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64th Annual Iowa AFL-CIO Convention 

AGENDA  

Wednesday, August 26th, 2020 

9:00 AM - START OF CONVENTION 

• PLEDGE OF ALLEGIANCE 

• INVOCATION 

 Mike McCarthy, Permanent Deacon 

 St. Ambrose Cathedral, Des Moines 

 President, Iowa ARA 

 AFSCME 3450 Retiree 

• MOMENT OF SILENCE FOR DECEASED SISTERS AND 

BROTHERS 

• GREETING 

 Kelli Harrison, UAW 

• OFFICIAL OPENING OF CONVENTION &  

CODE OF CONDUCT 

 Charles J. Wishman 

 President, Iowa Federation of  Labor, AFL-CIO 

• RULES COMMITTEE REPORT 

 Peter Hird,  

 Secretary-Treasurer, Iowa Federation of  Labor, AFL-CIO 

• ROLL CALL OF DELEGATES PRESENT 

 Credentials/Roll Call Chair 
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64th Annual Iowa AFL-CIO Convention 

Wednesday, August 26th, 2020 (continued) 

CONSTITUTION COMMITTEE REPORT 

 Constitution Committee Chair 

10:00 - NOMINATIONS FOR OFFICES 

LOCAL UNION COMMUNITY CHARITIES 

 Rick Moyle, Executive Director, Hawkeye Area Labor Council 

REPORT OF THE CREDENTIALS COMMITTEE 

 Allison Ritchie, AFSCME 

BREAK 

LEGAL REPORT 

 Jay Smith, Smith & McElwain 

COMMON GOOD IOWA: BUILDING ON THE LEGACY OF THE 

IOWA POLICY PROJECT 

 Mike Owen, Deputy Director 

UNIVERSITY OF IOWA LABOR CENTER 

 Jennifer Sherer, Executive Director 

NATIONAL AFL-CIO REPORT 

 Stephen Cousins, Midwest Region Director 

LABOR 2020 

 Julianne Frosolone, IFL Political Director 

US SENATE 

 Theresa Greenfield 

** RECESS DAY ONE ** 
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64th Annual Iowa AFL-CIO Convention 

AGENDA  

Thursday, August 27th, 2020 

 

9:00 AM - GREETING 

 Jesse Case, Teamsters Local 238 

SECRETARY TREASURER’S REPORT 

 Peter Hird, IFL Secretary/Treasurer 

IOWA HOUSE MINORITY LEADER 

 Representative Todd Prichard (D-Charles City) 

HOUSE SENATE MINORITY LEADER 

 Senator Janet Petersen (D-Des Moines) 

CONGRESS - CD-1 

 Congresswoman Abby Finkenauer 

CONGRESS - CD-2 

 Fmr. Iowa Senator Rita Hart 

CONGRESS - CD-3 

 Congresswoman Cindy Axne 

CONGRESS - CD-4 

 Mr. J.D. Scholten 

BREAK 
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64th Annual Iowa AFL-CIO Convention 

Thursday, August 27th, 2020 (continued) 

11:00 - ELECTIONS/OATH OF OFFICE 

 Liz Shuler, Secretary Treasurer of  the AFL-CIO 

SECRETARY TREASURER OF THE AFL-CIO 

 Liz Shuler, Secretary Treasurer of  the AFL-CIO 

2020 US PRESIDENTIAL ELECTION 

 Vice President Joseph Biden (By Video) 

 Speaker - TBD 

FINAL REPORT OF THE CREDENTIALS COMMITTEE 

 Allison Ritchie, AFSCME 

STATE HOUSE ENDORSEMENTS 

CLOSING REMARKS 

 - Iowa Federation of  Labor President 

ADJOURNMENT  

 (WHEN ALL BUSINESS IS COMPLETED) 
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64th Annual Iowa AFL-CIO Convention 

SAVE THESE DATES! 

 

 

 

65th Iowa Federation of  Labor Convention 

August 25-27, 2021 

 

 

 

IFL Hall of  Fame Ceremony 

August 26th, 2021 

 

 

 

 

Iowa Federation of  Labor Legislative Conference  

March 1-2, 2021 

*Subject to change depending on the circumstances of local, state, and national health conditions. 
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Iowa Community Service Labor Liaisons 

Cedar Rapids 

United Way of East Central Iowa 

317 7th Avenue SE, Suite 401 

Cedar Rapids, IA 52401 

uweci.org  

Hawkeye Area Labor Council 

Jay Larson (IAMAW) 

jlarson@uweci.org 

Office: 319-398-5372 Ext 816 

Cell: 319-431-0184 

 

Des Moines 

United Way of Central Iowa 

SCIFL 2000 Walker Suite #1 

unitedwaydm.org  

South Central Iowa Area 

Federation of Labor 

Holly Sagar (AFSCME) 

holly@scifl.org 

Office: 515-265-1862 

Cell: 515-918-8972 

Sioux City 

United Way of Siouxland 

701 Steuben Street 

Sioux City, IA 51101-2044 

unitedwayssiouxland.com

  

Western Iowa Labor Federation 

Bryan Marshall (AFT) 

bmarshall@unitedwaysiouxland.com 

Office: 712-255-3551 

Cell: 712-989-9826 

 

Quad Cities 

United Way of the Quad Cities 

825 Middle Road, Suite 401 

Bettendorf, IA 52722 

unitedwayqc.org  

Quad Cities Federation of 

Labor 

Cecilia O’Brien (UA) 

4600 46th Ave. Suite 4 

Rock Island, IL 61201 

cobrien@unitedwayqc.org 

Office: 561-344-0319 

Cell: 309-756-7709 
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Brad D. Greve                                  

(USW)                                                                                                               
GRALF President                                                                                                                                          

Office:  563-355-1182                                                                                                                            

Cell : 563-343-7652                                                                                                                          

greatriveralf@gmail.com                                                                                                                                  

USW Local 105 Hall                                                                                                                                              

880 Devils Glen Road                                                                                                                                    

Bettendorf, IA 

Julia McMeekan                          

(UA)                                                                                                               
GRALF Community                                             

& Field Engagement Coordinator                                                                                                                                         

Cell: 309-738-1446                                                                                                                          

juliamcmeekan@yahoo.com                                                                                                                                 

USW Local 105 Hall                                                                                                                                              

880 Devils Glen Road                                                                                                                                    

Bettendorf, IA 

Clinton Labor Congress  (Clinton) 226 22nd Place, Clinton, IA 

Dubuque Federation of Labor  1610 Garfield Avenue, Dubuque, IA 

Des Moines/Henry County Labor        

Alliance  (West Burlington) 

Machinists Lodge 1010 Hall, 16452 US 34,                

West Burlington, IA 

Lee County Labor Council  (Keokuk) 
Lee County Labor Temple, 301 Blondeau 

Street, Keokuk, IA 

Quad City Federation of Labor  (Quad 

Cities) 

UA 25 Hall, 4600 46th Avenue, Rock     

Island, IL 
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Kelly Steinke                                     

(NALC)                                                                                                               
HALC President                                                                                                               

Office Phone:  319-396-8461                                                                                                     

kellysteinke@ymail.com                                                                                                       

IBEW Local 405 Hall                                                                                                          

1211 Wiley Blvd. SW                                                                                                          

Cedar Rapids, IA 

Rick Moyle                         

(IAMAW)                                                                                                               
Hawkeye Area Labor Council                   

Executive Director                          

Office: 319-396-8461                                                                                                                                                                

Cell : 431-9096                                                                                                                          

rmoyle@hawkeyelabor.us   

IBEW Local 405 Hall                                                                                                                                              

1211 Wiley Blvd. SW                                                                                                                                    

Cedar Rapids, IA 

Black Hawk Assembly  (Waterloo)  Labor Temple, 1695 Burton Avenue,    

Iowa City Fed Assembly  (Iowa City) 940 S. Gilbert Court, Iowa City, IA 

North Iowa Nine Assembly  (Mason City) 510 N Pennsylvania Ave, Mason City 

Iowa River Labor Coalition 

(Marshalltown) 

UAW Local 893, 411 Iowa Ave W,       

Marshalltown 

Hawkeye Area Labor Council  1211 Wiley Blvd. SW, Cedar Rapids 

Jerry Hageman 

(CWA)                                                                                                               

Hawkeye Area Labor 

Council Field Organizer                                                                                                      

Cell : 319-230-3757                                                                                                             

slinky1.jh@gmail.com 

Black Hawk                                   

Labor  Temple                                                                                                                

1695 Burton Ave                                                                                                              
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Mark Cooper                                  

(GCC-IBT)                                                                                                               
SCIFL President                                                                                                                                          

Office:  5I5-265-1862                                                                                                                            

Cell : 975-5627                                                                                                                          

mark@scifl.org                                                                                                                                 

Machinists Hall                                                                                                                                             

2000 Walker Street                                                                                                                                   

Des Moines, IA 

South Central Federation of Labor 

(Des Moines) 
2000 Walker Street, Des Moines, IA 

Southern Iowa Labor Chapter 

(Ottumwa) 
609 Church Street, Ottumwa, IA 

Heidi Miller 

(CWA) 

Office Manager                                                                                                              
SCIFL President                                                                                                                                          

Office:  5I5-265-1862                                                                                                                            

heidiunion14@gmail.com 

Machinists Hall                                                                                                                                             

2000 Walker Street                                                                                                                                   

Des Moines, IA 
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Northwest  (Sioux City) 
UFCW Local 222, 3038 Lakeport, Sioux 

City, IA 

Southwest  (Council Bluffs) IAFF 15 Hall, 1827 S. 8th St., Council 

North Central (Fort Dodge) UFCW 6 Hall, 1200 3rd Ave NW, Ft 

Scott Punteney                          

(BCTGM)                                                                                                               
President 

 Cell: 402-657-1007                                                                                                                         

spunteney@wilfaflcio.org                                                                                                                                 

UFCW Local 222 Hall                                   

3038 Lakeport                                        

Sioux City, IA 
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DIRECTORY 

2000 Walker Street, Suite A, Des Moines IA 50317 - 515-262-9571 

IFL DIRECTORY    

Charlie Wishman President 515-664-5197 

cell 

charlie@iowaaflcio.org 

Pete Hird Secretary/

Treasurer 

563-212-1529 peter@iowaaflcio.org 

Julianne Frosolone Political                   

Director 

507-254-7070 

cell 

Julianne@iowaaflcio.org 

Lance Coles Communications           

Director 

515-669-8046 

cell 

lance@iowaaflcio.org 

Ben Murry ALF Outreach  

Director 

515-205-2595 

cell 

ben@iowaaflcio.org 

Jamie Miller Bookkeeper 515-262-9571 jamie@iowaaflcio.org 

IOWA ARA   

Mike McCarthy President  515-360-2661 iowa.alliance@gmail.com 

AFL-CIO  COMMUNITY SERVICE LIAISONS 

Hawkeye Labor Jay Larson 319-398-5372 ext 

16 

jlarson@uweci.org 

Northwest IA Labor Bryan Marshall 712-255-3551 bmarshall@unitedwaysiouxland.com 

South Central IA Holly Sagar 515-265-1862 holly@scifl.org 

Quad Cities Cecile O’Brien 309-756-7709 cobrien@unitedwayqc.org 

ALF FIELD STAFF    

Hawkeye Labor 

Council 

Jerry Hageman 319-230-3757 slinky1.jh@gmail.com 

Great River Julia McMeekan 309-738-1446 juliamcmeekan@yahoo.com 

Western IA Labor 

Fed 

Scott Punteney 402-657-1007 spunteney@wilaflcio.org 
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Constitution and By-Laws 

IOWA FEDERATION OF LABOR, AFL-CIO 

“Working Together For All Iowans” 

Approved by the National AFL-CIO  

November 15, 2018 
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PREAMBLE 
This Federation was established as an expression of the hopes and aspirations of the working people of the State of Iowa. 

We seek the fulfillment of these hopes and aspirations through democratic processes within the framework of our constitutional   

government and consistent with our institutions and traditions. 

At the collective bargaining table, in the community, in the exercise of the rights and responsibilities of citizenship, we shall            

responsibly serve the rights of all the American people. 

We pledge ourselves to the more effective organization of working men and women; to the securing to them of full recognition and 

enjoyment of the rights to which they are justly entitled; to the achievement of ever higher standards of living and working conditions; 

to the attainment of security for all the people; to the enjoyment of the leisure which their skills make possible; and to the strengthen-

ing and extension of our way of life and the fundamental freedoms which are the basis of our democratic society. 

We shall combat resolutely the forces which seek to undermine the democratic institutions of our State and Nation and enslave the 

human soul.  We shall strive always to win full respect for the dignity of the human individual whom our Unions serve. 

Grateful for the fine traditions of our past and confident of meeting the challenges of the future, we proclaim this Constitution. 

 

CONSTITUTION 

ARTICLE I 

Name and Headquarters 

This Organization shall be known as the IOWA FEDERATION OF LABOR, AFL-CIO, with office and headquarters in Des Moines, Iowa, 

where the President and Secretary-Treasurer shall be located to carry on the work of the Organization. 

ARTICLE II 

Objectives and Principles 

The objectives and principles of this Federation are: 

1.  To aid workers in securing improved wages, hours and working conditions with due regard for the autonomy and integrity of       

affiliated Unions. 

2.  To aid and assist affiliated Unions in extending the benefits of mutual assistance and collective bargaining to workers and to    

promote the organization of the unorganized into Unions of their own choosing for their mutual aid, protection and advancement,  

giving recognition to the principle that craft, industrial, service and public sector Unions are appropriate and necessary as methods of 

Union organization.  This State Federation will not participate in any organizing campaign where there is more than one International 

Union which is affiliated with the National AFL-CIO seeking the same bargaining unit. 

3.  To encourage all workers, without regard to race, creed, color, sex, national origin, religion, age, disability or sexual orientation to 

share in the full benefits of Union organization. 

4. To undertake all reasonable efforts to ensure diversity of representation at every level. 

5.  To secure legislation which will safeguard and promote the principle of free collective bargaining, the rights of workers, farmers 

and consumers and the security and welfare of all people. 

6.  To aid and encourage sale and use of Union-made goods and Union services through the use of the Union Label and other        

symbols, to promote the Labor Press and to carry on a sound and responsible public relations program with all other segments of our 

society and any other means of furthering the education of the Labor Movement. 

7.  To protect the Labor Movement, both from within and without, from any and all corrupt influences and from the undermining    

efforts of authoritarianism, totalitarianism, terrorism and all other forces that suppress individual liberties and freedom of association 

and oppose the basic principles of our democracy and of free and democratic unionism. 

8.  While preserving the independence of the Labor Movement from political control, to encourage workers to register and vote, to 

exercise their full rights and responsibilities of citizenship and to perform their rightful part in the political life of their local, state and 

national communities. 
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ARTICLE III 

Affiliation and Jurisdiction 

Section 1.  This Federation shall be affiliated with the National AFL-CIO in accordance with the terms of the charter granted by the 

National AFL-CIO. 

Section 2.   The Iowa Federation of Labor, AFL-CIO shall be composed exclusively of such of the following organizations within the 

State of Iowa as shall conform to this Constitution and the rules and regulations adopted pursuant thereto: 

(a)  Local Unions of National and International Unions and Organizing Committees affiliated with the AFL-CIO and Local Unions      

chartered directly by the AFL-CIO. 

(b)  Area Labor Federations and chapters chartered by the AFL-CIO. 

(c)  Local and State Councils chartered by the Trade, Industrial and Public Employee Departments of the AFL-CIO. 

(d)  Joint Boards, District Councils and similar subordinate organizations which are duly chartered by an affiliate of the AFL-CIO. 

(e)  Iowa Alliance for Retired Americans. 

(f)  State chapters of AFL-CIO constituency groups and/or local chapters of such groups if there is no state chapter and they have 

been designated by the national constituency group. 

Section 3.  No organization or person that has seceded, has been suspended or has been expelled by the American Federation of 

Labor, the Congress of Industrial Organizations or by any national or international organization connected with this Federation shall, 

while under such penalty, be allowed representation or recognition in this State Federation of Labor.  No organization officered,     

controlled or dominated by persons whose policies or activities are consistently directed toward the achievement of the program or 

purpose of authoritarian, totalitarian, terrorist or other forces that suppress individual liberties and freedom of association shall be 

permitted as affiliates of this Federation of Labor. 

ARTICLE IV 

Officers and Executive Council 

Section 1.  The Officers of this Federation shall consist of the President, Secretary-Treasurer, (17) Seventeen Vice Presidents at Large, 

one Vice President representing each Area Labor Federation, one Vice President representing the Iowa Alliance for Retired Americans, 

and one Next-Up Vice President representing young workers meeting AFL-CIO’s “Next Up” criteria.  Additionally, in areas with one or 

more viable AFL-CIO constituency groups, the combined constituency groups affiliated with the Iowa Federation of Labor shall be    

entitled to one voting seat on the Executive Council. These Officers shall constitute the Executive Council.  No full-time officer of the 

Iowa Federation of Labor, AFL-CIO may hold any other full-time elective or appointive office. 

Section 2.  Anyone, after being elected to the Executive Council of this Federation, must become a legal resident of the State of Iowa.  

No more than one delegate from any one International Union shall serve as President, Secretary-Treasurer or any of the seventeen 

Vice Presidents at Large. 

Section 3.  No more than two delegates from any one International Union shall serve on this Executive Council, which shall carry out 

the business of the State Federation between Conventions. 

Section 4.  The Executive Council shall meet quarterly. Available technology, such as teleconferencing, skype, and other tools will be 

used to allow the broadest participation by Executive Council members, provided, however, that votes cast on motions to raise per 

capita tax or fees, and for the casting of votes to fill an Officer or Executive Council vacancy, may only be carried out in person.      

Special Council Meetings may be called by the President, Secretary-Treasurer or by a request of the majority of the Executive Council 

members. 

Section 5.  A quorum of the Executive Council shall be 50% + 1 of its members. 

Section 6.  Notification of all meetings of the Executive Council shall be in writing at least ten (10) days prior to such meeting 
date. 

Section 7.  A special convention of this Federation may be called by a two-thirds (2/3) majority vote of the entire Executive 
Council. 

Section 8.  In the event an elected Officer of this Organization is absent from two (2) consecutive meetings of the Executive 
Council, without an acceptable excuse to said Council that office shall be declared vacant and filled by the Executive Council, 
until an election can be held at the next regular scheduled convention of the Iowa Federation of Labor, AFL-CIO. 
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Section 9. The President shall appoint five members of the Executive Council to a standing Ethical Practices Committee.  The Iowa 

Federation of Labor shall adopt and conform to the Ethical Practices Code of the AFL-CIO.  Said Code shall be made part of this     

Constitution.  All officers and managerial employees of the state Federations shall comply with said Ethics Practices Code.  All officers 

and staff must pledge to abide by the anti-harassment and anti-discrimination policy and code of conduct by the Iowa Federation of 

Labor.  

ARTICLE V 

Duties of Officers & Executive Council 

Section 1.  The President shall be the Chief Executive Officer of this Federation, and shall preside at all meetings of this Federation, 

preserve order and appoint all convention committees, with approval of the Executive Council, other than the Credentials/Roll Call, 

Rules and Resolutions Committees, which shall be at his or her discretion. 

THE PRESIDENT SHALL: 

(a) Issue the call for the annual convention of the Federation at least sixty (60) days prior to the opening of the Convention. 

(b) Be the legislative representative and the fraternal delegate to conventions of neighboring State Federations of Labor and delegate 

to the American Federation of Labor and Congress of Industrial Organizations Conventions. 

(c) In the event it is impossible to serve as fraternal delegate, the President may appoint a member of the Executive Council to       

represent the Federation. 

(d) Provide for membership and public education and the research necessary for the performance of the Federation’s proper         

functions and shall have authority, with the approval of the Executive Council, to employ such educational and research assistance as 

is deemed necessary and to pay for the same out of the funds of the Federation. 

(e) As legislative representative be knowledgeable with all matters pertaining to labor legislation. 

(f) Have authority, with approval of the Executive Council, to employ such legislative assistance as is deemed necessary during the 

sessions of the Iowa State Legislature and to pay same out of the funds of the Federation. 

(g) Interpret the Constitution and direct and exercise general supervision of the work of the Federation between conventions, subject 

to the approval of Executive Council.  At the end of the official term turn over all books, papers and other property belonging to this 

Federation to successor in office. 

(h) The President’s compensation shall be determined by the Iowa Federation of Labor, AFL-CIO Executive Council at the council   

meeting prior to the annual convention.  Other compensation shall be forty-two dollars per day ($42.00), or the I.R.S. allowable per 

diem when traveling out of state, plus hotel room, with receipt attached while away from the home office, plus cents per mile in the 

amount allowable by the I.R.S. when using own transportation, otherwise, actual expense of any other type of transportation.  Any 

other expense incurred by the President shall be submitted in an itemized form for approval by the Executive Council. 

 (i) The President shall be empowered with the approval of the Executive Council, to employ regular employees necessary to carry out 

the work of the Federation and be empowered to employ such part-time or temporary employees as are necessary to carry out the 

work of the office. 

THE SECRETARY-TREASURER SHALL: 

(a) Keep a record of the proceedings of this Federation and shall cause the same to be printed and distributed. 

(b) Not later than the twentieth (20th) day of January and July of each year, forward to the Executive Council a statement of receipts 

and expenditures for the preceding six (6) months together with the number of Unions admitted, withdrawn and suspended. 

(c) Forward to the mail receiving officer of each affiliated Local Union, suitable blanks for the purpose of ascertaining the name and 

address of the president and secretary thereof, and the number of members on which per capita tax is being paid monthly. 

(d) Cause all money belonging to the Federation to be deposited in such banks as designated by the Executive Council and cause 

records to be kept of each deposit made. 

(e) Cause a complete set of books and records to be kept in the Federation office as prescribed by the Executive Council.  Pay out no 

money without a proper bill.  All payments shall be made by check, countersigned by the President. 

(f) Furnish canceled checks for each item of expense to the Auditors.  

(g) Pay travel or other expense of officers or staff employees upon presentation of properly executed vouchers.  

(h) Be the Acting Education and Research Director of the Federation. 

(i) Be responsible to promote the political and legislative program under the direction of the President and the Executive Council. 

(j) Spend full time, if possible, at the State House when the State Legislature is in session. 
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(k) Keep an accurate record of the vote of each State Senator and Representative and members of Congress on bills and          

amendments to bills of interest to labor.  Such records shall be summarized and printed in proper form and distributed to the        

affiliated organizations. 

(l) Have printed in suitable form, the reports which are required of the Officers. 

(m) At the end of the official term deliver to successor in office, all books, funds, and property belonging to the Federation. 

(n) Perform such other duties as may be required by the President and Executive Council.  

Section 3.  The Federation vice presidents shall be elected positions.  Executive Council compensation shall be per section 10 below. 

The Executive Council members shall: 

(a) Attend all meetings of the Iowa Federation of Labor, AFL-CIO 

(b) Approve audits as otherwise stated in this Constitution 

(c) Approve budgets as otherwise stated in this Constitution 

(d) Approve convention committee assignments, unless otherwise stated in this Constitution 

(e) Approve distribution of per capita tax to Iowa Federation of Labor funds 

(f) Fill vacancies of officers as otherwise stated in this Constitution 

(g) Serve as members of the News Board 

(h) Approve convention city 

(i) Review convention resolutions 

(j) Approve exoneration of local unions as otherwise stated in this Constitution 

(k) Approve staffing for educational and research assistance 

(l) Discuss suspension and reinstatement matters as otherwise stated in this Constitution 

Section 4.  Duties of District VP   

a) Convene a District meeting of affiliate and ALO/CLC leaders at least twice yearly to plan & implement political and legislative     

activity, and for training. 

b) Collect and report issues and priorities from District leaders to provide to the State Federation Executive Council, and report state 

issues and priorities to District leaders after Executive Council meetings. 

Section 5. Effective July 1, 2002, the Iowa Federation of Labor, AFL-CIO will participate in the AFL-CIO Staff Retirement Plan for all full-

time employees. 

Section 6.  In the event of a vacancy in the Office of the President, by reason of death, resignation or recall, the Office will be filled by 

the Secretary-Treasurer temporarily.  The Secretary-Treasurer shall, within ten (10) days of the date of the vacancy, call a meeting of 

the Executive Council, who will appoint a successor until an election can be held at the next regular scheduled annual convention of 

the Iowa Federation of Labor, AFL-CIO.  Any subsequent vacancy on the Council may be filled by the Executive Council at the same 

meeting. 

Section 7.  In the event of a vacancy in the Office of Secretary-Treasurer, Vice President at Large or Auditor, by reason of death,     

resignation or recall, the vacancy shall be filled by the Executive Council until an election can be held at the next regular scheduled 

annual convention of the Iowa Federation of Labor, AFL-CIO. 

(a) The President shall call a meeting within ten (10) days of the date of the vacancy to fill such vacancy.  Any subsequent vacancy on 

the Council may be filled by the Executive Council at the same meeting. 

Section 8.  In the event of a vacancy in the Office of ALF/District Vice President, the Executive Council shall have the power to fill the 

vacancy for the period of the unexpired term.  Such successor will be chosen from the district from which the vacancy occurred, with 

recommendation from the district involved until an election can be held at the next regular scheduled annual convention of the Iowa 

Federation of Labor, AFL-CIO. 

Section 9.  The Auditors shall examine the books and accounts of the Federation in January, April, July, and October of each year and 

shall certify as to the correctness of the accounts.  They shall furnish the Executive Council of the Federation with a copy of their    

report and statements which shall include all financial assets of the Federation.  In the event of a change in the Office of the Secretary

-Treasurer, there shall be an immediate audit of all accounts. 
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Section 10.  As compensation for their services, all Council members, Committee members and Auditors - - with the exception of the 

full-time Officers and those Council members, Committee members and Auditors who are compensated by their Local Union and/or 

International Union - - shall receive twenty ($20.00) per day or their lost time, whichever is greater, and twenty-five ($25.00) per diem 

plus hotel room, with receipt attached, and cents per mile in the amount allowable by the I.R.S. when using their own transportation, 

otherwise, actual expense of the type of transportation used.  Any other expense incurred by these members shall be submitted in an 

itemized form to be approved by the Executive Council.  This shall be construed to mean that there will be no dual payment to any 

Council member, Committee member or Auditor. 

Section 11.  The Executive Council of this Federation is authorized to buy or lease automobiles for its full-time officers and to establish 

procedure for proper maintenance and use of these automobiles. 

ARTICLE VI 

Charges and Appeals 

Section 1.  The Executive Council shall have power to suspend or remove from office any officer found guilty of conduct unbecoming, 

malfeasance, or maladministration of his or her office or who may be found guilty of violating any of the provisions of this Constitution.  

The Executive Council shall exercise such power of discipline, suspension, or removal from office only after: 

(a)  Filing written charges with the accused, and 

(b)  Granting the accused adequate hearings before the Executive Council after due and proper notice. 

(c) A two-thirds (2/3) vote of the Council shall be required to suspend or remove from office. 

(d) Any officer so suspended or removed may appeal the action of the Council to the next regular convention of the State Organization, 

but shall remain suspended or removed until action is taken by the convention reversing the decision of the Executive Council. 

(e) The charging party shall have the right to appeal the decision of the Executive Council in the event discipline is not administered.  

(f) The parties shall have the right to appeal of the Executive Council’s decision to the Iowa Federation of Labor, AFL-CIO annual     

Convention, provided that, if said convention is more than ninety (90) days after the decision in question, the parties may exercise 

their right of appeal under sub-section (g) below, instead of appealing to the convention. 

(g) Parties shall have the right to make a final appeal to the National President of the AFL-CIO, subject to the Constitution and other 

rules of the AFL-CIO. 

 

Section 2.  The Executive Council shall have the further authority to refuse to seat or to remove from office, by two-thirds (2/3) vote, 

any member of the Executive Council who is found by the Council to consistently pursue policies and activities directed toward the 

achievement of the programs or the purposes of authoritarian, totalitarian, terrorist or other movements that suppress individual liber-

ties and freedom of association.  The Executive Council must act only after written charges, notice and hearing. 

ARTICLE VII 

ALF/District Division 

Section 1. For the purpose of the geographic Executive Council representation, the State of Iowa shall be divided into Districts coincid-

ing with the four Area Labor Federation boundaries.  The representation shall be subject to adjustment by the Executive Council at any 

time boundaries of Area Labor Federations change or are altered. 

ARTICLE VIII 

Finances 

Section 1.  The revenues of this Federation shall be derived through monthly per capita tax payments from affiliated organizations and 

from other authorized sources.  Per capita tax payments must be received at least thirty (30) days prior to the convening of a         

convention in order to be credited for calculating voting strength at that convention. 

(a) Effective January 1, 2019 per capita tax of Local Unions shall be one dollar and ninety-one cents ($1.94) per member per month 

on the total working membership.  Each succeeding January 1st, the per capita tax of Local Unions shall be increased by the amount 

of increase as measured by the Consumer Price Index (Urban) as published by the U.S. Department of Labor and shall be based on 

the twelve month period beginning July 1st of each year and ending June 30th of the following year.  The per capita tax shall be     

rounded to the next highest penny.  The resulting increase in per capita tax shall be divided among the various funds by the Executive 

Council.  The computed amount and the amount divided among the various funds by the Executive Council shall automatically be   

added to the stated per capita tax in Article VIII, Finances, Section 1 and Section 2 of the Constitution.  Said per capita tax to be    

forwarded not later than the fifteenth (15th) day of the month on the membership of the previous month. 
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(b) A Local Union paying per capita tax on less than its full dues-paying membership employed in the State of Iowa as required by the 

Rules of the AFL-CIO shall be subject to suspension by the Executive Council.  Before taking such action, the Local Union shall be   

given written notice that such action is being considered and the Local Union shall be accorded an opportunity to be heard by the 

Executive Council of the Iowa Federation of Labor, AFL-CIO.  

(c) Per capita tax payments shall be forwarded to the Federation by the affiliated organizations.  However, State or District              

organizations may remit the tax for their respective Local Unions, in which case they shall supply the names of the Local Unions to-

gether with the number of members being reported on from each Local Union. 

(d) State Organizations, Local Central Bodies, Local Trade Councils, Iowa Alliance for Retired Americans and AFL-CIO constituency 

groups shall pay a yearly membership fee of twenty-five dollars ($25.00) payable in advance during the month of July. 

Section 2.  Twelve cents (.12) per member per month of all per capita tax payments shall be used for registration, education and get-

out-the-vote.   

(a) Fourteen cents (.14) per member per month of all per capita tax payments shall be placed in a Newspaper Fund to be                

administered by the Newspaper Corporation Trustees who are the Executive Council members of this Federation plus two additional 

members.  

(b) Two cents (.02) per member per month of all per capita tax payments shall be used for Iowa Labor History Oral Project.  This will 

remain in effect until project is completed. 

(c) Sixteen cents (.16) per member per month will be placed in the Iowa Committee on Political Education, AFL-CIO Fund.  

(d) All other revenues derived from sources provided for in this article or from all other sources, except Chapter funding provided for in 

Article XVI, shall be placed in a General Fund.  The Executive Officers shall, at the first meeting of each calendar year, submit to the 

Executive Council for approval a proposed budget for the ensuing year.  After adoption of such budget, it may be amended only by 

action of the Executive Council. 

(e) If, at any time, the amount in the General Fund exceeds a sum necessary for the proper operation of the Federation, such excess 

shall be invested in United States Government Bonds, Certificates of Deposit, Money Market Account or a savings account in the bank

(s) that the Federation does business with.  Such bonds and CDs shall be placed in a safety deposit box rented for that purpose in the 

bank in which the Federation’s funds are on deposit. Interest from these financial instruments shall become a part of the General 

Fund. 

Section 3. The State Federation must obtain a bond in an amount equal to no less than 10% of its revenue in the prior fiscal year. 

Section 4. The President, upon confirmation of the Executive Council, shall appoint two members of the Executive Council, who are 

not Trustees, to serve as signatories to the State Federation’s checking account, in addition to the President and the Secretary-

Treasurer.  These two signatories shall serve only as needed, in the absence or infirmity of one of the two Principal Officers. 

ARTICLE IX 

Suspensions 

Section 1.  When an affiliated organization is in arrears in the payment of per capita tax or membership fees for a period of three (3) 

months, it shall be suspended.  However, such organization in arrears shall have thirty (30) days notice before suspension becomes 

effective. 

Section 2.  A Local Union or other organization which has been suspended, or which has withdrawn from membership, may be       

reinstated by payment of all amounts due at the time of suspension or withdrawal and the current per capita tax or annual fee.  This 

amount shall not exceed three (3) months per capita tax plus the current month.  With the approval of the Executive Council, the   

President may allow a Local Union to re-affiliate by paying the current month only.  However the average membership of a reinstated 

local union for purposes of roll call voting shall be computed from the date of reinstatement as if it were a newly affiliated local union.  

A union that has been suspended for nonpayment of per capita tax may pay only the amounts in arrears but cannot pay for additional 

months to increase voting strength.   

ARTICLE X 

Strikes and Benefits 

Section 1.  Where Local Unions are unable to pay per capita tax due to strike, lockout, lay-off, or for any other reason, such local     

unions shall be exonerated from per capita tax payments to the State Federation for a reasonable period of time, upon approval of the 

Executive Council and subject to approval by the respective International Union, AFL-CIO.  Exonerated members shall be regarded, for 

purposes of this Constitution, as paid up members for the period of exoneration.  The voting strength of a Local Union on roll call votes 

for months that it has been exonerated, shall be the average number of members on which per capita tax has been paid to this      

Federation over the one (1) year immediately preceding the exoneration. 
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Section 2.  The Iowa Federation of Labor shall not take part in any collective bargaining activities or in any dispute, including strikes, 

except upon the request or consent of the aggrieved union or organizing committee or in the case of a local union directly affiliated to 

the AFL-CIO, except upon the request or consent of the AFL-CIO President. 

Section 3.  The Iowa Federation of Labor shall have no power or authority to initiate a boycott.  The Iowa Federation of Labor can    

endorse and provide support for a boycott campaign of an affiliate.  The Iowa Federation of Labor can place an employer on an 

“unfair” or “do not patronize” list, if the proper conditions apply as outlined in the regulations below, and that all such action be taken 

only on written request of the aggrieved union or in response to an action of the AFL-CIO. 

When such action is requested by an aggrieved union, the Iowa Federation of Labor shall be governed by the following regulations: 

a)  The Secretary-Treasurer of the AFL-CIO, or her/his designated agent shall be notified in writing of all boycott requests, 

whether local, regional or national in scope. 

b)   Disputes affecting contractual interest of other unions – if the requested action is directed against an employer which 

has a contract or working agreement with any union or unions affiliated with the AFL-CIO, other than the aggrieved un-

ion, then the written consent of such other union or unions shall be required.  If such consent is not given, no further 

action shall be taken by the Iowa Federation of Labor except as authorized by the President or by the Executive Council 

of the AFL-CIO. 

c) Local Disputes – If the requested action is directed against an employer for a dispute arising within the area of         

jurisdiction of the Iowa Federation of Labor which does not involve the contractual interest of other AFL-CIO unions, the 

Iowa Federation of Labor may take the requested action if, in its judgment, such action is warranted and shall provide 

written notice to Secretary-Treasurer of the AFL-CIO when a boycott is terminated.  

d) Disputes in areas of other area labor council or central councils – If the requested action is directed against an         

employer for a dispute arising wholly outside the jurisdiction of the Iowa Federation of Labor, no action shall be taken 

unless the AFL-CIO and the area labor council, central labor council or state central council in whose area the dispute 

arose has first acted favorably on the request of the aggrieved union in keeping with applicable rules. 

e) National and regional disputes – if the requested action is directed against an employer for a dispute which is national 

or regional in scope, no action shall be taken by the Iowa Federation of Labor unless the affiliated national or interna-

tional union involved has first secured approval of the AFL-CIO. 

ARTICLE XI 

Communications 

Section 1.  The President, in cooperation with the Executive Officers, with due regard to finances available, shall carry out through any 

medium available a program which shall assist and promote the objects and principles to which Organized Labor is dedicated. 

Section 2.  In an effort of communication the Executive Council shall produce a political report on the Iowa Legislature and the Iowa 

Federation of Labor’s efforts and opinions of current legislation.  The Report will be published in the Iowa AFL-CIO News. 

ARTICLE XII 

Conventions 

Section 1.  The regular conventions of this Federation shall be held annually.  The convention shall be held during the months of July, 

August, September or October.  In the even-numbered years (national and state election years), a one (1) day Committee on Political 

Education (C.O.P.E.) convention shall be held prior to the Iowa Primary Election day.  The Executive Council shall select the city in 

which the convention will be held.   Delegates wishing the convention to be held in their city shall furnish proof in writing that such 

facilities needed are available to take care of all delegates and the convention.  The Executive Council may change the city in case of 

emergency.  All conventions must be held in Union establishments if available. 

Section 2.  Representation.  No person shall be eligible to serve as a delegate to conventions of this Federation unless he or she is a 

member of a Local Union affiliated with this Federation.  Further, no delegate shall be seated except upon presentation of proper  

credential from an affiliated organization in good standing, which credential shall be examined and attested to by the Credentials 

Committee as to the eligibility of the delegate and the standing of the organization sending the delegate. 

(a) The basis of representation and the allowed voting strength in the convention of this Federation shall be:  

From State Organizations - - one delegate with one vote. 

From Area Labor Federations - - one delegate with one vote. 

From Local Trade or Industrial Councils - - one delegate with one vote.  

From Iowa Alliance for Retired Americans - - one delegate with one vote. 

From AFL-CIO constituency groups - - one delegate with one vote. 

From Chapters – one delegate with one vote. 
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(b) Each Local Union shall be entitled to the number of delegates according to the following scale: 

Members     Delegates 

    1 – 149  1 

150 – 249  2 

250 – 349  3 

350 – 449  4 

450 – 549  5 

550 – 649  6 

650 – 749  7  

(c) One (1) additional delegate for each one hundred (100) members thereafter. 

(d) The voting strength of a Local Union on roll call votes shall be the average number of members on which per capita tax has been 

paid to this Federation over the one (1) year immediately preceding the issue of the Convention Call.   The average membership of the 

Local Union, which has affiliated within the past year, shall be computed from the month of affiliation and shall be determined by  

dividing the total per capita tax for all months affiliated by twelve (12). 

(e) The votes of a Local Union shall be divided among all of its registered delegates and each delegate present shall be entitled to cast 

only the assigned number of votes except that, to facilitate the calling of the roll, one delegate may be designated to cast all of the 

votes of the delegates representing his or her Local Union provided that, if any delegate from that Local Union shall challenge the 

correctness of the votes so cast, the individual delegates of that Local Union shall be polled.  If any Local Union fails to designate the 

number of votes assigned to each of its delegates from said Local Union, the Secretary-Treasurer of the Iowa Federation shall divide 

the total number of votes of said Local Union as equally as possible among the registered delegates of that Local Union. 

(f) Delegates shall only represent the local union in which the delegate is a member in good standing, unless the delegate was select-

ed to represent local bodies chartered by the trade and industrial departments of the AFL-CIO, or state or local chapters of the AFL-CIO 

constituency groups within the geographical limits of the council that are chartered by a national AFL-CIO constituency group. 

(g) No delegate shall be permitted to cast the proxy of another delegate and no delegate shall be allowed to represent more than one 

organization. 

(h) Except on roll call votes, each delegate shall be entitled to one vote. 

(i) A delegate from a Local Union may carry the vote of any city, county or state organization if the delegate is a member of a Local 

Union affiliated with such body.   

(j) Should any registered delegate be required to leave the convention under emergency conditions, he or she may - - upon notification 

to the Credentials Committee - - be empowered to assign his or her votes to the remaining delegates of his or her Local Union.  Such 

action shall be reported to the convention by the Credentials Committee. 

(k) The time will be set for the closing of registration at 5 p.m. on the first day of the convention, except in case of emergency - - then 

the registration may be made at the discretion of the delegates assembled. 

(l) Fraternal delegates shall be honorary members of all conventions of this Federation provided that they are members in good   

standing of bona fide Labor Organizations. 

(m) All Local Unions affiliated with this Federation are urged to also affiliate with the Local Central Body and their respective Trades 

Council where such exist, provided that said Local Trades Councils are directly chartered by the National Trades Council in their     

respective departments of the American Federation of Labor and Congress of Industrial Organizations. 

Section 3.  Resolutions.   

Resolutions may be submitted to the convention by the Executive Council and shall bear the signature of the President and Secretary 

of the Federation.  Resolutions may be submitted by an affiliated body of the State Federation of Labor providing that such resolutions 

- - properly signed by the President and another principal officer of the affiliated organization - - are received by the State Federation of 

Labor twenty-one (21) days prior to the convening of the convention; all resolutions as received shall be placed in the hands of the 

Executive Council. 

(a) All Resolutions submitted by the deadline and not in conflict with the National AFL-CIO Constitution and Rules will be stamped with 

the name of the standing committee to which they are tentatively assigned.  All committee changes will be reported to the convention.  

The appropriate committees will consider the Resolutions before them and report to the convention with their recommendation. 
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(b) Any person or persons wishing to submit a resolution after the convening of the convention must have the consent of two-thirds 

(2/3) of the delegates assembled.  State Organizations or Councils may submit resolutions during the first day of the Iowa Federation 

of Labor, AFL-CIO Convention before the hour of Noon. 

Section 4.  Standing Rules 

(a)  Thirty percent (30%) of delegates present may demand a roll call vote on any question before the convention.  Election of Officers 

shall be by roll call when there is more than one candidate for each vacancy. 

(b)  Robert’s Rules of Order, in its latest edition, shall be considered as authority on all questions of order not covered by the rules 

submitted to and accepted by the convention by the Rules Committee. 

(c)  Visitors may be excluded from the hall by a majority vote of the delegates present. 

(d)  The Executive Board of the Iowa Federation of Labor shall approve the hours of the convention. 

(e)  Each delegate when asking for the floor must give his or her name, city, Local Union number and National or International Union. 

(f)  On motion, the regular order of business may be suspended by a two-thirds (2/3) vote of the members at any time to dispose of 

any urgent business. 

Section 5.  Credentials.  Delegates’ credentials to the convention of this Federation, should be forwarded to the Federation not later 

than twenty-one (21) days prior to the time of the convention. 

(a) Each duly accredited delegate to the annual convention shall be assessed a registration fee, the money to be placed in the general 

fund to help defray the cost of the convention. Registration fee must accompany credentials when completed and returned to the 

Federation.  Each January, the Executive Council will establish the registration fee for the following annual convention, taking         

expenses of the convention into consideration. 

(b) CREDENTIALS NOT RECEIVED WITHIN THE PRESCRIBED TIME WILL BE ACCEPTED ONLY BY A MAJORITY VOTE OF THE DELEGATES 

SEATED. 

All credentials shall be properly signed by the President and Secretary or authorized Officers of the organization they are to represent.  

Duplicate credentials shall be placed in the hands of the delegates for presentation at the convention.  The credentials of delegates at 

large from State Organizations and Local Central Bodies must contain the name of the Local Union and the number of the same of 

which the delegate is a member. 

(d) A Credentials Committee of five (5) shall be appointed by the President from among the delegates elected.  Said committee,      

together with the Secretary-Treasurer, shall meet on the day previous to the convention in the convention city.  They shall examine the 

credentials and submit their report at the opening of the first session. 

Section 6.  Committees.  There will be two types of committees: Convention Committees and Standing Committees. 

The President shall appoint the Chairperson and delegates for each Convention Committee, with approval of the Executive Council, 

unless otherwise stated in this Constitution, the following convention committees: 

1. Committee on Appeals and Grievances 

2. Committee on Credentials/Roll Call 

3. Committee on Constitution 

4. Committee on Resolutions 

5. Committee on Rules 

6. Sergeant at Arms 

Convention Committees will meet strictly to conduct the business of the convention.  Convention Committees will only meet if they 

have business to conduct regarding the convention.  These committees will be made up from delegates and the IFL President will 

appoint the Chair of each committee. 

In addition to the Convention Committees, the Federation Standing Committees shall include: 

   1. Building Trades Committee 

   2. Community Services Committee 

   3. Ethical Practices Committee 

   4. Federal Unions 

   5. Human Rights 

   6. Industrial/Private Sector Unions Committee 

   7. Organizing Committee 

   8. Public Employees Committee 

   9. Veterans Committee 
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Standing Committees will meet throughout the year prior to convention.  They will not meet during convention unless committee deter-

mines a need.  These committees will provide a written report that will be presented at convention and printed in the convention book.  

The Chairs of these committees will be appointed by the IFL President.  Standing Committee members do not have to be delegates to 

the convention and should include rank and file members.  To be appointed to a Standing Committee you must present a letter of 

recommendation from your President/Business manager.  Additional Standing Committees can be added if there is a need and the 

group is willing to meet throughout the year.  New committees must be approved by the President and Executive Council.   

(a) All committees shall have a Chairperson and Secretary. 

(b) It shall be mandatory for all convention committees, with the exception of the Credentials Committee and the Rules Committee, to 

meet the first day of convention and take action on any matters referred to them for their report to the convention.  It shall be the duty 

of the Chairperson of each Committee to call his or her meeting at a place designated by that Chairperson. 

(c) Any Committeepersons called in early to work on a committee will be compensated the same as a member of the Executive    

Council for service prior to starting the convention. 

Section 7.  Parliamentarian.  Immediately after the convening of any regular or special convention of the Iowa Federation of Labor, 

AFL-CIO, the Chairperson of the convention shall appoint a Parliamentarian to assist in the parliamentary procedures necessitated by 

the actions and circumstances of such convention. 

ARTICLE XIII 

Nominations and Elections 

Section 1.  The President shall appoint an Election Committee composed of ten (10) delegates prior to the election subject to the  

approval of the convention.  No candidate for any office shall be eligible to serve on the Election Committee. 

Section 2.  Candidates for the Office of President, Secretary-Treasurer, Ten Vice Presidents at Large, three Auditors, and Next-Up Vice 

President shall be placed in nomination on the first day of the convention at 11 a.m. 

Section 3.  Nominations for the Office of President, Secretary-Treasurer, Ten Vice Presidents at Large, three Auditors, and Next-Up Vice 

President shall be made from the floor of the convention and nomination speeches shall be limited to five (5) minutes.  After the  

nominations are closed, the Election Committee shall take charge of the election.  The election of Officers shall be held on the       

Convention floor at 9:30 a.m. on the third day of the convention.  Where there is only one candidate for any office, he or she shall be 

elected by acclamation. 

(a) If more than two delegates are nominated for any office and none of the nominees receives a majority of the votes cast for said 

office, then all but the two receiving the highest number of votes shall be eliminated and a run-off election shall be held under the 

direction of the Election Committee in the same manner as the original election.  

(b) Immediately after the roll call votes have been counted in either the final or run-off election, the Chairperson of the Election Com-

mittee shall announce the results.  In the event of a tie vote for any office, the Election Committee shall immediately recount the votes 

in dispute and the Chairperson shall again announce the results.  Wherever the results show a tie, the Election Committee shall     

immediately prepare a new roll call, involving the names of the candidates involved in the tie, together with the office they are seeking 

in election and proceed with the run-off election and announce the results at the earliest possible moment.  In the event of a second 

tie, the outcome shall be determined by the toss of the coin to resolve a tie if the rerun results in a second tie. 

(c) After the election, the Chairperson of the Election Committee shall request of the convention whether or not there is any delegate 

who did not receive his/her proper number of votes in said election.  At that time delegates will have an opportunity to raise any    

objections they may have.  If none are raised, the Chairperson shall close such business, and no further discussion will be held on the 

matter. 

(d) Delegates from State Organizations, Councils, Iowa Alliance for Retired Americans, Area Labor Federations and chapters thereof, 

and AFL-CIO constituency groups shall cast such votes only for the Offices of President, Secretary-Treasurer, ten (10) Vice Presidents 

at Large, three (3) Auditors, and Next-Up Vice President.  

(e) The delegates of the Four Districts shall meet following the announcement of the final election results, or sooner if possible, for the 

purpose of selecting the representative of their respective group.  No District meeting shall be called with less than two hours notice.  

Such notice shall be given to the delegates from the convention floor.  They shall elect their representative by credentials in each  

district. 

(f) The Secretary-Treasurer shall notify each local union when their credentials are mailed for the convention call, how many votes they 

may cast in each district, based on the computerized mailing list at least sixty (60) days, but not more than ninety (90) days prior to 

convention.  A Local Union shall be able to cast one vote for each member that resides in the district for whom per capita tax is paid to 

the Iowa Federation of Labor, AFL-CIO.  For those members who reside outside of the State of Iowa, a Local Union may cast one vote 

for each member for whom per capita tax is paid to the Iowa Federation of Labor, AFL-CIO, in the district which is directly across the 

state line (i.e. those who reside in Rock Island, Illinois would vote in the same district as Davenport, Iowa). 



 26 

 

64th Annual Iowa AFL-CIO Convention 
(g) If more than two delegates are nominated for any office and none of the nominees receives a majority of the votes cast for said 

office, then all but the two receiving the highest number of votes shall be eliminated and a run-off election shall be held under the 

direction of the Election Committee in the same manner as the original election. The candidate receiving the highest number of votes 

shall be declared elected.  At the convening of the convention on the last day, each District shall submit to the convention the name of 

the representative of their group for approval or rejection.  If any District fails to submit to the convention the name of their            

representative, then such vacancy shall be filled as provided in Article V, Section 6. 

(h) Nominated candidates for District Vice President shall be: 

(a)  In good standing in their Local Union. 

(b)  A resident of or work within the District from which they are nominated. 

(i) If an Area Labor Organization chartered by the National AFL-CIO in the state of Iowa does not provide a policy or process in its    

constitution for choosing the organization’s representative to the IFL Executive Board, the Principal Executive Officer of the Area    

Organization will serve in this capacity. If he/she is unable to serve, or declines to serve, the Area Organization delegate body will elect 

its representative in accordance with the organization’s constitutional election procedures.  All the Area Organizations’                     

representatives shall be submitted as nominees to the IFL Convention and their nominations will be acted upon in the same manner 

as other nominees to the board.   

(j) The delegates who are also officers or board members of the Iowa Alliance for Retired Americans shall meet following the           

announcement of the final election results, for the purpose of selecting their representative, who shall be a member of a union      

affiliated with the Iowa Federation of Labor, AFL-CIO, and shall also be one of the highest eligible officers of the Iowa Alliance for     

Retired Americans such as a President, Vice-President, Secretary, Treasurer or executive board member.  At the conclusion of this 

meeting, they shall submit to the convention the name of the representative of their group for approval or rejection.   

(k) In order to comply with this Constitution in the selection of not more than one member from any International Union to the office of 

President, Secretary-Treasurer, and ten Vice Presidents at Large and no more than two members of an International Union to the  

Executive Council, the following order of sequence in determining who shall be a member of said Council shall govern: 

(l) President, Secretary-Treasurer, Vice Presidents at Large, the Area Labor Federation/District Vice Presidents, the Vice President 

representing the Iowa Alliance for Retired Americans, and the Next-Up Vice President.  The sequence for which the District Vice     

Presidents will be reported and elected, shall be determined by the drawing of numbers of their respective districts. 

(m) When two members of the Council from any International Union have been elected or selected, no further names of members of 

that International Union shall be accepted to be members of the Executive Council. 

(n) The election of Officers to the Iowa Federation of Labor, AFL-CIO shall be held at the annual convention every four years beginning 

in 1973. 

(o) The official term of all the elected Officers shall begin at the close of the Convention at which they are elected and shall continue 

for four (4) years or until their successor or successors are duly elected and qualified.  Full-time Officers of the Federation shall      

receive their full pay and benefits until the end of the month in which they are defeated or retire. 

(p) The Executive Council will serve as the first level of protest of an election.  The Election Committee Chair shall have custody of the 

ballots and other election records until any appeal period is exhausted or until the National directs to the contrary. 

(q) The Officers and Auditors shall be delegates to the Iowa Federation of Labor, AFL-CIO conventions, and they shall be compensated 

for attending such convention, as provided elsewhere in this Constitution and By-Laws.  All Officers and Auditors of the Iowa            

Federation of Labor, AFL-CIO shall carry one vote by virtue of their office, with full rights. 

(r) Individuals designated as President Emeritus shall be convention delegates and each shall carry one vote. 

ARTICLE XIV 

Oath of Office 

Section 1.  I, (giving name), do solemnly pledge my word and honor before these witnesses that I will, to the best of my ability, perform 

the duties of the Office to which I have been elected.  I pledge to abide by the ethical practices code of the AFL-CIO and the anti-

harassment and anti-discrimination policy and code of conduct of the Iowa Federation of Labor.  At the close of my official term, I will 

turn over all books, papers and all other property of the Federation to my successor. 

