working with unions on
these things and will be working with 2 year and 4 year colleges to be able to stack programs where
they can lower the cost of post-secondary education that they're trying to achieve through a certifi-
cate or an associate's degree at a community college and get those credits later on down the road.
That will help lower the cost of overall education. We're working on a lot of things to bring opportunity
to every single young person across this country and anybody that wants to re skill themselves for a
new job for a new career.”

“We have got a lot to work on to make that happen and we've got to clean up Congress. We all know
that one of the reasons that | was sent there was to make sure that we had a Congress that was held
accountable to the people, that was ethical and that actually did things in the best interest of this
country. Every single day we're working towards that, starting with passing House Resolution 1, our
ethics and campaign reform package to take money, dark money out of politics, restore ethics back
to Congress and make sure that every voter has a voice by setting up voter integrity programs, solve
the gerrymandering problem around this country. We want to make sure that every vote is counted
and that every single voice is heard, and we are dedicated to making that happen.”
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“Axne wanted to thank everyone for the work that was done to help me and to help others make this
happen out in Washington. | could not have won this race if it weren’t for our great union help. It
would not have been a possibility as this race was not on the radar or supported by the DCCC. They
didn't think I could flip the seat from David Young but we were able to do that because of all of you
and your support and trust that you put in me to go out there and win this race. I'm so grateful for the
trust that you've placed in me to deliver your message and be your voice to Washington to protect
our workers, to protect our labor force, and to make sure that we provide every opportunity that un-
ions work to provide on a daily basis, not just for the union membership but to ensure that every per-
son in this country has opportunity to good benefits, to good pay and good retirement.”

“I appreciate that | will hear your voice is with me every single step of the way. | thank you for your
continued support. This is going to be one of the toughest elections again. In 2020 I'm a top 20 GOP
target and they are already sending out mailers against me and putting up social media. We're going
to be knocking on doors to keep me, Abby, Rita and hopefully JD, so we can have every corner of lo-
wa covered by great people who will work with labor and understand how important it is | thank you
so much for everything you do I'm very grateful. “

Sagar thanked Representative Axne for her hard work on behalf of all the workers in the 3rd congres-
sional district and across the state for the work you do and the message that you carry. He intro-
duced Sue Dinsdale she has been a longtime ally working with us through the lowa Citizens Action
Network to promote progressive causes.

SUE DINSDALE, IOWA CITIZEN ACTION NETWORK

Dinsdale said, “I'm Sue Dinsdale, I'm not running for president. | am the executive director of lowa
Citizen Action Network, where we just celebrated 40 years of activism here in lowa. It was so great to
hear from Congresswoman Cindy Axne. | personally live in Steve King's district and we are working
hard to boot him out. We so appreciate the support of labor, we wouldn't be where we are today with-
out our friends in labor, our affiliates, our allies, individual members and believe me we'll do whatev-
er we can do to support you.”

“We have a couple of projects we are working hard on this. One of our projects that has we've been
working on since 2008 is the Main Street Alliance of lowa, and effort to talk to small business own-
ers and help to amplify their voice. Many times, politicians talk about main street, farmers, and en-
trepreneurs but they do not listen to them. That is what we've been working really hard on the last 11
years is giving them a voice and amplifying that voice.”

“We're also excited to work on the Tax March lowa. We are the first chapter of Tax March state. If you
remember tax March started right after the current president was elected and it was it began as a
March to get him to release his tax returns and it has morphed into is a movement. We want him to
release his taxes but now it has to do with this awful Trump tax law we are all living under. We have
the Trump Chicken at our table if you want to come out and get your picture taken with it. We have
been doing activities around the state and are just really excited to be a part of that. We have free t-
shirts so come out and get one.”

“I'm just going to end by saying that we’re out there every day fighting for the interests of our affili-
ates, our allies, or friends. We really want to work on issues that unite individuals, cultures, commu-
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and organizations around a common progressive vision where there's social, economic, and racial
justice for all. We exist to further the interests of our members, our allies, and affiliates. | have affilia-
tion forms if you're not already an affiliate and | thank you for the opportunity to speak.

Sagar introduced the next speaker saying, “It's kind of unique to have employers come to us and say,
‘You know, we really like our workers to be union.” Our next speaker is from Excel Graphics, Mr. Ste-
ve Jones.

XL GRAPHICS—STEVE JONES

Jones greeted the delegates. “l worked for another union printing company for 30 years. The corpo-
rate owner of Donnelly changed it so much that it was not possible to continue. Luckily, | ran into a
good group of guys at Christian Printers who saw an opportunity to service the union business. | left
Garner and went to Christian and we formed Excel Graphics. Everything has been excellent ever
since. These guys chose to unionize their company and what we're going to do is direct political mail,
all kinds of printed mail for candidates, and some of the large mail shops for the lowa Democratic
Party.”

“When we unionized, we were had the help of a few good people Ben Murry, Steve Abbott, and Bon-
nie Winther. Steve, one of my partners at Christian brothers, told me that Bonnie raved that we were
paying such good wages and the union contract was the simplest contract she's ever done. It makes
me proud to be able to say that. We are growing very quickly and we're going to do 3 times the busi-
ness next year that we did in the past. Since joining Christian, we have bought a large non-union
printer called Edwards. You probably not aware of them but it is a large shop. We're going to be com-
bining the two companies and the deal is going to be finalized at the end of this month and our inten-
tion is to move into their building and we will be unionizing their entire workforce as well so we have
the capacity we need to service the huge amount of political print mail the goes on.”

“lowa is a great state to be a union printer in. Our basic services are placards, walk cards, door hang-
ers, all kinds of direct mail, and absentee ballot mailers. It is all done in house and it's all done by
our union employees. We also produce signs and graphics making yard signs, banners, retractable
banner, like you see on the sides of the stage here, wall graphics, floor graphics, and all kinds of
things that any campaign or any business what would want and it is all done in house by our union
employees. We appreciate your support; we ask for your support going forward. We want to be the
major union printer in Des Moines. Thank you very much.”

Sagar introduced Emily Holley with lowa Voices.
EMILY HOLLEY, IOWA VOICES

Holly thanked the delegates and indicated she was the Executive Director of lowa Forward. We are
running a campaign called, lowa Voices. She asked how many people in this room have a preexisting
condition? How many people in this room know someone that they care about with a preexisting con-
dition? Okay for those of you that did not raise your hands you can now because you know me! “I|
have several pre-existing conditions as | see here for you. | have severe chronic pain from head to
toe. | have had pain since | was 10 years old, it'll be 25 years this winter. My story is hard for me to
tell it is not something | like to share but | need to tell it because it's important. | am one of 1.3 mil-
lion lowans, with a preexisting condition and I live with a disability. | know some of you here do you



198

million lowans, with a preexisting condition and I live with a disability. | know some of you here do
you as well and my mission is to make sure that our elected officials, especially Chuck Grassley and
Joni Ernst are fighting for us. | don't know if you guys know this, but Joni Ernst voted 4 times to repeal
preexisting condition protections for all of us and that is unacceptable. She says she has a plan to
replace it, but she has not offered anything in its place.”

“One of the things we're doing is we are taking stories like mine and yours. We’re amplifying and
we're saying, ‘Hey senator and please fight for us, please remember that you serve lowans, and not
the insurance companies and not the pharmaceutical companies and we need to you to fight for reg-
ular everyday lowans like myself, like you all.” We have a table outside, and we would love to have
your support, we would love to hear your voice. We would love to help share your story, because
that's really what went a affects change, right? All of us standing up and sharing our stories and with
our voices together.”

“It is worth fighting for and we're excited to be partnering with Progress lowa, lowa Citizen Action Net-
work, among others, to really help my people stories and people's voices. As an added benefit, we
have chocolate at our table. So, if you need a little pick me up, please stop by and say hi. We're nice
folks and would really love to share what we're doing, and we love to hear from you. Thank you so
much for everything that you do. “

Sagar indicated that one of our speakers cancelled but fortunately it's my great pleasure to introduce
a man who's spoken many times before this body and a good friend of labor, MacDonald Smith

MAC SMITH, SMITH & MACELWAIN

MacDonald Smith opened with, “Good morning. | am old. | am white. | am a man. But I'll be damned
if anyone is going to come up here and say | look like a Republican.”

“Smith said he came here with a little different view than Charlie had this morning, when he was able
to give us an optimistic report. You should look at the legal report your convention booklet. | think
you will understand why. We have titled the report, at least in regard to the private sector, "Bleak Re-
visited." Because that is the state of labor law in the United States regarding working people in un-
ions. But you know | got to thinking about that title. And | wonder if | did not make a mistake and
hate to think that | make a mistake. It struck me that are we to the point where, paraphrasing Janis
Joplin's song, in regard to labor law in the private sector, we have freedom and freedom being de-
fined as she does, as nothing left to lose. And so, | started thinking about that. That concept and
whether in fact, we're so bad off that that liberates us. The fact that it is probably not a good idea for
a lawyer to be giving you that kind of advice. If you intend to continue to be active in labor unions.”

“When | look at the report, which you can read, there are some things in the report which we need to
talk about. Specifically, write this down, | want you to look at pages 47 and 48 of the report. We
know we have a labor board, consisting of most Trump appointees. When you read the report, you
will see that they go out of their way to do everything they can do to find on behalf of an employer in
every case before them. Except the one case where they had to rule in such a manner that they
could keep their jobs. We now have, in the labor board, not just judges who are Trump appointees,
but the chief prosecutor and the general counsel are Trump appointees. We're getting tag teamed.”
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“What is significant about that is that this particular general counsel, right off the bat, at the begin-
ning of this year, wrote what they call general counsel memos to all the regions and the regional di-
rectors. They're the folks that are the first line for taking care of our labor practices and processing.
The net effect of all these General Counsel memorandum was a guideline for regional directors to
expand the meaning or concept of what a breach of the unions duty of fair representation is. So, it's
not bad enough that they are restricting employees concerted activities in your protection, but they
are now going after the unions again. By trying to make more actions by labor unions potentially vio-
lations of the NLRA.”

“There are four areas, that the General Counsel's memos deal with that | want to review with you for
just a few minutes. | have been practicing law in labor for 40 some years and | occasionally have run
across a local union who has misplaced a grievance. Maybe the steward was supposed to get it pro-
cessed and stuck it in his locker at work or forget to do it. It used to be that if the union made an
honest mistake, didn't intentionally ditch the grievance someplace. The union did not violate its duty.
But now our new general counsel tells us that he wants regional directors to file and process com-
plaints against unions who misplaced, lose, or whatever a grievance unless they have set up an es-
tablished procedure within our local union which will not result in a grievance ever being lost. And if
they haven't done that, they are violating the law. Unless an act of god made that system that you
have a breakdown. So, the first thing we want to talk about and think about is you need to sit down
your local unions. And think through your grievance handling system and make sure that it’s as fail-
safe as it can be.”

“The second area the general counsel's memos covers are communications with grievant. Local un-
ions, their officers and grievants tend to get busy. Or you have limited resources and you do not have
enough people to take care of all the work that has to be done and dealing with employers. So, the
griever will call and want to know something about his or her grievance and you will not get back to
them, or you'll miss the call or forget to call back. Again, you are not doing that because you're trying
to screw anybody, you're doing that because you're busy doing other things. Because it is a mistake,
on your part, an honest mistake normally, but our new General Counsel is telling us that the union
has an obligation to communicate every decision that's made in regard to a grievance to the agree-
ment. And that would cover even agreements that involve more than one person. “

“Number 3. The General Counsel is now saying, if an employee you represent makes a request for a
document or for information from the union - and there's no limitation on what kind of information
can be - the unions got an obligation to provide it. Unless there is some reason for not providing it
that is in the boards view, legitimate. And if you do not do that and somebody complains about it, the
General Counsel says that's a violation your duty of fair representation.”

“The last area that the memos cover has to do with dues checkoff. That memo essentially says that if
a member asks you when their window is so they can revoke their authorization, you are obligated to
tell them. And if they ask you outside the window period, you are obligated to tell them that their rep-
lication will be honored. When the window period comes up. Now, again there is an escape clause for
love there's some reason why reasonable. You know, basis for you not doing that then you are proba-
bly off the hook with otherwise this general counsel says you commit a breach of your duty of fair
representation. Now, the remedy from your standpoint | think as local unions is this. Do what he
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wants you to do that's number one but if you can't, | think it's really important that if you don't already
that you start documenting all your contacts with grievance, all your contacts with members when
they make requests, all your contacts when people want to know about getting out of there authori-
zation. And when | say document | mean this: you need a record of who contacted you, when, what
did they want, what did you do in response, when did you do it, you do in response when did you do
it? If you've got that kind of evidence and that kind of a record, if a charge comes your way because
of a failure to communicate, or a loss of losing a grievance, or failing to tell somebody how you're go-
ing to revoke their dues check-off. You're going to have a track record that way. But the thing about
that documentation you got to be consistent. It has got to be readily available to you. So, you can't
write it on the back of the toilet paper roll. You need a system. For keeping that documentation. Now,
just because the general counsel says he's going to start telling or he's telling his regions that start
filing complaints if there are charges involving those four matters that arise, that doesn't mean that
you violated the law. But what it does mean is this it means that this administration is not satisfied
with the board that's stacked against you and all working people. But they are looking to get mean
and to have their prosecutorial arm in the private sector go after you more frequently. As unions as
such. Now we know that okay it really is back to them what we got to lose thing. How can you get any
worse? Well we all know that there's other ways there's ingenious people around that can make it
worse.”

“I want to end with what my thought process and this discussion brought me to, | was thinking about
the front of your program: America's Future is the Labor Movement's Future. Future has a couple
meanings. There's ambiguity in everything, particularly for lawyers. You know it can mean, some time
out there where things happen just because they happen, and we never foresaw it. But future also
means, how do | improve things? How do | make my life better? How do | make my members and
their families live better? | think is critical for us to keep in mind what we heard yesterday, as we
move on today and have more discussions about critical issues. The future isn't dealing with a bunch
of uncontrollable events that just happen, but the future is the culmination of the effects of discrete
individual actions in the present. | should | do not like to use this word. Charlie used it. Hope. There's
hope that in fact. The labor movement can protect the rights of its members and improve them. And
it can do the same thing for all working Americans. And they can do it by individual acts of sacrifice,
courage, kindness, and civic responsibility. Let’s all see if we can do it. Thank you.”

Wishman thanked MacDonald Smith and introduced the next speakers, Mazahir Salih and Rafael
Moratoya with the Center for Worker Justice of Eastern lowa.

MAZAHIR SALIH, RAFAEL MORATOYA, CENTER FOR WORKER JUSTICE OF EASTERN IOWA

“Salih greeted the delegates and stated she was originally from Sudan. | came to this country about
20 years ago. I'm proud to be a union member, Teamsters Local 238. | just became a union member
at the beginning of this year, early last year and you know I'm excited because | all the work that they
have done in the United States.”

“She stated the center is founded in 2012 and our mission is to empower the low wage workers to
organize around issues in the community and fight solve them. But we didn’t and don’t do it by our-
selves. Unions have always helped us, as well as the Labor Center and allies of the community, a lot
of you have helped us to achieve all the goals.”
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“At CWJ, we recover thousands of dollars in unpaid wages. The latest incident of wage theft that we
recovered was on Monday. At a Mexican restaurant in the North Liberty, we got 3 people $900,
$1,900, and $120 in lost wages. Usually, people walk into our center and tell us what happened to
them. We collect all the necessary information. We work in stages, first a phone call and sometimes
you get hung up on. Then we will send a delegation, with a union member in that delegation and
sometimes elected officials from city or county. We protest if needed, and all unions in lowa help us
protest like we did at the Outback restaurants across the state.”

“We also raised the minimum wage in Johnson County to $10.10 an hour. But, bad legislation from
Des Moines, destroyed the law so the county can't raise the minimum wage. But we said no, and put
a program together and started reaching out to all the businesses in our area in Johnson County, and
so far we have over 170 businesses who signed to keep paying $10.10 for their current and future
employees.”

“We passed one of the first Community IDs in the Midwest. Community ID is for people who cannot
obtain a driver’s license for many reasons, such as a lost birth certificate, elderly people who don't
drive anymore, people who lost their documentation in a natural disaster, homeless people, undocu-
mented people, all those people cannot obtain a driver’s license or ID. This idea came because peo-
ple were being stopped, and taken to jail because they had no ID. Once they were fingerprinted, the
prints went to ICE and families were being separated. We decided to deescalate the problem and
worked to get a community ID which helped to de-escalate the problem and improve the relationship
between minorities and law enforcement.”

“We also work to improve affordable housing in lowa City. She related a story about a developer from
Minnesota came and bought an apartment complex and said, ‘everybody has to move so they can
build a new complex for student housing.’ The residents came to the Center for Worker Justice and
asked for assistance. We tried our best to keep people there, but is legally, you can do this. But we
won some more time for them, a 30-day notice. We also got $250 per person to cover the moving
costs and the developer had to refund their deposits fully and an additional $500 from the develop-
er.”

“Another developer, from Des Moines and they bought a mobile home park in lowa City called Forest
View to build a beautiful hotel there. They asked people to move their mobile homes, and they gave
them notice for 30 days. People had been there for up to 30 years, can you imagine moving a mobile
home? We came together, we organized, and we created a tenant association. The tenant associa-
tion started working together and we talked with the City because in this case they had to change the
zoning from a residential to commercial. Our City Council had a lot to do with this.”

“We came together and worked month after month, and we come up with a good plan where the de-
veloper will build houses on the East side for older residents and they will build the hotel on the other
side. This is a win-win situation, the residents don't only get the home, they get better houses than
what they had. This really was a win-win for everyone, and we encourage all developers to help keep
affordable housing in their city.”

“We do a lot at the Center for Worker Justice. We care about people’s rights, discrimination in the
workplace, and wage theft. We can't do what the unions do but we have the capacity to do a lot of
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things and we help these people. We are different from the union, we help people who do not have a
union, we work together to defend workers regardless if they are union members or not. Union mem-
bers help us. Because in my country, my experience was we didn't have many rights, and if you
talked to your boss you could be fired; if you talked to the principal at your kids' school, they can dis-
miss your child from the school; and there were many things where you could not speak up to peo-
ple's authority. | arrived at the Center for Worker Justice; | learned a lot. | even ran for City Council
and | became the first Sudanese American to be elected to lowa City Council in 2017. I'm going to
tell you again: I'm proud to be a union member.”

Moratoya greeted the delegates and thanked the lowa AFL-CIO for the invitation to speak. “l am the
Executive Director of the Center for Worker Justice of Eastern lowa and a member of the local 238
Teamsters Union. I'm originally from EI Salvador, and like Mazahir, we are immigrants. | always say
we are the new face of immigrants in lowa and we are proud of that. | am proud to have workers,
and organizers, we are in the same boat.”

“We have so many issues that affect our community, immigrants have the same issues that all of us
have in this room. We are all in the same boat, no matter the color, no matter if they are in the union.
But | think we have been lucky to have friends and allies, many are in this room. “

“I want to talk a bit about immigration. A week or two ago we had immigration raids in Mississippi
where ICE separated 700 parents from their kids on the first day of school. And for so many people,
they say "they are here without documents," but the reality is that there is no way that you can come
to this country, take a number, and immigrate like people did more than one hundred years ago.
Look at these meat plants in Mississippi. Those workers, those immigrants, had the courage to re-
port abuses and filed sexual harassment cases and they won millions of dollars. It appears that the
employer retaliated with the government. This retaliation is not unique in Mississippi, I've seen the
same in Minnesota. We are the same. We are workers. We are immigrants, and unions come to our
places to educate and organize them, and we became stronger. CWJ work a lot in immigration, we
have a network of allies who support immigrant families who have someone taken by ICE. They came
to Des Moines to get fingerprints, take immigrants to Chicago to get passports, even go to Omaha to
pay bonds.”

“One of the things that | talk with candidates is | hope you can push the Congress to punish compa-
nies who do wage theft, because they hurt us, they hurt lowa. | believe lowa has about $400 million
dollars a year in lost wages.”

“We worked in partnership to create an apprenticeship program with painters, carpenters, building
trades and electricians.”

“The last effort is a social enterprise café that we hope a member will run under the umbrella of CWJ.
| have to say that under this administration, funding has been hard to get. The Labor Department
has a council a lot of OSHA grants in our network, but not with CWJ. Because worker centers are or-
ganizing and representing workers for wage theft, they say "You are unions." | say, I'm sorry, we are
not unions. But in Chicago, and LA, and Minnesota, those worker centers have recovered millions in
wage theft.”

“On your tables, we have some flyers and are asking for your support brothers and sisters. We don't
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ask for much, but we need to grow. We are the only worker center in lowa, and we want to help in
Ottumwa, Marshalltown, and the Quad Cities to support workers. We live in the heart of farming and
meat plant communities; our state is made of close-knit communities that take care of each other.
Immigrant families have brought new energy and economic growth to communities across our state,
and immigrant workers are working side by side with laborers in faith organizations to raise the mini-
mum wage for all workers, confront workplace abuses, and improve the quality of life for all the resi-
dents of our community. We refuse to be weakened by those who seek to divide us, we as lowans
rise together and we never give up. | believe immigrants and unions are making a better lowa for all!
Thank you, brothers and sisters.”

Wishman thanked Salih and Moratoya for their hard work taking care of workers in need. He went on
to introduce our new Labor Commissioner. Rod Roberts had been a state Representative, before he
ran for governor in 2010 was known as 1 of the more moderate Republican candidates for governor
after that he became the Direct of Inspections and it appeals and but at this point in this last legisla-
tive session Rob Roberts was confirmed as being in the labor commissioner for the state of lowa so
with that please welcome the top cop for worker rights in lowa, Rod Roberts.

ROD ROBERTS, Labor Commissioner, State of lowa

Roberts thanked the officers and delegates for the invitation to address the convention. “I am an lo-
wan by birth and by choice. | was born in Waverly and grew up in the small central lowa community of
Zearing. My dad was a high school government history teacher and mom gave private piano lessons
in our home and worked at the local bank. | married a lady from north central lowa who grew up on a
farm in Wright County and we currently reside in Carroll. | have a roof over my head over in Urban-
dale during the work week and that's where | stayed Monday through Thursday nights.”

“I appreciate the opportunity to come and speak. | know the Representative Bruce Hunter is in at-
tendance this morning and it is nice to see him. | appreciate the work that is done by our legislators
and | know that he advocates on your behalf very diligently. | would hope that you would view my role
as labor commissioner as allowing you an opportunity to have someone who can communicate on
your behalf as well in the executive branch of government. | mean that sincerely and consider myself
to be approachable and certainly someone you can have a conversation with. | have a sense of im-
portance to communicate and have a dialogue with people.”

“I thought it might be helpful to give a brief overview of the Division of Labor. We moved to a building
located at 150 Des Moines Street here in Des Moines at the west end of the East Village. The lowa
Division of Labor and the Workers Compensation Division are both located in that building.”

“lowa's had some semblance of a Division of Labor for a long time, in different and we were referred
to as the Bureau of Labor. In about 1908-1909, there were 5 staff. Fast forward to what the organi-
zation looks like today and there are approximately 100 staff within the Division of Labor and you
have the Commissioner, who leads, the agency; an administrator over our OSHA consultation educa-
tion and labor statistics and state inspection programs; and an administrator who is over OSHA en-
forcement The Commissioner and these two administrators run the agency and everyone else in-
volved in the work of the division are really devoted to the program areas placed under the division
itself. “
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“One of the interesting things | discovered is that I'm also the State Athletic Commissioner, with re-
sponsibility for boxing, WWE, and Mixed-Martial-Arts, an interesting program area. With the popularity
of Mixed-Martial-Arts, | think we need a bit more formality to how we are engaged in those activities.”

“The actual program areas that our staff are involved in, include conveyance inspection activities
such as elevators, escalators and yes, amusement rides; inspection work in boilers and steam ves-
sels; and we're concerned about the public's health and safety, generally. The Division of Labor is
about the health and safety of workers. | take that very seriously and I'm proud to say the people I've
met within the division, our staff, they take that very seriously too. They work very diligently to ensure
that people have safe places to work, whatever the activity might be.”

“lowa is a state plan state, so that we have developed a program that has minimum requirements
established by the Federal Government, but lowa opted very early, as one of 22 states that devel-
oped its own state plan and we have state employees who do the work under the OSHA act. Unlike
other states, particularly in the Kansas City region, we're the only state plan state among the four
states of Missouri, Kansas, Nebraska, and lowa with a state plan. | think we have a particularly good
mature program and our folks do a very good job. As | began my work as commission, | knew there
would be an enforcement side, but | didn't know there would be a consultation/education side to
OSHA. Typically, the federal government doesn't provide an opportunity to engage in education when
you're looking at regulation, but if you stop and think about why they would do that with OSHA, it
makes a great deal of sense. We want to be proactive in trying to determine how do we provide the
safest workplaces possible before someone is hurt or Killed. The partnerships and alliances we have
both with labor as well as the business community are extremely important to us and the work that
we do proactively in creating safe places as safe as we possibly can. “

“Enforcement has an important role and I've given a green light to our administrators and program
managers, that we will fill all our FTE positions. I'm happy to say that under enforcement they are full
today. | also told them that they don't need to seek permission from the Commissioner when there is
a position that opens because of a resignation or retirement. They are immediately to being the pro-
cess of filling the position, so no longer to do they have to wait to fill a position. | think it's extremely
important if we have those FTEs and that we fill them as the staff are doing the important work of
OSHA. If it's ever a concern about money, then it's my job to go to Representative Hunter, to the Gov-
ernor's staff or whomever to and say, ‘We need funding.” Their job is to concentrate on the work as-
signed to them and they need full staff to get that done.”

“There are two important programs that we are involved in every year, one is the Governor's safety
conference held in the fall, it will take place out here at Prairie Meadows and we are privileged to
partner with South Central lowa Federation of the AFLCIO to participate in the Worker's Memorial Day
program. It's especially important to our staff and very meaningful. | have to say that one of the first
impressions made on me within my first week there were two deaths in two separate workplaces and
| won't forget the impression that made on me, receiving those reports from our staff. And the affect
that those incidents have on those staff who have to investigate, and so when | read the names of
the workers who are memorialized on this program and unfortunately next year if you will, we'll hold
another memorial because there will be additional lowans who are remembered but it's a stark re-
minder that as hard as we all work, things happen. Unfortunately, people who left home to go to work
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sometimes, some of those folks don't come home. And it is very unfortunate and does influence all
of us. Thank you to President Cooper and his staff for partnering with our staff.”

“I'l quickly begin to wrap this up, | think many of you are familiar with the workers memorial monu-
ment, located on Grand Avenue, on the corner between the lowa Workforce Development Building
and the Wallace State Office Building, and it's a significant monument the next slide will show a pic-
ture of. How many of you knew there was a model of the monument that was also created? | think
we're going to move this down to our building where we have a lot of traffic in and out of our building,
and | would like to place this in our front lobby area so the public can see it as a reminder and our
challenge is, because of the way the display was created, it's a very large display. | think it'd be a very
appropriate thing for us to do, and along with a designation of who is in the building with new sign-
age that we put this model that was used to create the monument inside the lobby so the public can
see it.”

Commissioner Roberts ended with the picture of the Workers Memorial monument on the corner of
East 9t and Grand Avenue. “I simply want to say thank you again for allowing me to speak, I'm going
to stick around today, I'm very approachable and | hope that you're comfortable in coming up and
introducing yourselves, speaking to me, and again | have a very open door policy, your leaders know
that, Representative Hunter knows that, and | appreciate the support legislators have provided when
the State Senate confirmed me it was a unanimous vote and again thank you have a great conven-
tion.

Wishman thanked Commissioner Roberts for his remarks and noted that the Division had moved
down to the new location for the division of labor. He introduced Jake from a union company - AT&T.

AT&T

“Jake said that AT&T is a union company, with over 40,000 of our frontline people working on power
lines to people in retail stores are CWA members. Remember every time you go to a retail store, cor-
porate store, you guys are directly supporting fellow brothers and sisters, union members.”

“There are a lot of perks for union members at AT&T. You'll never have to pay an activation fee, if you
come on over, check out the network you want to switch, you'll never have to pay any of those hidden
costs, 15% service discount comes right off the top of the bill. You also get 20% accessory discount
as well. I'll go ahead and turn it over to.”

“I'm Danny Geezer, | just wanted everyone to know, I'm a union member at AT&T which is a great
thing. I'm also a 13-year combat vet with Company 133 out of Dubuque, lowa. | want to speak
about AT&T’s great veteran benefits, not only service discounts and so, thank you. “

Wishman indicated the convention would stand at ease for several minutes to set up for the Labor
History Society presentation.

Wishman introduced Lance Coles, lowa Federation of Labor’'s Communications Director.
LANCE COLES- COMMUNICATIONS DIRECTOR

Coles greeted the convention and began with a little over 100 years ago Eugene Debs was arrested
in prison. He was in jail. Violating a law that took away his first amendment rights. His right to free
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speech. “He spoke out against the United States and the United States involvement in World War I.
Unfortunately, the US Supreme Court would not get involved until his conviction and there are sever-
al important issues from the Supreme Court case that are the founding documents of modern free
speech jurisprudence. In the words of journalists and first amendment scholars, the Louis Brandeis
dissent was so convincing it changed the attitude of the country and the courts, this is 100 years
ago. A little side note to this, while Debs was imprisoned for this terrible offense he ran for President
of the United States and received over 1,000,000 votes while in prison. He probably didn't set out to
get arrested for expressing his right to free speech, but he was one of many who stood their ground
and help protect and preserve this precious right. It's something we probably take for granted. Can
you imagine not being able to criticize Trump or our government in any way? That is exactly what was
happened to him 100 years ago. Many writers and publishers since the 1700’s criticized govern-
ment elected officials and many laws were passed at that time to suppress criticism. It wasn't until
1919, when the Supreme Court finally turned their attention to the rights associated with free
speech and Debs was one of those cases. “

“The civil rights movement of the sixties brought about the case of New York Times Company versus
Sullivan about criticism of public officials before the Supreme Court when we could criticize a public
official. Closer to home, Tinker verses Des Moines Independent Schools where a group of students in
Des Moines wanted to wear black armbands at school protesting the war in Vietham. One of the stu-
dents, a past president of the lowa Postal workers union, past President the Dubuque Federation
Labor, and board member of the IFL was Bruce Clark. We have some important free speech litigation
that close to home.”

“Most recently the tradespeople have the matter of ‘Scabby’ the rat balloon. Which could soon be
before the Supreme Court on whether that's considered free speech. We have really had free speech
for over 100 years, and it has constantly been under attack and maybe more so now, than in years
past. As evident with these few examples, free speech and free press has not been an easy to main-
tain. The words, ‘Congress shall make no law respecting an establishment of religion or probation
free exercise thereof or abridging the freedom of speech or of the press or the right of people to
peacefully assemble and to petition the government for redress of grievances,’ I'm no scholar or any-
thing, but the language is pretty clear and understandable even though there's been a lot of litigation
over exactly what that means.”

“I believe it was no accident that it is the first in the Bill of Rights. A right that many of us have taken
for granted. | want to thank those people in the past for their bravery in protecting this right. | am a
journalist. I've been incredibly grateful to have that right and sometimes push it to the extremes. We,
union editors, continue to lead this fight to protect the right inscribed in the first amendment. We
have an obligation to inform, educate, and | believe agitate when necessary. These rights are under
constant attack and even more so today. The courts are being stacked against us, and our ability to
continue to exercise these rights could be taken away easily. The labor movement has lost its voice
in the mainstream media, so it's up to us to keep that voice loud and clear. Journalist are not the en-
emy of the people; union journalists are the voice of the working people.”

“What does all this have to do with what | do? | am your communications director and | thank you all
for letting me have this dream job, | appreciate it very much. We need to communicate and it's my
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job to do that for you, but | can't do that unless you keep me informed about what is going on and
what you heed communicated. Ken can mention a couple times that the AFL-CIO monitors social me-
dia pages and we are in the in the top 5 nationwide on Facebook for union sites. We had a highly
successful year last year with our Facebook advertising with over 13 million views. We will probably
do this again as it was very inexpensive, very effective and we can reach the demographics we want
to. We think it's a very efficient tool that we want to continue to use. So, the guys maybe fundraising
for that soon so keep your checkbook handy.”

“There is a flyer in your packet describing the different ways we communicate. In the world | grew up
in, there 3 TV stations and you got your news maybe hours but usually days after it happened. Now
you get it on an alert on your phone as soon as you pick up the phone. We're trying to stay up with all
the new social media that's out there and all the ways to communicate. One of our biggest challeng-
es is how to communicate with our younger, newer members. It's a challenge I'm willing to accept
but | need the help of you and your to send me your flyers, emails, videos or whatever you've got go-
ing on in your local, so can share that with the mainstream media, who does not cover a lot of our
events.”

“Obviously, the media was here yesterday not so much for us, but because of a people speaking
here. No, the mainstream media does not really have a lot of attention for us, when | was younger
there used to actually be a labor editor with the Des Moines register and Tribune. Now you're lucky to
find anybody even has the title so it's hard to get them to pay much attention to us.”

“It's been a busy month for me as far as conventions with the Postal Press association out here 3
weeks ago, the Midwest Labor Press convention in Dubuque for a week, got home to mow the yard
and my wife and daughter asked, ‘who are you.” The Labor Press has been around for a long time
and it's a great organization is made up of 7 states. This year, as part of that convention, the IFL won
4 awards for our podcast, photos, and an article written by Rick Moyle. We got recognized for what
we do, and | have faith in the resolution that we will vote on tomorrow. | support this organization to
help to keep the free press in the labor movement. It is not just for editors or leaders; it is for any-
body with any part of communications.”

“The Sergeants-at-Arms passed out a survey. It would help me out if | knew what you're doing. Please
be honest about what tools you use or read. We need to know this so we can get help you do what
you're doing. I'd appreciate if you could fill them out right, today, or tomorrow before noon, so the
Sergeants-at-Arms can pick them up. I'll close with one of my other my favorite quotes, from Mother
Jones, “Sit down to read, prepare yourself for the coming conflicts.” Thank you.”

Sagar thanked Lance Coles for his hard work and asked, “What other awards in Midwest Labor Press
Association give out?” Answering his own question Sagar noted that the inaugural Eugene V. Debs
award for outstanding contributions to journalism went to Lance Coles.

Sagar said Coles pointed out Labor was not getting a lot of coverage in the mainstream media. At the
April meeting, the executive board directed us to raise some funds to help fund ‘lowa Starting Line’
put on a couple of reporters, the Labor beat reporter was here yesterday for $20,000. The other, for
tracking the federal elected officials focusing specifically on all the wonderful things that are US sen-
ator Ernst is for $30,000. So, we need to raise $50,000. We've done that and are waiting for some
of the other money come in as we are contributing $10,000 approximately a month to ‘lowa Starting
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the other money come in as we are contributing $10,000 approximately a month to ‘lowa Starting
Line’ as the money comes in to keep the labor reporter will be on through the caucuses and the fed-
eral reporter will be on through November of next year. Thanks to your generosity we're able to help
put the message out.”

BOB BROWN - JOHN L. LEWIS MUSEUM

Brown thanked the many in this room and many others that came before us who made the museum
possible. “The past year has been a good year. We've had some great editions on of the museum
with new lighting put in place by IBEW Local 347 installing new LED lighting The Roofers helped
guide us through that process of getting a good contractor and his members did an excellent job. Af-
ter Labor Day We are going to get the outside painted thanks to IUPAT for the first time in 30 years.”

“We have our Labor Day fest the Saturday before the Labor Day. You're all welcome to come down. It
Kicks off in the morning, have their breakfast. we have the parade maybe 2 blocks long so you're not
going down there all day, a noon meal that’s all homemade, a hot dog and pop stand that's all given

out free to the kids and a little tractor pull that Laborers 177 usually sponsors, where all the kids get
a trophy for participating. We usually have a drawing for bikes for the kids and a cake walk.”

“We received a grant from Prairie Meadows to purchase some new display cases. That allowed us to
get new artifacts out on the floor that we couldn't display because we didn’'t have room. Folks donate
from all over the country not just lowa. We have a lot of family history from miners who worked in
that area. People come and visit and then go through the history of their family and they trust us to
keep those artifacts safe. We’'ve got some teaching to do.”

“The John L. Lewis Museum is a great place to come visit. We're open from May to the end of Sep-
tember, the doors are open 9am-3pm, Monday through Saturday. | work at about every Saturday. It's
$2 to get in the door. Kids under 11 are free. Membership $5 a year. We do a newsletter once a
year. We appreciate you all for all you do. Thanks for having us back again this year and hopefully
we'll see you down in Lucas.”

JOHN BARTLETT - | WORK & PLAY

Bartlett thanked the delegates for the opportunity to speak in said he was your local union retail and
specialty printer. Organized with the CWA, from Waterloo lowa. “I'm proud to say that I'm 100 percent
membership and 100 percent participation in the political action fund. “

“It's been an interesting year and | want to give a shout out for a couple of important customers; La-
borers 177, thank you for your business, your support and guidance. We're now occupying the old
LIUNA 353 building on Delaware Avenue. We moved there in February and the retail store moved
about a month ago. I'm grateful for the support of Teamsters 238, Jesse, and the gang for the busi-
ness they give me. Operators also are supportive, and | feel it necessary to thank those three.”

“We're focused now on American made work wear, the bestselling union made boots, and tactical
apparel for the retail store. We are printing a little bit of everything from business printing to gar-
ments, focusing on the screen printed T. shirts and embroidered polo shirts and jackets. We've in-
creased our business and signage in the last year. | would encourage you to get in contact with me if
you need anything special, as we offer free design services and free delivery and hope to gain and
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“Please do everything you can to get your members to go and vote Democrats. Let’s go and make a
difference in November. Super excited to say that at the contract renegotiation, my plan is to add an
additional paid holiday for my staff which would be election day. Thanks.”

MICHAEL COOPER, APERICAN INCOME LIFE

Wishman thanked Bartlett and introduced the next speaker saying, “The last time | saw our next ven-
dor was at a pre-strike rally for U. S. W. 105.” Our next vendor from American Income Life Michael
Cooper.

Cooper thanked the officers and delegates. He said he was trying to figure out this morning how long
| been coming as a delegate. “This is my 6th convention as a delegate for OPEIU Local 277. | think
probably 30 years ago that | went to my first convention, | was 6 or 7. My dad was president of GCIU
Local 727 for over 20 years and my mom was with CWA 7102 here in Des Moines. Needless to say,
the labor movement has been an important part of my life. It put food my stomach, sent me to paro-
chial schools and | was one of the lucky ones.”

“I'm proud of American Income Life because we are the only 100%, wall to wall unionized insurance
company in the United States. Everybody from our CEO, to our representatives who visit your mem-
bers are all members of OPEIU Local 277. | am a public relations representative for American In-
come Life for lowa and South Dakota. | get to travel a lot.”

“I'm careful in my travels and | always tell people. “It's the other idiots you have to look out for but
unfortunately accidents happen. | know most of the folks in this room and you guys have coverage
with us. Coverage for all members at no cost for accidental death. Unfortunately, and | probably see
3 or 4 checks every month come across my desk. | hand checks to the union reps for family mem-
bers. It's a crummy part of my job but it's important. you know so and | think it makes a lot easier
when | can tell the family member their son or daughter or your husband met with one of our repre-
sentatives and they purchased life insurance with American Income Life. It makes a conversation 10
times easier. But 9 times out of 10, that's not the case. We had an accidental death last year. The
guy was 34 when he passed away and had 3 kids and not have a dime of life insurance but he had a
$2500 from us at no cost. That won't pay for a funeral.”

“What we try to do we try to help labor. When folks are on strike or with organizing drives. | also sit on
the Executive Board of South Central lowa Federation of Labor. If | have something happen at my
house, you better believe I'm calling somebody from the building trades. When | meet with an execu-
tive board, | tell them I've only driven UAW made vehicles my entire life because that's the way | was
raised. | have American made shoes on. | shop in union whenever | can. We want to do is give your
members the opportunity to shop union. | thank you very much and have a safe weekend.”

Sagar thanked Cooper and introduced the new Midwest Region Director who hasn’t spoken here be-
fore. He is good brother, a good man, who stands up for what we need. He helped us raise funds
from the national AFL-CIO and I'm delighted to call him my friend.

CARLOS CARRILLO - AFL-CIO MIDWEST REGIONAL DIRECTOR

Carrillo thanked everyone for allowing me to talk today. I'm coming here to talk to you about political
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independence. How we're moving forward and how we increase the power of our labor movement,
not only in lowa in the central region but across the country. “

“I've been the Regional Director for the central region for a little over a year and I've with the AFL-CIO
for over 26 years. With the assistance of our field staff on the ground, Ryan Burke, our main goal is
to build power for workers across the central region, in lowa and throughout the country. We want to
help build power for workers through your leadership, with assistance, coordination, and collabora-
tion. People talk about big labor, but the truth is everything we have now, we have built the hard way.
| want you and your members to feel the value of every damn dime you pay us to fight for them and
their rights now. I'm dead serious about that. This is our movement. It belongs to all of us. And our
goal is to lift all of us together. “

“I| stopped by today to talk about a couple things. | want to recognize. | want to energize. And | want
to galvanize.”