ARTICLE XVI 

Chapters 

Section 1. Chapters may be constituted by the Executive Council of the Iowa Federation of Labor, or by an Area Labor Organization or 

Central Labor Council, if one of these bodies determines an organization presence is needed in a specific geographic area within its 

jurisdiction. 
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Section 2.  Chapters shall have the right to one delegate and one vote at the State Federation convention.   

Section 3. Chapters may be authorized by their parent body to enact bylaws consistent with their parent body’s constitution and    

policies; elect a chapter president and secretary-treasurer; hold meetings of representatives of local unions within the chapter’s    

geographic jurisdiction and make recommendations to the Chapter’s parent body (State Federation, Area Labor Organization, or    

Central Labor Council), to the extent that the parent body makes provision for such actions.   

Section 4. Chapters may not assess a per capita or membership fee.  The Iowa Federation of Labor may solicit earmarked              

contributions for the purpose of assisting Chapters of the State Federation.  The State Federation will deposit such contributions in 

the general fund, but will maintain and report on a separate budget line item for the dedicated income and expenses for the Chapters.   

Section 5. In accordance with the endorsement procedure, for the Iowa Federation of Labor, the chapter may endorse candidates 

running for local public office (city, county, and school board offices) and local issues within the chapter’s geographic jurisdiction and 

may screen, interview, and recommend to its parent body, candidates for state and federal office but such recommendation is not 

binding on the parent body. 

Addendum A: Ethical Practices Code for AFL-CIO Officers and Representatives 

1) Every AFL-CIO officer and managerial employee, whether elected or appointed, has a high fiduciary duty and sacred trust to serve 

the best interests of the members honestly and faithfully.  

2) No AFL-CIO officer or managerial employee should own or have a personal financial interest which conflicts with the full perfor-

mance of his or her fiduciary duties.  In particular:   

 

 A) No AFL-CIO officer or managerial employee shall have any substantial financial interest in any firm which bargains        

 collectively with the AFL-CIO or with any directly affiliated local union of the AFL-CIO ("DALU").  

 B) No AFL-CIO officer or managerial employee shall own or have a substantial financial interest in any firm which does      

 business or seeks to do business with the AFL-CIO or any DALU.  

 C) For purposes of these rules, a "substantial interest" is one which either contributes significantly to the individual's           

 financial well-being or which enables the individual to affect or influence the course of corporate decision making. A        

 substantial interest does not include stock in a purchase plan, profit-sharing plan or ESOP.  

 D) An AFL-CIO officer or managerial employee shall not be deemed in violation of these prohibitions with respect to any     

 investments, which are held in a mutual fund or a blind trust. 

  

3) No AFL-CIO officer or managerial employee shall accept any non-de minimis personal payment of any kind from an employer which 

bargains collectively with the AFL-CIO or any DALU, or from a business or professional enterprise which does business or seeks to do 

business with the AFL-CIO or any DALU, other than regular pay and benefits for work performed.  

4) No AFL-CIO officer or managerial employee shall receive compensation of any kind from a fund established for the provision of re-

tirement, health or welfare benefits for serving as an employee representative or labor-designated trustee on such employee benefit 

fund or plan, except for reasonable reimbursement of expenses provided uniformly to such representatives or trustees. A benefit 

"fund"  or "plan" for purposes of this provision means a fund or plan sponsored by the AFL-CIO or a DALU, or in which the AFL-CIO or a 

DALU participates. It is not a violation of this provision for an officer or managerial employee who is not a full-time employee of the AFL

-CIO to be a lawfully paid employee of a retirement, health or welfare fund.  
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 5) No AFL-CIO officer or managerial employee who serves in a fiduciary position with respect to, or who otherwise 

exercises responsibilities or influence in the administration of, a retirement, health or welfare benefit fund or plan shall 

have any substantial financial interest in any investment manager, insurance carrier, broker, consultant or other firm 

doing or seeking to do business with the fund or plan.  A benefit "fund" or "plan" for purposes of this provision means a 

fund or plan sponsored by the AFL-CIO or a DALU, or in which the AFL-CIO or a DALU participates. 

 6) No AFL-CIO officer or managerial employee shall convert any property belonging to the AFL-CIO to the individual's 

personal advantage.  

 7) Every AFL-CIO officer and managerial employee shall carry out his/her AFL-CIO office or appointment in a manner 

that gives full recognition, in connection with affairs of the AFL-CIO, to the right of union members to assemble freely, 

attend AFL-CIO meetings, express views, arguments and opinions, nominate candidates for AFL-CIO office, run for 

AFL-CIO office and vote in AFL-CIO elections, except to the extent such rights are limited by provisions in the         

constitution and laws of the AFL-CIO and/or relevant AFL-CIO entity. No AFL-CIO officer or managerial employee shall 

penalize, discipline or otherwise interfere with or retaliate against any union member for exercising such a right in    

connection with affairs of the AFL-CIO.  

 8) No person who is convicted of any felony involving the infliction of grievous bodily injury, any crime of dishonesty or 

any crime involving abuse or misuse of such person's position or employment in a labor organization or an employee 

benefit fund shall serve as an AFL-CIO officer or managerial employee.  

 9) This Code shall be enforced by the following process:  

 A) The President of the AFL-CIO shall appoint a standing Ethical Practices Committee (EPC) consisting of 

four members of the AFL-CIO Executive Council, serving on a rotating basis, and an elected AFL-CIO       

Executive Officer. 

 B) Charges of violations of this Code may be filed only by a member of a union affiliated with the AFL-CIO 

and must be accompanied by substantiating documentation. Such charges shall be referred to the EPC for 

review and recommended disposition. A charge alleging the existence of a substantial financial interest by a 

nonemployee officer of the AFL-CIO in violation of Section 2(a) or 2(b) of this Code shall be dismissed      

administratively where it is established that the individual in question recused himself or herself from any and 

all decision making with respect to the firm or firms involved.  

 C) The EPC shall have the authority to investigate and, where the EPC finds reasonable cause to believe that 

a violation of the Code has occurred, to bring the matter to an appropriate hearing before an impartial hearing 

panel drawn from within the AFL-CIO, if the matter is not otherwise resolved.  

 D) All charges and investigations shall be kept confidential unless and until the EPC finds reasonable cause 

to bring the matter to a hearing. The EPC shall adopt reasonable measures to ensure that confidentiality is 

maintained, including enforceable sanctions for breach of confidentiality. 

 E) Fundamental due process shall be afforded to the individual charged in connection with any such hearing.  

 F) Following completion of the hearing, the hearing panel shall issue a written decision containing its findings 

and recommendations to the AFL-CIO President and Executive Council.  

 G) Where a violation is found, the recommendations shall include an appropriate disposition and/or           

recommended penalty up to and including removal from service as an AFL-CIO officer (in accordance with          

procedures of the AFL-CIO Constitution) and/or employee.  
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 H) The Executive Council shall have the final decision in the matter and shall permit the individual charged a     

reasonable opportunity, upon request, to present his or her position to the Council prior to rendering a final       

decision. 

 I) There shall be no retaliation against any AFL-CIO officer, representative or employee for filing a charge alleging a 

violation of this Code.  

 No AFL-CIO off The substance and procedures of this Code shall be binding upon each AFL-CIO State Federation and Central 

 Labor Council with respect to its own officers and managerial employees, subject to the following:  

 A) Wherever reference herein is made to the AFL-CIO, the corresponding reference shall be to the particular State 

Federation or Central Labor Council only.  

 B) References herein to a directly affiliated local union of the AFL-CIO (DALU) shall not apply.  

 C) Each State Federation or Central Labor Council is responsible for enforcing the substance of this Code through 

its own Ethical Practices Committee and through procedures consistent with those set forth in paragraph 9 above, 

subject to review by the AFL-CIO pursuant to Article XIII, Section 3 of the AFL-CIO Constitution.  

 D) This Code is not intended to address the dealings and conduct of State Federation or Central Labor Council   

officers and employees in their other capacities as officers, representatives, employees or members of separate 

labor organizations, whether or not affiliated with the State Federation or Central Labor Council.  

ADDENDUM B: “Approved by the AFL-CIO Executive Council – March 14, 2017 

Anti-Discrimination and Anti-Harassment Policy and Complaint Procedure for AFL-CIO State, Area, and 

Local Central Bodies 

Policy Statement 

The Iowa Federation of Labor, AFL-CIO is committed to providing all its employees with a workplace free from discrimination and har-

assment.  The Iowa Federation of Labor, AFL-CIO  does not discriminate against or allow harassment of any employee because of the 

employee’s race, ethnicity, religion, color, sex, age, national origin, sexual orientation, disability, gender identity or expression, ances-

try, pregnancy, or any other basis prohibited by law, or based on the employee’s protected activity under the antidiscrimination stat-

utes (that is, opposition to prohibited discrimination or participation in the statutory complaint process). 

 The Iowa Federation of Labor, AFL-CIO reaffirms that it will not tolerate discrimination or harassment in any form.  

This prohibition covers any discrimination or harassment in the workplace, regardless of whether the discrimination 

or harassment is committed by a supervisor, officer, co-worker or non-employee, such as a vendor, consultant, em-

ployee or officer of an affiliate, or invitee to an Iowa Federation of Labor, AFL-CIO -sponsored activity, event, or 

meeting. 

Definitions 

Discrimination 

It is discrimination for an employer to base any decision regarding the terms or conditions of employment on an employee’s race,  

ethnicity, religion, color, sex, age, national origin, sexual orientation, disability, gender identity or expression, ancestry, pregnancy, or 

any other characteristic protected by law. 

Harassment 

Harassment consists of unwelcome verbal, visual, or physical conduct that is based on another person’s race, ethnicity, religion, color, 

sex, age, national origin, sexual orientation, disability, gender identity or expression, ancestry, pregnancy, or any other characteristic 

protected by law.  It may include, but is not limited to, actions such as use of epithets, slurs, negative stereotyping, jokes, or         

threatening, intimidating or hostile acts that relate to sex, race, ethnicity, age, disability, or other protected categories.  Harassment 

may also include written or graphic material that denigrates or shows hostility toward an individual or group based on protected char-

acteristics, whether that material is sent by email, placed on walls, bulletin boards, computer screens or other devices, or elsewhere 

on the premises or circulated in the workplace. 
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Unwelcome conduct can constitute harassment if: 

It has the purpose or effect of unreasonably interfering with an individual’s work performance; 

Creates an intimidating, hostile, or offensive working environment; or 

Submission to the conduct is made either explicitly or implicitly a term or condition of an individual’s employment. 

Sexual Harassment 

Sexual harassment can involve unwelcome sexual advances, requests for sexual favors, and other verbal, visual, or physical conduct 

of a sexual nature.  It can involve conduct by a person of either gender toward a person of the same or opposite gender. 

The following is only a partial list of sexually harassing conduct: 

 Explicit sexual propositions 

 Offering employment benefits in exchange for sexual favors 

 Making threats or retaliating after a negative response to sexual advances 

 Sexual innuendo or sexually suggestive or sexually degrading comments about a person’s body, sex life, sexual prowess, 

or sexual deficiencies 

 Sexually oriented jokes, derogatory comments, epithets, slurs, or catcalls 

 Obscene language, letters, notes, or invitations (including by email) 

 Physical contact such as touching or impeding movements 

 Conduct such as leering or making sexual gestures 

 Displaying or distributing pornography or other sexually suggestive objects, pictures, cartoons, or posters (including by 

email or viewed or shared on a work computer or other device) 

 Sexual content in text messages 

Unwelcome sexual conduct can constitute harassment if: 

 It has the purpose or effect of unreasonably interfering with an individual’s work performance; 

 Creates an intimidating, hostile, or offensive working environment; 

 Submission to the conduct is made either explicitly or implicitly a term or condition of an individual’s employment; or 

 Submission to or rejection of the conduct by an individual is used as the basis for tangible employment actions taken 

toward her or him. 

Complaint and Investigation Procedure 

 As a means of ensuring a workplace that is free from discrimination and harassment, the Iowa Federation of Labor, AFL-CIO has 

established a formal procedure for the handling of discrimination or harassment complaints.  This procedure is intended to    

supplement – not to replace or supersede – the other procedures available to employees under any applicable collective        

bargaining agreement, Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act, the Americans with   

Disabilities Act, the Genetic Information Nondiscrimination Act, or any other applicable federal, state, or municipal fair             

employment practices law, or otherwise.  

General Principles 

 The Iowa Federation of Labor, AFL-CIO strongly encourages you to come forward with a complaint at the earliest         

possible point.  You should not wait to report harassment until it becomes severe and pervasive.  The Federation is  

committed to stopping discrimination and harassment even if the conduct has not risen to the level of a violation of law. 

 If you feel comfortable doing so, you should respond to the discriminatory or harassing conduct in a way that         

demonstrates that the conduct is unwelcome.  However, you are not required to complain directly to the offending   

individual. 
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Efforts will be made to investigate and resolve complaints promptly, thoroughly and impartially, and in as confidential a manner as is 

possible consistent with proper investigation of the complaint. 

If a person is accused of discrimination or harassment, he or she shall not play any role in administering or making decisions under 

this procedure. 

If an individual is determined to have engaged in discrimination or harassment, appropriate corrective action will be taken promptly, 

and appropriate sanctions will be imposed, up to and including termination. 

There will be no retaliation or other adverse action taken against an individual who makes a complaint, reports an incident of        

apparent discrimination or harassment, or who provides information in the course of the investigation of such a complaint or report.  

Any such retaliation can also be the subject of a complaint under this procedure.  If retaliation in fact occurred, prompt and            

appropriate corrective action will be taken and appropriate sanctions imposed, up to and including termination.  

Procedure 

The procedure for dealing with complaints of discrimination or harassment is as follows: 

 If you believe that you have been the target of discrimination or harassment, the Iowa Federation of Labor, AFL-CIO encourages 

you to report the alleged incident(s) as soon after the incident occurs as possible to [designee], or any supervisor or manager.  If 

the person accused of discrimination or harassment is [designee], you may submit your complaint to another officer, manager, or 

supervisor of the Iowa Federation of Labor, AFL-CIO to handle the complaint. 

 You are not required under this procedure to complain directly to the offending individual. 

 It is the responsibility of any manager or supervisor who receives a complaint to inform [designee] of the allegations so that a 

prompt investigation may be conducted. 

 Complainant shall provide [designee] with a description of the alleged discrimination or harassment in as much detail as         

possible, including description of what occurred and the dates, times, and places of the incident(s).  Complainant also should 

provide the names of individuals who he or she believes have information relevant to the investigation.  [Designee] may request 

that this information be provided in writing. 

 Where appropriate and possible, [designee] may attempt to resolve the matter informally. 

 If informal efforts are not appropriate or successful, [designee] will conduct an investigation to determine whether or not        

discrimination or harassment has occurred. 

 During the course of the investigation, [designee] will inform the individual alleged to have engaged in discrimination or          

harassment of the complaint, and will give her or him the opportunity to respond to the allegations and to submit the names of 

individuals who she or he believes have information relevant to the investigation. 

 The investigation may include meeting with the complainant, the accused, and other individuals who may have relevant           

information.  Relevant documents may also be reviewed.  The investigation will be conducted promptly, thoroughly and impartial-

ly, and in as confidential a manner as is possible consistent with proper investigation of the complaint. 

 If necessary, the Iowa Federation of Labor, AFL-CIO will take steps to ensure that discrimination or harassment does not occur 

during the period of investigation. 

At the conclusion of the investigation, [designee] shall make a determination of whether discrimination or harassment occurred. 

 

If the investigation establishes that discrimination or harassment has occurred, the Iowa Federation of Labor, AFL-CIO will take prompt 

and appropriate action.  This may include corrective action designed to end and to remedy the discrimination or harassment and to 

prevent it from reoccurring.  Action may include imposition of discipline on the discriminator/harasser, ranging from reprimand to  

discharge if that person is an employee.  If the discriminator/harasser is an employee or officer of an affiliate, the Iowa Federation of 

Labor, AFL-CIO may inform the affiliate, including the affiliate’s international, of the investigation and findings and request further 

disciplinary actions be taken by those entities.  If the discriminator/harasser is a delegate to the Iowa Federation of Labor, AFL-CIO or 

otherwise would be subject to disciplinary procedures under the Iowa Federation of Labor, AFL-CIO Constitution or Bylaws or the Rules 

Governing AFL-CIO State Central Bodies/AFL-CIO Area Labor Councils and Central Labor Councils, those disciplinary procedures may 

be invoked.  If the discriminator/harasser is an employee of a vendor, consultant, or any other employing entity, the Iowa Federation 

of Labor, AFL-CIO may inform that employing entity of the investigation and findings and request further disciplinary actions be taken 

by that entity.  Iowa Federation of Labor, AFL-CIO will take all possible steps to ensure that the complainant is no longer subject to the 

discrimination or harassment. 
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The Iowa Federation of Labor, AFL-CIO will inform both the complainant and the accused of the outcome of the investigation and in 

general terms of any measures taken to correct the discrimination or harassment. 

If the investigation establishes that discrimination or harassment has occurred, [designee] will ensure that the discrimination or    

harassment has not resumed and that neither the complainant not any other individual has been subjected to any retaliation for   

having complained of the discrimination or harassment, reported an incident of apparent discrimination or harassment, or provided 

information during the investigation. 

This policy and procedure applies to all employees. 

If you have any questions about this policy and procedure or if you want additional information concerning complaints of                 

discrimination or harassment, the Iowa Federation of Labor, AFL-CIO encourages you to contact [designee]. 

If you believe you are the target of discrimination or harassment, you also may have a right to file a charge under Title VII of the Civil 

Rights Act of 1964, the Age Discrimination in Employment Act, the Americans with Disabilities Act, the Genetic Information Nondis-

crimination Act, or other applicable federal, state, or municipal fair employment practices law.  There are deadlines for filing charges 

of discrimination or harassment with the EEOC or state or municipal fair employment practices agencies.  Those deadlines generally 

run from the last date of discrimination or harassment, not from the date the complaint to the Iowa Federation of Labor, AFL-CIO is 

resolved.  Contact the EEOC or other applicable state or municipal fair employment practices agency if you want more information 

about filing deadlines. 

If you have any questions or issues with the response to your complaint, you may contact the National AFL-CIO Governance Director or 

staff.  Nothing in this Policy, however, shall create an employment relationship between the AFL-CIO and employees of the Iowa     

Federation of Labor, AFL-CIO. 



 33 

 

Iowa Federation of Labor, AFL-CIO Organizational Report 

 

There are 537 affiliated locals representing 35 international 

unions that make up the Iowa Federation of Labor. 

 

New Affiliates: SMART Legislative Board 

BLET Legislative Board  
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2020 Officers and Executive Board Members 

Iowa Federation of Labor Officers 

Charlie Wishman, President 

Pete Hird, Secretary/Treasurer 

ALF Representatives 

Mark Cooper, SCIAFL 

Brad Greve, GRALF 

Jeff Shudak, WILF 

Kelly Steinke, HALC 

Next Up Representative 

Vacant 

ARA Representative 

Midge Slater 

At-Large Representatives 

Stacey Anderson 

Jesse Case 

Mark Fallis 

J.D. Fitch 

Richard Frauenholz 

Bill Gerhard 

Roger Grobstich 

Bill Hanes 

Kelli Harrison 

John Herrig 

Danny Homan 

Kimberly Karol 

Jeremy Maske 

Doug Neys 

Jerry Nowadsky 

Dan Prymek 

Bonnie Winther 
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Charlie Wishman, President 

Iowa Federation of Labor, AFL-CIO 

AFT Local 716 

Charlie Wishman became Secretary-Treasurer of the Iowa Federation of Labor, AFL-

CIO, in January of 2012.  Charlie is a member of AFT Local 716.  He has also been a 

member of the International Association of Machinists and Aerospace Workers 

(IAMAW) as well as the American Federation of State County and Municipal Employ-

ees (AFSCME).  He has worked as community liaison for the Food Bank of Iowa and 

first became a union member working as an organizer for Iowa Citizen Action Net-

work in 2006.  In 2009 he became a Communications Specialist for AFSCME Iowa 

Council 61.  In the fall of 2011 he came to work for the Iowa Federation of Labor as 

Communications Director.  Charlie also served as President of the Iowa Workers’ 

Compensation Advisory Council and also serves on the Iowa Workforce Development 

Board, the Labor Advisory Committee of the University of Iowa Labor Center, United 

Way of Central Iowa, as well as other boards and working groups to advance the 

cause of Labor.  Charlie graduated from the University of Northern Iowa in 2002.  His 

family lives in Des Moines and he and his wife Kate have two children who attend 

Des Moines Public Schools, Isaac and Ivy. 

OFFICER’S REPORT 
Brothers and Sisters: 

This has been a year like no other.  I think that we knew 2020 would be difficult for so 

many reasons, but no one expected the set of challenges that the labor unions would face 

would be so daunting.  Unemployment like most of us have never seen in our lifetimes, a 
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a pandemic and a response that has been totally botched by our state and federal leaders, 

and a anti-worker trifecta holding on to its last bit of power yet ramming through things 

that most Iowans don’t want or need, are just a few of the horrific things we’ve seen, and 

the year is not done.  We’ve even seen an hurricane blow through out state, leaving our 

friends and neighbors, and many of us, without power, internet, or phones. 

Building power for workers takes form in many different ways.  It is not just through a 

political party, or a belief in a messiah candidate for any office.  However, we must do 

our work, to the best of our ability in these times, in the political arena.  Politically, we 

need to ensure that the anti-worker trifecta at the statehouse is broken.  There is a very 

real chance of that happening this year, but we are hamstrung by the pandemic and our 

traditional ways of doing labor to labor communications.  Most years this means going 

door to door, talking to union members.  From what we know right now, it is unreasona-

ble and unethical to send volunteers or release staff to possibly be infected by a deadly 

disease.  This means a greater emphasis on safe ways to communicate with members, 

such as a higher degree of digital and mail programs, as well as phone banking. 

This President is so far removed from reality, even if you agreed with some of his policy 

goals you cannot ignore the flat out lying to the American public that goes on, each 

week, and every day.  But even beyond that, we have seen a strategy that played out in 

2016 but is now on steroids in 2020.  This is a strategy that is simple, and other candi-

dates for President have tried before.  Some have been successful in doing this, some 

have not.  The strategy is simple, yet corrosive and rots the republic from the inside.  

That strategy is a simple bet.   

The bet is this – let’s divide the American people – get them to hate each other so much 

that we are divided into tribes and bet that your tribe is larger than the other one.  Even if 

we see change at the Presidential level, it will take a long time for the next President to 

repair it.  So much needs to be fixed from the damage done frIt is not impossible, but 

brothers and sisters we need to be a part of the solution.  We need to be the ones reaching 

out and helping to repair this divide, no matter how hard that is.om the past four years, it 

will take a unified and herculean effort to repair the damage.   

That is why we believe in the power of collective actions, unity, and the brotherhood and 

sisterhood of labor.  That is why we believe in our nation, the most loving, flawed, won-

derful work in progress and experiment in human relations this world has ever seen.   

We will lead.  All of us.   
We will get through this time, and we will be stronger than ever. 

In Solidarity,   

Charles Wishman 
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Pete Hird, Secretary-Treasurer 

Iowa Federation of Labor, AFL-CIO 

IBEW Local 704 

Pete Hird became a member of the International Brotherhood of Electrical Workers Local 
704 in 2005. After completing his apprenticeship to become a Journeyman Wireman he 
served his local on the Executive Board, as local Registrar, Health/Welfare and Pension 
Trustee, Apprenticeship Committee Trustee and Dubuque Federation of Labor             
Trustee.  He also served as Vice-Chair for the Community Action Agency, Operation New 
View and on the local FEMA board in Dubuque. In 2014, he started his role as union or-
ganizer and worked with workers on multiple organizing drives including organizing two 
Dubuque hotels in 2019. On April 30th, 2020, Pete was elected by the Iowa Federation of 
Labor Executive Council to fill the position of Secretary-Treasurer. 

OFFICER’S REPORT 

Derecho, COVID-19, Trump, Reynolds and justified civil unrest are just a few in the list of 
headlines that 2020 will be known for. For my family, moving to Des Moines to serve in the 
role of Secretary-Treasurer will be on our list as well. Moving from a place like rural Jack-
son County, that sits on the Mississippi River, to a large city is a change but my family and 
I are adjusting well. I look forward to working with all of our members and partners from all 
around Iowa as we build a better Iowa for future generations. 
 

This was my first year lobbying at the Capitol for the IFL. I have participated in the Legisla-
tive Conference Lobbying Days many times and I can say that experience came in handy. 
Although this year’s session started with handshakes and ended with emails, we were still 
able to maintain effective communication with legislators and our labor partners. 
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The General Session started out like many other years but suspended in March be-
cause of the dangers of COVID-19. When the legislature resumed in June many of the 
bills being discussed before the suspension were brought back up again but many im-
mediate needs related to the pandemic were not addressed. The realities of COVID-19 
exposed a lot of weaknesses in our economic system. We saw the need to provide gig 
workers and independent contractors emergency unemployment. Our state OSHA pro-
gram, overseen by Governor Reynolds, lacked enforceable standards to protect work-
ers from the dangers of COVID-19 exposure. We saw that all workers are truly essential 
to having a strong economy and deserve to be paid a living wage. For all of these rea-
sons one might think that legislators would use this opportunity to correct some of these 
problems. That was not the case and in some ways the Republican controlled legisla-
ture doubled down on the very problems that the pandemic exposed. The Republican 
trifecta couldn’t let one year go by without some poor legislation for the working class. 
The COVID-19 business liability immunity bill, an independent contractor bill aimed at 
truckers and voter suppression language were major disappointments. For some legis-
lators there is a true lack of empathy for working class families. 
 

Fortunately, there were some goals achieved due to the efforts of the labor lobby affili-
ates and partners. A really bad licensing bill was made better and anti-union bidding 
language was stopped. Our affiliates and partners who have lobbyists at the Capitol are 
an incredible team for working people in Iowa. I look forward to working with them all at 
the Capitol next year but the work never really stops after the session is over. We are all 
in constant contact with election updates and potential policy going forward. Just like in 
our workplaces and our communities, we are stronger when we work together. 
 

Currently, the Governor has put her foot down and is in a standoff with local school 
boards. The state effectively scrapped the plans of school districts who had solutions for 
a hybrid of virtual/in-person education. The administration’s plan allows for a hybrid ed-
ucation model but sets the community outbreak threshold so high that meeting those 
standards would put the community, students, and educational staff in real danger. Lo-
cal school boards will now need to be the leaders for our communities. Some have al-
ready taken a stand to defy the Governor’s orders and they will need the support of eve-
ryone as they do the right thing to protect the public. 
 

I am incredibly honored to serve as Secretary-Treasurer for the Iowa Federation of La-
bor. The opportunity to voice the concerns and empower working people is a way of life 
for me whether I was on a jobsite or at Iowa’s Capitol Building. I look forward to advanc-
ing the current labor movement and working with everyone in the future. 
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Stacey Andersen, Vice President at Large 

International Staff Representative  

USW Local 459M 

Stacey Andersen has been a full-time International Representative for the GMP since 

2012, with the merger of the GMP with the United Steel Workers in January 2018, 

and maintains her role as an International Staff Representative for the USW.         

Andersen represents workers in Iowa, Minnesota, Wisconsin, Missouri and Kansas. 

She started in the trade in 1997, serving as Chair of the Business Committee,       

Recording Secretary for one term, and then President of GMP Local 459 in Cedar 

Falls, lA until becoming a full-time International Representative. Stacey has 2       

children—Josh and Matty.  
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Jesse Case, Vice President at Large 

Secretary-Treasurer, Teamsters Local 238 

Jesse Case is the Secretary-Treasurer and Principal Officer of Teamsters Local 238 

in Iowa - Iowa's largest local union.  Jesse has over 30 years of experience leading 

organizing campaigns in more than 20 states in both the public and private sec-

tors.  Jesse has served as a National Campaign Coordinator with the International 

Brotherhood of Teamsters, Iowa Political Director for Teamsters Local 238, and held 

executive board positions of Trustee and Recording Secretary with Local 238 prior to 

becoming Principal Officer.  Case is also the founder of the Teamsters Community 

Action Network (TeamCAN) and holds a position on the executive board of the Iowa 

Federation of Labor.  
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Mark Cooper, South Central Iowa Area Federation of Labor 

President, SCIFL 

GCC-IBT Local 727-S 

Mark Cooper has been a union member since the beginning of 1978 as a        

maintenance electrician.  He has had the privilege of being in the following Unions:  

United Rubber Workers Local 164, United Steel Workers Local 164, Graphic       

Communications Union Local 727-S, and is now a member of the Graphic Communi-

cations Conference of the International Brotherhood of Teamsters Local 772-S.  His 

current elected position is President of the South Central Iowa Federation of Labor, 

AFL-CIO.  Mark currently serves on numerous community boards including Des 

Moines Corporation of Economic Development Board, Iowa Labor History Society 

Board, Iowa Citizens Action Network Board, University of Iowa Labor Center Advisory 

Board, Union Labor Park Board, and the Prairie Meadows Board. 

OFFICER’S REPORT  

This is a report of the South Central Iowa Federation of Labor, AFL-CIO for the year 

ending in 2019.  We ended the year with 70 affiliate locals.  We maintain jurisdiction in 

23 counties in Central and South Central Iowa.  We are currently talking with the UAW, 

Teamsters and Progress Iowa about affiliation.   

One of the accomplishments we were able to help with and see completed was to encour-

age the Polk County Supervisors to draft and approve a resolution to, “ban the box” on 

employment applications.  The box referenced in the approved ordinance is regarding a 
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a question on most job applications.  That question is typically referenced as, “Have you 

ever been convicted of a crime”.   It has been shown that if a person answers yes to that 

question that their applications is usually, rejected without the applicant having a chance 

to explain the circumstances of their status in person.   

We continue to stay involved in our community and the agency’s that help with outreach 

to workers who might be having issues that prevent them from being successful mem-

bers of society.  We were also involved in city and school board elections in 2019 and 

were successful in several races that we participated.   

Going forward in 2020, we plan on helping the Iowa Federation regarding their political 
plan to get statewide candidates and labor friendly candidates elected.  We will also be 

working to get labor friendly candidates elected in the counties within our jurisdiction.   
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Mark Fallis, Vice President at Large 
Iowa State Association of Letter Carriers State Legislative Liaison 

NALC Branch 352 

Mark Fallis is a 40 year member of the National Association of Letter Carriers 

(NALC) and has been serving as the IFL's Vice President At Large since 2010. 

Prior to that, he had served as IFL Auditor for two terms. Fallis currently serves 

as State Legislative Liaison for the Iowa State Association of Letter Carriers 

(ISALC). He is Past State President of ISALC.  Prior to that he served as for 5 

terms as Vice President.  He also served as 3rd Congressional Liaison for 

ISALC for many years. He was a long-term Union Steward and Trustee for 

Branch #352. In 2015 he was inducted into the Iowa Federation of Labor, AFL

-CIO Labor Hall of Fame. Also in 2015 he was  inducted to the Iowa State      

Association of Letter Carriers Hall of Fame. He served 4 years in the United 

States Air Force as a Security Policeman and is a Vietnam Era Veteran. Mark 

is married and has two daughters and two grandsons and one granddaughter. 

OFFICER’S REPORT 

First of all it’s my honor to serve as your Vice President at Large 

for the Iowa Federation of Labor AFL-CIO.  

These are definitely trying times we are living in. Politically in the 
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State of Iowa we have abundance of lack of leadership from Gov-

ernor Kovid Kimmy! The GOP attack on women in the middle of 

the night to the voter suppression just goes to shows what they are 

really all about. GOP Governors across the country are putting 

profits over people. We’ve seen numerous states that reopened 

way to soon have huge spike in the virus. We have a sitting presi-

dent who is the laughing stock of the world with his ignorance and 

I’m being polite.  

The current administration is hell bent of destroying Unions. As a 

Postal Service retiree he’s doing everything he can to destroy the 

USPS. His end goal is to bust the Unions so his buddies can pick 

off the cream and leave to rest of the county to suffer. 

Labor 2020 is going to be a challenge, without door knocking 

which is an effective tool for Labor. Local Unions are going to 

have to step up their member to member programs. Get out the 

Vote is going to be crucial. Hopefully we can at minimum to liter-

ature drops and door hangers with voting locations. But I do want 

to encourage everyone who wishes to Vote by Mail, the NALC 

here in Iowa has been pushing to get this passed for years, the 

county auditors are on board they see the value. With the record 

voter turnout in the June primary it more than shows the people 

are in favor as well. Unfortunately Kovid Kimmy and her hench-

man in the GOP Senate and House want to make it hard to vote, 

hmm wonder why. 

 

Mark D. Fallis Vice President at Large Iowa Federation of Labor 
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Richard Frauenholz, Vice President at Large 

AFSCME Council 61 District 6 Vice President 

President, AFSCME Local 12 

 
My first encounter with unions was a short one.   I worked for Randalls’ SuperValu in Iowa 

City, Iowa as a baker at the ripe age of 19.  I helped to get the union started as a member of 

nine months.  Shortly after I was promoted to manager of the bakery thus being forced out 

from the union.  Then after six months I was fired!  I was not involved in a union till I started 

working at the University of Iowa Hospital in 2000, joining shortly after my employment be-

gan.  I did not get involved with the union activity till 2010 and then was elected to Local 12 

E Board.  Six years ago I was elected to be Executive Vice President and became more in-

volved in all aspects of the union.  I am married to wife Barbara, and we will celebrate 40 

years in October.  We have three daughters and seven grandkids.     
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Bill Gerhard, Vice President at Large 

LiUNA-IOWA LECET Business Development Coordinator 

President, Iowa State Building and Construction Trades Council 

LiUNA Local 43 

 
Bill Gerhard has been a member in the Laborers’ Union (LiUNA) since 1970.  He was 

elected Business Manager of the Iowa City Local 1238 in 1976. He was elected 

Business Manager of the Iowa Nebraska South Dakota. Laborers District Council in 

1988, a position he held until 2001 when the North Central Illinois District Council 

and the Iowa Nebraska South Dakota District Council was combined to form the 

Great Plains Laborers’ District Council.  Bill Gerhard became Secretary/ Treasurer of 

the new Council. In 2010 Bill was elected the President of the Iowa State Building 

and Construction Trades Council – a position that he currently holds.  In addition Bill 

is the Business Development Coordinator for Iowa LECET and Chairman for the Iowa 

Laborers Health and Welfare Fund.   

 

OFFICER’S REPORT: 

 
Over the past year the Iowa State Building and Construction Trades Council (ISBCTC) 
has been involved in a variety of  activities. 
 
     *  The ISBCTC has  been promoting our Registered Apprenticeship Programs by: a 
partnership with Iowa College Access Network (ICAN) to educate high school counse-
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counselors, students, and parents  about  the options to college through our Regis-
tered Apprenticeship Programs where you earn while you learn.  ICAN deals with every 
high school in the state.  
 
    *  With the help of the University of Iowa Labor Center we have established our Multi 
Craft Core Curriculum (MC3) which creates a pre-apprenticeship program that helps re-
cruit in our underserved communities.  We reach out to people of color, women , veteran 
and others that  might be interested in a career in the Skilled Trades and provide them 
with the training they will need to successfully apply to one of  our Registered Appren-
tice Program.  The ISBCTC is committed to diversifying  our Trades and our worksites. 
 
    *  We annually  present a workshop on Registered Apprenticeship at the Iowa School 
Counselors Association  Convention. 
 
    *  The ISBCTC is part of the planning  committee for the Annual Hawkeye On Safety 
Conference where  there are more than 500 attendees and over 40 vendors to promote 
safety on the  jobsite. 
 
    *  We are heavily involved in  Legislative and Political issues here in Iowa.  We host a 
Friday morning conference call with Building Trades Political Leaders and Lobbyists to 
discuss upcoming legislation and current political issues and candidates.   With the help 
of the ISBCTC lobbyist, Mike Gronstal and the other 7-8 individual Building Trades 
Lobbyists, we have made a difference at the Iowa Statehouse.  Our goal now is to take 
back the Iowa House  and elect other local, state and federal candidates that share our 
views and values. 
 

Bill Gerhard  
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J.D. Fitch, Vice President at Large 

IUPAT District Council 81 Business Manager/Secretary Treasurer 

 

 



 49 

 

64th Annual Iowa AFL-CIO Convention 

Brad Greve, Great River Area Labor Federation 

President, GRALF 

President, USW Local 105 
 

Brad D . Greve is a 41 year member of the United Steelworkers (USW) Local 105, 

Brad became a union steward within a year of joining Local 105 and shortly later be-

came a union safety representative. In 1997, Brad was elected the Hot Line Depart-

ment committee person and in 2003 was elected to Vice President of Local 105. 

Brad was re-elected as President of USW Local 105 in April of 2018 and continues 

to serve in that roll. 

In April 2019 Brad was re-elected to the position of President of the Great River Area 

Labor Federation. Brad is also a delegate to the Quad City Fed chapter and a mem-

ber of their board. 

OFFICER’S REPORT  

The Great River Area Labor Federation, consists of 5 chapters, which include Dubuque 

Federation of Labor, Clinton Labor Congress, Quad City Federation of Labor, Des 

Moines Henry County Labor Alliance and Lee County Labor Council. A lot of hard 

work and collaboration went into making this change and we continue to work to make 

sure this transition is successful. One of the keys to our success is our field organizer, 

Julia McMeekan. Since coming on board in the fall of 2016 she has worked hard 

throughout the elections and now is focused on making sure we all stay connected and 
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develop our political programs for the 2020 election. 

USW Local 105 represents over 1800 production workers maintenance shops and gen-
eral mechanics at “Arconic Inc.”.  “Arconic Inc.” formerly “ALCOA Inc.” produces 
aluminum plate, sheet and coil products that that are used in aerospace, automotive, 
transportation and building applications. In April of 2020 our company split for the sec-
ond time in 4 years. We are now officially Arconic Corp. Business was strong until the 
Coronavirus struck and disrupted our economy. On July 19th we are laying off 154 em-
ployees indefinitely and another 35 internally. With no leadership at the federal level 
we depend on state and local government to address the pandemic, but due to following 
the Trump administration actions and not following the science we continue to see an 
increase in cases in Iowa. 

As we head toward the November election in our COVID 19 world, we will need to 

find new ways to motivate and educate workers and their families on who will represent 

their interests.   Since we will not be face to face with voters as in the past, we will need 

to maximize the use of vote by mail. We had great turn out in vote by mail in the prima-

ries and we need that to happen in the general election. 

We need leadership in our state government and in the federal government. We have 
not seen the needed leadership in the pandemic or the civil unrest. Working families and 
our communities continue to suffer due to a government that continues to put corporate 
America ahead of the needs of American citizens. We all must vote in the November 3rd 
election and elect candidates that have working families interests in their actions. 

Brad Greve, President 
Great River Area Labor Federation 
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Roger Grobstich, Vice President at Large 

International Vice President, RWDSU 

 
Roger Grobstich currently is an International Vice President of the Retail, 

Wholesale and Department Store Union (RWDSU-UFCW) and President 

of the Central States Council of the RWDSU. He started his Union career 

in July 1977 working at the Quaker Oats plant in Cedar Rapids, Iowa, 

holding various key leadership positions in his almost 23 years at     

Quaker an as an Officer of Local 110, such as Secretary-Treasurer, Vice 

President, Chief Plant Steward and Recorder before accepting his        

position with the RWDSU in January of 2000. Roger ran in House District 

35 against former Speaker of the House Kraig Paulsen in 2004 and   

narrowly was defeated in that race. He currently serves on the Advisory 

Council(s) of the University of Iowa Labor Center and the UFCW             

International Union, as well as the Chairperson of the Linn County Civil 

Service Commission for Deputy Sheriffs. He was elected as a Vice     

President at Large for the Iowa Federation of Labor Executive Board in 

2018. 
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Bill Hanes, Vice President at Large 

IBEW Local 405 Business Manager/Financial Secretary 

 
Bill Hanes has been a member of International Brotherhood of Electrical Workers 

since 1977 and is the Business Manager and Financial Secretary of Local 405. He 

serves as a Trustee on the Local 405 Pension Fund and the Health & Welfare Fund 

and is currently President of the Iowa State Electrical Workers Council and the IBEW, 

past President of the Iowa State Conference. He served as a panel member of the 

IBEW Council on Industrial Relations and in 2016 served on the IBEW Resolutions 

Committee for the 39th IBEW Convention. He is a past Chair of the Iowa State       

Electrical Apprenticeship Committee and the Cedar Rapids/Iowa City Electrical      

Apprenticeship Committee and served multiple terms on the Local 405 Executive 

Board. 

OFFICER’S REPORT 

As we continue to struggle with high unemployment and the pandemic in Iowa, it should 
be clear to everyone that the Republicans in this state just don’t care about its workers. 
From laws exempting companies from liability due to the coronavirus to denying unem-
ployment to those who choose the life and safety of their loved ones over an unsafe 
jobsite, the party in power has a very clear agenda. Workers in Iowa are expendable.  We 
have seen time after time that the Governor changes her “metrics” to deflate and hide the 
numbers of coronavirus victims and refuses to let local governments make rules that 
would truly help to protect their citizens. The Department of Education has put children 
at risk throughout the state with the guidelines they developed. The party in charge has 
failed at every turn. 
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We know that this election is going to be like no other in our history. Social distancing 
will force our contacts to be by mail, telephone, social platforms or virtual meetings. We 
need to make every effort to adapt to the new environment and turn our members out to 
vote and to vote for Democrats up and down the ticket.  
 
This will be my last State Federation Convention. I am retiring in September and I want 
to thank all of you who served as my mentors and who have served the working people 
in Iowa with dedication and honor for many decades.  
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Kelli Harrison, Vice President at Large 

UAW Political Coordinator 

UAW Local 893 

 

Kelli was hired at Mitsubishi Motors of North America plant in Normal, Illinois 

July 1989. She became a member of UAW Local 2488. Kelli was Financial 

Secretary for two terms when her plant closed June 2016. While at Mitsubishi 

she also served as a line coordinator, trustee, constitution delegate and     

participated on the Women’s, Veterans, Citizen and legislation, Union Label 

committees. 

In 2014, Kelli was selected to be a (LUDL) Labor Union Discussion Leader   

and received training at the Walter and May Reuther Training Center in Black 

Lake, Michigan. This training allows her to educate UAW members across the 

country. 

Kelli was appointed by Director Ronald McInroy in April 2016 as UAW Region 

4 Legislative Coordinator for Iowa, Wisconsin, Minnesota, Nebraska, North  

Dakota, South Dakota, Wyoming and Montana.  Kelli was elected Vice-

President At Large of the Iowa Federation of Labor and the Wisconsin AFL-CIO.  

She is also a Democrat SCC member as well as, 2nd Vice Chair Linn County 

Democrats.  Kelli is married to Ben. They have two adult children Shana Crews 

and her husband Michael, son Benjamin. She resides in Marion Iowa. 
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John Herrig, Vice President at Large 

President, Iowa State Council of Machinists  

IAMAW Local 1426 

 
John Herrig, a 24-year member of the IAMAW served as the Iowa Federation of 

Labor’s 5th District Vice President since 2005 and is currently 4th District Vice 

President.  

Herrig became IAMAW District 6 Business Representative/Organizer in        

December 2004. He was elected as Directing Business Representative and 

President of the Iowa State Council of Machinists.  Prior to going on the       

Machinist staff, he worked for more than 11 years as a CNC lathe operator at 

Prince Hydraulics Division in Sioux City, Iowa.   

During his tenure on the shop floor he served on the Negotiation Committee, 

Shop Safety Committee and was Shop Committee Chairman. John served as 

Educator and Secretary-Treasurer of Siouxland Lodge 1426, as well as chair 

of several Local Lodge committees.  He graduated from the University of 

Dubuque with a Bachelor of Science Degree in Safety Education in May of 

1979. 

OFFICER’S REPORT 

At last report I commented, “It was a rough year.” It would be an understatement to 

say that I am nostalgic for that “rough year” as we are now faced with the largest cri-

ses [plural] of my lifetime (and perhaps of all times). An uncontrolled coronavirus 

pandemic runs rampant mostly due to nonexistent leadership. There is widespread 
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social discontent fueled by a racist squatter in the White House and stoked by a scared, do-

nothing Senate majority.  Bounties have been put on our military personnel by the Rus-

sians, while the commander-in-thief does nothing. Make no mistake, this is an emergency 

of epic proportions.  

Interest in organized labor continues to pick up as we have had some successes in organiz-

ing new shops! Although we have had a few good contracts to celebrate, negotiations con-

tinue to be a hard as we are now faced with negotiating within the parameters of the “new 

normal” which many times prevents us from face-to-face negotiations. On top of that, we 

are ever faced with companies using the excuse of “working through the Covid-19 Pandem-

ic” to circumvent our negotiated contracts. 

Politically speaking, we take our lead from our members and our task is clear.  

• Our members are resolute. We will re-elect Abby Finkenauer in CD-001 and Cindy Axne 

in CD-003 and keep CD-002 blue by electing Rita Hart! 

• Our members are pissed. We need to take back the Senate and that starts with getting 

Teresa Greenfield in and Joni Ernst out! 

• Our members are embarrassed. That means electing J.D. Scholten in CD-004 and re-

storing dignity in northwest Iowa. 

• Our members will act. 

Congratulations Charlie on your promotion to IFL President and Pete Hird as the Federa-

tion’s new Financial Secretary. I am also thankful that Charlie and Pete have such an able 

staff to assist them in their daily tasks to defend and protect working families—you all do a 

great job. And finally, THANK YOU KEN SAGAR so much for all your hard work and sound 

leadership for these many years at the Fed—you will be missed. 

I want to thank the delegates, for allowing me to represent you on the IFL Executive Board: 

It truly is an honor which I am proud of. Keep up the good work and have a successful con-

vention. 

In closing, we have lost some good labor people, dear friends, and family—I publicly salute 

them all and give all honor to their memory. 
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Danny Homan, Vice President at Large 

President, AFSCME Council 61 

AFSMCE Local 3289 

 
Danny Homan started his public employee career as a Residential Advisor with the 

Iowa Department of Corrections in 1984. He joined AFSCME as a Political Organizer 

in 1987, then became a Union Representative from 1988 until 2005. In 2005, Dan-

ny was elected as President of AFSCME Iowa Council 61. He is currently serving his 

seventh term. He proudly served his country from 1971-1973 in the United States 

Army. Danny is married to his wife, Colleen, and has three sons and one daughter. 
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Kim Karol, Vice President at Large 

President, Iowa Postal Workers Union 

APWU Local 451 

 
The last year has been one of the most challenging I have experience in a long time.  

There were many new challenges and I was fortunate to be introduced to great people 

along the way.  One of the many things that I became involved in was the “Vote at 

Home” campaign spearheaded by the National Association of Letter Carriers.  This initi-

ative sought to educate state auditors and other election officials on the benefits that the 

Postal Service offered for conducting elections.  We sought to show them how they 

could leverage the established Postal delivery network to save money in conducting elec-

tions while maximizing the potential turn out of the electorate.  I came on board late last 

summer and we successfully gave a presentation to the IFL Legislative conference at the 

beginning of the year.  No one could have predicted how relevant this would become, 

but thankfully the ground work had been laid and when COVID struck the state there 

was a successful path forward for conducting the Primary elections at minimal risk to the 

electorate.  I see this as one of many steps that need to be taken to increase voter turnout.   

COVID has forever changed the world we live in.  Not only in how we communicate or 

connect with one another, but it forever changed how we relate to one another.  The pan-

demic has stripped away any polite window dressing many would like to use to avoid 

addressing serious social issues.  When millions of people lost their jobs, issues like low 

income wages, lack of health care or paid sick leave could no longer be ignored.  Sud-
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Suddenly millions of people were in the same circumstances at exactly the same time.  

Then the unfortunate killing of George Floyd brought forward the continued systemic 

racism that underpins many institutional policies in this country. For the first time in dec-

ades, individuals from many backgrounds found they were united by common conditions 

and that became the catalyst that catapulted them into action.  I have participated in sev-

eral roundtable discussions with candidates in an effort to translate many of these con-

cerns into tangible policies that will lift workers from all backgrounds. Getting candi-

dates that support positive worker policies elected in the fall continues to be high on my 

agenda. 

Learning how to communicate with members and leaders in this COVID age has been an 

ongoing challenge.  I had used ZOOM technology a bit in the past, but this technology 

has now become an intrinsic part of my daily activities.  Initially it was a means to share 

safety information but as the Pandemic persists I have found it useful for connecting with 

leaders and organizations to build stronger coalitions and educate participants on a varie-

ty of issues.  In addition I continue to explore social media platforms such as Facebook, 

Twitter, and Instagram as educational vehicles.  I will be the first to confess that I am not 

the most adept on these platforms however I recognize their value and strive to use them 

effectively in the future. 

Finally I will close by discussing the multilayered campaign that the Iowa Postal Work-

ers Union has initiated to support small towns and communities by insuring they contin-

ue to have the U.S. Postal Service in their communities.  This prolonged battle has be-

come heightened in the wake of the impact of COVID on the Postal Service, and the ap-

pointment of a Postmaster General whose background in saving money by contracting 

services and replacing workers with technology does not instill confidence for continued 

Universal Services.  Helping my neighbors and other Iowa communities to understand 

the complex financial issues facing the Postal Service has become a primary focus.  It 

has required organizing car caravans, targeted mailings, circulating petitions, soliciting 

phone calls to Representatives and Senators.  We are pulling out all the stops to making 

sure that every citizen has access to an affordable means of sending and receiving letters 

and parcels; a cornerstone in many rural Iowa communities.  The stability that the Postal 

Service represents in these communities is at risk.  The progress that has been made in 

the “Vote at Home” campaign is at risk.  Historically when a small town Post Office is 

closed small town businesses do not survive, housing values drop, and inevitably the 

town becomes merely a name on a map, no longer a place to live and raise families. Sav-

ing the public Postal Service is about more than preserving mail delivery, it is about pre-

serving a way of life.  It is about providing and preserving choices for all Americans re-

gardless of social status, economic position, or ethnicity.  It has been an interesting year 

and I look forward to meeting any new challenges for the coming year. 

Respectfully submitted, 

Kimberly Karol 
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Jeremy Maske, Vice President at Large 

President, AFGE Local 836 

 
Jeremy Maske has been the President of AFGE Local 836 for the past 8 years and 

represents the Field Office Workers in the 36 Social Security Administration field  

offices throughout Iowa and Nebraska.  Jeremy has also served as the 4th National 

Vice President from 2010 to 2015 and as the 1st National Vice President from 2015 

to 2018.  In 2015 Jeremy was elected to serve on the Interstate 35 Community 

School District Board of Directors. 
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Doug Neys, Vice President at Large 

President, Iowa Professional Firefighters 

IAFF Local 625 

 

Doug began his career in 2001 when he was hired as a firefighter in Ames, IA.  

Within a few years was elected to a position on the Ames Professional Fire 

Fighters Local 625 executive board.  He first served as the Secretary, then 

Vice President, and was elected to President of Ames Local 625 in 2007.   

In 2011, Doug was elected to serve as a Trustee on the Iowa Professional Fire 

Fighters executive board.  In 2014, Doug was appointed to the position of Vice 

President and then appointed President in 2015.  Doug currently serves as 

Lieutenant on the Ames Fire Department and President of the Iowa             

Professional Fire Fighters. 

Doug is truly honored to serve on the Iowa Federation of Labor.  Very early in 

his career  he discovered the value of our unions and have been working to 

preserve and strengthen the standing of our labor organizations both at the 

local level, and across the State of Iowa. 
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Jerry Nowadsky, Vice President at Large 

IAMAW District 6 Representative 

IAMAW Local 831 
 

Jerry Nowadzky started working at Harnishfeger in 1974-1981. He served as Stew-

ard and Sergeant at Arms for four years in the UAW. He was laid off at Harnishfeger 

and the company subsequently closed the business. Jerry then worked at Goss 

Graphics 1987-1999, where he served as Union Steward and Committee person. 

After Goss closed in 1999, Jerry began working at Square D and later worked as an  

Apprentice Organizer for two years. In 2011, Jerry was elected as a full time District 

6 Union Representative for the International Machinist Union.  

Jerry has served on the Executive Board of the Iowa State Council of Machinists 

since 1992 and has also served as Recording Secretary. He is currently serving as 

Vice President. In 2013, Jerry was elected Vice  President At Large of the Iowa      

Federation of Labor. 

OFFICER’S REPORT 

Thanks to Ken for all the years of service and happy retirement. 

Thanks to Charlie and Pete and the staff at the federation for the out-

standing work that they do. 
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This past year has been a very different one, and a year of total down-

ward spiral with the president we have and his not being able to lead 

with his heart and compassion. 

 We must vote this man out of office. 

 So please let’s make sure we get people out to vote, and vote for labor 

friendly candidates. 

I want to thank the delegates for the privilege to serve on the executive 

council of this labor body, I am indeed honored. 

Let’s all keep safe and keep up the good fight and fight for what is best 

for our members and our family and our family’s future. 

Let’s have a great convention.  

In Brotherhood, 

Jerry Nowadzky 
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Dan Prymek, Vice President at Large 

LiUNA-Iowa LECET Director 

LiUNA Local 177 
 

Dan Prymek is a 3rd generation Union member who has been active with the          

Laborers’ International Union of North America (LiUNA) and Local 177, for 36 years.      

During that time he has served as Assistant Business Manager, President, Executive 

Board member, Training Director, and was a past Executive Board member for the 

South Central Federation of Labor and past Executive Board member for the Great 

Plains Laborers District Council.  Dan’s duties also extend to Secretary/Treasurer of 

the Iowa State Heavy Highway Subcommittee, board member on the Work        

Preservation Fund, and a Trustee for the Iowa Laborers Education and Training 

Fund.  He currently serves as the Director of Iowa LECET.   
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Jeff Shudak, Western Iowa Labor Federation 

Vice President, WILF 

UA Local 16 
 

Jeff Shudak is a proud, third generation, union member . He 

was initiated to Plumbers Local 16 in Omaha, Nebraska in 

2007.  Jeff earned his Plumbing Masters License in 2018.  Jeff 

is currently Plumbing Superintendent for a large mechanical 

contractor which has jurisdiction in 15 counties in Iowa.  

 

Jeff is very active in the Area Labor Federation. He currently is 

the Vice President of the Southwest Iowa Chapter (SWILF) and 

a member of the Western Iowa Labor Federation Executive 

Board.  Brother Shudak serves as the Iowa State Political Direc-

tor for Plumber LU #16.  Jeff resides with his beautiful wife, 

Melissa (UE Member) in Council Bluffs.  

Officer’s Report 

 

The mission of the Western Iowa Labor Federation is to bring together area unions as 
one force to improve the lives of workers, their families, and our community. To bring 
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economic justice to the workplace and social justice to the nation. We accomplish this 
mission by working to build worker power through political education and action, union 
organizing,  community service programs, participation in the United Way’s annual cam-
paign, and educational programs for the entire community. 

 
The Western Iowa Labor Federation consists of three chapters, North Central, North-
west, and Southwest. We have continued to hold our monthly meetings via ZOOM and 
not in person. 
While the coronavirus pandemic has definitely impacted our strategic plans for 2020 we 
have adapted well and are rolling out our Labor 2 Labor plan for all of our affiliates that 
includes voter registration drives, mailers, and phone banking. In May, we partnered 
with local homeless shelters on donation drives in Council Bluffs and Sioux City that far 
exceeded our goals and gained us great media coverage. We continue to work with allied 
groups to push labor's agenda forward. We have partnered with many groups on issues of 
worker’s safety, racial injustices, and voting rights that affect all of our members. 

 

Jeff Shudak 
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Midge Slater, Iowa Alliance for Retired Americans 

President, Iowa ARA 

CWA Local 7102 
 

From high school to college to grad school/seminary to church education to Urban 

Religious Coalition and American Friends Service Committee to Northwestern Bell 

and the union movement (at last!) to local officer to CWA staff and finally to working 

as the first Executive Director of the Iowa Alliance for Retired Americans (as a      

working retiree) and now  President– it has been quite a journey.  Thanks to her    

tolerant and understanding husband, Bil Eden, those activities  continue to take 

quite a bit of time from an otherwise peaceful retirement.  Years later she still miss-

es “back east” but she is a Pennsylvanian by birth, an Iowan by choice, and an EAST 

SIDER by the Grace of God, where she lives with her  husband and 4 shelter animals, 

2 dogs and 2 cats. 
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Kelly Steinke, Hawkeye Area Labor Council 

President, HALC 

NALC Branch 373 
 

Kelly was hired officially by the USPS in 1993 and joined the union shortly   

after his hire.  He has held numerous union positions in NALC Branch 373.  

Currently Kelly is the Recording Secretary for Branch 373.  As a representative 

for his Local, he became involved with the Hawkeye Area Labor Council.  After 

learning and listening as a delegate, he eventually ran for, and was elected 

President of the Council.  He lives in Cedar Rapids with his wife, Marne (an 

ISEA member), his daughter, Sarah, and his son, Owen. 
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Bonnie Winther, Vice President at Large 

CWA Representative 

CWA Local 7170 
 

Bonnie Winther has been a member of the Communications Workers of America 

(CWA) for 40 years.  She began her career as a Public Sector employee at Area     

Education Agency 7 (AEA 7) in 1975.  In 1977 she joined with the CWA to              

successfully organize the AEA 7.  She served as a Steward, Secretary-Treasurer and 

was President of the Local for 26 years.  Prior to being hired as an International Staff 

Representative for the CWA in 2008, Bonnie organized several public sector units 

and private sector print shops.   

Bonnie has one son, two daughters and six grandchildren.   
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64th Annual Iowa AFL-CIO Convention 

Jon Arnold, Auditor 

APWU Local 44 
 

Jon Arnold has been a member of the APWU since 1985.  He has served in the Des 

Moines Iowa Area Local 44 as a steward since the early 1990s and has been a    

member of the Executive Board for nearly that entire amount of time.  He is currently 

the Treasurer for Local 44 and the Iowa Postal Workers Union.  

Rusty McCuen, Auditor 

IBEW Local 55 
 

Rusty McCuen is the Assistant Business Manager and Organizer at IBEW Local 55. He 

lives in Altoona with his wife Carrie and 5  children who all attend St. Joseph`s      

Catholic School in Des Moines. He enjoys coaching his children in a variety of sports. 

Rusty has served on the Credentials Committee for the Iowa Fed for the past several 

years and was  recently elected to serve as an Auditor for the Fed.  In April of 2018, he 

was elected Chairman of the IBEW Line Clearance Coordinating Council. 
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64th Annual Iowa AFL-CIO Convention 

Mark Rocha, Auditor 

CWA 7102 
 

Mark has been a member of CWA Local 7102 for over 39 years.  Currently Mark is the 

Secretary-Treasurer and the Political Coordinator for the Local and also is on By-Laws 

and Equity Committees.  Mark has served as Past President, Vice President, and    

Secretary-Treasurer.  Mark is also Treasurer for the League of United Latin American 

Citizens (LULAC) Council 307.  He is a member of Southside Cares, a non-profit       

organization formed in 2007 by a group of south side, Des Moines, IA residents to 

help those families afflicted with cancer and other chronic medical issues.  Mark is  

employed by Century Link and has worked for the telephone company for 39 years.  

He has a daughter Megan who lives in Vail, Colorado, and two step-sons, Tyler and 

Trey.  He also is the proud grandfather to four grandchildren. 
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64th Annual Iowa AFL-CIO Convention 

Lance Coles, Communications Director 

APWU Local 44 
 
Lance Coles was hired as the Communications Director for the Iowa Federation of Labor on March 2, 2012.  He is 

on the IFL News Board, Executive Board Member of the South Central Iowa Federation of Labor, President of the 

Iowa Labor Press Association, Board member of the Postal Press Association, Editor for the Iowa Postal Workers 

Union Newspaper and on the Board of Directors for the First Class Credit Union.  Lance is the Past President of 

the Des Moines Iowa Area Local APWU where he served 12 years.   

Julianne Frosolone, Political Director 

IBEW Local 347 
 
Julianne is a proud member of IBEW Local 347. She grew up in a union family, and has worked in Iowa politics and 

closely with labor her entire professional life. Over the course of her career, she has taken on many political roles for 

both gubernatorial and congressional campaigns in Iowa. Julianne has worked for different campaigns in a statewide 

capacity twice, as well as in Iowa’s 3rd, 4th, and 1st congressional districts. Julianne worked most recently as the 

Deputy Campaign Manager for Congresswoman Abby Finkenauer’s successful congressional campaign in Iowa’s 1st 

District. She is a member of the Polk County Democrats Central Committee.  
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64th Annual Iowa AFL-CIO Convention 

Jamie Miller, Bookkeeper 

CWA Local 7102 
 

Jamie Miller was hired in 2002 as the bookkeeper for the Iowa Federation of Labor, AFL-CIO.  She is a member 

of CWA Local 7102 in Des Moines.  Prior to becoming IFL bookkeeper, she was employed by District Council 81,  

IUPAT Local Union 246 for 3 years and was a member of OPEIU.  Jamie and her husband Travis live in Ankeny.  

They have two sons, Braley and Camden.   

Ben Murry, WIN Director 

USW Local 310 
 

Ben Murry was hired by the Iowa Federation of Labor in 2009 as a Political Organizer.  In July of 2014 

he was named  Organizing Director and oversaw the IFL’s organizing program.  Ben also manages the 

state federation’s Working Iowa Neighbors (WIN) program and serves as the Data Coordinator and 

Field Director during election cycles.  Ben is a proud 21-year member of the United Steelworkers Local 

310L.  He previously served as a Steward, Newsletter Editor and COPE Committee Member at Local 

310L.  Ben also spent 3 years as a lobbyist for the United Steelworkers 11th District.   
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Delegates and guests of the August 

2019,  

63rd Annual Iowa Federation of  

Labor, AFL-CIO Convention 

Iowa AFL-CIO Veteran Delegates Lead the 

Pledge of Allegiance 

Sergeant at Arms Committee Always Ready to 

help out and keep order 

ARA President Mike McCarthy 

(AFSCME) giving the invocation to start 

the convention. 
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IFL President Ken Sagar takes one 

final walk to the podium to address 

the opening of the convention. 

Mike Sadler III of UA, hard at work not taking a rest to 

service their membership. 

Melissa Speed (AFSCME) ready 

to hear from Presidential  

candidates.   

Old Friends and brothers, Representative 

Bruce Hunter and Mark Fallis (NALC) enjoy 

a visit. 

(LEFT) Local 310 Members fired 

up and ready to go as always. 
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Scott Punteney of the Western Iowa Labor  

Federation enjoys a cup of joe. 

Sister Kelli Harrison (UAW) Reads 

the Rules Committee Report. 

AFL-CIO President Richard Trumka addresses the convention, when he was 

unable to make his flight due to weather reasons. 
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Timekeeping for the Presidential candidate  

speeches under the watchful eye of brothers from 

the Hawkeye Area Labor Federation. 

Secretary-Treasurer Wishman 

begins to introduce the  

Presidential Candidates. 

Congressman John Delaney (D-MD) takes the 

stage to make his case to the delegates of 

the convention. 

Kassandra McDermott and Marc Sarcone of APWU 

make notes about what they are hearing from  

Presidential candidates. 
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Senator Elizabeth Warren (D-MA) speaks to delegates about her populist  

agenda. 

Ed Curley, Chair of the Sargant at 

Arms committee, keeps everything 

on schedule (to the extent you can 

with Presidential candidates!) 

Senator Cory Booker, (D-NJ) makes an 

impassioned plea to delegates to bring 

unity to America. 
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Dylan Gramlich (LiUNA)  

assessing the situation and  

having a good time. 

Senator Bernie Sanders (I-VT) has a few choice 

words for the 1% of this nation for the delegates 

of the 63rd IFL Convention. 

Carrie Duncan, (IAMAW) listens intently to 

what Senator Sanders has to say. 

Mayor Bill DiBlasio, (D-NYC) addressed the  

delegates after a technical glitch.  
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Vice President Joe Biden, the current presumptive nominee for the Democratic Party, 

addresses the delegates of the convention. 

Julian Castro (D-TX) makes his case to the  

delegates of the IFL Convention. 

IBEW Local 22 takes in the sights and sounds of 

the convention. 
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Mayor Pete Buttigieg (D-IN) speaks about 

bringing the nation together in difficult 

times. 

Governor of Montana, Steve Bullock,  

makes the case that a western, red 

state Governor can win in 2020. 

Like many delegates, Lorri Walker, (USW 

444) looks on with a skeptical eye to-

Very rarely does Randy Boulton, USW, not have a 

smile on his face. 
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Rep. Tim Ryan (D-OH) talks about his midwest-

ern and working class roots and how they’d be 

an asset to the Presidency. 

Mazahir Sali, of TEAMCAN and Center for Worker 

Justice, enjoying filming candidates’ speeches. 

Delegates from LiUNA taking in the presidential 

speeches at the 63rd annual convention. 

IBEW Members Jeff Cooling and Tyler Norgart make the con-

vention happen from an A/V standpoint.  Without them, the 

convention wouldn’t run as smoothly as possible. 
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Colorado Senator Michael Bennet was the only 

speaker to give his pitch to delegates still have 

time to spare. 

IBEW 405 leaders and members snapping pictures 

of the candidates. 

Our neighbor to the north, Senator Amy 

Klobuchar of Minnesota shares what would 

make her the best new leader of the free 

world. 

Former Congressman Beto O’Rourke 

shares what it takes to compete in a 

state like Texas. 
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Admiral Joe Sestak talks about leadership and why his 

matters in this race. 

Comedian Ben Glieb lightens the mood with his funny 

takes on the Presidential race, which he had just decid-

ed to enter. 
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Two excellent attorneys (Nate Willems and Jay Smith) and 

a very tall congressional candidate make conversation. 

Two groundbreaking Iowa elected officials, Mazahir Salih 

and Royceann Porter share a moment together. 

Hall of Fame inductee Todd Anderson and  

President Sagar  

Credentials Committee members Mark Rocha (CWA), 

Rusty McCuen (IBEW), Allison Ritchie (AFSCME),  

Diane Franck (IAMAW) and Pete Hird (IBEW) at work. 

Representative Bruce Hunter and 

Ben Murry, IFL Staff. 
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Jesse Case of IBT 238 makes the case for more inclusion 

in the labor movement to start the day on Thursday. 

Charlie Wishman gives the  

Secretary/Treasurer’s report 

Thursday Morning. 

Brother Lee Thielmann (UA) listens to 

speakers on Thursday. 

Sister Allison Ritchie (AFSCME) gives a    

partial report of the credentials committee. 

Will Attig, Executive  

Director of the AFL-CIO 

Veterans Council 

speaks about the key 

role that veterans have 

in the labor movement. 
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Congresswoman Cindy Axne, of Iowa’s third Congressional District updates 

delegates on her activities so far in her first term in Congress. 

Congresswoman Axne escorted to the stage 

by members she represents in the third  

Congressional District. 
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Mac Smith, as he’s done so 

many times before, provides an 

important legal update to the 

delegates of the 63rd Annual 

Convention. Iowa’s Labor Commissioner, Rod Roberts (R)  

introduces himself to the delegates of the IFL  

Convention and provides and update on the  

Iowa Division of Labor. 

Rafael Moratoya (Left) and Mazahir Salih (Right) tell delegates about the great 

work that the Center for Worker Justice of Eastern Iowa is doing to help workers. 
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The story of Francis Perkins told 

through the medium of a one 

person play.  Thank you Alex 

Kane and John McKerley. 

Many thanks to the Resolutions Committee for all of 

their hard work.  Randy Schultz (IUPAT), Brad Greve 

(USW), Charlie Wishman (IFL), Marc Sarcone (APWU),  

and Annette Sage (AFGE). 
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Bob Brown of the John L. Lewis museum reminding us of 

Iowa’s rich labor history, and to come see the museum 

in Lucas, Iowa. 
Michael Cooper (OPEIU) of American 

Income Life tells delegates of his la-

bor upbringing and  why it matters to 

buy union. 

The Sargant at Arms Committee is the committee that really makes a convention run.  A  

Special thanks to Jeff Cooling (IBEW), Jim Jensen (IBEW), Paula Martinez (AFSCME), Ed 

Curley (AFGE), Rhonda Fowler (AFSCME), Randy Tucker (IBEW) and Tyler Norgart (IBEW). 
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Julianne Frosolone and Paul Iverson talk to delegates 

about the 2020 Caucuses, how they will work, and why 

it’s important for members to get engaged.  

Michael Pfarr of Working America talks about the important 

work they do to support the labor movement. 
United Way of Central Iowa Executive Director Elisabeth 

Buck talks about the strong partnership in Central Iowa 

that exists between unions and the United Way. 
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A roundtable of organizers led by Robin Clark Bennett of the University of Iowa Labor Center showed 

that important work is going on all around in the state of Iowa to give workers more freedom on the 

job. 
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Congresswoman 

Finkenauer and 

Kelli Harrison 

(UAW)  enjoy a 

laugh before she 

addresses the  

convention. 

 

 

A standing ovation for 

Congresswoman 

Finkenauer as she 

makes her way to the 

podium with the escort 

committee of 1st Dis-

trict union members. 

 

Congresswoman 

Finkenauer makes her 

case that she’s been 

an effective leader for 

workers in the first 

congressional district, 

to much applause. 
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IFL Attorney Jay Smith gives a fiery legal report,  specifically an update on  

developments with the Public Employee Relations Board. 

Mark Cooper leads off the final day of 

the Convention, welcoming everyone 

to enjoy their final day of in-person 

solidarity together. 

Longtime friend of the federation, Matt Sinovic leads off 

the day talking about Progress Iowa, and the wonderful 

work they do supporting progressive causes and unions 

as well. 
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Mike McCarthy, President of the Iowa ARA gives remarks about  

seniors and the issues they face. 

Mike Owen of the Iowa Policy Project talks  

budget, taxes, and what that means for dele-

gates to the convention. 

Still standing! After a tough battle, the University of Iowa 

Labor Center prevailed in it’s year long battle to stay open.  

Jennifer Sherer, longtime friend and ally to all working  

people explains how it happened. 
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Todd Prichard, House Minority Leader 

speaking to delegates about the roadmap 

to control of the  

Iowa House of Representatives. 

Janet Petersen, Senate Minority Leader  

lays out her vision for Iowa, and what she’d 

be doing if she were the majority leader in 

the Iowa Senate. 
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THANK YOU DAVE LOEBSACK!  

Your 14 years as a member of 

Congress has only made life  

better for Iowans.   

When you first ran in 2006, no 

one gave you a chance.  You  

believed in yourself, and so did 

we. 

Enjoy your next phase of life, and 

thank you for all you have done! 
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President Ken Sagar, who has led this federation since 2008 gives his final impassioned plea to delegates 

that they are the last best hope for democracy in these United States. 
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Resolutions of the  

2019 

63rd Annual  

IFL Convention 
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Subject:  2019 IOWA FEDERATION OF LABOR, AFL-CIO LABOR HALL 

OF FAME INDUCTEES 

Referred To:   RESOLUTION COMMITTEE 

Submitted By:  IOWA FEDERATION OF LABOR, AFL-CIO EXECUTIVE                    

   COUNCIL  

 

WHEREAS:   The Iowa Federation of Labor, AFL-CIO adopted Resolution #12 

at the 26
th
 Annual Convention in 1981 establishing the Iowa Labor 

Hall of Fame program and annually considers nominees for                       

induction; and 

 

WHEREAS:   The labor movement in Iowa has been blessed with many                        

talented, dedicated, and giving individuals who have guided their 

locals, their central labor councils, and their communities through 

many difficult and challenging circumstances while giving freely of 

their time and talents; and 

 

WHEREAS:   The Iowa Labor Hall of Fame inductees for 2019 are: 

   • Todd Anderson, National AFL-CIO 

   • Ron Koppes, IAMAW 

   • Marcia Nichols, AFSCME;  

 

   NOW, THEREFORE BE IT RESOLVED: 

RESOLVED:  That the Iowa Federation of Labor, AFL-CIO, Iowa Area Labor 

Federations and Chapters, and affiliated local unions pause to 

thank those who came before, those who give of themselves, and 

those who help make the labor movement a vital part of the fabric 

of America by honoring the 2019 Iowa Federation of Labor Hall of 

Fame inductees. 

 

Ken Sagar, President 

Charlie Wishman, Secretary-Treasurer 

RESOLUTION #1 
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Subject:  OPPOSING THE INDUSTRY RECOGNIZED APPRENTICESHIP 

PROGRAM EFFORT  

Referred To:   RESOLUTION COMMITTEE 

Submitted By:  International Union of Painters and Allied Trades, District Council 

   81  

 

WHEREAS:   For 100 years, unions have run the world’s most successful job 

training programs. We know what works to meet specific demands 

of employers and an entire industry, while also providing workers 

with pathways to the middle class; and  

 

WHEREAS:   Unions invest $1.6 billion annually, funding jointly with our industry 

partners without any tax dollars, training hundreds of thousands of 

men and women at 1,600 registered training facilities located in 

every state and almost every Congressional district; and  

 

WHEREAS:   While the proposed Industry Recognized Apprenticeship Programs 

   (IRAPs) rule recognizes, any new parallel system of                   

   apprenticeship must not undercut this significant investment and 

   the high standards petrochemical, nuclear, refining,                  

   pharmaceutical and power industries demand; and   

WHEREAS:   The building trades support expanding apprenticeship to new and 

   emerging industries, and we were happy to take part in the  

   Presidential Taskforce on Apprenticeship and the National  

   Workforce Policy Advisory Board to share the lessons of our  

   long-term experience; and   

WHEREAS:   The know that success in apprenticeship must be based on firm 

   employer financial commitment, thoroughly-tested standards and 

   verified outcomes; and  

WHEREAS:   The new IRAP system will give private organizations such as 

   employers and trade associations, free reign to create new  

   watered down standards and certify subpar apprenticeship  

   programs; and  

WHEREAS:   The proposed IRAP regulations abandon the important protections 

   of the registered model and give employers license to implement 

   whatever low-road standards they see fit ; and 

RESOLUTION #2 
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RESOLUTION #2 (continued)  

WHEREAS:   IRAPs in construction would jeopardize both the quality of        

   construction and the safety and security of the construction  

   workforce, weakening every community across the country where 

   these workers reside and are heeded; and  

WHEREAS:   We must guard against industry’s inherent dangers and promote 

   first-rate work; workers must receive the highest education and 

   training. For over 80 years, Registered Apprenticeship Programs 

   have provided this to our members; NOW, THEREFORE BE IT 

WHEREAS:   That the Iowa Federation of Labor, AFL-CIO and its affiliate unions 

   support the protection of the Registered Apprenticeship Programs 

   and submit comments to the Department of Labor by August 26
th
; 

   and BE IT FINALLY 

RESOLVED:  That the Iowa Federation of Labor, AFL-CIO and its affiliate unions 

urge Iowa’s Congressional delegation to support the efforts of   

labor to protect the time honored history of union registered       

apprenticeship program . 

Randall Schultz, President 

Jeremiah Fitch, Business Manager, Secretary-Treasurer 
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Subject:  OPPOSITION TO THE UNITED STATES-MEXICO-CANADA-

AGREEMENT (USMCA)  

Referred To:   RESOLUTION COMMITTEE 

Submitted By:  United Steel Workers Local 105  

 

WHEREAS:   North American working families have suffered under bad trade 

policy for a quarter century, the North America Free Trade Agree-

ment, which has driven the outsourcing of so many good jobs, has 

been a catastrophic failure; and  

 

WHEREAS:   The labor movement is committed to demanding trade deals that 

benefit working families.  Trade deals must raise the standard of 

living and improve the lives of working people, benefit each coun-

tries interest without burdening other trade partners and the trade 

deal must prioritize people and NOT corporations; and  

 

WHEREAS:   The new NAFTA does little to stop the continued hemorrhaging of 

   U.S. jobs to Mexico across all sectors, including aerospace,  

   electronics and food processing. It also continues to impede  

   country of origin labelling that would let families know where  

   and how their food is produced; and  

 

WHEREAS:  A new NAFTA must abolish rules that allow Big Pharma the ability 

   to monopolize drug pricing, the new deal must have real  

   enforcement mechanisms, it must roll back any right to work  

   provisions in the trade agreement; NOW, THEREFORE, BE IT  

RESOLVED:  That the Sixty-Third Convention of the Iowa Federation of Labor, 

AFL-CIO goes on record in opposition to the USMCA, recognizing 

that our solidarity is our strength and acknowledging that we make 

America work; and, BE IT FINALLY  

RESOLVED: We will not support any trade agreement unless Congress assures 

us there will be no vote on a new NAFTA until the text of the 

agreement is fixed and Mexico has fully and effectively implement-

ed its labor law reforms so the agreement meets our terms.  

Brad Greve, President 

Pat Stock, Recording Secretary 

RESOLUTION #3 
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Subject:  SUPPORT WORKPLACE VIOLENCE PREVENTION for 

HEALTH CARE and SOCIAL SERVICE WORKERS ACT (H.R. 

1309/S. 851)  

Referred To:   RESOLUTION COMMITTEE 

Submitted By:  United Steel Workers Local 105  

 

WHEREAS:   Workplace violence is a serious and growing problem for all work-

ers, incidents in the health care and social service far outpace any 

other industry; and  

 

WHEREAS:   One in six workplace deaths are from workplace violence making 

workplace violence the third-leading cause of death on the job; 

and  

 

WHEREAS:   In the last decade, the rate of serious injuries increased by 69 

   percent. The foreseeable and preventable problem impacts  

   workers, patients, and their loved ones. It also compromises  

   our quality of care; and   

 

WHEREAS:  Workplace violence prevention plans can make a difference. The 

   Occupational Safety and Health Administration must create an 

   enforceable standard so that all workplaces are covered by a plan; 

   NOW, THEREFORE BE IT  

RESOLVED:  That the Sixty-Third Convention of the Iowa Federation of Labor, 

AFL-CIO goes on record in opposition to the USMCA, recognizing 

that our solidarity is our strength and acknowledging that we make 

America work; and, BE IT FINALLY  

RESOLVED: That the 63
rd

 Convention of the Iowa Federation of Labor, AFL-

CIO goes on record, in support of the Workplace Violence Preven-

tion for Health Care and Social Service Workers Act (H.R. 1309/ 

S.) and any future legislation to prevent Workplace Violence.  

Brad Greve, President 

Pat Stock, Recording Secretary 

RESOLUTION #4 
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Subject:  IOWA FEDERATION OF LABOR, AFL-CIO ENDORSEMENT    

PROCESS  

Referred To:   RESOLUTIONS COMMITTEE 

Submitted By:  Iowa Federation of Labor, AFL-CIO Executive Board  

WHEREAS:   In 1989, the Iowa Federation of Labor, AFL-CIO Convention 

agreed that the political endorsement process is dependent upon 

accurate and up to date information regarding candidates’ posi-

tions on labor issues; and  

 

WHEREAS:   The 1989 convention adopted Resolution 28 requiring a question-

naire be sent to all candidates and filling out said questionnaire be 

mandatory to be considered for a Federation endorsement. The 

convention also reinforced the value of using voting records to 

evaluate the support that incumbents give to labor; and  

 

WHEREAS:   Many candidates, including incumbents, do not have firsthand 

   knowledge of issues important to working people due to their life   

   experiences and/or never having voted on our issues; and   

 

WHEREAS:  Working family issues are not covered in the media in a balanced 

   manner properly portraying our interests; and  

WHEREAS:   Labor resource investments in the campaigns are a significant part in 

   many races and the interests of working people need to be at the 

   forefront to achieve the hopes and aspirations of the working people 

   of the State of Iowa; and  

WHEREAS:   We seek the fulfillment of these hopes and aspirations through 

   democratic processes within the framework of our constitutional 

   government and consistent with our institutions and traditions; and  

WHEREAS:  The Executive Council of the Iowa Federation of Labor, AFL-CIO, 

   at  the April 12, 2019 meeting voted to adopt a candidate academy 

   program; NOW, THEREFORE BE IT  

RESOLVED:  All candidates for offices subject to endorsement by the Iowa    

Federation of Labor, AFL-CIO be required, as a condition of       

 

RESOLUTION #5 
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 endorsement, to attend candidate academies to be educated on 

issues important to working families and complete the relevant 

questionnaire; and BE IT FINALLY   

RESOLVED: That a copy of this resolution be attached to every questionnaire    

given to candidates.  

Ken Sagar, President 

Charlie Wishman, Secretary Treasurer 

RESOLUTION #5 (continued) 
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Subject:  NO POSTAL PRIVATIZATION  

Referred To:   RESOLUTIONS COMMITTEE 

Submitted By:  Iowa Postal Workers Union 

 

WHEREAS:   The United States Postal Service, created in 1792, is a constitu-

tionally mandated service and remains a national treasure belong-

ing to the people of this country; and  

 

WHEREAS:   The United States Postal Service is a self-sustaining, independent 

establishment that does not receive taxpayer funding and relies 

solely on revenue derived from the sale of postal services and 

products; and  

 

WHEREAS:   The United States Postal Service and its more than 500,000    

   employees are at the center of the $1.4 trillion mailing industry, 

   employing a total of 7.5 million Americans; and   

 

WHEREAS:  The United States Postal Service serves the needs of 157 million 

   business and residential customers at least six days a week,    

   maintains an affordable and universal network, and connects the 

   country’s rural, suburban, and urban communities; and  

WHEREAS:   The United States Postal Service is consistently the highest rated 

   agency of the Federal Government in non-partisan opinion polls as 

   well as the Nation’s second largest employer of military veterans, 

   and 

WHEREAS:   Privatization of the United States Postal Service would result in 

   higher prices and reduced services for its customers, especially in 

   rural communities; and 

WHEREAS:  Privatization of the United States Postal Service would jeopardize 

   the booming e-commerce sector and cripple a major part of the 

   Nation’s critical infrastructure; NOW THEREFORE BE IT 

    

RESOLVED:  the Iowa Federation of Labor, AFL-CIO will actively engage in the 

fight to save the Postal Service by mounting a serious defense to 

this threat and encourage its affiliates and community allies in   

concrete actions against privatization, and, BE IT FINALLY  

RESOLUTION #6 
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RESOLVED: The Iowa Federation of Labor, AFL-CIO, will go on record        

unequivocally opposing the privatization of the Postal Service so it 

remains an independent establishment of the federal government.  

Kimberly Karol, President  

Brian Hammar, Vice President 

Lance Coles, Editor 

RESOLUTION #6 
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Subject:  In Support of Federal  Workers’ Collective Bargaining Rights  

Referred To:   RESOLUTION COMMITTEE 

Submitted By:  AFGE Local 1228  

 

WHEREAS:   The Trump Administration is attacking the collective bargaining 

rights of federal workers through the imposition of contracts de-

signed to eliminate federal employees’ representation rights and 

the presence of the union in the federal workplace; and  

 

WHEREAS:   The collective bargaining rights of federal workers are under attack 

and federal agencies are not meeting their legal obligation to bar-

gain in good faith; and  

 

WHEREAS:   Federal agencies are not negotiating with federal employee unions 

   with a  sincere resolve to reach agreement; and   

 

WHEREAS:  Whereas multiple agencies are coordinating extreme anti-labor 

   and anti-worker proposals for labor contracts that are under       

   negotiation with federal employee unions representing federal 

   workers; and 

WHEREAS:  Whereas recent contract proposals from federal agencies to  

   multiple federal employee unions across the     

   government have severely limited the representation rights of 

   federal workers in the workplace and would all but prevent the 

   exercise of federal workers’ right to represent one another through 

   their union; and 

WHEREAS:  Whereas federal employees are not permitted to bargain for pay 

   and benefits, only working conditions; and  

WHEREAS:   Whereas these contract proposals remove the union from of the 

   federal workplace—providing no space for the union to conduct 

   specific representational duties as required by federal law; and  

WHEREAS:   The collective bargaining rights of federal workers at agencies like 

   the Department of Veterans Affairs, Social Security Administration, 

   Department of Education, Department of Homeland Security, 

   Office of Personnel Management, Housing and Urban  

   Development, and Health and Human Services, are preventing 

RESOLUTION #7 
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   federal workers from working with management to help  facilitate a 

   better, safer, more productive workplace that ensures employee 

   training, workplace health and safety, and protection from        

   whistleblower retaliation;  and 

WHEREAS:   The law requires federal agencies and federal employee unions to 

   bargain in good faith over a grievance and arbitration procedure, 

   and the conditions of employment;  and 

WHEREAS:  The Civil Service Reform Act of 1978 codified collective bargaining 
   rights for federal employees and deemed collective bargaining in 
   the federal government in the interest of the public; and 
 
WHEREAS:  Federal workers care for our nation’s veterans; provide direct    
   support to the military; inspect our food and water; secure our    
   borders, airports and federal buildings; provide the elderly and   
   disabled with essential benefits and services; preserve our        
   national heritage and parks; and keep dangerous criminals off our 
   streets and guard our prisons; and 
 

WHEREAS:  Federal employees are dedicated public servants who provide vital 

services to the American public, their rights in the workplace 

should be respected, and their right to have a voice in the work-

place through union representation should be protected; NOW, 

THEREFORE BE IT  

RESOLVED: That the Iowa Federation of Labor, AFL-CIO and its affiliated     

unions and councils calls on Congress and the President to uphold 

the collective bargaining rights of   federal workers and to stop uni-

laterally imposing contracts that eliminate the presence of the un-

ion in the federal workplace, severely restrict the conditions under 

which federal workers can bargain and undermine federal         

employees’ right to union representation.  

Annette Sage, President  

Nicole Lage, Treasurer 

 

 

RESOLUTION #7 
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RESOLUTION #8 

 

SUBJECT:  SUPPORT THE MIDWEST LABOR PRESS ASSOCIATION 

Referred To:   RESOLUTION COMMITTEE 

Submitted By:  IOWA POSTAL WORKERS UNION 

WHEREAS:   Communications is essential for the progress of the Labor     

Movement, and;  

WHEREAS:   The Midwest Labor Press (MLPA) is comprised of union members 

from Illinois, Indiana, Iowa, Kentucky, Michigan, Minnesota,      

Missouri, Ohio, and Wisconsin, and; 

WHEREAS:  Education and information is important for working people         

everywhere, and; 

WHEREAS:  The objective of the MLPA is to increase the effectiveness of the 

Labor Press in the Midwest Region of the United States and    

Canada, as a communication medium in support of the goals of 

the Labor Movement; and; 

WHEREAS:  The MLPA needs the support of all unions and the AFL-CIO, NOW 

THEREFORE BE IT: 

RESOLVED:  That the Iowa Federation of Labor AFL-CIO and its affiliates     

support the Midwest Labor Press Association and participate in 

their annual education conference. 

 

Kim Karol, President 
Lance Coles, Editor 
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REPORT OF THE 

2019 RESOLUTIONS COMMITTEE 

 

 
The Resolutions Committee meeting was called to order by Chairperson    

Charlie Wishman, AFT, at noon on Thursday, August 22nd, 2019. 

 

Members present were: 

 

 

The committee discussed: 

 

Resolution #1 - 2019 IOWA FEDERATION OF LABOR, AFL-CIO LABOR HALL OF FAME            
INDUCTEES 

 

This resolution would resolve that “the Iowa Federation of Labor, AFL-CIO, Iowa Area Labor Federations 
and Chapters, and affiliated local unions pause to thank those who came before, those who give of 
themselves, and those who help make the labor movement a vital part of the fabric of America by honor-
ing the 2018 Iowa Federation of Labor Hall of Fame inductees,” who are Todd Anderson, Ron Koppes, 
and Marcia Nichols. 

 

The resolution was properly moved, seconded, and was approved.  On behalf of the committee, I so 
move. 

 

Resolution #2 – OPPOSING THE INDUSTRY RECOGNIZED APPRENTICESHIP PROGRAM EF-
FORT  

 

This resolution would resolve that “That the Iowa Federation of Labor, AFL-CIO and its affiliate unions 
urge Iowa’s Congressional delegation to support the efforts of labor to protect the time honored history 
of union registered apprenticeship programs. 

 

The resolution was properly moved, seconded, and was approved.  On behalf of the committee, I so 
move. 

  

Charlie Wishman, AFT 

Mark Sarcone, APWU 

Annette Sage, AFGE 

Brad Greve, USW 

Randy Schultz, IUPAT 
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Resolution #3 – OPPOSITION TO THE UNITED STATES-MEXICO-CANADA-
AGREEMENT (USMCA)  

 

This resolution would resolve that ” That the Sixty-Third Convention of the Iowa Feder-
ation of Labor, AFL-CIO goes on record in opposition to the US-
MCA, recognizing that our solidarity is our strength and acknowl-
edging that we make America work; and, BE IT FINALLY  

 

RESOLVED: We will not support any trade agreement unless Congress assures 
us there will be no vote on a new NAFTA until the text of the 
agreement is fixed and Mexico has fully and effectively implement-
ed its labor law reforms so the agreement meets our terms.  

 

The resolution was properly moved, seconded, and was approved.  On behalf of the 
committee, I so move. 

 

Resolution #4 - SUPPORT WORKPLACE VIOLENCE PREVENTION for HEALTH 
CARE and SOCIAL SERVICE WORKERS ACT (H.R. 1309/S. 851)  

 

This resolution would resolve that “That the Sixty-Third Convention of the Iowa Federa-
tion of Labor, AFL-CIO goes on record in opposition to the US-
MCA, recognizing that our solidarity is our strength and acknowl-
edging that we make America work; and, BE IT FINALLY  

RESOLVED: That the 63
rd

 Convention of the Iowa Federation of Labor, AFL-
CIO goes on record, in support of the Workplace Violence Preven-
tion for Health Care and Social Service Workers Act (H.R. 1309/ 
S.) and any future legislation to prevent Workplace Violence.  

  

The resolution was properly moved, seconded, and was approved.  On behalf of the 
committee, I so move. 

 

Resolution #5 - IOWA FEDERATION OF LABOR, AFL-CIO ENDORSEMENT    
PROCESS  

 

This resolution would resolve that “All candidates for offices subject to endorsement by 
the Iowa Federation of Labor, AFL-CIO be required, as a condition 
of endorsement, to attend candidate academies to be educated on 
issues important to working families and complete the relevant 
questionnaire; and BE IT FINALLY   

RESOLVED: That a copy of this resolution be attached to every questionnaire 
given to candidates.”  
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The resolution was properly moved, seconded, and there was discussion.  The resolution 
was approved.   

Resolution #6 - NO POSTAL PRIVATIZATION  

 

This resolution would resolve that “the Iowa Federation of Labor, AFL-CIO will actively en-
gage in the fight to save the Postal Service by mounting a serious 
defense to this threat and encourage its affiliates and community al-
lies in   concrete actions against privatization, and, BE IT FINALLY  

  

RESOLVED: The Iowa Federation of Labor, AFL-CIO, will go on record        
unequivocally opposing the privatization of the Postal Service so it 
remains an independent establishment of the federal government.”  

  

The resolution was properly moved, seconded, and was approved.  On behalf of the com-
mittee, I so move. 

 

Resolution #7 - In Support of Federal  Workers’ Collective Bargaining Rights  

 

This resolution would resolve that “That the Iowa Federation of Labor, AFL-CIO and its af-
filiated unions and councils calls on Congress and the President to uphold the collective 
bargaining rights of   federal workers and to stop unilaterally imposing contracts that elimi-
nate the presence of the union in the federal workplace, severely restrict the conditions 
under which federal workers can bargain and undermine federal employees’ right to union 
representation.”  

 

The resolution was properly moved, seconded, and was approved.  On behalf of the com-
mittee, I so move. 

 

Resolution #8 – SUPPORT THE MIDWEST LABOR PRESS ASSOCIATION 

 

This resolution would “That the Iowa Federation of Labor AFL-CIO and its affiliates support 
the Midwest Labor Press Association and participate in their annual education confer-
ence.” 

 

The resolution was properly moved, seconded, and was approved.  On behalf of the com-
mittee, I so move. 

 

There being no further business, the committee adjourned at 12:30 p.m. 

 

The Resolutions Committee report was adopted by the 63rd Annual Iowa Federation of Labor 

Convention. 
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Kimberly Karol, IFL Executive Council, President of the Iowa Postal Workers, APWU local 451, wel-

comed the delegates to the 63rd Convention of the Iowa Federation of Labor, AFL-CIO. 

Karol called for the presentation of colors by the Des Moines Fire Department Color Guard, intro-

duced Jillian Wells, daughter of Pat Wells, IBEW local 347 to sing the National Anthem. She asked all 

the veterans to come to front and lead us in the Pledge of Alliance. 

Mike McCarthy, President of the Iowa Alliance for Retired Americans, AFSCME retiree, and Perma-

nent Deacon of Saint Ambrose Cathedral in Des Moines to give the invocation.  McCarthy urged the 

delegates to follow biblical wisdom to take care of each other, to love each other and to take care of 

the earth. 

Karol said our theme this year focuses on the future. She noted it is often hard to focus on the future 

when there are too many other things consuming our everyday. Average Iowans struggle to meet 

their basic needs, where often the month seems to outlast the money. Yet another corporate tactic 

that distracts focus from the shared common struggles of workers.  

Karol stated she had recently read an editorial in the Des Moines Register by a retired educator. Her 

message was directed to high school seniors. It was a simple message. Her idea was that it was im-

portant to demonstrate how you cared and how you connected with your peers and your community. 

I think that is a very strong message and I think we can learn from that. Being decent should not be 

uncommon, caring should not be uncommon. It should be the norm.  

Karol said, “Looking around this room, I see the potential of that message. Every one of you here is 

here because you care. We believe in basic human dignity, that comes when people are treated equi-

tably. We understand the value of safe work environments, good health, and affordable healthcare. 

We appreciate the importance of good education as vehicle of better understanding and innovation 

to improve the common good. We have a good message. Our challenge is getting that message 

heard. The future of America is the future of labor. That is our thing. Let us define that future by car-

ing more. Using available resources to challenge misinformation, share ideas, find common ground, 

learn about our neighbors so we can build stronger communities where everyone belongs, and every-

one benefits.” 

Karol noted that looking forward was important but the first thing we should do is show our memorial 

video for all our lost brothers and sisters and directed the delegates to the screens.  

Karol introduced IFL President Ken Sagar.  

KEN SAGAR, PRESIDENT 

IOWA AFL-CIO 

Sagar thanked Kim Karol and welcomed the delegates to the 63rd Convention of the Iowa Federa-

tion of Labor, AFL-CIO. He thanked the delegates for their affiliation, participation, and support.  

Sagar noted he had a few announcements to make. He noted, “the AFL-CIO is profoundly serious 

about their harassment policy, as such I am going to start out reading. Our society might do a little 

better if we think about this on the regular basis.”  

Sagar read, “The AFL-CIO is bound by the code of conduct adopted by the AFL-CIO Executive Council 
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of March of 2017. The code prohibits harassment, discrimination, and other unacceptable behavior. 

The AFL-CIO does not tolerate discrimination of harassment in any form. This prohibition covers any 

discrimination or harassment in the workplace - and we are working here today folks - regardless of 

whether the discrimination or not harassment is committed by a supervisor, office, co-worker, or a 

non-employee. Consistent with the AFL-CIO anti-discrimination and anti-harassment policy and com-

plaint procedure the AFL-CIO encourages you to report any alleged incidents as soon as possible, to 

Charlie Wishman or Julianne Frosolone. It is the responsibility of all who learn of a report to report 

this information. There will be no retaliation or other adverse action taken against any individual who 

makes a complaint. As I mention, our entire society might function a little better if everybody would 

think about this on a regular basis, before tweeting or whatever.” 

Sagar directed the delegates to their name tags, “if you've got a name badge, and you should, on the 

back of it if you're on a committee would you take a look and see, we'll have some committee meet-

ings throughout the week here and we'd like you to show up to your committee meetings. There's al-

so some information on whether or not you're on an escort committee, and if you are on an escort 

check the agenda to see when the person your escorting is due to speak so you can do that, that 

would be very helpful. We have a very full schedule today and so we're going to be bringing lunch into 

everybody about 12:30 we're going to scatter some breaks through because we got a bunch of im-

portant folks coming in to talk about labor issues to a labor convention we think it's in our best inter-

est to pay attention. I think our founding fathers wanted an informed and engaged electorate so as 

such we're doing our part to make sure you have an opportunity to be exposed to the folks who are 

going to be in the room. There will be no endorsement taking place at this convention, that is re-

served for the national AFL-CIO. And, they will make that determination as your national or interna-

tional unions will.” 

Sagar noted that due to weather, President Trumka's flight was cancelled, and we are going to be 

bringing him in via Zoom.  

Sagar said, “With that, I get to talk about freedom. Which is, kind of important in this country in the 

land of the free and the home of the brave. We are struggling. Working Iowans, working American's 

have gotten the short end of the stick. We have since the 1980s, with the election of a union presi-

dent to the presidency of the United States. The wholesale attack on working people began with an 

attack on the organizations that represent working people.” 

“Many years ago, our great-grandparents decided they would have enough of corporate control of 

our economy after it tanked the US economy, they put us in the Great Depression. They said no 

more, we're not allowing that and they put regulations in place with appropriate checks and balances 

to make sure that corporations couldn't destroy our economy, couldn't destroy the lives of working 

people and couldn’t destroy their entire life savings through their greedy actions pursuing profits.”  

“In the fifty years that followed the Great Depression, unprecedented wealth was generated in this 

country and it was shared fairly distributed across all the wage and income spectrum. The system 

they put in place worked. But in the 1980 election, a lot of people forgot where they came from and 

they voted for a man who promised them a lot of things and delivered virtually nothing. The Reagan 

administration tapped into Social Security for the first time, they rolled back regulations on many of 

the industries that were highly unionized and that was not a coincidence. 800,000 IBEW and CWA 
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we've got to hate brown people, we've got to hate poor people and hate immigrants.  Our country is 

so polarized right now it scares me. It should you, too. You know people in your workplace, you know 

people in your family, some of them you can't have a civil conversation with about politics. You know 

that, right? I have got family members, I'm not going to name any names my wife is sitting in the 

back of the room, who I can't put anything on their Facebook page. I cannot have a conversation with 

them about what the crazy guy in the White House is doing because they think he walks on water. 

38% of our folks voted for him.”  

“It is not going to do us any good to attack them, but I think if we can say "Look, here's the issues you 

told us you were interested in." They talked about jobs, healthcare, education, and retirement.”   

“You know the story being pushed is “it's fake media,” people are not trusting the media like they 

did. A democracy needs to have an extraordinarily strong media to stand up and call into question 

behaviors by politicians and corporations and others that corrupt our democracy.”  

“Retirement is an issue our members are concerned about and it going to be critical for us to protect 

social security, we have to protect our public sector IPERS program, not just here in Iowa but systems 

across the country, we have to do something to help workers who don't have pensions, and we have 

to make sure that all these things happen not just for us but for everybody who works for a living.” 

“This is a frustrating time to live in, but it is also a unique time to live in. We can communicate like 

we have never been able to do before. Lance Coles, our award-winning communications director, 

punches way above his weight class. I'm not going to cover all the things he does; I want to save 

some for other people to talk about. He makes a difference. Our communications efforts reach peo-

ple not just here in Iowa but across the country, not just union members but the general public. We 

need many more of you to sign up to send us your e-mail so we that we can push our message out 

further.”  

“We have got a great convention coming up for you, I hope that you take the time to listen truly listen 

to what the candidates are talking about. I had a question this morning from one of the reporters 

that is like, "Well aren't they all the same?" Uh, no, they are not. I think you can find an argument 

from a lot of people about that. Our job here at the federation is to make sure that as many people 

as possible are as exposed to as many candidates as possible.  Your job is to help us spread the 

word. You have got to help us make our members understand that their vote does matter, that their 

vote does count, because if we don't, we get four more years of this guy in the white house. I am seri-

ously concerned about the future of democracy in this country. With that, I would call the convention 

to order and I thank you for coming.”  

Report of the Rules Committee 

Kelli Harrison gave the report of the Rules Committee. She noted the hours of the convention due to 

the Presidential Forum and noted that the rules are included in the IFL Constitution and By-Laws. 

The Rules Committee was thanked by President Sagar for a job well done.  

Sagar noted that the schedule was such that a lunch will be provided about 12:30, We will keep a  

firm 10 minute speaking limit and Brother Rick Moyle is sitting in front with flash cards and Brother 

Jeff Cooling is at the control board with a little switch that's going to enforce this ten-minute rule. 
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Hopefully, everybody will be respectful of these candidates. They are taking a serious run at an im-

portant office and we like to be respectful as we can of them. Sagar noted that President Trumka 

was supposed to be here at 10 o'clock to speak to you, the storms have caused three flights to be 

cancelled for him and we will have him speak to you via Zoom. Mayor De Blasio also had the same 

problem and he will also be speaking on Zoom.  

Sagar informed the delegates that the convention book was intended to be a resource through the 

course of the year. A number of issues, including unemployment insurance information; workers 

comp and legal updates from our esteemed attorneys, Smith and Smith 

He noted that the agenda for the convention and information for the coming events such as the Hall 

of Fame was included in the book. Sagar indicated that Todd Anderson of the national AFLCIO, Ron 

Koppes, IAMAW and United Way Labor Liaison from Dubuque, and Marcia Nichols, AFSCME Lobbyist 

will be inducted into Hall of Fame.  

Sagar recognized IFL staff, Lance Coles; Communications Director, Julianne Frosolone; Political Di-

rector and Jamie Miller who checked you in.  

Sagar introduced the next speaker, who, in 1982 at the age of 33, ran on a reform ticket and was 

elected the youngest president of the United Mine Workers of America. There, he undertook the ef-

fort to reform the UMW, practice democracy, and led one of the most successful strikes in the recent 

American history against Pittston coal company, which tried to avoid paying for an industry wide 

health and pension fund.  

RICHARD TRUMKA 

PRESIDENT, AFL-CIO 

Richard Trumka was elected AFL-CIO Secretary-Treasurer in 1995 and held that post until 2009 

when he was elected president. Trumka’s economic advocacy extended from the kitchen table and 

spans the globe. It includes international labor support for workers struggling for justice, to end un-

fair trade practices and restore US manufacturing strength. As secretary treasurer he developed pro-

grams to invest the collectively bargained pension and benefit funds of the labor movement to en-

sure that they serve the long-term interests of workers. 

 Trumka’s commitment to improving life for working people began early he grew up in a small coal 

mining town where nearly all the men in his family including his father and grandfather were coal 

miners. Trumka followed them into the mines working while he attended Penn state and Villanova 

University Law School.  His solidarity and determination to improve life for all working families has 

driven Trumka. During his life as a labor leader, comprehensive immigration reform, securing eco-

nomic and social justice for all working people, equal pay, respect at work, safe jobs, secure retire-

ment and the freedom for all workers to form and join unions and bargain collectively. He knows 

what it will take to get there: solidarity and commitment. The truth is that Richard Trumka has carried 

from the mines of the Southwest Pennsylvania his commitment to solidarity so we all have a chance 

to work in dignity and live, well it's my great pleasure to introduce president of AFL CIO Rich Trumka. 

President Trumka greeted the brothers and sisters and apologized for being unable to attend due to 

weather cancelled flights.  “You're doing an incredible job building a strong and powerful labor move-
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“You're doing an incredible job building a strong and powerful labor movement in Iowa and there's 

something special about your state I especially during primary season there are one hundred and 

sixty six days left before the Iowa caucuses and we've got a lot of work to do between now and then. 

Today you'll be hearing from nearly every major candidate seeking the democratic nomination and 

that's fantastic because the path to the nomination and the White House runs through the labor 

movement” 

 Trumka noted, “Our member to member political program has no rival because no one has our infra-

structure, resources and worker power. But we need to find a candidate. Let me start with the very 

basic point. Being a Democrat is not a qualification for our endorsement. And being a Republican is 

not a disqualifier. Simply put it does not matter if you're the D, N, R, or I next year name, if you sup-

port us and I mean really support us, we will support you. But you better come with more than plati-

tudes and a party label. These candidates will make their case today and, in the days to come. We 

are setting the bar high, higher than it's ever been set. We're demanding from a president, the same 

thing we demand of ourselves, hard work, integrity, and sacrifice.” 

Put plainly my message today is, ‘If you want our endorsement, if you want our vote, if you want our 

support, then show us that you're unambiguously pro-worker and pro-union. Tell us about your plan 

to make it easier to form unions and harder to block organizing. Make sure the workers are more 

than a section on your website or a line in your biography. Make growing labor, a top priority. We 

need a president who understands that no one should go broke just because they get sick. No one 

should die on the job because their employer is to cheap. Nor should they be fired because of who 

they are. Everyone should have a fair shot, a fair shake and everyone should be able to form a union. 

Twenty-twenty cannot be about personality. It must be about workers. And that means talking to us 

and getting to know what it means visiting by our union halls and picket lines, learning about our 

hopes and dreams, and understanding our concerns. It means being a pro-union leader, pro-union 

when you are at the farm, and when you are at the chamber of commerce.” 

“If you were refusing to accept business as usual, when in some parts of the country, it is harder to 

form a union than it is the move a mountain. Not when forty percent of Americans do not have four 

hundred dollars in the bank for emergency. And not when in the past thirty years the top one percent 

as it gained twenty-one trillion dollars while the bottom fifty percent had lost nine hundred billion. If 

you join us and walk in our shoes, then we will move heaven and earth to elect you and together we 

can put this country back where it belongs that is the hands of the workers who make it go. This is 

our time; we are the American labor movement and we will not we will not be denied. Thank you, 

brothers and sisters, god bless you and have a great convention.”  