“l come to recognize. The lowa AFL-CIO has been a force to be reckoned with. In the state where
there are 8.8 percent union density according to the 2018 labor statistics, in a state that has a con-
servative majority in the state house, a conservative majority in the state Senate and a governor
who’s anti-union anti-worker and anti-American, you managed to fight and win against formidable
odds. You have come together to let your enemies know, it is not the size of the dog in the fight, but
the size of the fight in the dog. You may have been bent, but not broken. You may have been
knocked down, but they couldn't knock you out. You may have been left for dead, but they couldn't
Kill you. You are still here. Big, bad, bold as hell. Kudos to the lowa AFL-CIO you have fought far above
your weight class.”

“You have developed an innovative and successful program the WIN program. We call it the union
member candidate program. A similar program was originated in New Jersey probably about 20
years ago. You came along and the national AFL-CIO said, ‘well maybe we better come along too. This
looks like a good program.’” The idea is to elect union members into office. Why union members?
Well we are the only ones who really understand our issues, union members have gone through it.
We need to train our folks to run for office. Last year we elected over 900 union members to office
across the country. The program is nationwide.”

“When you're looking for someone to step up, when you look at fighting for our issues, there's no-
body better than our members to understand those issues. You heard President Trumka the other
day say. ‘Having a D next to your name is not enough.” When you look at what's happened over the
years, for the most part, Republicans have screwed us for free. But then you look at the other side
and some of the Democrats. We've actually paid them to screw us.”

“This is an important program and | want you all to pay attention to it. I've already started the train-
ing. We want you to start identifying your union members who can run for office. We can start off at
the bottom and build a farm team but eventually we can get them to Congress, the US Senate and

who knows maybe even president.”

“I have come to energize. Brothers and sisters there's still work to be done. Despite the accomplish-
ments that you've made, there still are tremendous challenges ahead of us. In many parts of the
state and | dare say across the nation, the word union remains a bad word. People have been brain-
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“I have come to energize. Brothers and sisters there's still work to be done. Despite the accomplish-
ments that you've made, there still are tremendous challenges ahead of us. In many parts of the
state and | dare say across the nation, the word union remains a bad word. People have been brain-
washed and don't understand the power of people standing together collectively and having a voice.
They don't see the value that having a voice in the workplace and community has. We have not done
enough to educate our own members or our children or the public on what it means to be union. We
must run an aggressive and multi-faceted campaign to educate, focusing on the power of being in
the Union.”

“You can't be afraid to talk about how important unions are. You must be able to talk about unions
with a sense of pride. | come from a union family. My father was a steel worker. And my mother was
a member back too. They talked about union at the kitchen table, so for us it was natural. My mother
worked for Potato Chips, which was non-union at the time. She and her colleagues decided that they
wanted to form a union. The manager called them in and told them, ‘I've been a manager here for 20
years. Nobody has been able to bring the union in here.” He said, ‘And a pair of wetbacks aren't going
to doit.” I stand here proudly to tell you that both my mother and her colleagues took the people on
strike for recognition and won. | say to you, let's talk proudly about unions again. We must let people
know if it wasn't for the union, | wouldn't have healthcare. | wouldn't have a pension. | wouldn't be
able to send my kid to college. Union means something. Union stands for something. | am union and
I'm proud of it. We should share that message across the entire country. But there's still work to be
done. As long as our membership is low, organizing must be the order of the day. We must organize.
Sleep organizing; talk organizing; pray organizing and sing organizing, | don't care if it's in the shower.
We see in a recent survey that most workers would join a union if the employer were neutral, so we
have to think about how to provide neutral spaces for workers to join unions. There's still work to be
done. 2020 is a presidential year and lowa, as it has been previous election cycles lowa will be
ground zero. Once again, a million eyes will be on lowa. We must push the union member candidate
program. Your WIN program. We must elect people that think like us and fight for our issues. That
means that once again, affiliates are going to have to step up. Stand up. Speak up. And recruit volun-
teers and provide release staff for political program. There's still work to be done.”

“I've also come to galvanize. | leave you today with one word. United. We must come together like
never before. We must throw down the egos; throw down the pride; throw down your selfishness;
throw down the strife and division; throw down anger; throw down dislike; and come together. I'm
sure everybody had differences here with their organizations; internal struggles; and I'm sure there
will be more going forward.”

“But the cost is too great not to unite brothers and sisters. We've got to come together. A colleague
of mine, Charles Clark, tells a story and I'm going to steal it from him. It's makes lots of sense. You're
all familiar with the cartoon called Peanuts. In it the character Lucy walks up to Linus, who's watch-
ing television. Lucy said to Linus, ‘l want you to change the channel to what | want to see.’ Linus
turns to her and says, “What makes you think you can walk in here and take over. Lucy looked at him
and holds up her hand and said, ‘Individually they are not nothing. But together when | start curling
them up into a single unit. They form a fist. They become a terrible weapon to whoever is in my way.’
Linus looks uncertain and asks, ‘What channel would you like to see?’ So, he turns to the channel,
then he looked down at his 5 fingers and said, ‘Now, why can't you guys organize like that?’”
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| come tell you that when parts and pieces start coming together, when the Hawkeye Area Labor
Council, the Great River Labor Federation, South Central lowa Federation of Labor and Wester lowa
Federation of Labor come together and work with the lowa AFL-CIO, that's when the fingers are com-
ing together uniting and the right wing conservatives can't handle this when we come together.
That's why we must unite and make them understand that we are proud and we're not going to take
it anymore.

Unity is our strength. We can move mountains when we unite. Cesar Chavez said, ‘The people unit-
ed; shall never be defeated.” We must get unified and organized. When we unite; we organize; when
we come together, we can rise to any occasion. The lowa labor movement has got the unified and
rise to the occasion. Are you ready to rise to the occasion? Great River Area Labor Federation are
you ready to rise to the occasion? Hawkeye are you ready for the occasion. South Central? Western
lowa? Now the entire lowa Federation of Labor are you ready to rise to the occasion? Brothers and
sisters the time is now. The time is now to rise to the occasion. It doesn't matter what the obstacles
are if you rise to the occasion, we can do it. If we organize, we can do it. If we energize, we can do it.
If we mobilize, we can do it. Let's do it together. Let's rise to the occasion today, tomorrow, and forev-
er. Brothers and sisters, this is our world, this is our time this is our nation and it's time we took it
back for workers. Thank you.

Wishman thanked Director Carrillo for the afternoon wakeup call and his tireless efforts for workers.
He introduced Brittany Lange to speak for the Cradling New Life Charity that was begun by the folks
from IBEW local 55.

Brittney Lange
Cradling New Life

Lange stated she was the president of the charity called Cradling New Life which was started and
still supported by the IBEW local 55. Our focus is helping families that spend long periods of time in
the Neonatal Intensive Care Unit for complications during pregnancy. In the past 5 years we've
helped over 150 families with things such as gas, grocery cards, mortgage payments and other
household bills.

Every year we have a golf tournament which is our biggest fundraiser. This year we had our biggest
year to this day raising over $50,000. We couldn't have done it without the help and support of many
local unions as well as the lowa Federation of Labor. Thank you again for your continued support.

Coming up we also have a tug of war fundraiser after the Labor Day parade, which is another oppor-
tunity for the local unions to show their support and competitiveness. If your local is interested in
participating, our entry fee is $250 for a team of 8 players and you can submit as many teams as
you would like. IBEW Local 347 and IBEW Local 55 have already submitted their teams. Local 347
was their champions last year, and we're excited to see who will take the trophy this year. Please
check out our raffle at our booth. The winning ticket for the William ‘The Refrigerator’ Perry shirt will
be picked later today at 3:30 and you must be present to win. Thank you, Charlie, for the donation of
the jersey. Thank you again for the continued support of all the local unions.

Sagar thanked the charity for the great work they do for those in their time of need and introduced
another of our allies, the Asian Latino coalition. They're in a unique position and they draw a lot of
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Sagar called to the stage another of our allies, the Asian Latino coalition. They're in a unique posi-
tion and they draw a lot of attention by bringing presidential candidates for diverse community here
in Des Moines. it's my pleasure to introduce Prakash Kopparapu.

Prakash Kopparapu, ASIAN/LATINO COALITION

Prakash stated he is the Chair of the Asian/Latino Coalition, indicating the coalition was started in
December of 2015, when Asian, Latino and a few Democrat activists came together to get a platform
for regular folks to think about running for office and discuss the issues. Not from the stages of
Washington DC, but right here in lowa. In 2016, we started organizing for the election. In 2017 we all
got together and decided we will never give up on our dream to be the greatest generation that this
nation has ever seen.

2017 was our most successful year with some members who wanted to speak, participate, and or-
ganize to run office nearly all of them won their races against incumbents. There is a power in organ-
izing. We started about 100 members in 2017 and today we have crossed 500 members last month.

This success is not possible without union support, we would not have a place to meet. Plumbers,
Machinists and Steelworkers all help us. We participate early, we actively encourage our coalition
members to run for office. Our board member, Mark Rocha is here. Look up the Asian and Latino Co-
alition on your Facebook, give us a like and follow us. We meet the second Monday of every month.
Feel free to come to a board meeting, we have food, we have fun, we talk, we have speakers and we
be inspired.

We have done our endorsement. After all the conversations we have had with the presidential candi-
dates, in the congressional race, and the gubernatorial race. We endorsed all the women candi-
dates. 2018 is a breakthrough year for women candidates. About 300 of our members came and
voted. It was very democratic and we're proud of endorsing Kamala Harris. | encourage everyone to
look at her plans and let's make changes happen, let's organize, thank you.

MICHAEL PFARR, WORKING AMERICA

Sagar thanked Prakash for all the work done to raise the issues and generate interest in politics.
Sagar related a discussion with former governor Vilsack, where Secretary Vilsack asked what we
needed to do to win and | said, we needed to knock more doors. Vilsack then asked if | worked for
Rich Trumka, | said yeah. He asked if was okay to call Trumka and | said ahead. Fast forward and we
are at the Jefferson-Jackson event and I'm talking with Jesse Case and Vilsack comes out of some
reception and points his finger at me and says, ‘this is all your fault.” Of course, everyone else, kind
of vanishes and | asked, ‘what's my fault.” Vilsack says it’'s my fault he in now on the board of direc-
tors of Working American. Which leads us to our next speaker who was here working in lowa, knock-
ing doors in the first congressional district, specifically doors that aren't labor doors because were
knocking them. | think they contributed greatly to our ability to elect a new person to Congress. It's
my pleasure to introduce Michael Pfarr, Working America.

Pfarr thanked the officers, staff, and the entire lowa Federation of Labor for the opportunity to speak
at the 63rd State convention. He stated that he was responsible for the work that Working America
does in lowa as the community affiliate and organizing arm of the AFL-CIO. Working America has a
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national footprint but since 2005 we've been mobilizing in lowa cities and rural communities. We
know that labor can't do this alone and we need to the support of the general public, so Working
America strives to bring in the general public for those who don't have the benefit of a union on the
job into the labor movement.”

“Working America assists affiliates of the AFL in union organizing drives. As we knock on doors and
talk with folks, we sign them up to be members of Working America thereby allowing affiliates to
reach out to them as well. Our membership is your audience and since 2005 we have garnered more
than 30,000 members across lowa in 99 counties. In the 15+ years since we've been in lowa, we
worked in 3 midterm and in presidential elections, paying roles on the ground to help pass the Af-
fordable Care Act and identify voter trends through our front porch focus groups. | believe that our
latest our focus group from this year is part of your information.”

“I want to use my time today to talk about 2 things: a review of our work in 2018 and 2019 in lowa
and secondly about how important 2020 is and how Working America is thinking about approaching
our work in 2020 in lowa. In the past year we've knocked on doors and held conversations with lo-
wans about issues they care about. We’ve grown our membership and supported working family can-
didates, like in the special election in Senate District 30 earlier this year. In 2018, we based our
team out of Cedar Rapids and Dyersville. Our field team knocked on over 29,000 doors and held
over 12,000 face to face conversations with working class lowans.”

“Last year, we used the election as an opportunity to build the lowa labor movement by building
Working America membership. We identified those folks who share our perspective on how to make
change and many of these same voters voluntarily opted in for our digital membership program. This
has helped us build our digital infrastructure in lowa and allow us to engage voters on issues they
care about most. Engagement includes social media, email, and text messaging. We also identified
trends through focus groups or as we call them ‘front porch’ focus groups. These reports combine a
public opinion poll with the texture of a focus group. The survey results released earlier this year.”

“After speaking with over 300 lowans for the 2020 caucus and elections in hundreds of face to face
interviews that happened on lowans’ doorsteps in cities such as Cedar Rapids, Dubuque, Cedar
Falls, and other smaller communities , the top issues were healthcare and their ability to keep and
maintain affordable health care including mental health. Our findings also found an electorate that
either supported Trump or were unsure of how or if Democrats to beat him. Melissa, a 32-year-old in
Cedar Rapids, told us his fan base is quiet. The lowa caucuses are the first pressure test in 2020
and it has picked the winner of every election since 2004. lowa swung hard for Trump in 2016 and a
some have already written off lowa and Ohio, so we can't take for granted that we will be getting a
national organizations’ financial support or favor in 2020.”

“Working America full well recognizes the need to wait to engage voters until the party nomination as
settled, but that could be as late as next summer. | want to echo what other labor leaders have said
at this conference which is that we need to start organizing now on issues and Working America
stands ready. The appeal of Trump in 2016 was because he "spoke his mind" and offered many solu-
tions to the issues that your members and our members face. Additionally, in recent years progres-
sives and democratic candidates largely have been absent from rural areas. For example, Carol the
55-year-old from Dubuque told one of our canvassers in the focus group, "l am not sure if anyone is
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really fighting for the working class. | think they may all just be in it for themselves" and that senti-
ment is not only common in lowa but across the country. Through in-person engagements, a combi-
nation of affirmation and information, we will give persuadable voters and those who have lost faith
in politics a reason to re-engage in civic participation and vote. In rural communities, nothing beats a
face to face conversation. Everything we do now goes beyond investing in the next election. A recent
analysis by data scientist John Ternovski found that Working American membership is changing vot-
ing behavior not only for 1 or 2 or 3 years, he found that it changes voting behavior for up to 4 years
for non-union members. For us this means a sizeable organizing effort starting today, will win votes
in November 2020. Perhaps more profoundly, these organizing efforts Working Americans starts to-
day, will lay the foundation for securing gains in 2022 and beyond. We are here to help the lowa
State Fed, you, and your members. Political re-alignment won't be easy, but it is possible if we start
now. Working America is here to fight alongside you, to take back lowa in 2020, while looking ahead
to the to the important midterms of 2022. | want to | want to close with a quote from my colleague in
Ohio, Terry says, "When the chips are down America sends in the marines. When the bosses are bad.
Labor sends in Working America."

Sagar thanked Pfarr for the Working America update and introduced Gwen Sharp with the Blue Cross
Blue Shield Wellmark.

GWEN SHARP—WELLMARK BLUE CROSS BLUE SHIELD

Sharp indicated she worked with many different multi-employer Taft Hartley groups for Wellmark with
Pat Lynch. “We would like to thank the lowa Federation and affiliates members for the opportunity to
sponsor the 63rd annual convention. We have more than 36 years’ experience in administrating
multi-employer plans. We have a dedicated labor liaison, Pat Lynch, who brings more than 30 years
of experience in union leadership. BlueCross-BlueShield companies insure more than 17,000,000
members retirees and their families, more than any other insurance company. For more than 80
years BlueCross BlueShield companies have provided a secure and stable health coverage. | thank
the Union members out there who support their families. We bring a strong network to offer mem-
bers BlueCross-BlueShield to help protect you, Pat and | will be here the rest of the day and tomor-
row if you have any questions. Thank you again for letting Wellmark help sponsor this.”

JULIANNE FROSOLONE, IFL POLITICAL DIRECTOR
PAUL IVERSON, UNIVERSITY OF IOWA LABOR CENTER

Sagar introduced Julianne Frosolone, your political director, and Paul Iverson from the Labor Center
to give a caucus overview. He noted, we can put this presentation in your union halls, in your federa-
tion facilities or wherever we need to have this information. We've got some people who are good at
presenting, Julianne and Paul.

Frosolone greeted the convention and thanked everyone for being here and everything that you do.

Iverson stated he was from the University of lowa Labor Center and thanked folks that he was still
here.

Frosolone said the presentation can be tailored to the time you have available and started with a dis-
claimer: this is not a partisan presentation by any means although this process only applies to the
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Democrats, We want to encourage all of our members regardless of their party affiliation to head out
to the caucuses.

Frosolone indicated that the lowa Democratic Party is starting a new process that will have six oppor-
tunities in addition to caucus night to participate virtually.

Iverson said the idea is to allow people to participate that can't make it on Caucus Night, Monday
February 3 at 7:00 PM. This is something that is good for labor because if you have people working
second shift or other people who can't make it, it increases participation. We'll will explain how it
works and don’t change your strategy for the in-person caucuses. If people can go to the in-person
caucuses, they should still go. Don't tell people to stay away and go to the virtual caucus but if you're
doing your organizing for caucuses and there are people that cannot that legitimately make it to the
caucuses, get them to get them ready for the virtual caucuses because 9 percent of the delegates to
the state convention will be chosen to the virtual caucus method.

Frosolone noted as part of participating in the virtual caucus, there are several registration deadlines
that we want to make you aware of, since we don't have the slide up there, we want to let you know
that we're happy to share this presentation afterwards. We're also happy to travel the state to teach
your members. The first deadline is January 1st, to be a registered voter and in this case, you do
have to be a registered Democrat to participate in the Democratic Caucus, make sure your members
know.

Iverson indicated that unlike the in-person caucuses, you cannot register at the virtual caucus. You
have to be pre-registered to vote by January 1 and start registration for the caucuses on January 6
through January 17. They need a list of who potentially could sign up for the virtual carcasses be-
cause if you sign up for a virtual caucus, you have to attend a virtual caucus and are no longer al-
lowed to go to the in-person. Remember, if you sign up for virtual caucus and you change your mind;
you still must go to the virtual caucus.

Frosolone noted that according to the lowa Democratic Party, you'll either log in on a computer or cell
on something like the Zoom meeting, which a lot of you have probably used. Dial or log in that night
and if you're late you won't be able to participate.

Iverson indicated that they would close the virtual door at 7 pm for each of the 6 consecutive days
that the virtual caucuses are happening before caucus night. He added that some of the virtual cau-
cuses are in the evenings; some of them are in the morning; and some of them around noon. They
are at different times and on different days of the week, so that everybody can have a chance.

“Once you log in or call in, there is going to be a virtual caucus chair. The virtual caucus chair will call
the caucus to order and then every presidential candidate, that is still running, will have the oppor-
tunity to present their case to you. I'm assuming these are all going to be taped from either the can-
didate or somebody for the candidate’s campaign and will explain why you should vote for them. You
will have the opportunity to rank your presidential preferences for your top 5 presidential prefer-
ences.”

Frosolone added that it is important for people who will make it to the final round, it's a strategy
thing, using ranked choice voting.
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Iverson informed the delegates that all of the presidential preference groups, from all the people that
are logged on for all the virtual caucus and see which candidate survives. Just like the in-person cau-
cuses, you must have 15% to be viable. With 20 Candidates, there may be no viable groups at the
end of the first round or very few. Then they drop off the one with the fewest number one prefer-
ences and re-distribute and keep on doing that until there are only viable groups left. If you rank 5
obscure candidates and they all end up being dropped during the 5 or 6 or 8 rounds of realignment,
then there is nothing in the rules that explains what happens but there is no way for the party to align
to allocate to a candidate. Our advice is caucus for whoever you want in the first 4 choices but pick
one of the top 3 or so in in for number 5 so at least your vote is counted.

Iverson made a plug for Frosolone’s road show so she can explain in language you all understand,
and all can work with. We need to light a fire under some people that might need it. She's wonderful
to work with and she is such a resource take advantage of it

Frosolone was excited to collaborate with Paul, the resources they provide from the University of lo-
wa Labor Center to our members was great. She noted that that all the votes from the virtual caucus
will be redistributed at district convention.

Iverson indicated that your precinct caucuses will not be affected at all by the virtual caucus and
each individual virtual caucus will not result be announced, all 6 virtual caucus results will be
lumped together and then divided up into the 4 congressional districts. At the district convention lev-
el is when the virtual delegates come in. You still get 100 percent of the delegates that you normally
would get at the district convention and they will add an additional 10 percent for virtual caucuses.
Therefore, an additional 10% of the delegates to the state convention will be through this virtual cau-
CUS process.

One reason we said volunteer not only for labor walks with campaigns is the people who will be dele-
gates from the virtual caucus system, by the rules, the candidate gets to choose who those dele-
gates are. So, Bob with his pick-up, all just happen to be union members and we want the candidate
or the candidate’s committee to choose our members to be delegates.

Frosolone said this is a great segue way into our Labor 2020 strategy. If you are wondering what our
goal is for 20207 Our goal is to take over the entire process. If you are in the virtual caucus and your
candidate is viable and you want to be a delegate, give me a call. | was on the campaign and we will
make it happen. For those who don't have it, my number is 507-254-7070. So, my time is up here,
we want you to go to your caucuses, we want you to become delegates, we want to participate in eve-
rything made a lot of you if not most of you were part of 2018 remember when we took over that
convention? We want to turn out more union members than ever before. I'll see you all in February!

Wishman thanked Paul and Julianne for their presentation and introduced Community State Bank.
KELLY BAKER, KYLE BAKER, QUAD CITY HOLDINGS

Kelly and Kyle Baker greeted the delegates and thanked them for the opportunity to speak for CSB.
Most of you work with Mark Rathman and Crystal Edwards but we're all part of Quad City Holdings, a
multi-bank holding company. “We serve many unions in Cedar Rapids, Des Moines, the Quad Cities
and Waterloo markets. We are a union first bank. We look to use union labor. We love to partner with
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you on lots of initiatives. One of the things we offer is a full suite of a business account services,
member services and investments. We do a lot of financial literacy in Cedar Rapids and help your
members with that. We value the relationship we have with unions and we're very thankful you allow
us to be here for the convention. We are going to do some drawings today so each of the banks,
$100 gift cards. The first one is from Cedar Rapids and goes to Rick Moyle. The second is from CSB,
Mark and Crystal and this goes to Mike Sadler. Lastly, C. T. and this one is Ron Dinsdale. Thank you
very much.”

JOE GORTON, THE BRADY GROUP

Sagar introduced Joe Gordon, representing the Brady Group. Joe has been a union activist for a long
time is with the United Faculty at northern lowa, yet another public sector union attacked in 2017.

Gorton thanked everyone and explained that he was here to talk about Brady United against gun vio-
lence, which did not seem like the typical type of a topic that would be at a union gathering. “For me
it really starts with the assassination of President Kennedy. And then the assassination of Martin Lu-
ther King Jr. and Robert Kennedy and Medgar Evers. You know when | was a kid in the sixties, there
was a feeling of hope in our country despite all the problems, all the turmoil. There was a feeling of
hope and those feelings of hope for me as a young man. We can’t have politics that can be changed
so easily at the barrel of a gun.

Several years ago, | told the president of UNI when | leave the labor movement, I'm going into the
gun violence movement. Because there's a problem with the gun violence movement, it's too polite.

We need some fire in this movement. So, there is another movement, that is separate and distinct
from the labor movement, and we share many of the same goals, including the election of progres-
sive Democrats. Okay. Thank you very much.”

ORGANIZING ROUNDTABLE
ROBIN CLARK-BENNETT, U of | LABOR CENTER
TOM TOWNSEND, PETE HIRD—IBEW 704
PAIGE OAMEK—GRINNELL COLLEGE STUDENT UNION
TODD ANDERSON - AFL-CIO
KELLI HARRISON - UAW

Sagar introduced the next speakers, a panel moderated by Robin Clark-Bennett from the Labor Cen-
ter. Tom Townsend and Pete Hird from IBEW 704 will speak about the experiences that they had in
the Dubuque area organizing hotels; Paige Oamek from Grinnell College, who has been dealing with
an allegedly progressive liberal arts college; Todd Anderson's talking about a macro view of organiz-
ing and Kelli Harrison with the UAW. Please welcome our panel.

Clark-Bennett thanked the Federation for the opportunity to serve as the moderator of this panel and
began her slide presentation. Throughout our history, workers organized. Unions have never waited
for the government to invite us to organize, even under the most brutal restrictions, workers have
found ways to build strength and come together.

An easy question this afternoon to wake everyone up, ‘When did the federal government establish a
legal right for most private sector workers to organize unions?’ 1935. | think it is important we look
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back at the intent that the Congress expressed when they passed this law. In section 1 of the Nation-
al Labor Relations Act, it says, "the inequality about bargaining power between employees who do
not possess full freedom of association and employers who are organized in corporate and other
forms of ownership associations substantially burdens and affects the flow of commerce, intends to
aggravate recurrent business depressions by depressing wage rates and the purchasing power of
wage earners in industry, and preventing the stabilization of competitive wage rates and working
conditions within and between industries.’ | think that is relevant today, in the sense that when they
passed the National Labor Relations Act, it gave workers the right they'd been demanding and as-
serting in unprecedented numbers. They recognized that the lack of unions was not only hurting indi-
vidual worker’s right, but it was hurting our entire economy. It was causing economic inequality;
causing instability; and even contributed to the Great Depression.”

“Years later, statistics would underscore this point if we compare economic inequality, measured by
the percentage of all income flowing to the top wealthiest 10 percent of the people in our country
relative to union density or the percentage of all workers who are union members, it is extraordinary
how closely the two correlate.”

“It's clear in the 1930s, when the workers organized, and victories inspired more victories the entire
economy rapidly changed for the better. But there's so much that a chart can't show. Beginning in
1992 | had the privilege of working for over 10 years as a union organizer. | sat in the homes of thou-
sands of workers. | will never forget the way that unorganized workers describe the powerlessness
and the humiliation the felt from having their livelihood, their children's opportunities, hanging by the
thread of some supervisors wins and preferences. I'll never forget what it was like to watch the light
g0 on in someone's eyes when they realize they were not alone, that they had rights and that they
had the power to effect change. We take so much for granted as union members whether that hav-
ing a contract that provides transparent rights, a voice, the grievance procedure or whether it's the
kind of people power that means that 15 presidential candidates are motivated to come here and
ask you for your endorsement. These are dark and difficult times but luckily, we don't start by organ-
izing everyone. We start confronting the darkness by knocking on one door or having one conversa-
tion. Then knocking on another and helping people turn on their lights and become active. | am
proud today to present this panel of activists to you to tell you about some of the ways local union
activists in lowa and around the country are turning on the on the passion and lighting up people's
activism in ways that are bringing really important new energy to this movement. We start by inviting
here Tom Townsend and Pete Hird from IBEW 704 to talk to you about hotel workers organizing.”

“Hird said that he took the job as an organizer about 5 years ago. They talked about what they would
do when construction work slowed down. What were some ways we could affect the community and
we talk about reaching out to unrepresented industries? We worked with the Dubuque Federation of
Labor and the Dubuque Democratic Socialists and sponsored a free school to make sure that union
organizing was a part of that curriculum. We normally spoke to a lot of Democrats at meetings, edu-
cated politicians about poor working conditions, OSHA violations, or gender/minority issues. No mat-
ter how much people think they know about how bad it is or how difficult it is to start a union in in the
workplace, they really don't know until they see first-hand with the workers out there.”

A gentleman came into our office 6 or 8 months ago and asked, ‘I'm going to start a union.” | didn't
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know what he meant as the hotel he worked at was connected to a union casino. A lot of times. peo-
ple come in and they're not really sure, but he said he wanted to start a union. | knew right away we
got to make sure he gets help. We had a really good first meeting and one of the ideas we had was
to get the Labor Venter to come to a meeting so we could explain and | think they gave us some cred-
ibility with the people we're talking to show that we were part of a larger organization of people.”

“My goal was to encourage these people to be their own leaders. This time | tried to do it differently
and basically left much of the activities up to the. | don't want to say it easy, and it probably difficult
for them, but we basically had 85% of the cards within about 3 days and we filed for election. The
company remained neutral because of the work we did. And we had a unanimous vote for our elec-
tion. The board agent was literally stunned, said she's never seen that. Because of the first group, we
were able to spread the word. Because of things we did during that organizing drive, we were we
were contacted less than one month after winning an election the new unit recently by a 2" group of
workers.”

“We stuck with the same plan and tried to empower the people to become their own leaders and
they took charge of it. It was a 25-person unit and we got 23 cards signed in a few days. We have an
election for the unit on September 6th.”

Townsend, Business Manager for IBEW Local 704 in Dubuque said the 1st question, “I asked myself
when all this started was, ‘Why did they walk in our door?’ After we started talking to the workers,
the fact that they walked in someone's door became obvious. For example, the lady that had been
there for 13 years, who served in the restaurant. She started making $8 an hour plus tips and until
July 1st, she was still making $8 an hour plus tips. There's a lot of other stories, housekeepers were
treated horribly, they didn't have much paid time off. They had some vacation, but they didn't have
any holidays. A lot of conditions were horrendous at that facility. As Pete said the company agreed to
stay neutral but that wasn't totally by their choice. Before we got going, the management company
hired a union busting attorney and scheduled captive audience meetings. | went to the CEO of the
casino and asked him, ‘Why would you want to have these issues?’ That afternoon all the meetings
were cancelled. We still negotiated with the union busting attorney, but things got a lot better.”

“All the things that you do in the community, all mattered. | started talking to the workers and they
told us if they saw something on TV, there's an IBEW shirt there or if they went to a food giveaway,
there's IBEW guys. If they went to United Way, there's IBEW guys there. All the activities that we're
doing in the community and we have been doing for years really helped. Helped us tremendously
gain the support of these people.

Pete asked how they found out at the Holiday Inn? Well, we tried and tried to get info to the Tele-
graph Herald to print a story about the new unit at the Hilton. We weren't highly successful, so Pete
sent a letter to the editor and the next day we got contacted by the Telegraph Herald to run a story.
They ran the story and we got called 2 days after that story saying "Hey, we work out at the Holiday
Inn express we really like to join the union. How do we do that?" We got the lead from one of Bruce
Clark’s former stewards who is now working at the Holiday Inn Express. She contacted Bruce and
asked, ‘Who is this Peter guy?’ That's where we got the contact from. Thank you.”

Clark-Bennett thanked them for their story of organizing success in Dubuque. She introduced Kelli
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Harrison, UAW CAP Coordinator for lowa, to talk about their member to member action structure.

Harrison said she was CAP Coordinator for lowa, and CAP stands for Community Action Program.
That's the political side of UAW. We're working more on internal organizing because we're already or-
ganized but it is about organize your members to do something.

“We had a member-to-member program which means talking to your members. Having a conversa-
tion so people. You must have buy-in from leadership and your leadership must push this program.
When | first came on staff in 2016, | worked with our education coordinator and we did some mem-
ber to member programs at some of the locals. We did find some locals were better at it and some
that weren't as active talking to their members. We had to re-do our way of thinking, we must find
people to help us do our program.”

“First, we affiliated with the lowa AFL-CIO. We also affiliated with some of the labor councils in the
state. We all know we can't do this alone; we are in the fight of our lifetime but what if we could or-
ganize our plants, if we had information, good information during the election cycle? We got pam-
phlets from the Labor Action Network and the AFL-CIO and we took them to locals and distributed
around the plant. We mapped out plants, get people involved that are leaders of your local, get
somebody at the desk in the in the department, somebody that you trust in a plant. Then you gave
them that literature. How long does it take to knock on 500 doors? Or, to make 500 phone calls
when no one answers their phones anymore. You can implement a program where they're all getting
the same message. We're giving them the information and you can personalize the information and
distribute it. We did texting in the last election cycle; again, you have the same information going on
to your members. The key thing is that it must be good information, we can get that through the IFL.
You must have a consistent message so that we're telling all our members the same thing.”

“CAP is also where we raise money for our candidates and at the end of the day, our goal is to win
right? We all have to have a program that we can win with and this member to member is it. When |
first came on, we didn't have a whole lot of helpers but since then we have doubled the people on
the ground. Our structure here in lowa is 3 CAP Councils throughout the state.”

“At first, we weren't using our process the way that it was designed. Now, if you're from North Central
CAP; you stay in north central lowa and work with your group, because nobody knows your people
better than folks in your locals. The you want the people that live there to take care of that area. | got
some of my CAP chairs here. These programs aren't successful without the help of the people who
know the plants and know their folks the best. They're hard working people and, we've been success-
ful. Everybody was there doing the work when Abby Finkenauer and Cindy Axne were elected and
that's because our members got involved. This year we put a form up on our UAW Region 4 website,
where you can solicit volunteers. Believe it or not it works. You can't assume that everybody wants to
knock on a door, you must have that personal ask. | was at a training in lowa last week and they had
123 delegates there. We had more people there than signed up. | think people want to do something
to make a difference and that helps your union grow too. It makes you stronger. If your base is
strong, that'll make your union stronger in the end.”

“We've been working hard trying to get our people involved and we came up with this form called
‘What will you do?” We are willing to share it if anybody wants it. | would be happy to share it with
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you. We ask them if they want to phone bank, if they want to door knock. It helps because some of
our people are out doing the work and we just don't know that they're doing it. We're trying to get
them to do our programs and talk with different labor people not just working beneath the Democrat-
ic Party because we want to make sure that our labor folks are the ones that are out there voting, so
that we can get our endorsed candidates elected. You can reach me at kharrison@uaw.net. I'll share
any information | have. If you want to know what we're doing, I'll be happy to share it with you, be-
cause we want to know what works and | don't care if you're an IBEW or a Teamsters, whoever, if we
share that knowledge, we can be successful in 2020, so, let's do it.”

Clark-Bennett introduced the next speaker, Paige Oamek from the Union of Grinnell Dining Workers
and to talk about an ongoing struggle to organize student workers on campus at Grinnell.

“Oamek said she was going to talk about their struggles at Grinnell College, a private college. We are
the Union of Grinnell Student Dining Workers. The UGSW is the first independent undergraduate la-
bor union in the country. We won representation in 2016 for our dining hall and dining services unit,
which is made up of undergraduate student workers. The union, as it was originally formed, had
bread and butter concerns, the biggest one being understaffed. We can make this workplace better,
so we did.”

They bargained their first contract and raised wages from 8.50 to 9.50 an hour and in doing so, built
trust leadership, credibility, and power. “A year later, we announced our intention to unionize all stu-
dent workers on Grinnell's campus. We started a campaign, built for about a year. That's kind of
where | came in, | had never worked in a dining hall but had worked tons of other jobs on campus.
Every time | leave campus for the summer | come back and one of the jobs | had would just be gone.
And we knew there were better ways to run this and we deserved better conditions, and general ac-
countability.”

“Coming into fall 2018, another year later, we really dug into our fight to unionize all student workers
on campus. We started our card campaign. We had 1,000 working students on campus and knocked
1,000 doors to get those cards and that's where our legal fight began. As in 2016, our union had to
be voluntarily recognized, before Columbia University's 2016 case that recognized graduate student
workers as workers, we recognized in September 2016 as workers. A couple important things hap-
pened in 2016. We won our first union. Columbia University set the precedent that students are
workers and another election happened. All these things really influenced the organizing territory.”

“As we began this legal fight to unionize all students on campus, there was a more push back com-
ing and more stakes. We begin to also understand our union has a political entity and as a radicaliz-
ing tool and our employer began to fight back. Grinnell college has a $2,000,000,000 endowment
and they can't pay their workers, but they spent thousands upon thousands of dollars on the Porsche
of union busting law firms from New York to break us. They were afraid of the power that we had. We
had our card campaign; we had our hearing; and we won our election by a 5-1 margin.”

“But there are national stakes and lots of people understood that, and so they fought back hard.
Grinnell College and their law firm had the opportunity to appeal our election, they could take that to
Trump's NLRB and on to Federal courts. Understanding the stakes, we didn't want to take and give
the opportunity to reverse that 2016 precedent that students are workers and take away the organi-
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rights of students across the country. We said we couldn't let that happen.”

“So, in doing so we gave up the election we just won in order to preserve the rights for students to
organize in the future we were able to hold on to our dining hall unit as that was already recognize 2
years before. We were kind of back to square one.”

“The lesson there for me is that the law is never your strongest tool. Being able to educate members,
educate 1,000 undergraduates about what it means to have class consciousness, what it means to
understand workers are powerful no matter what, no matter what the law recognizes that. We began
an expansion campaign, an issue of bargaining and had the rug pulled out from under us in the past
month. Meanwhile, in our dining hall we won our third contract, our best contract yet. Bumping our
base wage to $10 an hour in the dining hall. | learned from organizing the Grinnell Student Dining
Workers. | think we all need to understand you need to draw power outside our bubbles, outside of
our workplaces, outside our campuses because the boss is doing that already. They're talking to
each other and so we need to talk to each other. So, whatever the future holds, this is on us. I'm real-
ly looking forward to continuing these conversations with all of you and keeping you guys tuned in
and having help each other and showing solidarity because that's what unions mean. Feel free to
check us out, UGSW.org on, Facebook or Twitter.”

Clark-Bennett thanked Oamek and said that struggle is not over. She urged the delegates to watch
for ways that they could support the Grinnell students throughout this coming year. She introduced
the last speaker, Todd Anderson who is going to talk about lessons for national campaigns and strat-
egies to build power.

Anderson thanked Clark-Bennett and said it was good to be back in lowa He wanted to talk about the
awesome responsibility our unions and you as union leaders have in investing union dues so there's
a future for this labor movement.

That awesome responsibility is the investment of the sweat off the brow of our members. That's
where our union dues come from and we owe them a responsibility and owe our children for a re-
sponsibility to make sure there's going to be a vibrant labor movement. That requires organizing. We
at the AFL-CIO are working on the best practices that are seen globally on how to organize at scale.
There's one key common theme that's ringing out right now some of the largest growth were seen
around actually the world and that is a concept of comprehensive organizing tactics.

“That means we spend a lot of time up front doing in-depth research; into our organizing charts; look
at the shareholders; where the money is flowing; what loans are being made; who's wanting the mon-
ey; and what the government is providing to this corporation in the form of subsidies. We look at the
supply chain and the customers. Look at all the government procurements as they are selling prod-
ucts to our governments. We look for an advantage, for leverage. It was great to hear the story from
Dubuque where got neutrality by using the relations they had in the community. What we're doing in
comprehensive research to the support organizing is doing in-depth studies, often of a year or 2 in
order to plunk down a huge investment of our union dues money but the investment and return on
assets the success rate for are staggering.”

Let me give you a couple of examples. Some of you might have heard about the National Nurses Un-
ion actively campaigning for nurses at John Hopkins University right now. Reviewing the research
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that the AFL-CIO did with the National Nurses Union, we discovered that they had a requirement to
provide a certain level of the indigent care, to provide healthcare free of charge to poor people. But
what we found was an incredible pattern of this hospital to charge and sue all the poor people
$1,000 to $5,000 a year for their medical bills. We've been exposing that for the past couple of
weeks in a massive campaign to make sure everybody understands the way that John Hopkins treat
their patients is the way they're treating their workers.”

“Let me talk about international relations and concepts that we're growing partnerships, building into
organizing. We're a part of a of the international trade union confederation. The AFL-CIO, as part of
the international trading federation, are in the process of releasing a study about European busi-
nesses who are investing in work sites in America, bringing their production to the US and they're go-
ing to the south. We're working with the European union's to really challenge these employers and
expose what's going on in South Carolina and Mississippi. This trans-Atlantic partnership is going on
right now and this study that is coming out is really going to shine a light on how you treat your work-
ers in one country, your home country, where our union brothers and sisters in Europe actually sit on
the board of directors of these companies and the way they act when they get to Mississippi.”

“I want to talk about the tools we offer to all the affiliates, the state federation's support for organiz-
ing. The AFL-CIO Organizing Institute offers 3 day organizing schools for entry level organizer's to real-
ly give them a flair for what to expect, how to conduct goes one on one meetings, how do to the
house visit. We also sponsor Organizing Institute trainings for lead organizers, development lead or-
ders and are convening a table for organizing directors, so that they can share with each other about
the lessons they learned so that we can strengthen the knowledge from each other. We are doing
internal organizing too. It was great here the description of how the UAW's built their work site sys-
tems here. We are sponsoring programs to bring leaders in to help design and set up their internal
organizing structures as well. The last pitch I'm going to give is research as | began with this compre-
hensive research campaign, we need to train researchers. The AFL-CIO has a research training pro-
gram. We've come into states and done trainings, but we also cooperate with Cornell University to
train researchers through that program as well.”