Secretary-Treasurer Wishman noted that many committees conduct the work of this convention and 

he wanted to thank the Sergeant-at-Arms committee and their chair Ed Curley for all their hard work 

in making this convention run. He added that the other committee that does a lot of work is the Cre-

dentials committee and their chair Allison Ritchie.   

Partial Report of the Credentials Committee 

Chair, Allison Ritchie reported there were 140 delegates, representing 22,213 votes. She indicated 

they will continue checking in delegates for tomorrow. She thanked the other members of the Cre-
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they will continue checking in delegates for tomorrow. She thanked the other members of the Cre-

dentials Committee: Peter Hird, IBEW; Mark Rocha, CWA; and Diane Franck, IAMAW. Motion made, 

seconded, and passed to adopt partial report. 

Wishman noted that we would begin the Presidential Forum. He introduced former Congressman 

John Delaney of Maryland. 

CONGRESSMAN JOHN DELANEY (D-MD) 

Congressman Delaney thanked everyone for the opportunity to speak and appreciated what you all 

do every day. When we talk about the role of organized labor, in the United States of America, people 

often think labor is fighting for the interest of their members but what you do is fight for every worker 

every day. I am grateful for what you do.  

“I grew up in a blue-collar town in North Jersey. Everyone I knew growing up, worked with their hands. 

They were plumbers, carpenters, masons, or they worked in factories. My dad was an electrician, a 

member for 60 years with the International Brotherhood of Electrical Workers, Local 164 in Jersey 

City, New Jersey. “ 

“The union took really good care of us growing up. When my dad worked, which was most of the 

time, he got paid well. A good support for his family. When he did not work from time to time, includ-

ing in the seventies when there is a big recession, he got back to work by the way of a big public 

works project building the Meadowlands in New Jersey.” 

“My dad did give me a political lesson and he told me what I am about to tell you thousands of times. 

He would sit there at the kitchen table and he said ‘Let me tell you how politics works. And he'd say if 

you care about workers you vote for the Democrats.’ That was his lesson I bet he told me that 1000 

times. I think my dad had good insight. Because if the Democratic Party stays focused on that mes-

sage - putting the worker first - and making sure whenever we are talking about a piece of policy, 

whether it be economic, environmental, educational, or healthcare policy, if we ask ourselves, ‘what 

does this do for a hard-working American. Does it help them, or does it hurt? And if it's not going to 

help them it probably shouldn’t be part of our platform.’”  

“When I went to college, the union gave me a scholarship, because he paid for half of my tuition 

when I went to Columbia University, the experience of fundamentally changed my life to be the first 

in my family to go to college.  I went to the union hall in Jersey City, New Jersey every summer to 

thank those members for giving me that scholarship.” 

Delaney outlined his work history including starting two businesses from scratch. He indicated that 

after ten years of business was to run for the United States Congress. He flipped a seat held by Re-

publicans for twenty years and had the privilege of representing Maryland in the Congress the United 

States.  

“Congressman Delaney stated that his life was one of those American dream stories, where the blue-

collar kid got a college education, had a successful career and then the privilege of serving my coun-

try. The problem with those stories is there just not happening today young people today will be the 

first generation of Americans that will not do better than their parents, unless we start changing 

things by putting workers first in every community in this country. Everyone needs the opportunity to 
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work hard, play by the rules, support their family, and retire with dignity.” 

Delaney said that was what his campaign is about; ensuring that the worker is put first. Economic 

policy, we should be raising the minimum wage. But we should also support a $2 trillion infrastruc-

ture program to create good middle-class jobs, including: transportation, energy, water, and commu-

nications infrastructure. On healthcare, we must end the tragedy of the uninsured.  “I think it is a 

basic human right.  It is also smart economic policy, but we also must remember those union health 

care plans that you have paid for and made sacrifices to get.  With environmental policy, we must 

deal with climate change and put the worker at the center. There is a variety of things we can do to 

effectively create a whole new industry around carbon capture and locate it in the heartland by build-

ing a carbon through way, basically a pipeline, laid next to existing natural gas right of way so we cap-

ture carbon from the atmosphere.  Union members can build and operate this system and we can 

transport CO2 to places where it can be used. This is a pro-growth environmental strategy to create 

millions of jobs in this country.” 

Delaney emphasized that all these policies were focused on putting the worker first. If we do that, we 

create a country where we're creating good jobs, raising the standard of living and distributing those 

jobs in every community in this country, making this country return to a land of opportunity not a land 

of birthright.   

“My campaign is the right answer for hard working Americans. I am grateful for this opportunity. I just 

want to thank you for what you do, thank you for working so hard thank you for fighting for workers 

and for giving me this opportunity to address you here today. I want to leave with one thing: I want to 

be your president; I want to be your president to do the job. Doing the job means getting things done 

that benefit hardworking Americans every day, so that everyday Americans can earn a living, support 

their families, and retire with dignity. God Bless you all, thank you for having me.  

Charlie thanked Congressman Delaney for his participation. He then introduced the next candidate 

participating in the forum the Senator from Massachusetts Elizabeth Warren. 

SENATOR ELIZABETH WARREN (D-MA) 

Senator Warren greeted the delegation stating, “Good morning and so you know, I never thought that 

I would get into politics. But I learned early on, you do not get what you don't fight for.  

“In Washington, we have a system that works great for a thinner and thinner slice of the top of our 

society. I am in this fight because I want a government that works better for everybody else, that's 

why I am here. So, let me just say how grateful I am to have the opportunity to be here with all of you. 

Rich Trumka has been a leader for this organization, a great friend and I am deeply grateful. I also 

want to say a special thank you to Ken, Charlie and Julianne. “ 

“I have done 126 town halls. I have been to 26 states and Puerto Rico, I've spoken to over 80,000 

people, tens of thousands more people online and many more via the media. And every single time I 

have appeared at one of these town halls I have said this sentence, ‘unions built America's middle 

class and unions will rebuild America's middle class.’ I do not just say it when I show up in this room 

or in union halls, I say it every time because I believe it. I didn't just discover unions when I decided 

to run for president of the United States, I've been putting my money where my mouth is for a long 
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time on this.  My campaign staff is unionized with the union they picked. I've helped other places un-

ionize including grad students in Boston, casino workers in Las Vegas, and airport workers in multi-

ple cities. I have walked picket lines and called CEOs to try to get them to settle disputes and recog-

nize unions that were seeking recognition. In other words, I just want to say at this point if you are 

looking for a partner in the White House someone you can count on, I will be.” 

On every major decision, unions will have a seat at the table, whether we are talking about 

healthcare, trade, transportation or manufacturing policy, unions will have a seat at the table.  Be-

cause I honestly believe this is how we're going to fix what's broken in our economy.  

“We have a problem now for decades and the problem is the government in Washington is working 

great it is working fabulously for giant oil companies but not working for people who are worried 

about climate change. It is working great for giant drug companies, but not for people who are trying 

to get a prescription filled. When you've got a government that works great for those who can hire 

armies of lobbyists and lawyers and make huge campaign contributions and set up their own think 

tanks and bought and paid for experts but it's not working for working people, that is corruption pure 

and simple and we need to call it out for what it is. It is corruption that keeps this government work-

ing great for big pharma, big banks, big ag or big tech, but not for working people.”  

“I’ve got three ideas about what we need to do, number one we must attack the corruption. We've 

got to be willing to go after it, call it out for what it is, regardless of what party it is in and just say 

we're in all the way to fight that we want a government that works for us. We need the biggest anti-

corruption bill since Watergate. A couple parts of my bill says we end the lobby as we know it. End 

the revolving door between Wall Street and Washington and make every single person who runs for 

federal office put their tax returns online.” 

“Part two is we got to restructure the heart of this economy. We have got too many giant corporations 

exercising more and more power; power in this economy is power in this government. You must get 

power back into the hands of workers meaning make it easier to join a union and get unions more 

power when they negotiate.” 

“It is time for a wealth tax in America. A 2% tax on the top one tenth of one percent of the great for-

tunes in this country.  Your first $50 million in accumulated wealth you keep it free and clear. Follow-

ing your 50 million, on the first dollar you got to pitch in $0.2 and stands for every dollar after that. 

What could we do with $0.2 in America? We can provide universal childcare for every baby in this 

country age 0 to 5. Think what that would mean for young families. Universal Pre-K. for every three-

year-old and four-year-old in this country. We could raise the wages of every childcare worker and 

preschool teacher the professional levels they deserve. “ 

“We can provide tuition free technical training or 2-year college for everybody who wants to get more 

education. We can put $15 billion into our colleges and universities and we can cancel Student loan 

debt. And one more thing we can do with that money, we attack the opioid crisis head on it and de-

feat the enemy that is killing our brothers and sisters.” 

“We can do all of that. We can attack the corruption. We can restructure our economy. And we can 

help protect our democracy. We need a constitutional amendment to protect the right of every Ameri-

can citizen to vote. We need to make sure that every vote is cast is safe and not open to any Russian 
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or North Korean hackers or anybody else. We need to get rid of political gerrymandering so that de-

mocracy really works. We need to roll back every racist voter suppression law in this country. We can 

overturn Citizens United to make sure democracy is not for sale.” 

Warren closed with, “This is what I'm fighting, for I'm fighting for an America that doesn't just work for 

a thin slice of the top. I am fighting for an America that works for all of us. We have got to have an 

America where we attacked corruption head on. An America where we know to restructure this econ-

omy, so all the profits are not going to the top. So, the hard-working people who get it done earn a 

fair wage, An America where we protect its democracy. It is an honor to be here with you it is an hon-

or to be a partner in this fight. Thank you all, thank you for having me!”  

Wishman thanked Senator Warren for participating. He recognized these delegates from Hawkeye 

Area Labor Council, who were keeping time. Jerry Hageman, CWA; Hawkeye Labor Area Council Presi-

dent Kelly Steinke, NALC; Joey Zahorik, BSOIW; and Executive Director of Hawkeye, Rick Moyle, IAM. 

Thank you!  Wishman introduced the next candidate to speak, Senator from New Jersey, Cory Book-

er. 

SENATOR CORY BOOKER (D-NJ) 

Senator Booker greeted the delegates and thanked them for the opportunity to speak. He noted that 

his grandmother was born and raised right here in this community. He said it was interesting that his 

family originally came from Alabama and they moved to a town called Buxton, Iowa. It was a single 

mom, and this was a town they called American utopia. It was really the American dream before we 

fully achieve it. It was where European immigrants and black migrants from the south joined. There 

is a book about this place called American Utopia because they joined in labor. They would go down 

the mine, black and white and carve out from the earth, their American dream. This is who we are. 

We are a nation that comes from hard work, from the dignity of labor, from the idea that if you are 

willing to work hard, join with your brothers and sisters, this could not just be a country that works for 

your family but we could be the country that is the example for the world.” 

“My granddad, who married that Iowa woman, my grandma, was a U.A.W. worker. He worked on the 

assembly line. The family got out of poverty by his side because they found work and again, blacks 

and whites working together during World War 2, building bombers. The bombers to help this country 

defeat the Nazis. That is a proud tradition, that is who we are but now we are at a point America were 

unions are smaller. And it is no shock that union membership has been going down. We have seen 

wages in this country remained stagnant. Unions under attack here in Iowa, they are trying to find 

creative ways to get around Davis-Bacon, the so-called right to work laws which are false, not just for 

unions but on the ideals that unions fight for every single day.”  

“We cannot allow unions to continue to be on the defensive. If labor and the dignity of work is on the 

defense of this country, that would weaken the bonds of this nation. I am in this race because I be-

lieve when we stand together, when we work together, we fight, we commit ourselves to the Ameri-

can cause to put more indivisible back into this one nation under god.” 

“We Democrats must start defining ourselves by what we are for and who we’re for this election. It is 

not a referendum on one guy in one office and we know who he is. This election is a referendum on 

what we stand for. What we are willing to fight for. Do not let folks try to try to tell you our aspirations.”  
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“We cannot allow our nation to fall into deeper and deeper into tribalism. This is the time, this is the 

moment, we have got to come together, and I tell you we can. We win like we won by getting workers’ 

rights, civil rights, women's rights, by getting people off the sidewalk and getting folks to stand up 

and fight for our values energizing people. Democracy demands sacrifice. Patriotism is love of coun-

try and you cannot love your country unless you love your fellow countrymen and women. This is how 

we fight if we could reignite the patriotism of our country get people to understand that this is how 

we beat demagogues and fear mongers before by coming together, by reviving the ideals of civic 

grace, by having a more courageous empathy for fellow American. We heard 4 girls died in a bomb-

ing in Birmingham and black Americans and white Americans all reacted and said that is unaccepta-

ble. When women were throwing themselves out windows at the Triangle shirt waist factory, Ameri-

cans are coming together and said that is unacceptable. This is a moral moment just like that. We 

have common call and common purpose help stop the common pain in this country.” 

“The next leader of our party cannot be someone who is a safe bet. I am running in this election be-

cause I know we can do more than that. I see things that are simply wrong. I see my neighbors work-

ing full-time jobs and then going to my corner bodega or the shopping center where they have to use 

food stamps because in this country we've stripped the dignity of labor and now one job is not 

enough. I see the opioid addiction being treated with dozens of arrests instead of treatment. I have 

shootings on my block. We send our kids back to school with the message that, in this country, the 

strongest nation on the planet earth, but we cannot protect you in school now. I am running to ignite 

who we are again. I will stand together, not letting people sit on the sidelines but understanding that 

the American dream is not possible without unions, it is not possible without public education and 

it's not possible without healthcare.”  

Senator Booker said, “I end with this. If you were alive when Martin Luther King was shot, in my par-

ents’ generation, you will see words from scripture about religion. It is about the words that Joseph’s 

brothers spoke before they grabbed Joseph in his coat of many colors and threw him into a pit. We 

are in a pit right now. These words written where King was slain, the words call to the conscience of 

our country and is what I leave you with right now. It says, “Behold here come with a dreamer. Let us 

slay him. And see what becomes of the dream.”   

“We must answer, in our generation, what will become of the dream our ancestors fought for and 

died for. The dream that they woke up their neighbors and their friends and were willing to come to-

gether and stand together and work for. This is a referendum on the dream, and I believe that we 

cannot let our dream become diminished or divided against itself we've got a stand up, united. Amer-

ica, I will dream this country anew. I will dream with defiance; I will dream with love and I will back it 

up with work. If we dream like that and work like that in this election. We will rise, thank you every-

body.” 

Wishman thanked Senator Booker for participating. He introduced our next speaker, the Senator 

from Vermont, Senator Bernie Sanders. 

SENATOR BERNIE SANDERS (I-VT) 

Senator Sanders thanked the brothers and sisters, “Ken, and Charles for inviting me.” He noted he 

did not have a lot of time so he wasn’t going to talk about his lifetime, 100 percent pro-union voting 
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of times with workers, who are fighting for decent wages on the dignity on the job. He was not going 

to talk about the fact that he helped work with the employees at Amazon and Disney so that they can 

get a living wage of at least 15 bucks an hour.”  

What he was going to talk about is the just introduced strongest pro-union platform in the history of 

American politics. And it is available, he stated he did not have the time today to go into all the de-

tails, but it is at berniesanders.com and he would hope you read. The reason we introduced that 

strong, pro-union platform is that for 45 years, there has been a war in this country waged by the cor-

porate elite, against the working class of America. It is not talked about in Congress, or in the media, 

but is a result of that war against the working class by the corporate elite. What we have seen is the 

decimation of working families across this country while the wealthiest people and larger corpora-

tions have done phenomenally well. Now if there is going to be class warfare in this country, it is time 

that the working class of this country won that war. 

“It is not acceptable to me that today we have three people owning more wealth than the bottom half 

of America. It is not acceptable to me that the top one percent own more wealth than the bottom 92 

percent. Not acceptable to me that half of our people are living paycheck to paycheck. What you and 

I know is that the only way we rebuild the crumbling middle class, the only way we provide dignity 

and security put tens of millions of workers is to rebuild the trade union movement in this country.” 

“Let me tell you a little bit about how we all going to do that. My goal is to double the number of peo-

ple in trade unions over the first 4 years of my administration. We are going to do it by the implemen-

tation of the workplace democracy plan that I announced today. “ 

“Here is some of what is in that plan. As all of you know, millions of workers want to join in unions, 

but are unable to do so because of employer opposition. Under my plan, when 50 percent of workers 

plus one in your unit, sign a card, day one you have a union end of discussion. And if the if the em-

ployers refuse to negotiate the union contract in good faith, we will impose stronger penalties against 

those employers. Workers will get a first contract under my plan. We will end the so-called right to 

work laws in Iowa and other states around this country. Under my plan we will make sure that all 

public employees in Iowa and in this country have the right to organize and bargain collectively. Not 

only for decent wages but for decent benefits, safe working conditions and reliable schedules. In oth-

er words, we will essentially repeal the disastrous Chapter 20 law rewrite, that took away those rights 

in Iowa by the Republican governor and legislature.” 

“Under our labor law, companies will no longer be able to ruthlessly exploit workers by misclassifying 

them as independent contractors or deny them overtime by falsely calling them a supervisor. Under 

our plan we will adequately fund the multi-employer pension programs. Workers in the Midwest and 

throughout this country will get the pensions that they were promised. Under our program every un-

ion worker in America all will have the right to strike including those working for the federal govern-

ment and we will ban the replacement of striking workers once and for all.” 

“There is a lot of stuff in my plan I don’t have time to cover today. We have large profitable corpora-

tions with the CEOs who are making 3 to 400 times more than their workers. They are shutting down 

profitable plants here in America, moving on to Mexico and then moving on to China. They are mak-

ing it impossible for workers to join a union, even when they want to do so. They line up in Washing-
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at the federal trough and say give us a federal contract. I got news for those corporations, if you don't 

treat workers in this country; if you don't protect our environment; if you don't treat the people of this 

country with the dignity and respect that they deserve; don't think you're going to be first in line for a 

federal contract.”  

“I am very proud to tell you, I have the legislation in the Senate that will raise the federal minimum 

wage to 15 bucks an hour, it’s something that’s long overdue. We have the legislation that will finally 

guarantee health can every man woman and child as a human right under a Medicare for all, single 

payer program.  The function of a rational healthcare system is not to allow the insurance companies 

and the drug companies to make $100 billion in profit last year. The function of a rational healthcare 

system is to guarantee healthcare to every man woman and child as a right of being an American. “ 

“We have got a lot of work in front of us in this coming year. We must defeat the most dangerous 

president in the history of our country. We must defeat a president who is trying to divide us based 

on the color of our skin or where we were born. We must defeat a president who is a pathological li-

ar. We must come together. Black, white, Latino,  native American, and Asian American, we must 

come together and stand up with the working families of this country and create an economy and a 

government that works for all of us, not just the one percent. Thank you all very much.” 

Wishman thanked Senator Sanders. He introduced our next speaker, who also had his flight can-

celled but still wanted to join us through a video conferencing. Our next candidate speaking is the 

mayor of New York City Mayor Bill de Blasio. 

New York City Mayor Bill de Blasio (D-NY) 

Mayor de Blasio thanked everybody and apologized he couldn't be there in person but had had a 

cancelled flight. Before I get into why I am running for president and what we have to do in this coun-

try, I want to thank you for the fight you wage every day. Organized labor in Iowa has been fighting a 

difficult battle. You have done it in a way that shows so much passion, so much strength and I be-

lieve the tide is turning. You can see it in elections all over the state of Iowa. Labor has been essen-

tial in these victories.  I want to thank you because, what you are doing is making a huge difference 

for Iowa and for the whole country.  

“I think the issue in this election is the lives of working people, and this is what we need to focus on 

as Democrats. Too often, our party does not seem to be laser focused on the need to respond to 

working people. My whole campaign message comes down 3 words: working people first. I believe in 

my heart that defines that the message in the vision of the Democratic Party. Not only are we going 

to be able to transform lives in Iowa and all over this country, we’re going to be able to win. That is 

what was missing in 2016. People need to know if we were truly on the side of working people if we 

were truly on the side of organized labor and this time it has to be crystal clear.”  

“I am running because America's not working for working people. Across the entire country, it's rural 

areas it's urban areas, it's people of all different philosophies and they know that the federal govern-

ment is not on the side of working people, they know it's captive to the wealthy and the 1%, the big 

corporations and Wall St. That is very fertile ground to go out to with a message of real intense, bold 

change. “ 
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“I can speak to that as someone who has made these big changes in the nation's largest city. Chang-

es that have affected everyday working people, putting money back in the pockets of working people. 

We are fighting for the heart and soul of our party. Because I fear, so many voices in our party that 

want us to be Republican-lite or be moderate, to the point that we do not actually stand up for work-

ing people.  Sometimes Democrats are afraid to call for the big changes we need. Let me tell you 

something: The Democratic party should be a party that is always ready to say "We are the party of 

organized labor" period. That should define us. That we are the party that is ready to say "the wealthy 

are not paying their fair share in taxes and they need to" or we can't move this country forward. Any 

time you talk about actually investing in working people, changing the lives of everyday people, 

providing support for education or healthcare or the things that will make people's lives better, you 

always hear voices out there saying we can't afford it, telling us there's not enough money. I always 

say there is plenty of money in this world and there's plenty of money in this country, it's just in the 

wrong hands. “ 

“We as Democrats, if we say that message strong, clear, people are going to hear it, they are going to 

feel it, and they're going to believe it. I've said all over this country and I know that's what people be-

lieve, and they want to hear. I am able to talk about these issues from the perspective of someone 

who has actually put these ideas into action. New York is not just the largest city in the country, it is 

the most diverse place on earth. It is a tough place to get things done, but we've done big, bold 

things. “ 

“I said we had put money back in the hands of working people. We have given families the kinds of 

changes that they needed, free pre-k for every child as an example. It is made a huge difference in 

people's lives, lifted a burden from them, and it's allowed them to give their child the start they need-

ed. We’ve gotten paid sick days for working people, so they don't have to choose between a day’s 

pay and going to the doctor to get well. $15 minimum wage, we’ve done it. Every time we've done 

thing for working people, there were the critics, the business leaders who said ‘we're going to lose 

jobs and the sky is going to fall and the economy is going to be wrecked’ but brothers and sisters it's 

always the another way around, when we put money back in the hands of working people, they 

spend that money. And it makes all the difference in the world and it makes our economy stronger 

and we have more jobs.”  

“I can speak from real experience. We are doing things that are only being talked, that are only being 

envisioned, but we are putting them into action in New York. We are guaranteeing healthcare for eve-

ryone who does not have insurance. I'm sick of waiting for universal healthcare we're going to do it 

right now, we're giving everyone a healthcare card it doesn't have insurance so they can get a prima-

ry care doctor in public hospitals and clinics and get the help they need for themselves and their 

family. We are doing something that should have happened a long time ago in this country. We are 

passing legislation this year that guarantees working people, by law, two weeks paid vacation every 

year. That is the kind of thing that would transform people's lives. “ 

“In Iowa, all over this country, if we stand for those kinds of things as democrats, people are going to 

be moved. It is going to make them finally have the hope that there can be real change. I tell you, I've 

talked to Iowans and so many I've talked to, are not just looking for a little bit of change, they want 

people to have the services they need, they want investment in education that helps our educators 
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make our schools better and better, people don't just want a little change, they want big change for 

themselves and their families. That is who we have to be.”  

“We need to talk about what we need to do to change the support for organized labor. We know that 

the federal government has been running away from organized labor for decades and it is made your 

jobs harder and harder. But the work you do is more and more important than ever, because working 

people are stuck, and they know it and organized labor is the answer. Too often, this party does not 

seem like we're actually willing to go to bat for organized labor no matter what. One of the first things 

I would do as President of the United States, is trying to enact what I call the 21st century bill of 

rights for working people. I want to tell you, it includes the protections for labor organizing, the prohi-

bitions that we need to stop companies form inhibiting labor organizing, from ensuring that their em-

ployees only get one side of the story and don't hear from organized labor. We should fight for feder-

al legislation that makes it impossible for states to have right to work laws. I have never heard a 

more misleading phrase then "right to work" my bill of rights says we should ban that practice at the 

state level, by federal law. We should ensure that people of this country cannot be fired without just 

cause and due process. Whether they have union representation or not, we should ensure that folks 

in the gig economy have a right to specific wages and benefits. These are the kinds of things that are 

going to strengthen the hand of working people everywhere and therefore strengthen the labor 

movement at the same time. “ 

“These are things that can be done, and the meaning of the labor movement is clearer today than I 

think it has been in many years because working people know they're not getting a fair shake. They 

know the government in Washington is not on their side and they know they must band together to 

defend their interests. That means the work you do is not only more crucial than ever, but it's a 

chance for us to pass the laws and do the things, starting from the White House, that allow organized 

labor to fulfill its potential all over this country. That is what I'm going to fight for.” 

“The last thing I want to say to you today is about how we beat Donald Trump. We must be the party 

of working people again. We must be the party that says, ‘we're going to put working people first and 

put money back in the hands of working people.’ We lost in 2016 because a lot of people stayed 

home, labor union members, stayed home because a lot of working people thought there wouldn't be 

change either way, a lot of people stayed home were progressives, young people, because they didn't 

hear a vision of bold change. We have a chance to get it right, to turn out our own people and build a 

broader coalition. But we must be the party of working people. I will finish with this point about Don-

ald Trump, this is a guy with a glass jaw. This is a guy who promised working people the sun and the 

moon and the stars and then gave away the store to the wealthy and corporations. People see it and 

they know that that tax giveaway was not for them. People see it and they know he lied to working 

people. We have a chance to go out the people of Iowa and the people of America and say, "Donald 

Trump lied to you." I know from my many years of watching him in New York, he is got a glass jaw, 

he's a con man. When you call him out, when you confront him, when you fight him, he does not 

know what to do with that. So I always say when I conclude my remarks, as a New Yorker, I want to 

offer my formal apology to all of you, gathered there in Iowa, I apologize that you got to know Donald 

Trump, but this New Yorker volunteers to get rid of him for you. Thank you everybody.”  
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Wishman apologized for the technical difficulties and indicated that there was work going on behind 

the scenes to get the video and audio synced and we would replay Mayor de Blasio’s remarks with 

the corrected audio.  Wishman informed the delegates that the union staff at Prairie Meadows would 

bring the lunches to their tables.  Wishman introduced the next candidate to speak, Vice President 

Joe Biden. 

VICE PRESIDENT JOE BIDEN 

Vice President Biden greeted the convention and indicated he knew that President Rich Trumka 

could not be present but thanked Charlie very much for the opportunity 

“I would not have won my first race were it not for labor. My state used to be a right to work state and 

you've probably heard there's a few corporations in Delaware, but I've been proud to be pro-labor my 

whole career. As that old saying goes you all brought me to the dance that is how I got elected in the 

first place. I am incredibly proud. In Delaware to have a reputation of ‘labor votes for Biden’ was a 

labor label we always used.  I hope I can convince you all of that as well. The other part you already 

know, Biden votes for labor.”  

“I was raised to understand the fact that Wall Street didn't build this country, ordinary middle-class 

Americans built it. I have been saying this for 35 years, and the only reason we have a middle class 

is unions, not labor, unions, organized labor, unions and that's a fact. “ 

The middle class has been decimated by these policies. The bottoms falling out, and without the 

middle class growing, we are all in trouble. Over half the American people think their children will not 

be able to have the same standard of living they have.  

“In fact, the union movement is the only counterweight out there to corporate greed. The only coun-

ter, the only ones keeping the barbarians from the gate. When is the last time you sat across the ta-

ble, negotiating with a corporation and they looked at you like they actually respected you?  I am not 

joking, when's the last time that happened?” 

“There has been a war on labor's house for a long time now, well over two decades and that war has 

not diminished at all. They are trying to run the whole table, the whole table on union and nonunion 

workers, right here in Iowa you've been on the front lines. You have had to deal with two great gover-

nors, Branstad and Reynolds and a right-wing legislature that has gone out of its way to decimate 

you. To gut labor protections, the public sector unions, collective bargaining rights, but not just here 

in Iowa, but all across America It's all about greed, it's not just about trying to break unions, it's about 

attempting to eliminate the ability of individuals to be able to organize. People do not even realize 

and maybe you don't even realize. Over the last 15 years, about 40% of the major fortune 500 corpo-

rations, require that you sign an agreement that says you will not discuss your wages with any other 

employee. It is about being able to continue to pay women less. It is about being able to not have you 

compete for higher wages. “ 

“40 million people have had to sign non-compete agreements and many are hourly workers. So, if 

you work for Jimmy Johns, you must sign an agreement that you will not go across town to get 10 

cents more working for McDonalds. It is all about greed, it's all about pushing down wages and what 

do we do with those profits? They all go to stockholders and to corporate entities. “ 
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“Ladies and Gentlemen, the same thing is happening with overtime. Four million people were classi-

fied as management last year. They were no more management, than I can fly. That cost four million 

workers in America a $1.2 billion dollars last year, it is wrong. Here in Iowa, it is cost 266,000 Iowa 

workers, nearly $600 million a year.”  

“But things are changing. They are changing because ordinary Americans are realizing the only rea-

son, they have the rights they do is because of organized labor. They have been brainwashed by the 

chamber of commerce and corporate America, who started this war on labor, by convincing them 

that you were their problem. Now they have figured out the only reason they have a 40-hour week, 

the only reason they have overtime, the only reason they have healthcare is because of American 

labor.”  

“I watched you on television in 17, when you went to the Capitol and said, ‘enough is enough.’ You 

have not given up and you shouldn’t because things are coming back. In April, I was in Massachu-

setts walking a picket line with the United Food and Commercial Workers and the Teamster. Stop 

and Shop and their parent corporation made 2 billion dollars, and they were cutting healthcare bene-

fits. When I looked along that parking lot with hundreds and hundreds of people, there were there 

labor people; there were ordinary people who did not belong to a union; all of them standing with you 

because they realized they're in trouble to, without you. The fact is you have had some real success 

here, too.  General Mills in the Cedar Rapids plant, Hilton Garden in Dubuque are now staffed by 

proud union members.”   

“As your president, I promise you I will stand with you. Look at my record, I have always stood with 

you and never been afraid to take on the opposition, the corporations and the big money. You know 

when President Obama asked me to do the recovery act, one of the big things they came after was 

wanting to do away with Davis Bacon.  Davis Bacon was saved and we saved your bacon, because 

what people don't understand is not only do you deserve what you get, you are the most qualified 

workers in the world, you're the best workers in the world, you are trained, and you saved these guys 

tens of billions of dollars over time because you know what you're doing.“ 

“We fought together against right to work laws, and we have kept up the drum beat of fair play, be-

cause the American people are owed a raise. A fifteen dollar minimum wage, and as Rich Trumka 

would say, one job ought to be enough. I promise you, if I'm elected your president, if you see fit to 

support me as you have throughout my whole career, I promise you collective bargaining right will be 

sacred in my administration. The right to organize will be sacred, I was an original co-sponsor of what 

would have made it easier to organize. I not only want the PRO Act, but the fact of the matter is we've 

got to put real penalties in the way of these employers who try to intimidate you from being able to 

organize, captive audience meeting, threats of retaliation, taking out ads, firing labor organizers like 

Boeing did. Corporations pay and the individuals who do it, including the CEOs should pay out of their 

pocket’s too. That is the only thing that's going to stop it. CEO pay is just outrageous.” 

“In my administration, the National Labor Relations Board will be back to wearing striped shirts and 

there will be unions. My dad use do to have an expression, he'd say, “Joey, a paycheck is about a lot 

more than, a job is a lot more than a paycheck, it's about your dignity” it's about respect.” We got to 

start treating American workers with respect."  
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“Under my healthcare proposal, I propose is expanding the healthcare program under Obamacare 

and providing a Medicare option. You will be able to keep your negotiated plan, that you worked like 

hell for and gave up wages to get. In many cases those plans are better than the plans that are out 

there now.” 

“One last thing, there will be no trade agreement in my administration without organized labor sitting 

at the table. God love you, I need you, look me over, I promise you you'll never have a better friend in 

the White House, I guarantee it, thank you all very much.” 

Wishman thanked Vice President Biden for his remarks. He indicated we were going to hear the 

Mayor De Blasio presentation at the original audio compression rate. He thanked everyone for their 

consideration and indicated that the Mayor had expressed his thanks for replaying the corrected   

video. 

FORMER HUD SECRETARY JULIAN CASTRO 

Wishman thanked the four timekeepers from Hawkeye Labor Area Council again for keeping every-

one on track. We pleased to welcome our next speaker, Secretary Julian Castro.  

Secretary Castro greeted the delegates and thanked everyone for the invitation to the event. 

“I know I've had the opportunity to meet a many of the folks here at different events over the last 

several months but sometimes I feel like I have to wear a name tag because I have a twin brother, 

Joaquin and he's in politics too representing the twentieth congressional district of Texas.” 

“Joaquin always likes to say that the way to tell us apart, is that I am 1 minute uglier than he is but 

that is not true, I'm a minute older. I grew up on the west side of state with my mother and my grand-

mother. My grandmother came here in 1922 with her little sister when she was 7 years old because 

they lost their parents and her closest relatives lived in Texas.  She got yanked out of school when 

she was in elementary school and she worked as a maid, a cook, and a babysitter for her entire ca-

reer.”  

“She raised my mother is a single parent and my mom raised my brother and me as a single parent. 

My brother and I are proud products of the public schools of Texas and we had the opportunity to col-

lege and law school. We went together of course because I cannot get rid of my brother. We became 

the first in our family to be professionals as lawyers. “ 

“I went into public service, representing San Antonio on city council for 4 years and eventually as 

mayor for 5 years, until I got a phone call on 4/16/2014 from President Obama offering me a job as 

Secretary of Housing and Urban Development. I remember the date because it is not every day that 

the president calls you and asks you if you want a job. I had just driven through the drive through at 

Panda Express and got a call from a blocked number. So, if you ever get a blocked phone call, I hope 

it'll be me on the other end of the line, calling you.”   

“As Secretary, I managed a department with a $40 billion dollar budget, 8,000 employees in 54 field 

offices across the country. I had an opportunity to see how working men and women across this 

country are grappling with issues not only of housing but making sure that their child can get a good 

education; that they can get decent affordable health care; that they have a safe decent place to 

live; and save something for retirement.“ 
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“It is with tremendous respect and humility that I come before you, the AFL CIO of Iowa. I know you 

are doing great work trying to expand the numbers of people were represented by unions. My vision 

for the United States is for it to be the smartest, the healthiest, the fairest, and the most prosperous 

nation on earth. “ 

“I have spent the last seven months of this campaign talking about how we can get there. Universal 

child care, pre-kindergarten for three and four year-olds, paying teachers what they deserve, improv-

ing K-12 education, investing in trade programs in high schools and partnerships with labor and 

community colleges and businesses, insuring that we make higher education universal by going tui-

tion free at public state universities community colleges and job training and certification programs. “ 

“I talked about changing our healthcare system to one based on Medicare. We can strengthen Medi-

care for the people who are on it and expand it to people who want it.  We can also recognize that if 

somebody has a strong plan that they want to hold on to, they can hold on to it while we make im-

portant changes and improvements in our healthcare system. We need to end the distinction be-

tween physical health care and mental health care and invest in mental health care the way that we 

should. “ 

“I've spoken about the need to become a fairer nation by reforming our criminal justice system; in-

vesting in public defenders; in sentencing reform; in cash bail reform; and ensuring that our police 

can better work with communities so you're treated the same by police officers on the street no mat-

ter who you are. “ 

“We need to pass the equality act and the equal rights amendment, so that no matter who you are 

you cannot be discriminated against in this country. I have spoken about how to become a more 

prosperous nation we must raise the minimum wage to at least $15 an hour.  You know $15 an hour 

has been the rallying cry for a while, but we need more than that.  I believe that we should automati-

cally index the minimum wage going forward so that we do not need to go and fight every decade. 

And it has been a decade since it was raised the last time.  Congress always seems more willing to 

give it so itself a pay raise than raise the minimum wage for workers across the country.” 

“I also believe that we need to invest in the ability of labor unions to organize. I support the PRO act 

on the private side so that will improve the ability to selectively organize private sector labor. On the 

public sector side, I also support legislation to make it easier for unions to organize, as a former 

mayor, I know how important it is for people to be represented in the public sector. I also believe that 

we need to do things like appoint people to the National Labor Relations Board who believe in labor 

unions, understand the value of labor, and will make decisions that are consistent with that.” 

“If elected president I will appoint a secretary of labor who will champion the ability of labor unions to 

organize and crack down on companies that illegally try and stop people from organizing. I will also 

ensure the labor has a voice throughout the administration and work with labor organizations across 

the states to do the right thing. I come from Texas, which is a right to work state, where many folks in 

Texas and many other states understand that they need a strong partner in Washington DC to push a 

vision for a more fair pro-worker approach in those states. I will do that if I am elected.” 

“Finally, if we're going to be more prosperous, we also have to ensure that we do things like invest in 

housing that's affordable. For instance, people have seen the rent keep going up and up and now we 
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have a rental affordability crisis. We have more people that are sleeping on the streets at night. I 

have put forward a housing plan that calls for significant investment in housing that's affordable to 

the middle class, the working poor, and to the poor.” 

“Throughout this campaign, I have not forgotten about the people who were poor. We talked a lot in 

the last couple of decades about the middle class and the working class for good reason. But I reject 

the notion that just because somebody is poor that something is wrong with them. I believe that we 

need to champion an inclusive agenda for people who are struggling who are trying to make it.” 

“We also must tackle the most existential threat to the future of this nation which is climate change. 

If I am elected president, my first executive order will be to rejoin the Paris climate accord so that we 

lead again on sustainability. Then follow that up with an investment to create great jobs in the clean 

energy economy so that the United States and not China leads when it comes to great jobs in the 

new energy economy. I would also work to get us down to NetZero, get commitments from our allies 

and our adversaries around the world to work even harder to get to NetZero at latest by 2050. “ 

“I want to come here today and to thank you very much for having me, thank you for the work that 

you all are doing your advocacy in this campaign. My vision has been to continue to get stronger and 

stronger. I launched it 7 months ago and I said that I would go everywhere. We have done that. I 

pledged to visit all 50 states right after I announced. “ 

“I went not to Iowa or to Hampshire but to San Juan, Puerto Rico to tell the people of the island that 

everyone counts. That is the kind of America and leadership that we need in the years to come from 

the president. Not one who believes he represents only the 37 percent of people who vote for him, 

we need a president who represents all Americans. Not a president who cannot be trusted to do the 

right thing in office or lacks the integrity and decency to a president like the one who has demon-

strated that. We do not need a president who wants to take us backward and tries to make this 

country. We need a president who is looking forward to making us better than we've ever been in the 

future.” 

Secretary Castro closed by saying, “Thank you so much for having me. Thank you all so much here 

AFL- CIO. I look forward to visiting with you all along the way. “ 

Wishman thanked Secretary Castro. He introduced our next candidate for President Mayor of South 

Bend Indiana, Pete Buttigieg.  

MAYOR PETE BUTTIGIEG, SOUTH BEND INDIANA—D 

Mayor Buttigieg opened by thanking the everyone. Thank you for tolerating the parade of 2 dozen or 

so democratic candidates. He said, “We are here because there's no more time for repeating our-

selves, there's no more time to keep having the same arguments about what it's going to take for 

workers to get ahead. I am thankful to the work of all of those who are gathered here to President 

Sagar, Charlie thank you for the introduction. Thanks to President Trumka go for standing up for 

workers. 

“I believe that the reason we are here, the reason a guy like Donald Trump came within cheating dis-

tance of the presidency in the first place, is it we are now living with the consequences of failure to 

do something to serve Americans by politicians over the last 40 years. Policies that have eviscerated 
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the working class and the middle class.“ 

“In the tradition of this country, you can be confident of getting ahead of those who came before you. 

when my mother was born in 1945 it was a virtual certainty that you would finish out better than 

your parents economically, but for my generation it's a court coin flip. “ 

“The reason we stand with organized labor is that if we do not do something different, the American 

dream will be gone. This is a make or break moment for our country and belonging to a generation 

that has grown up with this stagnation, with this failure do things differently, I'm convinced that if we 

do not act in 2020, we're not going to have much to say for ourselves by 2030 when the entire truck-

ing industry could be wiped out.“ 

“When there could be 100,000,000 more guns on the streets and a woman's right to choose may 

not even exist. We cannot afford to wait any longer and more importantly we will not advance politi-

cally with a message that amounts to saying back to normal. Where I come from in the industrial 

Midwest, part of how we got here is that normal did not work. We got to build a new normal and 

make sure that it is better than what came before, because there is no such thing as reset in the real 

life. Four decades ago, we were promised a rising tide would lift all boats and we got the rising tide. 

GDP went up. Stock markets up. But 90 percent of Americans did not see their boats lift up at all. It 

was like they were roped down to the ocean floor. In my community in Indiana, it is like the entire re-

covery never happened.“ 

“Because we are living in the most unequal economy of modern times that's Americans to think 

about this question, ‘what good does it do to see the Dow rising, when life expectancy is falling?’ 

That tells us that the economy is not working for most of us even when the numbers are going up. 

And now we are on the cusp of the numbers perhaps start to go down because of the reckless poli-

cies of this president.” 

“Our president likes to say that unemployment is low, now we are pleased to see job growth in the 

country, really good job growth. It is almost as good as it was in the Obama years but is it worth all of 

the chaos that we're living with in this administration? In the Obama years we saw unemployment go 

from about 10% to about 5%. This president has got it from 5% to 4% and is like the rooster thinks 

he made the sun come up. We can do better. We have got to do better. We will hear about all these 

forces like globalization, technology, and automation. I think they want us to believe that what is hap-

pening to our wages, what's happening to the middle class is the result of some kind of cosmic force. 

It is just happening in the world there's not much we can do about it.” 

“The problems we have in our economy are the result of intentional decisions that were made in 

Washington.  The decline of the middle class and the decline of unionization in this country started 

happening in exact same time. Anybody here think that's a coincidence. This is a policy. This is a 

choice. When conservative lawmakers sought to systematically silence the voices of workers from 

Washington to Wisconsin. That had consequences. Organized labor brought us the middle-class life-

style, the 40-hour work week, and basic labor protections like child safety standards, and the week-

end. These things did not just happen they happen because people stood up and demanded them 

and now it's time to stand up and empower workers in new ways. I am proposing that we break the 

spell that has people thinking that freedom in America comes when you just cut regulations on big 
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companies. I believe freedom requires the freedom to organize for a good day's pay for a day's 

work.” 

“I do not believe you are free if you are prevented from organizing into a union for better working con-

ditions and good wages. I've been proud throughout my career, from the very beginning of the first 

time I ran for office trying to become state treasurer, working out of the basement of the building 

trades hall in South Bend to today, to stand for that freedom with organized labor. I put forward a 

plan that empowers all workers, lifts wages, and gives employees the tools that they need to thrive.“ 

“If we are to have a rising tide that lifts all boats, we are going to have to take power back and give it 

to workers. We must put as much energy into protecting workers as we do into protecting jobs. The 

idea of a job is for the good that it can do for a worker not the other way around. We must expand 

who can unionized, guaranteeing bargaining rights for all American workers, whether you’re an Uber 

driver drive, work at McDonald's franchise or mop the floors a Google. It is time in the 21st century 

for us to acknowledge that a gig job is a job and a worker is a worker whether you call him a contrac-

tor or not.“ 

“My administration will give preference to employers who do right by their workers because I do not 

want my taxpayer money supporting companies that don't. Implementing these reforms where we 

make sure there are meaningful penalties for companies who interfere in union elections and double 

the percentage of workers who are in unions in this country. When we do that, when twice as many 

Americans that have the freedom to stand up for better wages and a better workplace, this will be a 

different country. We will ensure the workers have the predictable hours wages and the support that 

they deserve including access to paid sick leave and paid family leave no matter where you work.  If 

your employer does not provide at least 7 paid sick days and they'll be required to pay into a state 

fund that workers can draw from. We will make sure workers get overtime, work on the new mini-

mum wage, and restore the regulations.” 

“We will finish the work of the House of Representatives and raise the minimum wage to $15 by 

2025. There is a bottom line, but we focus on the wrong bottom line. Washington measures econom-

ic well-being based on the gross domestic product and if you're in the White House I guess based on 

how the Dow Jones average is doing, but if you start the clock the day I was born’ most Americans 

haven't seen their wages rise. So, when I am president, we're not going to measure America's econo-

my by the GDP we're going to measure it by income growth for the 90 percent.“ 

SENATOR AMY KLOBUCHAR (D-MN) 

“The President of the United States wants you to think the biggest problem in your life is political cor-

rectness. He wants us talking about anything but the issues. He wants us arguing over whether to 

buy Greenland and not why too many Americans are unable to buy groceries. We can do better; we 

have got to do better. We've got to return to our roots of standing with organized labor to make sure 

everybody gets ahead, to make sure that anybody who works full time in this country is not poor, and 

to make sure that a job really is the path to a better life that is the promise of America.” 

“While we are on the subject of the American Dream, Denmark statistically is the number one place 

to live out the American dream of being born low income and finish at the top. I got nothing against 

Denmark, but I want that to be in America, with organized labor and the Democratic Party, we can 
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Thank you for what you do to stand for American workers. I promise that my White House will stand 

with you every step of the way thanks you very much.” 

Wishman thanked the delegates for their attention to the many speakers at this convention. He 

hoped that it would be useful as the campaign progressed. He indicated that the reception would 

follow and that the room needed to be cleared for set up.  

 

Thursday Morning 

JESSE CASE, IBT 238 

Jesse Case, IFL Executive Council, Principal Officer of IBT Local 238, welcomed the delegates to the 

2nd day of the 63rd Convention of the Iowa Federation of Labor, AFL-CIO. 

Case said, “I'm proud to see the Teamsters here, we were absent for a lot of years and I'm just glad 

to be back and standing with our brothers and sisters, known a lot of you for years, fought with a lot 

of you in more ways than one for years, and always proud to be part of the Iowa Labor movement. 

Look around this room and it's like being at a family reunion.” 

“I'm really honored to be here this morning and be in this fight with you I also want to thank the staff 

of the State Fed, you have done a remarkable job with this, managing the circus that we saw yester-

day.  It was an interesting day with a lot of different candidates with a lot of different positions. I 

would like to give a round of applause the staff of the State Fed for hosting this event. This event 

brings our issues into focus and having this many candidates come through here yesterday on their 

road to the White House is amazing.” 

“When they stand in front of us and talk about pension reform, the right to organize, health care, 

trade, and jobs, those are our issues. It is really a testament to the job we do and forcing the Demo-

cratic Party to talk about labor issues. We should be proud of the fact that there are that many peo-

ple here talking about that many of our issues. I think we should all pat ourselves on the back for 

that as well. It really proves that we are the voice of all workers, not just for people who are repre-

sented by collective bargaining agreements, it’s always been the labor movement's job to represent 

and fight for all workers regardless of status. 100 years ago, before there were laws labor built its 

foundation on the concept of fighting for all workers not just our members.”  

“We continue that fight today and I also want to offer a word of caution. Let me preface it by saying 

that you know the Teamsters are probably not going to endorse in this primary like many other un-

ions.  Some of you might already have. We represent the Cory Booker campaign staff as well as the 

staff of Kamala Harris campaign, we love all these candidates and we are lucky to have this many 

good Democrats running. We are proud that we represent 170 young campaign workers and a dozen 

states between Harrison and Booker these are people that we've been talking about bringing into our 

labor movement for generations and mostly people in their twenties. They are activists by nature and 

they're organizers by definition. They are primarily female workers and look at the demographics of 

campaign workers, they should be part of our labor movement. They are the ones who were out there 

championing the issues of their candidates and they should know what our issues are. And the best 

way to know what our issues are to be part of our movement.  We are excited to have campaign 
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We are excited to have campaign workers start organizing for the first time this election cycle and 

they deserve rights like everybody else because we all know the campaign workers is grueling work.” 

“I want to again offer a word of caution that, it is not the job of candidates or the media to define 

what our positions are, and that has happened in some situations. It is our job to define what labor's 

positions are and I want to use health care for all as an example. You know we have our friends on 

the campaign trail, many of our friends running for office talking about, they will protect union negoti-

ated healthcare. And that is great, they should that's their job right, to protect what we negotiate. But 

some of them are also using it as a back-door attack on their primary opponents, and mis-educating 

the public and using us as pawns. Because what they are really saying is not only will we fight for you 

when we protect your negotiated benefits but if you're for Medicare for all you're not a friend of labor 

and that's simply not true. “ 

“There's some confusion over this issue and it's driving me crazy because I turn on the TV I see the 

debate tonight see the media spinning this, the media driving a wedge between labor, progressives 

and the Democratic Party over labor benefits and benefits for all. I want to remind everybody of the 

2017 AFL convention, where they passed around the resolution and I want to read it and part. Says 

"having health care we need no matter who we are and regardless of our circumstances in life is fun-

damental for well-being as individuals and as a nation. That is why the American labor movement 

has fought for more than a century to make quality health care basic right in the United States. Our 

long standing goal for achieving this is to move expeditiously toward a single payer system like Medi-

care for All to provide universal coverage using the social insurance model while retaining a role for 

workers' health plans any such system must guarantee everyone can get the health care services 

they need without exclusions or financial barriers to care." So, it is not a conflict. To be in favor of 

health care for all or Medicare for all just because we negotiate good health care plans and if our 

friends are on the trail projecting that message, it's our job to say "no, we appreciate you fighting to 

protect our contracts, but our real position is that every worker deserves dignity on the job, every 

worker deserves to be paid a living wage, and all workers deserve healthcare in this country without 

exception, regardless of where they came from or whether they're covered by a union contract or 

not."  

“A week ago, some of the unions in this room were almost on strike in Southern Iowa over health 

care issue. That issue was resolved but certainly at the cost of putting more money on the check. 

This is why we’re in favor of good health care benefits but also health care for all because we all 

know that it's taking money off the check and putting it into a for profit system that's run by the insur-

ance industry.“ 

“We do a great job of fighting for our members, but it is also our job to fight for all the workers in 

America. That is the job of the labor movement, I want to look around the room again, and I want 

everyone to look around this room because not only do we see our family, the people we stood by 

and fought with. But this also looks a lot like something else, it looks a lot like the Republican Party 

and if you want to be honest, room is full of older white men. That's just the nature of the Iowa labor 

movement at this point in history but if we're going to look like the Republican Party and I'm one of 

them, we cannot sound like the Republican Party we cannot use their talking points because that's 

how the media drives a wedge between us and the rest of the labor movement or the rest of the 
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Democratic Party or the rest of progressives in America. Do not make our opponents jobs easier by 

perpetuating this false myth that labor does not stand for health care for all because we do so.”  

“Let us not be defined by what other people say, including our friends, let's be defined by what we 

stand for. I just want to clarify that because I see almost every day somebody giving a speech about. 

"When I'm president, I'll protect healthcare benefits that unions negotiated" Well you better. You 

know that’s kind of a no brainer but that does not mean you can't be in favor of healthcare for all be-

cause you better do that too. American is so far behind the rest of the world on this issue that that is 

a no brainer too, everybody deserves healthcare and every Democrat running for president should be 

a clear on this position. I do not like it when our friends use it as a wedge between labor and progres-

sives. Let us make sure we hold them accountable and educate them to include the other part, 

which is labor also stands for health care for all. So, I appreciate you letting me speak today and 

again another round for the state fed staff Julianne, Ken, Charlie, Lance, they did do that just an un-

believable job.”   

I am going to introduce Charlie like he introduced, Bernie Sanders, and now the Senator from Ver-

mont. So, now the Secretary-Treasurer of the Iowa AFL-CIO, Charlie Wishman. 

 

IFL SECRETARY TREASURER, CHARLIE WISHMAN 

Wishman welcomed the brothers and sisters and thanked brother Jesse Case for those remarks. 

Wishman noted that Case probably laid out a better health care position then he had heard from any 

of the candidates for president in the last 2 debates, or in any media interviews since.  

He talked about the song that was just played, that he had heard a couple of times, “when we were 

putting together the play list for this Convention. I start to think about the lyrics and they really ring 

true for what is going on today. ‘There must be way out here, said the joker to the thief. There's so 

much confusion I can't get no relief.’ Every single day under a trifecta of the Republican controlled 

legislature and governor or it is the president’s tweeting. There is a lot of confusion out there.“ 

“Before I begin my remarks, I wanted to say thank you to our staff, not just for what you did yesterday 

but for everything that you do every single day. Jamie is not in here right now, but she is she does 

just a great job with every everything we do and for what she does for our financial matters. Lance 

does a great job with our communications. Almost every day, our social media is topping the AFL-

CIO’s list for the number of views, hits, and shares. Ben does a great job working with Area Labor 

Federations.  I cannot say enough about Julianne. She stepped into this role after Betty did a great 

job for us for so many years. Julianne is from a union family, but she comes at this job from the politi-

cal world. She is done a great job because labor is always been a second home for her. Lastly, to Ken 

Sagar, thank you for not just for being one of yours and my best friends and allies that you'll ever 

have, for what he's done for this Federation just in the last year, but throughout the entire for the la-

bor movement for his entire career, thank you Ken.” 

“Normally, I talk about what happened at the legislature each year. Normally I give a really depress-

ing report. But this year, I have got some good news. You made a difference and it was astounding, 

not that you made a difference but we have just been so used to getting our teeth kicked in for the 

last 3 years on so many different issues, that coming into this year, we knew what a lot of the attacks 
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going to be. This year, we saw the biggest attack on unemployment insurance that has happened for 

decades and decades in the state. With all your help, we fought off every single unemployment bill 

that was put out there. Every single one. Because when there was a bill, we would put out flyers and 

you guys would make calls, you would talk to your reps, and you put them on the defense.” 

“During this year’s legislative conference, and I have noticed a pattern over the past few years, Re-

publicans like to schedule labor issues when they know that I'm going to be busy at the legislative 

conference.  They schedule sub-committees on different bills to try to take away our voice. I recall a 

sub-committee, the first step in how bills get considered for the legislature, where we were in the lob-

by lounge.  This bill was about applying for jobs and whether you were on qualified for the particular 

job. They wanted the employer to report you to Iowa Workforce Development if you applied for too 

many jobs that you were “manifestly unqualify for” and you would be denied unemployment. We 

could never figure out what "manifestly unqualified" meant.” 

“I know how all these subcommittees go. It does not seem to matter if we pack the room with mem-

bers or if it's just the folks in the lobby. We can present great facts and figures, share all kinds of in-

formation, or make great arguments but I might as well be up there making farting noises, because 

that is what they hear when we're making our arguments. I remember thinking, ‘there is going to be 

another one.’ But something different happened. There were, maybe 10-15 of you, and you guys got 

that bill killed for the rest of the year because of all the blow-back they were getting and you pointed 

out what a stupid idea that entire bill was. Thank you fighting back. Fighting back works, but it only 

works if we all do it together. The truth is, that unless we stand behind in the state fed or your lobby-

ists that you have at the capitol and are making those calls, it really does not matter much. “ 

“And then the next day something even more problematic happened, they wanted to institute a one 

week waiting period on unemployment, something that we do not have in the state. ‘We're one of the 

few states that doesn't have a one week waiting period,’ they say.  I do not care but that is wrong. It 

makes no sense to take money from people right when they are laid off, the very time that they need 

it the most.    The next day of the legislative conference, we had a ton of speakers coming in and I 

was supposed to be speaking to you all at the same time as the sub-committee. We go down there, 

and the UAW and Building Trades showed up with a huge presence. I wasn't able to be there, but I 

heard that they got an earful from all the unions brothers and sisters and next thing you know, the 

one week waiting period was stripped out of the bill. What you all do when you come to legislative 

conference or when you go and lobby at the capitol or when you talk to your representatives and sen-

ators at the grocery store or in the community, it matters, because you are making a huge difference. 

You made a huge difference in the lives of a lot of people who will never ever know your names and 

they will never know what we did. We fought back and you won thank you again.” 

“The attacks continued with them wanting to cut back the number of weeks that somebody be eligi-

ble for unemployment when the when a plant or a business closed, attacking not just workers but 

their communities. They continued their unemployment attacks with a big long list of things that 

would automatically disqualify you from unemployment. But again, nothing passed on unemployment 

this year. So, congratulations on that.” 

“The catch is, these are 2-year legislative sessions, so bills will be back next year, and we will be 

counting on you to fight back against those again. There were some other good things that happened 
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as well. The Labor Center received funding to keep open. I must hold up the work that Bill Gerhard of 

the Iowa State Building and Construction Trades did to help to secure Labor Center funding as well. 

Thank you to Jennifer Sherer and the rest of the labor center for all your work. We are incredibly hap-

py you are still here. That is worth a round of applause thank you.”  

“The governor got her way when it comes to reshaping how justices are nominated to the Supreme 

Court and other courts as well. The final version didn't turn out to be as bad as the original version, 

but it still is stacking the deck in their favor.”  

“We also had a workers’ compensation change that seemed small but was a big deal. Work comp is 

an abstract concept until you or somebody you care about gets hurt. This bill addressed something 

called an idiopathic fall. Idiopathic means, ‘we don't know why the fall happened.’ It could be a medi-

cal reason, but it is an unexplained fall. This bill came from a Supreme Court decision that the busi-

ness groups did not like. This this ended up passing and is now law, a small 2 or 3 sentence bills can 

do a lot of damage to somebody's life.” 

We weren't 100 percent successful, but I think by and large, when it comes to legislative session this 

year, we did, we did really good so thank you, because we could not have done it without all of you 

making those calls and keeping the pressure on the representatives and senators who have constit-

uents in these plants.  

“There are a lot of federal issues right now that are going on as well. Right now, we are amid the Au-

gust recess, where our congressional representatives are home in Iowa. You will be seeing 3 of them 

here over the course of the next few days. What probably is the most pressing issue we face as a 

movement is NAFTA 2.0 or the U. S. Mexico Canada Agreement, it is really NAFTA 1.5. NAFTA has 

been a disaster for about 30 years. I'll point out some of the problems that that we see with NAFTA 

but I just want to preface it with this: when we talk to our friends about this, understand that they are 

getting extreme pressure from the Chambers of Commerce around the state and the U. S. Chamber 

of Commerce. They are getting extreme pressure from farmers in their district as well as groups like 

the Farm Bureau. We've got a lot of folks fighting against us on this and what we've been told by all 

of them is, ‘We hear from labor saw a little bit on this and we'll hear from you know labor leadership 

like yourself but we're not hearing from rank and file folks about that they don't like this NAFTA 2.0.’ 

Trade agreements are complicated issues. But Representatives Finkenauer, Loebsack, and Axne un-

derstand our concerns and there has not been a vote taken on it.” 

“These are immensely powerful groups, and these are rural districts, so we have lots and lots of 

farmers saying we want this thing passed yesterday. But our issues with NAFTA 1.5. is this first issue 

as one the I think that most of you have heard a lot about is it up a monopoly for pharmaceutical 

companies. That's the last thing that we need to do is to ensure that pharmaceutical companies will 

have a monopoly across 3 countries and they're going to be able to make sure that drugs don't come 

out in generics versions that are affordable for people as soon as soon as they would.  Our number 

one problem with the USMCA we need to straighten out is the pharmaceutical issue. “ 

“The second big issue is there is very weak or no enforcement of anything in the deal. If there is no 

enforcement, it isn’t worth the paper that it's written on. You know this is analogy, I often use: If you 

were driving here to the convention and you see the posted speed limit you're going to you're going 
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to follow that limit, but if you knew that there weren't any cops on the road. How fast would you 

drive? There are no cops on the beat and there is no point in having an agreement. It is just unfet-

tered and unregulated free trade. We need better enforcement in this agreement.” 

“There are other issues to this agreement too: environmental concerns and worker issues. There 

have been slight increases in wages for Mexican workers, but we know that slight increases in wages 

are not the answer. Mexican workers need to have better working conditions as well as the ability to 

collectively bargain. That is what we believe in and it's the right thing to do for the international work-

ing class. I said it's the right thing to do but not only that, until we do that in these trade agreements, 

we're going to continue us to see a race to the bottom and that is not going to benefit any worker in 

any country. “ 

“I am imploring you, please, when this is done or if you see a representative here today talk to or to-

morrow, talk to them about NAFTA 2.0 and tell them that it is not ready. These folks are our friends, 

but sometimes our friends make bad decisions too. Part of being a good friend to somebody is say-

ing, "Hey you're messing up, here is the right way to do it." and I would rather say, ‘Hey you're mess-

ing up’ than have to say you really messed up in the past tense.”  

“Other things on our federal radar include one of our big priorities here is to make sure that the Unit-

ed States postal services not privatized. This is a threat about dividing the country on urban and rural 

lines, an issue that affects absolutely everybody. There are folks out there like FedEx and Amazon, 

who would love to cannibalize the postal service and make it a for profit business. We should be 

stopping the privatization of the postal service and we should be expanding it to include things like 

postal banking. So, talk to your congressional representatives and make sure that they oppose pri-

vatizing the post office.”  

“Another thing is the Employee Free Choice Act. We did not get that for a variety of reasons but 

there's a new version, that is stronger and better called the PRO act.  There is a lot of different things 

in the PRO act that seem like good ideas. This would impose civil penalties for interference in organ-

izing and it streamlines the NLRB election process.” 

Wishman noted that some of the candidates talked about these issues yesterday because they sup-

port them as well. But we all know that the NLRB is not our friend now. We should be able to have 

quicker elections than we current do now and it also forces the employer to negotiate an agreement 

in the first year. Because we know that we can organize folks but that only 50 percent of newly orga-

nized union members a contract within the first year. Bargaining in good faith, more protections you 

to be able to strike, and something as simple as standing up for more rights on the job.  

Wishman asked, “Why don't we just amend the current law that the private sector has with the ability 

to negotiate over wages, hours and working conditions and amend that to make sure that the public 

sector has that as well. This would restore in Iowa and states that don't even have collective bargain-

ing for public employees like Virginia and Texas. Why can't we do that?  

The reason why we cannot do that is because we have got a roadblock in the Senate. We got Mitch 

McConnell and company in the way. I do not know who is going to be the nominee for us in 2020 

when it comes to the U. S. Senate but part of flipping that chamber means getting Joni Ernst out of 

there. Can somebody tell me one thing that she has done? I am not hearing a lot in terms of record. 
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“She may be a nice person and I respect her military service but that does not make you a good US 

Senator. “ 

“When these Democrats came here, they some of them didn't talk about health care yesterday. And 

if you notice, talking about healthcare doesn’t matter because if we don't get the U. S. Senate flipped 

around and get Mitch McConnell out of leader position, it doesn't matter what healthcare plans any-

body's proposing because they're not going to get through the US Senate.”  

“A lot of people want you to believe that it is a dark red state, it is not. This is the state went for Gore 

and then Bush and then for Obama twice and most recently for Trump. This is a purple state. It can 

go either way and there is so many different factors that go into elections. You are a huge piece of 

that puzzle. And when we ask you to the door knocking or phone calling any of that kind of stuff, step 

up please.” 

“It is important because, as the leaders of your unions, if your rank and file folks do not see you step-

ping up, why should they? We are going to ask all of you to help. In 2018 we tried specific labor lead-

er walks and things like that to demonstrate to rank and file that their leadership was doing the im-

portant work and they should be doing it too. I'm looking around the room and I see so many of you 

that that worked, and we need to keep that up for the 2020 races I talked about.”  

“It is nice to have 3 pro worker Congressional representatives from Iowa instead of 3 anti-worker 

congresspeople and Dave Loebsack caucusing alone in a phone booth. You all were a huge part of 

making that happen, but we have to hold on to Representative Finkenauer and Representative 

Axne’s seat, it's no shoe in as they are going to face tough opponents. Representative Axne won the 

third congressional district by winning one county, Polk county.  We must start winning in some of 

these other places well. Representative Finkenauer got are tough opponent in state Representative 

Ashley Hinson, who is well know from the Cedar Rapids area and will be well funded. In the Second 

District, our probable nominee will be Rita Hart. Finally, in the 4th district folks that district, that is 

Trump plus 4 districts, so it can go either way. We have our work is cut out for us in 2020. “ 

“I realized to all of you are worn out with the last 3 years, it has been hard. And it has been tough. I 

have watched you all resist. Persist, and repeat, for 3 years. Thank you for everything you have 

done.” 

“Whether you are a baseball fan or not, everyone knows who Jackie Robinson is. How many people 

who are not Cardinals fans know who Curt Flood is. Curt Flood was a great ball player in the sixties 

who played center field and he helped lead the Cardinals to the World Series in 64, 65, 67 and then 

68 they lost the series to the Tigers.”  

“But none of that matters as much as what he did off the field. At the end of the 68 season the 

Busch family, who owned the cardinals at the time, offered him a $5000 raise. He was batting, put-

ting up a credible stat, was an amazing fielder and they offer him a pittance of a raise. He got mad 

and they say fine, we’re going to trade you and decided it would be to Philadelphia. He did not want 

to live in Philadelphia. Curt Flood says I spent 12 years of my life here in Saint Louis and I do not 

want to leave.” 

“He called Marvin Miller, the head of the players union at the time and asks, ‘I want to know if the 

players union has my back on this?’ Marvin Miller said, ‘of course but you know you're never going to 
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play again. You'll probably never ever get a contract again.’ Flood said, ‘That's disappointing but is it 

going to help somebody else?’ Miller said, ‘Oh yeah, not only is it going to help players right now, it'll 

help all players to come.’” 

“Curt Flood filed a lawsuit and said, ‘I'm not your slave.’ Now today, you can watch Sports Center and 

see these gigantic contracts where players earn great salaries. But free agency did not exist back 

then. You were on a team and were there for life because of goofy thing called the reserve clause. 

You were on a team for life unless they traded you or they just decided they did not want you and re-

leased you.” 

“Curt Flood did not want to be traded and said I'm not playing until the Cardinals let me do what I 

want. He went to the players union and they filed a lawsuit against Major League Baseball. That law-

suit went to the US Supreme Court. Curt Flood loss that decision. 3 justices recused themselves be-

cause they owned Anheuser-Busch stock.”  

“Ted Williams was the manager of the Washington Senators at the time and he talked them into 

signing Flood. Curt came back and played for a really short period of time but did not work out and 

he said the heck with it. His teammate Bob Gibson said that he got probably four or five death 

threats a day from fans. All he wanted to do was be able to say, "Hey this is what I'm worth, can I sit 

down with you and talk about it and bargain."  

“Curt Flood ended up something of a tragic figure in that he lost his career going to the Supreme 

Court. Only 2 people testified on his behalf: Jackie Robinson and Hank Greenberg. Two non-active 

players because none of the active players would stand up and testify on his behalf. Things did not 

go well for Curt Flood after that though but because of what he did, saying, ‘I've had enough of this 

and I'm going to take a stand.’” 

“A few years later, a couple of other pitchers sat out and won binding arbitration for grievances for 

Major League Baseball players. And it went a little bit further on in the eighties. People in Congress 

they passed the Curt Flood Act and the next thing you know the reserve clause is gone.”  

“The point of all this is not to give you a lecture on baseball history. It's about one person who said, 

‘I've had enough. This may hurt me but I'm going to do this for not just for myself but for every player 

that comes after me.’ Flood didn't see the fruits of his labor and it wasn't until the eighties when Ma-

jor League Baseball players got real free agency, where they can go and not just be a piece of proper-

ty for a team or, let's be honest, a billion dollar corporation. His act of defiance didn't pay off right 

away, but it has paid off years and years in advance.”  

“The point is, you may not realize it when you file that grievance or you stand on that picket line or 

you go to that protest, what you are doing is resisting this extreme agenda, as you have done in the 

past few years. It may seem futile at times. It may feel like you have not made a difference, but you 

have made a difference for people now and for people to come. We may not see results for some 

time on some of these bad laws and decisions reversed but keep up the fight and keep resisting. Be-

cause in the end, what we do and what all of us do is because of money. Yes, it is great to win money 

and benefits for your members, but it is about more than money. “ 

I will close with this quote from my fellow AFT member, somebody who's familiar to you, Albert Ein-
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Einstein. He said, “I am absolutely convinced that no wealth in the world can help humanity forward, 

even in the hands of the most devoted worker in this cause. The example of great and pure person-

ages is the only thing that can lead us to find ideas and noble deeds. Money only appeals to selfish-

ness and always irresistibly tempts its owner to abuse it. Can anyone imagine Moses, Jesus or Gan-

dhi with the moneybags of Carnegie?” 

“What he is saying is it's not about the money folks. You are not here because of the money, you're 

here because you care, because you want to fight. I know that you are going to continue to do that so 

keep it up. We have been doing it for a while and it's going to continue. It is going to continue to be 

hard whether we're fighting at the local level to make sure that contracts aren't stripped for public 

employees or whether we're talking to Congressional Representatives about why it's important to get 

these trade agreements right. Keep fighting. We here at the State Fed, your ALF's and CLC's I know 

you are all going to keep fighting let's all do it together thank you brothers and sisters.” 

REPORT OF THE CREDENTIALS COMMITTEE 

Wishman called on Credentials Committee Chair Allison Ritchie of AFSCME, for a partial report of the 

credentials committee. 

Chair, Allison Ritchie reported as of Thursday August 22nd, we have officially seated 152 delegates 

representing a total of 24,150 votes. “We will give our final report tomorrow. Thank you very much.”  

WILL ATTIG 

UNION VERTERANS COUNCIL 

Wishman thanked Ritchie for the partial report and introduced the next speaker, Will Attig, head of 

the Union Veterans Council. “He's no stranger to this convention, please give him a warm welcome 

and Wishman directed the delegates to the screens for the Union Veterans Council video. 

Attig began with, “My name is William Attig, the Executive Director of the Union Veterans Council of 

the AFL CIO. I'm a journeyman pipefitter from southern Illinois. I am a decorated combat infantryman 

and from the looks of it yesterday, there's quite a few veterans in the ranks today. I want to say a 

special thanks to Ken and Charlie for inviting me back.”  

“There's something really special about coming to Iowa, the first time because it gave me a memory 

as the very first convention, I ever spoke at, but it was the best memory I have from Iowa. It eliminat-

ed some of those memories I had a coming up here as a wrestler and get my rear end taken by the 

Iowa state champion, so I appreciate for you guys having me back on. Before I get started, I want to 

ask a question. I want you to think about that while I play this next video. “What does being a union 

mean to you and your family and why is it important and why we should be able to fight for it?”” 

“To me, having a union card in my pocket gives me dignity. That is a word that's going around a lot. I 

am going to explain to you why it means so much to me. When I was a kid growing up in southern 

Illinois, I came from a poor family. We were the kind of family that you got one pair shoes a year. You 

had to go to programs to get clothes for school at the start of the school year. Today, that does not 

make for a lot of dignity in your life. When you cannot afford to take your friends out on dates be-

cause you don't have the money to do that. Or you cannot play an extra sport because your mother, 

who works 3 jobs cleaning houses can't pay for a new pair of basketball shoes. It does not set you up 
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to be proud person in today. That is how I grew up and many other people grew up like me.”  

“When I was 17 years old, I decided to join the United States Army. I did it because I believe there is 

something more important for me in life than just being in southern Illinois. 6 months later I found 

myself with many of the young men and women in a Humvee driving from Kuwait to Samara 6 

months after the Iraq war started. We were just a bunch of kids not quite sure what we were getting 

into.” 

“We have got to remember the immense amount of pressure that we put on our young men and 

women's shoulders that are fighting these wars that we are sending them to every single day. Think 

about how we’ve been at war 17 years.  I left when I was 17, and there are 17-year-old kids going 

back to war right now. We have got to think about that as a society. But that pressure leads the lead-

ership, leads to being proud. By the time I was 21, I was a sergeant leading a fire team of soldiers 5 

soldiers.  I did not just lead them in combat every single day, I led them when they went back home 

to manage their lives to make sure they didn’t get in trouble. A lot of pressure but maybe stand up a 

little straighter when I knew I was taking care of them when I came home, people didn't treat me like 

the poor kid from down the street. They treat me like with respect. They treated me with dignity. That 

was powerful. By the time I was 23, I was leading the complete squad 14 soldiers 2 sergeants. I had 

gone to multiple leadership schools. I fought for my country. I had a lot of dignity.” 

“I didn't realize I was about to face the hardest fight of my life and it wasn't the street to Ramadi dur-

ing the search, it was when I came home to Illinois in 2009 after I left the service. I came home to a 

financial crisis and an economy that was completely rigged against working class people like myself. 

I struggled. Like hundreds of thousands of other veterans. I struggled and I struggled I remember the 

worst day of my life I went for a job interview for a mid-level management position at a warehouse 

telling 5 people how to lift soda pop on the back of trucks. I think. ‘I'm pretty qualified to do that. The 

Army put about a $1,000,000 in leadership training in the me. I can do that.’ As I went to the inter-

view, about halfway through that interview the HR Director asked me a question, "So where's your 

college degree at?" I said,  “Sir, you know I just got done telling you about the multiple deployments, 

multiple leadership schools I’ve had and that I lead soldiers, I didn’t have time for night school.” To 

him a policy was a policy and he sent me out the door. I drove home crying. Not so much because 

the job but because everything about me had been stripped away. That is the story of hundreds of 

thousands of veterans today. Right now, 1.3 million veterans earn less than $31,000 a year. That is 

shameful and something we must fight to change.” 

“In Iowa, unions can do that. Attig asked, “Are you really a fight to change something like that change 

1.3 million that need a raise.” (Resounding yes from the delegates.)  There is an answer. On average, 

your union veteran earns $12,000 more annually than a non-union veteran does. We can save 

lives.” 

“The number one reason for veteran suicides is financial instability in America coupled with the is-

sues we bring back. A union job can save lives in the veteran community and we need to make sure 

politicians talk about this. My life changed when I found out I was going to be accepted to a ‘Helmets 

to Hard Hats’ class. Just 2 weeks after that job interview, I became a union pipe fitter and my job my 

life changed. I decided to dedicate my life to ensure that other veterans have the same opportunities 

I had. I was lucky enough to makes some noise and people start to pay attention. I got to help veter-
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listen to union veterans, rank and file members and listen to the issues that face them. We made 

things personal with these candidates because it works in the long run. When we are working on na-

tional issues, those candidates that we supported, I’ve got call them up.”  

“I'm very proud that during the during election cycle we supported a gentleman named Brian Fitzpat-

rick, a Republican congressman from Pennsylvania and he knows how to fight. During the govern-

ment shutdown when all our veterans were locked out, he was one the most vocal advocates. He 

talked about those who were affected. 3 weeks ago, when I sent a letter to Congress saying you have 

an opportunity to give help and support to 1.3 million people with one vote. Four Republicans stood 

with those 1.3 million veterans. Four. One was Brian Fitzpatrick. That is what we can do is a labor 

movement. We can elect people that support us I want to think about that as we go through the cy-

cle.” 

“As an organization, we can reach out and not just talk to union members but all veterans about the 

issues our veterans face. We need to get every union veteran signed up so we can talk, we can edu-

cate them, and we can help. I want you to go back and find your union veterans and try to give them 

a boost like I was given a boost by my local union president. When I first got into union. He said, ‘you 

want to help that's all I'm going to give you, the permission to do it.’ I was an apprentice, I did not get 

to talk to my local meetings, that was way the pipe fitters were back then. But my business agent 

saw me and gave me an opportunity and I started to help advocate for veterans. About 6 months af-

ter I became a pipe fitter, I went back to that Pepsi distribution center, I sat down that HR Director, 

and I made him cry. Then I taught him how to read a DD214 and now they have become one of the 

best veteran hiring organizations in the southern Illinois area. That is what you can give veterans, a 

chance.”  

“Lastly, I want to thank every single veteran in this room. I get thanked for my service a lot. But I want 

to do something right now if you're not a veteran please stand up. You are here today because you 

are fighting for people like me. You are fighting for a better America. I want to thank you. You do not 

have to wear uniforms to be here. I hope every veteran in the room thanks these people are fighting 

for America. Thank you so much Iowa labor, keep fighting.”  

CONGRESSWOMAN CINDY AXNE (CD-3) 

“Sagar thanked Will Attig for his comments and unique closing. He said, “I think a lot of the things 

that people in this room do are heroic, standing up to giant corporations and fighting for the rights of 

workers in this country while unions are under attack. Clearly heroic efforts on your part. Speaking of 

heroes, in the last election we had an entrenched old guard Republican representing the third con-

gressional district in Iowa. He hadn't been in office for that long but he had been engaged in the po-

litical process as one of Senator Grassley's underlings and was lifted up from fifth place in the prima-

ries to the Republican nominee to run for Congress when he was initially elected. Congresswoman. 

Cindy Axne stood up to fight the good fight for working people and it continues every day, whenever 

we need anything we call, and she delivers. She delivers on labor issues and for the people of the 

third district of Iowa and to the people of Iowa the working people across this country.  I give you Io-

wa's Third District Congresswoman Cindy Axne.”  

Congresswoman Axne greeted the crowd and said, “I think most of you know me by now and I'm so 



 194 

 

grateful for everything that you've done to help me get to this seat  and make sure that we are pro-

tecting the most important things in this country, hardworking families across Iowa and across this 

country so thank you so much for that.” 

“Axne shared her background as a fifth generation Iowan from the south side of Des Moines. Both of 

her parents were from farm families in southern Iowa. She said she ran because of those hard-

working Iowa values they instilled in me. Her parents taught her and her two sisters to stand up for 

not just our family and friends but for everybody in our community because when everybody does 

well, we all do well. I think that is something that the unions represent every single day when they're 

out there at work fighting for the good fight to the people across this country.”  

“Axne said her parents also said to make sure that we stood up against injustice, even when it 

meant standing up to people who were more powerful. I have really tried to live a life where I'm 

standing up for the things that are right for the majority of people in this country not just for those 

who already have plenty and I'm taking that fighting spirit with me out to Washington. It has been a 

heck of a seven and a half months.” 

“First and foremost, it feels great to be sleeping in my own bed and not the one that I rent in a little 

room out there. It feels great to be here among people who understand the values that are so im-

portant to this country. Because I can tell you that there are a lot of people out there, who I am work-

ing with that are morally bankrupt. They don't understand how important it is to support the middle 

class and hardworking people around this country and are consistently finding ways to undermine 

the system, so that it benefits corporations and wealthy at the expense of the majority of people in 

this country who are just trying to make ends meet, provide a better life for their children to have a 

good education, get involved with trades programs or a college or whatever they'd like to do, put 

away a little money for retirement, and hopefully retire with dignity in the years after they complete 

all their work.”  

“There's too many people out there, whose focus is to continue to develop a system, multiple sys-

tems within this country, that really don't benefit people, but benefit the bottom line of the richest 

corporations and the wealthiest shareholders that support them. I see this every day in the work that 

I do and particularly on the financial services committee. I can tell you right now, if you all hadn't 

worked so hard to help me, to help Abby, to help Dave get re-elected, and all the work unions across 

the country to help other good Democrats to be there and flip the House, we would be in a world of 

hurt.”  

“I want you to be filled with hope, there is so much opportunity for us to create a better life not just 

for the people here in my district but across Iowa and the country. There are so many great people in 

Washington who are fighting the good fight every single day. Those of us in the Democratic House 

Majority, our number one priority is putting money back in working families pockets, giving them op-

portunity for better education, developing trades programs and apprenticeships programs across the 

country, supporting our unions and making sure that we protect healthcare and lower the cost of  

things like prescription drugs for every single person in this country, and so we are pressing forward 

on those issues every single day and fighting back against the tyranny of the Republican party that's 

consistently trying to make life more difficult for hard working people like you.” 

“I'm really happy to be here today, because it encourages me to go back to Washington to continue 
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fight the good fight and put those Iowa values to work and make sure that I put these sharp elbows 

to work every single day. I want to fill you in on a couple things we've been working hard to make 

sure that labor is protected, we are working hard to make sure that you continue to have the right to 

organize and receive good pay and that your pensions are protected, we're seeing a lot of things not 

make it through the Senate, but we're going to keep up that good fight, we're going to set that table 

so that when we do flip the Senate, and we get a new president, we're going to push the agendas 

forward so that we can always make sure opportunities for our union members and the ability for you 

to continue to bring in new members, grow, and protect those good labor jobs so I appreciate it and 

we're fighting every single day.” 

“Axne stated a few things they are working on: the FAIR Act, to ensure that workers are able to exer-

cise all of their rights in the workplace; the Equal Pay Act; and I joined on with my colleagues in the 

House and signed on to the Rehabilitation of Multi-Employer Pension Act, as I want to make sure you 

all can retire with dignity because you deserve it.” 

“We are also making sure that we address our working needs and our skills program so we can con-

tinue to grow union jobs. We want to make sure that we increase those opportunities for young peo-

ple and anybody that wants to go back and re-skill themselves. Too many young people that don't 

understand there's so many benefits to joining a union and working in labor, so we're trying to make 

sure that people understand these are great paying jobs with great benefits.” 

“I also signed on to legislation that expands career education for students of all ages. The School to 

Career Pathways act which establishes competitive funding program for K-12 schools to work with 

local businesses and create comprehensive locally tailored career programs, and then be able to 

work with those job partners to develop internship, apprenticeship programs and get those real 

world opportunities. We are also doing what's called START the Short Term Accelerated Reskilling 

Tracks Career Pathways Acts, which funds community college partnerships with local industries and 

allows students to receive federal Pell grants for short term certification programs. We are also mak-

ing college more accessible and affordable for folks as well education through stackable credit pro-

grams for high school students to stack those certification programs. We'll be working with unions on 

these things and will be working with 2 year and 4 year colleges to be able to stack programs where 

they can lower the cost of post-secondary education that they're trying to achieve through a certifi-

cate or an associate's degree at a community college and get those credits later on down the road. 

That will help lower the cost of overall education. We're working on a lot of things to bring opportunity 

to every single young person across this country and anybody that wants to re skill themselves for a 

new job for a new career.”  

“We have got a lot to work on to make that happen and we've got to clean up Congress. We all know 

that one of the reasons that I was sent there was to make sure that we had a Congress that was held 

accountable to the people, that was ethical and that actually did things in the best interest of this 

country. Every single day we're working towards that, starting with passing House Resolution 1, our 

ethics and campaign reform package to take money, dark money out of politics, restore ethics back 

to Congress and make sure that every voter has a voice by setting up voter integrity programs, solve 

the gerrymandering problem around this country. We want to make sure that every vote is counted 

and that every single voice is heard, and we are dedicated to making that happen.”  
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“Axne wanted to thank everyone for the work that was done to help me and to help others make this 

happen out in Washington. I could not have won this race if it weren’t for our great union help. It 

would not have been a possibility as this race was not on the radar or supported by the DCCC. They 

didn't think I could flip the seat from David Young but we were able to do that because of all of you 

and your support and trust that you put in me to go out there and win this race. I'm so grateful for the 

trust that you've placed in me to deliver your message and be your voice to Washington to protect 

our workers, to protect our labor force, and to make sure that we provide every opportunity that un-

ions work to provide on a daily basis, not just for the union membership but to ensure that every per-

son in this country has opportunity to good benefits, to good pay and good retirement.”  

“I appreciate that I will hear your voice is with me every single step of the way. I thank you for your 

continued support. This is going to be one of the toughest elections again. In 2020 I'm a top 20 GOP 

target and they are already sending out mailers against me and putting up social media. We're going 

to be knocking on doors to keep me, Abby, Rita and hopefully JD, so we can have every corner of Io-

wa covered by great people who will work with labor and understand how important it is I thank you 

so much for everything you do I'm very grateful. “ 

Sagar thanked Representative Axne for her hard work on behalf of all the workers in the 3rd congres-

sional district and across the state for the work you do and the message that you carry. He intro-

duced Sue Dinsdale she has been a longtime ally working with us through the Iowa Citizens Action 

Network to promote progressive causes.  

SUE DINSDALE, IOWA CITIZEN ACTION NETWORK 

Dinsdale said, “I'm Sue Dinsdale, I'm not running for president. I am the executive director of Iowa 

Citizen Action Network, where we just celebrated 40 years of activism here in Iowa. It was so great to 

hear from Congresswoman Cindy Axne. I personally live in Steve King's district and we are working 

hard to boot him out. We so appreciate the support of labor, we wouldn't be where we are today with-

out our friends in labor, our affiliates, our allies, individual members and believe me we'll do whatev-

er we can do to support you.” 

“We have a couple of projects we are working hard on this. One of our projects that has we've been 

working on since 2008 is the Main Street Alliance of Iowa, and effort to talk to small business own-

ers and help to amplify their voice. Many times, politicians talk about main street, farmers, and en-

trepreneurs but they do not listen to them. That is what we've been working really hard on the last 11 

years is giving them a voice and amplifying that voice.” 

“We're also excited to work on the Tax March Iowa. We are the first chapter of Tax March state. If you 

remember tax March started right after the current president was elected and it was it began as a 

March to get him to release his tax returns and it has morphed into is a movement. We want him to 

release his taxes but now it has to do with this awful Trump tax law we are all living under. We have 

the Trump Chicken at our table if you want to come out and get your picture taken with it.  We have 

been doing activities around the state and are just really excited to be a part of that. We have free t-

shirts so come out and get one.” 

“I'm just going to end by saying that we’re out there every day fighting for the interests of our affili-

ates, our allies, or friends. We really want to work on issues that unite individuals, cultures, commu-
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and organizations around a common progressive vision where there's social, economic, and racial 

justice for all. We exist to further the interests of our members, our allies, and affiliates. I have affilia-

tion forms if you're not already an affiliate and I thank you for the opportunity to speak.  

Sagar introduced the next speaker saying, “It's kind of unique to have employers come to us and say, 

‘You know, we really like our workers to be union.’" Our next speaker is from Excel Graphics, Mr. Ste-

ve Jones.   

XL GRAPHICS—STEVE JONES 

Jones greeted the delegates. “I worked for another union printing company for 30 years. The corpo-

rate owner of Donnelly changed it so much that it was not possible to continue. Luckily, I ran into a 

good group of guys at Christian Printers who saw an opportunity to service the union business. I left 

Garner and went to Christian and we formed Excel Graphics. Everything has been excellent ever 

since. These guys chose to unionize their company and what we're going to do is direct political mail, 

all kinds of printed mail for candidates, and some of the large mail shops for the Iowa Democratic 

Party.” 

“When we unionized, we were had the help of a few good people Ben Murry, Steve Abbott, and Bon-

nie Winther. Steve, one of my partners at Christian brothers, told me that Bonnie raved that we were 

paying such good wages and the union contract was the simplest contract she's ever done. It makes 

me proud to be able to say that. We are growing very quickly and we're going to do 3 times the busi-

ness next year that we did in the past. Since joining Christian, we have bought a large non-union 

printer called Edwards. You probably not aware of them but it is a large shop. We're going to be com-

bining the two companies and the deal is going to be finalized at the end of this month and our inten-

tion is to move into their building and we will be unionizing their entire workforce as well so we have 

the capacity we need to service the huge amount of political print mail the goes on.”  

“Iowa is a great state to be a union printer in. Our basic services are placards, walk cards, door hang-

ers, all kinds of direct mail, and absentee ballot mailers. It is all done in house and it's all done by 

our union employees. We also produce signs and graphics making yard signs, banners, retractable 

banner, like you see on the sides of the stage here, wall graphics, floor graphics, and all kinds of 

things that any campaign or any business what would want and it is all done in house by our union 

employees. We appreciate your support; we ask for your support going forward. We want to be the 

major union printer in Des Moines. Thank you very much.” 

Sagar introduced Emily Holley with Iowa Voices. 

EMILY HOLLEY, IOWA VOICES 

Holly thanked the delegates and indicated she was the Executive Director of Iowa Forward. We are 

running a campaign called, Iowa Voices. She asked how many people in this room have a preexisting 

condition? How many people in this room know someone that they care about with a preexisting con-

dition? Okay for those of you that did not raise your hands you can now because you know me!  “I 

have several pre-existing conditions as I see here for you. I have severe chronic pain from head to 

toe. I have had pain since I was 10 years old, it'll be 25 years this winter. My story is hard for me to 

tell it is not something I like to share but I need to tell it because it's important. I am one of 1.3 mil-

lion Iowans, with a preexisting condition and I live with a disability. I know some of you here do you 
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million Iowans, with a preexisting condition and I live with a disability. I know some of you here do 

you as well and my mission is to make sure that our elected officials, especially Chuck Grassley and 

Joni Ernst are fighting for us. I don't know if you guys know this, but Joni Ernst voted 4 times to repeal 

preexisting condition protections for all of us and that is unacceptable. She says she has a plan to 

replace it, but she has not offered anything in its place.” 

“One of the things we're doing is we are taking stories like mine and yours. We’re amplifying and 

we're saying, ‘Hey senator and please fight for us, please remember that you serve Iowans, and not 

the insurance companies and not the pharmaceutical companies and we need to you to fight for reg-

ular everyday Iowans like myself, like you all.’ We have a table outside, and we would love to have 

your support, we would love to hear your voice. We would love to help share your story, because 

that's really what went a affects change, right? All of us standing up and sharing our stories and with 

our voices together.” 

“It is worth fighting for and we're excited to be partnering with Progress Iowa, Iowa Citizen Action Net-

work, among others, to really help my people stories and people's voices. As an added benefit, we 

have chocolate at our table. So, if you need a little pick me up, please stop by and say hi. We're nice 

folks and would really love to share what we're doing, and we love to hear from you. Thank you so 

much for everything that you do. “ 

Sagar indicated that one of our speakers cancelled but fortunately it's my great pleasure to introduce 

a man who's spoken many times before this body and a good friend of labor, MacDonald Smith 

MAC SMITH, SMITH & MACELWAIN 

MacDonald Smith opened with, “Good morning. I am old. I am white. I am a man. But I'll be damned 

if anyone is going to come up here and say I look like a Republican.”  

“Smith said he came here with a little different view than Charlie had this morning, when he was able 

to give us an optimistic report. You should look at the legal report your convention booklet. I think 

you will understand why. We have titled the report, at least in regard to the private sector, "Bleak Re-

visited." Because that is the state of labor law in the United States regarding working people in un-

ions. But you know I got to thinking about that title. And I wonder if I did not make a mistake and 

hate to think that I make a mistake. It struck me that are we to the point where, paraphrasing Janis 

Joplin's song, in regard to labor law in the private sector, we have freedom and freedom being de-

fined as she does, as nothing left to lose. And so, I started thinking about that. That concept and 

whether in fact, we’re so bad off that that liberates us. The fact that it is probably not a good idea for 

a lawyer to be giving you that kind of advice. If you intend to continue to be active in labor unions.” 

“When I look at the report, which you can read, there are some things in the report which we need to 

talk about. Specifically, write this down, I want you to look at pages 47 and 48 of the report. We 

know we have a labor board, consisting of most Trump appointees. When you read the report, you 

will see that they go out of their way to do everything they can do to find on behalf of an employer in 

every case before them. Except the one case where they had to rule in such a manner that they 

could keep their jobs. We now have, in the labor board, not just judges who are Trump appointees, 

but the chief prosecutor and the general counsel are Trump appointees. We're getting tag teamed.”  
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“What is significant about that is that this particular general counsel, right off the bat, at the begin-

ning of this year, wrote what they call general counsel memos to all the regions and the regional di-

rectors. They're the folks that are the first line for taking care of our labor practices and processing. 

The net effect of all these General Counsel memorandum was a guideline for regional directors to 

expand the meaning or concept of what a breach of the unions duty of fair representation is. So, it's 

not bad enough that they are restricting employees concerted activities in your protection, but they 

are now going after the unions again. By trying to make more actions by labor unions potentially vio-

lations of the NLRA.”  

“There are four areas, that the General Counsel's memos deal with that I want to review with you for 

just a few minutes. I have been practicing law in labor for 40 some years and I occasionally have run 

across a local union who has misplaced a grievance. Maybe the steward was supposed to get it pro-

cessed and stuck it in his locker at work or forget to do it.  It used to be that if the union made an 

honest mistake, didn't intentionally ditch the grievance someplace. The union did not violate its duty. 

But now our new general counsel tells us that he wants regional directors to file and process com-

plaints against unions who misplaced, lose, or whatever a grievance unless they have set up an es-

tablished procedure within our local union which will not result in a grievance ever being lost. And if 

they haven't done that, they are violating the law. Unless an act of god made that system that you 

have a breakdown. So, the first thing we want to talk about and think about is you need to sit down 

your local unions. And think through your grievance handling system and make sure that it’s as fail-

safe as it can be.”  

“The second area the general counsel's memos covers are communications with grievant. Local un-

ions, their officers and grievants tend to get busy. Or you have limited resources and you do not have 

enough people to take care of all the work that has to be done and dealing with employers. So, the 

griever will call and want to know something about his or her grievance and you will not get back to 

them, or you'll miss the call or forget to call back. Again, you are not doing that because you're trying 

to screw anybody, you're doing that because you're busy doing other things. Because it is a mistake, 

on your part, an honest mistake normally, but our new General Counsel is telling us that the union 

has an obligation to communicate every decision that's made in regard to a grievance to the agree-

ment. And that would cover even agreements that involve more than one person. “ 

“Number 3. The General Counsel is now saying, if an employee you represent makes a request for a 

document or for information from the union - and there's no limitation on what kind of information 

can be -  the unions got an obligation to provide it. Unless there is some reason for not providing it 

that is in the boards view, legitimate. And if you do not do that and somebody complains about it, the 

General Counsel says that's a violation your duty of fair representation.” 

“The last area that the memos cover has to do with dues checkoff. That memo essentially says that if 

a member asks you when their window is so they can revoke their authorization, you are obligated to 

tell them. And if they ask you outside the window period, you are obligated to tell them that their rep-

lication will be honored. When the window period comes up. Now, again there is an escape clause for 

love there's some reason why reasonable. You know, basis for you not doing that then you are proba-

bly off the hook with otherwise this general counsel says you commit a breach of your duty of fair 

representation. Now, the remedy from your standpoint I think as local unions is this. Do what he 
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wants you to do that's number one but if you can't, I think it's really important that if you don't already 

that you start documenting all your contacts with grievance, all your contacts with members when 

they make requests, all your contacts when people want to know about getting out of there authori-

zation. And when I say document I mean this: you need a record of who contacted you, when, what 

did they want, what did you do in response, when did you do it, you do in response when did you do 

it? If you've got that kind of evidence and that kind of a record, if a charge comes your way because 

of a failure to communicate, or a loss of losing a grievance, or failing to tell somebody how you're go-

ing to revoke their dues check-off. You're going to have a track record that way. But the thing about 

that documentation you got to be consistent. It has got to be readily available to you. So, you can't 

write it on the back of the toilet paper roll. You need a system. For keeping that documentation. Now, 

just because the general counsel says he's going to start telling or he's telling his regions that start 

filing complaints if there are charges involving those four matters that arise, that doesn't mean that 

you violated the law. But what it does mean is this it means that this administration is not satisfied 

with the board that's stacked against you and all working people. But they are looking to get mean 

and to have their prosecutorial arm in the private sector go after you more frequently. As unions as 

such. Now we know that okay it really is back to them what we got to lose thing. How can you get any 

worse? Well we all know that there's other ways there's ingenious people around that can make it 

worse.”  

“I want to end with what my thought process and this discussion brought me to, I was thinking about 

the front of your program: America's Future is the Labor Movement's Future. Future has a couple 

meanings. There's ambiguity in everything, particularly for lawyers. You know it can mean, some time 

out there where things happen just because they happen, and we never foresaw it. But future also 

means, how do I improve things? How do I make my life better? How do I make my members and 

their families live better? I think is critical for us to keep in mind what we heard yesterday, as we 

move on today and have more discussions about critical issues. The future isn't dealing with a bunch 

of uncontrollable events that just happen, but the future is the culmination of the effects of discrete 

individual actions in the present. I should I do not like to use this word. Charlie used it. Hope. There's 

hope that in fact. The labor movement can protect the rights of its members and improve them. And 

it can do the same thing for all working Americans. And they can do it by individual acts of sacrifice, 

courage, kindness, and civic responsibility. Let’s all see if we can do it. Thank you.” 

Wishman thanked MacDonald Smith and introduced the next speakers, Mazahir Salih and Rafael 

Moratoya with the Center for Worker Justice of Eastern Iowa.   

MAZAHIR SALIH, RAFAEL MORATOYA, CENTER FOR WORKER JUSTICE OF EASTERN IOWA 

“Salih greeted the delegates and stated she was originally from Sudan.  I came to this country about 

20 years ago. I'm proud to be a union member, Teamsters Local 238. I just became a union member 

at the beginning of this year, early last year and you know I'm excited because I all the work that they 

have done in the United States.” 

“She stated the center is founded in 2012 and our mission is to empower the low wage workers to 

organize around issues in the community and fight solve them. But we didn’t and don’t do it by our-

selves. Unions have always helped us, as well as the Labor Center and allies of the community, a lot 

of you have helped us to achieve all the goals.” 
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“At CWJ, we recover thousands of dollars in unpaid wages. The latest incident of wage theft that we 

recovered was on Monday. At a Mexican restaurant in the North Liberty, we got 3 people $900, 

$1,900, and $120 in lost wages. Usually, people walk into our center and tell us what happened to 

them. We collect all the necessary information. We work in stages, first a phone call and sometimes 

you get hung up on. Then we will send a delegation, with a union member in that delegation and 

sometimes elected officials from city or county. We protest if needed, and all unions in Iowa help us 

protest like we did at the Outback restaurants across the state.”  

“We also raised the minimum wage in Johnson County to $10.10 an hour. But, bad legislation from 

Des Moines, destroyed the law so the county can't raise the minimum wage. But we said no, and put 

a program together and started reaching out to all the businesses in our area in Johnson County, and 

so far we have over 170 businesses who signed to keep paying $10.10 for their current and future 

employees.”  

“We passed one of the first Community IDs in the Midwest. Community ID is for people who cannot 

obtain a driver’s license for many reasons, such as a lost birth certificate, elderly people who don't 

drive anymore, people who lost their documentation in a natural disaster, homeless people, undocu-

mented people, all those people cannot obtain a driver’s license or ID.  This idea came because peo-

ple were being stopped, and taken to jail because they had no ID. Once they were fingerprinted, the 

prints went to ICE and families were being separated. We decided to deescalate the problem and 

worked to get a community ID which helped to de-escalate the problem and improve the relationship 

between minorities and law enforcement.”  

“We also work to improve affordable housing in Iowa City. She related a story about a developer from 

Minnesota came and bought an apartment complex and said, ‘everybody has to move so they can 

build a new complex for student housing.’ The residents came to the Center for Worker Justice and 

asked for assistance. We tried our best to keep people there, but is legally,  you can do this. But we 

won some more time for them, a 30-day notice.  We also got $250 per person to cover the moving 

costs and the developer had to refund their deposits fully and an additional $500 from the develop-

er.”  

“Another developer, from Des Moines and they bought a mobile home park in Iowa City called Forest 

View to build a beautiful hotel there. They asked people to move their mobile homes, and they gave 

them notice for 30 days. People had been there for up to 30 years, can you imagine moving a mobile 

home? We came together, we organized, and we created a tenant association. The tenant associa-

tion started working together and we talked with the City because in this case they had to change the 

zoning from a residential to commercial.  Our City Council had a lot to do with this.”  

“We came together and worked month after month, and we come up with a good plan where the de-

veloper will build houses on the East side for older residents and they will build the hotel on the other 

side. This is a win-win situation, the residents don't only get the home, they get better houses than 

what they had. This really was a win-win for everyone, and we encourage all developers to help keep 

affordable housing in their city.” 

“We do a lot at the Center for Worker Justice. We care about people’s rights, discrimination in the 

workplace, and wage theft.  We can't do what the unions do but we have the capacity to do a lot of 
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things and we help these people. We are different from the union, we help people who do not have a 

union, we work together to defend workers regardless if they are union members or not. Union mem-

bers help us. Because in my country, my experience was we didn't have many rights, and if you 

talked to your boss you could be fired; if you talked to the principal at your kids' school, they can dis-

miss your child from the school; and there were many things where you could not speak up to  peo-

ple's authority. I arrived at the Center for Worker Justice; I learned a lot. I even ran for City Council 

and I became the first Sudanese American to be elected to Iowa City Council in 2017. I'm going to 

tell you again: I'm proud to be a union member.”  

Moratoya greeted the delegates and thanked the Iowa AFL-CIO for the invitation to speak.  “I am the 

Executive Director of the Center for Worker Justice of Eastern Iowa and a member of the local 238 

Teamsters Union. I'm originally from El Salvador, and like Mazahir, we are immigrants. I always say 

we are the new face of immigrants in Iowa and we are proud of that.  I am proud to have workers, 

and organizers, we are in the same boat.”  

“We have so many issues that affect our community, immigrants have the same issues that all of us 

have in this room. We are all in the same boat, no matter the color, no matter if they are in the union. 

But I think we have been lucky to have friends and allies, many are in this room. “ 

“I want to talk a bit about immigration. A week or two ago we had immigration raids in Mississippi 

where ICE separated 700 parents from their kids on the first day of school. And for so many people, 

they say "they are here without documents," but the reality is that there is no way that you can come 

to this country, take a number, and immigrate like people did more than one hundred years ago. 

Look at these meat plants in Mississippi. Those workers, those immigrants, had the courage to re-

port abuses and filed sexual harassment cases and they won millions of dollars. It appears that the 

employer retaliated with the government. This retaliation is not unique in Mississippi, I've seen the 

same in Minnesota.  We are the same. We are workers. We are immigrants, and unions come to our 

places to educate and organize them, and we became stronger.  CWJ work a lot in immigration, we 

have a network of allies who support immigrant families who have someone taken by ICE. They came 

to Des Moines to get fingerprints, take immigrants to Chicago to get passports, even go to Omaha to 

pay bonds.”  

“One of the things that I talk with candidates is I hope you can push the Congress to punish compa-

nies who do wage theft, because they hurt us, they hurt Iowa. I believe Iowa has about $400 million 

dollars a year in lost wages.”  

“We worked in partnership to create an apprenticeship program with painters, carpenters, building 

trades and electricians.” 

“The last effort is a social enterprise café that we hope a member will run under the umbrella of CWJ. 

I have to say that under this administration, funding has been hard to get. The Labor Department 

has a council a lot of OSHA grants in our network, but not with CWJ. Because worker centers are or-

ganizing and representing workers for wage theft, they say "You are unions." I say, I'm sorry, we are 

not unions. But in Chicago, and LA, and Minnesota, those worker centers have recovered millions in 

wage theft.” 

“On your tables, we have some flyers and are asking for your support brothers and sisters. We don't 
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ask for much, but we need to grow. We are the only worker center in Iowa, and we want to help in 

Ottumwa, Marshalltown, and the Quad Cities to support workers. We live in the heart of farming and 

meat plant communities; our state is made of close-knit communities that take care of each other. 

Immigrant families have brought new energy and economic growth to communities across our state, 

and immigrant workers are working side by side with laborers in faith organizations to raise the mini-

mum wage for all workers, confront workplace abuses, and improve the quality of life for all the resi-

dents of our community. We refuse to be weakened by those who seek to divide us, we as Iowans 

rise together and we never give up. I believe immigrants and unions are making a better Iowa for all! 

Thank you, brothers and sisters.”  

Wishman thanked Salih and Moratoya for their hard work taking care of workers in need. He went on 

to introduce our new Labor Commissioner. Rod Roberts had been a state Representative, before he 

ran for governor in 2010 was known as 1 of the more moderate Republican candidates for governor 

after that he became the Direct of Inspections and it appeals and but at this point in this last legisla-

tive session Rob Roberts was confirmed as being in the labor commissioner for the state of Iowa so 

with that please welcome the top cop for worker rights in Iowa, Rod Roberts.  

ROD ROBERTS, Labor Commissioner, State of Iowa 

Roberts thanked the officers and delegates for the invitation to address the convention. “I am an Io-

wan by birth and by choice. I was born in Waverly and grew up in the small central Iowa community of 

Zearing. My dad was a high school government history teacher and mom gave private piano lessons 

in our home and worked at the local bank. I married a lady from north central Iowa who grew up on a 

farm in Wright County and we currently reside in Carroll. I have a roof over my head over in Urban-

dale during the work week and that's where I stayed Monday through Thursday nights.” 

“I appreciate the opportunity to come and speak. I know the Representative Bruce Hunter is in at-

tendance this morning and it is nice to see him. I appreciate the work that is done by our legislators 

and I know that he advocates on your behalf very diligently. I would hope that you would view my role 

as labor commissioner as allowing you an opportunity to have someone who can communicate on 

your behalf as well in the executive branch of government. I mean that sincerely and consider myself 

to be approachable and certainly someone you can have a conversation with. I have a sense of im-

portance to communicate and have a dialogue with people.”  

“I thought it might be helpful to give a brief overview of the Division of Labor.  We moved to a building 

located at 150 Des Moines Street here in Des Moines at the west end of the East Village. The Iowa 

Division of Labor and the Workers Compensation Division are both located in that building.”  

“Iowa's had some semblance of a Division of Labor for a long time, in different and we were referred 

to as the Bureau of Labor. In about 1908-1909, there were 5 staff. Fast forward to what the organi-

zation looks like today and there are approximately 100 staff within the Division of Labor and you 

have the Commissioner, who leads, the agency; an administrator over our OSHA consultation educa-

tion and labor statistics and state inspection programs; and an administrator who is over OSHA en-

forcement The Commissioner and these two administrators  run the agency and everyone else in-

volved in the work of the division are really devoted to the program areas placed under the division 

itself. “ 
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“One of the interesting things I discovered is that I'm also the State Athletic Commissioner, with re-

sponsibility for boxing, WWE, and Mixed-Martial-Arts, an interesting program area. With the popularity 

of Mixed-Martial-Arts, I think we need a bit more formality to how we are engaged in those activities.”  