“Last, I'm going to leave you with is we just invested in the Minnesota AFL-CIO. About a decade ago,
they developed a strategic organizing plan and they found the money from the affiliates to put on an
organizing director at the state AFL-CIO. They put on a researcher at the state AFL-CIO to support
their affiliates organizing campaigns. That program has blossomed, they've moved to do an internal
organizing program. We're for providing them resources to send their staff to the surrounding states
which would include lowa to help the lowa Federation of Labor should they be interested in starting
to design a strategic organizing plan based on the skills that we can bring in Minnesota. That's a
quick update in support of all of the affiliates here in lowa and thank you for your time.”

Clark-Bennett indicated that what we have discussed is really the tip of the iceberg in terms of the
organizing that's happening in lowa. What was not mentioned is the fact the public sector unions
last year mobilized over 40,000 people to actively go out and vote and defend their collective bar-
gaining agreements. Over 500 General Mills workers in Cedar Rapids just organized a union success-
fully. Not to mention all the non-board campaigns that building construction trades unions are en-
gaged in all over the state. They are salting and pulling in and organizing on non-union workers dur-
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during this important construction boom. There are many other campaigns. We don't have a state
where there's huge national investment flowing into organizing or loads as a staff coming in. But we
have each other and we need to keep in mind of resources from the AFL-CIO; the lessons we can
learn from each other; and the Labor Center at the University of lowa for support. We are going to
start organizing round tables again, as we were in the past and | look forward to working with you
all.”

BRITTANY LANGE, CRADLING NEW LIFE
Wishman called on Brittany Lange from Cradling New Life.

Lange again thanked everyone for support and Charlie Wishman for the donation of the Jersey if you
would like to please draw the winning ticket. Wishman drew Red ticket. 9619887. Chris DeHarty of
AFSCME.

Wishman introduced a friend of the Federation, be it in the in the court room or in the state Senate
welcome Senator Nate Boulton.

NATE BOULTON, HEDBERG & BOULTON

Boulton thanked the delegation and said he was going to give some remarks about Hedberg and
Boulton law firm and the work that we do with you and the labor movement. On behalf of Mark Hed-
berg and Sara Baumgardner, thank you for all the work that you do representing working lowans,
protecting their rights every day. “It's been a long year. There’s no getting around that. We've been
steamrolled by a legislative majority and administration that is focused on taking away workplace
rights and specifically undermining the labor movement. As we watch this process, we know we did-
n't choose this. Nobody chooses to be knocked down. | can tell you from a very personal experience.
Nobody chooses to be knocked down, but we do have choices. We choose to say we're going to do
everything we can to stand back up stronger, more dedicated, and ready to fight. And that is what we
must choose to do here.”

“Our firm has done that every step of the way, fighting against the impact of some awful legislation.
We were proud to stand with AFSCME Council 61, in the face of an unconstitutional chapter 20 bill
that specifically reached out to public sector employees and told them they were entitled to lesser
and fewer rights in the workplace than everybody else in our economy because they chose public
service as an occupation. We were told it was a long shot we were told it was desperate. We stood
up in front of the lowa Supreme Court and we were one vote shy of that law being thrown out as un-
constitutional. One vote shy, had a Supreme Court Chief Justice, say that statute, was so unconstitu-
tional he said, and | quote "it offends our constitution." It wasn't a long shot. That law was unconstitu-
tional. We stood up and we proved that. We are ready to stand with you every step of the way as we
walk through every act that has been put on workers in this state over the past 3 years. Taking away
workplace rights; taking way workers compensation benefits for people with shoulder injuries; telling
people they have fewer rights to quality health insurance; fair wages in the workplace; or finding
ways to undermine women's rights every step of the way. We are there standing with you because we
must. We must because this movement is too important, the future of lowa is too important. lowa
workers have been knocked down but are going to get up and we're going to be stronger. We are go-
ing to be more dedicated; wiser; and ready. Thank you working with us and for all your support.
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Wishman introduced a friend of the Federation from a group that does so much for central lowa. She
works labor, Elizabeth Buck of the United Way of Central lowa.

ELISABETH BUCK, UNITED WAY OF CENTRAL IOWA

Buck thanked Wishman for the introduction and thanked him again for serving on the United Way of
Central lowa board. She shared a photo of the Operating Engineers, Local 234’s Training Center
which was struck by a tornado on Tuesday.

“As president of the United Way of Central lowa, she wanted to start by sharing a story that illustrates
the impact of the partnership between United Way and labor across our state. This photo is Ivy. lvy
experienced trauma as she was growing up. Started drinking and using meth in high school. She
went to prison for OWI and possession charges. When she was released, she stayed sober for about
8 years and then a friend offered her a job at a bar. She relapsed and went back to prison for a sec-
ond time. When she was released from prison 2 years ago, Ivy couldn't get her driver's license back.
She was struggling to find someone who would rent her a place to live. Scores of employers had al-
ready rejected her for a job but through a connection with a local union, lvy was able to get a job at
Firestone. She re-established herself and is living a productive and positive life. She is now working
at JMT as dump truck driver holding a job now for a couple years. This wouldn't have happened with-
out United Way and labor jointly committing to help individuals who are returning from prison over-
come the barriers they face so they can become contributing members of our community. This is
happening to many of the individuals here Central lowa as was we work together to help folks get
back on their feet.”

“Today in central lowa and across our state, many lowans are struggling. | want to share with you a
bit of data about the trends we are seeing across our state. Currently in lowa, 37% of our population
is struggling. 12% are living below the federal poverty line and an additional 25% are what we call
ALICE threshold: Assets Limited Income Constrained but Employed. This is the working poor that
we're talking about. Many of these folks are working 2 and 3 jobs to meet the basic household
needs. Many of these individuals are just one flat tire or an emergency room visit away from getting
into a financial crisis. | want to show you a surprising chart. This compares 2010 on the left and
2016 on the right. You can see how the state has seen a larger percentage of its people that are
struggling. A larger percentage of ALICE households. The darker colors are the larger number of fami-
lies that are struggling and what's surprising about this chart is that poverty is really growing in rural
lowa. | know most of you know that but if you look at the chart those darker blues, we're seeing not
just in urban centers but in rural parts of our state.”

“Some of trends are survival budgets for families has increased by 41 percent between 2010 and
2016 but wages remain low and flat in most necessary occupations in our state. Public assistance
support is not available for many of these ALICE families because they're above the eligibility thresh-
old and the federal poverty level that is so outdated it doesn't measure anything except the extreme-
ly poor. Here is a family with 2 young children in the household. The most expensive item in their
household budget is childcare, far now outpacing rent in lowa. Rent/housing is the second most ex-
pensive, but childcare is really crippling many of our families, especially families with small children.
Here in Des Moines, childcare for an infant it's $275 a week. If you have two kids under the age of 4,
you're spending an enormous amount of money on childcare and that really struggle is a struggle for
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many of our young families here in lowa.”

“What's been so great about this partnership between United Way and labor is the long history. I'll
talk a little bit more about that but together, we've been working on issues for decency for working
lowans all across our state especially under attack recently. These are some of the things we've been
able to advocate for together. The first one on the list here is a childcare cliff, | don't know how many
of you are aware of the childcare cliff but it's benefit assistance for many families in lowa. They re-
ceive childcare benefits but when they reached a level of more than $11 an hour they completely
lose all that and so for many families on the turning down raises so that they can keep that benefit
because they have to make $20 an hour to make up the difference of loss of that benefit. We've also
together been able to fight for increased funding for post-secondary education. We were able to sus-
tain the $12.5 million funding from the state for high school equivalency training in post-secondary
training for career pathways. Unfortunately, we have had to work extremely hard during the last cou-
ple sessions to prevent the attacks that we're seeing on public assistance benefits. This legislature
has been trying to put up many different barriers for low-income families. Barriers like having to
prove that they're working adding other steps to make it harder for folks who are already struggling.”

“Beyond our policy work, we've been able to do some great things on the ground level in our commu-
nities in partnership with United Way and labor. In Sioux City, for example, the United Way partners
with the carpenters union to collect more than 6,000 books for businesses and sort those books at
the union hall. They then delivered these books doctors' offices where children under the age of 5
visit. When they visited a doctor's office, they are given a prescription for a book. This really encour-
ages parents to read with kids and then increases the library sizes for many homes. Brian Marshall is
the labor liaison in the Sioux city area and we're proud to have been working with us.”

“In partnership with the Hawkeye Area Labor Council and the Cedar Rapids and lowa City Building
Trades, the United Way of East Central lowa was able to have a challenge grant with local unions to
raise $10,000 that would match any new labor donor who gave at the leadership level. This match
actually leads to new donations from the community that now will be used to improve the health edu-
cation and financial stability of residents in Cedar Rapids. Jay Larsen who’s with us today, stand up,
we're proud to have you as our labor liaison. In the Quad Cities the local United Way met with larger
unions including the UAW and USW to engage with members who are giving to United Way and also
to struggling individuals in the Quad City area. | don't know if you all had a chance to meet Cecilia
O'Brien, she is the new labor liaison in the quad cities. She's not here today but we are fortunate to
have her too.”

“Here in central lowa, our partnership with labor has been critical to how we get things done. In the
1940s modeling an agreement with United Way Worldwide and the AFL-CIO, we signed our first
memorandum of understanding with the South Central lowa Federation of Labor. Last year we updat-
ed our agreement and re-signed our commitment to working together. This commitment, for me per-
sonally is not just a piece of paper, it goes much deeper for me. Throughout my whole career and in
the private sector, in government, and politics, | have stood proudly alongside labor and have not re-
ally been able to get anything done in my career without that partnership I've had with labor through-
out my career. This partnership here in central lowa is very meaningful to me and | know to all of us
who signed up.”
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“I'm going to share with you some of the unique partnerships that are making a difference now and
for the future generations to come. First is an exciting partnership we've had the last 2 summers.
150 students over the past 2 summers explored careers in the building trades during the summer. 7
unions have volunteered their time and training facilities, so that they can inspire the next genera-
tion to value this kind of work. Unions are also provided cutting edge trading for high paying jobs and
United Way is helping connect qualified candidates to those opportunities. Central lowa Works build-
ing new careers and initiatives. This year we were able, with the help of UPS, to deliver over 25,000
books to childcare centers and programs. Also, we have seen great union participation as we've com-
pleted tax forms for over 5,000 individuals here in Central lowa. We partnered with Letter Carriers in
their ‘Stamp Out Hunger Drive,” we sorted thousands of pounds in that partnership with them and
delivered to 14 food pantries in our DMARC system. For teachers in our community, we are putting
out over $200 each school year for supplies that they need in their classrooms. We put together kits,
with our partners to help them start off the year with the supplies that they need. In the month of De-
cember, we put together hundreds of holiday baskets for needy families in Central lowa. As | wrap up
my remarks, | want to share with you a short video it really showcases our history and our partner-
ship together.”

Video

“Again thank you for all you do for your communities and for United Way hopefully you had a chance
to stop by our booth outside the room we have T-shirts, stickers, brochures and everything we can to
share with you about the partnership Labor United thanks again for reading and living a life of pur-
pose.”

“Wishman thanked Ms. Buck for all the work that the United Way does to make our communities bet-
ter. He went on to introduce our next speaker, somebody that is a friend of the Federation. Congress-
woman Finkenauer was raised in Sherrill, lowa, small town in Dubuque county in a family that's
taught her the importance of hard work and caring for others and the value of public service. After
graduating from Drake University in Des Moines, she was elected to the lowa House of Representa-
tives at age 25. Throughout her two terms, as in the US House, Congresswoman Finkenauer made
improving the lives of working families her top priority. She ran for Congress in 2018 to continue to
focus on building a stronger economy and middle class. In November 2018 Congresswoman
Finkenauer was elected to the United States House of Representatives. In Congress she serves on
transportation and infrastructure committee, where she sits on the service highways and transit sub-
committee and water resources and environment subcommittee. She also serves on the small busi-
ness committee where she chairs the rural development, agriculture, trade, and entrepreneurship
subcommittee. Please welcome your friend Abby Finkenauer.”

CONGRESSWOMAN ABBY FINKENAUER—CD-1

Congresswoman Finkenauer greeted the convention and noted she got to spend the day in lowa. She
announced she was not running for president. She thanked the officers and staff of the Federation
and all her friends in the room for all that you have done and continue to do for our state and never
giving up hope. “You know it would have been easy after 2016 and after the 2017 legislative session
and the 2018 legislative session, to give up hope in lowa but you didn't. You made those phone calls,
you knocked on the doors, you supported folks who were going to stand up for labor and working
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people in this state and for that again | can never say thank you enough. To the friends and neigh-
bors across the first district and all across the state of lowa, | say thank you for the work that you've
done and by the way, we are just getting started.”

“A couple weeks ago | had the honor of getting to speak at AFSCME's convention, deliver the key-
note. | told the story that | told often for 2 years after | decided | was going to run for Congress and
it's one that | think we need to keep telling because | think we need to never forget what has hap-
pened to us and all the reasons we could have given up hope but the real reasons why we must keep
fighting. The story goes back to that night at the state house in February 2017, you know what I'm
talking about. It's important to say where we as democratic state representatives fighting back
against what they were doing to working families across our state like our teachers, our corrections
officers, our bus drivers who were just trying to do the right thing, work hard for their family. We're
asking that you be treated with dignity and respect. Instead public workers saw their government
work against them and make their lives harder. It was in that vote, where we all stood up and voted
no loudly that | looked up into the gallery and | saw the faces of folks, some in this room and some
from across the state and they had tears in their eyes, as did I. | vowed in that moment to never for-
get what was happening and that this was not how we treated people in my state or in my country.
When we work together, we were going to take our country and our state back.”

“I continue to tell that story because that story is what drove me every single day on that campaign
trail. It would have been easy to give up. It would have been easy to have a look at the commercials
on TV that were trying to sow fear and division, some of the most race baiting ads in the entire coun-
try were ran in that 1st district. Some of you saw and know that that is not who we are as lowans and
we fought back but we didn't fight back, with more fear and division, we fought back with that hope
that | talked about. Hope is the idea that if you work hard; you're not just able to make a living; you're
able to have a good life. Hope is the idea that your kids get a good education and they can do better
than you did. Hope is the idea that, god forbid you get sick, you don't have to file for bankruptcy. It's
about hope in the idea that, god forbid you get hurt on the job, you're able to get the compensation
you deserve.”

“That's what we talked and that's why we again can't give up hope. You know it has been an honor to
be in Congress after winning that seat and getting to represent the 1st district every single day for the
last 7-8 months. I'll tell you, the freshman class | came into is one of the most diverse we've ever had
in history the United States. We come from different backgrounds; different ideas and now we're
working together to pass the right kinds of legislation that are going to work for folks across this
country. It is an honor to get to be a part of that and it's an honor to get to be a part of the first two
women ever elected to Congress from the state of lowa along with Cindy Axne. And to be one of the
first 2 women ever elected in their twenties it is the US house of Representatives.”

“Though | tell you my favorite first, the one that really means the most to me, is the day before | got
sworn in, | had the honor of having lunch with my dad, my mom and the president of the United Asso-
ciation. We were sitting around the table and he told my dad that the next day his daughter was
about to be sworn in as the first United Association family member ever elected to Congress. The
reason that that was possible, when so many people didn't think it was, when so many people looked
at me at the age of 28 and said you don't have enough money to run against a guy who was a mil-
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millionaire can right himself $500,000 checks, | don't know how you're going to do this. The reason |
was able to be because of the folks in this room. You guys believed from the very beginning. That a
young woman from a working-class family not only had a right to a seat at the table but needed to be
there. And for that | can again never say thank you enough and you are who | think about every sin-
gle day.”

“It has been an interesting time in Washington to say the least. But we have worked hard getting
things done. You might not see it on TV at night, but it's happening. I’'m on the transportation infra-
structure committee where | am vice chair of highways and transit. | get to fight every day for roads,
bridges funding and making sure that we have big infrastructure investments. We are also talking
about apprenticeship programs and not just any apprenticeship programs but union apprenticeship
programs. | sit on the Small Business committee. And | chair the Rural Development, Agriculture,
Trade and Entrepreneurship. Committee. It's important to have a voice there who understands labor
because | can tell you there have been some sub-committees where they didn't have anybody from
labor at the table. We are able to bring that voice and talk about the fact that it is our unions that
have these apprenticeships, they are the ones that have the good safety regulations, are training the
right way, are paying folks to be able to work hard and have a good living. These things have been
ignored in Washington for far too long and because you sent me there, we have a seat at the table.”

“We've been able to do quite a bit when it comes to passing the Butch-Lewis Act, protecting pensions
for folks in this room and across country. Folks who, like my dad, worked their tails off their whole
lives and expect to be able to retire with dignity and receive what they earned. We also voted to re-
peal the Cadillac Tax, which would have hurt the health care plans of folks in this room. We voted to
raise wages for folks across the country to have the dignity and respect they deserve. One of the
things that | am most proud of is a bill to reverse what Reynolds has done gutting of collective bar-
gaining in our state, the federal Public Service Freedom to Negotiate Act.”

“I do not sit on the Education and Labor Committee, but | was invited because of my bill with the
Chairman Bobby Scott, the Public Service Freedom to Negotiate Act. In front of the subcommittee,
there was panel of folks, one of them happened to be a state legislator from Missouri who had done
a lot to hurt unions and hurt working people. | got a lot of pent-up frustration from the last 2 years
out on that Legislator from Missouri and made sure they heard again, you don't spread lies about
unions, you don't attack working people and you better learn how to treat people with respect.”

“We've been up to a lot but there's a more to do. Although some days can be interesting and some-
times it’s hard to keep that hope alive, it is important that we never give up that hope because
there's so much on the line. We won a lot here in 2018 but we clearly have more work to do.”

“I want to tell you a story that hopefully gives you more of that hope. One of the good things we got
to vote on about a month and a half a bill, called the 911 Victims Compensation Fund. The bill that
would finally get our heroes who were in there at ground zero and needed help what they needed
and respect that they deserved. | won't forget that day where we voted against collective bargaining,
the looks on the faces of the folks in the gallery. When | got to take that vote in the US House | got to
push yes, and | looked up and | saw our heroes, our firefighters, first responders who were on the
ground on 9/11 and | remember thinking of my grandfather who was also a firefighter. He's the guy
that | learned what public service is all about from. | didn't know anybody in politics or government
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when | was a kid, but | knew my grandfather and that was a public service. When firefighters run into
a burning building, they don’t ask what color is your skin? How much money do you make? Where
are you from? What religion are you? Who do you love? He didn't ask those questions. He just
showed up and he helped people and he did his job. And that is what public service is supposed to
be.”

“I carry that with me every single day in the House that the US House and the U. S. Senate have
shown that we desperately need and it's what we desperately need in the White House.”

“I ask you now to just keep up the hope, keep working hard because we do have so much on the line
here. We must flip a Senate seat in lowa and make sure that we have somebody in that seat who
cares about working families. It's personal to me and | know everybody in this room is going to help
take that Senate seat back and keep the 1st Congressional District, 31 Congressional District, and
elect Rita Hard to the 2 District blue with Rita Hart. We have got to do everything we can to send
Steve King packing.”

“As we all work together from the US Senate it to the US House, we must also remember to work for
our state legislators. We can flip the state house and senate in lowa, and we must. We cannot take
many more years of the assault on working families. We have to work together here, and | promise
you that | am committed to that keeping the 3rd district, 1st district, 2nd district, taking the fourth
and getting that state house and senate. When we do that, we will send a message to the White
House, that that fear and division is not who we are. We send a message to the rest of the country,
that we are united in standing up for our neighbors, treating others with dignity, respect and compas-
sion. That is who we are and those are the values that | grew up with and those are the values you
sent me to Washington, DC with; those are the values that we must fight every single day for in the
state. | cannot thank you all enough for everything you have done and again let's keep the hope
alive. Let's take back our state and our country in 2020.”

Wishman thanked Congresswoman Finkenauer for her remarks and introduced IFL legal counsel, Jay
Smith.

JAY SMITH, IFL LEGAL COUNSEL

Smith started with, ‘We need more like her! From the city councils and the school boards, to the Gov-
ernor's office, and all the way to 1600 Pennsylvania Avenue. Thank you, Congresswoman.’

Smith noted that he had 18 minutes and he was thirsty. We've got some work to do first.

“In your blue packet in your bag, you have a report, read it. This will update you on the changes to
chapter 20 in the rules. I'm going to talking about 5 of them quickly.”

“Rule change number one is Rule 15.1. requiring the employers and unions to have a registered
agent for service for the retention certification elections. If you haven't done so already, you need to
get on the system and register for each of your units. The reason why we advocated for that is be-
cause employer HR departments wasn't smart enough to read the rules. We got the rule changed.”

“The second big change you need to be aware of, under the prior rules they had all types of elections
in chapter 5. They are all moved to chapter 15 with the retention re-certification elections. If you're
looking through the booklet, you need to look for chapter 15 for the retention re-certification.”
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“Change number 3. The fee is now $1.50 because they changed vendors. They changed vendors be-
cause the old vendor wanted to require us to pre-register our union members to vote in an election
and we wanted no part of. Charlie and | went to the meeting and agreed a buck and a half makes
sense. It is a rule now so they if want to change it later on, they're going to have to go back and do it
through the rule making process and we'll get another opportunity to stand up and say something
about it.”

“Another thing that everyone needs to be cognizant of is objections. They've got a screwy rule system
and, if you don't object to the inclusion of someone that's on the list prior to the election, the employ-
er could have padded the classifications if you don't pay attention. You waive the objection. Even if
we if they don't vote in that election because remember under this undemocratic system non-votes
are no-votes. When the list comes out you must pay attention to it. That’s different than objections
that come afterwards, which are for those employees who left the bargaining unit during the two
weeks of the election period. You have 10 days to file that objection from the tally of votes.”

“I would be remiss the last page of the blue booklet. Here's your timeline. Crazy season starts Mon-
day. There's 473 elections or approximately 43% of bargaining units in the state of lowa. We have
about 1,150 units in lowa. I've done the math since this nonsense started. We started out with about
1,300 units. What have we proven in the last couple years? What we have we proven? That we are
resilient, and we can still organize even those people who don't come out and join. They still want the
union contract, union protections They're free riders, but that's a different problem and the Janus de-
cision screwed us on that. We're resilient and we can still do the job.”

“Earlier today there was talk about that Supreme Court decisions, wasn't just one decision, there
were | believe 5 on May 17t Black Friday. Some symbolism in that because it was February 17
when Governor Branstad signed that piece of shit legislation. 17, | hate that number. The important
part is not only did the court strike down the challenge in the AFSCME suit, they also struck down a
challenge in the ISEA suit, where the Federation filed a friend of the court brief. Then the court went
further in the ISEA suit, because it also upheld this new section ban in a4-3 decision. We were close
but you know that close doesn't get us anywhere. 4-3 but if you look at the dues deduction aspect
even though so-called liberals on the court said there's no obligation for the employer to sit across
from you and have to collect money so you can bargain against them. Think about that.”

“Charlie, Ken, and Julianne, called me in May to talk about the convention, so | have a couple
months to think about what | want to talk about, but like any good warrior, | don't do anything until |
have to. We had a hard deadline of August 9th to get this to print. I'm sitting working from home on
that day and thinking about how this happened. How did we end up at 4-3?”

“If you go back to the Varnum case where the court correctly in a unanimous decision that said, it
doesn't matter if you're gay, straight, and whatever, you got right to get married in the state. That
case irritated in a lot of people on the other side, not only the Christian conservatives but the other
people who don't think working people deserve a seat at the table. They organized and took out 3
Supreme Court justices.”

“Then we fell and let Branstad back in the door. They start appointing and filling judicial vacancies.
Then we got a 4-3 split on the court may be in our favor. Judge Hecht gets skin cancer and resigns
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from the court, retires from the court the day after oral arguments to the ISEA and AFSCME cases.
We didn't win the election last November and Branstad got to appoint his replacement, Governor
Reynolds. | was sitting in Houston, Texas, the first time I'd ever been in the state of Texas. | had flown
down there for an attorney's conference. | got picked up at the airport and on the shuttle was Dick
Griffin, the NLRB general counsel during the Obama years. Dick Griffin is a former operating engi-
neer, he's a damn good unionist. He was our friend.”

“I'm sitting there next to Dick and | got the order from the Supreme Court that the ISEA case is going
to be resubmitted. Resubmitted, I'm sitting on my phone trying to open it, trying to figure out what
this means? It means, we had a 3-3 tie. It means we know who's going to appoint the new judge.
They did and we lost.”

At the legislative conference, | stood before you and said, ‘We don't know what's going to happen
and | don't know how we get to 4. We aren’t getting to 4 anytime soon. We can't rely on the courts
and god knows what the President, Mitch McConnell, and Grassley are doing to the federal courts.
So far, they've stolen two Supreme Court seats as | can tell. So, what we going to do? We're resilient
and we know how to organize. When you go out to you sign up a new member it's, ‘Here's your mem-
bership card and here's your voter registration if you're not registered. Here's who labor endorsed,
here's the explanation as to why we endorse them because they're going to fight for your contract;
protect your pocket book; ensure the you don't spend all your time working and don't get to enjoy
the one shot you get it this life.’

“So, that was number one. More importantly, number 2 is what we must do. The right, the anti-union
moment, the Koch brothers, and the guy from ALEC who was sitting there when the Chapter 20 bill
was signed with Branstad. They are playing chess, and they've got a long-range strategy.”

“Charlie said we won at the state house this morning. We did in the sense that no bad shit hap-
pened, other than a work comp change. And we did in the sense that the courts, are only given a lit-
tle bit more power to the Governor decide who's going to be the next Supreme Court Justice. But step
back and think about it. It wasn't enough for them to remove the 3 justices after the Varnum deci-
sion; it wasn't enough for them to make it more difficult for public sector unions in the state to live
and thrive; they want to be able to pack the court. 2020 is 14 months away. We need to not only
start thinking about the next 14 months, but the next 28 months, the next 42 months. Because | can
assure you, when Branstad signed that bill on February 17, he had been planning that since he vot-
ed against chapter 20 back in the early seventies.”

“Here is my challenge to you: when they ended apartheid in South Africa, they rewrote the constitu-
tion. And guaranteed in the South African constitution is voting rights, with the right to join a union
and to collectively bargain. If we don't do something in 2020, they're going to further fix the courts.
They're going to further fix the way legislative districts are drawn in this state. They're going to gut
unemployment they're going to further gut work comp. Anybody tell you any different they're a damn
liar.”

“So, the question for you to ponder, as you get that drink and enjoy this evening, is simply this: Don't
we need a constitutional amendment now to protect public sector employees’ rights to bargain?
Shouldn't that be something that we're advocating for? We can't rely on the courts; we can't rely on
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politicians. All we can do is rely on each other and potentially a constitutional amendment guarantee-
ing the right to join and bargain in the state of lowa. Thank you.”

Sagar thanked Jay Smith and asked if there were any questions on why we used Jay Smith as the IFL
attorney? He noted we must take everything out of this room as they're going to prepare it for our
Hall of Fame event this evening. We will stand at ease until 9:00 tomorrow.

FRIDAY MORNING
MARK COOPER, PRESIDENT
SOUTH CENTRAL IOWA FEDERATION OF LABOR

Mark Cooper, IFL Executive Council, President of South Central lowa Federation of Labor, AFL-CIO,
and member of GCC/IBT Local 727, welcomed the delegates to the 31 day of the 63rd Convention of
the lowa Federation of Labor, AFL-CIO.

“Today is my 64th birthday and | couldn't be happier to celebrate with my sisters and brothers in the
labor movement. Here's the message that | received: "Brothers and sisters. Looking at the day, week,
and year ahead on your birthday and your collective birthdays, be happy knowing that creation for
you is never ending. Constantly improving and elaborated through your daily learnings and experienc-
es. Your life is always a potential masterpiece in the making. Walk into the new dawn resolved at the
dawn to learn one new thing, beneficial for you in your life. Whether derived from readings, thought,
human interactions, from events and experience. At the end of each day look upon each new learn-
ing you have made that day, large or small, even the seemingly insignificant. Compliment and reward
yourself reach the learning. Strive for deeper understanding with each passing day. Help others
around you to benefit from your insights as well. Remember a thought is something you can give
away really and still have.”

“Many things we need to still learn to live better. It matters not how, from whom, where or when or
through what technology or how slow or fast or one thing at a time or in clusters. the important thing
is that we strive to learn from all sources means situations of opportunities available to us at our
best personal pace given circumstances faced. We may feel frustrated at times for being slow learn-
ers slow at understanding and comprehending everything at first sight. Remember if you don't get
something right the first time. Do it again. And do it again and the second third and fourth try until
you get it. Remember, and even better off though that the added effort and attention. Multi-tasking is
not always necessary, focus on one thing. And master it before moving on to things still coming. In-
crease your depth and breadth of understanding with each matter. Rather than trying to impress oth-
ers with how many bowls you can juggle at once, realized that some of us are early bloomers, others
late bloomers. And today, your birthday it's time to start anew. Get to know persons of all ages and
situations. Benefit from their youth, experience, and wide variety of their works in progress. They are
the windows to your world and your hopes for the future. When you feel sad or discouraged, let down
all overwhelmed reach out to someone and love that someone. Give someone a hug today.”

“They are windowing your world and your hopes for the future when you feel. In there you will both
benefit love animals and plants of all kinds and ages varieties. Give care and affection as you would
give humans and yourself. Dogs need walking and exercise, plain socializing. Give your dog a hug
too. One parting comment | made in a letter | wrote do a dear loved one many years back and it went
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like this: remember that there is the here and now and that further joy and afterlife remember too
that some of humanity's greatest project started on a very small scale and grew to tremendous from
and dimensions some of humanity's greatest achievements started on a very small scale and stayed
that way indefinitely and that's why the remain so great.”

“So, my friends. Whatever skill you're working on today or in the year ahead | wish you the greatest of
happiness and success in many new learnings you can be that very special winner and when | meet
you at the finish line, | will throw you a great party. Today is your rebirth into a new tomorrow my ab-
solute best to you and yours, Jack Renshaw.”

“So, thank you for all you do for workers in the state in this country because you have a wide-ranging
effect on everybody and every worker. Please have safe journeys to your destinations today and give
somebody a hug. Peace.”

Wishman had one announcement before we start, somebody lost their sunglasses and we have
them up here. He introduced Matt Sinovic from Progress lowa.

MATT SINOVIC - PROGRESS IOWA

Sinovic greeted everyone. “l am so grateful to be here today and go get the opportunity to address
the convention and speak with you all. | hope that many of you know about the work, can, | get a
show of hands to see how many people get emails from Progress lowa?”

“This is a great opportunity for us. We started 7 years ago in Spring of 2012. | remember sitting down
with Ken, Charlie and Lance to talk about the idea that we had that there needed to be a network of
progressive minded people who were talking about these ideas online, sharing them, and educating
people to take action. | don't know if they thought | was crazy, if they thought this is a great idea or
not but we have been strong partners and allies ever since.”

“It started with a few dozen people reading our emails, sharing the information that we were putting
out and from that few dozen, we now have an online network of 75,000 now, 7 years later. That net-
work reaches an average 1,000,000 people online or in the press every month. And that is the kind

of on-going, regular communication that we have come to frankly expect and fear from the right but

that we really needed on our side.”

“We need people to understand the value that unions add by lifting working families and all the is-
sues that we care about. Whenever we share something or like something on social media, it creates
that reach, so | appreciate those of you who are reading our emails and our messages, encourage
those of you who want to sign up, our booth is right outside.”

“You'll get information every day from the legislature, our Digital Director, Lauren McEImeel who does
great work, builds email every single day called the Daily Dome. You can see what's going on in the
capital, which is even more important at a time when Republicans at the capital are limiting the
amount of notice they're giving. They're preventing that 24-hour notice on subcommittee meetings.”

“We must be able to know what is happening at the capitol and what they are doing, not for us, but
to us. We want everyone to be educated so please sign up for our emails and get that information. |
encourage you not to just learn about what's going on but to act, to attend these meetings and speak
out.”
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“I want to end with one project that we are excited about. We started inviting people; passing out the
stickers; doing some research, no one has corrected us yet. There is not a labor union appreciation
month. There's Labor Day of course but there is not a labor union appreciation month as far as we
can tell. So, we decided to try and encourage local unions, businesses leaders, to recognize Septem-
ber as labor union appreciation month. Within the last day, the response has been terrific There's
more than 50 different local statewide elected officials and businesses who have all signed on in
support of this.”

“We're going to keep releasing this information, so if your if your local wants to sign on or if you have
great local elected officials and want them to sign on, please tell us. There's information on this web-
site www.thankyouunion.com. If you want to get involved with this, you can give us ideas for this web-
site. There is information there, but this is a collaborative effort, we want to know what you think
should be highlighted for a labor union appreciation month. We want you to share the website. We
want you to put this out there. This is something we are proud to be working for and proud to be a
part of.”

“We can't just be on the defensive all the time, we must proactively push the idea that labor unions
are a force for good in our in our communities, neighborhoods and workplaces. share the infor-
mation. We are going to have a draft proclamation that we will send to the governor. We'll see how
that goes. We are also going to encourage cities and counties to issue proclamations recognizing
September as labor union appreciation month, so work with your local elected officials. We will have
a simple proclamation up online. And we want to recognize that are going on whether it's Labor Day
weekend or throughout the month.”

“We're building this is a resource that you should feel free to use and for all of us to promote the
great work that you are doing. We hope to use it, we hope that we will hear from you and | hope that
you know that you always have a friend and a partner in Progress lowa. Thank you for all the great
work.”

Wishman thanked Sinovic and introduced Mike McCarthy with the lowa Alliance for Retired Ameri-
cans.

MIKE MCCARTHY—IOWA ARA

McCarthy indicated that lowa ARA President Midge Slater, was tied up this morning and gave a shout
out to Midge Slater, the President of the Alliance for Retired Americans for all her hard work on be-
half of the organization.

“e

He asked, “‘How many people in this room are retired? | retired in 2006. It was kind of a strange ex-
perience and took me almost 10 weeks to stop feeling guilty about reading the newspaper at ten
o'clock in the morning. | got over it.”

“We are interested in jobs and wages; health care; our education system; and of course, Social Secu-
rity and Medicare. We want a comfortable secure retirement for all. The alliance is a foundation,
formed and supported by the lowa Federation of Labor, AFL-CIO. | appreciate that. Our board meets
quarterly to discuss issues and how we can promote a better and more secure retirement for all of
us. Our convention is going to be 20th of September at the UAW 450 hall. We would like to invite all
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necessary room so you can't miss it.”

“Many of the ARA members are supported by their locals and we have a chart for calculating the
dues per member based upon the number of retirees in that chapter. So, please join if you have a
chance. We hold candidate forums because we want to see them all and learn about what these
people stand for plus you get a sense of their personality and their moral character which is im-
portant. Look what happened when we didn't test someone for their moral character or what they
stood for and right now we're going to find out just how risky this administration is for our basic de-
mocracy. We've got a fight on our hands if we want to retain what we have worked to strive for, for a
good secure American, democratic America that works for all of us we've got a flip the Congress and
the White House, we've got some work to do.”

“Here in lowa, we have the trifecta of Republicans in office. | have yet to see, anything coming from
them that supports workers. I'm glad | retired in 2006. I've talked to friends of mine who are still
working for the state of lowa. Right to work, it's worse than that, it's at will. If you look at your supervi-
sor cross-eyed, you get fired. If you do one thing wrong, wear the wrong clothes, wear a badge that
says support unions. You can get fired. Who's there to protect you? They don't like working for the
state anymore. We need to work like hell to change this trifecta to something that is working for lo-
wans.”

“Years ago, | was working for the state in the Department Human Services in the Hoover Building. My
daughter, who graduated from UNI computer science was working in the Treasurer's office. We would
meet and have lunch. About the time of her first anniversary, | asked what does it feel like to be mar-
ried? She paused for a couple minutes and replied, it's hard work. | learned its fun being treated like
an adult. I learned we is more important than me. That brothers and sisters is why we're here. Be-
cause everyone in this room has learned that same lesson. We are more important than me. So,
when we get a struggle, when we need to fight back against something that's hurting all of us, we are
more important than me. We can get in solidarity, so we make the changes that are necessary to
stop working people from hurting. Thank you.”

“Wishman thanked McCarthy for stepping in on short notice and introduced Mike Owen from the lo-
wa Policy Project to speak. He noted that we have them at almost every event we hold and almost
every statistic we use comes from the lowa Policy Project, because we know we can rely on it, we
know that it's accurate. This great work doesn't happen for free. So, if your union doesn't support the
lowa Policy Project, please consider doing so because the lowa Policy Project works hard for the facts
or figures, we or your unions or legislators are using. Please consider supporting the lowa Policy Pro-
ject. With that | would like to introduce, my friend and a great friend to the Federation, Mike Owen.”

MIKE OWEN - IOWA POLICY PROJECT

Owen greeted the delegation and thanked everybody. He added that the Hall of Fame event last
night was fantastic. | always enjoyed the Hall of Fame because you get a real feeling of what you
folks do and what it means to yourself and your communities.

“Everybody likes a party, right? Unless you're not invited and that’s we're going to talk about today.
You see we've been in recovery now for about 10 years as the last recession ended in June 2009.
But it doesn't really feel like a recovery for many people. We are going to show you know five catego-
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categories: regular wages jobs, family security, taxes on our public investments so five categories
very quick snapshots here we're going to look at some data because Charlie said we're all about data
and we want you folks to use it in coming up with your own proposals and engaging your legislators
and your fellow union members and people in your communities so let's look at wages.”

“Since 2009, you can see how gains have not been shared. 2009 again being when the last reces-
sion ended right? But you can trend there over two large periods of time, the blue bars are from
1979. On till now. And. The lowest income people are on the left side of the people, ninetieth percen-
tiles the last bar on the right. Look how low those gains have been since 2009 but again the only
people really coming to the party. Are those people in about the last 2 or 3 %? Everybody else is just
not gaining the way that people at the top are. The wage gains are not shared really, any way you
measure, we have a real inequity problem. These numbers on the screen are for our region, a 7
states area with lowa, Minnesota, Missouri, Kansas, Nebraska, and the Dakotas. The median wage
in that region is about $19. You can see what the gap between men and women females at $17.19
and males at $20.57. There's a persistent gap, a gap over time and you can see that that gap over
time has narrowed. But it isn't because women are doing all that much better, they're doing better.
But men have declined or been stagnant. So, while the gap has narrowed a little bit it remains and
it's a problem. When you look at education you know someone with higher education is going to
make more than somebody who has a high school education.”

“Here's where we get in to race issues. There's about a $5 difference in the median wage for a white
person versus an African American or Latino in these Midwestern states. Five-dollar difference. So,
while our median wages are low in lowa, we also have that issue. It's low overall but you have this
this problem. There are the union and nonunion differences, not quite $5. But obviously both do bet-
ter if there is a union. They're more likely to be coming to the party. Because doing better on the side
and recovering from recession. This is a further breakdown of the racial issues, the top line across
there is white, the middle is African American, and the lower bar is Hispanic. So, you can see that it
comes out on the end as we said before about a $5 difference in that median wage by race.”

“Jobs, we keep hearing about how great the job picture because people keep you want to talk about
the unemployment rates, it's not a good measure of what you see on job opportunities both in the
state and in the nation. 2 months ago, there was bragging about the job performance in a Workforce
Development news release about the official data was kind of out of norms due to the politicization.
We tell people, don't make too much of one month. We never do, we look at the trends. For the first
7 months of this year our average job growth is about 200 a month. That's slow growth. And you can
see the last 4 years or below these earlier years in the so-called recovery. We're going awfully slow
on job growth in lowa.”

“This is a better picture of where we stand. When you think of job numbers, it's not just the stagnant
thing. We're going to have about a 1.6 million jobs roughly in the state of lowa. You know it differs
over time because your population does grow. People think our population is declining it's actually
not a population in lowa is rising, it's just not rising as fast as in some other parts of the country but
our jobs are not keeping up with that growth in the population and as you can see from this job defi-
cit graph. That first hump is where the recession was hitting and one of those numbers in that red
area, we lost jobs. Then we kind of came out of it, as you can see from the blue part area, we're in-
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increasing. But we need to keep up with the population growth in our state and so we're still almost
40,000 jobs short of what we need if you're controlling for that growth in the population.”