“The actual program areas that our staff are involved in, include conveyance inspection activities 

such as elevators, escalators and yes, amusement rides; inspection work in boilers and steam ves-

sels; and we're concerned about the public's health and safety, generally. The Division of Labor is 

about the health and safety of workers. I take that very seriously and I'm proud to say the people I've 

met within the division, our staff, they take that very seriously too. They work very diligently to ensure 

that people have safe places to work, whatever the activity might be.” 

“Iowa is a state plan state, so that we have developed a program that has minimum requirements 

established by the Federal Government, but Iowa opted very early, as one of 22 states that devel-

oped its own state plan and we have state employees who do the work under the OSHA act. Unlike 

other states, particularly in the Kansas City region, we're the only state plan state among the four 

states of Missouri, Kansas, Nebraska, and Iowa with a state plan. I think we have a particularly good 

mature program and our folks do a very good job. As I began my work as commission, I knew there 

would be an enforcement side, but I didn't know there would be a consultation/education side to 

OSHA. Typically, the federal government doesn't provide an opportunity to engage in education when 

you're looking at regulation, but if you stop and think about why they would do that with OSHA, it 

makes a great deal of sense. We want to be proactive in trying to determine how do we provide the 

safest workplaces possible before someone is hurt or killed. The partnerships and alliances we have 

both with labor as well as the business community are extremely important to us and the work that 

we do proactively in creating safe places as safe as we possibly can. “ 

“Enforcement has an important role and I've given a green light to our administrators and program 

managers, that we will fill all our FTE positions. I'm happy to say that under enforcement they are full 

today. I also told them that they don't need to seek permission from the Commissioner when there is 

a position that opens because of a resignation or retirement. They are immediately to being the pro-

cess of filling the position, so no longer to do they have to wait to fill a position.  I think it's extremely 

important if we have those FTEs and that we fill them as the staff are doing the important work of 

OSHA. If it's ever a concern about money, then it’s my job to go to Representative Hunter, to the Gov-

ernor's staff or whomever to and say, ‘We need funding.’ Their job is to concentrate on the work as-

signed to them and they need full staff to get that done.” 

“There are two important programs that we are involved in every year, one is the Governor's safety 

conference held in the fall, it will take place out here at Prairie Meadows and we are privileged to 

partner with South Central Iowa Federation of the AFLCIO to participate in the Worker's Memorial Day 

program. It’s especially important to our staff and very meaningful. I have to say that one of the first 

impressions made on me within my first week there were two deaths in two separate workplaces and 

I won't forget the impression that made on me, receiving those reports from our staff. And the affect 

that those incidents have on those staff who have to investigate, and so when I read the names of 

the workers who are memorialized on this program and unfortunately next year if you will, we'll hold 

another memorial because there will be additional Iowans who are remembered but it's a stark re-

minder that as hard as we all work, things happen. Unfortunately, people who left home to go to work 
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sometimes, some of those folks don't come home. And it is very unfortunate and does influence all 

of us. Thank you to President Cooper and his staff for partnering with our staff.” 

“I'll quickly begin to wrap this up, I think many of you are familiar with the workers memorial monu-

ment, located on Grand Avenue, on the corner between the Iowa Workforce Development Building 

and the Wallace State Office Building, and it's a significant monument the next slide will show a pic-

ture of. How many of you knew there was a model of the monument that was also created? I think 

we're going to move this down to our building where we have a lot of traffic in and out of our building, 

and I would like to place this in our front lobby area so the public can see it as a reminder and our 

challenge is, because of the way the display was created, it's a very large display. I think it'd be a very 

appropriate thing for us to do, and along with a designation of who is in the building with new sign-

age that we put this model that was used to create the monument inside the lobby so the public can 

see it.”  

Commissioner Roberts ended with the picture of the Workers Memorial monument on the corner of 

East 9th and Grand Avenue. “I simply want to say thank you again for allowing me to speak, I'm going 

to stick around today, I'm very approachable and I hope that you're comfortable in coming up and 

introducing yourselves, speaking to me, and again I have a very open door policy, your leaders know 

that, Representative Hunter knows that, and I appreciate the support legislators have provided when 

the State Senate confirmed me it was a unanimous vote and again thank you have a great conven-

tion.  

Wishman thanked Commissioner Roberts for his remarks and noted that the Division had moved 

down to the new location for the division of labor. He introduced Jake from a union company - AT&T.  

AT&T 

“Jake said that AT&T is a union company, with over 40,000 of our frontline people working on power 

lines to people in retail stores are CWA members. Remember every time you go to a retail store, cor-

porate store, you guys are directly supporting fellow brothers and sisters, union members.”  

“There are a lot of perks for union members at AT&T. You'll never have to pay an activation fee, if you 

come on over, check out the network you want to switch, you'll never have to pay any of those hidden 

costs, 15% service discount comes right off the top of the bill. You also get 20% accessory discount 

as well. I'll go ahead and turn it over to.”  

“I’m Danny Geezer, I just wanted everyone to know, I'm a union member at AT&T which is a great 

thing.  I'm also a 13-year combat vet with Company 133 out of Dubuque, Iowa.  I want to speak 

about AT&T’s great veteran benefits, not only service discounts and so, thank you. “ 

Wishman indicated the convention would stand at ease for several minutes to set up for the Labor 

History Society presentation.  

Wishman introduced Lance Coles, Iowa Federation of Labor’s Communications Director. 

LANCE COLES– COMMUNICATIONS DIRECTOR 

Coles greeted the convention and began with a little over 100 years ago Eugene Debs was arrested 

in prison. He was in jail. Violating a law that took away his first amendment rights. His right to free 
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speech. “He spoke out against the United States and the United States involvement in World War I. 

Unfortunately, the US Supreme Court would not get involved until his conviction and there are sever-

al important issues from the Supreme Court case that are the founding documents of modern free 

speech jurisprudence. In the words of journalists and first amendment scholars, the Louis Brandeis 

dissent was so convincing it changed the attitude of the country and the courts, this is 100 years 

ago. A little side note to this, while Debs was imprisoned for this terrible offense he ran for President 

of the United States and received over 1,000,000 votes while in prison. He probably didn't set out to 

get arrested for expressing his right to free speech, but he was one of many who stood their ground 

and help protect and preserve this precious right. It's something we probably take for granted. Can 

you imagine not being able to criticize Trump or our government in any way? That is exactly what was 

happened to him 100 years ago. Many writers and publishers since the 1700’s criticized govern-

ment elected officials and many laws were passed at that time to suppress criticism. It wasn't until 

1919, when the Supreme Court finally turned their attention to the rights associated with free 

speech and Debs was one of those cases. “ 

“The civil rights movement of the sixties brought about the case of New York Times Company versus 

Sullivan about criticism of public officials before the Supreme Court when we could criticize a public 

official. Closer to home, Tinker verses Des Moines Independent Schools where a group of students in 

Des Moines wanted to wear black armbands at school protesting the war in Vietnam. One of the stu-

dents, a past president of the Iowa Postal workers union, past President the Dubuque Federation 

Labor, and board member of the IFL was Bruce Clark. We have some important free speech litigation 

that close to home.”  

“Most recently the tradespeople have the matter of ‘Scabby’ the rat balloon. Which could soon be 

before the Supreme Court on whether that's considered free speech. We have really had free speech 

for over 100 years, and it has constantly been under attack and maybe more so now, than in years 

past. As evident with these few examples, free speech and free press has not been an easy to main-

tain. The words, ‘Congress shall make no law respecting an establishment of religion or probation 

free exercise thereof or abridging the freedom of speech or of the press or the right of people to 

peacefully assemble and to petition the government for redress of grievances,’ I'm no scholar or any-

thing, but the language is pretty clear and understandable even though there's been a lot of litigation 

over exactly what that means.”   

“I believe it was no accident that it is the first in the Bill of Rights. A right that many of us have taken 

for granted. I want to thank those people in the past for their bravery in protecting this right. I am a 

journalist. I've been incredibly grateful to have that right and sometimes push it to the extremes.  We, 

union editors, continue to lead this fight to protect the right inscribed in the first amendment. We 

have an obligation to inform, educate, and I believe agitate when necessary. These rights are under 

constant attack and even more so today. The courts are being stacked against us, and our ability to 

continue to exercise these rights could be taken away easily. The labor movement has lost its voice 

in the mainstream media, so it's up to us to keep that voice loud and clear. Journalist are not the en-

emy of the people; union journalists are the voice of the working people.”  

“What does all this have to do with what I do?  I am your communications director and I thank you all 

for letting me have this dream job, I appreciate it very much. We need to communicate and it's my 
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job to do that for you, but I can't do that unless you keep me informed about what is going on and 

what you need communicated. Ken can mention a couple times that the AFL-CIO monitors social me-

dia pages and we are in the in the top 5 nationwide on Facebook for union sites. We had a highly 

successful year last year with our Facebook advertising with over 13 million views. We will probably 

do this again as it was very inexpensive, very effective and we can reach the demographics we want 

to.  We think it's a very efficient tool that we want to continue to use. So, the guys maybe fundraising 

for that soon so keep your checkbook handy.“ 

“There is a flyer in your packet describing the different ways we communicate. In the world I grew up 

in, there 3 TV stations and you got your news maybe hours but usually days after it happened. Now 

you get it on an alert on your phone as soon as you pick up the phone. We're trying to stay up with all 

the new social media that's out there and all the ways to communicate. One of our biggest challeng-

es is how to communicate with our younger, newer members.  It’s a challenge I'm willing to accept 

but I need the help of you and your to send me your flyers, emails, videos or whatever you've got go-

ing on in your local, so can share that with the mainstream media, who does not cover a lot of our 

events.” 

“Obviously, the media was here yesterday not so much for us, but because of a people speaking 

here. No, the mainstream media does not really have a lot of attention for us, when I was younger 

there used to actually be a labor editor with the Des Moines register and Tribune. Now you're lucky to 

find anybody even has the title so it's hard to get them to pay much attention to us.”  

“It’s been a busy month for me as far as conventions with the Postal Press association out here 3 

weeks ago, the Midwest Labor Press convention in Dubuque for a week, got home to mow the yard 

and my wife and daughter asked, ‘who are you.’  The Labor Press has been around for a long time 

and it's a great organization is made up of 7 states. This year, as part of that convention, the IFL won 

4 awards for our podcast, photos, and an article written by Rick Moyle. We got recognized for what 

we do, and I have faith in the resolution that we will vote on tomorrow.  I support this organization to 

help to keep the free press in the labor movement. It is not just for editors or leaders; it is for any-

body with any part of communications.”  

“The Sergeants-at-Arms passed out a survey. It would help me out if I knew what you’re doing. Please 

be honest about what tools you use or read. We need to know this so we can get help you do what 

you're doing. I’d appreciate if you could fill them out right, today, or tomorrow before noon, so the 

Sergeants-at-Arms can pick them up. I’ll close with one of my other my favorite quotes, from Mother 

Jones, “Sit down to read, prepare yourself for the coming conflicts.” Thank you.” 

Sagar thanked Lance Coles for his hard work and asked, “What other awards in Midwest Labor Press 

Association give out?” Answering his own question Sagar noted that the inaugural Eugene V. Debs 

award for outstanding contributions to journalism went to Lance Coles.  

Sagar said Coles pointed out Labor was not getting a lot of coverage in the mainstream media. At the 

April meeting, the executive board directed us to raise some funds to help fund ‘Iowa Starting Line’ 

put on a couple of reporters, the Labor beat reporter was here yesterday for $20,000. The other, for 

tracking the federal elected officials focusing specifically on all the wonderful things that are US sen-

ator Ernst is for $30,000. So, we need to raise $50,000. We've done that and are waiting for some 

of the other money come in as we are contributing $10,000 approximately a month  to ‘Iowa Starting 
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the other money come in as we are contributing $10,000 approximately a month to ‘Iowa Starting 

Line’ as the money comes in to keep the labor reporter will be on through the caucuses and the fed-

eral reporter will be on through November of next year. Thanks to your generosity we’re able to help 

put the message out.” 

BOB BROWN - JOHN L. LEWIS MUSEUM 

Brown thanked the many in this room and many others that came before us who made the museum 

possible.  “The past year has been a good year. We've had some great editions on of the museum 

with new lighting put in place by IBEW Local 347 installing new LED lighting The Roofers helped 

guide us through that process of getting a good contractor and his members did an excellent job. Af-

ter Labor Day We are going to get the outside painted thanks to IUPAT for the first time in 30 years.”  

“We have our Labor Day fest the Saturday before the Labor Day. You're all welcome to come down. It 

kicks off in the morning, have their breakfast. we have the parade maybe 2 blocks long so you're not 

going down there all day, a noon meal that’s all homemade, a hot dog and pop stand that's all given 

out free to the kids and a little tractor pull that Laborers 177 usually sponsors, where all the kids get 

a trophy for participating. We usually have a drawing for bikes for the kids and a cake walk.”   

“We received a grant from Prairie Meadows to purchase some new display cases. That allowed us to 

get new artifacts out on the floor that we couldn't display because we didn’t have room. Folks donate 

from all over the country not just Iowa. We have a lot of family history from miners who worked in 

that area.  People come and visit and then go through the history of their family and they trust us to 

keep those artifacts safe.  We’ve got some teaching to do.”   

“The John L. Lewis Museum is a great place to come visit. We're open from May to the end of Sep-

tember, the doors are open 9am-3pm, Monday through Saturday. I work at about every Saturday. It's 

$2 to get in the door. Kids under 11 are free. Membership $5 a year. We do a newsletter once a 

year.  We appreciate you all for all you do. Thanks for having us back again this year and hopefully 

we'll see you down in Lucas.” 

JOHN BARTLETT -  I WORK & PLAY 

Bartlett thanked the delegates for the opportunity to speak in said he was your local union retail and 

specialty printer. Organized with the CWA, from Waterloo Iowa. “I'm proud to say that I'm 100 percent 

membership and 100 percent participation in the political action fund. “ 

“It's been an interesting year and I want to give a shout out for a couple of important customers; La-

borers 177, thank you for your business, your support and guidance. We're now occupying the old 

LIUNA 353 building on Delaware Avenue. We moved there in February and the retail store moved 

about a month ago. I'm grateful for the support of Teamsters 238, Jesse, and the gang for the busi-

ness they give me. Operators also are supportive, and I feel it necessary to thank those three.”  

“We're focused now on American made work wear, the bestselling union made boots, and tactical 

apparel for the retail store. We are printing a little bit of everything from business printing to gar-

ments, focusing on the screen printed T. shirts and embroidered polo shirts and jackets. We've in-

creased our business and signage in the last year. I would encourage you to get in contact with me if 

you need anything special, as we offer free design services and free delivery and hope to gain and 
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“Please do everything you can to get your members to go and vote Democrats. Let’s go and make a 

difference in November. Super excited to say that at the contract renegotiation, my plan is to add an 

additional paid holiday for my staff which would be election day. Thanks.”  

MICHAEL COOPER, APERICAN INCOME LIFE 

Wishman thanked Bartlett and introduced the next speaker saying, “The last time I saw our next ven-

dor was at a pre-strike rally for U. S. W. 105.” Our next vendor from American Income Life Michael 

Cooper. 

Cooper thanked the officers and delegates. He said he was trying to figure out this morning how long 

I been coming as a delegate. “This is my 6th convention as a delegate for OPEIU Local 277. I think 

probably 30 years ago that I went to my first convention, I was 6 or 7. My dad was president of GCIU 

Local 727 for over 20 years and my mom was with CWA 7102 here in Des Moines.  Needless to say, 

the labor movement has been an important part of my life.  It put food my stomach, sent me to paro-

chial schools and I was one of the lucky ones.”  

“I'm proud of American Income Life because we are the only 100%, wall to wall unionized insurance 

company in the United States. Everybody from our CEO, to our representatives who visit your mem-

bers are all members of OPEIU Local 277. I am a public relations representative for American In-

come Life for Iowa and South Dakota. I get to travel a lot.”  

“I'm careful in my travels and I always tell people. “It's the other idiots you have to look out for but 

unfortunately accidents happen. I know most of the folks in this room and you guys have coverage 

with us. Coverage for all members at no cost for accidental death. Unfortunately, and I probably see 

3 or 4 checks every month come across my desk. I hand checks to the union reps for family mem-

bers. It's a crummy part of my job but it's important. you know so and I think it makes a lot easier 

when I can tell the family member their son or daughter or your husband met with one of our repre-

sentatives and they purchased life insurance with American Income Life.  It makes a conversation 10 

times easier. But 9 times out of 10, that's not the case.  We had an accidental death last year.  The 

guy was 34 when he passed away and had 3 kids and not have a dime of life insurance but he had a 

$2500 from us at no cost. That won’t pay for a funeral.”  

“What we try to do we try to help labor. When folks are on strike or with organizing drives. I also sit on 

the Executive Board of South Central Iowa Federation of Labor. If I have something happen at my 

house, you better believe I'm calling somebody from the building trades. When I meet with an execu-

tive board, I tell them I've only driven UAW made vehicles my entire life because that's the way I was 

raised.  I have American made shoes on. I shop in union whenever I can. We want to do is give your 

members the opportunity to shop union. I thank you very much and have a safe weekend.”  

Sagar thanked Cooper and introduced the new Midwest Region Director who hasn’t spoken here be-

fore. He is good brother, a good man, who stands up for what we need. He helped us raise funds 

from the national AFL-CIO and I'm delighted to call him my friend.  

CARLOS CARRILLO - AFL-CIO MIDWEST REGIONAL DIRECTOR  

Carrillo thanked everyone for allowing me to talk today.  I'm coming here to talk to you about political 
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independence. How we're moving forward and how we increase the power of our labor movement, 

not only in Iowa in the central region but across the country. “ 

“I’ve been the Regional Director for the central region for a little over a year and I’ve with the AFL-CIO 

for over 26 years. With the assistance of our field staff on the ground, Ryan Burke, our main goal is 

to build power for workers across the central region, in Iowa and throughout the country. We want to 

help build power for workers through your leadership, with assistance, coordination, and collabora-

tion. People talk about big labor, but the truth is everything we have now, we have built the hard way. 

I want you and your members to feel the value of every damn dime you pay us to fight for them and 

their rights now. I'm dead serious about that. This is our movement. It belongs to all of us. And our 

goal is to lift all of us together. “ 

“I stopped by today to talk about a couple things. I want to recognize. I want to energize. And I want 

to galvanize.” 

“I come to recognize. The Iowa AFL-CIO has been a force to be reckoned with. In the state where 

there are 8.8 percent union density according to the 2018 labor statistics, in a state that has a con-

servative majority in the state house, a conservative majority in the state Senate and a governor 

who’s  anti-union anti-worker and anti-American, you managed to fight and win against formidable 

odds. You have come together to let your enemies know, it is not the size of the dog in the fight, but 

the size of the fight in the dog. You may have been bent, but not broken. You may have been 

knocked down, but they couldn't knock you out. You may have been left for dead, but they couldn't 

kill you. You are still here. Big, bad, bold as hell. Kudos to the Iowa AFL-CIO you have fought far above 

your weight class.” 

“You have developed an innovative and successful program the WIN program. We call it the union 

member candidate program. A similar program was originated in New Jersey probably about 20 

years ago. You came along and the national AFL-CIO said, ‘well maybe we better come along too. This 

looks like a good program.’  The idea is to elect union members into office. Why union members? 

Well we are the only ones who really understand our issues, union members have gone through it. 

We need to train our folks to run for office. Last year we elected over 900 union members to office 

across the country. The program is nationwide.”  

“When you’re looking for someone to step up, when you look at fighting for our issues, there's no-

body better than our members to understand those issues. You heard President Trumka the other 

day say. ‘Having a D next to your name is not enough.’ When you look at what's happened over the 

years, for the most part, Republicans have screwed us for free. But then you look at the other side 

and some of the Democrats. We've actually paid them to screw us.”  

“This is an important program and I want you all to pay attention to it. I've already started the train-

ing. We want you to start identifying your union members who can run for office. We can start off at 

the bottom and build a farm team but eventually we can get them to Congress, the US Senate and 

who knows maybe even president.”  

“I have come to energize. Brothers and sisters there's still work to be done. Despite the accomplish-

ments that you've made, there still are tremendous challenges ahead of us. In many parts of the 

state and I dare say across the nation, the word union remains a bad word. People have been brain-
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Regional Director.”  

“Carrillo thanked everyone for allowing me to talk today.  I'm coming here to talk to you about politi-

cal independence. How we're moving forward and how we increase the power of our labor move-

ment, not only in Iowa in the central region but across the country.” 

“I’ve been the Regional Director for the central region for a little over a year and I’ve with the AFL-CIO 

for over 26 years. With the assistance of our field staff on the ground, Ryan Burke, our main goal is 

to build power for workers across the central region, in Iowa and throughout the country. We want to 

help build power for workers through your leadership, with assistance, coordination, and collabora-

tion. People talk about big labor, but the truth is everything we have now, we have built the hard way. 

I want you and your members to feel the value of every damn dime you pay us to fight for them and 

their rights now. I'm dead serious about that. This is our movement. It belongs to all of us. And our 

goal is to lift all of us together.”  

“I stopped by today to talk about a couple things. I want to recognize. I want to energize. And I want 

to galvanize.” 

“I come to recognize. The Iowa AFL-CIO has been a force to be reckoned with. In the state where 

there are 8.8 percent union density according to the 2018 labor statistics, in a state that has a con-

servative majority in the state house, a conservative majority in the state Senate and a governor 

who’s  anti-union anti-worker and anti-American, you managed to fight and win against formidable 

odds. You have come together to let your enemies know, it is not the size of the dog in the fight, but 

the size of the fight in the dog. You may have been bent, but not broken. You may have been 

knocked down, but they couldn't knock you out. You may have been left for dead, but they couldn't 

kill you. You are still here. Big, bad, bold as hell. Kudos to the Iowa AFL-CIO you have fought far above 

your weight class. “ 

“You have developed an innovative and successful program the WIN program. We call it the union 

member candidate program. A similar program was originated in New Jersey probably about 20 

years ago. You came along and the national AFL-CIO said, ‘well maybe we better come along too. This 

looks like a good program.’  The idea is to elect union members into office. Why union members? 

Well we are the only ones who really understand our issues, union members have gone through it. 

We need to train our folks to run for office. Last year we elected over 900 union members to office 

across the country. The program is nationwide.”  

“When you’re looking for someone to step up, when you look at fighting for our issues, there's no-

body better than our members to understand those issues. You heard President Trumka the other 

day say. ‘Having a D next to your name is not enough.’ When you look at what's happened over the 

years, for the most part, Republicans have screwed us for free. But then you look at the other side 

and some of the Democrats. We've actually paid them to screw us.”  

“This is an important program and I want you all to pay attention to it. I've already started the train-

ing. We want you to start identifying your union members who can run for office. We can start off at 

the bottom and build a farm team but eventually we can get them to Congress, the US Senate and 

who knows maybe even president.”  
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“I have come to energize. Brothers and sisters there's still work to be done. Despite the accomplish-

ments that you've made, there still are tremendous challenges ahead of us. In many parts of the 

state and I dare say across the nation, the word union remains a bad word. People have been brain-

washed and don't understand the power of people standing together collectively and having a voice. 

They don't see the value that having a voice in the workplace and community has. We have not done 

enough to educate our own members or our children or the public on what it means to be union. We 

must run an aggressive and multi-faceted campaign to educate, focusing on the power of being in 

the Union.”  

“You can't be afraid to talk about how important unions are.  You must be able to talk about unions 

with a sense of pride. I come from a union family. My father was a steel worker. And my mother was 

a member back too. They talked about union at the kitchen table, so for us it was natural. My mother 

worked for Potato Chips, which was non-union at the time. She and her colleagues decided that they 

wanted to form a union. The manager called them in and told them, ‘I've been a manager here for 20 

years. Nobody has been able to bring the union in here.’ He said, ‘And a pair of wetbacks aren't going 

to do it.’ I stand here proudly to tell you that both my mother and her colleagues took the people on 

strike for recognition and won. I say to you, let's talk proudly about unions again. We must let people 

know if it wasn't for the union, I wouldn't have healthcare. I wouldn't have a pension. I wouldn't be 

able to send my kid to college. Union means something. Union stands for something. I am union and 

I'm proud of it. We should share that message across the entire country. But there's still work to be 

done. As long as our membership is low, organizing must be the order of the day. We must organize. 

Sleep organizing; talk organizing; pray organizing and sing organizing, I don't care if it's in the shower. 

We see in a recent survey that most workers would join a union if the employer were neutral, so we 

have to think about how to provide neutral spaces for workers to join unions. There's still work to be 

done. 2020 is a presidential year and Iowa, as it has been previous election cycles Iowa will be 

ground zero. Once again, a million eyes will be on Iowa. We must push the union member candidate 

program. Your WIN program. We must elect people that think like us and fight for our issues. That 

means that once again, affiliates are going to have to step up. Stand up. Speak up. And recruit volun-

teers and provide release staff for political program. There's still work to be done.”  

“I've also come to galvanize. I leave you today with one word. United. We must come together like 

never before. We must throw down the egos; throw down the pride; throw down your selfishness; 

throw down the strife and division; throw down anger; throw down dislike; and come together. I'm 

sure everybody had differences here with their organizations; internal struggles; and I'm sure there 

will be more going forward.”  

“But the cost is too great not to unite brothers and sisters. We've got to come together. A colleague 

of mine, Charles Clark, tells a story and I'm going to steal it from him. It's makes lots of sense. You’re 

all familiar with the cartoon called Peanuts. In it the character Lucy walks up to Linus, who's watch-

ing television. Lucy said to Linus, ‘I want you to change the channel to what I want to see.’ Linus 

turns to her and says, “What makes you think you can walk in here and take over. Lucy looked at him 

and holds up her hand and said, ‘Individually they are not nothing. But together when I start curling 

them up into a single unit. They form a fist. They become a terrible weapon to whoever is in my way.’ 

Linus looks uncertain and asks, ‘What channel would you like to see?’ So, he turns to the channel, 

then he looked down at his 5 fingers and said, ‘Now, why can't you guys organize like that?’” 
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 I come tell you that when parts and pieces start coming together, when the Hawkeye Area Labor 

Council, the Great River Labor Federation, South Central Iowa Federation of Labor and Wester Iowa 

Federation of Labor come together and work with the Iowa AFL-CIO, that’s when the fingers are com-

ing together uniting and the right wing conservatives can't handle this when we come together. 

That's why we must unite and make them understand that we are proud and we're not going to take 

it anymore.  

 Unity is our strength. We can move mountains when we unite. Cesar Chavez said, ‘The people unit-

ed; shall never be defeated.’ We must get unified and organized. When we unite; we organize; when 

we come together, we can rise to any occasion. The Iowa labor movement has got the unified and 

rise to the occasion. Are you ready to rise to the occasion?  Great River Area Labor Federation are 

you ready to rise to the occasion? Hawkeye are you ready for the occasion. South Central? Western 

Iowa? Now the entire Iowa Federation of Labor are you ready to rise to the occasion?  Brothers and 

sisters the time is now. The time is now to rise to the occasion. It doesn't matter what the obstacles 

are if you rise to the occasion, we can do it. If we organize, we can do it. If we energize, we can do it. 

If we mobilize, we can do it. Let's do it together. Let's rise to the occasion today, tomorrow, and forev-

er. Brothers and sisters, this is our world, this is our time this is our nation and it's time we took it 

back for workers. Thank you.  

Wishman thanked Director Carrillo for the afternoon wakeup call and his tireless efforts for workers. 

He introduced Brittany Lange to speak for the Cradling New Life Charity that was begun by the folks 

from IBEW local 55. 

Brittney Lange 

Cradling New Life 

Lange stated she was the president of the charity called Cradling New Life which was started and 

still supported by the IBEW local 55. Our focus is helping families that spend long periods of time in 

the Neonatal Intensive Care Unit for complications during pregnancy. In the past 5 years we've 

helped over 150 families with things such as gas, grocery cards, mortgage payments and other 

household bills.  

Every year we have a golf tournament which is our biggest fundraiser. This year we had our biggest 

year to this day raising over $50,000. We couldn't have done it without the help and support of many 

local unions as well as the Iowa Federation of Labor. Thank you again for your continued support.  

Coming up we also have a tug of war fundraiser after the Labor Day parade, which is another oppor-

tunity for the local unions to show their support and competitiveness. If your local is interested in 

participating, our entry fee is $250 for a team of 8 players and you can submit as many teams as 

you would like. IBEW Local 347 and IBEW Local 55 have already submitted their teams. Local 347 

was their champions last year, and we're excited to see who will take the trophy this year. Please 

check out our raffle at our booth. The winning ticket for the William ‘The Refrigerator’ Perry shirt will 

be picked later today at 3:30 and you must be present to win. Thank you, Charlie, for the donation of 

the jersey. Thank you again for the continued support of all the local unions.  

Sagar thanked the charity for the great work they do for those in their time of need and introduced 

another of our allies, the Asian Latino coalition. They're in a unique position and they draw a lot of 
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 Sagar called to the stage another of our allies, the Asian Latino coalition. They're in a unique posi-

tion and they draw a lot of attention by bringing presidential candidates for diverse community here 

in Des Moines. it's my pleasure to introduce Prakash Kopparapu.  

Prakash Kopparapu, ASIAN/LATINO COALITION 

Prakash stated he is the Chair of the Asian/Latino Coalition, indicating the coalition was started in 

December of 2015, when Asian, Latino and a few Democrat activists came together to get a platform 

for regular folks to think about running for office and discuss the issues. Not from the stages of 

Washington DC, but right here in Iowa. In 2016, we started organizing for the election. In 2017 we all 

got together and decided we will never give up on our dream to be the greatest generation that this 

nation has ever seen.  

2017 was our most successful year with some members who wanted to speak, participate, and or-

ganize to run office nearly all of them won their races against incumbents. There is a power in organ-

izing. We started about 100 members in 2017 and today we have crossed 500 members last month.  

This success is not possible without union support, we would not have a place to meet. Plumbers, 

Machinists and Steelworkers all help us. We participate early, we actively encourage our coalition 

members to run for office. Our board member, Mark Rocha is here. Look up the Asian and Latino Co-

alition on your Facebook, give us a like and follow us. We meet the second Monday of every month. 

Feel free to come to a board meeting, we have food, we have fun, we talk, we have speakers and we 

be inspired.  

We have done our endorsement. After all the conversations we have had with the presidential candi-

dates, in the congressional race, and the gubernatorial race. We endorsed all the women candi-

dates. 2018 is a breakthrough year for women candidates. About 300 of our members came and 

voted. It was very democratic and we're proud of endorsing Kamala Harris. I encourage everyone to 

look at her plans and let’s make changes happen, let's organize, thank you.  

MICHAEL PFARR, WORKING AMERICA  

Sagar thanked Prakash for all the work done to raise the issues and generate interest in politics. 

Sagar related a discussion with former governor Vilsack, where Secretary Vilsack asked what we 

needed to do to win and I said, we needed to knock more doors. Vilsack then asked if I worked for 

Rich Trumka, I said yeah. He asked if was okay to call Trumka and I said ahead. Fast forward and we 

are at the Jefferson-Jackson event and I’m talking with Jesse Case and Vilsack comes out of some 

reception and points his finger at me and says, ‘this is all your fault.’ Of course, everyone else, kind 

of vanishes and I asked, ‘what's my fault.’ Vilsack says it’s my fault he in now on the board of direc-

tors of Working American. Which leads us to our next speaker who was here working in Iowa, knock-

ing doors in the first congressional district, specifically doors that aren't labor doors because were 

knocking them. I think they contributed greatly to our ability to elect a new person to Congress. It's 

my pleasure to introduce Michael Pfarr, Working America.  

Pfarr thanked the officers, staff, and the entire Iowa Federation of Labor for the opportunity to speak 

at the 63rd State convention. He stated that he was responsible for the work that Working America 

does in Iowa as the community affiliate and organizing arm of the AFL-CIO. Working America has a 
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national footprint but since 2005 we've been mobilizing in Iowa cities and rural communities. We 

know that labor can't do this alone and we need to the support of the general public, so Working 

America strives to bring in the general public for those who don't have the benefit of a union on the 

job into the labor movement.”  

“Working America assists affiliates of the AFL in union organizing drives. As we knock on doors and 

talk with folks, we sign them up to be members of Working America thereby allowing affiliates to 

reach out to them as well. Our membership is your audience and since 2005 we have garnered more 

than 30,000 members across Iowa in 99 counties. In the 15+ years since we've been in Iowa, we 

worked in 3 midterm and in presidential elections, paying roles on the ground to help pass the Af-

fordable Care Act and identify voter trends through our front porch focus groups. I believe that our 

latest our focus group from this year is part of your information.”  

“I want to use my time today to talk about 2 things: a review of our work in 2018 and 2019 in Iowa 

and secondly about how important 2020 is and how Working America is thinking about approaching 

our work in 2020 in Iowa. In the past year we've knocked on doors and held conversations with Io-

wans about issues they care about. We’ve grown our membership and supported working family can-

didates, like in the special election in Senate District 30 earlier this year. In 2018, we based our 

team out of Cedar Rapids and Dyersville. Our field team knocked on over 29,000 doors and held 

over 12,000 face to face conversations with working class Iowans.” 

“Last year, we used the election as an opportunity to build the Iowa labor movement by building 

Working America membership. We identified those folks who share our perspective on how to make 

change and many of these same voters voluntarily opted in for our digital membership program. This 

has helped us build our digital infrastructure in Iowa and allow us to engage voters on issues they 

care about most. Engagement includes social media, email, and text messaging. We also identified 

trends through focus groups or as we call them ‘front porch’ focus groups. These reports combine a 

public opinion poll with the texture of a focus group. The survey results released earlier this year.”  

“After speaking with over 300 Iowans for the 2020 caucus and elections in hundreds of face to face 

interviews that happened on Iowans’ doorsteps in cities such as Cedar Rapids, Dubuque, Cedar 

Falls, and other smaller communities , the top issues were healthcare and their ability to keep and 

maintain affordable health care including mental health. Our findings also found an electorate that 

either supported Trump or were unsure of how or if Democrats to beat him. Melissa, a 32-year-old in 

Cedar Rapids, told us his fan base is quiet. The Iowa caucuses are the first pressure test in 2020 

and it has picked the winner of every election since 2004. Iowa swung hard for Trump in 2016 and a 

some have already written off Iowa and Ohio, so we can't take for granted that we will be getting a 

national organizations’ financial support or favor in 2020.”  

“Working America full well recognizes the need to wait to engage voters until the party nomination as 

settled, but that could be as late as next summer. I want to echo what other labor leaders have said 

at this conference which is that we need to start organizing now on issues and Working America 

stands ready. The appeal of Trump in 2016 was because he "spoke his mind" and offered many solu-

tions to the issues that your members and our members face. Additionally, in recent years progres-

sives and democratic candidates largely have been absent from rural areas. For example, Carol the 

55-year-old from Dubuque told one of our canvassers in the focus group, "I am not sure if anyone is 
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really fighting for the working class. I think they may all just be in it for themselves" and that senti-

ment is not only common in Iowa but across the country. Through in-person engagements, a combi-

nation of affirmation and information, we will give persuadable voters and those who have lost faith 

in politics a reason to re-engage in civic participation and vote. In rural communities, nothing beats a 

face to face conversation. Everything we do now goes beyond investing in the next election. A recent 

analysis by data scientist John Ternovski found that Working American membership is changing vot-

ing behavior not only for 1 or 2 or 3 years, he found that it changes voting behavior for up to 4 years 

for non-union members. For us this means a sizeable organizing effort starting today, will win votes 

in November 2020. Perhaps more profoundly, these organizing efforts Working Americans starts to-

day, will lay the foundation for securing gains in 2022 and beyond. We are here to help the Iowa 

State Fed, you, and your members. Political re-alignment won't be easy, but it is possible if we start 

now. Working America is here to fight alongside you, to take back Iowa in 2020, while looking ahead 

to the to the important midterms of 2022. I want to I want to close with a quote from my colleague in 

Ohio, Terry says, "When the chips are down America sends in the marines. When the bosses are bad. 

Labor sends in Working America." 

Sagar thanked Pfarr for the Working America update and introduced Gwen Sharp with the Blue Cross 

Blue Shield Wellmark.  

GWEN SHARP—WELLMARK BLUE CROSS BLUE SHIELD  

Sharp indicated she worked with many different multi-employer Taft Hartley groups for Wellmark with 

Pat Lynch. “We would like to thank the Iowa Federation and affiliates members for the opportunity to 

sponsor the 63rd annual convention. We have more than 36 years’ experience in administrating 

multi-employer plans. We have a dedicated labor liaison, Pat Lynch, who brings more than 30 years 

of experience in union leadership. BlueCross-BlueShield companies insure more than 17,000,000 

members retirees and their families, more than any other insurance company. For more than 80 

years BlueCross BlueShield companies have provided a secure and stable health coverage. I thank 

the Union members out there who support their families. We bring a strong network to offer mem-

bers BlueCross-BlueShield to help protect you, Pat and I will be here the rest of the day and tomor-

row if you have any questions. Thank you again for letting Wellmark help sponsor this.”  

JULIANNE FROSOLONE, IFL POLITICAL DIRECTOR 

PAUL IVERSON, UNIVERSITY OF IOWA LABOR CENTER 

Sagar introduced Julianne Frosolone, your political director, and Paul Iverson from the Labor Center 

to give a caucus overview. He noted, we can put this presentation in your union halls, in your federa-

tion facilities or wherever we need to have this information. We've got some people who are good at 

presenting, Julianne and Paul.  

Frosolone greeted the convention and thanked everyone for being here and everything that you do.  

Iverson stated he was from the University of Iowa Labor Center and thanked folks that he was still 

here.  

Frosolone said the presentation can be tailored to the time you have available and started with a dis-

claimer: this is not a partisan presentation by any means although this process only applies to the 
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Democrats, We want to encourage all of our members regardless of their party affiliation to head out 

to the caucuses.  

Frosolone indicated that the Iowa Democratic Party is starting a new process that will have six oppor-

tunities in addition to caucus night to participate virtually.  

Iverson said the idea is to allow people to participate that can't make it on Caucus Night, Monday 

February 3 at 7:00 PM. This is something that is good for labor because if you have people working 

second shift or other people who can't make it, it increases participation.  We'll will explain how it 

works and don’t change your strategy for the in-person caucuses. If people can go to the in-person 

caucuses, they should still go. Don't tell people to stay away and go to the virtual caucus but if you're 

doing your organizing for caucuses and there are people that cannot that legitimately make it to the 

caucuses, get them to get them ready for the virtual caucuses because 9 percent of the delegates to 

the state convention will be chosen to the virtual caucus method.  

Frosolone noted as part of participating in the virtual caucus, there are several registration deadlines 

that we want to make you aware of, since we don't have the slide up there, we want to let you know 

that we're happy to share this presentation afterwards. We're also happy to travel the state to teach 

your members. The first deadline is January 1st, to be a registered voter and in this case, you do 

have to be a registered Democrat to participate in the Democratic Caucus, make sure your members 

know. 

Iverson indicated that unlike the in-person caucuses, you cannot register at the virtual caucus. You 

have to be pre-registered to vote by January 1 and start registration for the caucuses on  January 6 

through January 17. They need a list of who potentially could sign up for the virtual carcasses be-

cause if you sign up for a virtual caucus, you have to attend a virtual caucus and are no longer al-

lowed to go to the in-person. Remember, if you sign up for virtual caucus and you change your mind; 

you still must go to the virtual caucus.  

Frosolone noted that according to the Iowa Democratic Party, you'll either log in on a computer or cell 

on something like the Zoom meeting, which a lot of you have probably used. Dial or log in that night 

and if you're late you won't be able to participate.  

Iverson indicated that they would close the virtual door at 7 pm for each of the 6 consecutive days 

that the virtual caucuses are happening before caucus night. He added that some of the virtual cau-

cuses are in the evenings; some of them are in the morning; and some of them around noon. They 

are at different times and on different days of the week, so that everybody can have a chance.  

“Once you log in or call in, there is going to be a virtual caucus chair. The virtual caucus chair will call 

the caucus to order and then every presidential candidate, that is still running, will have the oppor-

tunity to present their case to you. I'm assuming these are all going to be taped from either the can-

didate or somebody for the candidate’s campaign and will explain why you should vote for them. You 

will have the opportunity to rank your presidential preferences for your top 5 presidential prefer-

ences.”  

Frosolone added that it is important for people who will make it to the final round, it's a strategy 

thing, using ranked choice voting.  
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Iverson informed the delegates that all of the presidential preference groups, from all the people that 

are logged on for all the virtual caucus and see which candidate survives. Just like the in-person cau-

cuses, you must have 15% to be viable. With 20 Candidates, there may be no viable groups at the 

end of the first round or very few. Then they drop off the one with the fewest number one prefer-

ences and re-distribute and keep on doing that until there are only viable groups left. If you rank 5 

obscure candidates and they all end up being dropped during the 5 or 6 or 8 rounds of realignment, 

then there is nothing in the rules that explains what happens but there is no way for the party to align 

to allocate to a candidate. Our advice is caucus for whoever you want in the first 4 choices but pick 

one of the top 3 or so in in for number 5 so at least your vote is counted. 

Iverson made a plug for Frosolone’s road show so she can explain in language you all understand, 

and all can work with. We need to light a fire under some people that might need it. She's wonderful 

to work with and she is such a resource take advantage of it  

Frosolone was excited to collaborate with Paul, the resources they provide from the University of Io-

wa Labor Center to our members was great. She noted that that all the votes from the virtual caucus 

will be redistributed at district convention. 

Iverson indicated that your precinct caucuses will not be affected at all by the virtual caucus and 

each individual virtual caucus will not result be announced, all 6 virtual caucus results will be 

lumped together and then divided up into the 4 congressional districts. At the district convention lev-

el is when the virtual delegates come in. You still get 100 percent of the delegates that you normally 

would get at the district convention and they will add an additional 10 percent for virtual caucuses. 

Therefore, an additional 10% of the delegates to the state convention will be through this virtual cau-

cus process.  

One reason we said volunteer not only for labor walks with campaigns is the people who will be dele-

gates from the virtual caucus system, by the rules, the candidate gets to choose who those dele-

gates are. So, Bob with his pick-up, all just happen to be union members and we want the candidate 

or the candidate’s committee to choose our members to be delegates. 

Frosolone said this is a great segue way into our Labor 2020 strategy. If you are wondering what our 

goal is for 2020? Our goal is to take over the entire process. If you are in the virtual caucus and your 

candidate is viable and you want to be a delegate, give me a call.  I was on the campaign and we will 

make it happen. For those who don't have it, my number is 507-254-7070. So, my time is up here, 

we want you to go to your caucuses, we want you to become delegates, we want to participate in eve-

rything made a lot of you if not most of you were part of 2018 remember when we took over that 

convention? We want to turn out more union members than ever before. I'll see you all in February!  

Wishman thanked Paul and Julianne for their presentation and introduced Community State Bank.  

KELLY BAKER, KYLE BAKER, QUAD CITY HOLDINGS 

Kelly and Kyle Baker greeted the delegates and thanked them for the opportunity to speak for CSB. 

Most of you work with Mark Rathman and Crystal Edwards but we're all part of Quad City Holdings, a 

multi-bank holding company. “We serve many unions in Cedar Rapids, Des Moines, the Quad Cities 

and Waterloo markets. We are a union first bank. We look to use union labor. We love to partner with 
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you on lots of initiatives. One of the things we offer is a full suite of a business account services, 

member services and investments. We do a lot of financial literacy in Cedar Rapids and help your 

members with that. We value the relationship we have with unions and we're very thankful you allow 

us to be here for the convention. We are going to do some drawings today so each of the banks, 

$100 gift cards. The first one is from Cedar Rapids and goes to Rick Moyle. The second is from CSB, 

Mark and Crystal and this goes to Mike Sadler. Lastly, C. T. and this one is Ron Dinsdale. Thank you 

very much.”  

JOE GORTON, THE BRADY GROUP 

Sagar introduced Joe Gordon, representing the Brady Group. Joe has been a union activist for a long 

time is with the United Faculty at northern Iowa, yet another public sector union attacked in 2017.  

Gorton thanked everyone and explained that he was here to talk about Brady United against gun vio-

lence, which did not seem like the typical type of a topic that would be at a union gathering.  “For me 

it really starts with the assassination of President Kennedy. And then the assassination of Martin Lu-

ther King Jr. and Robert Kennedy and Medgar Evers. You know when I was a kid in the sixties, there 

was a feeling of hope in our country despite all the problems, all the turmoil. There was a feeling of 

hope and those feelings of hope for me as a young man. We can’t have politics that can be changed 

so easily at the barrel of a gun.  

Several years ago, I told the president of UNI when I leave the labor movement, I'm going into the 

gun violence movement. Because there's a problem with the gun violence movement, it's too polite.  

We need some fire in this movement. So, there is another movement, that is separate and distinct 

from the labor movement, and we share many of the same goals, including the election of progres-

sive Democrats. Okay. Thank you very much.” 

ORGANIZING ROUNDTABLE 

ROBIN CLARK-BENNETT, U of I LABOR CENTER 

TOM TOWNSEND, PETE HIRD—IBEW 704 

PAIGE OAMEK—GRINNELL COLLEGE STUDENT UNION 

TODD ANDERSON - AFL-CIO 

KELLI HARRISON - UAW 

Sagar introduced the next speakers, a panel moderated by Robin Clark-Bennett from the Labor Cen-

ter. Tom Townsend and Pete Hird from IBEW 704 will speak about the experiences that they had in 

the Dubuque area organizing hotels; Paige Oamek from Grinnell College, who has been dealing with 

an allegedly progressive liberal arts college;  Todd Anderson's talking about a macro view of organiz-

ing and Kelli Harrison with the UAW. Please welcome our panel.  

Clark-Bennett thanked the Federation for the opportunity to serve as the moderator of this panel and 

began her slide presentation. Throughout our history, workers organized. Unions have never waited 

for the government to invite us to organize, even under the most brutal restrictions, workers have 

found ways to build strength and come together. 

An easy question this afternoon to wake everyone up, ‘When did the federal government establish a 

legal right for most private sector workers to organize unions?’ 1935. I think it is important we look 
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back at the intent that the Congress expressed when they passed this law. In section 1 of the Nation-

al Labor Relations Act, it says, "the inequality about bargaining power between employees who do 

not possess full freedom of association and employers who are organized in corporate and other 

forms of ownership associations substantially burdens and affects the flow of commerce, intends to 

aggravate recurrent business depressions by depressing wage rates and the purchasing power of 

wage earners in industry, and preventing the stabilization of competitive wage rates and working 

conditions within and between industries.’ I think that is relevant today, in the sense that when they 

passed the National Labor Relations Act, it gave workers the right they'd been demanding and as-

serting in unprecedented numbers. They recognized that the lack of unions was not only hurting indi-

vidual worker’s right, but it was hurting our entire economy. It was causing economic inequality; 

causing instability; and even contributed to the Great Depression.” 

“Years later, statistics would underscore this point if we compare economic inequality, measured by 

the percentage of all income flowing to the top wealthiest 10 percent of the people in our country 

relative to union density or the percentage of all workers who are union members, it is extraordinary 

how closely the two correlate.”  

“It's clear in the 1930s, when the workers organized, and victories inspired more victories the entire 

economy rapidly changed for the better. But there's so much that a chart can't show. Beginning in 

1992 I had the privilege of working for over 10 years as a union organizer. I sat in the homes of thou-

sands of workers. I will never forget the way that unorganized workers describe the powerlessness 

and the humiliation the felt from having their livelihood, their children's opportunities, hanging by the 

thread of some supervisors wins and preferences. I’ll never forget what it was like to watch the light 

go on in someone's eyes when they realize they were not alone, that they had rights and that they 

had the power to effect change. We take so much for granted as union members whether that hav-

ing a contract that provides transparent rights, a voice, the grievance procedure or whether it's the 

kind of people power that means that 15 presidential candidates are motivated to come here and 

ask you for your endorsement. These are dark and difficult times but luckily, we don't start by organ-

izing everyone. We start confronting the darkness by knocking on one door or having one conversa-

tion. Then knocking on another and helping people turn on their lights and become active. I am 

proud today to present this panel of activists to you to tell you about some of the ways local union 

activists in Iowa and around the country are turning on the on the passion and lighting up people's 

activism in ways that are bringing really important new energy to this movement. We start by inviting 

here Tom Townsend and Pete Hird from IBEW 704 to talk to you about hotel workers organizing.”  

“Hird said that he took the job as an organizer about 5 years ago. They talked about what they would 

do when construction work slowed down. What were some ways we could affect the community and 

we talk about reaching out to unrepresented industries? We worked with the Dubuque Federation of 

Labor and the Dubuque Democratic Socialists and sponsored a free school to make sure that union 

organizing was a part of that curriculum. We normally spoke to a lot of Democrats at meetings, edu-

cated politicians about poor working conditions, OSHA violations, or gender/minority issues. No mat-

ter how much people think they know about how bad it is or how difficult it is to start a union in in the 

workplace, they really don't know until they see first-hand with the workers out there.”  

A gentleman came into our office 6 or 8 months ago and asked, ‘I'm going to start a union.’ I didn't 
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know what he meant as the hotel he worked at was connected to a union casino. A lot of times. peo-

ple come in and they're not really sure, but he said he wanted to start a union. I knew right away we 

got to make sure he gets help. We had a really good first meeting and one of the ideas we had was 

to get the Labor Venter to come to a meeting so we could explain and I think they gave us some cred-

ibility with the people we're talking to show that we were part of a larger organization of people.”  

“My goal was to encourage these people to be their own leaders. This time I tried to do it differently 

and basically left much of the activities up to the. I don't want to say it easy, and it probably difficult 

for them, but we basically had 85% of the cards within about 3 days and we filed for election. The 

company remained neutral because of the work we did. And we had a unanimous vote for our elec-

tion. The board agent was literally stunned, said she's never seen that. Because of the first group, we 

were able to spread the word. Because of things we did during that organizing drive, we were we 

were contacted less than one month after winning an election the new unit recently by a 2nd group of 

workers.”  

“We stuck with the same plan and tried to empower the people to become their own leaders and 

they took charge of it. It was a 25-person unit and we got 23 cards signed in a few days. We have an 

election for the unit on September 6th.”  

Townsend, Business Manager for IBEW Local 704 in Dubuque said the 1st question, “I asked myself 

when all this started was, ‘Why did they walk in our door?’  After we started talking to the workers, 

the fact that they walked in someone's door became obvious. For example, the lady that had been 

there for 13 years, who served in the restaurant. She started making $8 an hour plus tips and until 

July 1st, she was still making $8 an hour plus tips. There's a lot of other stories, housekeepers were 

treated horribly, they didn't have much paid time off. They had some vacation, but they didn't have 

any holidays. A lot of conditions were horrendous at that facility. As Pete said the company agreed to 

stay neutral but that wasn't totally by their choice. Before we got going, the management company 

hired a union busting attorney and scheduled captive audience meetings. I went to the CEO of the 

casino and asked him, ‘Why would you want to have these issues?’ That afternoon all the meetings 

were cancelled. We still negotiated with the union busting attorney, but things got a lot better.”  

“All the things that you do in the community, all mattered. I started talking to the workers and they 

told us if they saw something on TV, there's an IBEW shirt there or if they went to a food giveaway, 

there's IBEW guys.  If they went to United Way, there's IBEW guys there. All the activities that we're 

doing in the community and we have been doing for years really helped. Helped us tremendously 

gain the support of these people.  

Pete asked how they found out at the Holiday Inn? Well, we tried and tried to get info to the Tele-

graph Herald to print a story about the new unit at the Hilton. We weren't highly successful, so Pete 

sent a letter to the editor and the next day we got contacted by the Telegraph Herald to run a story. 

They ran the story and we got called 2 days after that story saying "Hey, we work out at the Holiday 

Inn express we really like to join the union. How do we do that?"  We got the lead from one of Bruce 

Clark’s former stewards who is now working at the Holiday Inn Express. She contacted Bruce and 

asked, ‘Who is this Peter guy?’ That's where we got the contact from. Thank you.”  

Clark-Bennett thanked them for their story of organizing success in Dubuque. She introduced Kelli 
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Harrison, UAW CAP Coordinator for Iowa, to talk about their member to member action structure. 

Harrison said she was CAP Coordinator for Iowa, and CAP stands for Community Action Program. 

That's the political side of UAW. We're working more on internal organizing because we're already or-

ganized but it is about organize your members to do something.  

“We had a member-to-member program which means talking to your members. Having a conversa-

tion so people. You must have buy-in from leadership and your leadership must push this program. 

When I first came on staff in 2016, I worked with our education coordinator and we did some mem-

ber to member programs at some of the locals. We did find some locals were better at it and some 

that weren't as active talking to their members. We had to re-do our way of thinking, we must find 

people to help us do our program.”  

“First, we affiliated with the Iowa AFL-CIO. We also affiliated with some of the labor councils in the 

state. We all know we can't do this alone; we are in the fight of our lifetime but what if we could or-

ganize our plants, if we had information, good information during the election cycle? We got pam-

phlets from the Labor Action Network and the AFL-CIO and we took them to locals and distributed 

around the plant. We mapped out plants, get people involved that are leaders of your local, get 

somebody at the desk in the in the department, somebody that you trust in a plant. Then you gave 

them that literature. How long does it take to knock on 500 doors? Or, to make 500 phone calls 

when no one answers their phones anymore. You can implement a program where they're all getting 

the same message. We're giving them the information and you can personalize the information and 

distribute it. We did texting in the last election cycle; again, you have the same information going on 

to your members. The key thing is that it must be good information, we can get that through the IFL. 

You must have a consistent message so that we're telling all our members the same thing.”  

“CAP is also where we raise money for our candidates and at the end of the day, our goal is to win 

right? We all have to have a program that we can win with and this member to member is it. When I 

first came on, we didn't have a whole lot of helpers but since then we have doubled the people on 

the ground. Our structure here in Iowa is 3 CAP Councils throughout the state.”  

“At first, we weren't using our process the way that it was designed. Now, if you're from North Central 

CAP; you stay in north central Iowa and work with your group, because nobody knows your people 

better than folks in your locals. The you want the people that live there to take care of that area. I got 

some of my CAP chairs here. These programs aren't successful without the help of the people who 

know the plants and know their folks the best. They're hard working people and, we've been success-

ful. Everybody was there doing the work when Abby Finkenauer and Cindy Axne were elected and 

that's because our members got involved. This year we put a form up on our UAW Region 4 website, 

where you can solicit volunteers. Believe it or not it works. You can't assume that everybody wants to 

knock on a door, you must have that personal ask. I was at a training in Iowa last week and they had 

123 delegates there. We had more people there than signed up. I think people want to do something 

to make a difference and that helps your union grow too.  It makes you stronger. If your base is 

strong, that'll make your union stronger in the end.” 

“We've been working hard trying to get our people involved and we came up with this form called 

‘What will you do?’ We are willing to share it if anybody wants it. I would be happy to share it with 
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you. We ask them if they want to phone bank, if they want to door knock. It helps because some of 

our people are out doing the work and we just don't know that they're doing it. We're trying to get 

them to do our programs and talk with different labor people not just working beneath the Democrat-

ic Party because we want to make sure that our labor folks are the ones that are out there voting, so 

that we can get our endorsed candidates elected. You can reach me at kharrison@uaw.net.  I'll share 

any information I have. If you want to know what we're doing, I'll be happy to share it with you, be-

cause we want to know what works and I don't care if you're an IBEW or a Teamsters, whoever, if we 

share that knowledge, we can be successful in 2020, so, let's do it.” 

Clark-Bennett introduced the next speaker, Paige Oamek from the Union of Grinnell Dining Workers 

and to talk about an ongoing struggle to organize student workers on campus at Grinnell.  

“Oamek said she was going to talk about their struggles at Grinnell College, a private college. We are 

the Union of Grinnell Student Dining Workers. The UGSW is the first independent undergraduate la-

bor union in the country. We won representation in 2016 for our dining hall and dining services unit, 

which is made up of undergraduate student workers.  The union, as it was originally formed, had 

bread and butter concerns, the biggest one being understaffed.  We can make this workplace better, 

so we did.”  

They bargained their first contract and raised wages from 8.50 to 9.50 an hour and in doing so, built 

trust leadership, credibility, and power. “A year later, we announced our intention to unionize all stu-

dent workers on Grinnell's campus. We started a campaign, built for about a year. That's kind of 

where I came in, I had never worked in a dining hall but had worked tons of other jobs on campus. 

Every time I leave campus for the summer I come back and one of the jobs I had would just be gone. 

And we knew there were better ways to run this and we deserved better conditions, and general ac-

countability.”  

“Coming into fall 2018, another year later, we really dug into our fight to unionize all student workers 

on campus. We started our card campaign. We had 1,000 working students on campus and knocked 

1,000 doors to get those cards and that's where our legal fight began. As in 2016, our union had to 

be voluntarily recognized, before Columbia University's 2016 case that recognized graduate student 

workers as workers, we recognized in September 2016 as workers. A couple important things hap-

pened in 2016. We won our first union. Columbia University set the precedent that students are 

workers and another election happened. All these things really influenced the organizing territory.”   

“As we began this legal fight to unionize all students on campus, there was a more push back com-

ing and more stakes. We begin to also understand our union has a political entity and as a radicaliz-

ing tool and our employer began to fight back. Grinnell college has a $2,000,000,000 endowment 

and they can't pay their workers, but they spent thousands upon thousands of dollars on the Porsche 

of union busting law firms from New York to break us. They were afraid of the power that we had. We 

had our card campaign; we had our hearing; and we won our election by a 5-1 margin.”  

“But there are national stakes and lots of people understood that, and so they fought back hard. 

Grinnell College and their law firm had the opportunity to appeal our election, they could take that to 

Trump's NLRB and on to Federal courts. Understanding the stakes, we didn't want to take and give 

the opportunity to reverse that 2016 precedent that students are workers and take away the organi-

mailto:kharrison@uaw.net
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rights of students across the country. We said we couldn't let that happen.”  

“So, in doing so we gave up the election we just won in order to preserve the rights for students to 

organize in the future we were able to hold on to our dining hall unit as that was already recognize 2 

years before. We were kind of back to square one.”  

“The lesson there for me is that the law is never your strongest tool. Being able to educate members, 

educate 1,000 undergraduates about what it means to have class consciousness, what it means to 

understand workers are powerful no matter what, no matter what the law recognizes that. We began 

an expansion campaign, an issue of bargaining and had the rug pulled out from under us in the past 

month. Meanwhile, in our dining hall we won our third contract, our best contract yet. Bumping our 

base wage to $10 an hour in the dining hall.  I learned from organizing the Grinnell Student Dining 

Workers. I think we all need to understand you need to draw power outside our bubbles, outside of 

our workplaces, outside our campuses because the boss is doing that already. They're talking to 

each other and so we need to talk to each other. So, whatever the future holds, this is on us. I'm real-

ly looking forward to continuing these conversations with all of you and keeping you guys tuned in 

and having help each other and showing solidarity because that's what unions mean. Feel free to 

check us out, UGSW.org on, Facebook or Twitter.”  

Clark-Bennett thanked Oamek and said that struggle is not over. She urged the delegates to watch 

for ways that they could support the Grinnell students throughout this coming year. She introduced 

the last speaker, Todd Anderson who is going to talk about lessons for national campaigns and strat-

egies to build power.  

Anderson thanked Clark-Bennett and said it was good to be back in Iowa He wanted to talk about the 

awesome responsibility our unions and you as union leaders have in investing union dues so there's 

a future for this labor movement.  

That awesome responsibility is the investment of the sweat off the brow of our members. That's 

where our union dues come from and we owe them a responsibility and owe our children for a re-

sponsibility to make sure there's going to be a vibrant labor movement. That requires organizing. We 

at the AFL-CIO are working on the best practices that are seen globally on how to organize at scale. 

There's one key common theme that's ringing out right now some of the largest growth were seen 

around actually the world and that is a concept of comprehensive organizing tactics.  

“That means we spend a lot of time up front doing in-depth research; into our organizing charts; look 

at the shareholders; where the money is flowing; what loans are being made; who's wanting the mon-

ey; and what the government is providing to this corporation in the form of subsidies. We look at the 

supply chain and the customers. Look at all the government procurements as they are selling prod-

ucts to our governments. We look for an advantage, for leverage. It was great to hear the story from 

Dubuque where got neutrality by using the relations they had in the community. What we're doing in 

comprehensive research to the support organizing is doing in-depth studies, often of a year or 2 in 

order to plunk down a huge investment of our union dues money but the investment and return on 

assets the success rate for are staggering.”  

Let me give you a couple of examples. Some of you might have heard about the National Nurses Un-

ion actively campaigning for nurses at John Hopkins University right now. Reviewing the research 
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that the AFL-CIO did with the National Nurses Union, we discovered that they had a requirement to 

provide a certain level of the indigent care, to provide healthcare free of charge to poor people. But 

what we found was an incredible pattern of this hospital to charge and sue all the poor people 

$1,000 to $5,000 a year for their medical bills. We've been exposing that for the past couple of 

weeks in a massive campaign to make sure everybody understands the way that John Hopkins treat 

their patients is the way they're treating their workers.” 

“Let me talk about international relations and concepts that we're growing partnerships, building into 

organizing. We're a part of a of the international trade union confederation. The AFL-CIO, as part of 

the international trading federation, are in the process of releasing a study about European busi-

nesses who are investing in work sites in America, bringing their production to the US and they're go-

ing to the south. We're working with the European union's to really challenge these employers and 

expose what's going on in South Carolina and Mississippi. This trans-Atlantic partnership is going on 

right now and this study that is coming out is really going to shine a light on how you treat your work-

ers in one country, your home country, where our union brothers and sisters in Europe actually sit on 

the board of directors of these companies and the way they act when they get to Mississippi.”  

“I want to talk about the tools we offer to all the affiliates, the state federation's support for organiz-

ing. The AFL-CIO Organizing Institute offers 3 day organizing schools for entry level organizer's to real-

ly give them a flair for what to expect, how to conduct goes one on one meetings, how do to the 

house visit. We also sponsor Organizing Institute trainings for lead organizers, development lead or-

ders and are convening a table for organizing directors, so that they can share with each other about 

the lessons they learned so that we can strengthen the knowledge from each other. We are doing 

internal organizing too. It was great here the description of how the UAW's built their work site sys-

tems here. We are sponsoring programs to bring leaders in to help design and set up their internal 

organizing structures as well. The last pitch I'm going to give is research as I began with this compre-

hensive research campaign, we need to train researchers. The AFL-CIO has a research training pro-

gram. We've come into states and done trainings, but we also cooperate with Cornell University to 

train researchers through that program as well.”  

“Last, I'm going to leave you with is we just invested in the Minnesota AFL-CIO. About a decade ago, 

they developed a strategic organizing plan and they found the money from the affiliates to put on an 

organizing director at the state AFL-CIO. They put on a researcher at the state AFL-CIO to support 

their affiliates organizing campaigns. That program has blossomed, they've moved to do an internal 

organizing program. We're for providing them resources to send their staff to the surrounding states 

which would include Iowa to help the Iowa Federation of Labor should they be interested in starting 

to design a strategic organizing plan based on the skills that we can bring in Minnesota. That's a 

quick update in support of all of the affiliates here in Iowa and thank you for your time.”  

Clark-Bennett indicated that what we have discussed is really the tip of the iceberg in terms of the 

organizing that's happening in Iowa.  What was not mentioned is the fact the public sector unions 

last year mobilized over 40,000 people to actively go out and vote and defend their collective bar-

gaining agreements. Over 500 General Mills workers in Cedar Rapids just organized a union success-

fully. Not to mention all the non-board campaigns that building construction trades unions are en-

gaged in all over the state. They are salting and pulling in and organizing on non-union workers dur-
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during this important construction boom. There are many other campaigns. We don't have a state 

where there's huge national investment flowing into organizing or loads as a staff coming in. But we 

have each other and we need to keep in mind of resources from the AFL-CIO; the lessons we can 

learn from each other; and the Labor Center at the University of Iowa for support. We are going to 

start organizing round tables again, as we were in the past and I look forward to working with you 

all.” 

BRITTANY LANGE, CRADLING NEW LIFE   

Wishman called on Brittany Lange from Cradling New Life.  

Lange again thanked everyone for support and Charlie Wishman for the donation of the Jersey if you 

would like to please draw the winning ticket. Wishman drew Red ticket. 9619887. Chris DeHarty of 

AFSCME.  

Wishman introduced a friend of the Federation, be it in the in the court room or in the state Senate 

welcome Senator Nate Boulton.  

NATE BOULTON, HEDBERG & BOULTON 

Boulton thanked the delegation and said he was going to give some remarks about Hedberg and 

Boulton law firm and the work that we do with you and the labor movement. On behalf of Mark Hed-

berg and Sara Baumgardner, thank you for all the work that you do representing working Iowans, 

protecting their rights every day. “It's been a long year. There’s no getting around that. We've been 

steamrolled by a legislative majority and administration that is focused on taking away workplace 

rights and specifically undermining the labor movement. As we watch this process, we know we did-

n't choose this. Nobody chooses to be knocked down. I can tell you from a very personal experience. 

Nobody chooses to be knocked down, but we do have choices. We choose to say we're going to do 

everything we can to stand back up stronger, more dedicated, and ready to fight. And that is what we 

must choose to do here.”  

“Our firm has done that every step of the way, fighting against the impact of some awful legislation. 

We were proud to stand with AFSCME Council 61, in the face of an unconstitutional chapter 20 bill 

that specifically reached out to public sector employees and told them they were entitled to lesser 

and fewer rights in the workplace than everybody else in our economy because they chose public 

service as an occupation. We were told it was a long shot we were told it was desperate. We stood 

up in front of the Iowa Supreme Court and we were one vote shy of that law being thrown out as un-

constitutional. One vote shy, had a Supreme Court Chief Justice, say that statute, was so unconstitu-

tional he said, and I quote "it offends our constitution." It wasn't a long shot. That law was unconstitu-

tional. We stood up and we proved that. We are ready to stand with you every step of the way as we 

walk through every act that has been put on workers in this state over the past 3 years. Taking away 

workplace rights; taking way workers compensation benefits for people with shoulder injuries; telling 

people they have fewer rights to quality health insurance; fair wages in the workplace; or finding 

ways to undermine women's rights every step of the way. We are there standing with you because we 

must. We must because this movement is too important, the future of Iowa is too important. Iowa 

workers have been knocked down but are going to get up and we're going to be stronger. We are go-

ing to be more dedicated; wiser; and ready. Thank you working with us and for all your support.  
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Wishman introduced a friend of the Federation from a group that does so much for central Iowa. She 

works labor, Elizabeth Buck of the United Way of Central Iowa.  

ELISABETH BUCK, UNITED WAY OF CENTRAL IOWA 

Buck thanked Wishman for the introduction and thanked him again for serving on the United Way of 

Central Iowa board. She shared a photo of the Operating Engineers, Local 234’s Training Center 

which was struck by a tornado on Tuesday.  

“As president of the United Way of Central Iowa, she wanted to start by sharing a story that illustrates 

the impact of the partnership between United Way and labor across our state. This photo is Ivy. Ivy 

experienced trauma as she was growing up. Started drinking and using meth in high school. She 

went to prison for OWI and possession charges. When she was released, she stayed sober for about 

8 years and then a friend offered her a job at a bar. She relapsed and went back to prison for a sec-

ond time. When she was released from prison 2 years ago, Ivy couldn't get her driver's license back. 

She was struggling to find someone who would rent her a place to live. Scores of employers had al-

ready rejected her for a job but through a connection with a local union, Ivy was able to get a job at 

Firestone. She re-established herself and is living a productive and positive life. She is now working 

at JMT as dump truck driver holding a job now for a couple years. This wouldn't have happened with-

out United Way and labor jointly committing to help individuals who are returning from prison over-

come the barriers they face so they can become contributing members of our community. This is 

happening to many of the individuals here Central Iowa as was we work together to help folks get 

back on their feet.”  

“Today in central Iowa and across our state, many Iowans are struggling. I want to share with you a 

bit of data about the trends we are seeing across our state. Currently in Iowa, 37% of our population 

is struggling. 12% are living below the federal poverty line and an additional 25% are what we call 

ALICE threshold: Assets Limited Income Constrained but Employed. This is the working poor that 

we're talking about. Many of these folks are working 2 and 3 jobs to meet the basic household 

needs. Many of these individuals are just one flat tire or an emergency room visit away from getting 

into a financial crisis. I want to show you a surprising chart. This compares 2010 on the left and 

2016 on the right. You can see how the state has seen a larger percentage of its people that are 

struggling. A larger percentage of ALICE households. The darker colors are the larger number of fami-

lies that are struggling and what's surprising about this chart is that poverty is really growing in rural 

Iowa. I know most of you know that but if you look at the chart those darker blues, we're seeing not 

just in urban centers but in rural parts of our state.”  

“Some of trends are survival budgets for families has increased by 41 percent between 2010 and 

2016 but wages remain low and flat in most necessary occupations in our state. Public assistance 

support is not available for many of these ALICE families because they're above the eligibility thresh-

old and the federal poverty level that is so outdated it doesn't measure anything except the extreme-

ly poor. Here is a family with 2 young children in the household. The most expensive item in their 

household budget is childcare, far now outpacing rent in Iowa. Rent/housing is the second most ex-

pensive, but childcare is really crippling many of our families, especially families with small children. 

Here in Des Moines, childcare for an infant it's $275 a week. If you have two kids under the age of 4, 

you're spending an enormous amount of money on childcare and that really struggle is a struggle for 
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many of our young families here in Iowa.”  

“What's been so great about this partnership between United Way and labor is the long history. I'll 

talk a little bit more about that but together, we've been working on issues for decency for working 

Iowans all across our state especially under attack recently. These are some of the things we've been 

able to advocate for together. The first one on the list here is a childcare cliff, I don't know how many 

of you are aware of the childcare cliff but it's benefit assistance for many families in Iowa. They re-

ceive childcare benefits but when they reached a level of more than $11 an hour they completely 

lose all that and so for many families on the turning down raises so that they can keep that benefit 

because they have to make $20 an hour to make up the difference of loss of that benefit. We've also 

together been able to fight for increased funding for post-secondary education. We were able to sus-

tain the $12.5 million funding from the state for high school equivalency training in post-secondary 

training for career pathways. Unfortunately, we have had to work extremely hard during the last cou-

ple sessions to prevent the attacks that we're seeing on public assistance benefits. This legislature 

has been trying to put up many different barriers for low-income families. Barriers like having to 

prove that they're working adding other steps to make it harder for folks who are already struggling.” 

“Beyond our policy work, we've been able to do some great things on the ground level in our commu-

nities in partnership with United Way and labor. In Sioux City, for example, the United Way partners 

with the carpenters union to collect more than 6,000 books for businesses and sort those books at 

the union hall. They then delivered these books doctors' offices where children under the age of 5 

visit. When they visited a doctor's office, they are given a prescription for a book. This really encour-

ages parents to read with kids and then increases the library sizes for many homes. Brian Marshall is 

the labor liaison in the Sioux city area and we're proud to have been working with us.”  

“In partnership with the Hawkeye Area Labor Council and the Cedar Rapids and Iowa City Building 

Trades, the United Way of East Central Iowa was able to have a challenge grant with local unions to 

raise $10,000 that would match any new labor donor who gave at the leadership level. This match 

actually leads to new donations from the community that now will be used to improve the health edu-

cation and financial stability of residents in Cedar Rapids. Jay Larsen who’s with us today, stand up, 

we're proud to have you as our labor liaison. In the Quad Cities the local United Way met with larger 

unions including the UAW and USW to engage with members who are giving to United Way and also 

to struggling individuals in the Quad City area. I don't know if you all had a chance to meet Cecilia 

O'Brien, she is the new labor liaison in the quad cities. She's not here today but we are fortunate to 

have her too.”  

“Here in central Iowa, our partnership with labor has been critical to how we get things done. In the 

1940s modeling an agreement with United Way Worldwide and the AFL-CIO, we signed our first 

memorandum of understanding with the South Central Iowa Federation of Labor. Last year we updat-

ed our agreement and re-signed our commitment to working together. This commitment, for me per-

sonally is not just a piece of paper, it goes much deeper for me. Throughout my whole career and in 

the private sector, in government, and politics, I have stood proudly alongside labor and have not re-

ally been able to get anything done in my career without that partnership I've had with labor through-

out my career. This partnership here in central Iowa is very meaningful to me and I know to all of us 

who signed up.”  
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“I'm going to share with you some of the unique partnerships that are making a difference now and 

for the future generations to come. First is an exciting partnership we've had the last 2 summers. 

150 students over the past 2 summers explored careers in the building trades during the summer. 7 

unions have volunteered their time and training facilities, so that they can inspire the next genera-

tion to value this kind of work. Unions are also provided cutting edge trading for high paying jobs and 

United Way is helping connect qualified candidates to those opportunities. Central Iowa Works build-

ing new careers and initiatives. This year we were able, with the help of UPS, to deliver over 25,000 

books to childcare centers and programs. Also, we have seen great union participation as we've com-

pleted tax forms for over 5,000 individuals here in Central Iowa. We partnered with Letter Carriers in 

their ‘Stamp Out Hunger Drive,’ we sorted thousands of pounds in that partnership with them and 

delivered to 14 food pantries in our DMARC system. For teachers in our community, we are putting 

out over $200 each school year for supplies that they need in their classrooms. We put together kits, 

with our partners to help them start off the year with the supplies that they need. In the month of De-

cember, we put together hundreds of holiday baskets for needy families in Central Iowa. As I wrap up 

my remarks, I want to share with you a short video it really showcases our history and our partner-

ship together.”  

Video 

“Again thank you for all you do for your communities and for United Way hopefully you had a chance 

to stop by our booth outside the room we have T-shirts, stickers, brochures and everything we can to 

share with you about the partnership Labor United thanks again for reading and living a life of pur-

pose.”  

“Wishman thanked Ms. Buck for all the work that the United Way does to make our communities bet-

ter. He went on to introduce our next speaker, somebody that is a friend of the Federation. Congress-

woman Finkenauer was raised in Sherrill, Iowa, small town in Dubuque county in a family that's 

taught her the importance of hard work and caring for others and the value of public service. After 

graduating from Drake University in Des Moines, she was elected to the Iowa House of Representa-

tives at age 25. Throughout her two terms, as in the US House, Congresswoman Finkenauer made 

improving the lives of working families her top priority. She ran for Congress in 2018 to continue to 

focus on building a stronger economy and middle class. In November 2018 Congresswoman 

Finkenauer was elected to the United States House of Representatives. In Congress she serves on 

transportation and infrastructure committee, where she sits on the service highways and transit sub-

committee and water resources and environment subcommittee. She also serves on the small busi-

ness committee where she chairs the rural development, agriculture, trade, and entrepreneurship 

subcommittee. Please welcome your friend Abby Finkenauer.”  

CONGRESSWOMAN ABBY FINKENAUER—CD-1 

Congresswoman Finkenauer greeted the convention and noted she got to spend the day in Iowa. She 

announced she was not running for president. She thanked the officers and staff of the Federation 

and all her friends in the room for all that you have done and continue to do for our state and never 

giving up hope. “You know it would have been easy after 2016 and after the 2017 legislative session 

and the 2018 legislative session, to give up hope in Iowa but you didn't. You made those phone calls, 

you knocked on the doors, you supported folks who were going to stand up for labor and working 
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people in this state and for that again I can never say thank you enough. To the friends and neigh-

bors across the first district and all across the state of Iowa, I say thank you for the work that you've 

done and by the way, we are just getting started.”  

“A couple weeks ago I had the honor of getting to speak at AFSCME's convention, deliver the key-

note. I told the story that I told often for 2 years after I decided I was going to run for Congress and 

it's one that I think we need to keep telling because I think we need to never forget what has hap-

pened to us and all the reasons we could have given up hope but the real reasons why we must keep 

fighting. The story goes back to that night at the state house in February 2017, you know what I'm 

talking about. It's important to say where we as democratic state representatives fighting back 

against what they were doing to working families across our state like our teachers, our corrections 

officers, our bus drivers who were just trying to do the right thing, work hard for their family. We're 

asking that you be treated with dignity and respect. Instead public workers saw their government 

work against them and make their lives harder. It was in that vote, where we all stood up and voted 

no loudly that I looked up into the gallery and I saw the faces of folks, some in this room and some 

from across the state and they had tears in their eyes, as did I. I vowed in that moment to never for-

get what was happening and that this was not how we treated people in my state or in my country. 

When we work together, we were going to take our country and our state back.”  

“I continue to tell that story because that story is what drove me every single day on that campaign 

trail. It would have been easy to give up. It would have been easy to have a look at the commercials 

on TV that were trying to sow fear and division, some of the most race baiting ads in the entire coun-

try were ran in that 1st district.  Some of you saw and know that that is not who we are as Iowans and 

we fought back but we didn't fight back, with more fear and division, we fought back with that hope 

that I talked about. Hope is the idea that if you work hard; you're not just able to make a living; you're 

able to have a good life. Hope is the idea that your kids get a good education and they can do better 

than you did. Hope is the idea that, god forbid you get sick, you don't have to file for bankruptcy. It’s 

about hope in the idea that, god forbid you get hurt on the job, you're able to get the compensation 

you deserve.”  

“That's what we talked and that's why we again can't give up hope. You know it has been an honor to 

be in Congress after winning that seat and getting to represent the 1st district every single day for the 

last 7-8 months. I'll tell you, the freshman class I came into is one of the most diverse we've ever had 

in history the United States. We come from different backgrounds; different ideas and now we're 

working together to pass the right kinds of legislation that are going to work for folks across this 

country. It is an honor to get to be a part of that and it's an honor to get to be a part of the first two 

women ever elected to Congress from the state of Iowa along with Cindy Axne. And to be one of the 

first 2 women ever elected in their twenties it is the US house of Representatives.”  

“Though I tell you my favorite first, the one that really means the most to me, is the day before I got 

sworn in, I had the honor of having lunch with my dad, my mom and the president of the United Asso-

ciation. We were sitting around the table and he told my dad that the next day his daughter was 

about to be sworn in as the first United Association family member ever elected to Congress. The 

reason that that was possible, when so many people didn't think it was, when so many people looked 

at me at the age of 28 and said you don't have enough money to run against a guy who was a mil-
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millionaire can right himself $500,000 checks, I don't know how you're going to do this. The reason I 

was able to be because of the folks in this room. You guys believed from the very beginning. That a 

young woman from a working-class family not only had a right to a seat at the table but needed to be 

there. And for that I can again never say thank you enough and you are who I think about every sin-

gle day.”  

“It has been an interesting time in Washington to say the least. But we have worked hard getting 

things done. You might not see it on TV at night, but it's happening. I’m on the transportation infra-

structure committee where I am vice chair of highways and transit. I get to fight every day for roads, 

bridges funding and making sure that we have big infrastructure investments. We are also talking 

about apprenticeship programs and not just any apprenticeship programs but union apprenticeship 

programs. I sit on the Small Business committee. And I chair the Rural Development, Agriculture, 

Trade and Entrepreneurship. Committee. It's important to have a voice there who understands labor 

because I can tell you there have been some sub-committees where they didn't have anybody from 

labor at the table. We are able to bring that voice and talk about the fact that it is our unions that 

have these apprenticeships, they are the ones that have the good safety regulations, are training the 

right way, are paying folks to be able to work hard and have a good living. These things have been 

ignored in Washington for far too long and because you sent me there, we have a seat at the table.”   

“We've been able to do quite a bit when it comes to passing the Butch-Lewis Act, protecting pensions 

for folks in this room and across country. Folks who, like my dad, worked their tails off their whole 

lives and expect to be able to retire with dignity and receive what they earned. We also voted to re-

peal the Cadillac Tax, which would have hurt the health care plans of folks in this room. We voted to 

raise wages for folks across the country to have the dignity and respect they deserve. One of the 

things that I am most proud of is a bill to reverse what Reynolds has done gutting of collective bar-

gaining in our state, the federal Public Service Freedom to Negotiate Act.”  

“I do not sit on the Education and Labor Committee, but I was invited because of my bill with the 

Chairman Bobby Scott, the Public Service Freedom to Negotiate Act. In front of the subcommittee, 

there was panel of folks, one of them happened to be a state legislator from Missouri who had done 

a lot to hurt unions and hurt working people. I got a lot of pent-up frustration from the last 2 years 

out on that Legislator from Missouri and made sure they heard again, you don't spread lies about 

unions, you don't attack working people and you better learn how to treat people with respect.”   

“We've been up to a lot but there's a more to do. Although some days can be interesting and some-

times it’s hard to keep that hope alive, it is important that we never give up that hope because 

there's so much on the line. We won a lot here in 2018 but we clearly have more work to do.” 

“I want to tell you a story that hopefully gives you more of that hope.  One of the good things we got 

to vote on about a month and a half a bill, called the 911 Victims Compensation Fund. The bill that 

would finally get our heroes who were in there at ground zero and needed help what they needed 

and respect that they deserved. I won't forget that day where we voted against collective bargaining, 

the looks on the faces of the folks in the gallery. When I got to take that vote in the US House I got to 

push yes, and I looked up and I saw our heroes, our firefighters, first responders who were on the 

ground on 9/11 and I remember thinking of my grandfather who was also a firefighter. He's the guy 

that I learned what public service is all about from. I didn't know anybody in politics or government 
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when I was a kid, but I knew my grandfather and that was a public service. When firefighters run into 

a burning building, they don’t ask what color is your skin? How much money do you make? Where 

are you from? What religion are you? Who do you love? He didn't ask those questions. He just 

showed up and he helped people and he did his job. And that is what public service is supposed to 

be.”  

“I carry that with me every single day in the House that the US House and the U. S. Senate have 

shown that we desperately need and it's what we desperately need in the White House.”  

“I ask you now to just keep up the hope, keep working hard because we do have so much on the line 

here. We must flip a Senate seat in Iowa and make sure that we have somebody in that seat who 

cares about working families. It's personal to me and I know everybody in this room is going to help 

take that Senate seat back and keep the 1st Congressional District, 3rd  Congressional District,  and 

elect Rita Hard to the 2nd District blue with Rita Hart. We have got to do everything we can to send 

Steve King packing.”  

“As we all work together from the US Senate it to the US House, we must also remember to work for 

our state legislators. We can flip the state house and senate in Iowa, and we must. We cannot take 

many more years of the assault on working families. We have to work together here, and I promise 

you that I am committed to that keeping the 3rd district, 1st district, 2nd district, taking the fourth 

and getting that state house and senate. When we do that, we will send a message to the White 

House, that that fear and division is not who we are. We send a message to the rest of the country, 

that we are united in standing up for our neighbors, treating others with dignity, respect and compas-

sion. That is who we are and those are the values that I grew up with and those are the values you 

sent me to Washington, DC with; those are the values that we must fight every single day for in the 

state. I cannot thank you all enough for everything you have done and again let's keep the hope 

alive. Let's take back our state and our country in 2020.”  

Wishman thanked Congresswoman Finkenauer for her remarks and introduced IFL legal counsel, Jay 

Smith. 

JAY SMITH, IFL LEGAL COUNSEL 

Smith started with, ‘We need more like her! From the city councils and the school boards, to the Gov-

ernor's office, and all the way to 1600 Pennsylvania Avenue. Thank you, Congresswoman.’ 

Smith noted that he had 18 minutes and he was thirsty. We’ve got some work to do first. 

“In your blue packet in your bag, you have a report, read it. This will update you on the changes to 

chapter 20 in the rules. I'm going to talking about 5 of them quickly.”  

“Rule change number one is Rule 15.1. requiring the employers and unions to have a registered 

agent for service for the retention certification elections. If you haven't done so already, you need to 

get on the system and register for each of your units. The reason why we advocated for that is be-

cause employer HR departments wasn't smart enough to read the rules. We got the rule changed.”  

“The second big change you need to be aware of, under the prior rules they had all types of elections 

in chapter 5. They are all moved to chapter 15 with the retention re-certification elections. If you're 

looking through the booklet, you need to look for chapter 15 for the retention re-certification.”  
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“Change number 3. The fee is now $1.50 because they changed vendors. They changed vendors be-

cause the old vendor wanted to require us to pre-register our union members to vote in an election 

and we wanted no part of. Charlie and I went to the meeting and agreed a buck and a half makes 

sense. It is a rule now so they if want to change it later on, they're going to have to go back and do it 

through the rule making process and we'll get another opportunity to stand up and say something 

about it.”  

“Another thing that everyone needs to be cognizant of is objections. They've got a screwy rule system 

and, if you don't object to the inclusion of someone that's on the list prior to the election, the employ-

er could have padded the classifications if you don't pay attention. You waive the objection. Even if 

we if they don't vote in that election because remember under this undemocratic system non-votes 

are no-votes. When the list comes out you must pay attention to it. That’s different than objections 

that come afterwards, which are for those employees who left the bargaining unit during the two 

weeks of the election period. You have 10 days to file that objection from the tally of votes.”  

“I would be remiss the last page of the blue booklet. Here's your timeline. Crazy season starts Mon-

day. There's 473 elections or approximately 43% of bargaining units in the state of Iowa. We have 

about 1,150 units in Iowa. I’ve done the math since this nonsense started. We started out with about 

1,300 units. What have we proven in the last couple years? What we have we proven? That we are 

resilient, and we can still organize even those people who don't come out and join. They still want the 

union contract, union protections They're free riders, but that's a different problem and the Janus de-

cision screwed us on that. We're resilient and we can still do the job.”  

“Earlier today there was talk about that Supreme Court decisions, wasn't just one decision, there 

were I believe 5 on May 17th, Black Friday. Some symbolism in that because it was February 17 

when Governor Branstad signed that piece of shit legislation. 17, I hate that number. The important 

part is not only did the court strike down the challenge in the AFSCME suit, they also struck down a 

challenge in the ISEA suit, where the Federation filed a friend of the court brief. Then the court went 

further in the ISEA suit, because it also upheld this new section ban in a4-3 decision. We were close 

but you know that close doesn't get us anywhere. 4-3 but if you look at the dues deduction aspect 

even though so-called liberals on the court said there's no obligation for the employer to sit across 

from you and have to collect money so you can bargain against them. Think about that.”  

“Charlie, Ken, and Julianne, called me in May to talk about the convention, so I have a couple 

months to think about what I want to talk about, but like any good warrior, I don't do anything until I 

have to. We had a hard deadline of August 9th to get this to print. I'm sitting working from home on 

that day and thinking about how this happened. How did we end up at 4-3?”  

“If you go back to the Varnum case where the court correctly in a unanimous decision that said, it 

doesn't matter if you're gay, straight, and whatever, you got right to get married in the state. That 

case irritated in a lot of people on the other side, not only the Christian conservatives but the other 

people who don't think working people deserve a seat at the table. They organized and took out 3 

Supreme Court justices.”  

“Then we fell and let Branstad back in the door. They start appointing and filling judicial vacancies. 

Then we got a 4-3 split on the court may be in our favor. Judge Hecht gets skin cancer and resigns 
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from the court, retires from the court the day after oral arguments to the ISEA and AFSCME cases. 

We didn't win the election last November and Branstad got to appoint his replacement, Governor 

Reynolds. I was sitting in Houston, Texas, the first time I'd ever been in the state of Texas. I had flown 

down there for an attorney's conference. I got picked up at the airport and on the shuttle was Dick 

Griffin, the NLRB general counsel during the Obama years. Dick Griffin is a former operating engi-

neer, he's a damn good unionist. He was our friend.”  

“I'm sitting there next to Dick and I got the order from the Supreme Court that the ISEA case is going 

to be resubmitted. Resubmitted, I'm sitting on my phone trying to open it, trying to figure out what 

this means?  It means, we had a 3-3 tie.  It means we know who's going to appoint the new judge.  

They did and we lost.”  

At the legislative conference, I stood before you and said, ‘We don't know what's going to happen 

and I don't know how we get to 4. We aren’t getting to 4 anytime soon. We can't rely on the courts 

and god knows what the President, Mitch McConnell, and Grassley are doing to the federal courts. 

So far, they've stolen two Supreme Court seats as I can tell. So, what we going to do? We're resilient 

and we know how to organize. When you go out to you sign up a new member it’s, ‘Here's your mem-

bership card and here's your voter registration if you're not registered. Here's who labor endorsed, 

here's the explanation as to why we endorse them because they're going to fight for your contract; 

protect your pocket book;  ensure the you don't spend all your time working and don't get to enjoy 

the one shot you get it this life.’ 

“So, that was number one. More importantly, number 2 is what we must do. The right, the anti-union 

moment, the Koch brothers, and the guy from ALEC who was sitting there when the Chapter 20 bill 

was signed with Branstad. They are playing chess, and they've got a long-range strategy.”  

“Charlie said we won at the state house this morning. We did in the sense that no bad shit hap-

pened, other than a work comp change. And we did in the sense that the courts, are only given a lit-

tle bit more power to the Governor decide who's going to be the next Supreme Court Justice. But step 

back and think about it. It wasn't enough for them to remove the 3 justices after the Varnum deci-

sion; it wasn't enough for them to make it more difficult for public sector unions in the state to live 

and thrive; they want to be able to pack the court. 2020 is 14 months away. We need to not only 

start thinking about the next 14 months, but the next 28 months, the next 42 months. Because I can 

assure you, when Branstad signed that bill on February 17, he had been planning that since he vot-

ed against chapter 20 back in the early seventies.”  

“Here is my challenge to you: when they ended apartheid in South Africa, they rewrote the constitu-

tion. And guaranteed in the South African constitution is voting rights, with the right to join a union 

and to collectively bargain. If we don't do something in 2020, they're going to further fix the courts. 

They're going to further fix the way legislative districts are drawn in this state. They're going to gut 

unemployment they're going to further gut work comp. Anybody tell you any different they're a damn 

liar.”  

“So, the question for you to ponder, as you get that drink and enjoy this evening, is simply this: Don't 

we need a constitutional amendment now to protect public sector employees’ rights to bargain? 

Shouldn't that be something that we're advocating for? We can't rely on the courts; we can't rely on 
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politicians. All we can do is rely on each other and potentially a constitutional amendment guarantee-

ing the right to join and bargain in the state of Iowa. Thank you.”  

Sagar thanked Jay Smith and asked if there were any questions on why we used Jay Smith as the IFL 

attorney?  He noted we must take everything out of this room as they're going to prepare it for our 

Hall of Fame event this evening. We will stand at ease until 9:00 tomorrow.  

FRIDAY MORNING 

MARK COOPER, PRESIDENT 

SOUTH CENTRAL IOWA FEDERATION OF LABOR 

Mark Cooper, IFL Executive Council, President of South Central Iowa Federation of Labor, AFL-CIO, 

and member of GCC/IBT Local 727, welcomed the delegates to the 3rd day of the 63rd Convention of 

the Iowa Federation of Labor, AFL-CIO. 

“Today is my 64th birthday and I couldn't be happier to celebrate with my sisters and brothers in the 

labor movement. Here's the message that I received: "Brothers and sisters. Looking at the day, week, 

and year ahead on your birthday and your collective birthdays, be happy knowing that creation for 

you is never ending. Constantly improving and elaborated through your daily learnings and experienc-

es. Your life is always a potential masterpiece in the making. Walk into the new dawn resolved at the 

dawn to learn one new thing, beneficial for you in your life. Whether derived from readings, thought, 

human interactions, from events and experience. At the end of each day look upon each new learn-

ing you have made that day, large or small, even the seemingly insignificant. Compliment and reward 

yourself reach the learning. Strive for deeper understanding with each passing day. Help others 

around you to benefit from your insights as well. Remember a thought is something you can give 

away really and still have.”  

“Many things we need to still learn to live better. It matters not how, from whom, where or when or 

through what technology or how slow or fast or one thing at a time or in clusters. the important thing 

is that we strive to learn from all sources means situations of opportunities available to us at our 

best personal pace given circumstances faced. We may feel frustrated at times for being slow learn-

ers slow at understanding and comprehending everything at first sight. Remember if you don't get 

something right the first time. Do it again. And do it again and the second third and fourth try until 

you get it. Remember, and even better off though that the added effort and attention. Multi-tasking is 

not always necessary, focus on one thing. And master it before moving on to things still coming. In-

crease your depth and breadth of understanding with each matter. Rather than trying to impress oth-

ers with how many bowls you can juggle at once, realized that some of us are early bloomers, others 

late bloomers. And today, your birthday it's time to start anew. Get to know persons of all ages and 

situations. Benefit from their youth, experience, and wide variety of their works in progress. They are 

the windows to your world and your hopes for the future. When you feel sad or discouraged, let down 

all overwhelmed reach out to someone and love that someone. Give someone a hug today.”  

“They are windowing your world and your hopes for the future when you feel. In there you will both 

benefit love animals and plants of all kinds and ages varieties. Give care and affection as you would 

give humans and yourself. Dogs need walking and exercise, plain socializing. Give your dog a hug 

too. One parting comment I made in a letter I wrote do a dear loved one many years back and it went 
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like this: remember that there is the here and now and that further joy and afterlife remember too 

that some of humanity's greatest project started on a very small scale and grew to tremendous from 

and dimensions some of humanity's greatest achievements started on a very small scale and stayed 

that way indefinitely and that's why the remain so great.”   

“So, my friends. Whatever skill you're working on today or in the year ahead I wish you the greatest of 

happiness and success in many new learnings you can be that very special winner and when I meet 

you at the finish line, I will throw you a great party. Today is your rebirth into a new tomorrow my ab-

solute best to you and yours, Jack Renshaw.”  

“So, thank you for all you do for workers in the state in this country because you have a wide-ranging 

effect on everybody and every worker. Please have safe journeys to your destinations today and give 

somebody a hug. Peace.”  

Wishman had one announcement before we start, somebody lost their sunglasses and we have 

them up here. He introduced Matt Sinovic from Progress Iowa. 

MATT SINOVIC - PROGRESS IOWA 

Sinovic greeted everyone. “I am so grateful to be here today and go get the opportunity to address 

the convention and speak with you all. I hope that many of you know about the work, can, I get a 

show of hands to see how many people get emails from Progress Iowa?”  

“This is a great opportunity for us. We started 7 years ago in Spring of 2012. I remember sitting down 

with Ken, Charlie and Lance to talk about the idea that we had that there needed to be a network of 

progressive minded people who were talking about these ideas online, sharing them, and educating 

people to take action. I don't know if they thought I was crazy, if they thought this is a great idea or 

not but we have been strong partners and allies ever since.”  

“It started with a few dozen people reading our emails, sharing the information that we were putting 

out and from that few dozen, we now have an online network of 75,000 now, 7 years later. That net-

work reaches an average 1,000,000 people online or in the press every month. And that is the kind 

of on-going, regular communication that we have come to frankly expect and fear from the right but 

that we really needed on our side.”  

“We need people to understand the value that unions add by lifting working families and all the is-

sues that we care about. Whenever we share something or like something on social media, it creates 

that reach, so I appreciate those of you who are reading our emails and our messages, encourage 

those of you who want to sign up, our booth is right outside.”  

“You'll get information every day from the legislature, our Digital Director, Lauren McElmeel who does 

great work, builds email every single day called the Daily Dome. You can see what's going on in the 

capital, which is even more important at a time when Republicans at the capital are limiting the 

amount of notice they're giving. They're preventing that 24-hour notice on subcommittee meetings.” 

“We must be able to know what is happening at the capitol and what they are doing, not for us, but 

to us.  We want everyone to be educated so please sign up for our emails and get that information. I 

encourage you not to just learn about what's going on but to act, to attend these meetings and speak 

out.”  
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“I want to end with one project that we are excited about. We started inviting people; passing out the 

stickers; doing some research, no one has corrected us yet. There is not a labor union appreciation 

month. There's Labor Day of course but there is not a labor union appreciation month as far as we 

can tell. So, we decided to try and encourage local unions, businesses leaders, to recognize Septem-

ber as labor union appreciation month. Within the last day, the response has been terrific There's 

more than 50 different local statewide elected officials and businesses who have all signed on in 

support of this.” 

“We're going to keep releasing this information, so if your if your local wants to sign on or if you have 

great local elected officials and want them to sign on, please tell us. There's information on this web-

site www.thankyouunion.com. If you want to get involved with this, you can give us ideas for this web-

site. There is information there, but this is a collaborative effort, we want to know what you think 

should be highlighted for a labor union appreciation month. We want you to share the website. We 

want you to put this out there.  This is something we are proud to be working for and proud to be a 

part of.”   

“We can't just be on the defensive all the time, we must proactively push the idea that labor unions 

are a force for good in our in our communities, neighborhoods and workplaces.  share the infor-

mation. We are going to have a draft proclamation that we will send to the governor. We'll see how 

that goes. We are also going to encourage cities and counties to issue proclamations recognizing 

September as labor union appreciation month, so work with your local elected officials. We will have 

a simple proclamation up online. And we want to recognize that are going on whether it's Labor Day 

weekend or throughout the month.”  

“We're building this is a resource that you should feel free to use and for all of us to promote the 

great work that you are doing. We hope to use it, we hope that we will hear from you and I hope that 

you know that you always have a friend and a partner in Progress Iowa. Thank you for all the great 

work.”  

Wishman thanked Sinovic and introduced Mike McCarthy with the Iowa Alliance for Retired Ameri-

cans. 

MIKE MCCARTHY—IOWA ARA  

McCarthy indicated that Iowa ARA President Midge Slater, was tied up this morning and gave a shout 

out to Midge Slater, the President of the Alliance for Retired Americans for all her hard work on be-

half of the organization.  

He asked, “‘How many people in this room are retired? I retired in 2006. It was kind of a strange ex-

perience and took me almost 10 weeks to stop feeling guilty about reading the newspaper at ten 

o'clock in the morning. I got over it.”  

“We are interested in jobs and wages; health care; our education system; and of course, Social Secu-

rity and Medicare.  We want a comfortable secure retirement for all. The alliance is a foundation, 

formed and supported by the Iowa Federation of Labor, AFL-CIO. I appreciate that. Our board meets 

quarterly to discuss issues and how we can promote a better and more secure retirement for all of 

us. Our convention is going to be 20th of September at the UAW 450 hall. We would like to invite all 

http://www.thankyouunion.com
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necessary room so you can't miss it.” 

“Many of the ARA members are supported by their locals and we have a chart for calculating the 

dues per member based upon the number of retirees in that chapter. So, please join if you have a 

chance. We hold candidate forums because we want to see them all and learn about what these 

people stand for plus you get a sense of their personality and their moral character which is im-

portant. Look what happened when we didn't test someone for their moral character or what they 

stood for and right now we're going to find out just how risky this administration is for our basic de-

mocracy. We've got a fight on our hands if we want to retain what we have worked to strive for, for a 

good secure American, democratic America that works for all of us we've got a flip the Congress and 

the White House, we've got some work to do.”  

“Here in Iowa, we have the trifecta of Republicans in office. I have yet to see, anything coming from 

them that supports workers. I'm glad I retired in 2006. I've talked to friends of mine who are still 

working for the state of Iowa. Right to work, it's worse than that, it's at will. If you look at your supervi-

sor cross-eyed, you get fired. If you do one thing wrong, wear the wrong clothes, wear a badge that 

says support unions. You can get fired. Who's there to protect you? They don't like working for the 

state anymore. We need to work like hell to change this trifecta to something that is working for Io-

wans.”  

“Years ago, I was working for the state in the Department Human Services in the Hoover Building. My 

daughter, who graduated from UNI computer science was working in the Treasurer's office. We would 

meet and have lunch. About the time of her first anniversary, I asked what does it feel like to be mar-

ried? She paused for a couple minutes and replied, it's hard work. I learned its fun being treated like 

an adult. I learned we is more important than me. That brothers and sisters is why we're here. Be-

cause everyone in this room has learned that same lesson. We are more important than me. So, 

when we get a struggle, when we need to fight back against something that's hurting all of us, we are 

more important than me. We can get in solidarity, so we make the changes that are necessary to 

stop working people from hurting. Thank you.”  

“Wishman thanked McCarthy for stepping in on short notice and introduced Mike Owen from the Io-

wa Policy Project to speak. He noted that we have them at almost every event we hold and almost 

every statistic we use comes from the Iowa Policy Project, because we know we can rely on it, we 

know that it's accurate. This great work doesn't happen for free. So, if your union doesn't support the 

Iowa Policy Project, please consider doing so because the Iowa Policy Project works hard for the facts 

or figures, we or your unions or legislators are using. Please consider supporting the Iowa Policy Pro-

ject. With that I would like to introduce, my friend and a great friend to the Federation, Mike Owen.”  

MIKE OWEN - IOWA POLICY PROJECT 

Owen greeted the delegation and thanked everybody. He added that the Hall of Fame event last 

night was fantastic. I always enjoyed the Hall of Fame because you get a real feeling of what you 

folks do and what it means to yourself and your communities.  

“Everybody likes a party, right? Unless you're not invited and that’s we're going to talk about today. 

You see we've been in recovery now for about 10 years as the last recession ended in June 2009. 

But it doesn't really feel like a recovery for many people. We are going to show you know five catego-
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categories: regular wages jobs, family security, taxes on our public investments so five categories 

very quick snapshots here we're going to look at some data because Charlie said we're all about data 

and we want you folks to use it in coming up with your own proposals and engaging your legislators 

and your fellow union members and people in your communities so let's look at wages.”  

“Since 2009, you can see how gains have not been shared. 2009 again being when the last reces-

sion ended right? But you can trend there over two large periods of time, the blue bars are from 

1979. On till now. And. The lowest income people are on the left side of the people, ninetieth percen-

tiles the last bar on the right. Look how low those gains have been since 2009 but again the only 

people really coming to the party. Are those people in about the last 2 or 3 %? Everybody else is just 

not gaining the way that people at the top are. The wage gains are not shared really, any way you 

measure, we have a real inequity problem. These numbers on the screen are for our region, a 7 

states area with Iowa, Minnesota, Missouri, Kansas, Nebraska, and the Dakotas. The median wage 

in that region is about $19. You can see what the gap between men and women females at $17.19 

and males at $20.57. There's a persistent gap, a gap over time and you can see that that gap over 

time has narrowed. But it isn't because women are doing all that much better, they're doing better. 

But men have declined or been stagnant. So, while the gap has narrowed a little bit it remains and 

it's a problem. When you look at education you know someone with higher education is going to 

make more than somebody who has a high school education.” 

 “Here's where we get in to race issues. There's about a $5 difference in the median wage for a white 

person versus an African American or Latino in these Midwestern states. Five-dollar difference. So, 

while our median wages are low in Iowa, we also have that issue. It's low overall but you have this 

this problem. There are the union and nonunion differences, not quite $5. But obviously both do bet-

ter if there is a union. They're more likely to be coming to the party. Because doing better on the side 

and recovering from recession. This is a further breakdown of the racial issues, the top line across 

there is white, the middle is African American, and the lower bar is Hispanic. So, you can see that it 

comes out on the end as we said before about a $5 difference in that median wage by race.”  

“Jobs, we keep hearing about how great the job picture because people keep you want to talk about 

the unemployment rates, it's  not a good measure of what you see on job opportunities both in the 

state and in the nation.  2 months ago, there was bragging about the job performance in a Workforce 

Development news release about the official data was kind of out of norms due to the politicization. 

We tell people, don't make too much of one month. We never do, we look at the trends. For the first 

7 months of this year our average job growth is about 200 a month. That's slow growth. And you can 

see the last 4 years or below these earlier years in the so-called recovery. We're going awfully slow 

on job growth in Iowa.”  

“This is a better picture of where we stand. When you think of job numbers, it's not just the stagnant 

thing. We're going to have about a 1.6 million jobs roughly in the state of Iowa. You know it differs 

over time because your population does grow. People think our population is declining it's actually 

not a population in Iowa is rising, it's just not rising as fast as in some other parts of the country but 

our jobs are not keeping up with that growth in the population and as you can see from this job defi-

cit graph.  That first hump is where the recession was hitting and one of those numbers in that red 

area, we lost jobs. Then we kind of came out of it, as you can see from the blue part area, we're in-
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increasing. But we need to keep up with the population growth in our state and so we're still almost 

40,000 jobs short of what we need if you're controlling for that growth in the population.”  

“Family security and by the way the last couple of graphs, we do some of that on our job watch every 

month on the Iowa Policy Project website and our social media. But our state of Working Iowa report 

is coming out in the next few days and it will have more detail about some of those issues on. On 

wages and jobs. Family security we're talking here about what you actually need to get by and that's 

our report that we do call the cost of living in Iowa and that is also going to be coming out here in the 

next few weeks. And this is a taste of that, so what families actually need to get by is on this graph 

and I know those numbers are kind of small. Those 3 highest bars there over $20 as you can see 

those are all the various family types in the state single person. Single parents. Married couples. 