“Family security and by the way the last couple of graphs, we do some of that on our job watch every
month on the lowa Policy Project website and our social media. But our state of Working lowa report
is coming out in the next few days and it will have more detail about some of those issues on. On
wages and jobs. Family security we're talking here about what you actually need to get by and that's
our report that we do call the cost of living in lowa and that is also going to be coming out here in the
next few weeks. And this is a taste of that, so what families actually need to get by is on this graph
and | know those numbers are kind of small. Those 3 highest bars there over $20 as you can see
those are all the various family types in the state single person. Single parents. Married couples.
Same thing depends on workers. What to take away from this is that so many, levels well no level
does the minimum wage $7.25 that lower yellow line cross bars. It's never enough. And the median
wage for half of the people in the state are making more than the other half. That median wages
over $17 is not enough for only 4 of those family types. We have 120,000 households in the state
with the working full-time working person on over 300,000 people live in those households. And they
are not earning enough just for a basic needs. Bare bones budget. That's what this report is showing
so you have a little preview there. For single working parents the situation is worse that's what this
graph shows. So, on the left side it's about 20 percent one in 5 households, don't earn enough to
meet the basic needs budget. So that's why they need work support whether it's food stamps or
health care assistance were. You know going down the list, childcare assistance. When you're a sin-
gle parent, six out of ten of those households, don't earn enough. Cleary, these are people who are
not brought to the party they are not experiencing recovery, the so called strong economy that when |
left the Hall of Fame Dinner last night turned on the television in the hotel room. And was greeted by
a clip of the President of the United States talking about a strong economy.”

“We talked many times about taxes and the trends are the same. Our tax system is what we call up-
side down. If you are a lower income person, you are paying a much greater percent of your income
in state and local taxes than someone one of the higher incomes with income tax, sales taxes, and
property taxes.”

“One of the reasons it's inequitable is the business credits. Those green bars, the large bar shows
the total of tax credits in our state, individual credit, and business credits. The yellow bars are the
business share of that. That problem is over $300,000,000 a year. A couple of examples here this is
a trend you'll hear from some of the right-wing groups and legislators about how our spending is in-
creasing by leaps and bounds. | shouldn't have even said that because it plants in your mind that
spending is growing by leaps and bounds, it's not. We have to control these things by inflation and
you can see our state, which is the left side goes a little bit higher and the local is above that, neither
one of them has increased by very much and local spending has actually gone down. The point is
we're not investing more and during a recovery, if you talked to the economists, they will tell you the
time you want to invest in your public services is in a recovery, it helps getting out of a recession.
What they want to tell us is we must invest in the things that made this a better place.”

“One example of that is education. On this graph, the supplemental state aid per pupil spending for
every year never looks very good. Over the last 10 years you can see that the average growth of
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spending in our K. 12 schools is 1.8 percent. It's not keeping up with the expenses of educating our
Kids. In contrast, if you look what's happening with the school tuition tax credit scholarship for private
schools over the last 9 years, this tax credit cost about $7,5000,000 a year and it is now
$15,000,000. It’s double in nine years while SSA is under 2 percent growth on your per pupil spend-

ing.

| think you all know about our website, lowa Policy Project.org. We also have lowa Fiscal.org, which is
the lowa Fiscal Partnership. We also have a blog, send out emails and if you are not getting our
emails, please sign up out at our table. Because we want to get this stuff in your hands. And one last
note | want to thank everybody here for not only for your attention, but for use of our information.
What we do is part of our help for people engage others. Thank you very much for your support we
have tremendous support from labor organizations throughout the state over the years.

Wishman introduced Allison Ritchie for the final report of the Credentials Committee.
FINAL REPORT OF THE CREDENTIALS COMMITTEE
Ritchie reported having seated 153 delegates. And a total vote of 24,200. And moved the report.

Wishman said it's been properly moved and seconded, to adopt the final report of the Credentials
committee is there any discussion? Hearing none all in favor signify by aye. Opposed same sign. Mo-
tion is carried. He thanked Committee Chair Ritchie, Rusty McCuen, Mark Rocha, Diane Frank, and
Pete Hird for a job well done.”

Ritchie added it was her first year going through the credentials committee and hoped to do it again
next year. “l would like to challenge all of you to bring a woman from your local. There are only very
few locals who only have one delegate, most locals can have multiple delegates. So that is my chal-
lenge to each and every one of you is to bring at least one woman from your local with you next year
to the convention. Thank you very much.”

JEN SHERER, EXECUTIVE DIRECTOR, UNIVERSITY OF IOWA LABOR CENTER

Wishman introduced Jennifer Sherer, Director of the Labor Center at the University of lowa, who has
over the years fought with you and been there to help educate you and your members on all kinds of
issues. “The University of lowa Labor Center never been under as much threat as it has in the past
year, but under the leadership of Jennifer Sherer, they are still here and they're not going anywhere.
Please welcome Jennifer Sherer.”

“Sherer greeted the sisters and brothers and thanked them. | think | and my colleagues were here
with a lingering question about whether it's going to be our last year. But | am here this morning with
a lot of good news and I'm going to start off by saying not only did they not Kill us, their attempt to Kill
us did make us stronger. | want to have my staff stand up, | think almost everybody is here but our
wonderful secretary Sarah Clark, member and currently Treasurer of AFSCME Local 12, who is Staff-
ing the office in lowa City. | am so proud of Donna and Robin and Paul, who were all featured yester-
day as you got to see a little glimpse of the incredible work they do. They are talented, hardworking
and they are die-hard unionists. They have been hanging on for what was a roller coaster year.”

“Matt Glasson retired last fall and we had a lovely celebration of his career in January. In some other
important news, this morning, | heard we will be hiring a new Labor Educator, who is going to be
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starting at the end of next month. We'll be back up to full strength of the Labor Center. Guillermo Mo-
rales is coming to us with 7 years of experience as a staff representative and executive manager in
the California School Employees Association, a union representing 230,000 members across the
state of California. He holds a law degree, has experience developing member education programs
for a large union, and most importantly is a die-hard trade unionist. We are thrilled to be adding to
our staff.”

“Why are we still here, going full steam ahead; fulfilling our mission of building labor movement
through education; and about to be adding new staff as well? | think there's a lot of lessons that |
feel like I've been reminded of in the last year and the first one is; when we fight, we win. You know
the old familiar phrase that every journey starts with a single step, and any destination requires thou-
sands of those steps. Sherer shared her slides of people who got to attend our celebration events in
lowa City. It's a reminder of the many things that people did in the past year to help save the Labor
Center. There were press conferences, hearings, editorials, summits, rallies, meetings. collecting pe-
tition signatures, phone calls, emails, and social media posts all of which persuaded the university to
move its position, sit down and negotiate a real solution for keeping the Labor Center open.”

“It all added up and everyone and every organization represented here was part of the solution.
Around the month of February in that yearlong campaign, the university said, ‘We're going to make a
deal here.’ Leading up to Valentine's day holiday, people were sending Valentine's to the Labor Cen-
ter and posting them on social media from all over the state and the country as a reminder that we
were waging this battle for the love of the 68 year old program that was built by generations of lowa
workers. We won this fight because of the love that you showed it. For us, for the labor movement
and for your members about the value of educating and informing trade unionists. It was such a pow-
erful reminder that love, and solidarity can counter the destructive forces that we're up against on
every front.”

“The other lessons from this fight was that persistence works and pays off. | got a very unfair rap in
my family that I'm the stubborn one. | guess because of all those tantrums, that | used to throw over
who was going to tie my shoe or which pajamas | wasn't going to wear. But when you care about
something, you don't let it go without a fight and you don't give up until the fight is won.”

“I know that when we care about something, we must stand up and fight for it. The other lesson here
is that’s so clear is that lowans are sick of the attacks on workers, they're sick of starving the valua-
ble public institutions that generations of our ancestors built in the state. They're sick of their rights
being violated; they're sick of out-of-state corporate interests thinking that they can decide the fate
of our future, our workplaces, our state, and our universities. lowans believe in public education and
they believe in workers’ rights. Not one person was willing to step forward publicly and say that they
agreed with our university president’s idea to close the Labor Center, not one.”

“The public and the press are hungry for stories of people standing up for what they believe in. The
other reality is that we were just getting started by the time this campaign dissolved in February.
Some of you have expressed your disappointment that we didn't quite get around to some of the oth-
er things we're planning to do. which | won't mention out loud. If you're one of those people, stick
around. Because we won that battle, but we know we've got many other battles on our hands. This
outcome is an important victory for the lowa labor movement but it's just one part of a much bigger
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struggle.”

“I want to give you know 30 second summary of where things stand. The funding from the traditional
Ul general funds sources, which up until recently had made up 70 to 80 percent usually of the labor
center's budget, remain off limits under our current university leadership. We are existing under what
| would describe as essentially a year to year contract. We're funding the center right now from multi-
ple sources include the law school, where many of you remember we were moved within the universi-
ty a couple years ago. The university said you can't have any more general fund dollars for the Labor
Center. We're using some surplus money from last year; we have grants coming; and we're increas-
ing some of our fees. Our labor advisory committee worked hard to figure out the donations, special
projects, and other ingredients making up the Labor Center budget and a potential state appropria-
tion.”

“Charlie mentioned the legislative conference back in March, we were right in the middle of a legisla-
tive session that had a very prolonged discussion about a potential state appropriation for the Labor
Center. In the end, we achieved a half sentence of language in the appropriations bill. | want to thank
the many people in this room who helped work on that, including Charlie. Charlie mentioned this
probably never would have been possible without the leadership of Bill Gerhard and many people in
the building trades, who worked on this in the legislature. | want to mention and thank many people
and many state legislators, and | do want to single out Kirsten Running-Marquardt, who believe the
proposition that this might be possible even at the start when everyone was dubious about it. She
never gave up hope of continuing the discussion especially within the appropriations subcommittee
on which she serves. That’s where we are right in terms of our budget and our funding, a multi-
faceted solution to a puzzle that we'll keep putting together with the help of many of you. While we
continue the larger fight alongside of you for a state that fully values and invests in our public educa-
tion system.”

“I do want to mention, that we continue having all the traditional programming throughout this past
year. We got some of the best free publicity the Labor Center’s has had since I've been there, in
many ways it led to new contacts, new inquiries, and new expanded programs. One of the new initia-
tives is a statewide pre-apprentice program. Working closely in partnership with building trades
across the state with the mission and hope this program will be able to assist the building trading in
their mission of recruiting and retaining qualified apprentices and connecting under-represented lo-
wans, like reaching out to women. Remember what Allison said, bring a sister with you next time. We
are reaching out to women, youth, people of color, veterans, formerly incarcerated lowans, and new
immigrants to lowa. People who may have the skills, the ability, the work ethics to do this work and
don't have the connections or the relationships to get into the pipeline. The pre-apprentice program
is designed to give people the tools and then worked directly with the trade who are most seeking
apprenticeships. It also serves other purposes, such as to promote and uplift lift the family sustain-
ing careers that registered union apprenticeships provide. We'll hold an orientation session within
the next month and we're putting this on the calendar with multiple partners including Mark Cooper
from South Central lowa Federation of Labor and the United Way of Central lowa, titling this orienta-
tion session "Not just any job." We're talking about recruiting people into a career—not just a dead-
end pathway.”
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“We have done on and off campus programs and the Sergeant-at-Arms have distributed our bro-
chures. A reminder to those who may be new, that we can also come to you and your local and will
customize the classes with you. We continue to do programming in coordination with Area Labor Fed-
erations and the lowa Federation of Labor and their education program.”

“We just concluded the Midwest School for Women Workers at the end of July. | want to mention it
because it is an incredible experience. We have a couple of sisters in the room and multiple local un-
ions in the room who sent members and I'd love to have you stand. We have about sixty women from
across the Midwest, predominately lowans in this regional program that rotates among Midwest
states. It will give us the opportunity to reach more lowa sisters with this leadership school. There
were workshops and classes for the full week and also actions supporting AFGE brothers and sisters
at the VA hospital, attended an film to learn about Mother Jones and labor history, held a president's
forum and asked questions of presidential candidates from their own experience with a focus on is-
sues of working women. We had an incredible. ‘Women in the Trades event that featured IBEW sis-
ters talking about their experience and the need to recruit more women into the trades.”

“It is incredible to watch the transformation that occurs across a week, when sisters get to share
their experiences, learn from each other's backgrounds, support each other and move out of their
comfort zones beyond what they thought they were willing to do. | hear things like, ‘I've never been to
a protest before’ or ‘I'm not going to speak in public, | don't do that.” By the end of the week, they
were saying. ‘oh, | was nervous, but | know | have to do it again because | got to speak up about
things they care about.’” | heard, "l don't vote because it doesn't make a difference" and at the end of
the week, in which we got closed with an incredible talk from our Congresswoman Abby Finkenauer
and deep words of wisdom from Mary Jane Cobb from the ISEA, she left saying, ‘not only am | going
to vote but | think maybe I've turned into a Democrat.””

“I said this last year and | still believe it, ‘They attack us not because we're weak, but because we're
strong and because they know when we stand together, we know how to change the course of our
own history. I'm here to thank you and to look ahead to the future. On behalf of my colleagues at the
Labor Center, | just want to again express our respect and admiration for your work and the differ-
ence that you make every single day. The contracts you negotiate, the agreements you settle, the
people you inspire, the community members that you served. After 15 years of standing alongside so
many of you in a long list of fights that we've been through together, it's been unspeakable to have
so many of you alongside us all through the past year.”

“I was told to meet with that new Dean last summer and he was told to tell me that the Labor Center
had "already been closed," | was totally confident that | could sit there across from him and tell him,
No you're wrong. | was only able to do that because | had confidence in all of you. | want to say, not
only for meeting but exceeding every confidence, every expectation, and every hope | could have
about what we could accomplish, thank you for making this a movement. All of us at the labor center
are proud to work in every single day and we look forward to educating, advocating, and organizing
with all of you.”

Wishman thanked Sherer for her remarks and steadfast work to protect the Labor Center for future
generations of workers. He asked if everyone could complete the survey for our Communications Di-
rector, and turn them into Lance, or the Sergeant-at-Arms. Wishman introduced our next speaker,
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just back from serving his country overseas. Representative Todd Prichard from Charles City is your
house minority leader, soon to be Speaker of the House.

TODD PRICHARD, HOUSE MINORITY LEADER

Prichard greeted the delegates and said, ‘Good morning, | am not running for president.” He thanked
the Federation of Labor and indicated that he appreciated these events with our brothers and sisters
in labor and | appreciate this opportunity to speak and to say thank you.

“Charlie mentioned, I've been in the military now for almost 24 years. In that time, | visited 9 differ-
ent countries. Each unique and different and these visits have taught me a lot about the cultures in
foreign lands, but it also taught me a lot about our country and my home here in lowa. Make no mis-
take. There is something very exceptional about the United States. There are those who say, ‘the
best days of our country are past,’ this is simply wrong. Our best days are and must be ahead as we
Americans, must lead in the troubled and complicated world that we live. What makes this nation of
ours exceptional is not fast food, big cars, and big TV's. What makes us great is that we live in a na-
tion where the laws and values empower our people. All people, regardless of national origin, race,
religion, gender, or orientation; every one of us is valued as a person in this country. This is our Amer-
ican ideals.”

“Now, | asked what force in this country, what movement in our country has done a better job than
the labor movement in protecting rights of workers? And not just union workers but all citizens of this
nation. Labor unions protect all people. | was reminded of this back a few weeks ago on a trip to Cali-
fornia. On a trip to California where | heard a story of wage theft from an immigrant truck driver who
was a member of the local Teamsters in Southern California. This company was taking advantage of
him because of his vulnerabilities as an immigrant and shorting his paycheck. This hurt his family,
his children, his community, his dignity, liberty, and freedom. But the Teamsters, his union, treated
him with dignity to fix problems that his company created. This protection of the vulnerable, this re-
spect for those who work hard for a living is not something seen across the world. It is rare in fact in
most parts of the world. But it must be the norm here in America, the world's best hope for freedom
and democracy. Therefore, | and my democratic colleagues stand with you in the labor movement as
we fight our own battles here in lowa, in America's heart heartland. This is why we have stood
against the current majority’s union-busting agenda. This is why we have fought against legislation to
make job sites and workplaces more dangerous for workers. This is why we are walking the picket
line our union brothers and sisters of local 1228 of the American Federation of Government Employ-
ees, when the federal government refuses to take care of the underfunding the VA, hurting workers
and veterans. This is why we stand with workers, because it is the American thing to do.”

“I'll close with this. Next year's state house election is critical for the future of the state, its citizens
and its workers. Losing is not an option. We must turn the tide and with your help we will win, stop,
and reverse this attack on workers and labor in this state. We will go forward together and win.
Thank you.”

Wishman noted that Prichard wrote that speech in a bunker in Korea and thanked him for his ser-
vice. He introduced our next speaker Janet Peterson, leaders of the Senate Democrats.
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JANET PETERSEN, SENATE MAJORITY LEADER

“When | served in the lowa House, Senator Wally Horn came over to me and he said it's time for you
to leave the zoo and come to the club. | made the decision to run for the Senate and since then, it
has turned into this crazy place, but | also have a crazy place at home too. Today, this morning like |
just got to breath for a second, | send my 3 kids back to school. My oldest is a senior this year, my
middle daughter is a freshman, and both are inexperienced drivers heading into a parking lot with
lots of inexperienced drivers. My youngest is a seventh grader this year and when my kids leave for
school every day there's 5 words | say: | love you be safe. That's what | think of unions, too. You love
your members, you want them to be safe, you care about their lives not just in the workplace but
their lives at home and I'm coming on my twentieth anniversary with my husband and we are in a
sandwich between children going into adulthood and parents now needing help.”

“I know that you care about the unpaid work that lowans when they leave their jobs, and | know you
care about the importance of the paycheck and a safe workplace and doing what's right for people.
It's great you're helping our country chose who is in the White House and inject kindness back into
the White House. | am impressed with the talented pool of people who stepped up to run to be our
country. It's time to inject kindness and care back in the state well.”

“When you think about the next president United States and what he will inherit, it is kind of over-
whelming. When Obama took office in 2008, the U. S. economy was in free fall, hundreds of thou-
sands of Americans were losing their jobs, their homes, and their hopes for the future. Just think of
everything our next president will deal with: a $23 trillion national debt; a Supreme Court stacked
against the American people; federal agencies drowning in a swamp of corruption; a US Senate,
where Mitch McConnell may still be in charge and political and social divisions inflamed by politically
motivated lies and racial hatred. At home in lowa, we're facing a similar situation. 2018 marked the
beginning of a turning point in lowa after what Republicans did to chapter 20 on collective bargain-
ing, we began to see things change and voters wake up to the lies Republicans hold on to for far too
long.”

“We saw Democrats win a majority of lowa Congressional seats for the first time in years and come
close to taking out Steve King, in the most Republican congressional district in the state. We saw
Rob Sand win statewide, partially because he had that awesome commercial but also because he
campaigned in every corner, in every county in lowa. We saw Democratic gains seats in the house,
and we welcomed five freshman senators to the lowa Senate in 2018 and 2019. | want to tell you;
Democrats are ready to have a much bigger freshman class in 2020 but we're going to need your
help. Because 2020 is about more about winning back seats and winning back a majority, it's about
holding legislators who voted to cut our futures accountable. Republicans who voted to gut collective
bargaining are up in in 2020, and this is the first election where we have the chance to hold them
accountable. It's more than Democrats versus Republicans, it's for standing up for lowans.”

“When | joined the legislature, | had several friends in the Republican Party. You could work together
on legislation but that has really changed. Senate Republicans today share none of the values that |
grew up and am trying to instill in my children. They've been bought and paid for by special interests.
I'm not sure how many of you saw this summer, Governor Kim Reynolds give a big fat raise to out of
state MCOs, who are cutting health care for lowans, cutting pay to health care providers across our
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state, and destroying our healthcare system, but that same group of senators were very quiet when
she gave those raises but were the first to speak up when local leaders decided that they wanted to
be more than a poverty wage state.”

“Senate Republicans are the ones that stripped the minimum wage increase from 65,000 lowans.
They've also voted repeatedly to stiff our K-12 schools and set record lows on the amount of money
going into public education. They're for private school vouchers. They're making our state one of the
most dangerous places to have a baby in small towns across our state, most recently Marshalltown
is losing its labor and delivery department. There are now 34 labor and delivery departments shut
down across lowa and Marshalltown is not a teeny little city. You know when you see that happening
in Marshalltown, that means big problems in store and we have a couple other larger communities
that are on the brink of also losing their labor and delivery department. Meanwhile, they also took
away women's health care and shut down family planning clinics across our state. We need to make
sure lowans know what's happening to their lives at the state capitol because if you put Democrats
in charge, we'll start taking care of people again.”

“We need your help; we've got awesome candidates who are stepping up to run and we still have 2
or 3 seats we're looking for candidates in. It's time to raise the minimum wage in our state; equal pay
for equal work; end the privatization of Medicaid; give lowa companies a chance to bid first on lowa
business; pass tougher wage theft legislation; strengthen our retirement programs for everyone
across our state whether they have the privilege of being a part of a union or not; invest in our Kids;
invest in job training; make sure that working families can afford college or apprenticeship programs
or community colleges; and with that affordable housing crisis across our state.”

“I want to thank you for coming together for helping our state and all that all districts across our
state. It is time for our children and for lowans to see that we can unite to take care of one another
and to lead with kindness and care again instead of hate and fear. Thank you so much for having
me. | look forward to seeing you on the trail and 2020.”

REPORT OF THE RESOLUTIONS COMMITTEE

“Wishman thanked Petersen for her remarks and support. He then directed the delegated to page
276 in your book to find the resolutions that were submitted to the convention this year. They all cov-
er important issues. | will give the report of the Resolutions Committee at this time. The Resolutions
meeting was called to order by Chair Charlie Wishman of the AFT at noon on 9/22/19. Members pre-
sent were Charlie Wishman, Mark Sarcone APWU, Anette Sage, AFGE, Brad Greve, USW, and Randy
Schulz, PPME/IUPAT.”

“Resolution #1 - 2019 Federation of Labor AFL-CIO labor hall of fame inductees. R resolved that the
lowa Federation of Labor, AFL-CIO, lowa area labor federation, labor federations and chapters, pause
to thank those who came before, those who gave themselves and those who help make the labor
movement a vital part of the fabric of American by honoring the 2019 lowa Federation of Labor hall
of fame inductees; Todd Anderson, Ron Koppes, and Marcia Nichols. The resolution was properly
moved, seconded, and was approved and on behalf of the committee | so move.”

“Sagar indicated it had been properly moved to adopt the Resolution #1 and seconded. Any discus-
sion? Hearing none, all in favor signify by saying, aye. No, same sign. Motion is carried.”
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Sagar indicated it had been properly moved to adopt the Resolution #1 and seconded. Any discus-
sion? Hearing none, all in favor signify by saying, aye. No, same sign. Motion is carried.

Wishman stated that Resolution #2 was submitted by the IUPAT. Resolved: That the lowa Federation
of Labor, AFL-CIO and its affiliates urge its congressional delegation to support the efforts of labor to
protect the time-honored history of union registered apprenticeship programs, opposing industry rec-
ognized apprenticeship program efforts. “The resolution was properly moved, seconded, and ap-
proved and on behalf of the committee | so move.”

Sagar indicated it had been properly moved to adopt the Resolution #2 and seconded. Any discus-
sion? Hearing none, all in favor signify by saying, aye. No, same sign. Motion is carried.

Wishman noted that if had submitted a resolution, you can ask for discussion. Resolution #3 opposi-
tion United States Mexico Canada trade agreement. Resolved that the 63rd convention if the lowa
Federation of Labor AFL-CIO go on record in opposition to the USMCA, recognizing that our solidarity
is our strength, and acknowledging that we make America work and be it finally resolved that we will
not support any trade agreement unless Congress assures us there will be no vote on a new NAFTA
until the text of the agreement is fixed and Mexico has fully and effectively implemented it's labor law
reform so the agreement meets our terms. The resolution was properly moved, seconded, and was
approved, and on behalf of the committee | so move.

Sagar indicated it had been properly moved to adopt the Resolution #2 and seconded. Any discus-
sion? Brother at the mic.

Brad Greve stated that he submitted this resolution on behalf of our members. There is a campaign
out there, AFL, the Steelworkers and other unions in this country who lost a lot of jobs over the 25
years after NAFTA. We're losing jobs that are high paying, with benefits, and they're being replaced
with minimum wage jobs. These jobs go to Mexico, where people are being paid an hour and have no
benefits. We want to know are we gaining jobs or losing jobs. We need enforcement. Prescription
drugs is an issue, allowing big pharma to increase the time before drugs can become generic and
increasing the cost. Labor rights in Mexico and environmental concerns are some of the issues. |
just thought that this needed to be here before this body.

Sagar thanked the brother and asked if there was any further discussion? Hearing none, all in favor
of the resolution signify by aye. Opposed same sign, motions carried.

Sagar noted the importance of doing these resolutions. “They give the Federation a position to stand
before either the Congress or the legislature to say that our members believe whatever it is the reso-
lutions about. Also, it gives you an opportunity to put forth issues important to your union before eve-
ry other union in the state. Sometimes we assume that since everyone is the labor movement, they
know the issue and they don't. How many of your members really understand what right to work is?
How many outside of the building trades understand what project labor agreements are? If you are
not a public worker, do you understand the restrictive scope of public sector bargaining. Collectively
using these resolutions as a vehicle to educate the rest of the labor movement about issues that are
critical to your sector of the union movement is good for your union and for the IFL to have position.”

Wishman stated that Resolution #4 came to us from USW, Local 105. Support workplace violence
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prevention for health care and social service workers Act. The committee realized there was a typo
properly moved and seconded an amended version of resolution #4 removing the first resolved and
was approved, and on behalf of the committee | so move.”

“Sagar stated it had been properly moved to adopt the amended version of Resolution #4, striking
the first resolved, is there any discussion? Brother at the mic?”

“Brad Greve, USW Local 105, | also submitted this resolution, and it has no direct impact on my
membership but, like a lot of things we do here, we work together and we are going to go back to our
Senators about creating an OSHA standard that investigates, trains and educates all in the name of
reducing workplace violence. There's a lot of people that know a lot more about this in the
healthcare industry, and social services industry than | do, but | felt it was something important for
here and members of the IFL.”

Sagar thanked the brother at the mic and asked if there was any other discussion? “Hearing none,
all in favor signify by Aye. Opposed same sign? Resolution is adopted.”

Wishman said that Resolution #5 proposed a change to our endorsement process at the lowa Fed.
Traditionally, in our endorsement process we send out a survey to candidates; the candidates fill
them out; if they get a high enough score, it goes on to the COPE convention and 2/3rds of the COPE
Convention votes for an endorsement. If you don't get the 2/3rds vote, you don't get endorsed. Noth-
ing will change about the COPE convention, in this endorsement process, however, one of the things
that we heard when going around that state, is some of these candidates don't have a real under-
standing of the questions they're answering on the survey. Many do want to know and understand
what it is that they'll be voting on. Resolution # 5 says resolved that we are going to have a candidate
academy, across the state. After this convention, our staff will go to work on designing the acade-
mies with the idea to involve our affiliates bringing their experience and expertise to the issues of
their sectors. Building trades talking to the folks who want our endorsement about building trades
issues. Public sector speaking to educate candidates who are seeking our endorsement on public
sector issues and the same with the industrial sector and so on. That is the basic framework of how
we would like to change endorsement process. Our executive board asked us to draft this resolution.
Resolution # 5, resolved that all candidates for offices subject to endorsement by the lowa Federa-
tion of Labor, AFL-CIO be required as a condition of the endorsement to attend candidate academics,
to be educated on issues important to working families and complete the relevant questionnaire.
And be it finally resolved that a copy of this resolution be attached to every questionnaire. The mo-
tion was properly moved, seconded, was approved and on behalf of the committee | so move.

Sagar noted it had been properly moved and seconded, is there any discussion. Brother at the Mic.

Steve Vonk with Local 310 Steelworkers stated that “My only concern is the potential of somebody
not being able to attend one of these. If there is a good candidate or an incumbent, do we have any-
thing in place for somebody we need to look at? “

Sagar not that we were not planning to have just one of these academies, we were planning on mul-
tiple ones and to accommodate candidates throughout the state in the different area labor federa-
tions because we're aware that it's entirely possible that something like a representative Prichard
situation may arise where he was deployed. We are going to make every effort to accommodate
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them and give them every opportunity to attend. There may be incumbents who believe that they
know everything already they don't need to come. | would refer you to Senator Danielson who re-
fused to fill out our questionnaire a few cycles ago and we didn't endorse him, we spent not one
dime, we did not put up one sign and he only won by 200 votes. The next election he filled out the
questionnaire.”

“We have rules because what we're trying to do is protect our resources and our membership. One of
your members grabbed me by the front of the collar one day and asked me if | knew where all the
money we spent comes from? Wilbur Wilson told me, ‘It’s from this sweat of working people.” | knew
that before, but he really reinforced the message. We will make every effort to accommodate as
many people as we can in any way that's necessary. Brother at the mic.”

Tony Link, Local 310 Steelworkers said “I also have the concern that, when we do endorse someone,
and they gain their office for years and years and it's just my every day job, are we going to make
them come to more classrooms in the future to get our endorsement again?”

Sagar said it's not unreasonable. “The President of the lowa Alliance for Retired Americans has she
pounded into my head, since 1997, that repetition is our friend. Some of the folks who've been there
since 2010, have never voted on one of our issues, because we haven't had control. | think it's criti-
cally important to have that conversation. They can invest a few hours each election to try to better
understand our issues, | think that's only reasonable they come back to us every election. The sister
of the mic.”

“Allison Ritchie, AFSCME, I’'m fully in support, we just had one a couple weeks ago with our school
board and city council candidates. They got a rude awakening where they were also held accounta-
ble for those votes of gutting the public contracts. Just because they may be a Democrat, just be-
cause they support labor, they are also accountable to their votes. Every single candidate should
have to hear us whether it's over public sector issues or private sector issues. We have received par-
ticularly good feedback from every single one of them. We need to able to educate and inform, thank
you.”

“Thank you sister. Brother at the mic.”

“Rich Kurtenbach, IBEW 288 a building trades local. A few years ago, we were awfully close to having
a minimum wage pass the state of lowa. We were lied to by two legislators, supposedly our friends,
that told us they would support this bill for us in the construction trades, | am more than willing to do
whatever we have to do to force our issues to candidates, when they give their word, like we give our
word to support them, that they follow through. This is something we need to be doing, | think it
would have helped back then, sift out some of the problems, | fully support this resolution.”

“Sagar, thank you brother. Is there any other discussion on the resolution? Hearing none, all in favor
signify by aye. Opposed same sign. Motion is carried.”

Wishman indicated that the staff will be working on this resolution and if you have ideas or things
that has worked for your local or your CLC, as many of you do candidate academies already, make
sure you share your ideas. “Resolution # 6. No postal privatization, from the lowa Postal Workers Un-
ion. Resolved that the lowa Federation of Labor AFL-CIO would actively engage in the fight the postal
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service by mounting is a serious offensive to this threat and encourages affiliates and community
allies in concrete actions against privatization. And be it finally resolved that the lowa Federation of
Labor AFL-CIO will go on record unequivocally opposing the privatization of the postal service so that
it remains an independent establishment of the federal government. The motion was properly
moved, seconded, was approved and on behalf of the committee | so move.”

Sagar said it's been properly moved and seconded, is there any discussion. Sister at the mic.

“Kimberly Karol, lowa Postal Workers Union. We submitted this for the same reason Ken mentioned
earlier, to make sure that everybody knows what's happening. Privatization of the Postal Service has
been around a long time, but never has it been such a concerted attack. The President has put to-
gether a committee designed to show why the Postal Service needed to be privatized and is compar-
ing it to a business. The Postal Service isn't a business, it's a service to the American public.”

“We want to make sure everybody knows about it, and that we have a conversation with everybody in
Congress. We don’t want any leader to say they didn't know, they didn't hear from us, and so we're
putting this message out in every forum that we can find. | hope that you take it to your caucuses
and talk about it every opportunity you can, because this isn't about your postal workers, this is
about your communities, it is about your way of being able to communicate to your membership, by
sending your newsletters through the mail, and it's important to us as a nation, because if we are not
properly educated, we cannot possibly cast the right votes. That's why this is important, that's why we
wanted to bring it to you so that this would be another way to get that message to anyone who is lis-
tening.”

Sagar, thank you sister. Is there any other discussion on the resolution? Hearing none, all in favor
signify by aye. Opposed same sign. Motion is carried.

“Wishman brought up Resolution #7 from AFGE Local 1228. Resolved that the lowa Federation of
Labor AFL-CIO and its affiliated unions and councils would call on Congress and the President to up-
hold the collective bargaining rights of federal workers and stop unilaterally imposing contracts that
oppose the union in the federal workplace, severely restrict the conditions under which federal work-
ers gain bargaining and undermining federal employees right to union representation. The motion
was properly moved, seconded, was approved and on behalf of the committee | so move.”

Sagar indicated it had been properly moved and second to adopt resolution #7, sister at the mic.

“Annette Sage, AFGE Local 1228, we submitted this, and | want to update you on what's going on
right now. The contract we have right now, is 300 and some pages, this is the contract proposal that
the central office has given us is 96 pages. We are at the negotiation table and they are not showing
up, and when they do show up they say, ‘Trump is also trying to privatize the VA, which means all the
Veterans that get care in Central lowa will be privatized to the public sector positions, that are not
specialized in our veterans issues, thank you.”

Sagar, thank you sister. “Is there any other discussion on the resolution? Hearing none, all in favor
signify by aye. Opposed same sign. Motion is carried.”

“Wishman noted that the last resolution came in after the book went to the printer. Resolution #8 is
in your packet. The subject is the support of the Midwest Labor Press Association submitted by the
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lowa Postal Workers Union. Wishman indicated that Communications Director Coles talked about
this yesterday Resolved that the lowa Federation of Labor and its affiliates support the Midwest La-
bor Press Association and participate in their annual education conference. The motion was properly
moved, seconded, was approved and on behalf of the committee | so move.”

Sagar indicated it has been properly moved and second to adopt resolution #8, brother at the mic.

“Lance Coles, Editor of the lowa Postal Worker and Communications Director for the lowa Federation
of Labor. | not only ask for your support for this, it's going to take a lot more than this resolution, it's
going to take you to act on it. | know I'm preaching to the choir, but when we work collectively, we're
much more powerful and that goes too with the communications side at the lowa Federation, thank
you.”

“Thank you brother. Is there any other discussion on the resolution? Hearing none, all in favor signify
by aye. Opposed same sign. Motion is carried. Sagar noted that our board decided on Tuesday that
we're going to look at trying to work with the Midwest Labor Press Association, to find some way so
that the Federation can affiliate all of your local unions in the state, we believe it's a good service
that we can provide, as part of the resources of our Communications department, which is actually
code for Lance. It's also good for the Midwest Labor Press Association to help them have the re-
sources to put on their educational schools around the upper Midwest among the 9 states that par-
ticipate.”

Wishman read that there being no further business the committee adjourned at 12:51 PM, | move
adoption of the resolutions committee report.

Sagar said it's been properly moved and seconded, to adopt the report of the resolutions committee
is there any discussion? Hearing none all in favor signify by aye. Opposed same sign. Motion is car-
ried.

“Wishman indicated that one of the things that we also heard in feedback about what we should do
at this convention was requested was that folks wanted time for local union reports. So please let us
know what’s happening your CLC, area labor federation or your local. Sister at the mic.”

“Mary Sand, IBEW Local 204 in Dubuque. Back in March at our steward school, we were approached
by our leaders in Cedar Rapids, to see if we were interested in spearheading the women's committee
for the 11thDistrict of IBEW. So, myself and my colleague, Karen Van Desseldorf, we were asked to
do the Progress Meeting in Missouri. We stood up at the first women's meeting at Progress meeting
and along with the Vice President Henkey, many of our union brothers and the business manager.
We are really passionate about women's rights in the union and getting more leadership and trying to
work more for women in the trades. As an example, Karen and | work for Black Hills Energy, which
isn't in lowa. It is a Natural Gas company and we are the only females in the state of lowa who work
in the field. We have a total of 29 women in the field, which seven of them were recently hired by the
locators, across the Black Hills states which is Wyoming, Colorado, Nebraska, lowa, Kansas and Ar-
kansas, That’s not very many women.”

“We met with Sarah Favors, from IBEW 499 of Des Moines, and in two months we have made incred-
ible progress and with the help of the University of lowa Labor Center, some networking and the La-



254

Labor Center out of Wisconsin. Two weeks ago at the Midwest School of Workers, we got everybody
signed up on the four Facebook pages that pertained to women so we can discuss issues faced by
women. Two are trades women and workers out of lowa City, so we've got all these women involved,
we've got a great diversity, and we have also been networking with the fifth and the seventh IBEW
districts, so women can have a place to discuss issues that we face in the field in non-traditional
roles. Thank you to our sister who earlier who encouraged you to bring a female next year. We have a
lot of good things to say and a lot of good things to do. We are happy to say that with the help of John
Bartlett, we just submitted our first fundraising t-shirt and it's going to go to print here in about two
weeks for breast cancer awareness. You'll see it on various websites and thank you for supporting
women in the trades.”

Wishman thanked her for supporting women in the trades. Brother at the mic.

“Steve Vonk, Steelworkers Local 310, we represent the folks who work for, Bridgestone/Firestone for
75 years next year. We've been going through some tough times here in the last few years and lot of
it is because of these tariffs. It's significantly hurt us. So | guess my message is, even though it's a
hardship for us, it's also an opportunity for us in this election and don't think there are areas in the
state that we can't win, because farmers around this state, they are upset. They're upset big time
and we saw that last election with all those in Steve King's district last year, we can take this thing
next year, we have to take this thing next year.”

Wishman recognized the Sister at the mic.

“Allison Ritchie, AFSCME Local 3011. | also sit on the Executive Board for the Quad City Federation
of Labor, and we are having a ‘Women in Labor’ round table. We will have several legislators talk
about women in labor. It is open to anybody who wants to attend and learn. This isn't a women's
club, it's about women's issues. | would encourage my brothers, to attend these events because it's
about your sisters, your wives, and your daughters, and we would appreciate your support too. It is
on Saturday September 28th at the USW 105 hall from 10 to noon. There will be discussions about
gender pay gaps, childcare, family leave, harassment, training and education issues.”

Wishman thanked Ritchie and reminded everyone that if you have events, whether a fundraiser,
something else going on, Lance has been begging you to get that information in so that we can dis-
seminate it to as many folks as we can. “Yes, brother at the mic.”

“Mike Olson, IBEW Local 405. The last election cycle, Labor in this state did quite well for the caucus-
es. We were able to take over the governing body of the Democratic Party, the state Central Commit-
tee. We organized, we got our young people involved, we need to do it again, we need to increase
those numbers. We need to have a firm grip on the governing body, of the Democratic Party. Attend-
ing these caucuses, a lot of people say, "Well | know nothing about the caucuses" You really don't
need to know anything about the caucuses, go learn or just get yourself elected as a delegate, take
your wife, a couple friends. That's all it takes to be elected a delegate to the county, district, and
state conventions. We need participation by everybody, so please do your best and get elected dele-
gate, go to conventions, help us take over the Democratic party once again. We had a great partici-
pation in the 1st district, had a lot of people attending for the first time, they elected Abby, let's get
the job done. Thank you.”
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Wishman recognized Annette Sage at the mic.

“I'm Annette Sage, AFGE Local 1228. | just wanted to say we had a rally on July 24th, and a lot of
brothers and sisters from other unions that joined us, and | want to actually tell those that joined
thank you so much for bringing our rallies to notice and we had a great turn out, so thank you all.”

Wishman recognized Brad Greve at the mike.

“Brad Greve USW Local 105. | wanted to give an update from our local. We had a contract negotia-
tion this year. May 15th was the deadline, didn't get it finished, got a tentative agreement on June
28th, and ratified that contract on July 11th.”

“Two big things that | thought were important from this negotiation. We were dealing with an equity
firm company. I've talked to presidential candidates, Senators and Representatives about this
plague on our country, our companies and our businesses. Elliot Management was the outfit and got
their fingers in it and got people on board. Paul Singer, the head of that group, and ended up split-
ting our company. But that wasn't enough, they were trying to sell the company, weren't able to get
that done, and they brought in a retired guy from a TRW Plant for one-year stint. He’s supposed to
split the company at the end. They're paying him a $1.6 million dollar salary, 1 million shares in
stock options, and $20 million dollar bonus if he can get the stock to $30 dollars in one year. When
you're at the bargaining table, you're trying to bargain with people that are running the plant, but you
really dealing with these guys in the background, and they only care about one thing and that's, how
are we going to get enough money out of that deal and then move on to something else and leave
the company behind.”

“On the good side, we did it, we built power with the steelworkers, with contract action teams, out in
the community and the support of the community was beyond anything I've seen. It was social me-
dia, we had pictures of businesses supporting us, and then we had some rallies at our plant and our
last rally on May 15th we had around 700 people out there. All different unions were there, just be-
ing a part of this Federation helps. Charlie and Julianne came down, so | just want to thank every-
body that showed up, it motivates me to get our membership out more to help other groups, like AF-
GE. We had a rally with them a week ago in lowa, so thanks everybody.”

“Wishman thanked Brad Greve and said if you would like to see how a really successful social media
campaign can be run in conjunction with leading up to a possible strike, check out the USW 105’s
Facebook page, they really did a great job of getting support from the community. | really enjoyed the
bat signal traveling around too. Sister at the mic.”