Same thing depends on workers. What to take away from this is that so many, levels well no level 

does the minimum wage $7.25 that lower yellow line cross bars. It's never enough. And the median 

wage for half of the people in the state are making more than the other half. That median wages 

over $17 is not enough for only 4 of those family types. We have 120,000 households in the state 

with the working full-time working person on over 300,000 people live in those households. And they 

are not earning enough just for a basic needs. Bare bones budget. That's what this report is showing 

so you have a little preview there. For single working parents the situation is worse that's what this 

graph shows. So, on the left side it's about 20 percent one in 5 households, don't earn enough to 

meet the basic needs budget. So that's why they need work support whether it's food stamps or 

health care assistance were. You know going down the list, childcare assistance. When you're a sin-

gle parent, six out of ten of those households, don't earn enough. Cleary, these are people who are 

not brought to the party they are not experiencing recovery, the so called strong economy that when I 

left the Hall of Fame Dinner last night turned on the television in the hotel room. And was greeted by 

a clip of the President of the United States talking about a strong economy.”  

“We talked many times about taxes and the trends are the same. Our tax system is what we call up-

side down. If you are a lower income person, you are paying a much greater percent of your income 

in state and local taxes than someone one of the higher incomes with income tax, sales taxes, and 

property taxes.”   

“One of the reasons it's inequitable is the business credits. Those green bars, the large bar shows 

the total of tax credits in our state, individual credit, and business credits. The yellow bars are the 

business share of that. That problem is over $300,000,000 a year. A couple of examples here this is 

a trend you'll hear from some of the right-wing groups and legislators about how our spending is in-

creasing by leaps and bounds. I shouldn't have even said that because it plants in your mind that 

spending is growing by leaps and bounds, it's not. We have to control these things by inflation and 

you can see our state, which is the left side goes a little bit higher and the local is above that, neither 

one of them has increased by very much and local spending has actually gone down. The point is 

we're not investing more and during a recovery, if you talked to the economists, they will tell you the 

time you want to invest in your public services is in a recovery, it helps getting out of a recession. 

What they want to tell us is we must invest in the things that made this a better place.”  

“One example of that is education. On this graph, the supplemental state aid per pupil spending for 

every year never looks very good. Over the last 10 years you can see that the average growth of 
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spending in our K. 12 schools is 1.8 percent. It’s not keeping up with the expenses of educating our 

kids. In contrast, if you look what's happening with the school tuition tax credit scholarship for private 

schools over the last 9 years, this tax credit cost about $7,5000,000 a year and it is now 

$15,000,000. It’s double in nine years while SSA is under 2 percent growth on your per pupil spend-

ing.  

I think you all know about our website, Iowa Policy Project.org. We also have Iowa Fiscal.org, which is 

the Iowa Fiscal Partnership. We also have a blog, send out emails and if you are not getting our 

emails, please sign up out at our table. Because we want to get this stuff in your hands.  And one last 

note I want to thank everybody here for not only for your attention, but for use of our information. 

What we do is part of our help for people engage others. Thank you very much for your support we 

have tremendous support from labor organizations throughout the state over the years.  

Wishman introduced Allison Ritchie for the final report of the Credentials Committee. 

FINAL REPORT OF THE CREDENTIALS COMMITTEE 

Ritchie reported having seated 153 delegates. And a total vote of 24,200.  And moved the report. 

Wishman said it's been properly moved and seconded, to adopt the final report of the Credentials 

committee is there any discussion? Hearing none all in favor signify by aye. Opposed same sign. Mo-

tion is carried. He thanked Committee Chair Ritchie, Rusty McCuen, Mark Rocha, Diane Frank, and 

Pete Hird for a job well done.” 

Ritchie added it was her first year going through the credentials committee and hoped to do it again 

next year.  “I would like to challenge all of you to bring a woman from your local. There are only very 

few locals who only have one delegate, most locals can have multiple delegates. So that is my chal-

lenge to each and every one of you is to bring at least one woman from your local with you next year 

to the convention. Thank you very much.”  

JEN SHERER, EXECUTIVE DIRECTOR, UNIVERSITY OF IOWA  LABOR CENTER 

Wishman introduced Jennifer Sherer, Director of the Labor Center at the University of Iowa, who has 

over the years fought with you and been there to help educate you and your members on all kinds of 

issues. “The University of Iowa Labor Center never been under as much threat as it has in the past 

year, but under the leadership of Jennifer Sherer, they are still here and they're not going anywhere. 

Please welcome Jennifer Sherer.”  

“Sherer greeted the sisters and brothers and thanked them. I think I and my colleagues were here 

with a lingering question about whether it's going to be our last year. But I am here this morning with 

a lot of good news and I'm going to start off by saying not only did they not kill us, their attempt to kill 

us did make us stronger. I want to have my staff stand up, I think almost everybody is here but our 

wonderful secretary Sarah Clark, member and currently Treasurer of AFSCME Local 12, who is Staff-

ing the office in Iowa City.  I am so proud of Donna and Robin and Paul, who were all featured yester-

day as you got to see a little glimpse of the incredible work they do. They are talented, hardworking 

and they are die-hard unionists. They have been hanging on for what was a roller coaster year.”  

“Matt Glasson retired last fall and we had a lovely celebration of his career in January. In some other 

important news, this morning, I heard we will be hiring a new Labor Educator, who is going to be 
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starting at the end of next month. We'll be back up to full strength of the Labor Center. Guillermo Mo-

rales is coming to us with 7 years of experience as a staff representative and executive manager in 

the California School Employees Association, a union representing 230,000 members across the 

state of California. He holds a law degree, has experience developing member education programs 

for a large union, and most importantly is a die-hard trade unionist. We are thrilled to be adding to 

our staff.”  

“Why are we still here, going full steam ahead; fulfilling our mission of building labor movement 

through education; and about to be adding new staff as well? I think there's a lot of lessons that I 

feel like I've been reminded of in the last year and the first one is; when we fight, we win. You know 

the old familiar phrase that every journey starts with a single step, and any destination requires thou-

sands of those steps. Sherer shared her slides of people who got to attend our celebration events in 

Iowa City. It's a reminder of the many things that people did in the past year to help save the Labor 

Center. There were press conferences, hearings, editorials, summits, rallies, meetings. collecting pe-

tition signatures, phone calls, emails, and social media posts all of which persuaded the university to 

move its position, sit down and negotiate a real solution for keeping the Labor Center open.”  

“It all added up and everyone and every organization represented here was part of the solution. 

Around the month of February in that yearlong campaign, the university said, ‘We're going to make a 

deal here.’ Leading up to Valentine's day holiday, people were sending Valentine's to the Labor Cen-

ter and posting them on social media from all over the state and the country as a reminder that we 

were waging this battle for the love of the 68 year old program that was built by generations of Iowa 

workers. We won this fight because of the love that you showed it. For us, for the labor movement 

and for your members about the value of educating and informing trade unionists. It was such a pow-

erful reminder that love, and solidarity can counter the destructive forces that we're up against on 

every front.”  

“The other lessons from this fight was that persistence works and pays off. I got a very unfair rap in 

my family that I'm the stubborn one. I guess because of all those tantrums, that I used to throw over 

who was going to tie my shoe or which pajamas I wasn't going to wear.  But when you care about 

something, you don't let it go without a fight and you don't give up until the fight is won.”  

“I know that when we care about something, we must stand up and fight for it. The other lesson here 

is that’s so clear is that Iowans are sick of the attacks on workers, they're sick of starving the valua-

ble public institutions that generations of our ancestors built in the state. They're sick of their rights 

being violated; they're sick of out-of-state corporate interests thinking that they can decide the fate 

of our future, our workplaces, our state, and our universities. Iowans believe in public education and 

they believe in workers’ rights. Not one person was willing to step forward publicly and say that they 

agreed with our university president’s idea to close the Labor Center, not one.”  

“The public and the press are hungry for stories of people standing up for what they believe in. The 

other reality is that we were just getting started by the time this campaign dissolved in February. 

Some of you have expressed your disappointment that we didn't quite get around to some of the oth-

er things we're planning to do. which I won't mention out loud. If you're one of those people, stick 

around. Because we won that battle, but we know we've got many other battles on our hands. This 

outcome is an important victory for the Iowa labor movement but it's just one part of a much bigger 



 244 

 

struggle.”  

“I want to give you know 30 second summary of where things stand. The funding from the traditional 

UI general funds sources, which up until recently had made up 70 to 80 percent usually of the labor 

center's budget, remain off limits under our current university leadership. We are existing under what 

I would describe as essentially a year to year contract. We're funding the center right now from multi-

ple sources include the law school, where many of you remember we were moved within the universi-

ty a couple years ago. The university said you can't have any more general fund dollars for the Labor 

Center. We're using some surplus money from last year; we have grants coming; and we're increas-

ing some of our fees. Our labor advisory committee worked hard to figure out the donations, special 

projects, and other ingredients making up the Labor Center budget and a potential state appropria-

tion.”  

“Charlie mentioned the legislative conference back in March, we were right in the middle of a legisla-

tive session that had a very prolonged discussion about a potential state appropriation for the Labor 

Center. In the end, we achieved a half sentence of language in the appropriations bill. I want to thank 

the many people in this room who helped work on that, including Charlie. Charlie mentioned this 

probably never would have been possible without the leadership of Bill Gerhard and many people in 

the building trades, who worked on this in the legislature. I want to mention and thank many people 

and many state legislators, and I do want to single out Kirsten Running-Marquardt, who believe the 

proposition that this might be possible even at the start when everyone was dubious about it. She 

never gave up hope of continuing the discussion especially within the appropriations subcommittee 

on which she serves. That’s where we are right in terms of our budget and our funding, a multi-

faceted solution to a puzzle that we'll keep putting together with the help of many of you. While we 

continue the larger fight alongside of you for a state that fully values and invests in our public educa-

tion system.”   

“I do want to mention, that we continue having all the traditional programming throughout this past 

year. We got some of the best free publicity the Labor Center’s has had since I've been there, in 

many ways it led to new contacts, new inquiries, and new expanded programs. One of the new initia-

tives is a statewide pre-apprentice program. Working closely in partnership with building trades 

across the state with the mission and hope this program will be able to assist the building trading in 

their mission of recruiting and retaining qualified apprentices and connecting under-represented Io-

wans, like reaching out to women. Remember what Allison said, bring a sister with you next time. We 

are reaching out to women, youth, people of color, veterans, formerly incarcerated Iowans, and new 

immigrants to Iowa. People who may have the skills, the ability, the work ethics to do this work and 

don't have the connections or the relationships to get into the pipeline. The pre-apprentice program 

is designed to give people the tools and then worked directly with the trade who are most seeking 

apprenticeships. It also serves other purposes, such as to promote and uplift lift the family sustain-

ing careers that registered union apprenticeships provide. We’ll hold an orientation session within 

the next month and we're putting this on the calendar with multiple partners including Mark Cooper 

from South Central Iowa Federation of Labor and the United Way of Central Iowa, titling this orienta-

tion session "Not just any job." We're talking about recruiting people into a career—not just a dead-

end pathway.”   
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“We have done on and off campus programs and the Sergeant-at-Arms have distributed our bro-

chures. A reminder to those who may be new, that we can also come to you and your local and will 

customize the classes with you. We continue to do programming in coordination with Area Labor Fed-

erations and the Iowa Federation of Labor and their education program.”  

“We just concluded the Midwest School for Women Workers at the end of July. I want to mention it 

because it is an incredible experience. We have a couple of sisters in the room and multiple local un-

ions in the room who sent members and I'd love to have you stand. We have about sixty women from 

across the Midwest, predominately Iowans in this regional program that rotates among Midwest 

states.  It will give us the opportunity to reach more Iowa sisters with this leadership school. There 

were workshops and classes for the full week and also actions supporting AFGE brothers and sisters 

at the VA hospital, attended an film to learn about Mother Jones and labor history, held a president's 

forum and asked questions of presidential candidates from their own experience with a focus on is-

sues of working women. We had an incredible. ‘Women in the Trades event that featured IBEW sis-

ters talking about their experience and the need to recruit more women into the trades.”  

“It is incredible to watch the transformation that occurs across a week, when sisters get to share 

their experiences, learn from each other's backgrounds, support each other and move out of their 

comfort zones beyond what they thought they were willing to do. I hear things like, ‘I've never been to 

a protest before’ or ‘I'm not going to speak in public, I don't do that.’ By the end of the week, they 

were saying. ‘oh, I was nervous, but I know I have to do it again because I got to speak up about 

things they care about.’ I heard, "I don't vote because it doesn't make a difference" and at the end of 

the week, in which we got closed with an incredible talk from our Congresswoman Abby Finkenauer 

and deep words of wisdom from Mary Jane Cobb from the ISEA, she left saying, ‘not only am I going 

to vote but I think maybe I've turned into a Democrat.’”  

“I said this last year and I still believe it, ‘They attack us not because we're weak, but because we're 

strong and because they know when we stand together, we know how to change the course of our 

own history. I'm here to thank you and to look ahead to the future. On behalf of my colleagues at the 

Labor Center, I just want to again express our respect and admiration for your work and the differ-

ence that you make every single day. The contracts you negotiate, the agreements you settle, the 

people you inspire, the community members that you served. After 15 years of standing alongside so 

many of you in a long list of fights that we've been through together, it's been unspeakable to have 

so many of you alongside us all through the past year.”  

“I was told to meet with that new Dean last summer and he was told to tell me that the Labor Center 

had "already been closed," I was totally confident that I could sit there across from him and tell him, 

No you're wrong. I was only able to do that because I had confidence in all of you.  I want to say, not 

only for meeting but exceeding every confidence, every expectation, and every hope I could have 

about what we could accomplish, thank you for making this a movement. All of us at the labor center 

are proud to work in every single day and we look forward to educating, advocating, and organizing 

with all of you.”  

Wishman thanked Sherer for her remarks and steadfast work to protect the Labor Center for future 

generations of workers. He asked if everyone could complete the survey for our Communications Di-

rector, and turn them into Lance, or the Sergeant-at-Arms. Wishman introduced our next speaker, 
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just back from serving his country overseas. Representative Todd Prichard from Charles City is your 

house minority leader, soon to be Speaker of the House.  

TODD PRICHARD, HOUSE MINORITY LEADER 

Prichard greeted the delegates and said, ‘Good morning, I am not running for president.’ He thanked 

the Federation of Labor and indicated that he appreciated these events with our brothers and sisters 

in labor and I appreciate this opportunity to speak and to say thank you.  

“Charlie mentioned, I've been in the military now for almost 24 years. In that time, I visited 9 differ-

ent countries. Each unique and different and these visits have taught me a lot about the cultures in 

foreign lands, but it also taught me a lot about our country and my home here in Iowa. Make no mis-

take. There is something very exceptional about the United States. There are those who say, ‘the 

best days of our country are past,’ this is simply wrong. Our best days are and must be ahead as we 

Americans, must lead in the troubled and complicated world that we live. What makes this nation of 

ours exceptional is not fast food, big cars, and big TV's. What makes us great is that we live in a na-

tion where the laws and values empower our people. All people, regardless of national origin, race, 

religion, gender, or orientation; every one of us is valued as a person in this country. This is our Amer-

ican ideals.” 

“Now, I asked what force in this country, what movement in our country has done a better job than 

the labor movement in protecting rights of workers? And not just union workers but all citizens of this 

nation. Labor unions protect all people. I was reminded of this back a few weeks ago on a trip to Cali-

fornia. On a trip to California where I heard a story of wage theft from an immigrant truck driver who 

was a member of the local Teamsters in Southern California. This company was taking advantage of 

him because of his vulnerabilities as an immigrant and shorting his paycheck. This hurt his family, 

his children, his community, his dignity, liberty, and freedom. But the Teamsters, his union, treated 

him with dignity to fix problems that his company created. This protection of the vulnerable, this re-

spect for those who work hard for a living is not something seen across the world. It is rare in fact in 

most parts of the world. But it must be the norm here in America, the world's best hope for freedom 

and democracy. Therefore, I and my democratic colleagues stand with you in the labor movement as 

we fight our own battles here in Iowa, in America's heart heartland. This is why we have stood 

against the current majority’s union-busting agenda. This is why we have fought against legislation to 

make job sites and workplaces more dangerous for workers. This is why we are walking the picket 

line our union brothers and sisters of local 1228 of the American Federation of Government Employ-

ees, when the federal government refuses to take care of the underfunding the VA, hurting workers 

and veterans. This is why we stand with workers, because it is the American thing to do.”  

“I'll close with this. Next year's state house election is critical for the future of the state, its citizens 

and its workers. Losing is not an option. We must turn the tide and with your help we will win, stop, 

and reverse this attack on workers and labor in this state. We will go forward together and win. 

Thank you.”  

Wishman noted that Prichard wrote that speech in a bunker in Korea and thanked him for his ser-

vice. He introduced our next speaker Janet Peterson, leaders of the Senate Democrats.   
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JANET PETERSEN, SENATE MAJORITY LEADER 

“When I served in the Iowa House, Senator Wally Horn came over to me and he said it's time for you 

to leave the zoo and come to the club. I made the decision to run for the Senate and since then, it 

has turned into this crazy place, but I also have a crazy place at home too. Today, this morning like I 

just got to breath for a second, I send my 3 kids back to school. My oldest is a senior this year, my 

middle daughter is a freshman, and both are inexperienced drivers heading into a parking lot with 

lots of inexperienced drivers. My youngest is a seventh grader this year and when my kids leave for 

school every day there's 5 words I say: I love you be safe. That's what I think of unions, too. You love 

your members, you want them to be safe, you care about their lives not just in the workplace but 

their lives at home and I'm coming on my twentieth anniversary with my husband and we are in a 

sandwich between children going into adulthood and parents now needing help.” 

“I know that you care about the unpaid work that Iowans when they leave their jobs, and I know you 

care about the importance of the paycheck and a safe workplace and doing what's right for people. 

It's great you're helping our country chose who is in the White House and inject kindness back into 

the White House. I am impressed with the talented pool of people who stepped up to run to be our 

country. It's time to inject kindness and care back in the state well.”  

“When you think about the next president United States and what he will inherit, it is kind of over-

whelming. When Obama took office in 2008, the U. S. economy was in free fall, hundreds of thou-

sands of Americans were losing their jobs, their homes, and their hopes for the future. Just think of 

everything our next president will deal with: a $23 trillion national debt; a Supreme Court stacked 

against the American people; federal agencies drowning in a swamp of corruption; a US Senate, 

where Mitch McConnell may still be in charge and political and social divisions inflamed by politically 

motivated lies and racial hatred. At home in Iowa, we're facing a similar situation. 2018 marked the 

beginning of a turning point in Iowa after what Republicans did to chapter 20 on collective bargain-

ing, we began to see things change and voters wake up to the lies Republicans hold on to for far too 

long.”  

“We saw Democrats win a majority of Iowa Congressional seats for the first time in years and come 

close to taking out Steve King, in the most Republican congressional district in the state. We saw 

Rob Sand win statewide, partially because he had that awesome commercial but also because he 

campaigned in every corner, in every county in Iowa. We saw Democratic gains seats in the house, 

and we welcomed five freshman senators to the Iowa Senate in 2018 and 2019. I want to tell you; 

Democrats are ready to have a much bigger freshman class in 2020 but we're going to need your 

help. Because 2020 is about more about winning back seats and winning back a majority, it's about 

holding legislators who voted to cut our futures accountable. Republicans who voted to gut collective 

bargaining are up in in 2020, and this is the first election where we have the chance to hold them 

accountable. It's more than Democrats versus Republicans, it's for standing up for Iowans.”  

“When I joined the legislature, I had several friends in the Republican Party. You could work together 

on legislation but that has really changed. Senate Republicans today share none of the values that I 

grew up and am trying to instill in my children. They've been bought and paid for by special interests. 

I'm not sure how many of you saw this summer, Governor Kim Reynolds give a big fat raise to out of 

state MCOs, who are cutting health care for Iowans, cutting pay to health care providers across our 
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state, and destroying our healthcare system, but that same group of senators were very quiet when 

she gave those raises but were the first to speak up when local leaders decided that they wanted to 

be more than a  poverty wage state.”  

“Senate Republicans are the ones that stripped the minimum wage increase from 65,000 Iowans. 

They've also voted repeatedly to stiff our K-12 schools and set record lows on the amount of money 

going into public education. They're for private school vouchers. They're making our state one of the 

most dangerous places to have a baby in small towns across our state, most recently Marshalltown 

is losing its labor and delivery department. There are now 34 labor and delivery departments shut 

down across Iowa and Marshalltown is not a teeny little city. You know when you see that happening 

in Marshalltown, that means big problems in store and we have a couple other larger communities 

that are on the brink of also losing their labor and delivery department. Meanwhile, they also took 

away women's health care and shut down family planning clinics across our state. We need to make 

sure Iowans know what's happening to their lives at the state capitol because if you put Democrats 

in charge, we'll start taking care of people again.”  

“We need your help; we've got awesome candidates who are stepping up to run and we still have 2 

or 3 seats we’re looking for candidates in. It's time to raise the minimum wage in our state; equal pay 

for equal work; end the privatization of Medicaid; give Iowa companies a chance to bid first on Iowa 

business; pass tougher wage theft legislation; strengthen our retirement programs for everyone 

across our state whether they have the privilege of being a part of a union or not; invest in our kids; 

invest in job training; make sure that working families can afford college or apprenticeship programs 

or community colleges; and with that affordable housing crisis across our state.”  

“I want to thank you for coming together for helping our state and all that all districts across our 

state. It is time for our children and for Iowans to see that we can unite to take care of one another 

and to lead with kindness and care again instead of hate and fear. Thank you so much for having 

me. I look forward to seeing you on the trail and 2020.”  

REPORT OF THE RESOLUTIONS COMMITTEE 

“Wishman thanked Petersen for her remarks and support. He then directed the delegated to page 

276 in your book to find the resolutions that were submitted to the convention this year. They all cov-

er important issues. I will give the report of the Resolutions Committee at this time. The Resolutions 

meeting was called to order by Chair Charlie Wishman of the AFT at noon on 9/22/19. Members pre-

sent were Charlie Wishman, Mark Sarcone APWU, Anette Sage, AFGE, Brad Greve, USW, and Randy 

Schulz, PPME/IUPAT.” 

“Resolution #1 - 2019 Federation of Labor AFL-CIO labor hall of fame inductees. R resolved that the 

Iowa Federation of Labor, AFL-CIO, Iowa area labor federation, labor federations and chapters, pause 

to thank those who came before, those who gave themselves and those who help make the labor 

movement a vital part of the fabric of American by honoring the 2019 Iowa Federation of Labor hall 

of fame inductees; Todd Anderson, Ron Koppes, and Marcia Nichols. The resolution was properly 

moved, seconded, and was approved and on behalf of the committee I so move.”  

“Sagar indicated it had been properly moved to adopt the Resolution #1 and seconded. Any discus-

sion? Hearing none, all in favor signify by saying, aye. No, same sign. Motion is carried.”  



 249 

 

Sagar indicated it had been properly moved to adopt the Resolution #1 and seconded. Any discus-

sion? Hearing none, all in favor signify by saying, aye. No, same sign. Motion is carried.  

Wishman stated that Resolution #2 was submitted by the IUPAT. Resolved: That the Iowa Federation 

of Labor, AFL-CIO and its affiliates urge its congressional delegation to support the efforts of labor to 

protect the time-honored history of union registered apprenticeship programs, opposing industry rec-

ognized apprenticeship program efforts. “The resolution was properly moved, seconded, and ap-

proved and on behalf of the committee I so move.”  

Sagar indicated it had been properly moved to adopt the Resolution #2 and seconded. Any discus-

sion? Hearing none, all in favor signify by saying, aye. No, same sign. Motion is carried.  

Wishman noted that if had submitted a resolution, you can ask for discussion. Resolution #3 opposi-

tion United States Mexico Canada trade agreement. Resolved that the 63rd convention if the Iowa 

Federation of Labor AFL-CIO go on record in opposition to the USMCA, recognizing that our solidarity 

is our strength, and acknowledging that we make America work and be it finally resolved that we will 

not support any trade agreement unless Congress assures us there will be no vote on a new NAFTA 

until the text of the agreement is fixed and Mexico has fully and effectively implemented it's labor law 

reform so the agreement meets our terms. The resolution was properly moved, seconded, and was 

approved, and on behalf of the committee I so move.  

Sagar indicated it had been properly moved to adopt the Resolution #2 and seconded. Any discus-

sion? Brother at the mic.  

Brad Greve stated that he submitted this resolution on behalf of our members. There is a campaign 

out there, AFL, the Steelworkers and other unions in this country who lost a lot of jobs over the 25 

years after NAFTA. We're losing jobs that are high paying, with benefits, and they're being replaced 

with minimum wage jobs. These jobs go to Mexico, where people are being paid an hour and have no 

benefits. We want to know are we gaining jobs or losing jobs. We need enforcement. Prescription 

drugs is an issue, allowing big pharma to increase the time before drugs can become generic and 

increasing the cost.  Labor rights in Mexico and environmental concerns are some of the issues. I 

just thought that this needed to be here before this body.  

Sagar thanked the brother and asked if there was any further discussion? Hearing none, all in favor 

of the resolution signify by aye. Opposed same sign, motions carried.  

Sagar noted the importance of doing these resolutions. “They give the Federation a position to stand 

before either the Congress or the legislature to say that our members believe whatever it is the reso-

lutions about. Also, it gives you an opportunity to put forth issues important to your union before eve-

ry other union in the state. Sometimes we assume that since everyone is the labor movement, they 

know the issue and they don't. How many of your members really understand what right to work is? 

How many outside of the building trades understand what project labor agreements are? If you are 

not a public worker, do you understand the restrictive scope of public sector bargaining. Collectively 

using these resolutions as a vehicle to educate the rest of the labor movement about issues that are 

critical to your sector of the union movement is good for your union and for the IFL to have position.”  

Wishman stated that Resolution #4 came to us from USW, Local 105. Support workplace violence 
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prevention for health care and social service workers Act. The committee realized there was a typo 

properly moved and seconded an amended version of resolution #4 removing the first resolved and 

was approved, and on behalf of the committee I so move.” 

“Sagar stated it had been properly moved to adopt the amended version of Resolution #4, striking 

the first resolved, is there any discussion? Brother at the mic?”  

“Brad Greve, USW Local 105,  I also submitted this resolution, and it has no direct impact on my 

membership but, like a lot of things we do here, we work together and we are going to go back to our 

Senators about creating an OSHA standard that investigates, trains and educates all in the name of 

reducing workplace violence. There's a lot of people that know a lot more about this in the 

healthcare industry, and social services industry than I do, but I felt it was something important for 

here and members of the IFL.”  

Sagar thanked the brother at the mic and asked if there was any other discussion? “Hearing none, 

all in favor signify by Aye. Opposed same sign? Resolution is adopted.”  

Wishman said that Resolution #5 proposed a change to our endorsement process at the Iowa Fed. 

Traditionally, in our endorsement process we send out a survey to candidates; the candidates fill 

them out; if they get a high enough score, it goes on to the COPE convention and 2/3rds of the COPE 

Convention votes for an endorsement. If you don't get the 2/3rds vote, you don't get endorsed. Noth-

ing will change about the COPE convention, in this endorsement process, however, one of the things 

that we heard when going around that state, is some of these candidates don't have a real under-

standing of the questions they're answering on the survey. Many do want to know and understand 

what it is that they'll be voting on. Resolution # 5 says resolved that we are going to have a candidate 

academy, across the state. After this convention, our staff will go to work on designing the acade-

mies with the idea to involve our affiliates bringing their experience and expertise to the issues of 

their sectors. Building trades talking to the folks who want our endorsement about building trades 

issues. Public sector speaking to educate candidates who are seeking our endorsement on public 

sector issues and the same with the industrial sector and so on. That is the basic framework of how 

we would like to change endorsement process. Our executive board asked us to draft this resolution. 

Resolution # 5, resolved that all candidates for offices subject to endorsement by the Iowa Federa-

tion of Labor, AFL-CIO be required as a condition of the endorsement to attend candidate academics, 

to be educated on issues important to working families and complete the relevant questionnaire.  

And be it finally resolved that a copy of this resolution be attached to every questionnaire. The mo-

tion was properly moved, seconded, was approved and on behalf of the committee I so move.  

Sagar noted it had been properly moved and seconded, is there any discussion. Brother at the Mic.  

Steve Vonk with Local 310 Steelworkers stated that “My only concern is the potential of somebody 

not being able to attend one of these. If there is a good candidate or an incumbent, do we have any-

thing in place for somebody we need to look at? “ 

Sagar not that we were not planning to have just one of these academies, we were planning on mul-

tiple ones and to accommodate candidates throughout the state in the different area labor federa-

tions because we're aware that it's entirely possible that something like a representative Prichard 

situation may arise where he was deployed. We are going to make every effort to accommodate 
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them and give them every opportunity to attend.  There may be incumbents who believe that they 

know everything already they don't need to come. I would refer you to Senator Danielson who re-

fused to fill out our questionnaire a few cycles ago and we didn't endorse him, we spent not one 

dime,  we did not put up one sign and he only won by 200 votes. The next election he filled out the 

questionnaire.”  

“We have rules because what we're trying to do is protect our resources and our membership. One of 

your members grabbed me by the front of the collar one day and asked me if I knew where all the 

money we spent comes from? Wilbur Wilson told me, ‘It’s from this sweat of working people.’ I knew 

that before, but he really reinforced the message. We will make every effort to accommodate as 

many people as we can in any way that's necessary. Brother at the mic.”  

Tony Link, Local 310 Steelworkers said “I also have the concern that, when we do endorse someone, 

and they gain their office for years and years and it's just my every day job, are we going to make 

them come to more classrooms in the future to get our endorsement again?”  

Sagar said it's not unreasonable. “The President of the Iowa Alliance for Retired Americans has she 

pounded into my head, since 1997, that repetition is our friend. Some of the folks who've been there 

since 2010, have never voted on one of our issues, because we haven't had control. I think it's criti-

cally important to have that conversation. They can invest a few hours each election to try to better 

understand our issues, I think that's only reasonable they come back to us every election. The sister 

of the mic.”  

“Allison Ritchie, AFSCME, I’m fully in support, we just had one a couple weeks ago with our school 

board and city council candidates. They got a rude awakening where they were also held accounta-

ble for those votes of gutting the public contracts. Just because they may be a Democrat, just be-

cause they support labor, they are also accountable to their votes. Every single candidate should 

have to hear us whether it's over public sector issues or private sector issues. We have received par-

ticularly good feedback from every single one of them. We need to able to educate and inform, thank 

you.”  

“Thank you sister. Brother at the mic.”  

“Rich Kurtenbach, IBEW 288 a building trades local. A few years ago, we were awfully close to having 

a minimum wage pass the state of Iowa. We were lied to by two legislators, supposedly our friends, 

that told us they would support this bill for us in the construction trades, I am more than willing to do 

whatever we have to do to force our issues to candidates, when they give their word, like we give our 

word to support them, that they follow through. This is something we need to be doing, I think it 

would have helped back then, sift out some of the problems, I fully support this resolution.”  

“Sagar, thank you brother. Is there any other discussion on the resolution? Hearing none, all in favor 

signify by aye. Opposed same sign. Motion is carried.”  

Wishman indicated that the staff will be working on this resolution and if you have ideas or things 

that has worked for your local or your CLC, as many of you do candidate academies already, make 

sure you share your ideas. “Resolution # 6. No postal privatization, from the Iowa Postal Workers Un-

ion. Resolved that the Iowa Federation of Labor AFL-CIO would actively engage in the fight the postal 



 252 

 

service by mounting is a serious offensive to this threat and encourages affiliates and community 

allies in concrete actions against privatization. And be it finally resolved that the Iowa Federation of 

Labor AFL-CIO will go on record unequivocally opposing the privatization of the postal service so that 

it remains an independent establishment of the federal government. The motion was properly 

moved, seconded, was approved and on behalf of the committee I so move.” 

Sagar said it's been properly moved and seconded, is there any discussion. Sister at the mic.  

“Kimberly Karol, Iowa Postal Workers Union. We submitted this for the same reason Ken mentioned 

earlier, to make sure that everybody knows what's happening. Privatization of the Postal Service has 

been around a long time, but never has it been such a concerted attack. The President has put to-

gether a committee designed to show why the Postal Service needed to be privatized and is compar-

ing it to a business. The Postal Service isn't a business, it's a service to the American public.”  

“We want to make sure everybody knows about it, and that we have a conversation with everybody in 

Congress. We don’t want any leader to say they didn't know, they didn't hear from us, and so we're 

putting this message out in every forum that we can find.  I hope that you take it to your caucuses 

and talk about it every opportunity you can, because this isn't about your postal workers, this is 

about your communities, it is about your way of being able to communicate to your membership, by 

sending your newsletters through the mail, and it's important to us as a nation, because if we are not 

properly educated, we cannot possibly cast the right votes. That's why this is important, that's why we 

wanted to bring it to you so that this would be another way to get that message to anyone who is lis-

tening.”  

Sagar, thank you sister. Is there any other discussion on the resolution? Hearing none, all in favor 

signify by aye. Opposed same sign. Motion is carried.  

“Wishman brought up Resolution #7 from AFGE Local 1228. Resolved that the Iowa Federation of 

Labor AFL-CIO and its affiliated unions and councils would call on Congress and the President to up-

hold the collective bargaining rights of federal workers and stop unilaterally imposing contracts that 

oppose the union in the federal workplace, severely restrict the conditions under which federal work-

ers gain bargaining and undermining federal employees right to union representation. The motion 

was properly moved, seconded, was approved and on behalf of the committee I so move.”  

Sagar indicated it had been properly moved and second to adopt resolution #7, sister at the mic.   

“Annette Sage, AFGE Local 1228, we submitted this, and I want to update you on what's going on 

right now. The contract we have right now, is 300 and some pages, this is the contract proposal that 

the central office has given us is 96 pages. We are at the negotiation table and they are not showing 

up, and when they do show up they say, ‘Trump is also trying to privatize the VA, which means all the 

Veterans that get care in Central Iowa will be privatized to the public sector positions, that are not 

specialized in our veterans issues, thank you.”  

Sagar, thank you sister. “Is there any other discussion on the resolution? Hearing none, all in favor 

signify by aye. Opposed same sign. Motion is carried.”  

“Wishman noted that the last resolution came in after the book went to the printer. Resolution #8 is 

in your packet. The subject is the support of the Midwest Labor Press Association submitted by the 
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Iowa Postal Workers Union. Wishman indicated that Communications Director Coles talked about 

this yesterday Resolved that the Iowa Federation of Labor and its affiliates support the Midwest La-

bor Press Association and participate in their annual education conference. The motion was properly 

moved, seconded, was approved and on behalf of the committee I so move.”  

Sagar indicated it has been properly moved and second to adopt resolution #8, brother at the mic.   

“Lance Coles, Editor of the Iowa Postal Worker and Communications Director for the Iowa Federation 

of Labor. I not only ask for your support for this, it's going to take a lot more than this resolution, it's 

going to take you to act on it. I know I'm preaching to the choir, but when we work collectively, we're 

much more powerful and that goes too with the communications side at the Iowa Federation, thank 

you.”  

“Thank you brother. Is there any other discussion on the resolution? Hearing none, all in favor signify 

by aye. Opposed same sign. Motion is carried.  Sagar noted that our board decided on Tuesday that 

we're going to look at trying to work with the Midwest Labor Press Association, to find some way so 

that the Federation can affiliate all of your local unions in the state, we believe it's a good service 

that we can provide, as part of the resources of our Communications department, which is actually 

code for Lance. It's also good for the Midwest Labor Press Association to help them have the re-

sources to put on their educational schools around the upper Midwest among the 9 states that par-

ticipate.”  

Wishman read that there being no further business the committee adjourned at 12:51 PM, I move 

adoption of the resolutions committee report.  

Sagar said it's been properly moved and seconded, to adopt the report of the resolutions committee 

is there any discussion? Hearing none all in favor signify by aye. Opposed same sign. Motion is car-

ried.  

“Wishman indicated that one of the things that we also heard in feedback about what we should do 

at this convention was requested was that folks wanted time for local union reports. So please let us 

know what’s happening your CLC, area labor federation or your local. Sister at the mic.”  

“Mary Sand, IBEW Local 204 in Dubuque. Back in March at our steward school, we were approached 

by our leaders in Cedar Rapids, to see if we were interested in spearheading the women's committee 

for the 11thDistrict of IBEW. So, myself and my colleague, Karen Van Desseldorf, we were asked to 

do the Progress Meeting in Missouri. We stood up at the first women's meeting at Progress meeting 

and along with the Vice President Henkey, many of our union brothers and the business manager. 

We are really passionate about women's rights in the union and getting more leadership and trying to 

work more for women in the trades. As an example, Karen and I work for Black Hills Energy, which 

isn't in Iowa. It is a Natural Gas company and we are the only females in the state of Iowa who work 

in the field. We have a total of 29 women in the field, which seven of them were recently hired by the 

locators, across the Black Hills states which is Wyoming, Colorado, Nebraska, Iowa, Kansas and Ar-

kansas, That’s not very many women.”  

“We met with Sarah Favors, from IBEW 499 of Des Moines, and in two months we have made incred-

ible progress and with the help of the University of Iowa Labor Center, some networking and the La-
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Labor Center out of Wisconsin. Two weeks ago at the Midwest School of Workers, we got everybody 

signed up on the four Facebook pages that pertained to women so we can discuss issues faced by 

women. Two are trades women and workers out of Iowa City, so we've got all these women involved, 

we've got a great diversity, and we have also been networking with the fifth and the seventh IBEW 

districts, so women can have a place to discuss issues that we face in the field in non-traditional 

roles. Thank you to our sister who earlier who encouraged you to bring a female next year. We have a 

lot of good things to say and a lot of good things to do. We are happy to say that with the help of John 

Bartlett, we just submitted our first fundraising t-shirt and it's going to go to print here in about two 

weeks for breast cancer awareness. You'll see it on various websites and thank you for supporting 

women in the trades.”  

Wishman thanked her for supporting women in the trades. Brother at the mic.  

“Steve Vonk, Steelworkers Local 310, we represent the folks who work for, Bridgestone/Firestone for 

75 years next year. We've been going through some tough times here in the last few years and lot of 

it is because of these tariffs. It's significantly hurt us. So I guess my message is, even though it's a 

hardship for us, it's also an opportunity for us in this election and don't think there are areas in the 

state that we can't win, because farmers around this state, they are upset. They're upset big time 

and we saw that last election with all those in Steve King's district last year, we can take this thing 

next year, we have to take this thing next year.” 

Wishman recognized the Sister at the mic.  

“Allison Ritchie, AFSCME Local 3011. I also sit on the Executive Board for the Quad City Federation 

of Labor, and we are having a ‘Women in Labor’ round table. We will have several legislators talk 

about women in labor. It is open to anybody who wants to attend and learn. This isn't a women's 

club, it's about women's issues. I would encourage my brothers, to attend these events because it's 

about your sisters, your wives, and your daughters, and we would appreciate your support too. It is 

on Saturday September 28th at the USW 105 hall from 10 to noon. There will be discussions about 

gender pay gaps, childcare, family leave, harassment, training and education issues.”  

Wishman thanked Ritchie and reminded everyone that if you have events, whether a fundraiser, 

something else going on, Lance has been begging you to get that information in so that we can dis-

seminate it to as many folks as we can. “Yes, brother at the mic.”  

“Mike Olson, IBEW Local 405. The last election cycle, Labor in this state did quite well for the caucus-

es. We were able to take over the governing body of the Democratic Party, the state Central Commit-

tee. We organized, we got our young people involved, we need to do it again, we need to increase 

those numbers. We need to have a firm grip on the governing body, of the Democratic Party. Attend-

ing these caucuses, a lot of people say, "Well I know nothing about the caucuses" You really don't 

need to know anything about the caucuses, go learn or just get yourself elected as a delegate, take 

your wife, a couple friends. That's all it takes to be elected a delegate to the county, district, and 

state conventions. We need participation by everybody, so please do your best and get elected dele-

gate, go to conventions, help us take over the Democratic party once again. We had a great partici-

pation in the 1st district, had a lot of people attending for the first time, they elected Abby, let's get 

the job done. Thank you.”  
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Wishman recognized Annette Sage at the mic. 

“I'm Annette Sage, AFGE Local 1228. I just wanted to say we had a rally on July 24th, and a lot of 

brothers and sisters from other unions that joined us, and I want to actually tell those that joined 

thank you so much for bringing our rallies to notice and we had a great turn out, so thank you all.”  

Wishman recognized Brad Greve at the mike. 

“Brad Greve USW Local 105. I wanted to give an update from our local. We had a contract negotia-

tion this year. May 15th was the deadline, didn't get it finished, got a tentative agreement on June 

28th, and ratified that contract on July 11th.”  

“Two big things that I thought were important from this negotiation. We were dealing with an equity 

firm company. I’ve talked to presidential candidates, Senators and Representatives about this 

plague on our country, our companies and our businesses. Elliot Management was the outfit and got 

their fingers in it and got people on board.  Paul Singer, the head of that group, and ended up split-

ting our company. But that wasn't enough, they were trying to sell the company, weren't able to get 

that done, and they brought in a retired guy from a TRW Plant for one-year stint. He’s supposed to 

split the company at the end. They're paying him a $1.6 million dollar salary, 1 million shares in 

stock options, and $20 million dollar bonus if he can get the stock to $30 dollars in one year. When 

you're at the bargaining table, you're trying to bargain with people that are running the plant, but you 

really dealing with these guys in the background, and they only care about one thing and that's, how 

are we going to get enough money out of that deal and then move on to something else and leave 

the company behind.”  

“On the good side, we did it, we built power with the steelworkers, with contract action teams, out in 

the community and the support of the community was beyond anything I've seen. It was social me-

dia, we had pictures of businesses supporting us, and then we had some rallies at our plant and our 

last rally on May 15th we had around 700 people out there. All different unions were there, just be-

ing a part of this Federation helps. Charlie and Julianne came down, so I just want to thank every-

body that showed up, it motivates me to get our membership out more to help other groups, like AF-

GE. We had a rally with them a week ago in Iowa, so thanks everybody.”  

“Wishman thanked Brad Greve and said if you would like to see how a really successful social media 

campaign can be run in conjunction with leading up to a possible strike, check out the USW 105’s 

Facebook page, they really did a great job of getting support from the community. I really enjoyed the 

bat signal traveling around too. Sister at the mic.”  

“Ronda Fowler AFSCME Local 3450, public sector employees.  We made a couple changes to our 

scholarship program. Traditionally, we have awarded scholarships to our members’ families to help 

them pay for colleges, but this last year we took a look at our values and re-aligned what we we're 

doing. We decided to expand the number of people who were eligible to apply to stepchildren, foster 

children, grandchildren, members themselves, as well as spouses and significant others. We also 

added some categories including two-year degrees and we created some stipends for people who 

are going to graduate school. We know how important it is to have people as policymakers, who 

know unions and the importance of them. We also support certificate programs. One of the stipends 

that we're really proud of is supporting anyone that is going into a union apprenticeship program. The 
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reason we call it a stipend is because they can use it for whatever they need, tools, safety equip-

ment, or uniforms.”  

Wishman recognized the brother at the mic.   

“Pat of United Association of Plumbers Local 16, a friendly reminder that over on my side of the 

western side of the state, there flooding, counties are just totally devastated. Counties on my side of 

the state, people are going to need some help.”  

“Wishman introduced the next speaker, AFT brother, Congressman Dave Loebsack who grew up in 

poverty and was raised by a single parent and is living proof of how community support can make a 

difference in people's lives. He's faced many challenges, but with hard work and help from teachers, 

friends, and mentors he was able to overcome his many hardships. As a result, Dave has dedicated 

his adult life to helping people find opportunity and hope. Dave grew up in Sioux City, where he at-

tended East High School after graduation attended Iowa State University, where he earned a bache-

lor’s and a master’s degree. Dave then went on to the University of California-Davis. in 1982, Dave 

came back to Iowa and became a teacher at Cornell College in Mount Vernon. Today, Dave has the 

honor to serve as Professor Emeritus at Cornell College. Dave currently is serving his seventh term in 

the United States House of Representatives. He represents Iowa's 2nd Congressional District which 

encompasses much of Eastern and Southern Iowa. Since being elected by the second district, Dave 

has been a relentless advocate for Iowans, addressing critical issues that are facing hardworking Io-

wa families. With that please welcome congressman Dave Loebsack.”  

CONGRESSMAN DAVE LOEBSACK- CD-2 

“Loebsack thanked the delegates. I've known a lot of you in this room for a long time. And I appreci-

ate all the great support that you know that you provided me over the years. You got me through all 

these elections, seven elections, even the first one when nobody thought I have shot in hell winning 

against Jim Leach. Even my wife didn't think I had a shot in hell of winning either. In fact, you know I 

was college professor at the time, she was a second-grade teacher. She just looked at me and said, 

‘okay, I know you always wanted to do something like this. This is kind of crazy, but you need to get it 

out of your system and then you're going to come back to the real world when this is all over.’  As it 

turned out, we sort of entered a different world after November of 2006. Terry's not here, she was a 

long time ISEA member, and once a week she gets together with former teachers from Mount 

Vernon, where Terry taught for 28 years, and they commiserate about labor and what's happening 

with our teachers here in the state, what's happening with our public employees. Terry thanks you for 

all that you're doing for working men and women.”  

“I have 15 more months. I'm still on the energy and commerce committee. I'm still fighting as hard as 

I possibly can for the issues that you folks talk about and work for fight for every day. I am after all 

still a proud member of the American Federation of Teachers, local 716.  I'm going to continue to do 

what I've done all along, I'm going to fight like hell for a $15 minimum wage and project-labor agree-

ments. I know the administration is trying to mess with the apprenticeships and it will undercut the 

quality of labor in America and I'm going to do everything I can to make sure that the real apprentice-

ship programs are protected.” 

“And I was asked about USMCA, it's really NAFTA 2. But there are some things in there that are good, 
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One example is domestic content legislation I mean there are some things there are some things 

written into that if they're implemented properly are going to be good. But the basic problem that we 

have, is we have issues with pharmaceuticals, labor issues, issues with the environment and the big-

gest problem is implementation.”   

“Loebsack said he was on a tight schedule and had to get down to Osceola. He took some time to 

promote Rita Hart as a replacement when he retires in 15 months.  She was a farmer growing up, 

near Charles City. She and her husband have been farming since 1980s. She a long-time teacher.”  

“Sagar thanked Congressman Loebsack for his years of service to Iowans. On behalf of labor wished 

him and his wife the best in retirement but it can't start yet, we got 15 more months of fighting 

back.”  

Sagar announced there will be a be a brief board meeting in the front of the room following the close 

of the convention. He asked the auditors to attend as well. I think most of the Sergeant-at-Arms are 

in the room. Jeff Cooling, and Tyler Norgart, have been in the back in charge of the sound, lights, vid-

eos and all the other things.  “Thank you for all you do. Ed Curley, the large and quiet guy who chairs 

our Sergeant-at-Arms Committee. Alda Martinez, Jimmy Jensen, Ronda Fowler, and Randy Tucker, we 

do appreciate all the work you have done, thank you so much. Our rules committee: Dan Prymek, Jeff 

Shudek, Stacey Andersen, Mark Fallis, and our Chair Kelli Harrison, thank you all. Dianne Frank, Pete 

Hird, Mark Rocha, Rusty McCuen and the us-ee person, our Chair Allison Ritchie spent a lot of time in 

a room adding numbers up thank you for your hard work. Our resolutions committee Mark Sarcone, 

Brad Greve Randy Schultz and our Chair, Charlie Wishman. Thank you for the work that you've done 

not just on the resolutions, committee by the way he's done a marvelous job of trying to rein in the 

insanity at the capitol on with folks like Morgan Miller over there. You may not recognize her without 

the shark suit on. Many of unions have lobbyists for that we thank you very much it does make a dif-

ference because together we are stronger. Our award-winning journalist in the back, Lance Coles, 

our Communications Director. Our new Political Director many of you may have met for the first time, 

Julianne Frosolone did a marvelous job of juggling all the Presidential candidates on Wednesday and 

keep things on track for the convention. Thank you, Julianne. Jamie Miller is in the back. Thank you 

for all your hard work keeping our finances in order. Ben Murry, does a wonderful job for us, working 

to make sure that we have presence in the communities that help build our infrastructure going for-

ward.”  

“Could I get the board members to stand up and the auditors, too? These are the people who have 

taken on additional responsibilities, in addition to the jobs that they have, and you all know they've 

got more than full time jobs. But they take it upon themselves to make this Federation work; to drive 

our programs, because without them we don't get the job done for you. They support our WIN pro-

gram to elect our members and hundreds have been elected since 2009. It makes a difference and 

it will make more of a difference because if we can put our members in the city councils and school 

boards and the County Boards, maybe we can stop the contracts of our public sector members from 

being stripped. It's important now, and in the future to make sure that we support these programs. 

We didn't get where we are overnight, we're not going to turn around overnight. It's a long fight that 

we're in for.”  

“I look around the room I think Will Attig said, ‘You’re working class heroes. ’That’s what solidarity is 
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be. It won’t be easy, but nothing worthwhile ever is. With the brothers and sisters in this room, com-

mitted to carry forth our collective will, I have no doubt that we will succeed. If you carry these mes-

sages back to your locals and talk to them about what's critically important to this state not just for 

us but for everybody who lives here now and, in the future,, we're going to win.”  

“Think about the fact that 74 percent of the new union members in this country are under the age of 

35. Polling numbers across the country say that, more and more people have a positive opinion 

about unions. You know that if you've knocked doors or if you talk to people in organizing drives, 

there's something going on right now and I don't think pollsters are smart enough to put their finger 

on it.”  

“Because whatever is happening, people are finally waking up to the fact that 40 plus years of no or 

little wage increases for the working class is wrong. We have within us collectively, to make a funda-

mental difference that will change the course of our country for working people for the future. We 

can work together to make jobs, jobs that are meaningful, and support families. We can make sure 

that healthcare is universal, affordable and available to all the people in this country. We can make 

sure that education is once again a priority from our youngest to our oldest, we must educate our 

children. We must stop indenturing our kids to banks. There is $1.4 trillion in student loan debt. 

We've got to fix that. We need to make sure that retirement is possible and that this generation and 

future generations have the right to retire with dignity.”  

“There's a corporate effort out there to push back against our rights as human beings, against our 

opportunities, against our freedom. We can stop this. You are a team and you are the core, the heart 

of a movement that do that. Thank you.”  

Sagar called on Scott Punteney at the mic. 

“Scott Punteney, President of the Western Iowa Labor Federation. I want to follow up on some of the 

things that Ken said about the WIN program throughout the state. Actively, asking everybody to get 

involved in your WIN program, this is where we start building our benches, of union people running in 

office. I wanted to give a big thank you to Ben Murry for the work he does. He helps us a lot and he's 

who I lean on in Western Iowa. One thing about Ben, he's stepping up all over the state, going around 

asking union members to run for office. Ben's stepping up and he is running for school board of Ma-

drid. So, want to give a big [interrupted by applause]. I'd also like to take, just a brief time to pass 

around a bucket and if anybody's got a couple extra dollars of spare change to chip in for Ben's cam-

paign that would be great, thank you.”  

Sagar called on Ed Curley at the mic. 

“Ed Curley, AFGE 119. Ken and Charlie, I want to thank you. You lead us and I would follow you guys 

anywhere, you guys are there for us, and I want to thank you.” 

Sagar called on Paula Martinez at the mic. 

Paula Martinez stated she wanted to remind every one of you that we do have judicial staff that is 

represented by AFSCME. “Many of you know, that they've really massacred the judicial branch and 

we need to continue to work to retain the judges that we have in the state of Iowa.  I hope, when the 

time comes for their retention elections, that we vote to keep the judges. Our governor has taken it 
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upon herself, to decide who she's going to crown. If you have any questions give me a call, we need 

to keep our good judges please keep that in mind, thank you.”  

“Sagar called Tony Link, from USW 310, one of our stellar volunteers, to draw a name out for the 

COPE drawing. Vic McCuen from NALC 352 won our drawing. Thank you all for your work. Thank you, 

Tony, for doing the drawing. He thanked the delegates for contributing, together we raised $2,620 

for COPE. Thank you very much. Is there any further business to come before the convention? I call 

the 63rd Convention of the Iowa Federation of Labor, AFL-CIO adjourned, thank you very much for 

attending.”  
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Wishing the  

Iowa Federation of Labor, 

AFL-CIO, a successful 

64th Annual Convention. 

Randy Krewson 

Assistant Directing Business Representative  

John P. Herrig 

Business Representative 

David “Scott” Webster 

Business Representative  

Jerry Nowadzky 

Business Representative 

Douglas Day 

Business Representative 
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Best Wishes on the Iowa Federation of Labor, 

AFL-CIO’s 64th Annual Convention! 
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The Museum has decided not to open this year because of the 

COVID-19, the Board felt that we did not need to put volunteers 

or visitors in a position of any kind that could jeopardize their 

heath.  
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