“Ronda Fowler AFSCME Local 3450, public sector employees. We made a couple changes to our
scholarship program. Traditionally, we have awarded scholarships to our members’ families to help
them pay for colleges, but this last year we took a look at our values and re-aligned what we we're
doing. We decided to expand the number of people who were eligible to apply to stepchildren, foster
children, grandchildren, members themselves, as well as spouses and significant others. We also
added some categories including two-year degrees and we created some stipends for people who
are going to graduate school. We know how important it is to have people as policymakers, who
know unions and the importance of them. We also support certificate programs. One of the stipends
that we're really proud of is supporting anyone that is going into a union apprenticeship program. The
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reason we call it a stipend is because they can use it for whatever they need, tools, safety equip-
ment, or uniforms.”

Wishman recognized the brother at the mic.

“Pat of United Association of Plumbers Local 16, a friendly reminder that over on my side of the
western side of the state, there flooding, counties are just totally devastated. Counties on my side of
the state, people are going to need some help.”

“Wishman introduced the next speaker, AFT brother, Congressman Dave Loebsack who grew up in
poverty and was raised by a single parent and is living proof of how community support can make a
difference in people's lives. He's faced many challenges, but with hard work and help from teachers,
friends, and mentors he was able to overcome his many hardships. As a result, Dave has dedicated
his adult life to helping people find opportunity and hope. Dave grew up in Sioux City, where he at-
tended East High School after graduation attended lowa State University, where he earned a bache-
lor's and a master’s degree. Dave then went on to the University of California-Davis. in 1982, Dave
came back to lowa and became a teacher at Cornell College in Mount Vernon. Today, Dave has the
honor to serve as Professor Emeritus at Cornell College. Dave currently is serving his seventh term in
the United States House of Representatives. He represents lowa's 2nd Congressional District which
encompasses much of Eastern and Southern lowa. Since being elected by the second district, Dave
has been a relentless advocate for lowans, addressing critical issues that are facing hardworking lo-
wa families. With that please welcome congressman Dave Loebsack.”

CONGRESSMAN DAVE LOEBSACK- CD-2

“Loebsack thanked the delegates. I've known a lot of you in this room for a long time. And | appreci-
ate all the great support that you know that you provided me over the years. You got me through all
these elections, seven elections, even the first one when nobody thought | have shot in hell winning
against Jim Leach. Even my wife didn't think | had a shot in hell of winning either. In fact, you know |
was college professor at the time, she was a second-grade teacher. She just looked at me and said,
‘okay, | know you always wanted to do something like this. This is kind of crazy, but you need to get it
out of your system and then you're going to come back to the real world when this is all over.” As it
turned out, we sort of entered a different world after November of 2006. Terry's not here, she was a
long time ISEA member, and once a week she gets together with former teachers from Mount
Vernon, where Terry taught for 28 years, and they commiserate about labor and what's happening
with our teachers here in the state, what's happening with our public employees. Terry thanks you for
all that you're doing for working men and women.”

“I have 15 more months. I'm still on the energy and commerce committee. I'm still fighting as hard as
| possibly can for the issues that you folks talk about and work for fight for every day. | am after all
still a proud member of the American Federation of Teachers, local 716. I'm going to continue to do
what I've done all along, I'm going to fight like hell for a $15 minimum wage and project-labor agree-
ments. | know the administration is trying to mess with the apprenticeships and it will undercut the
quality of labor in America and I'm going to do everything | can to make sure that the real apprentice-
ship programs are protected.”

“And | was asked about USMCA, it's really NAFTA 2. But there are some things in there that are good,
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One example is domestic content legislation | mean there are some things there are some things
written into that if they're implemented properly are going to be good. But the basic problem that we
have, is we have issues with pharmaceuticals, labor issues, issues with the environment and the big-
gest problem is implementation.”

“Loebsack said he was on a tight schedule and had to get down to Osceola. He took some time to
promote Rita Hart as a replacement when he retires in 15 months. She was a farmer growing up,
near Charles City. She and her husband have been farming since 1980s. She a long-time teacher.”

“Sagar thanked Congressman Loebsack for his years of service to lowans. On behalf of labor wished
him and his wife the best in retirement but it can't start yet, we got 15 more months of fighting
back.”

Sagar announced there will be a be a brief board meeting in the front of the room following the close
of the convention. He asked the auditors to attend as well. | think most of the Sergeant-at-Arms are
in the room. Jeff Cooling, and Tyler Norgart, have been in the back in charge of the sound, lights, vid-
eos and all the other things. “Thank you for all you do. Ed Curley, the large and quiet guy who chairs
our Sergeant-at-Arms Committee. Alda Martinez, Jimmy Jensen, Ronda Fowler, and Randy Tucker, we
do appreciate all the work you have done, thank you so much. Our rules committee: Dan Prymek, Jeff
Shudek, Stacey Andersen, Mark Fallis, and our Chair Kelli Harrison, thank you all. Dianne Frank, Pete
Hird, Mark Rocha, Rusty McCuen and the us-ee person, our Chair Allison Ritchie spent a lot of time in
a room adding numbers up thank you for your hard work. Our resolutions committee Mark Sarcone,
Brad Greve Randy Schultz and our Chair, Charlie Wishman. Thank you for the work that you've done
not just on the resolutions, committee by the way he's done a marvelous job of trying to rein in the
insanity at the capitol on with folks like Morgan Miller over there. You may not recognize her without
the shark suit on. Many of unions have lobbyists for that we thank you very much it does make a dif-
ference because together we are stronger. Our award-winning journalist in the back, Lance Coles,
our Communications Director. Our new Political Director many of you may have met for the first time,
Julianne Frosolone did a marvelous job of juggling all the Presidential candidates on Wednesday and
keep things on track for the convention. Thank you, Julianne. Jamie Miller is in the back. Thank you
for all your hard work keeping our finances in order. Ben Murry, does a wonderful job for us, working
to make sure that we have presence in the communities that help build our infrastructure going for-
ward.”

“Could | get the board members to stand up and the auditors, too? These are the people who have
taken on additional responsibilities, in addition to the jobs that they have, and you all know they've
got more than full time jobs. But they take it upon themselves to make this Federation work; to drive
our programs, because without them we don't get the job done for you. They support our WIN pro-
gram to elect our members and hundreds have been elected since 2009. It makes a difference and
it will make more of a difference because if we can put our members in the city councils and school
boards and the County Boards, maybe we can stop the contracts of our public sector members from
being stripped. It's important now, and in the future to make sure that we support these programs.
We didn't get where we are overnight, we're not going to turn around overnight. It's a long fight that
we're in for.”

“I'look around the room | think Will Attig said, ‘You’re working class heroes. 'That’s what solidarity is
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be. It won’t be easy, but nothing worthwhile ever is. With the brothers and sisters in this room, com-
mitted to carry forth our collective will, | have no doubt that we will succeed. If you carry these mes-
sages back to your locals and talk to them about what's critically important to this state not just for
us but for everybody who lives here now and, in the future,, we're going to win.”

“Think about the fact that 74 percent of the new union members in this country are under the age of
35. Polling numbers across the country say that, more and more people have a positive opinion
about unions. You know that if you've knocked doors or if you talk to people in organizing drives,
there's something going on right now and | don't think pollsters are smart enough to put their finger
on it.”

“Because whatever is happening, people are finally waking up to the fact that 40 plus years of no or
little wage increases for the working class is wrong. We have within us collectively, to make a funda-
mental difference that will change the course of our country for working people for the future. We
can work together to make jobs, jobs that are meaningful, and support families. We can make sure
that healthcare is universal, affordable and available to all the people in this country. We can make
sure that education is once again a priority from our youngest to our oldest, we must educate our
children. We must stop indenturing our kids to banks. There is $1.4 trillion in student loan debt.
We've got to fix that. We need to make sure that retirement is possible and that this generation and
future generations have the right to retire with dignity.”

“There's a corporate effort out there to push back against our rights as human beings, against our
opportunities, against our freedom. We can stop this. You are a team and you are the core, the heart
of a movement that do that. Thank you.”

Sagar called on Scott Punteney at the mic.

“Scott Punteney, President of the Western lowa Labor Federation. | want to follow up on some of the
things that Ken said about the WIN program throughout the state. Actively, asking everybody to get
involved in your WIN program, this is where we start building our benches, of union people running in
office. | wanted to give a big thank you to Ben Murry for the work he does. He helps us a lot and he's
who | lean on in Western lowa. One thing about Ben, he's stepping up all over the state, going around
asking union members to run for office. Ben's stepping up and he is running for school board of Ma-
drid. So, want to give a big [interrupted by applause]. I'd also like to take, just a brief time to pass
around a bucket and if anybody's got a couple extra dollars of spare change to chip in for Ben's cam-
paign that would be great, thank you.”

Sagar called on Ed Curley at the mic.

“Ed Curley, AFGE 119. Ken and Charlie, | want to thank you. You lead us and | would follow you guys
anywhere, you guys are there for us, and | want to thank you.”

Sagar called on Paula Martinez at the mic.

Paula Martinez stated she wanted to remind every one of you that we do have judicial staff that is
represented by AFSCME. “Many of you know, that they've really massacred the judicial branch and
we need to continue to work to retain the judges that we have in the state of lowa. | hope, when the
time comes for their retention elections, that we vote to keep the judges. Our governor has taken it



259

upon herself, to decide who she's going to crown. If you have any questions give me a call, we need
to keep our good judges please keep that in mind, thank you.”

“Sagar called Tony Link, from USW 310, one of our stellar volunteers, to draw a name out for the
COPE drawing. Vic McCuen from NALC 352 won our drawing. Thank you all for your work. Thank you,
Tony, for doing the drawing. He thanked the delegates for contributing, together we raised $2,620
for COPE. Thank you very much. Is there any further business to come before the convention? | call
the 63rd Convention of the lowa Federation of Labor, AFL-CIO adjourned, thank you very much for

attending.”
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INTRODUCTION
“DUMPSTER FIRE"

The online Urban Dichionary defines the term “dumpster fire” as “a complete
disaster.”” There 15 simply no better or more accurate way in which to define the Trump
Presidency and the Reynolds Admimstration, especially since the last lowa Federation of Labor
Convention.

The COVID-19 Pandemic has revealed our worst fears of the Trump and
Reynolds Admimstrations — complete lack of leadership, and when leadership exists, the
leadership 15 aimed at bolstering the pockets of the wealthy elite rather than working Amencans.
For example, mstead of developing a testing apparatus for COVID-19 at the University of Iowa,
Governor Reynolds awarded a no-bid contract to a Utah firm.  Simmlarly, rather than mvoking the
Defense Production Act to help obtain PPE and other medical equipment to better combat the
COVID-19 virus, the President left every state to fend for itself, which drove up pnices, padding

the pockets of corporate elites, while at the same time, placing a higher burden on taxpayers,
especially working Amencans.

More grotesque, however, 15 the complete disregard for worker safety. The
Occupational Health and Safety Admimstration (OSHA) could act to impose umform
requirements to make Amencan’s workplaces safer. ﬂSHﬁhasrefmadmachdlmtead,lt
relies upon gindelines, which are unenforceable. More troublesome, however, mstead of
upon OSHA | the Iowa Occupahonal Saﬂtjmdﬂeﬂﬂlhdnﬁmsmﬁmﬂﬂﬂﬂﬁ}mu]dmm
mmpose uniform requirements for lowa’s workplaces. Agaimn a refusal to act. But, 1t gets worse.
In Iowa, the Iowa Legislature passed a bill m June himating liabihty for businesses if a person
confracts COVID-19. Majonty Leader McConnell and President Trump are advocating for
sinular measures at the federal level.

Meanwhile, while most working people are concemed with paying bills, sending
thear children to safe schools, and reporting to safe workplaces, the Trump Admimstration
confinues to pack the federal courts with conservative and anti-Umon judges and undermime the
U.5. Postal Service, whale at the same time, the NLEB's conservative majonty continues o do
everythimg mn 1ts power to gut the NLEA And Govemnor Eeynolds continues to play games with
the COVID-19 numbers while mandating schools re-open for m-person mstruchon, for at least
fifty-percent of the tme, disregarding the local conirol that Republicans used to tout.

It 15 not an understatement to say that 2020 has been a “dumpster fire ™ It also not
a stretch to also say that the entire adommistrations of Trump and Reynolds have also been a

“dumpster fire ™

The only hope, then for survival of the Labor Movement, and possibly the
Bepublic itself as we have known it, 15 the elechion on November 3. It will be difficult for the
Labor Movement to surviive another four years of a Trump Presidency. And. 1t wall be difficult
for the Labor Movement to confinue to persevere mn lowa, unless the Democrats capture, at least,
one chamber of the statehounse. From now unhl November 3, the Labor Movement mmst work to



energize 1ts members, educate 1ts members, and help ensure that 1ts members vote for Labor
fnendly candidates. Unless we do the work, there 15 no guarantee that we will be able to put out
thos “dumpster fire.”

PART I: ELECTION LAW REMINDERS 2020

FEDERAL ELECTIONS AND CANDIDATES
SIX SIMPLE RULES AND RECOMMENDATIONS

The laws regarding polifical activities by labor umons in regard to federal
elechons are complex It 15 easy for a Local Umon to umntentionally violate the law, parhcularly
when under pressure by its polifical fnends to assist in a federal candidate’s campaign efforts.
Ihe basic rule 15 always think abeut potential vielations of the federal law and consulf with
the National Union before making any commitments to the candidate. Bules 1 through 6
below deal with specific activities but carmy the same basic message.

Eale 1: It 1s a federal crime for a labor umon to make a contnbution of
Union fimds or other assets to a federal candidate or to the federal PAC of a state party.
Contnbution means anything of value. The Local Union should let ifs Natienal Union handle
contributions to federal candidates.

: Unmion members can make voluntary conmbutions out of therr own
pockets to candidates for federal office (President, Senate, and Congress).

A Local Union can establish its own federal PAC, which 15 funded totally by
voluntary member conmbutions. Doing so, however, inggers reporting requirements to the
Federal Elechon Commission (FEC) and confnbutions from the PAC are included in the
computation of the $5,000 contribution limit along with other contributions to the same
candidate by the nahional umon and all other locals of the same mternational

For example, if a National Union makes contribution to Candidate X of $3.000,
and Local 1 of the National Union contributes $3.000 to Candidate X both the Mational Union
and Local 1 have violated the $5,000 limit subjecting them to penalties imposed by the FEC.

A local unien should encourage is members to make veluntary contribufions to
s Nanenal Umeon’s Federal PAC or directly te federal candidates. It 1s simplest and safest
not to establish s own Federal PAC.

Rule 3: Local Unions can use their general treasury funds (dues money) to
make partisan commumications (e.g. “Vote for Biden”) to its members and therr immediate
families and to engage in some voter registration and get-out-the-votes activities among their
members. The communications, however, can ngger reporting obligahions to the FEC.

A Local Union 15 encouraged to educate 1ts members about and to urge its
members to vote for labor endorsed candidates for federal office. The Local Union, however,



should ebtain guidance from 1ts nafional umon regarding the best way to communicate
political messages with its members.

Rule 4: Officers and employees of a Local Umon cannef engage in
parfisan political activiies on behalf or in support of a federal candidate on umion time. .4 Local
Union should consult with ifs nafional umon fo determine the permissible imits of an officer’s
mvolvement in parfisan acfivifies in suppert of a federal candidate.

Rule 5: A Local Union can host a “members only™ meeting or political
event for a federal candidate. The Local Umon, however, cannot solicit contmbutions for the
candidate at the meeting. But, the candidate can. .4gain, a Local Union should contact its
Nafienal Unien if it wants fo host or 15 requested by a fedeval candidate fo host a “members
only” event.

Rule 6: A Local Union can rent space in 1ts offices or use of Union
equipment to a federal candidate. The rental, however, needs fo be m wniing and the rental pnce
needs to be at far market value. Fental of a meeting room needs to be at the same rate the local
would normally rent it to a non-member. If there 15 no rate for non-members, the Local Umon
needs to calculate a rate comparable to rates charged by other entities for sinmlarly sized rooms.
A Lecal Union should request assistance from its Naftonal Union regarding the proper fterms
of a rental agreement with a federal candidate.

Eules 1 through 6 are based on the requirements and restrictions of the federal
election laws applicable to most umions. There are special, more restrictive laws and rules that
apply te federal government employees and thewr umions, which are not dealt with 1n flns
Report. A Local Umon’s National Umon may have additional requirements or restricions in
regard to a Local Umon’s federal elechons activity. If so, a Local Umon needs to know what
they are and follow them.

STATE AND LOCAL ELECTIONS
AND CANDIDATES IN IOWA

In Iowa, Local Umons may lawfully make coninbufions from treasury
fimds which comsist of dues money of private sector employee members. There 15 no It on the
amount of money which a Local Union can contmbute. Chapter 20 of the Iowa Code, however,
does prolabat the use of dues money or other assets of a public employee orgamzation to make
contnibutions to candidates for state and local offices. Public employees, however, can make
voluntary coninbutions out of their own pockets to state and local candidates for office. (There
are special rules for employees of the federal government which are nof dealf with here).
Makmg contnbutions does ngger reporiing obligations to the lowa Campaign Fmance Board for
the Local Union and potential federal income tax hability and reporting.

THE SIMPLEST WAY FORE LOCAL UNIONS TO MAKE
CONTRIBUTIONS TO STATE CANDIDATES IS BY PAYING PER CAPITA FEES ON
ALL THEIR MEMBERS TO THE IOWA FEDERATION OF LABOR.



The IFL’s COPE Fund 15 fimded by a percentage of the per capifa fees 1t recerves
from 1ts affihates and takes care of reporiing requirements under Iowa law and federal tax laws.

For a Local Umon that may wish to make contrnibutions to state candidates in
addition to those made by the IFL. COPE FUND or to local candidates, the Iowa law requures the
local to establish a “separate, segregated polibical fimd™ (PAC). Establishment and operation of
the PAC, incloding the amount of regular contnbutions to it by the Local Union, must be done
through resolution or other formal achion of the umon in a manner provided for under the umon’s
constitution and by-laws. The PAC can be admmistered by the Local’s officers or other
members/employees of the Umon. The PAC must register with the Iowa Campaign Finance
Board and electromcally file reports of ifs recetpts and expenditures on a regular basis. The
regisirabion and reporting procedures are relatively simple and are set-out in detail at the Board's
website. (If the local’s PAC 1s likely to receive $25,000 or more in confributions duning a
calendar year, the local must also file a registration form with the IR.S).

The Local Union’s PAC 1s considered a separate entity from the Local Umon as
such for federal income tax purposes. As a separate enfity, the PAC can be subject to federal
mcome fax at a 21% rate on the lesser of the amownt of contmbutions 1f makes in a calendar year
and the amount of 1ts Imvestment mcome (e.g. interest on checking and savings accounts held by
the PAC). Accordingly, the Local Union needs fo establish its PAC using a non-interest bearing
account. Because 1t, then has no imvestment mcome, the PAC would not be required to file an
mcome fax return or pay any federal income taxes.

IMPORTANT IOWA RULES

Eule 1: Because the Local Union and 1ts PAC are considered fo be separate
entities for federal income tax purposes, the IRS miles mandate that the funds of the two enfities
not be “comingled” (Le. pooled together in any manner). Since the PAC will be funded by
members’ dues, the Local Union can avoid improper commgling of ifs and the PACs funds m
one of the following two ways: (1) when dues money 1s recerved by the local, a split deposit of
the money should be made with part of the money going into the Local Union’s general fumd
account and part of the money going mto the PAC account; or (2) the Local Union may deposit
the entire amount of the dues money into its general fund account, but immediately (within 24
hours) write a check from its general treasury account and depositing it in the PAC account.

Eule 2: Local Unions with both private sector and public sector employees
as members can use its treasury funds to fund its PAC. But to do so, the umon must ensure the
dues of 1fs public sector employees are not placed m the PAC bank account. Accordingly, the
Local Union needs to place only the does of pnvate sector members mto the PAC fund and to
track the specific dues placed m PAC fimd m 1ts books (e g. deposit for 8/1/300{X consisted of
dues check-off check from Private Company, Inc.).

This cursory review of the law regarding contnbutions by umons to state and
local candidates m Iowa may raise numerous questions about what a local union may do or needs
to do to be poliically active. If a Local Umion affiliate has questions about polincal activity in
regard to candidates for state and lecal affices, they should convey them fo the IFL, which wall



answer them for the Local Union or direct the Union to competent legal counsel whe can
provide answers to them.

PART IT: CASE LAW UPDATE
UNITED STATES SUPREME COURT

Fortumately, the United States Supreme Court did not weigh-m on any fraditional
labor law 1ssues dunng the past year. But, 1t did decide cases ansing under the civil nghts
statutes and ERTSA 1n four decisions. Three of the four malmgs were anti-worker. Only one of
the cases was a clear victory for employess.

Most notably and the subject of much public interest, Bosteck v. Clayion County
Georgia, 140 5. Ct. 1731 (2020) mvolved three cases in which an employer had adouttedly
discharged or failed to hire individuals because of their identification as GLTB(Q). At core, the
decision deternined whether employment discnmmmation agamnst GLTB(Q) employees constitutes
discrimination on the basis of “sex”™ as the term is used in Title VII of the Civil Rights Act The
Court held 1t 1s.

The Court concluded that an employee’s sexmal onentation or gender 1dentity was
mexfricably related with an individual’s sex. And, in each of the cases before it, the Court held
that without regard to the existence of other legitimate reasons for the employers’ achions, an
employer violates Title VII if it would not have taken the complained about action had an
employee not identified as GLBTQ or took the action agamst a GLBT() employee for conduct it
had tolerated in non-GI BT(Q) workers. The Court’s ruling 1s consistent with earlier decisions
gIving an expansive reading to the anfi-discnmmation provisions of Title VI such as findmg
same sex workplace harassment or discrimination are unlawful under the statute.

Section 1981 of Title 42 of the United States Code codified the conshitutional
requirement that cihzens of color have the same nghts fo confract as white cihizens. Inveking the
federal statute, the National Aszsociation of Afnican Amencan Owmed Media sued Comcast
Corporation (the cable people) for refusing to enter into deals to mclode TV channels owned by
the Association mn its line-up. Comeast Corp. v. Nat'l Assn. of African American-Owned Media,
140 5. Ct. 1009 (2020). The Association attempted at mumerous times to reach an agreement
with Comcast. Comcast, however, refused to air the channels contending the channels offered
by the Association did not have sufficient audiences and were not simmlar to 1ts news and sports
slanted programming. The Association contended that while Comeast’s asserted reasons mught
have been motivating factors m its refusal to deal with it, the race of the Association’s members
was also a motive underlying Comcast’s actions.

The Association contended that, hke Title VII of the Civil Rights Acts, it was
sufficient under Section 1981 to establish that race was smmply g factor in Comcast’s refusals to
enter agreements with its members. Comcast argued the Association had to show that race was
the “but for” canse of its actions, which 1t was not, because i1t had legitimate business reasons for
its conduct. The Dhstnct Court agreed with Comcast. The Ninth Circmt ULS. Court of Appeals
reversed the Distnct Court’s mling. On review by the Supreme Court, the Court upheld the



Dastmct Court’s decision. The effect of the Court’s milmg 15 to make 1t more difficult for anyone
asserting a discnmmation claim under Sechion 1981 to prevail on the ments.

The two other decisions of note 15sued by the Supreme Court dealt with 1ssues
ansing under the Employee Retirement Income Secumty Act (ERISA). Both mlings dealt with
alleged mismanagement of employer pension plans.

In Thele v. L7.5. Bank NA, 140 5. Ct. 1615 (2020), Thole and another former
employee of U.S. Bank had been participants in the company’s “defined benefit” retirement plan.
As a refresher, “defined benefit” plans guarantee an ehmible retred employee a fixed amount of
monthly benefits; a “defined coninbution™ plan provides for fixed amount of employee and
employer contnbutions to a plan (e.g 401k). The stock market and other mvestment
performance directly impact the amount of benefits on retirement under a “defined coninbution™
plan.

On thewr retirement. both employees applhied for and were receiving the amount of
benefits they were entitled to under the terms of the defined benefit plan documents. The
employees, however, filed a st agamst the employer claiming the assets of the pension fimds
had been nmismanaged The employees did not clamm that the mismanagement had in any way
adversely affected thewr pensions.

The Supreme Court concluded the employees did not have the nght under ERISA
to pursue a claim of breach of fiduciary duties based on the alleged mismanagement of the fumd's
assets because they were receiving and apparently would continue to receive the benefits they
were entitled to under the terms of the plan. Obwiously, the Court’s decision provides protection
to pension fund admnistrators even if they have engaged in improper conduct in managing the
assets of the fimd. Missing from the Court’s analysis 1s recogmition that all participants in a
“defined benefit” plan have a shared mierest in ensunng the assets of the fond are managed
properly. Put simply, at least in the context of collective bargaining, the more money available
to the fund the better posihon a umon 15 In to negotiate mproved pension benefits. In the
Court’s view, however, employers have sufficient interest m eliminating musconduct m handling
pension funds because any money lost doe to mismanagement if recovered reverts to them unless
the benefits puaranteed under the plan are not being paid.

Intel Corp. Invesiment Policy Commitfee v. Sulyma, 140 5. Ct. 768 (2020) had a

smtatbﬁtﬂmsuhfurpmtmpmtsmanﬂﬂﬁhmhmmentﬂan EFISA prowvides that a plan
must instifute an achion based on a breach of admimistrators’ fiduciary dubes within

three years the participant has “actual knowledge™ of the mproper acts. Sulyma had mvested m
two company sponsored retirement plans. Notably, the fund had mvested in “alternative assets™
(1.e. mvestments other than regular stocks and mutual fimds) during the mn-up to the 2008
market crash. The market decline had adverse impacts on Sulyma’s and other participants’
ultimate pension benefits.

Sulyman sued the plans’ admimstrators clammimg they had breached ther fiduciary
duties by “over-investing” in alternatrve assets. There 15 no dispute that the admimstrators
regularly provided web-based reports regarding the activity of the finds meluding thear



mvestment in the “alternative assets.™ In furmn, the adnimistrators argued that Sulyma’s lawswmt
should be dismissed because he had or should have had actual knowledge of ther alleged
mmproper mnvestments and, therefore, the sut was not timely because it was filed more than three
years after the admimstrators had disclosed the mvestments on the employee website.
Significantly, m a deposiion, Sulyma testified that winle he vistted the fund website at numerous
times, he did not recall seemg the disclosures or remember their confent. Accordingly, Sulyma
contended he did not have “actual knowledge of the claimed mismanagement until much later.
As a result, is lawsmt was tmmely filed The Supreme Court agreed. Of parhicular mterest to
employees and other small mvestors, it appears disclosures m the small pnint of fund reports to
participants do not provide plan adnumistrators an easy defense to a claim of mismanagement of
a retirement find And employees and other small investors will not be penalized for faling o

read closely, or at all, the enfirety of plan reports.
NATIONAL LABOR RELATIONS BOARD

It 15 an understatement, at least, to say the Trump Board dunng the past year
continued its ravaging of employee nghts. The onslaught included decisions undermining
employees’ abihity to organize unions, making representation procedures more employer
fnendly, narrowing the scope of Sechion 7 protections for workers, and granting employers more
leeway m seeking to make umlateral changes in working conditions. The review of the Board's

actrvities begins with mlmgs affecting umion orgamizational efforts.

Eroger Limited Partership I Mid-Aflantic, 368 NLEB No. 64 (9/6/19) dealt with
a consumer boycott of Kroger's non-union stores. Union agents, who were not employees of
Eroger, began hand billing customers who entered the store askg them not to patronize Kroger.
They were domng the hand bilhng on a sidewalk and parking lot area m front of the entrance fo
the store, which were leased to Kroger. Not hiking the hand billmg, Kroger instructed the umon
agents to leave its property. The agents filed charges with the Board claiming Kroger could not
enforce 1fs rules against soliciting on 1ts property becanse m the past Kroger had allowed other
groups such as the Girl Scouts and the Salvation Army to solicit sales or contnbutions on the
same property.

The Board disnmssed the charge. In domng so, the Board set out the following
rules: a property owner “may deny access to non-employees seeking to engage m protected
actrvities on 1ts property while allowmg non-employees access for a wide range of chantable,
civic and commercial achivities that are not simlar m nature to protected activibies. Addibonally,
an employer may ban non-employee access for umon organizational activities 1f 1t also bans
comparable orgamizational activities by groups other than mmions.™ The Board left unclear what
specific or general types of activifies 1t considered “simular in nafure™ to union orgamzational
activities.

In a similar context, the Board, m Bexar County Performing Aris Foundation, 368
NLEE No. 46 (8/23/19), considered whether and when a property owner must grant access to its
property to off-duty employees of an outside contractor. In Bexar, the foundation, which owned
the county’s performing arts center, ordered employees of the county’s symphony orchestra to
cease hand llling patrons of the art center on the outside walkways to the enfrance of the arts



center. (The symphony employees were upset because some performances at the center had
been presented by firms which did not use the symphony to provide music for the performances).
Notably, there was a public sidewalk across the street from the entrance to the arts center, which
the symphony employees were also using to spread their message to the general public.

In disnussimg unfair labor practice charges agamst the foundation, the Board held
“that a property owner may exclude from its property off-duty contractor employees seeking
access to engage I Section 7 activities unless (1) the employees work both regularly and
exclusively on the property, and (2) the property owner fails to show that they have one or more
reasonable non-frespassory alternative means to commmicate their message ™ The Board went
on to state that “regularly” means the contractor regularly conducts business on the property and
“exclusively” means the employees perform all the work they do for the contract on the property
mvolved. Because the employees of the symphony had performed work for the contractor at
other locations, the employees did not work “exclusively” on the Foundation’s property. In tumn,
the Board found the foundation lawfully kicked the hand billers off its pnivate sidewalks.

Further interfering with the ability of employees to organize or otherwise exercise
Section 7 nghts, in Caesar’s Enfertainment d/'b/a All Suites Hotel and Casino, 368 NLEB No.
143 (12/16/19), the Board essentially stnpped employees of any statutory right to utilize
employer IT equupment, mcluding email systems, to engage in any kind of Sechon 7 achwities.
At 155ue Was an employer rule prolubiting employees from using its emanl system for “non-
business™ purposes.

The Board upheld the rule. The Board held “an employer does not violate the Act
by restncting non-busmess use of its IT resources absent proof that employees would otherwise
be depnived of any reasonable means of commmunicatmg with each other or proof of
discrimmation ™ The Board expressly stated that other reasonable means of commumcating with
other employees was safisfied by mules allowing oral sohicitation by employees on non-work time
and lhiterature distnbution miles permmutting distnbubion on non-work tme in non-work areas at the
job site. Sigmficantly, the Board specifically did not address the impact of its ruling in the
Eroger case above regarding the meaning of discimination under its mahing m this case.

The final decision directly affecting umon orgamzational activibes was 15sued mn
Wynn Las Vegas LLC, 369 NLEB No. 91 (529/20). The facts were straight forward The
guards at the casino were mn the midst of a umon organizational drive. A dealer, who was a
member of a different umon whale off-duty stopped to urge the guard to support umon
representation m the upcommg election. The guard, who was on duty, and the dealer talked
about the effects of “captive audience™ meetings being held by casino managers on umon success
m the election for about three minutes. The casino 1ssued the dealer a disciplinary warning for
violating 1ts rule aganst engaging in umon sohicitation on work time. The umon representing the
dealer filed an unfar labor practice charge challenging the 1ssuance of the warming.

The Board dismissed the charge. In domg so, the Board expanded the meamng of
“umion solhcitation” under the Act and employer no-solicitation rules. It held that solicitation
mcluded asking a worker to join a union or sign an authonzation car and enc
encouraging an employee to vote for or against umon representation. Further, in the Board’s



view, the lawfulness of the discipline for violabon of an employer rale was not determmned by
whether the solicitation actually interfered with an employee performung his or her work; rather
engaging m the sohicitation was sufficient to establish a mile violabon

As noted m earlier Reports, after extensive public hearmgs, the Obama Board
adopted adoumstrative rules aimed at expeditimg Representahion Elections. With essenhally no
public mput, the Trump Board 1ssued revised RC rules with provisions which essentially gutted
the Obama Board’s rules. The national AFT-CIO challenged the issuance of the revised rules.
AFL v. NIRB, 2020 WL 3041384 (Distnict Court Distnict of Columbia 2020). The Court agreed
with the AFL-CIO regarding five aspects of the revised rules.! The Court found the remaiming

had no ment. The AFL-CIO has appealed the Court’s failure to find the revised mles
as a whole improperly adopted to the Cirowit Court of Appeals. The Board commenced
enforcement of the rules upheld by the Court on July 31, 2020. The revised rules can be found in
full at the NLEB website: www nlrb_gov.

Providence Health & Services-Oregon d'b/a Providence Portland Medical

Center, 369 NLEB No. 78 (5/13/20) dealt with issues ansing from a “dual marked”™

ion election ballot. The Board overturned a regional director’s decision to count a
challenged ballot of an employees who had placed an “X™ n the yes box of the ballot and also
placed a diagonal line in the no box. In the past, the Board had dealt with such situations by
attempting to determine the likely intent of the voter (e g. did the employee attempt to erase or
cross-out one of the markings). The Board rejected the prior law and stated: “we now hold that
where a ballot includes markings in more than one square or box, 1t is void.” As a result of the
Board's miling, the umeon lost the elechion by a single vote.

The only redeemuing aspect of the decision 1s that the Board directed that future
election ballots contam the followng mformation for prospective voters: that they should only
put a mark m the box of thewr choice and that, if they make a mark inside or around more than
one box, they should request a new ballot from the Board agent conducting the election
otherwise their ballot will not be counted Local Unions involved in elections need to make sure
the new information 1s, mn fact, on the ballot and should make a special effort to make clear to
prospective supporters what they need to do in order to insure their vote 15 counted.

It 15 basic law that “independent coniractors™ do not enjoy the protections of many
employment laws, such as the NLRA and FI.SA. As a result, some employers attempt to classify
persons who are actually their employees as independent confractors. In Felox Express, Inc., 368
NLEB No. 61 (8/29/19), the employer did exactly that and informed its delivery dnvers it was
treating them as mdependent contractors. When an employee raised with the employer her and
her co-workers’ questions and complaints about the classification, Velox fired her. An unfair
labor practice charge followed which alleged the employer had violated Section 3(a)(1) of the

! Specifically, the Court found the following aspects of the revised mles improperly sdopted: (1) the requirement to
hold pre-election hearings on hargaining unit scope, voter elizibility and supsnisory status; (2) delayine the holding
of elections to no earlier than 20 days afier the direction of election; (3} changmg ? business days to 5 for providing
the voter alimibility list; (4) requining observers fo be members of the voting wit, and (5) staying certification
pending a request for review of a regional direction of election



NLEA both by clasafying the employees as mdependent contractors and by discharging the
employee for disputing the classification.

In regard to the erronecus misclassification of the dnivers, the employee argued
the employer nforming the workers that 1t was dealing with them as independent confractors
violated Section 8(a}(1) because domg so coerced them mto thinking they did not enjoy the
protections of the Act. The Board rejected the argument. In its view, the employer was merely
mforming 1ts workers of its legal opimon regarding their legal statns. In tom, the company’s
action was protected free speech under the statute. The Board noted: it 1s “too far for us to
conclude an employer coerces its workers. . whenever 1f mforms them that they are mdependent
confractors if the Board ultimately determines that the employer 15 mistaken ™ The Board
remnstated the discharged dnver but refused to order the employer to reclassaify its dnvers as
employees.

In addibion fo ransacking employee orgamzational nghts, the Board nammowed

employer bargamming obligations toward its orgamized employees in a tno of decisions. As
background, the United States Supreme Court long ago held the NLEA prolubited an orgamized

employer from making a umlateral change in a working condition which was a mandatory
subject of bargaining under the Act without first giving the employees’ umon notice of the
change and an opportumity to bargain about 1t — unless the union had clearly waived 1ts statutory
night to bargain about the subject of the change. Thus, durng both the term of a collective
bargaining agreement and at 1ts expiration, an employer had fo mamtam the status quo untl it
had bargained to mpasse with the union regarding the change — again unless the umion had
clearly warved 1ts statutory nght o bargamn about the proposed changes m working conditions.
When an employer had bargamned to impasse on the proposed change, the employer absent
agreement with the umon could umlaterally impose the change umless the change conflicted with
confract language.

In MV Transportation, Inc., 368 NLEB No. 66 (9/10/19), the Board dealt with an
employer's attempt to make changes m mumerous work mules oud-contract term without
providing the incumbent union notice of the propesed changes and the opportunity to bargain
over them The Board found the changes did not wiolate the Act over the objechons of the umon
that 1t had not wairved ifs statutory nght to nofice and an opporfunity to bargamn about them In
upholding the company’s achons, the Board held that the queshon of whether the vmon had
warved its nght to bargain was secondary to whether the parties’ contract granted the employer
the nght to make the proposed changes. Only if 1t determined that the contract did not contam
provisions granting the employer the nght to make the changes did the 1ssue of whether the
union waived its night o bargam need to be decided. The Board concluded vanous provisions of
the parhies’ contract, mcloding the management nghts clause, authonized the company to make

Notably under the prior law, the Board had not foumd that the umon’s agreement
to language 1n a standard management nghts clause mn a coniract (e.g. one granfing the employer
to make reasonable rules) constituted a waiver of the umon’s statutory bargaming nghts. The
clear lessons for local umons are twofold: (1) review the management nghts clause in their
confracts fo determme how easily 1t can be read to allow mid-term changes and (2) be careful m
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negofiating other provisions of the agreement not to agree to language giving the employer too
much “flembility” n applymng the provisions. Since 1t 15 unhkely an employer will give-up its
management rights provision or that a uon would strike over changing it, local unions need to
consider negotiating language mto other provisions which indicate the union’s intent to restrict

attempts by the employer to change practices under them durimg the contract term.

The Board did not permit an employer to make umlateral changes at the
expiration of a collective bargaiming agreement in Nexstar Breadcasting, Inc d/b/a KOQIN-TV,
369 NLEB No. 61 (4/21/20), but in doing so, the Board articulated some bad law. After the
collective bargaiming agreement expired, the company umlaterally changed the circumstances as
spelled out n the coniract in whach 1t would require a dnving background check on its
employees and ceased posting work schedules four months in advance as 1t had under the
provisions of the confract. The umon, of course, challenped the employer’s achons on the
grounds the cnmpanymsuhhgatﬂdmmmmﬂmtﬁmsnfﬂleeqnmdmnﬁactmhllt

bargammed over the changes with the umon.

The Board acknowledged that the company had a jfgiufery obligation to maintain
the status quo post coniract exprabion. But, the Board held, “provisions in expired collective
bargainmg agreements do not cover post expiration umlateral changes unless the agreement
contained language exphicitly providing that the relevant provision would survive contract
expiration.” As aresult, an employer can lawfully make umlateral changes to the express terms
of a contract after it expires as long as it has bargamed with the umon regarding the changes to
mnpasse ypless the provision of the contract mvolved granted the employer the nght to make
unilateral changes or the parties have agreed the contract provision involved survives contract
expiration. The import of the decision seems fo suggest that the terms of an expired contract do
not necessanly establish the “status quo™ for statutory bargaming purposes unless the parties
have provided so in the contract. At this point, the impact of the ruling on established law
regarding employer implementation of 1ts offers at impasse m negohations 15 unclear. However,
1t 15 clear 15 that absent an agresment to extend a provision of a confract post expiration, the
Board will have virtually unfettered leeway mn determining what an employer' s statutory
obligations to bargamn over a change may be.

A precursor fo the Nexstar decision was Falley Hospital Medical Center, Inc.,
369 NLEB No. 139 (12/16/19). Ending a long and tortuous liigation history on the issune, the
Board settled the 13sue regarding whether consistent with its statutory duty to mamtam the status
guo upon expiration of a confract, an employer in a nght to work state can cease making dues
check-offs. In short, the Board concluded it could unless the check-off provisions contained
express language indicating the provisions survived the expiration of the contract.

500 River Road Operating Co., LLC d'b/a Care One at New Milford, 369 NLEB

No. 109 (6/23/20) presented another opportumity for the Tromp Board to free employers from
bargamning obligations. The Obama Board had held that an employer with a bargaming

relationship with a umon prior to reaching agreement on an mihal confract had an obligation to
bargain with the union about its intent to 1mpose significant discipline (discharge/suspension) on
a bargaming unit employee prior to imposmg the disciphine. An aim of the muling among others
was to provide employees whose umon had won a representation elechon some protecton
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agamnst subtle retaliabon agamst known or suspected umon supporters. In 800 River Road, the
Board overturned the pnior precedent and flatly stated: “upon commencement of a collective-
bargaining relationship, employers do not have an obligation. . to ha:gampnnrtudlsmplmmg
unit employees m accordance with an established disciplinary polhicy or practice.™

The tenor and effects of the Trump Board's rulings reflect the Board's anh-union
and anti-employee views. Another four years of Tnmp and s Board would simply be
devastating for the labor movement.

IOWA COURTS AND PEEB

Thankfully, the lowa Supreme Court failed to 13sue any decisions of parbicular
mterest to the Labor Movement m the last year after the bloodbath that ocourred last year. The
most important 1ssue to anse out of the Iowa Supreme Court this year was the appointment of
Matt McDermott to the lowa Supreme Court by Governor Reynolds. Jushice McDermott argued
for the State m both the AFSCME and ISEA cases that were reported on m last year's Legal
Feport. The appointment of Justice MeDermott ocourred after the retirement of Justice Wiggins.
With the appomtment of Jashee McDermott, Governors Branstad and Reynolds have now, with
the excephion of Justice Appel, appointed six of the seven members of Iowa’s Supreme Court.

The Iowa Court of Appeals, however, did 1ssue one decision of mmterest to the
Labor Movement, Eleppe v. Fort Dodge Police Dept., 2020 WL 1548519 (Towa App. Ct. 2020).
Eleppe was a former police officer for the City of Fort Dodge. Kleppe's employment was
covered by a collective bargaining agreement between the City and PPME. The Union filed a
gnevance on Kleppe's behalf alleging that Kleppe was not properly compensated for overime
due to the ttme he spent trazmng his service dog. The gnevance was not processed through all of
the gnevance steps.

Instead of processing the grievance through all of the steps, Kleppe mstifuted an
action m disinict court seekmg unpaid wages under Iowa Code Chapter 91A_ The City raised an
affirmative defense that Kleppe failed to exhaust the grievance procedures m the collective
bargaining agreement. The distnict court granted the City’s motion for summary judgment.

On appeal, the Iowa Court of Appeals affirmed the distnict court’s decision. In
domng so, the lowa Court of Appeals rejected Kleppe's argument that ns clamm for unpaid wages
under Iowa Code Chapter 91A constituted a separate canse of achon outside of the collective
bargaining agreement. Instead, relymg upon the terms of the collective bargaining agreement,
the Court held that Kleppe’s clamm for unpaid wages was precluded m the disinct court because

failed to exhaust the adnumistrative remedies provided in the contract. Local Umons
should be careful when processing claims for unpaid wages under collective bargainimg
agreements to ensure that a bargamning member's claim for unpaid wages 1s not waived if the
Local Union decides not to pursue a particular gnevance through each step of the gnevance
procedure.

Simular to the Jowa Courts, PERB did not 1ssue many decisions of note over the
course of the past year. However, the Local Unions should note the following decizions. Frst,
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m AFSCME, Iowa Council 61, 2020 PERB Case No. 100813 (PERB 2020), the Board made a
ﬁnﬂmhngmamgnmhmwmmmmﬂlmﬂmﬂﬁlmdmeﬂepm
of Admimistrative Services. The petition was filed shortly after the enactment of the
amendments contamed 1 HF 291 to Iowa Code Chapter 20 regarding proposals made by
AFSCME, which concerned a bargainmg umt that was not made up of at least thirty-percent
public safety employees. In a 121-page decision, the Board mled on fifty-nine proposals. The
decision 15 of value to Local Umons mn that it provides further gmdance for pubhic sector umons
regarding permussive and illegal subjects of bargainmg for non-public safety bargainimg wmits
under the amendments contamed m HF 291.

Second, the Board also 1ssued a decision i Greater Regional Medical Center,
2020 PEEB Case No. 102390 (PEREB 2020). In tlus case, SEIU represented vanous employees
of GEMC. In August 2019, PERB began filing the necessary documents to condoct a retenbion
and recertification election. As part of its campaign to garmer votes to be retained, SEIU emailed
bargainmg umt members to ther work email addresses on four occasions. GEMC s emal
security system quarantines mass emails, and as a result, each recipient recerved a message that
the messages were “Cisco Spam Quarantme ™ If the recipient chicked on the message, the
recipient could view who the message was from and the mformation line.  Apparently, SEIU
became aware of this problem with the email messages but failed to notify GREMC. SEIU lost
the retention and recertification election by virtue of not reaching the majonty threshold for
“yes” votes by fifteen votes. Followmg the elechon, SEIU filed a timely objection to the
elechon.

Before the Board, SEIU alleged that circumstances other than misconduct
prevented the bargaimmg uwmit from freely expressing their preference due to the 13sue with the
email The Board rejected SEIU s assertion. The Board primanly relied upon three facts: (1)
GEMC did not actively quarantine the email messages; (1) SEIU failed to take any action to alert
GEMC of the problems; and (3) SEIU had other ways m which to contact bargaiming umit
members. The Board noted, however, that it may have been a different case if GEMC had
actively blocked SEIU s email messages. The mportant lesson for Local Unions in this case 15
that 1f there 15 a problem with email commmumications to bargaming umt members mn a retention
and recertification case, the Local Union should alert the employer and try to resolve the issne
prier to the end of the elechon.

PART IIT: COVID-19 IMPACTS UPON THE LABOR MOVEMENT

The COVID-19 Pandenuic has created a cnsis in this country that few Amencans
have expenenced m their hfetimes. If nothing else, the COVID-19 pandemmc has demonstrated
that the need for greater legal protechons and a social safety net are critical fo dealing with ths
cnsis and protecting workers.

As was the case in March, when we provided mmtial giudance to the Labor
Movement regarding the 1ssues confronting 1t as a result of the COVID-19 Pandemme, the 1ssues
confronfing the Labor Movement contnue to change on a daily, if not, hourly basis. The
purpose of this portion of the Legal Report is to serve as a starhing point for Local Umons and
their members during this difficult time. Local Unions should consult their Legal Counsel to
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make sure circumstances have not changed after receipt of this Report, and thos portion of the
Legal Report is not intended to offer any legal advice.

IOWA PUBLIC EMPLOYEMNT EELATIONS BOARD

PERE has 1ssued three Orders related to COVID-19 that dealt with the operations
of the Agency during this time. The most recent Order was issued on July 8, 2020. Itis our
expectation that PERB wall 1ssue another Order pnior to the end of August. In pertinent part, the
July 8, 2020 Order provided the followmg:

* No person who has an elevated nsk of transmutting COVID-19 may perscnally
attend any of the following: PERB office, hearing, conference, board meeting, or
other proceeding without pnor authonzation from PERB.

= All oral arguments/non-evidentary hearmgs set to commence no earlier than June
15 have been continued to a date no earher than June 23 or conducted by
telephone, at the discretion of the Board or Admimstrative Law Judge.

» Ewvidentary hearmgs set to commence before August 3 have been confinued fo to
a date no earlier than Angust 3.

 Any mediahion set to occur before June 1 has been continmed or directed to occur
by videoconference or telephone, at the discretion of the Board.

» PEFRB may conduct conferences and hearings using video or phone conferencing
when 1t beheves it would be practical and efficient fo do so.

Please continue to momtor the PERB website for updated gpuidance.
NATIONAL LABOR RELATIONS BOARD

The NLEB 1ssued an order on March 16, 2020 ordenng all staff to telework, other
than minimal staffing to handle mail until Apnl 1, 2020.

Currently, the WLEB has opened most offices. The NLEB, however, asks that a
person call pnor to reporiing to the office and some offices remain closed to the pubhe. Local
Umions can check the status of local offices at the followmng website: hitps:/fwww nlrh gov/field-

office status.

Immedately after the decision to requre staff to telework, the NLEB also delayed
elections. The NLEB has since recommenced elections, and on July 6, 2020, the General
Counsel for the NLEB 1ssued Memorandum GC 20-10 regarding “Suggested Manual Election
Protocols.™ The Protocols include the following:

Election Arrangements fo be Included in Election Agreement or Drection of
Election

* The employer nmst provide:
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* Plexiglass barners of sufficient size to separate observers, the Board
Agent, and voters from each other;

» Masks hand samitizer, gloves, and wipes for observers;

* Markmgs on the floors to remindreinforce social distancing;

» Dhsposable pens without erasers for each voter;

*  (Glue shcks or tape to seal challenge ballot emvelopes.

The NLRB must provide a mask, face shield, hand sanitizer, gloves, disinfectant

wipes, and disposable clothes (if requested) to the Board Agent conducting the
election.

The election location noust:

» (Contain spacious pollng areas sufficient to accommodate social
distancing to ensure proper separation of observers, Board Agents, and
vioters;

= Have a separate enfrance and exat for voters m the polling area;

* Have separate tables spaced six-feet apart for the Board Agent, observers,
ballot booth, and ballot box_

All voters, observers, party representatives, and other participants should wear
CDC-conformuing masks mn all phases of the elechon.

Election Mechanics

Polling times and procedures for releasing voters mmst be sufficient to
accommodate social distancing and cleamng requirements. Tables and voting
booths mmst mamtam proper social distancing.

Any Election Agreement or Direchion of Election should specify the masamum
number of representatives who can attend the pre-elechion conference, whether
there will be a voter release schedunle, the number of voter lists, and the mumber of
observers per party (which should be linmited to one where feasible).

Only one voter 1s allowed to approach the voter booth at a ime. After clearance

by the observer, the Board Agent will place an individual ballot on the table for
the voter.

Certifications Required
Each party or party representative participating in the pre-election conference,
seTving as an observer, or participating in the ballot count must certify m wntmg
that within the preceding fourteen days:

* The party or representative has not tested positive for COVID-19 or have

been directed by a medical professional to proceed as if they have tested
positive for COVID-19;
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= Are not awalhng results of a COVID-19 test;

= Have not had any direct contact with anyone who has tested positive for
COVID-19 in the preceding fourteen days;

» Individuals who do not provide such certification will not be permitted to
be physically present at the pre-election conference, to serve as an
observer, or be present at the ballot count;

* Individuals who are not a party, party representative, or an observer must
stay at least fifteen feet away from the Board Agent at the pre-election
conference or ballot count.

» 2448 hours prior to the election, the Employer must certify m wnting:

= That the polling area has been cleaned in accordance with CDC hygiene
and safety standards.

*» How many mdividuals present at the facility within the preceding fourteen
da]rshnme_

Tested positive for COVID-19 or have been directed by a medical
professional to proceed as if they have tested positive for COVID-
19;

Are awarting results of a COVID-19 test;

Are exlibiting symptoms of COVID-19;

Had any direct contact with anyone who has tested positive for
COVID-19 in the preceding 14 days;

The Regional Director will consider whether the election should be
held as scheduled if the appropnate cerhfication 15 provaded;

If the appropriate cerhfication 15 not tmely provided to the
Fegional Director, the Regonal Director has discrefion to cancel
the election.

» All parties mmst agree in wrihing to nohfy the Regional Director within fourteen
days after the elechion if any individuals who were present at the facility on the
day of the elechion have:

Tested posttive for COVID-19 or have been directed by a medical
professional to proceed as if they have tested positive for COVID-
19;

Are awaihing results of a COVID-19 test;

Are exlnbiting symptoms of COVID-19;

Had any direct contact with anyone who has tested postiive for
COVID-19 in the preceding fourteen days.

Due to the onset of the COVID-19 Pandemie, there may be more opportumties for Local Umons
to engage n orgamzing drives and workers recogmze the potential protecthons afforded by a
Umion contract. Local Unions need to be cogmzant of the COVID-19 Elechion Protocols as well
as the changing elechon mles, which 15 noted above mm Part II of the Legal Report.
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U.S. DEPARTMENT OF LABOR
OFFICE OF LABOR-MANAGEMENT STANDARDS

Umion Elections

The LMPDA requres that all national and international labor umons elect their
officers at least every five years. Officers of intermediate bodies, such as general committees,
system boards, joint boards, joint councils, conferences, and certamn districts, district coumeils
and similar orgamzations, must be elected at least every four years, and officers of local labor
umons at least every three years.

OLMS has stated the following with respect to internal umon elechons:

= Labor Umons affected by COVID-19 mmust shll make a good faith effort to
conduct officer elections withm TMEDA timeframes.

= (OLMS retains junsdiction to file a civil enforcement action concerming a farlure
to hold a timely election after receipt of a complamt from a umon member who
has first sought a remedy from ns or her umon.

= If OLMS recerves a complamnt from a union member solely regarding a wmon’s
failure to hold an election within I MEDA timeframes. but the election has been
completed prior to OLMS receipt of the complaint, then OLMS wall take no
enforcement achon.

= If OLMS recerves a complant regarding a umon's ongomg fathure to hold an
election, and the farlure was atinbutable to COVID-19, OLMS will promptly seek
a vohmtary complhiance agreement with the umon.

* The agreement would require the umion to hold the election when practicable on a
certain date. With such an agreement OLMS will not seek a cavil enforcement
action based on the complamt, provided the election 15 held in conformance with
the agreement.

Based upon this gudance, Local Umons will confinue to have to have officer elections. Local
Unions should consult with their International Umons and counsel as to the manner in which the
elections should be conducted.

Public Dhsclosures Reports —eg. LM-2s, efc.
Under current law, there 13 no mechanizm to seek an extension to file an LM-2

Report or other requured filings with OIMS. These filings mmst be made within ninety days of
the end of the Local Union’s fiscal year.

Failure to file a ttimely and complete report 15 an ongomg viclahon of the
IMEDA OLMS has junsdichion to file a civil enforcement action concerming a failure to meet
TEpoTting requirements.

However, OLMS will not pursue a cavil enforcement action with regard to a
delinquent or deficient report when these reporting viclations are attnibutable to COVID-19.
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Local Umons wishing to take advantage of this enforcement policy should contact OLMS before
the report 1s due, descnibe the circumstances necessitating additional fime, and provide a date
certam by which the report can be reasonably submitted. Under these circumstances, OLMS wall
not lodge a civil enforcement to obtain the delinguent or deficient report.

The pomt 15 — if a Local Umon cannot meet its filing deadlme due to COVID-19
(for many Local Umeons it 15 March 30), the Local Umon should notify OLMS and prowvide a date
when the Local Union behieves that the report can be subnutted

Umion Meetings

Under the LMBDA, Local Umons nmst make a good faith effort to hold Union

At vanous pomts since March, there have been linmts upon gathenngs of more than
tenpeup]& As of the current date, there 13 not such a limitation upon gathermgs m Iowa.
However, m the event that such a hnutation 15 agamm put mto place, Local Umons should first
consult with their International fo determme whether special pernmssion must be grven to cancel
of postpone a meeting And, if a Local Union mmst schedole a meefing, the Local Umon may
choose to explore whether holding such a meeting electromcally or by conference call 15
prefemred.

THE ADA AND EMPLOYER RELATED
INQUIRIES

Prior to the start of the COVID-19 Pandemuc, the ADA prohubited inqumes into
the medical history of employees and medical examinations of employees once an employee had
begun work, subject to the excephions for busmess necessity or if the condifion was obwvious (e.g.
an employee has a broken arm | the employer could ask queshons).

Title I of the ADA applies to private employers with 15 or more employees. It
also applies to state and local government employers, employment agencies, and labor umons.
All nondiscnmunation standards of Title I also apply to federal agency under Section 501 of the
Rehabilitation Act.

Following the onset of the curmrent Pandemic, the EEOC 135ued updated gudance
regarding the mterplay between COVID-19 and the ADA = For the most part, Local Unions are
hikely to encounter a sigmficant amount of questions related to disability related mqumes and
medical exams. Below 15 a summary of hkely questions that may be raised

Permutted Screeming and Other Issues
Ouestion Ne. 1 — How much infermafion may an empleyer request from an
employee who calls in sick, in order to protect the rest of 1ts werkforce duning

the COVID-19 pandemic?

Durnng the Pandemic, employer may ask queshons related to whether employees
are expeniencing symptoms of COVID-19. These symptoms mclude fevers, chulls, congh,
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shortness of breath, or sore throat. The employee nmst mamtam all information about an
employee’s lllness as a confidential medical record in compliance with the ADA.

The list of symptoms that an employer may ask an employee about regarding
COVID-19 may be expanded based upon guidance from the CD)C, other public health
authonhies, and reputable medical sources for gmdance on emerging symptoms associated with
the disease. Examples of such symptoms mclude new loss of smell or taste as well as
gastromtestinal problems.

Ouestion No. 2 — When may an employer fake the body temperatures of
employees during the COVID-192 pandemic?

Typically, measunng an employee’s body temperature 1s a medical examinafion
However, due to the community spread of COVID-19 and the issued guidance regarding
attendant precautions, an employer may measure an employee’s body temperature.

Ouestion No. 3 — Does the ADA permit employers te require empleyees to stay
home if they have symptoms of COVID-197

Yes, relying upon the gmidance from the CDC, the EEOC has determuined that
employers may require employees to stay home if they become 1ll with COVID-19.

The 135ue that anses for Local Umons 15 how an employee 13 compensated if the
employee 15 sent home with either symptoms of COVID-19 or the disease itself Local Umons
should examine therr collective bargaming agreements to determme whether employees are
entitled to regular pay, sick leave pay, vacation leave pay, FMLA leave, or short-term disabality.
In some cases, a Local Union may consider filing a grievance if there is disagreement regarding
the appropriate manner in which the employee is to be compensated

Ouestion No. 4 — When an employee refurns to work, does the ADA allow
employers to require a physician 's note cerfifying fitness for duty?

Yes. Such mqumes are permitted under the ADA because the ngquines are not
disability-related, and alternafively, if the Pandenmc was more severe, such mqunes would be
yustified under the ADA standards for disabality-related mouines of employees.

For Local Umons, there 15 a practical problem that may face employees. Due to
the Pandemic, many health care professionals are either not providng such notes, or there may
be sigmificant delays in the ability of employees to obtamn such documentation. In turm, Local
Umons need to be cogmzant of these 1ssues and work to assist bargaiming unit members in the
event that bargaining umt members are unable to obtamn such documentation.

Ouestion Ne. 5 — May an employer administer a COVID-19 test (a test fo detect

the presence of the COVID-19 virus) before permitting employees te enter the
workplace?
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The ADA requires that any mandatory medical test of employees be “job related
and consistent with business necessity.™ The EEOC has determined that apphication of this
standard pernmts such testing. In this regard, the EEOC Gmdance states the following:

Applymg this standard to the current circumstances of the COVID-
19 pandemic, employers may take steps to determme if employees
entering the workplace have COVID-19 because an mdividual with
the virus will pose a direct threat to the health of others.

Therefore, an employer may choose to admimster COVID-19 tests
to employees before they enter the workplace to deternune 1f they
have the virus.

However, the EEOC Guidance notes that employers should ensure the tests are accurate and
reliable. And the EEOC Gmdance should consider the mcidence of false-positives or false-
negatives associated with a parbicular test.

Ouestion No. 6 — Under the ADA, may an emplever require antibody fesfing
before permitting employees fo re-enter the workplace?

No. The EEOC’s Gundance states that an antibody test constitutes a medical
examination under the ADA_

Ouestion No. 7 — If an employer requires all employees to have a daily
temperature check before entering the workplace, may the empleyer mmntain a log of the
resulfs?

Yes. However, the employer needs to mamtam the confidentiality of this
mformation.

Ouestion No. 8 — May an employee disclose the name of an employee to a public
health agency when if learns that the employee has COVID-197

Yes

Question No. 9 — May an employer postpone the start date or withdraw a job

offer becanse the indmidual 15 65 years of age or older or pregnant, both of which place them
at higher nsk frem COVID-197

No. The fact that the CDC has 1denfified those who are 63 years of age or older,
of pregnant women, as being at greater nsk does not justify umlaterally postpoming the start date
of withdrawing a job offer. However, an employer may choose to allow telework or to discuss
with these mdividuals 1f they would hike to postpone the start date.

Improper Screeming — Possible ADA Violafions

The following are examples of i1ssues that may violate the ADA:
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« Asking asymptomatic employees if they have medical condihons that would make
them especially vulnerable;

* Compelling employees to take vaccine if they have a medical condition that
prevents doing so safely;

» Failing to share medical information only with those who have a need to know.

Depending upon the industry in which a Local Union may represent employees, screenings may
differ However, Local Unions should work with employers to help mitigate the spread of the
virus, but Local Umons need to also be vigilant to protect agamst potential abuses and violations
of coniractual terms and the ADA And if an employee needs an accommodation. Local Umons
need to be ready to assist collechve bargaiming umt members m the interactive accommodation
Process.

COLLECTIVE BARGAINING AGREEMENT ISSUES
Contract Terms

There 15 a mynad of 1ssues for Labor Umions with respect the COVID-19
pandemuic and collective bargaming agreements. At the outset, Labor Umons need to farmbianize
themselves with the following types of provisions contamed m thewr CBAs:

Sick Leave and Other Paad Leave Provisions;

Vacation Policies;

Semonty and Layoff,

Sickness and Accident Benefits;

Management Rights and the Right to Establish Reasonable Rules;

Hour Guarantees;

Health and Safety Language and Contractual Rights to Refuse to Work;
Act of God, emergency, etc. provisions.

As a general proposition, collective bargaming agreements are likely to provide better benefits
than those that were just passed by the United States Congress this past Spning.

However, the difficult aspect of the corrent pandemmc 15 three-fold. First, the
pandemic has not changed the labor-relations maxim — obey now, gneve later. Second, at this
poimnt, getting to an arbitration heanng 15 hikely gomg to take a agmficant amount of time, many
arbitrators are postponing hearmgs and are delaymng heanings due to the pandemic. Finally, even
if a Local Union may get to a heanng, an arbitrator may find that, given the circumstances of the
pandemic, the employer was permitted fo act in the manner in which the employer acted.

Nonetheless, despite the foregoing, Local Unions need to continue to file and
process grievances. Local Umons should consider holding grievance meetings telephomcally
and/or electromically. Local Umons’ duty of fair representation has not been mmpacted by the
pandemmc, and as a result, Local Umons need to continue to police the confract.

21



Bargmining

Section 8(d) of the NLEA obligates the parhies to “meet at reasonable fimes and
confer in good faith ™ Agamn if a Local Umion has a contract that 15 set to open dunng the
pandemic, the Local Union continues to have an obligation to bargain, which includes notifying
FMCS of the opening of the contract by submitting the F-7 Notice to the Agency 2

Under current law, face to face bargaiming 1s requured. See, Fountain Lodge, 260
NLEB 674, 674 (NLEB 1984); Redway Carriers, Inc., 274 NLEB 1359, 1377 (NLEB 1985)
(“face to face negohiations between the bargaiming prncipals 15 an elementary and essential
condition of bona fide bargamming ™)

In tumn, employers cannot msist on bargaimng by manl or by telephone.  Sae,
Success Village Apartments, 347 NLEB 1063, 1080 (NLEB 2006); Beverly Farm Foundation,
Inc., 323 NLEB 787 (NLEB 1997); Fountain Loedge, 269 NLEB 674, 674 (NLEB 1984).

As to videoconferencing, a 2003 Advice Memorandum United Restoration, 36-
CA-9318 (Oct. 30, 2003). concluded that-

Videoconferencing 15 an mmadequate substitute for face-to-face meetings
and recommended 1ssuance of complant against an employer msishmg
upon such bargaimng.

Simlarly, a 2019 ALY decision concluded that an offer to bargain via videoconference was
msufficient to satisfy its obligation to bargain, at least m the context of the employer’s overall
dilatory tactics. Rhino N.W_, LLC, 2019 WL 5565134 (Oct. 28, 2019). The ALT decision was
not appealed.

The question, then, becomes whether a party can msist upon meeting only by
conference call or video conference. In this regard, Local Unmions should be cogmizant of the

following cases:

“The procedure of collective bargamning requres that the employer make
his representatives available for conferences at reasonable times and
places and in such a manner that personal negotiations are practicable ™
Lorillard, P, Co., Inc., 16 NLEB 684, 696 (NLEEB 1939).

“The Board does not take a per se approach fo deciding where bargaiming
should take place and mstead considers all the relevant circumstances

beanng on the 1ssue.” Somerville Mills, 308 NLEB 4235, 426 (1992)

(rejecting ALY wview that law requires presumption that parties are to meet
at or near the place where umt employees work).

The “determining factors™ identified in Somerville Mills are “whether the
proposed bargaining location 1s unreascnable, burdensome, or designated

2 According to the FMCS website, all F-7 notices nmst be submitted elecironically.

22



to frustrate bargaming, and whether the proponent has been intransigent
and in bad faith ™ Somerville Mills, 308 NLEB at 426.

Given the current circumstances — e g. the current Pandemic and the current nature of the Board,
Local Umons should work with therr employers to determune (1) whether an extension 1s
possible and/or m the best mterest of the membership; (2) whether the Umon 15 mn a posihon to
engage n telephonic and/or electronic bargaming: and (3) whether cument orders from the
Government would allow the parties to meet in person.

Moreover, Local Umons should be cogmzant of the current law regarding
unilateral changes durmg bargaming. In Hartford Head Start Agency, Inc. & Local 517m, Sarv.
Employees Int. 'l Union, 354 NLEB 164 NLEB 2009), two exceptions to the rule prolibiting
unilateral changes durmg bargaiming were stated:

1. When a imion engages in bargaining delay tactics and
2 “[When economc exigencies compel prompt action. ™

Citing Bottom Line Enferprises, 302 NLEB 373, 374 (1991).

Economic exigencies are “extracrdinary events which are an unforeseen occurrence, having a
major economic effect [requnng] the company to take mmediate action.” Hankins Lumber Co.,
316 NLEB 837, 838 (NLRB 1995).

The following cases address economic exigencies. “Absent a dire financial
emerTgency, economic events such as . . . operation at a competitive disadvantage . . . do not
Justify unilateral action ™ RBE Electronics, 320 NLEB 80, 81 (1995). Additionally, an employer
can “satisfy its statutory bargaiming obligahion by providmg . . . adequate notice an opportumty to
bargain over the changes it proposes to respond to the exigency and by bargaining to impasse
over the particular matter. In such time sensifive circumstances, however, bargaiming to be m
good farth, need not be protracted.™ See also, Naperville Ready Mix, Inc., 329 NLEB 174, 182-
184 (1999).

Further, Local Unions should also note the following. “In defining the less
compelling type of economuc exigency, the Board in RBE Elecironics made clear that the
exception will be limited only to those exagencies in which time 15 of the essence and which
demand prompt acion. The Board will require an employer to show a need that the parhicular
achon proposed be implemented properly. Consistent with the requirement that an employer
prove that its proposed changes were “compelled ™ the employer must also show the exigency
was caused by external events, was beyond 1ts conirol, or was not reasonably foreseeable ™
Hartford Head Start, 354 NLEB at 187-88 (2009).

Finally, Local Umons need to be prepared to require bargaming over umlateral

changes. In this regard Local Unions need to proactively request bargaiming over proposed
changes, the effects of any new lemslation, or other government edicts. The importance of this 13

that Local Unions should attempt to avoid creating precedent by implying a waiver by faling to
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act? To this end, if the employer claims there is a legal requirement or exigency, the Local
Umion should ask for detailed support.

Benefit Issues

There are several 1ssues on the benefits front that Local Umons should be aware
of moving forward Furst, state insurance departments have directed camers to cover tests and
other services at 100% with no cost shanng. Second, states have also directed pharmacy benefit
managers (PBMs) to provide flebility with refills and other pharmacy 1ssues. Finally, Local
Unions should note that state laws would not apply to self-msured plans, therefore, thard-party
admimstrators have been asking self-insured plans to opt-m (or opt-out) of coverage rules simlar
to those in state Imsurance laws.

Further, the Families First Coronavirus Eesponse Act took several steps related fo
COVID-19. The Act requires group health plans (and mnsurers) to cover specific services related
to testing for the virus that canses COVID-19. The Act applies to all group health plans,
mcludmg self-insured plans, and grandfathered plans under the Affordable Care Act. The Act
became effective on March 18, 2020 and applies during the currently declared national
ETNETEENCY.

The following applies for COVID-19 testing. Group health plans and msurers
nmst provide coverage for and not charge any cost shanng for the followmg services:

I Local Umions should review MF Inarsportation, fec., 368 MLEB Mo, 68 (Sept. 10, 2019), which is cited sbove in
PART Il of the Legal Beport. In that case, the Board stated the following:

Under contract coverage, the Board will examine the plain lanmuage of the collactive-
bargaming apreement to determine whether action taken by an employer was within the
compass o scope of contractual language pramtine the employer the nght to act
umilaterally. For example, if an apreement contains a provision that broadly grants the
employer the nght to implement new mles and policies and to revise existing ones, the
employer would not viclate Section 8(2)(5) and (1) by umilaterally implementing new
aftendance or safety miles or by evising existing disciplimary or off-duty-access policies.
In both instamces, the employer will have made changes within the compass or scope of 3
contract provision pranting it the right to act without further bargsining. In other words,
under coniract coverage the Board will homor the parties' agreement. and in each case, it
will be poverned by the plain terms of the agresmeant.

Om the other hand if the agreement does not cover the employer's disputed act, and that
act has materially, substantially and significantly changed 3 term or condition of
employment constimfing a mandatory subject of bargzining, the employer will have
viplsted Section E(2)(5) and (1) unless i demoncirates that the mnion clearly and
unmistakably waived its right to bargain over the change or that its umilatera] action was
privileged for some other reason. Thos, under the contract coverame test we adopt today,
the Board will ﬁ:stmmﬂleplmnlangm? of the parties’ collective-bargaining
agrepmend. applying crdinary principles of contract interpretation, and then if it is
determined that the disputed act does not come within the compass or scope of a contract
provision that prants the employer the right to act unilateralty, the analysis is one of
WaIVET.
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(1) Diagnoshc tests to detect the virus that are approved or authonzed
by the FDA  including the administration of such tests; and

(2)  Items and services furnished to individuals during provider office
visits (whether m-person or via telehealth), urgent care visits, and
emeTgency room visits that result in an order for, or the
admumsiration of, the test descnibed above, but only to the extent
such 1tems or services relate to the frmshing or admmmstration of
the test or the evaluation of whethes the person needs the test.

The prolubition on cost shanng means that these services cannot be subject to a deductible or to
copayments and comsurance. And plans and msurers are also prolubited from mposmg prior
authonization or other medical management requirements for these services. Fmally, for
CQuahified High Deductible Health Plans (HDHP), the HDHP will not fail to be considered a
HDHP mertely because the health plan prowides health benefits associated with testing for and
treatment of COVID-19 without a deductible, or with a deductible below the nunimum
deductible (self-only or family) for an HDHP *

Finally, the Department of Health and Human Services has stated that it will not
penalize healthcare providers that use telecommumicabion methods that may not fully comply
with HIPPA * The HHS guidance is intended to make it easier for individuals to seek virtual
care from their current provider.

FEDERAL MEDIATION AND CONCILIATION SEEVICES
(EMCS)

We note the following with respect to how FMCS is handling the COVID-19
pandemme. First, as noted above, all F-7 filings mmst be submitted electromcally.

Second, FMCS is working to expand its electronic mediation services. Please
review the FMCS website for further pundance on this 1ssue.

Finally, FMCS provided the followmg advice to arbitrators as to how to handle
the situation.

Arbitration and COVID-19

The short answer regarding how to deal with the situation as far as this
Office 15 concerned 1s: use your best judgment; 1t 15 up to your discretion
how to handle any given case under the circumstances. FMCS cannot be
m the posihon of offering medical advice, other than to suggest you check
on appropriate website sources of mformation, such as the Centers for

* The IR.S Motice 2020-15 that provided for the treatment of HDHP at this time appears to be written broadly to
apply to amy benefits associated with testing for and treatment of COWVID-19.

4 We remind Local Unions that there is no private right of action under HIPPA for a violation of HIPPA s privacy
rules. Additionslly, we note that not all employers are subject to HIFPA requirements — only those who would be
considered a “covered entify” under the HIPPA mies.
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Disease Control, and health departments for your state and locality, as
well as with your own physician, if you have any doubts or questions. A
few things to make clear from our perspective:

We will not be second-guessing any determimation that you make as far as
scheduling, postponing, or canceling hearings under the circumstances.

Among ophons you may wish to consider in any given case are:
(1) Postponng the heanng unhl the sifuahon improves

(2)  Offering the possibility of appomnting a different arbatrator: if you
do thos, let the parhies know we will happily 1ssue a new panel at
no addibonal charge

(3)  Offering to hold the heaning via video (e.z_, Skype)

If you know you would be postpoming the schednling of heanngs m all
cases of I cases nvolving air travel or other mass transportabion, we ask
that you please go mto your account and make yourself unavailable for all
cases, of for cases not fallmg within a parbcular geographac area that you
specify; the altemative, 1f you prefer, 1s to immediately let the parties
know upon your appoiniment that you will not be able to schedule the case
any time 1n the near fufure based on the pandemic situation, and prowvide
them with options.

Based upon the above direction from FMCS to arbatrators, 1t 15 hkely that many arbifrators wall
postpone hearmgs or delay thesr availabihty. Local Umons should check their collective
bargaining agreements to make sure that 1f the agreement provides for a heanng within a peniod
of time that Local Umons reach an agreement with the employer to extend the deadlme. And if
agreements provide for a lmmting of backpay, Local Umeons should consider seeking a MOU or
LOA with the employer to expand the ttme for a backpay award, if necessary.

0OSHA

OS5SHA does not have specific standards pertaining to COVID-19. To ths end, at
the Federal level, the government has refused to 13sue specific standards. And m lowa to date,
the Labor Commissioner has also refused to issue standards for workplace protections. Instead,
OSHA has 1ssued general “gmdance”™ with respect to indusines as a whole as well as specific
mdusines. We recommend that Local Unions review the OSHA website located at
https:/'www. osha gov to review both the general and specific “gudance.™

Despite the lack of specific standards, Local Umons should be aware of the
general standards and OSHA s posifion regarding record keepmng. In terms of the general
standards, there are three standards which are of parbicular import. Specifically, Local Umons
should be aware of the followng three requirements:
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(1) OS5SHA's Personal Protechve Equipment (PPE) standards (m

general mdustry, 29 C.F R 1910 Subpart I), which require using
gloves, eye and face protection, and respiratory protection.

(2)  The General Duty Clanse, Section 3(a)(1) of the Occupational
Safety and Health (OSH) Act of 1970, 29 U.5.C. 634(a)(1), wiuch

requires employers to fimmish to each worker “employment and
p]a:::e of employment, which are free from recognized hazards that

are cansing or are hkely to canse death or senous physical harm ™

(3) OSHA’'s Bloodbome Pathogens standard (29 CFR 1910.1030)
apples to occupational exposure to human blood and other
potentially infectious materials that typically do not include
respiratory secretions that may transout COVID-19. However, the
provisions of the standard offer a framework that may help control
some sources of the virus, including exposures to body fhuds (e g
respiratory secretions) not covered by the standard.

Local Unions should note that 1t 15 unlikely that OSHA 15 going to uhhize any of these
requirements to provide workplace protections for COVID-19. Rather, 1f 1s more Likely that
OSHA i1s going to freat the current pandemic in a manner similar to a natural disaster. For
example, in the case of a natural disaster, an OSHA imvestigator may come to a work site on two
occasions, find potential violations, and not 1ssue a violation. However, if the OSHA
mvestigator came to the work site a third ime and foumd the same violation, the OSHA
mvestigator would only then i1ssue a citation. Put simply, the current OSHA standards do little fo
protect workers facing a pandemic such as COVID-19.

The other 1ssue that Local Umons need be cogmzant of with respect to OSHA 15
the record keeping requurement. As Governor Reynolds™ continues to be less than transparent
with respect to outbreaks m workplaces, it 1s important for Local Unions to understand OSHA 's
stance with regard to record keeping requirements.

In late May, 2020, OSHA 1ssued gindance regarding how to determine whether a
case of COVID-19 was work related. Specifically, OSHA stated the following:

If, after the reasonable and good faith mquiry, the employer cannot
determine whether it 1s more hikely than not that exposure in the
workplace played a causal role with respect to a parhicular case of
COVID-19, the employer does not need to record that COVID-19
Ulness.
Based upon this statement, employers have a great deal of leeway in making the decision as to

whether a COVID-19 1llness 15 work-related, and thus, whether the illness 15 an OSHA
recordable event.
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Under OSHAs recordkeeping requirements, then, a COVID-19 illness 1s a
recordable illness requinmg an employer to record the illness if:

(1

#))

The case 1s a confirmed case of COVID-19, as defined by the Centers for
Disease Control and Prevention (CDC);

The case involves one or more of the general recording critena set forth in
XCFE §1904.7:

Under 20 CFR. § 1904.7, an employer mmst consider an mjury or illness
to meet the general recordng entena, and therefore to be recordable, if it
results in any of the following: death days away from work, restricted
work or fransfer to another job, medical freatment beyond first aid, or loss
of consciousness. An employer must also consider a case to meet the
general recording critena if it mvolves a significant mjury or llness
diagnosed by a physician or other licensed health care professional, even
if it does not result in death. days away from work, restnicted work or job
transfer, medical freatment beyond first aid, or loss of consciousness.

(3

The case 15 work-related as defined by 29 CFE_ § 19045

Due to the difficulty determuiming whether a case of COVID-19 15 work-related, OSHA 13
exercising enforcement discretion to assess employers’ efforts in making work-related
determunations. The factors used to determine whether a case of COVID-19 15 work-related

mclude the following:

(1)

(#)

(3

There are several cases that developed among workers who work closely
together, and there 15 no altemative explanation

An employee became 11l with COVID-19 shortly after an exposure to a
customer or co-worker who has a confirmed case of COVID-19, and there
15 no alternative explanation.

The employee’s job duties melude frequent, close exposure to the general

public m a locality with ongomng commmunity fransmission, and there 15 no
alternatrve explanation

However, COVID-19 15 unhkely to be found to have been work-related m the following two

contexts:

(1)

¥

The employee 15 the only worker to contract COVID-19 m her vicimity and
the employee’s job dubies do not include having frequent contact with the
general public, regardless of the rate of commmmity spread.

Outside of the workplace, the employee closely and frequently associates
with someone (e.g a fammly member, sigmficant other, or fnend) who (A)
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has COVID-19; (B) 1s not a co-worker; and (3) exposes the employes
during the penod m which the mdividual is likely mfectious.

Under 29 CFR. § 1904.25, Local Unions have a right to copies of employers’
OSHA 300 logs. However, givmthemnﬂtaiutjrmgardingwhﬁha’emplujm“iﬂmd
COVID-19 cases as an OSHA recordable mcident, Local Unions should examine their collective
bargainng to determine whether there 15 an avenme to obtan absence data to fry to
determune whether there 15 a COVID-19 outbreak m the facility.

For example, Local Umons could request the following mformation:

(1)  The number of employees absent from work on a daily basis;

(2)  The number of employees absent from work on daily basis due to a
COVID-19 positive test;

(3)  The number of employees absent from work on a daily basis due to self-
quarantimng reasons as a result of COVID-19;

{4)  The number of employees absent from work on a daily basis due to other
types of approved leave; and

(3)  The number of employees absent from work on a daily basis that failed to
provide a reason for ther absence.

As long as a Local Union does not request specific identifying information related to ndividual
employees, but rather requests the imformation 1 the aggregate, the Local Union has a strong
argument that the employer 15 requured to prowvide the mformation under the NLEA. In fum, if a
Local Union 15 concerned that there may be an outbreak m the workplace, a Local Umon should
consider additional methods beyond just OSHA 300 logs to obtan mformation related to a
COVID-19 outbreak.

Finally, in terms of workplace safety, due to the absence of specific standards,
Local Unions should consider whether employers with whom they have bargammg relationships
have adopted sufficient safety standards. Specifically, Local Umons should consider the

following:

{1)  Does the employer have a Disease Preparedness Fesponse plan?

(2) s the employer requinng screeming for employees?

(3)  How 1s the employer requuning employees to enter/exat the workplace?
(4) How 1s the employer handlng restroom breaks?

(3) How 1s the employer handling meal breaks?

(6) How is the employer dealing with social distancing in the workplace?
{7} Is the employer requinng face shields or face covenngs?

Many collective bargaming agreements provide for Jomt Safety Commuttees. At a mimimum,
Local Unions should be addressmg thess 1ssues m the Jomnt Safety Committee meetings or
should be considenng demanding to bargain over the 1smes.
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WOREKERS' COMPENSATION

There are at least two sigmficant 1ssues facmg employees with respect to the
COVID-19 Pandenmc. Frst, if an employee is injured at work, the employee should contimue to
report the mjury, seek assistance from thewr Local Umon, and seek legal counsel if needed.
Throughout this Pandemic, many industries confinue to operate, and 1t is cntical that Local
Umons confinue to help myjured workers obtain medical treatment and benefits when they are
myured on the job.

Second, fo the extent that an employee contracts COVID-19 in the workplace,
there 15 no cumrent standard that presumes the illness 15 work-related  However, in the event that
an employee believes that the employee has contracted COVID-19 due to workplace exposure,
the employee should report the illness and treat the illness as a workplace mpury. Please note
that this 15 a developing area of the law, but Local Umons and therr members should act to

preserve potential coverage under the Workers” Compensation statute.

Finally, we note that there have been several workers’ compensation clamms filed
m lowa. At this time, we are not aware of any decisions yet regarding these clamms. However,
Local Umons should attempt to stay informed regarding developments i this area as Local
Umons may be able to provide evidence that 15 cnfical mn efforts to secure benefits for bargaming
unit members who become 1l with the disease.

THE FAMILIES FIRST CORONAVIRUS ACT

The Families First Coronavirus Act became effective on Aprl 1, 2020, and it
apples to leave taken between Apnl 1, 2020 and December 31, 2020. The Act applies to
employers with fewer than 300 employees. Cnhcally, the 500 employee threshold applies to all
of an employer’s sites, rather than  simply one location. There 15 an exception m the Act for
some small busmesses who have less than fifty employees.

Short Summary af the Act’s Provisions

» Two weeks (or 10 work days) of emergency paid sick leave for employees of
employers with 300 employees or fewer.

* Sick leave is paid by the employer at full wage replacement for personal
care if one 15 11l with COVID-19, to quarantine, or to seek a diagnoss or
preventative care for COVID-19.

* Leave 1s pand at 2/3 wage replacement to care for a fanmly member for the
purposes as above, or to care for a child whose school has closed or whose
child care provider is unavailable due to COVID-19.

* Part ime workers are entitled to paid sick leave for the amownt of hours
that they typically work m a two week peniod.

= 12 weeks of job-protected emergency paid famuly and medical leave for
employees of employers with 500 employees or fewer and government
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employers, who have been on the job for at least thirty days, pad at 2/3 wage

replacement to:

= Care for a child whose school or place of care has been closed, or whose
child care provader 15 unavailable due to COVID-19.

= Note that the first fourteen days are unpaid (50 as not to duplicate pad sick
leave).

= Both forms of leave can be immediately taken and paid for by the
employer. Employers (other than government employers) can seek
reimbursement via tax credit from the federal government, up fo a cap.

= These provisions sunset on December 31, 2020.

Emergency Family and Medical Leave Expansion

Until December 31, 2020, the Act adds “a quahfyig need related to a public
health emergency™ to the List of FMLA leave purposes. This means leave that an
employee needs m order to:
 Comply with a recommendation or order by a public official or health care
provider on the basis that the employee’s exposure to or exlubition of
symptoms of coronavirus, and the employee cannot both perform the
fimctions of therr posihion and comply with the recommendation or order;
* To care for a fammly member whose presence in the community a public
official or health care provider determines would jeopardize the health of
others due to the famuly member’s exposure to or exlubifion of symptoms
of COVID-19; or
* To care for the employee’s child if the child’s school or place of care has
been closed, or the chuld care provider 15 unavailable, due to a public
health emergency.

Up to 12 weeks of leave.

= First 14 days of leave may be unpaid, subsequent days of leave, employer
mmst provide paid leave at a rate of 2/3 of the employee’s regular pay.

Employees are eligible if they have worked for their employer for at least thirty
calendar days.
= U5, Department of Labor has discretion to exempt small businesses with
fewer than 30 employees if providing leave would jeopardize the viabality
of the busimess as a going concem.

Famuly members for whom leave can be taken-

Parent

Spouse

Minor Child

An individual who 15 pregnant, semor citizen, mdividual with a disabality,
or has access or functional needs and 15 the employee’s (1) child of any
age; (2) next of kin; (3) grandparent; or (4) grandchild.
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Emergency Pmd Sick Leave

» Paid sick leave can be taken:

To self-1solate because the employes 15 diagnosed with COVID-19;

To obtain a medical diagnosis or care 1f employee 15 expenencing
symptoms of COVID-19;

To comply with a recommendation or order from a public official that the
physical presence of the employee would jeopardize the health of others;
To care for a fanmly member who (1) has COVID-19 or (2) 15
expenencing symptoms of COVID-19 and needs to obtamn a medical
diagnosis — the employee will be paid at 2/3 of the employee’s usnal rate.
To care for a child if the chuld’s school or place of care has been closed
due to COVID-19 — the employee will be pand at /3 of the employes’s
usual rate.

Full-ime employees are enftitled to 80 hours (10 days) of paid sick tme
and Part-time employees are entitled to a mmber of paid sick leave hours
equal to the number of hours they work, on average, over a two-week
peniod.

= Employer policies

For employers with existing policies, the paid sick time afforded under the
bill must be made available to workers m addifion to any employer
provided leave. (An employer cannot requure that a worker use accrued
sick time before bemng allowed to use the pad sick leave).

Employer may not require workers to find replacement workers to cover
those hours they will be on leave.

Employers may not discharge, discnmimate, or disciphine workers who
take leave m accordance with the Act and have filed a complaint.

The Department of Labor has developed an extensive Question and Answer Document regarding
questions ansing under the Families First Coronavirus Response Act The ) & As can be found
at the DOL’s website at the followmg address:

hitps-//www dol gov/agencies/whd/‘pandemic/ffera-queshons.

UNEMPLOYMENT COMPENSATION

There are two things that Local Umons need to be cogmzant of when assisting
bargaining umt members with obtaining unemployment insurance. First, as of the current date,
the normal rules govermng unemployment imsurance for separations from employment for non-
COVID-19 related reasons continue to apply.

Second, there are new rules pertamming to applicants for unemployment who find
themselves unemployed due to the COVID-19 pandemic. In furn, Local Umons should be
cogmzant of the following.
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=  While lowa Workforce Development 15 encouragmg employers to provide paid
leave to employees unable to work as a result of COVID-19, but Iowa Workforce
Development 15 not requinng employers to have employees utilize all of thewr paid
leave.

= Employers may require employees to stay home dunng the COVID-19 meubation
penod. However, if an employer has less than 500 employees, the employer may
be requured to provide paid leave under the Famihies First Coronavims Act. If
not, Local Umons should examine their collective bargaimning agreements to
determune whether the employer can mandate the use of paid leave.

= If an employee has an underlying medical condiion or a pre-exsting condition
and believes that the workplace 15 unsafe, the employee should consult with has or
her physician to determime whether the physician beheves 1t 1s safe for the
employee to work. The employee should alse consult with the employer to
determune whether the employer can provide a reasonable accommodation based
upon the physician’s advice.

» Fear or a non-documented reason 13 not enough to fal to report to work and
obtain unemployment benefits.

= Employees are not ehmble for state unemployment benefits if they choose to stay
home due a famuly member who 15 at hngh-nsk of contractmg COVID-19.

Local Unions should continue to consult the Iowa Workforce Development website as the
guidance from Iowa Workforce Development has changed. The webaite 1s the following:
https:/fwww iowawork forcedevelopment. gov.

Finally, the $600.00 per week addition benefit expired on July 25, 2020. The
President authonzed by Executive Order a $400.00 additional weekly benefit on Friday, August
1, 2020. However, at this time, it 15 not clear as to whether the President may take such achon
nor 15 1t clear how Iowa Workforce Development mtends to deal with the Executive Order.

PART IV, PERB BARGAINING AND ELECTIONS

SIGNIFICANT CHANGES TO CHAPTER 20

HF 291 made significant changes to Chapter 20. The changes included the
prelubition on the nght to bargain regarding certam matters that previously existed. It created
two classes of public employees and curtailled mandatory bargamming nights for the vast majonty
of public employees. And it contained a requirement that labor crganizahions undergo a
receriificabon/retention election upon the expiration of a confract or at least every five years.

Significant Change No. 1 — New Prohibitions Upon Bargaining Rights

HF 291 outlawed several topics of bargaiming  The new prohibitions are ammed at
weakening the polbifical and financial clout of labor orgamzations. Specifically, HF 291 prolabits
bargaining with respect to the followimng:

(1)  dues deductions;
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(2)  any payroll deduchons for pohfical achon commtiees; and
(3)  pohtical conmbutions or polifical activities. Iowa Code §20.9(3).

Since the enactment of HF 291, PERB has 1ssued gmdance regarding the issue of
dues dedochion. PEFB’s posihion on the does deduchion provisions 1s the following:

(1)  The prolubition on dues deduction does not apply to existing agreements
agreed to prior to Febroary 17, 2017, In tum, 1f there 15 a dues deduchon provision contamed in
a collective bargainng agreement, public employers are requuired to abide by that provision unhl
the expiration of the agreement.

(2)  Anynew coniracts cannot contam a dues deduchon provision, even if both
management and labor agree to such a provision.

(3)  The prolubition on dues deduction applies to any coniract extension. In
tum, even if a public employer and labor orgamzation agree to extend a contract that was
effective prior to February 2017 and expired after February 2017, the extension cannot inchade
dues deduchion language if the extension occurred after February 17, 2017.

No. 2 — The Creation of Two Classes of Public Emplovees

In am effort to lmut pobbc outery from the sweeping changes contamed m HF
291, the Lemslature exempted certain changes from bargaimming umts contaiming thirty percent or
mnr&p:]}hcsafetyemp]n}m‘ In doing so, HF 291 created two types of bargaining umits: (1) a
non-public safety bargaiming vwmt and (2) a public safety bargaining umt. Public safety
bargainmg umts are made up of bargamming units compnsed of thirty percent or more public
safety employees as defined by the Act.

Iowa Code Secton 20.3(10A) defines public safety employees as follows:

(a) A shenff s regular deputy.

(k) A marshal or police officer of a aity, township, or special-purpose distnct
or authonty who 1s a member of a paid police department.

{c) A member, except a non-peace officer member, of the division of state
patrol, narcotics enforcement, state fire marshal, or crimimal inveshgation,
mcludng but not linuted to a ganung enforcement officer, who was been
duly appointed by the department of public safety m accordance with
section 8§0.15.

{(d) A conservabon officer or park ranger as authonzed by sechon 456A 13,

{e) A permanent or full-hme fire fighter of a city, township, or special-
purpose distnct or authornty who 15 a member of a paid fire depariment.

(fi A peace officer designated by the department of transportation under
section 321 477 who 15 subject to mandated law enforcement traiming.

% The thirty percent cutoff sppears to be intended to deal with existing bargaining units that contain 3 mixtre of
public safety employees and other employess. However, we note that there was oo policy arzument as to why the
cutoff was placed at thiry percent.
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Notably, the definifion provided for in Section 20.3(10A) excludes many other public employees
who perform public safety fimetions such as nurses, jailors, and 911 dispatchers. As

below, public safety employees, as defined under Sﬂ:hnn 20.3(10A), are enfitled to a sigmficant
number of bargaiming nghts that are no longer afforded to non-public safety bargammng umits.

HF 29175 creation of non-public safety and public safety bargamming units
comcided with different bargaming nghts depending upon the type of bargaming vmt covered by
the contract.

Non-Public Safety Bargaining Units — Mandatory Subjects of Bargaining
Base Wages. Iowa Code §20.9(1).

Non-Public Safety Bargaining Units — Permissive Subjects of Bargaining
Other matters mufually agreed upon. Iowa Code §20.9(1).

Non-Public Safety Bargaining Units — [llegal Subjects of Bargaining

All reirement systems, dues checkoffs, and other payroll deduchons for poliical
action comnuttees or other polifical contnbutions or political achivibes, mnsurance,
leaves of absence for political activities, supplemental pay, transfer procedures,
evaluation procedures, procedures for staff reduction, and subcontracting pubhe
services. Jowa Code §20.9(3).

Public Safetv Bargaining Units — Mandatory Subjects of Bargaining

Wages, hours, vacations, insurance, holidays, leaves of absence, shift
differentials. overtime compensation, supplemental pay, semonty, transfer
procedures, job classificabions, health and safety matters, evaluation procedures,
procedures for staff reduction, in-service traimng, gnievance procedures for
resolving any questions ansing under the agreement, and other matters mutually
agreed upon. Iowa Code Section 20.9(1).

Public Safetv Bargaining Units — Permissive Subjects of Bargaining

Other matters mufually agreed upon. Iowa Code §20.9(1).
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Public Safetv Bargaining Units — Illegal Subjects of Bargaining

All retirement systems, dues checkoffs, and other payroll deductions for political
action commuittees, or other political cunhilmhnnsnrpnhl]ca] activiies. lowa
Code §20.9(3).

Siepificant C1 No_4_ Arbitrat

HF 291 modified the factors an arbifrator can consider when 1ssumg an award

pursuant to lowa Code Section 20.22. Agam as with the mandatory topics of bargaming, HF
291 also drew a distinchion between the factors an arbitrator can consider based upon whether the

bargaining uwnit in question constitutes a non-public safety or public safety bargaining.
Factors Considered by an Arbitrator for Non-Public Safety Bargaining Units

The following factors may be considered by an arbitrator for non-public safety

bargammmg wmts:
(1)

(2
(E))

Companison of base wages, hours, and conditions of employment of the
mvolved public employees with those of other public employees domg
comparable work, giving consideration to factors peculiar to the area and
the classifications involved. To the extent adequate, applicable data is
available, the arbitrator shall also compare base wages, hours, and
conditions of employment of the involved public employees with those of
private sector employees doing comparable work, giving consideraion of
factors peculiar to the area and the classifications mvolved. Iowa Code

§20.22(TANa)1).
The interests and welfare of the public. Iowa Code §20.22(TANaN2).

The financial ability of the employer to meet the cost of an offer in hght of
the current economic conditions of the public employer. The arbitrator
shall give substantial weight to evidence that the public employer's ability
to nilize fonds 15 restncted to special purposes or circumstances by state
of federal law, rules, regulations, or grant requirements. Iowa Code
§20.22(TANa)3).

However, an arbifrator may not consider the followmng:

(1

@

Past collective bargaining agreements between the parties or bargaming
that led to such agreements. Iowa Code §20.22(7TA)b)(1).

The public employer’s ability to fund an award through the merease or

mposition of new taxes, fees, or charges, or to develop other sources of
revemes. Iowa Code §20.22(7A)Db)(2).
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Iowa Code Section 20.22(9%(b)(1) lmuts the ability of an arbitrator with respect to the amount of
a wage increase that may be awarded. Under the statute the arbitrator may only award the lesser

of the following percentages:

(1)
2

Three percent. Iowa Code §20.22(9)(b)(1)(a).

A percentage equal to the increase m the consumer pnice index for all
urban consumers for the Midwest region, if any, as determimed by the
Umted States department of labor, bureau of labor statishcs, or a successor
mdex Such percentage shall be the change mn the consumer price mdex
for the twelve-month penod beginming esghteen months pnor to the month
m which the impasse items regarding base wages was submutted to the
arbitrator and ending six months pnor to the month m whach the mpasse
item regarding base wages was submitted to the arbatrator. Iowa Code
§20. 22(90bX 1Mb).

Factors Considered by an Arbitrator for Public Safety Bargaining Units

An arbitrator may consider the following factors for public safety bargaiming

(1)

()

3

Past collective bargaiming coniracts between the parties meluding the
bargaining that led up to such contracts. Iowa Code §20.22(7)a).

Companson of wages, hours and conditions of employment of the
mvolved public employees with those of other public employees domg
comparable work, giving consideration to factors peculiar to the area and
the classifications involved. Iowa Code §20.22(T)b).

The mnterests of and welfare of the public, the ability of the public
employer to finance economic adjustments and the effect of such
adjustments on the normal standard of service. Iowa Code §20.22(7THc).

No. 5 — Retention/Recertification Elections

In addihion fo making sigmficant changes to collective bargamming, HF 291 also
created a requirement that an election be held to determine whether the labor orgamzation
representing a bargaming umit be retamed. HF 291°s retention/recertification requrement
requures labor orgamzations to pay for the cost of the elechon. And HF 291 requures the Umon
to win a majonty of all members of the bargaining unit — not just those who choose to participate

m the election.

For contracts expinng on June 30, the retenhon/recertification election shall be
held between June 1 and November 1, in the year pnor to the expiration date. Iowa Code

§20.15(2)}a).
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So, for example, if a labor orgamization’s contract with a public employer expires
on June 30, 2021, the retention/recertification election will be held between June 1 and
November 1, 2020.

For contracts with other expiration dates, the retenhon/recerhfication elechions are
to be held between three hundred sixty-five and two lundred seventy days prior to the expiration
date. Iowa Code §20.15(2)(a).

PERB'S EMERGENCY AND NOW FINAL EULES IMPLEMENTING HF 191

In late July and early August 2017, PEEB 1ssued emergency rules to mplement
the changes to Chapter 20 requured by HF 291. Pror to adophng the emergency mules, PERB
held three public meetings regarding the proposed emergency rules. Several umons appeared
and objected to the proposed emergency mules. Nonetheless, PERB felt compelled by the
changes to Chapter 20 required by HF 291 to adopt the proposed emergency mles.

Since August 2017, PEEB has continued to “tweak™ the Rules. In the course of
“tweaking” the Fules throughout the last two years, the Labor Movement requested and recerved
several public heanngs with PERB for the purpose of raising concems regarding the
Fules. To a certain extent, PERB was receptive to the suggeshons made by the Labor
Movement. Significantly, following significant protest by the Labor Movement in 2018, PERB
backed away m late March/early Apnl 2018 from requirmg “voter registration.™

Subsequently, as a result of its decision to not requuire “voter remistration,” PERB
opened 1ts confract with the vendor up for lmd  Following the biddmg penod, PERB decided to
enter into a contract with Elechon Amenca d'b/a YesElechons. YesElections will not requure
“voter remisiration.” Further, after siygmficant feedback from the Labor Movement regarding
telephomc voting problems, PERB has assured the Labor Movement that YesElections will
provide a more simplified telephonic voting process. Given the new vendor, PERB did raise the
price per voter to $1.50.

Finally, m late 2018 and early 2019, PERB made some additional changes to the
Rules including separating out the Retention/Recertification Election Rules from the Fules
pertaimng to other types of electhons. At thos pomnt, PERB 15 not planning on changing any of the
Rules pnor to the 2020 elections. The following 1s a summary of the Rules that follow should
assist Local Umons with preparng for and navigating the Fall 2020 EetentionRecertification
cycle.

Rule 1.6{14) — defines supplemental pay, which 15 an illegal subject of bargaining
for non-public safety bargainmg umits as follows:

a payment of moneys or other thing of value that 15 i addition to

compensation received pursuant to amy other permutted subject of
negotiation specified m Iowa Code sechion 20.9 as amended by 2017 lowa
Acts, House File 291, section 6, and is related to the employment

relationship.
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Nofice by the Employer — generally — Throughout the miles, PERB adopted a
broader notice requirement for public employers for elections, etc. Under the rules, the pubhic
employer not only has to post notices for employees (as was troe under the pnior rules) “in the
manner and locations customanly used for the posting of mformation to employees,” but if the
public employer also commumicates with employees by distmbuting hard coples of mformaton to
employees or by email the public employer now must also provide notice to employees by hard
copy and/or emal as well.

Chapter 4 of the Rules — Bargaining Umit and Bargaining Representafive
Determinafions

Rule 4.3(3) — Showing of Interest — Certification — Decertification -
Intervention — PERB modified the requirements for a showing of mterest in two respects. Furst,
PEEB now requures that the sipnatures on the showing of mferest not be more than one year old.
This change codifies the prior informal rule and the unwritten Tule followed by the NLEB.
Second, each signature must be accompanied by the job classification of the signatory, and a
statement by the signatory that he or she 15 2 member of the employee orgamzation or has
authorized it to bargain collectively on the signatory’s behalf. Finally, we note that while not a
change m from the 2018 modified mles, the rules now require miervenors to provide a showing
of interest of thirty percent of the bargaming umit as opposed to ten percent.

Rules 4.9 and 4.10 — Mergers and Amendments of Unif — In the latest round of
rule changes m 2019, PERB also put forth new mules regarding mergers and amendments of
existing bargaining units. We do not discuss those changes here, but if a Local Union has
questions regarding mergers and amendments of existing bargaiming wmits, we recommend that
the Local Union speak to its legal counsel

Chapter 5 of the Rules — Elecfions

One of the biggest changes to the rules encompass the moving of the retention and
recertification rules to Chapter 15 of the Administrative Rules. Later in PART IV of the Legal
Report, we will discuss the changes confained m Chapter 15. Below, however, 15 a summary of
the mles applicable to all non-retention and recertification elections.

Rule 5.1{20) — General Procedures. This mile now requires that the parhies file
electromically all documents m the apphicable admdicatory case file electromcally.

Rule 5(1) — Defines the types of elections as follows: (1) certification; (2)
refention and receriification (which are now specifically addressed m Chapter 15); (3)
decerfication; (4) professional and non-professional; and (5) amendment of umt elechon.

Rule 5.2{a) — Fequires the umon to prepay the elechon fee for ceriification and

decerhfication elections. If there 15 an mtervenor, the mtervenor 15 requared to pay a
proportionate share of the election fee.
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Rule 5 1{2){b) — Unions may file a writfen request with PERB for an extension of
time fo pay the elechon fees. If the umon requests an extension, the request mnst be made no
Iater than seven days after the agency’s filing of an erder directing an election.

Rule 5 1{2){c) — A umon may choose not to pay the fee for a decertificahion
election. If the umon chooses not to pay the fee, the umion must indicate its mtent to do so no
later than seven days after PERB’s filing of an order for a decerhfication elechion.

The notice must state that (1) the wmon 15 not going to pay the fee, (2) an
acknowledgement that PERB will not conduct an election, and (3) the umon’s certification will
be revoked. The notice also mmst be signed by an authonzed representative of the ergamization

Rule 5 1{2){d)1) — Election Fees.
If there are ten or less eligible voters, the fee is $§15.00.

If there are more than ten ehgible voters, the fee 15 $1.58 per ehmble voter. If
there 15 an increase of more than ten voters, the umon mmst make addihonal payment to the
agency. If there 15 a decrease of ten voters, PERB will refund the overpayment.

Rule 5.1{ 2){d)2) — Election Fees — Linnted Refunds

PERE will not refund an election fee if the fee is paid and PERB has performed
duties to conduct an election but an elechon does not ocour.

Rule 5.1{3) — The date of the election 15 the date on which ballots are counted.
Rule 5.2 — Voter Ehgibility Lists

Rule 5.2{1) — Elimble Voters (all non-retenfion and recertification elections) are
employees who (1) were employed and mcluded in the bargaiming unit on the date of the order

directing an election, unless a different date was agreed upon by the parties and agency, and (2)
were employed on the date of the election.

Rule 5.2{2) — Voter Lists

PEEB will determime the election fee based on the imtial employer-provided hist
of employees used to verify the showing of interest. Subsequently, when PERB files an order
that an elechion will be conducted, the employer has seven days to provide PERB with an
alphabetical hist of the names. addresses, email addresses, if known, telephone numbers, and job
classifications of the employees eligible to vote. In cases of telephomic/web-based elections, the
employer shall also provide the date of birth and last for dimts of each employee’s social security
number. Upon receipt of the list, PERB will file the hist of names and job classifications, which
will become the official voting list for the elechon



Umnions and employers may also email proposed additions or deletions of
employees’ names, changes m job classifications, addresses, contact mformation, or other
eligible voter changes to the agency and to the other party. The parties may amend the list by
agreement.

Rule 5.2{3)a) — Voter Ehgibility Challenge

Either party may challenge, for good canse, the elimbility of any voter. PERB
will attempt to resolve the challenge. A hearing wall be held if the challenge{s) are outcome
determunative. Following the hearing, PERB may, if necessary, order a new election, and the

costs may be taxed to the non-prevailing party.
Rule 5. 2{3){b) — Metheds and Timing of Veter Ehgibility Challenges

1. In Person Elections — Challenges must be made prior to the time
the voter deposits the ballot in the ballot box

2 Mail Ballot Elections — Challenges nmst be made prior to the time
the outer envelope contaimng the voter's secret envelope and
ballot 15 opened.

3. Telephonic/Web Based Elections — Challenges must be made prior
to the end of the election peniod.

Rule 5.3 — Metheds of Vofing

PERB may conduct an election, in whole or mn part, in person, by mail ballot, or
through a telephome/web-based system

Rule 5.3{1) and Rule 5.2(2) — In Person Election and Mml Ballot Elections

These types of elechons will continue to be sinmlar in manner and form to the m-
person and mail ballot elections PERB previously conducted However, 1t should be noted that
for in-person elections, employees may request an absentee ballot. Further, PERB now has a
rule that pernmts 1t to uhlize voting machines to assist with the casting or tabulating of votes.

Rule 5.3(3) — Telephonic/Web-Based Elections

Rule 5.3(3)a) — Notice of Elechion shall mnclude the telephone mumber the voter
15 to call to cast a ballot and the website for web-based voting. The Notice of Election shall also
mclude the script of the ballot or sample ballot.

Rule 5.3(3)c) — Inoperable Voting System — PEEB may extend the penod of the
election due to moperable voting systems.
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Rule 5.3(4) — Alternative Voning Methed — When a voter promptly mforms
PEEB of the voter’s mability to cast a ballot using the desisnated methods of voting, PERB shall
assist the voter In using an alternative method to cast a ballot.

Rule 5.4 — Objections to an Election

Wntten objections may be filed by amy party or public employee. Objection fo an
elechion mmst be filed within fen days of the filing of the tally of ballots. The objechons nmst
wdentify the objecting party; provide the objecting party’s mailing address, telephone mmmber,
email address, if available, and contain a statement of facts upon which the objections are made.

Rule 5.5 — Cerfification Elechons

Rule 5.5{2) — The union must pay the election fee either with the certification
petiion or no later than seven days after the agency’s filmg of an order directing an elechon,
unless an extension of time 15 made in wnting and is granted by the agency. In the absence of

PERB will not conduct an elechion. The election fee shall be paid by check payable to
PEEB and 15 deemed paid upon receipt, or if submutted by mail. on the date the U.S. Postal
Service postmark affized to the envelope m which the payment was maled.

Rule 5.5(6)(c) — Within nmmety days of a successful election, the successful umon
nmmst comply with Iowa Code Sechion 2025, which requires the filings of vanous reports with
PERB. Failure to file the report will result in non-certification, provided however, PEEB may
grant extensions of time to file the report upon good cause shown.

Rule 5.5{7)a) — Bars to cerfificafion elecfions. A certification election will not
be held unless of period of fwe years has elapsed from the date of any of the following:

(1) the last certification election In which a wmon was not certified;
(2)  the last retentionTecertification election in which a union was not
retamed/recerhfied; or

3 the last decerfification election in which a umon was decertified as the
exclusive representafive of the bargaming umt.

Rule 5.6 — Decertificanion Elecfions

Rule 5.6(1) —If a petition for decertification 15 filed with a proper showing of
mterest, PERB shall file an order directing an election to be conducted not less than 150 days
prier to the expiration date of the collective bargaming agreement, unless barred by Rule 5.6(6).
PEEB may not conduct an elechon if 1t determines that 1t canmot conduct an election at least 150
before the expiration date of the bargaining unit’s collective bargaining agreement.

Rule 5.6(2) — After the filmg of a decertification petihon, but no later than seven
days after PERB’s filing of an order of election, the umon must pay the applicable election fee,
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unless an extension of time 15 granted. Fees must be paid m the same manmer as for
retention/recerification elections.

If the union fails to pay the elechion fee n a imely manner, the union’s
certification will be revoked.

Rule 5 6{3) —If the umon 1s not successful in the decertification elechon, PERB
will file an order decertifying the umon

Rule 5.6(8) — Bars to Decerificafion Elechons.

Rule 5.6(6){a) — PEFB will not consider a petifion for decerhfication unless the
collective bargaining agreement exceeds two years in duration or dunng the pendency of a
retention/tecerification elechion.

Rule 5.6{6)(b) — PERB will not consider a decertification petihion dunng the
pendency of a retention and recertification proceeding.

Rule 5.6{6){c) — PERB shall not schedule a decerhification election within one
vear of a prior cerhfication, retention/recertification, or decertification elechon.

Rule 5.7 — Professional and Nonprofessional Election.

Rule 5.7(1) —If PERB determines, m any case, that professional and
nonprofessional employees are appropriately included m the same bargaiming unit, PERB shall
file an order directmg that an elechon be condocted to determme whether those professional and
nonprofessional employees agree to be represented m a single bargaiming unit and requiring the
employer to submut by emall separate lists of ehgble professional and nonprofessional
employees.

Rule 5.7(2) — This Fule requires the public employer to supply the hst of
employees in the professional and nonprofessional categones to PERB within seven days of
PEFEB’s order. The Fules regarding the lists are the same as for other types of elechons.

Rule 5.7(3) — Once the public employer has submitted the list to PERB, PERB
shall file a notice of election containing a sample ballot for each category of employee and
setting forth the date, time, place, method, and purpose of the elechon, and such addibonal
mformation as PERB may deem appropriate. The public employer must then post and distibute
the notice.

Rule 5 7(4) — There 15 no election fee assessed for a professional/nonprofessional
elechion.
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Rule 5.8 — Amendment af Unif Elecfions.

Rule 5.8(1) — If PERB determines that a job classification or classifications are
appropnately amended mto a bargarming umt, but that those classifications existed at the time the
employee organization was cerified and would separately constitute an appropnate umit, PERB
shall file an order directing an elechion fo be conducted. The election will determine whether a
majonity of employees m those classifications wish to be represented by the existing employee
organization.

Rule 5.8{2) — The pubhc employer then has seven days to emanl the hst of ehizible
voters to PERB. The Fules regarding the hists are the same as for other types of elections.

Rule 5.8(3) — Once the public employer has submutted the hst to PERB, PERB
shall file a notice of election containing a sample ballot for each category of employee and
setting forth the date, time, place, method, and purpose of the election, and such addihional
mformation as PERB may deem appropriate. The public employer must then post and disimbute
the notice.

Rule 5.8(4) — There 15 no election fee associated with this type of elechon

Rule 5.9(20) — Destruction of Ballots — In the absence of litigation over the
vahdity or outcome of an election and after sixty days have elapsed from the date of the filing of
am order of certificabion, noncertification, recertification, decerhification. or contimmed
certification of an employee crgamization pursuant to the election, PERB will cause the ballots
cast in the elechion to be destroyed.

Rule 6.4 — Public Safety Uit Determinafion

Rule 6.4(1) — This rule apphes to bargamming umts with at least one public safety
employee.

Rule 6.4(2) — A public safety unit is a bargaining umit with at least thirty percent
of the employees who are public safety employees.

Rule 6.4(3) — A bargaining unit will constitute a public safety bargaimng umt if at
least tharty percent of the employees m the umt were public safety employees at any one fime in
the six moniths preceding the applicable date identified i Fule 6 4(7).

Under Rule 6 4(3), then, even 1f a potential bargaiming umit consisted of public
safety employees of at least thirty percent for one day in the applicable time frame the umon has
a strong argument that Rule 6.4(3) apples, and the bargaiming unit in question should be
considered a public safety bargaining umat.

Rule 6.4{4) — This mle requires the parhes engaging m negotiations for a
collective bargaining agreement to “endeavor” to agree upon and stipulate to the question of



whether a particular bargaining umit 15 a “public safety bargammng unit™ or a non-public safety
Rule 6.5(5) —If the parties agree to a shpulation regarding the type of unit, the
parfies shall complete a shpulation form provided by PERB and delrver 1t to PEEB.

Rule 6.4{6) — Petition, Response, and Hearing af Public Safety or Non-Public
Safety Unit Status

Rule 6.4{6){a) — If the parfies fail to reach agreement, the party asserfing public
safety unit stafus shall file a petition for determunation of the umt status, on the FEEB
prescribed-form and file it electromcally with PERB. The party mmst do so within the dates

specified in Rule 6.4(7).

Rule 6.4{6){b) — The party, who has taken the position that the unat 15 not a public
safety umt, within fen days of the filing of the petition for determination, mmst provide a
response for its posiion detailing the basis for ifs posihon.

Rule 6.4{6){c) — Heanngs will then be conducted under the applicable miles. The
public employer presents its evidence first.

Rule 6.4(7) — Deadhines — Shpulations regarding public safety bargaming umts or
petiions for umt determinations shall be submutted on or before the dates indicated.
{a)  August 1 for confracts that expire January 1 to March 31 of the subsequent
year.

(k) November 1 for contracts that expire Apnl 1 to June 30 of the subsequent
year.

{c)  Febmary 1 for contracts that expire July 1 to September 30 of the same
year.

{(d)  May 1 for coniracts that expire October 1 to December 30 of the same
year.

Under Rule 6.4(7), then, if an agreement expires Janumary 1, 2022 and there are at least some
members of the bargaining umit that are public safety employees as defined by Iowa Code
Section 20.3(10A) and PEFB Eule 1.6 (which 1s the same as Section 20.3(10A)), the parties
mmst file a stipulation as to the status of the unit as a public safety or non-public safety
bargamnmg umt by August 1, 2021.

Further, umons should note that the shpulaton or petition for umit determmation
st be filed under the parameters i Fule 6 4(7) pnor the expiration of each collective
bargaining agreement.
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Rule 6.6(28) — The pubhc employer 15 requured to submut a copy of the collective
bargaining agreement entered into by the parties within ten days of the date on which the
agreement 15 enfered mnto by the parties.

Rule 7.3(7) — Arlvtration invelving a bargmiming nmit that has af least thirty
percent of member who are public safety emplayees.

This Fule simply codifies m the rules lowa Code Section 20 22(7){(a-c) noted
above with respect to factors that an arbitrator may consider for arbifrabions mvolving public

Rule 7.5(8) — Arbafration invelving a bargaining unit that dees not have af least
thirty percent of members who are public safety employees.

This Rule simply codifies m the rules Iowa Code Sections 20 22(7A)a)1) —(3).
20 22(TANBX1) — (2), and 20.22(94 b} 1}a) — (b) with respect to factors that an arbitrator may
consider for arbitrations imvolving non-public safety bargainmg umits and the limits upon base
wage awards.

Rule 8.7(1) — Upon Complenion of a Vahd Certificanion Elecfion —If an
employee orgamzation fails to file a remistrabion report, constituhion and bylaws, or annual report
or otherwise comply with the rules or Iowa Code Section 20.25 within ninety days following the
completion of a valid elechon, PERB will not certify the employes crgamzation and will serve
notice of noncertification  PERB may grant extensions of time for good cause.

Chapter 15 of the Rules — Retention and Recertification Elections

Rule 15.1 — New Provision

This Fule requures the parties to electromcally file all documents m the respective
“BU” case file m the electrome filmg system unless otherwise specified by the Fules.
Employers and unions must have a representative or agent for service histed in the applicable BU
case electrome filing system.

Emplovers and umions have a confinming dufy to keep updated the representative
or agent for service m each BU case file. In turn if there 15 a change in leadership n a local

umon, the new leadership must update who 15 the representative 1s m the electrome filing system.
Rule 15.1(1){a) — The umon 1s responsible for and shall prepay the election fee.

Rule 15 I{I){b) — A union may request an extension of time to pay the fee. The
request must be made no later than the date the fee 13 due, which 15 contamed in the notice of
mtent to conduct an election.

Rule 15 1{I){c) — A umon may file a notice of nonpayment of the fee. The notice
of nonpayment may be filed at any time, but 1t must be filed no later than therfy days pror to the



commencement of the elecion penod. The notice nmst be signed by an anthonzed
representative of the umon, state the umon will not pay the fee, acknowledge PERB will not
conduct an election, and also acknowledge that the employee orgamization’s certification will be
revoked.

Rule 15 1{I){d) — Applcable fees are based upon the number of ehgible voters. If
there are fewer than ten voters, the fee 15 $15.00. If there are more than ten voters, the fee is
5150 per voter. If the mumber of voters increases or decreases by ten or more, a umon may be
required to pay addibional funds (in the case of an ncrease) or be enfitled to a refind (in the case
of a decrease). PERB will not make any refund in the event the election fee is paid, and PERB
has performed duties to conduct the election but the elechion does not occur.

Rule 15.1{2) — The date of the elechon shall be the date on whach the ballots were
tallied.

Rule 15.1(3) — The Election Peniod begins at the ime and on the date PERB sets
for when elimble voters may first cast a ballot and ends at the ime and on the date the agency
sets for the tally of the ballots.

Rule 15.2 — Eligibility — Voter Eligibility Lists.

Rule 15.2{1){a) — Elimble voters are those employees who were employed and
mcluded mn the bargamng unit on the date of the order directing the elechon, or were employed
on another date or dates agreed upon by the parties and PERB.

Rule 15 2{1){b) — The employer is responsible for ensuning the accuracy of the list
after 1ts submmssion and throughout the election period. The employer 1s responsible for
promptly nooifying the umon whenever an ehgble voter leaves employment and 1s no longer in
the bargaining umt prior to the close of the election or election peniod.

Rule 15 2{2)a) — List for Determining Fees

When PEEB files the notice of mtent to conduct a retention and receriificabion
elechion, the employer has seven days to email PERB a hist of employees along with the
mformaton required for other types of elechons —e g classification, contact mformation, etc.
The employer 15 also required to separately email the umon to confirm that the employer
provided the list to PERB. The employer’'s notification must contain the date the list was
emailed to PERB and the number of employees on the list.

Subsequently, PERB will file the hist of ehmble voters by name and job

classaficaion. PERB shall then provide to the umon the voter hst contammg the employees’
contact information.
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Rule 15 2(2)ib) — Final Voter List

When PERB filed an order that the retention and recertification election be
conducted, the employer has the obligation to email PEEB a second hist of voters including the
mformation required for other types of elechions e g classification, contact information, etc. The
employer 15 not required to submit a second list if the onginal hist would be the same as a second
hst. The second list, or the unchanged first list, shall become the official eligble voter hst for
the election. PERB will then prowide the list to the umon

Once the final hst has been submutted, the employer shall not add or delete from
the hist any employee. However, by contacting the employer, the umon may propose addifions or
deletions from the list pnor to the date of election for in-person elections, pnor to the date the
ballots are mailed for mail ballot elections, or seven days pnior to the commencement of the
election penod for telephomc/web-based elections.

The parties may amend the list by agreement, subject to the tme restnctions hsted
above for the vanous types of elechons.

Rule 15 X3) — Voter Elipnbility Challenges

Rule 15_2{3){a) — Either party may challenge for good cause, the elimbility of
any voter. PERB will attempt to resolve the challenge. A heanng will be held if the challenge(s)
are putcome determinative. Following the heanng, PERB may, if necessary, order a new
elechion, and the cost may be taxed to the non-prevailing party.

Rule 15.2(3){b) — The following are the methods for challenging the eligibility of
a voter prier to the elechion:

1. In Person Elections — Challenges must be made pnior to the tme
the voter deposits the ballot n the ballot box.

2. Mail Ballot Elections — Challenges mmst be made prior to the time
the outer envelope contaimng the voter’'s secret envelope and

ballot 15 opened.

3. Telephomec/Web-Based Elections — Challenges must be made af
least seven days prior fo the commencement of the elechion

Rule 15.2(4) — Post Elecion Challenges

A umion may make postelection challenges fo the total mumber of barganing umit
employees for a retention and recertification elechion. In order to make such challenge, the

following mmst ocour:



1. An ehmble voter must have left employment and no longer be
employed by the public employer pnor to the close of the elechion
of elechion period

2 The union nmst file the postelechion challenge within fen days af
the filing ef the tally of ballots.

If these two condihions are met, PEEB will attempt to resolve the dispute. If the postelection
challenges are outcome determmative, a hearing will be held Following the heanng the Board
may make appropriate adjustments to the tally or crder a new elechon.

* Impertant Note — The difference between Voter Eligibility Challenges and Post
Election Challenges 15 the followmg. Voter Eimiahity Challenges challenge the mclusion of an
employee m the bargainmg vt in which an election 15 to be held. Conversely, for Post Elechon

Challenges, the voter was properly mcluded in the bargaming unit, but left employment with the
public employer pnor to the closing of the elechon.

Rule 15 5 — Retenfion and Recertification Elecfion Process

Rule 15 5(1) — Tinning of Elecfion Pertods.

Rule 15 5(1)(b) —If a collechive bargaming agreement expires on June 30, PERB
will conduct the retention/recertification election between June 1 and November 1 in the year
pricr to the expiration of the agreement.

For contracts expinng June 30, 2021, PERB will conduct telephomic/web-based
retenhon/recerhfication elechons durmg the penod of October 15 through October 29, 2020.

Rule 15.5{I)c) — For collective bargaining agreements with other expiration
dates, retenhon/recertification elections will be held no earher than 365 days and no later than
270 days prior to the expiration of the agreement.

Rule 15.5(I)d) —If an employee organization has paid the apphicable election fee

m a timely manner, the umon’s status will not be adversely affected if the election 15 not
concluded or if the elechon 15 not cerhified.

Rule 13.5(1){e) — New Provision

The public employer 15 required to email to PERB the collectrve bargaming
agreement within ten days upon which 1t was entered into by the parhies.

However, for retention and recertification elections, all collective bargaiming
agreements must be submutted to PEEB at least fiffy days pnior to the commencement of the
retention and recertification elechon penod.
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There will be no election if the employer and union are not parties te a collecfive
bargaining agreement or if the collective bargmining agreement 15 submitted less than fifty
days prior to the commencement period of the refenfion and recerfification election.

When scheduling a retention and receriification election, 1f a collective bargamming
agreement mdicates that the agreement 15 for a term of one year, but does not contamn specific
commencement and terminahion dates, PERB will presume an effective date of July 1 and a
termimation date of June 30. In tum, umons shonld ensure that the duration dates are included in
the contract.

Rule 15 5{(INf) — Contract Extensions

PEEB will recogmize a contract extension so as to alter the inung of a retention
and recertification elechion only if the parties have reached an agreement on the extension and
notified PERB of the extension prior to the date the elechion fee 1s due.

If a coniract exceeds five years or fwo years duration, including any extensions,
PEEB will nonetheless conduct any election withm five years or two years, whichever 1s

applicable.
Rule 15.5(2) — General Procedure

Rule 15 5{2)a) —If a retention and recertification election 15 required, PEREB
shall file a Notice of Intent to Conduct an Election. The Notice of Intent shall contain the dates
of the elechon penod; the place, method, and purpose of the elechion; the date the voter hist for
determining fees is due; and the date upon which the union shall pay the applicable fee.

Rule 15 5({2)(b) — After the list of eligible voters is provided and the election fee
15 pard, PERB wall file an order directing a retenfion and recerification election and notice of
elechon. The public employer mmst post the list, and if the pubhic employer commumicates
mformation to employees by other means such as email or mail the employee nmst distnbute the
mformation in the same manner. The notices shall contain (1) a sample ballot or scnipt; (1) set
forth the dates of the election penod; and (3) the iime, place, method, and purpose of the
elechon.

Rule 15 5(3) — Objection and Notice Regarding Notice of Intent to Conduct an
Election — Modified Provisions

Rule 15 5(3)a) — The public employer or umon may file an objechon asserting
that the elections should not be conducted The objection mmst be In wrniting and electromcally
filed ne later than seven days following the date of the Notice of Intent to Conduct the Election.
PEREmajrhuldanelechnn to resolve the objechon. The objecting party shall present evidence
first.

Rule 15.5(3)(b) —If PEEB fails to file a Nofice of Intent te Conduct an Elechion,
the public employer or the umon may file a notice with PEEB asserting the reasons that that an
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election should oceur. The notice shall be in wrniting and electronically filed no later than seven
days following the date of the Notice of Intent to Conduct an Elechon. The parties shall submmt
all mformation requesting by PERB. PERB shall conduct an mvestigation to determune whether
the election is required by statute or rule.

Rule 15.5(4a) — Eligible Voter List for Determiming Elecfion Fee — This Rule
conforms to the Fules for other types of elechons regarding the information requured. However,
it should be noted that the employer has seven days from the Notice of Intent to Conduct an
Election to provide the imtial hist.

Rule 15 5(4)(b) —If the public emplovyer fmls to submut the list of ehmble voters
to PERB by the deadline set in the Notice of Intent to Conduct an Elechion, PEEB will not

conduct an election and will file an order recerifymng the employee orgamzation

Rule 15.5(3) — Payment of Fee — The umon must pay the applicable election fee
as set forth m the Notice of Intent to Conduct the Election. The election fee shall be paid by
check payable to PERB and is deemed paid upon receipt by PERB, or if submutted by mail on
the date the U.S. Postal Service positmark affixed to the envelope m which the payment was
made.

PERB may grant a umon’s wintten request for an extension of time to pay the fee
for good cause 1if the request 15 filed as set forth m the Nofice of Infent to Conduct the Election.

Rule 15.5(6) — Final Voter Eligibality List

Rule 15 5{6)fa) — When PEERB files an order that an election will be conducted,
the employer has seven days to provide PERB with an alphabetical hst of the names, addresses,
email addresses, if known, telephone numbers, and job classifications of the employees ehgmble
to vote. In cases of telephonic/web-based elections, the employer shall also provide the date of
barth and last for dipts of each employee’s social secunity number. Upon receipt of the list,
PEEB will file the list of names and job classificaons, which will become the official voting hist
for the elechon.

Rule 15 5(6)(b) — Unmons and employers may also email proposed additions or
deletions of employees” names, changes m job classifications, addresses, contact mformation, or
other eligible voter changes to the agency and to the other party. The parties may amend the hist
by agreement.

Rule 15.5(7) — The ballot shall contain the question:

Do you want [name of certified orgamzation] to be retamned and recertified and
confinue to be your exclusive bargaiming representative?

The question shall be followed by the choices “Yes™ or “No.™
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Rule 15 5(8) — A umon must receive a majority of those employees in the
bargaining umit to be retain and recerfified If a umon does not receive a majonty of those
employees i the bargamming umit choosing to retam and recertify the umon, PERB wall 1ssue an
order decertifymg the umon

Rule 15.5(9) — Elecfions for School Districts, Area Educafion Agencies, and

Community College — If a Umon represents employees of a school distnet, AEA  or commoumty
college that would otherwise be scheduled for a retention/recerhfication elechion fo be held

between May 1 and September 30, PERB will postpone those elections until October of that
calendar year.

CONCLUSION

We note that the gundance provided in this Eeport may change between receipt of
the report and when an 1ssue may anse. If a Local Umon confronts a situation that appears to
mvolve simmlar facts to those in one of the cases cited above, the Umion should consult with its
national organization or competent legal counsel to determune if the decision applies. Finally,
thos regard, 1f a Local Union has queshons concerming any of the topics covered m this report,
the Local Union should consult with its national orgamzation or competent legal counsel to
determine the cuorent legal landscape.
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APPENDICES

Appendix A - Breakdown of Bargaining Unit Subjects for Non-Public Safety Units
Appendix B - Breakdown of Bargaining Unit Subjects for Public Safefy Units
Appendix C - Elections Matrix
Appendix D - Misc. Reminders Re: New and Modified Rules
Appendix E — Sample PERE Notices

1. Fall 2020 RetentionRecertification Dates

2. Sample Notice of Intent to Conduct An Election

3. Sample Voting Schedule

4. Sample Election Fee Schedule

5. Sample Voter List

6. Sample Bargaining Unit Description

7. Sample Notice to Emplovees

8. Sample Order Directing Retention and Recertification Election
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Mandatory Subjects of
Bargaining

Permissive Subjects of
Bargaining

Dlegal Subjects of
Bargaining

Base Wages. Iowa Code
§20.9(1)

Other matters mutually

agreed upon. Iowa Code
§20.9(1)

Betirement Systems

Dues Checkoffs

Payroll Deductions for PACs
Other Political Contnbutions
or Political Activities
Insurance

Leaves of Absence for
Political Activities
Supplemental Pay*

Transfer Procedures
Evaluation Procedures
Procedures for Staff Feduction
Subcontracting Public
Services Jowa Code §20.9(3)

* PEEB Rule 1.6(15) defines supplemental pay as follows: a payment of moneys or other
thing of value that 15 in addition to compensation recerved pursuant to any other
permitied subject of negotiation specified in Iowa Code sechion 209 as amended by 2017
Iowa Acts, House File 291, section 6, and 1s related to the employment relationship.
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Public Safetv Unit - Breakd ¢ Subiects of Bareaini

Appendix B

Mandatory Subjects of
Bargaining

Permissive Subjects of
Bargaining

Ilegal Subjects of

Wages

Hours

Vacations

Insurance

Holidays

Leaves of Absence

Shaft Differentials
Overtime Compensation
Supplemental Pay
Senionity

Transfer Procedures

Job Classifications

Health and Safety Matters
Evalnation Procedures
Procedures for Staff
Reduction

In-Service Training
Gnevance Procedures for
resolving any questions
ansimg under the agreement
Iowa Code Section 20.9(1)

Other matters ntually
agreed upon. Iowa Code
§20.9(1)

Bargaining

Retirement Systems

Dues Checkoffs

Paytoll Deductions for PACs
Other Political Contributions
of Political Activities

Iowa Code §20.9(3)
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ndix C

Llections
Type of Election Election | Election Fee Besult of Fee | Employer | Effect of | Objections to
Fee Dine Non-Fayment | Duty to Failure to | Electiom
Provide Provide
Voter Vter List
Lisi
Certification Tes Upon filing of | Dismissal of Within 7 Within ten days of
certification Petifion. days the filing of the
petifion, o Do following tally of ballots.
later than 7 an Order
days after by PERE
PEER's Order directing
Directing the the
Election election
Fetenfion/Recemfication | Les By the date set | Decernfication. | Within 7 | An Within ten days of
forth in the days of Election the filing of the
Hotice of filing of will not be | tally of ballaots.
Intent to the Notice | conducted.
Conduct the o
Electon Conduwct
an
Election
Deecartification Yes After the filing | Decertification | Within 7 Within ten days of
of a decert. days the filing of the
petition hat no following tally of ballots.
later than an Order
seven days by PERE
after FERB"s directing
filing of an the
Order for election
Election
ProfessionalMon- Hao HiA WA Withim 7 Within ten days of
Profeszional days of the filing of the
filing of tally of ballots.
the Motice
i)
Conduwct
an
Election
Amendment of Tnit Hao HiA WNiA Withim 7 Within ten days of
days of the filing of the
filing af tally of ballots.
the Maotice
i)
Conduct
an
Elaction
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Misc. Eeminders
&  Public Sqfety Unif Determingfions

FEFB Fule 6.4 applies to all bargaining units with at least one public safety employes.

Upon the filing of a petition, a stipulation pmet be fled or & petition for 2 unit determination
=  Prior the expiration of 2 confract, as required by Bule 6.4, a stpulation or petition for umit

determination must be filed within the deadlines described in Fule 6.4{7).

o Submizmion qf Contracts

= It is the public employer’s daty to submit coniracts within ten days of the comract’s effective date.
= Ifapublic employer fails to do so, PERB will assume that the duration of the confract is five years
or two years, whichever ic applicable

=  Raenrion'Recergiicanon Elections

#»  If the public employer does ot sobmit the voter list within seven days of the Motice of Infent fo
conduct an election, FEREB will not conduct an election and the union will be recertified. Public
Employers mmst now emsil Poblic Sector Unions that it has submited the list to FERB. Public
Sector Unions mmst pay attention to determine whether the pablic employer abides by this
Tequirsment.

= Public Sector Unions may chose not to pay the fee for a retention/recertification election or a
decertification election if it provides notice to PEEEB of its imbent o dwe s0 no later than seven days
after PFEREB s filing of an order for a decertification electon or thirty days prior to the
commencement of a retention/recertification election

o  Required Filings by Unions

« Public sector mnioms omst file a registration report, constitution and bylaws, or anmoal report
within minety days of a successfiol election Otherwise, the union will not be certified

o Challenges to Foters
# Challenzes regarding whether a voter is properly included on the list in retentionTecertification
elections nmst be made seven days prior to the start of the retention'recettification election
# Challenmes reparding whether a voter was still employed by the public employer following the
retention recertification election mnst be made within ten days of the tally of the vote.
s  Effect of Locing a RetentionRecertiiffcation or Decenijficaiion Election

= PERB’s position is that if a poblic sector union loses a retention‘recertification or decertification
election, the public sector umon's certification is revoked.
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SCHEDULE FOR FALL 2020 RETENTION/RECERTIFICATION ELECTION
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Type of Collective | Employer PERB Employer | CEQ fee PERB Election
Employer |bargaining | must submit | eFiles must payment/ | eFiles Period
agreement | collective Notice of | email request Direction
expiration |bargaining Intent to | employee | for of
date agreement Conduct | list by extension | Election/
by this date | Election |this date |of Notice of
for election payment | Election
to be due
scheduled
All June 30, Aupgust 24, August 26, | September | September | September | October
employers 2021 2020 2020 2, 2020 14, 2020 16, 2020 13 -
October
AEAs, June 30 - 27, 2020
Kf12, August 31,
Community | 2021
Colleges

Last modified July 24, 2020
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Fall 2020 Retention and Recertification Election Schedule (telephone /web-based)

All Employers: Contracts with Expiration Date of June 30, 2021

AEAs, Kf12, Community Colleges with Expiration Date of June 30-Angust 31, 2021.

FEEE wnll conduct a retention and recerhfication electon by telephonic and web-baszed ballot. The scheduls for this telephonicfweb-
based election is as follows:

August 24, 2020

August 26, 2020

September 2, 2020

September 14, 2020

September 16, 2020

September 23, 2020

October 6, 2020

October 13, 2020
T:00a.m.

October 27, 2020
9:00a.m.

November &, 2020

All collective bargpaining agreements must be emailed to the agency by this date.

FEEB eFiles Notice of Intent. Employers may begin sending PEEE mitial voter hicts to determine election
fees.

Last day for Employer to submut inutial list to deterrune the elechion fee.

Lact day for parties to object to Notice of Intent or, if no Notice of Intent was filed, to notfy agency that an
election should be conducted.

Last day for Employee Organization to pay the election fee.

Last day to provide PEREB with sufficment evidence of contract extension.

Direction /Notice of Election filed. Voter must be employed on this date in the bargaining unit to be an
eligible voter unless the parties agree on a different eligibility date.

Employers may begin sending PEEE updated voter hists.

Employer must notfy Employes Orgamization when employees leave the bargaining umit.

Lact day for Employer to update voter eligibality hst.

Last day for Employee Organization to propose addifions or deletions from voter list.
Last day for the parties to mutually agree on any changes 1n the voter eligibality hist.
Last day for a party to challenge a voter’s elignbality.

Begmnning of election period. Voters may begin to cast their ballots by calling the toll-free

number or logeing on to the voting website. The number and website will be provided in the Notice of
Election.

End of election period. Voters must cact theiwr ballot by phone or online prior to thic time

and date in order for the ballot to be counted. A PERB slection apent will review the tally of the results at
PERE's office.

Lasct day to eFile objections to the election. Last day to eFile postelection challenges.

Last modified July 24, 2020



STATE OF IOWA
PUBLIC EMPLOYMENT RELATIONS BOARD

Cheryl K. Arnold, Chairperson
Mary T, Gannon, Member
Erik Helland, Member

RE: BU-200-EMPLOYER/CERTIFIED EMPLOYEE ORGANIZATION
Notice of Intent to Conduct a Retention and Recertification Election
(1) Employer to post and distribute Notice to Employees.
|2) Employer to submit initial voter list to PERB by September 2, 2020.
|3) Employes Organization to pay election fee by September 14, 2020.

Dear Representatives:

The Public Employment Relations Board [PERE) intends to conduct a retention and
recertification election pursuant to Iowa Code section 20.15(|2) and Chapter 15 of PERB's
administrative rules. The purpose of this election is to determine whether certain employees
of EMPLOYER wish to retain CERTIFIED EMPLOYEE ORGANIZATION as their exclusive
bargaining representative for the bargaining unit described at the end of this document.

According to our records, the expiration date of the collective bargaining apreement between
EMFLOYEE and CERTIFIED EMFLOYEE ORGANIZATION requires an election be held in the
fall of 2020 pursuant to Iowa Code section 20.15(2) and PERB rule 621—15.5(20).

By September 2, 2020, please let us know if we have incorrectly determined the expiration
date of the collective bargamning agreement. If you would like to formally object to this Notice of
Intent to Conduct an Election, you may do so by filing the objection through PERB’s electronic
filing system in case number BU-X200L

By September 2, 2020, the Employer shall e-mail an Excel spreadsheet of the names of the
employees in the bargaining unit in alphabetical order by last name, their job classifications,
their dates of birth [MM/DD/YYYY), the last four digits of their social security number, their
home addresses, their work and personal email-addresses, if known, and their work and
personal telephone numbers, if known, to 1aperbaiowsa gov with the subject line: BU-XXXX-
EMPLOYER/CERTIFIED EMPLOYEE ORGANIZATION Voter Eligibility List.

If the emplover would prefer to submit the voter list to PEREE through a Citrix ShareFile portal,
the employer must email iaperbuiowa gov and request a link to a portal by 4:30 p.m. on
August 31, 2020. The agency will email the Employer a link to a Citrix ShareFile portal. By
September 2, 2020, the Employer must submt the Voter Eligiility List to PERE through the
portal and the Excel spreadsheet must be titled BU-XXXX EMPLOYER/CERTIFIED
EMPLOYEE ORGANIZATION Voter Eligibility List.

After submutting the list to the apency (either wia email or via Sharefile), the Employer shall
send a separate email to the Certified Employee Organization confirming the Employer
provided PERB with the voter list, the date the list was submitted to PEEE, and the number of

510 E.12th 51, Suite 18/ Das Moinas, lowa 50319/ Phone 515.281.4414  Fax 515.242.6511
Ermail: iaperbfiiowa.gov | hilp:liowaparh iows gov



employees on the list. When emailing the Certified Employee Organization, do not forward
the voter list as it contains confidential information.

A sample voter list is included at the end of this document for your review. Failure to prowide
the voter list to the agency by September 2, 2020, will result 1n the recertibcation of the
employee organization without the process of the retention and recertification election.

By September 14, 2020, the Employee Organization shall submit a check to PERE pursuant
to Iowa Code section 20.6(7) and PERE subrules 15.1(1) and 15.5(5). See the fee schedule
included with this Notice to determine the amount owed. The check shall be made out to the
Public Employment Relations Board and must include on the check the Certified
Employee Organization's name, the Employer’'s name, and the BU number [BU-XXXX] for
the voting unit. If paying for multiple elections, the employee organization may provide one
check, but attach a list to the check with the BU numbers, Employer Name, Certified Employee
Orgamization name, the number of employees in each unit, and the amount paid for each umit.
An Employee Orgamization may make a written request to PERB for an extension of time 1n
which to pay its election fee. That request must be submitted by 11 am_ on September 14,
2020.

Failure to pay the required fee or failure to request an extension by September 14, 2020 shall
result in the employee organization’s certification being revoked. Upon PERB's revocation of the
employee organization’s ceritfication, the collective bargaining agreement may become void and
the terms of the agreement may become unenforceable.

Filed in a separate document in the case i1z a Notice to Employees. The Employer shall
promptly post the Notice to Employees in the manner and locations customarily used for
posting. That notice shall remain posted until September 16, 2020. If the Employer
customarily distributes information to employees by additional means, such as by e-mail or
hard copy, the Employer shall promptly distribute the Notice to Employees to the
affected employees through those means as well.

PERE will hold the retention and recertification election on the schedule provided later in
this document.

Thank you for your attention to this matter. Feel free to contact me with any questions.
Sincerely,

/s/ Busan M. Bolte
Administrative Law Judge
Electronically filed.
Served via eFlex.



VOTING SCHEDULE

PERB will conduct a retention and recertification election for this barpaiming unit by
telephone and web-based ballot. The schedule for this telephone/web-based election is as

followr=:
September 2, 2020

September 14, 2020

October 13 2020
T-00 am.

October 27, 2020
900 a.m.

Last day for the Employer to submit the Voter Eligtiality
List by e-mail to iaperbiuiowa.gov or by ShareFile in
Excel format with the bargaining unit employees’ names
in alphabetical order by last name, job classifications,
dates of birth (MM/DD/YYYY), last four dipits of social
security number, home addresses, their work and
al e-mail addresses, if known, and work and
personal telephone numbers, if known. Employer shall
send a separate email to the Certified Employee
Organization confirming the date the list was sent to
FERE and the number of employees on the list. Employer
should not forward the voter list to the Certified Employee
Orgamzation as it contains confidential information.

Last day for parties to object to Notice of Intent to
Conduct an Election.

Last day for the Certified Employee Organization to pay
the election fee according to the attached fee schedule.
Any request for an extension to pay the fee shall be
submitted by 11 a.m. on September 14, 2020.

Telephone and web-based voting begins. Voters may
cast their ballot by calling the toll-free number or logeing
on to the website. The Notice of Election filed by FERE on
or around September 16 will contain the voting phone
number and website address.

Telephone and web-based voting ends. Voters must
cast their ballot by calling the toll-free number or logeing
on to the website prior to this time in order for the ballot
to be counted. PERE will e-file the tally on the electromc
document management system.



ELECTION FEE SCHEDULE

# of Eligible Voters on Initial Voter Election Fee
Eligibility List**

10 or fewer $15.00

10 or more $1.50 per eligible voter

*=*Any overpayment or underpayment resulting from changes to the voter hst due to the
supplemental hist, mutual agreement of parties, or challenges upheld by the Board will be
handled pursuant to FERB subrule 621—15.1(1).

Make payment by check made out to the
Public Employment Relations Board.

If writing a check for an individual umt, please include the Certified Employee
Organization’s name, employer’s name, and BU number [BU-32XX] on the check.

If writing one check for multiple umits, attach a document with the check that lists the
employee organization name, employer name, BU number, the number of employees in the
unit, and the amount paid for each unit for which you are paying.



SAMPLE VOTER LIST

The Voter Eligibility List shall be orgamzed in alphabetical order by the employees’ last

names.

The Employer needs to provide the following for all employees in the bargaining unit:

First Name
Last Name
Job classification

Date of birth (MM/DD/YYYY)

Last four digits of social security number

Work e-mail address, if available

Personal e-mail address, if known

Work telephone number if available
0. Personal telephone number, f known

1
2
3
4
5.
6. Home address (in one cell)
7
8
9.
1

SAMPLE
Employer
Employee Organization
BU #
[F.1- 44 Waork Parsoinal
Digits Phone £ Fhome &
First Nams oty Birth of . Personasl E-mail
Lask Nams — _— N Homie Address ‘Work E-mal Address Address
Seour
ity &
Anderson 111 Adh Sktreat, Des . . 111-111- 111-111-
lames Worker 1 o0z 1960 | 1184 Mcimes. L& 0347 Bhserzonigty ey Uinimicrami 1111 1111
Ml 222 Birch Streast, 2ER-2XT- 223-2322-
Tima Wiorker 1 o4/08f15e0 | 2222 ir. 14 tﬂ'llegm.g_nu N
Cillzon 333 Cedar Ave., . . 333333 333-333-
orioer 1570 | 3333 . salanBtomesmailosm
Donna Worker 3 oa/18/ Winterset, 130273 | SSERDECDLEIL 3333 3333
Feterson MD{I'E-J:I Bhad., . 244444 Link st
Elhy Wiorker 1 1272471550 | 4444 s 30202 kpeters@school.edu | kpetersfdhomesmail.oom

*THE EMPLOYER MUST PROVIDE THE VOTER ELIGIBILITY LIST IN EXCEL FORMAT BY

BU-XXXX-EMPLOYER/CERTIFIED EMPLOYEE ORGANIZATION Voter Eligibility List

E-MAIL TO IAPERB@EIOWA GOV OR SUBMIT THROUGH SHAREFILE

Flease provide one worksheet per unit, No multiple tabs
E-mail Subject Line or Document Title (If Through ShareFile:




BARGAINING UNIT OF EMPLOYEES OF EMPLOYER

**The umt d&scnptmn below is subject to the mutual agreement between the parties
concerning who is eligible to vote in the upcoming recertification election.



THE EMPLOYER SHALL PROMPTLY POST THIS NOTICE IN THE MANNER AND AT THE LOCATIONS
CUSTOMARILY USED FOR POSTING. THIS NOTICE SHALL REMAIN POSTED UNTIL WEDNESDAY,
SEPTEMEER 16, 2020.

IF THE EMPLOYER CUSTOMARILY DISTRIBUTES INFOEMATION TO EMPLOYEES BY ADDITIONAL
MEANS, SUCH AS BY E-MAIL OR HARD COFY, THE EMPLOYER SHALL PROMPTLY DISTRIBUTE THIS
NOTICE TO THE AFFECTED EMFLOYEES THROUGH THOSE MEANS AS WELL.

NOTICE TO EMPLOYEES
FROM THE
PUBLIC EMPLOYMENT RELATIONS BOARD

Pursuant to the Public Employment Relations Act, Iowa Code chapter 20, the Public
Employment Relations Board (PERB) certified CERTIFIED EMPLOYEE ORGANIZATION as

the exclusive bargaiming representative for the bargaining umit of EMPLOYER employees
described at the end of this document.

Iowa Code section 20.15(2) requires PERB to conduct a retention and recertification
election. In this election PERB will ask the employees in the bargaining unit whether you
wish to retain and recertify CERTIFIED EMPLOYEE ORGANIZATION as your exclusive
bargaining representative for purposes of collective bargaiming.

Iowa Code section 20.6(7) and PERE subrules 621—15.1(1) and 15.5(5) require that
CERTIFIED EMPLOYEE ORGANIZATION pay an election fee. This fee must be paid by
Monday, September 14, 2020.

If CERTIFIED EMPLOYEE ORGANIZATION fails to pay the required election fee, PERE will
revoke its certification. If PERE revokes the certification of CERTIFIED EMPLOYEE
ORGANIZATION your collective bargaining agreement may become void and the terms of
the agreement may become unenforceable.

IF AN ELECTION IS HELD, your employer shall post and distribute, in mid-September, a
Motice of Election giving details on how and when to vote. The election period will be from
7:00 am. on Tuesday, October 13, 2020 to 9:00 a.m. on Tuesday, October 27, 2020. The
election will be conducted by the Public Employment Relations Board and your right to a
secret ballot and a free choice will be protected.

THE PUBLIC EMPLOYMENT RELATIONS BOARD DOES NOT ENDORSE ANY
CHOICE IN ANY ELECTION CONDUCTED.

Any questions should be directed to:

Public Employment Relations Board
510 East 12th Street = Suite 1B
Des Moines [A 50319-0203
515/281-4414
https: [ /1owaperb iowa gov
iaperb@iowa. gov




THE EMPLOYER SHALL PROMPTLY POST THIS NOTICE IN THE MANNER AND AT THE LOCATIONS
CUSTOMARILY USED FOR POSTING. THIS NOTICE SHALL REMAIN POSTED UNTIL WEDNESDAY,
SEPTEMEER 16, 2020.

IF THE EMPFLOYER CUSTOMARILY DISTRIEUTES INFOEMATION TO EMPLOYEES BEY ADDITIONAL

MEANS, SUCH AS BY E-MAIL OR HARD COFY, THE EMPLOYER SHALL PROMPTLY DISTRIBUTE THIS
NOTICE TO THE AFFECTED EMFLOYEES THROUGH THOSE MEANS AS WELL.

[BU-XXXX]
BARGAINING UNIT OF EMPLOYEES OF EMPLOYER

**The umit description below 1z subject to the mutual agreement between the parties
concerning who is elipible to vote in the upcoming recertification election.




STATE OF IOWA
BEFORE THE PUELIC EMPFLOYMENT RELATIONS BOARD

IN THE MATTER OF:
BU-X300K

Public Employer, ORDER DIRECTING
RETENTION AND
and RECERTIFICATION ELECTION

EMPLOYEE ORGANIZATION,

The Public Employment Relations Board (PERB) has previously determined that the
grouping of employees of EMPLOYER. as described and attached at the end of tlus
document constitutes an appropriate bargaining umt for purposes of collective bargaiming
pursuant to lowa Code chapter 20.

Pursuant to lowa Code section 20.15(2) and Chapter 15 of PERB’s administrative
rules, PERE must conduct a retention and recertihcation election prior to the expiration of
the collective bargaining agreement to deterrmine whether CERTIFIED EMPLOYEE
ORGANIZATION will be retained and recertified as the exclusive collective bargaining
representative for the unit of employees described at the end of thus document Hawving
determmined that an election 1= required pursuant to Iowa Code section 20.15(2) and PERB
rule 621—15_5{20), and having received payment from the employee orgamization pursuant
to Iowa Code section 20.6(7) and PERB subrules 15.1(1) and 15.5(5), PERB finds that such
retention and recertihcation election should be conducted.

IT IS THEREFORE ORDERED that a retention and recertification election be
conducted under the supervision and direction of the Public Employment Relations Board
from 7:00 am. on Tuesday, October 13, 2020 to 9:00 a.m_on Tuesday, October 27, 2020.
Elgible to vote are all employees in the bargaiming unit who were employed in the unit on
the date of this order, September 16, 2020.



IT IS FURTHER ORDERED that if the previously provided employee hist needs to be
updated or corrected, EMPLOYER shall email to iaperh@iowa gov or submit through
ShareFile the voter list in an Excel spreadsheet by September 23, 2020. The spreadsheet
shall include all names of the eligible voters (employees in the unit on September 16 in
alphabetical order by last name, their job classifications, their date of birth
(MM,/DD/YYYY), the last four digits of their social secunty number, their home addresses,
their work and personal email addresses, if known, and their work and personal telephone
numbers, if lmown. This 15 the same format you previously used. The subject line [if
emailed) or title of the Excel spreadsheet (if through ShareFile] shall be BU-X3OXK
EMPLOYER, CERTIFIED EMPLOYEE ORGANIZATION Voter Eligibility List-Updated.

EMPLOYER has a continuing duty to inform CERTIFIED EMPLOYEE
ORGANIZATION if any elisible voter leaves employment prior to the conclusion of the
election.

EMPLOYER shall immediately post and distribute copies of the attached Notice
of Election, Voting Schedule, Voting Instructions, and Unit Description in the manner
customarily used for the posting and distnbution of information to employees. If
EMPLOYER customarily distributes information to employees by additional means, such
as by email or hard copy, then EMPLOYER shall alzo do the same with the attached Notice
of Election, Voting Schedule, Voting Instructions, and Umit Description. The notices should
remain posted untl EMPLOYER receives notification of the tally of the ballots at the
conclusion of the election.

DATED at Des Moines, lowa, this 16th day of September 2020.



THE EMPLOYER SHALL PROMPTLY POST THIS NOTICE AND ATTACHED DICUMENTS IN THE
MANNER AND LOCATIONS CUSTOMARILY USED FOR POSTING. THESE NOTICES SHALL
REMAIN POSTED UNTIL THE EMPLOYER RECEIVES NOTIFICATION OF THE TALLY OF
BALLOTS AT THE CONCLUSION OF THE ELECTION.

I[F THE EMPLOYER CUSTOMARILY DISTRIEUTES INFORMATION TO EMPLOYEES BY
ADDITIONAL MEANS, SUCH AS BY E-MAIL OR HARD COFPY, THE EMPLOYER SHALL PROMPTLY
DISTRIBUTE THESE NOTICES AND ATTACHED DOCTUMENTS TO THE AFFECTED EMPLOYEES
THROUGH THOSE MEANS AS WELL.

NOTICE OF TELEPHONE AND WEB-BASED
RETENTION AND RECERTIFICATION ELECTION

The Public Employment Relations Board (PERB) has ordered that a retention and
recertification election be conducted to determmune whether CERTIFIED EMPLOYEE
ORGANIZATION will be retained and recertthed as the exclusme collective bargaining
representative for the employees of EMPLOYER in the bargaining unit described at the
end of this document. It has been detersuned that this election will be conducted by
telephone and online with the assistance of YesElections, an internationally recognized
neutral election service corporation. Durnng the election period, which begins October 13
at 7700 am. and ends October 27 at 9:00 am., voters can either go online
(https:/ /vote yeselections com /iaperb /) or call in (toll free at 877-639-7161) to cast a
ballot.

The script of the ballot guestion and ballot options are shown below.

Retention and Recertification Election
for Certain Employees of
EMFLOYER

DO YOU WANT

CERTIFIED EMPLOYEE ORGANLZATION

TO BE RETAINED AND RECERTIFIED AND CONTINUE TO BE
YOUR EXCLUSIVE BARGAINING REPEESENTATIVE?

Yes.




VOTING SCHEDULE

PERE will conduct a telephone and web-based retention and recertification election
for this voting umt. The schedule for this telephone and web-based elechon 1= as follows:

October 13, 2020 Telephone and web-based voting begins.

7:00 a.m.

October 27, 2020 Telephone and web-based voting ends. Voters
9:00 a.m. must cast their ballot by logging on to the website

or calling the toll-free number prior to this fime in
order for the ballot to be counted. YesElections will
provide PERB with the results and PERB will e-file
the tally on the electronic document management

system.

You can vote online (hitps://vote yeselections com/iaperb/) or by phone (toll free at
877-639-7161). The voting system is in operation 24 hours a day, 7 days a week during
the voting period. Please see the attached voting instructions.

EMPLOYEE ORGANIZATION will be retained and recertihed if CERTIFIED

EMPLOYEE ORGANIZATION receives a “yes™ vote from a majonty of eligible voters. An
ehimble voter's choice not to vote 1= the same as casting a “no” vote.

The Public Employment Relations Board does not endorse any
choice in the election.

YesElections Help Desk PERB
If you experience any problems If you have questions about the
with the voting system or need election process, email PERB at
special assistance in voting, call iaperbihowa gov or call PERE at
TBD. 515-281-4414.




VOTING INSTRUCTIONS

Voting Begins Tuesday, October 13 at 7:00 a.m.
Voting Ends Tuesday, October 27 at 9:00 a.m.

To Vote by Phone:

1.
2.

3.
- You will be asked, “Do you want CERTIFIED EMPLOYEE ORGANIZATION to be

Call 877-639-T161 toll-free.

Be prepared to provide your birth date (MM/DD/YYYY) and the last four digits
of your Social Security number.

Follow the instructions provided to you on the phone.

retained and recertified and continue to be your exclusive bargaiming
representative?

. After you vote, you will be asked to confirm your choice for your vote to be

counted. You MUST CONFIEM your choice for your vote to be counted.

To Vote Internet

1.

Go to hitps:/ [vote yeselections com/iaperb/.

2. Be prepared to provide your birth date (MM/DD/YYYY) and the last four digits

of your Social Security number.

. Follow the instructions provided to you.
- You will be asked, “Do you want CERTIFIED EMPLOYEE ORGANIZATION to be

retained and recertified and continue to be your exclusive bargaiming
representative? Select either “Yes™ or “No™ Then submit your selection.

. After you vote, you will be asked to confirm your choice for your vote to be

counted. You MUST CONFIRM your choice for your vote to be counted.

If you recerve a message saying you have already voted and you have not done so,

please contact PFERB.

YesElections Help Desk FPERBE
If you experience any problems If you have questions about the
with the voting system or need election process, e-mail PERB
special assistance in voting, call at iaperbiiowa. gov or call PERB
TBD. at 515-281-4414.




BARGAINING UNIT OF EMPLOYEES OF EMPLOYER**

**The unit description below 1s subject to the mutual agreement between the parties
concerming who is eligible to vote in the upcoming recertification election.
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STRONGER
TOGETHER

-----

Relationship-Driven Union-Focused

Mark Rathbun, Senior Vice President Crystal Edwards, VP Relationship Manager
515-252-1256 | mrathbun@bankcsb.com 515-252-1267 | cedwards@bankcsb.com

COMMUNITY STATE BANK | WWW.BANKCSB.COM | (515) 331-3100 Member FDIC.




Thank you to
our sisters and
brothers in labor
Jfor working so
hard to help
all of us through
this difficult

time.

We shall overcome,
We shall overcome,
We shall overcome, some day.

Oh, deep in my heart,
| do belleve
We shall overcome, some day.

we'll walk hand in hand,
We'll walk hand in hand,
Wwe'll walk hand in hand,
some day.

Oh, deep in my heart,

We shall live In peace,
We shall live in peace,
We shall live In peace,
some day.

Oh, deep in my heart,

We shall all be free,
We shall all be free,
We shall all be free, some day.

Oh, deep Iin my heart,

We are not afraid,
We are not afrald,
We are not afrald, TODAY

Oh, deep In my heart,

We shall overcome,
We shall overcome,

We shall overcome, some day.
Oh, deep In my heart,

| do believe
We shall overcome, some day.



BEST WISHES

to the
Iowa Federation of Labor, AFL-CIO

On the 64th Annual Convention

Petrzelka & Breitbach, PLC

1000 42ND Street SE # Suite A ¢ Cedar Rapids 4 lowa 52403

319.365.3787

DIl Free

Personal Injury
Workers’ Compensation
Union & Labor Law
Criminal Law

Attorneys
Matt Petrzelka
John Breitbach




www.ailife.com

Protecting Working Families

AMERICAN INCOME LIFE

insurance company

Michael Cooper
Public Relations

015.975.5848
mscooper@ailife.com



RN| Rush & Nicholson

Lawyvers

+ Representing Injured Iowa Workers

+ Representing lowa Labor Unions
+ Representing lowans in Wage Theft, FMLA & other Employment Law Claims

319.363.5209 or Toll Free 877.467 7874
115 1st Ave SE, Suite 201 * Cedar Rapids, LA 52401

www_rushnicholson . com

Free Initial Consultation

Ower 100 Years of Combined Experience Helping Injured Workers
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Can lowans Survive Two More

Years of Republican Control?

In the Past 8 Months lowa Republicans Have:

¢ Created Unsafe Conditions for Frontline Workers

¢ Put Teachers’ and Students’ Lives in Jeopardy

¢ Put Partisan Politics Ahead of COVID-19 Testing and
lowans’ Safety

¢ Once Again Put Corporate Profits Ahead of Workers’
Protection

The Future of Your
Union Members,
Your Family and

Friends Depends on

Who is in Charge!

State Representative
HELP BRUCE WIN A Bruce Hunter
DEMOCRATIC MAJORITY o Ranking Member

Paid for by the Committee to Blect Bruce Hunter




AFM
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCKRIE
AFSCME
AFSCME
AFSCKRIE
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCME
AFSCKRIE
AFSCME
AFSCME
AFT
APWLU
AP
ARA
ATU
ATU
BCTGHA
BCTGM
CREA
CW A
CW A
WA
GhMP
Heat & Frost Insulators

HAWKEYE AREA LABOR COUNCIL

1211 Wiley Boulevard SW — Cedar Rapids, 1A 52404
(319) 396-8461

Cedar Rapids — Hawkeye Labor Gouncil

lowa City — lowa City Federstion of Labor

137

183
620
L)
861
168
119%
1367
1722
1835
26559
2745
2584
29E5
2087
2588
2504
2008

3012
3289
3I4ED
3576
Tl6
166
451

&38
1192

10G
100G

T101
T108
F250
455
31

Marshalitown — lowa River Labor Coalition
Mason City — North lowa Mine Labor Council

Wateroo — Bleck Hawk Labor Council

IAFF
LARLAW
LARLAW
IAMAW
LARLAW
IATSE
IATSE

IBB

IBEW

IBEW

IBEW

IBEW

IBEW

IBEW

BT
IRONWORKERS
IUVEC
IUPAT
IUPAT
IUPAT
IUPAT
LIUNA
Millwrights
MNALC

MALC

MALC
OPEIU
ROOFERS
SEIU
SMART

uac
UMNITED FACULTY

11
112
831
1526
1728
191
90
D-106

288

4549
1362
1634

238

85
33
246

2003
581
43
2158
73
471
512
277
182
154
263
125
838
8953
1024

1260

1100436

11-604
497
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Wishing the

lowa Federation of Labor,
AFL-CIO, a successful
64th Annual Convention.
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. INTERN '[IQNAL RSSOCIATION OF MACHINISTS & AEROSPACE WORKERS _ :

“DISTRICT LODGE6 . —

“Des Moines,lowa_ -~ -

Working Hard for Working Familied
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Randy Krewson Jerry Nowadzky
Assistant Directing Business Representative Business Representative
John P. Herrig Douglas Day
Business Representative Business Representative

David “Scott” Webster
Business Representative



Best Wishes on the lowa Federation of Labor,
AFL-CIO’s 64th Annual Convention!

A»manda Raga‘

*Cerm G\ordo ¢ Butler ¢ Franklm

o oy e




W, coalrnlmnglabormuseum com

T\II,M()I\I:\I. .\IL.SI,U.\l OF
MiINING AND LABOR

Iows

A o>

e 11}2 Division St. Litcas, lowa

"~ (641)766-6831
R ot o Admission $2.00

The Museum has decided not to open this year because of the
COVID-19, the Board felt that we did not need to put volunteers
or visitors in a position of any kind that could jeopardize their
heath.



On behalf of all the United Steelworker members in Iowa,

we wish you the best during these ever-changing times and

hope that your 2020 Convention will be a success!

UNITED STEELWORKERS

UNITY AND STRENGTH FOR WORKERS
DISTRICT 11

In solidariry,
Emuil Ranvrez, Direcror
Carhy Drummond, Assistant ro the Direcror
Randy Boulron, Sub-Districe Direcror
Sracey Andersen, Sraff Representative

Jeft Hartford, Staff Representaave




“ BARGAINING L
' WORKS WP g

PROGRESS
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PLEASE USE THIS GUIDE TO CONTACT
YOUR ELECTED OFFICIALS AND KEEP
HOLDING THEM ACCOUNTABLE:

Sen. Joni Ernst Rep. Cindy Axne Rep. Dave Loebsack
730 Hart Senate Office Building 330 Cannon HOB 1211 Longworth HOB
Washington, DC 20510 Washington, DC 20515 Washington, DC 20515
Phone: (202) 224-3254 Phone: (202) 225-5476 Phone: (202) 225-6576
Sen. Chuck Grassley Rep. Abby Finkenaver Rep. Steve King

135 Hart Senate Office Building 124 Cannon HOB 2210 Rayburn HOB
Washington, D.C. 20510 Washington, DC 20515 Washington, DC 20515
Phone: (202) 224-3744 Phone: (202) 225-2911 Phone: (202) 225.4426

Find your state legislators here: www.legis.iowa.gov/legislators/find



